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The idea of the Pallivasal project was

conceived in 1930s when the power from

the Diesel electric plant established in 1928

in Thiruvananthapuram was no longer

sufficient for meeting the emerging power

needs. The idea of hydro power generation

was first mooted by the British Engineers

in the Kannan Devan Tea Estate, by

commissioning a 200 kW hydro plant in

1906. The power from this project was

used for the rope way and also for the

electrification of tea plant and bungalows.

The idea for a State owned hydro power

plant was inspired from this project. Years

later ,the Muthirapuzha group starting

from Mattupetty and down to Lower

periyar forms the back bone of our hydro

generation.

At this juncture, the vision and

contribution of the Chief Engineer of the

Travancore Kingdom, Sri.K.P.P Menon,

who stood in the forefront for the

realization of the Hydro power plant is

worth mentioning. The tendering process

of Pallivasal project started in 1932 and

on March 1, 1935, the foundation stone

was laid by the then Maharaja himself. The

project was commissioned in a time bound

manner on 19th March 1940. It had three

machines of 4.5 MW each and  the  power

was evacuated by constructing a

transmission line from there to

Thiruvananthapuram. From 13.5 MW, it’s

capacity was enhanced to 37.5 MW. Years

passed by and  India got independence

from the colonial forces, States got

reorganized and State of Kerala was

formed. The Electricity Department turned

into the Kerala State Electricity Board and

later on to a Company. The installed

capacity multiplied mainly on the mega

power projects completed in 1970s and

1980s, the benefits of which we are

currently enjoying. But later on due to

plethora of reasons, we could not move

on with any major projects. Some of the

generation projects are mired in

controversies including political and

environmental controversy. It is indeed an

irony  that the renovation of the first hydro

plant - Pallivasal project itself got

entangled in a major corruption scandal ,

the end result of which has not seen light.

Kerala became more and more dependant

on costly imported power which really

drains precious financial resources of the

utility.

There is an urgent need to

resuscitate the present stalled generation

projects in KSEB. Small Hydro Electric

Projects (SHEP) gives the advantage of

environment sustainability, cost

effectiveness through proper selection and

short gestation period. But the

management should ensure that these

SHEPs are completed on time and does

not lag behind for whatsoever reasons. At

the same time, the people of Kerala who

are the real beneficiaries of such projects

should also realise the ground realities and

should whole heartedly support the

KSEBL in materializing   such projects. The

people of Kerala should seriously think

whether it is worth to put their weight

behind any lobby against generation

projects of any kind – be it Hydel, Thermal,

Nuclear, Wind or even benign Solar.
Æ
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On part of the management, we

feel that the top management should show

more commitment towards the

organization with a clear vision, rather

than focusing solely on short term solutions

and quick fixes. The Pallivasal Extension

Scheme is no where near completion even

after years. At this juncture, we have to

remember our senior engineers who

contributed much for the completion of

our major hydro projects. In those times

also, when the technology was not

developed as now, similar engineering

problems had cropped up and the issues

were solved without the interventions of

any outside agencies. It is pathetic that it

took so long to find an engineering

solution for the tunnel construction of PES

even with persons of the calibre of our

own Metroman Er. Sreedharan and

organisations such as NHPC were around

us.

There is no point now in going on

debating as to who was wrong or what

went wrong , but we all should try and

converge for an early completion of major

projects  like PES and Thottiyar  so that

our successors can have something to

cherish in the years to come. In the earlier

days, engineers in KSEB exhibited courage

and willpower to take decisions on

engineering solution and the management

also stood by them. Now the situation has

changed and the organizational culture

has changed from an engineering oriented

one and the priorities have changed . It

remains a fact that the management has

remained a mute spectator to such a

situation or rather abetted this to grow.

We strongly feel that the need of the hour

is that the organizational interest should

be given top priority and the management

should lead the way by embarking on a

clear defined vision for the organizational

growth and also seek the unrelenting

support of the employees so that we can

also pass on the fruits of our labour to the

generations to come.

v
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If there’s one investment option that has
received generous tax breaks in the Budget,
it is the National Pension System (NPS).
In a watershed move, Finance Minister
Arun Jaitley has given a big boost to the
National Pension System (NPS) by
allowing a separate deduction of Rs 50,000
over and above the Section 80C limit of
Rs 1.5 lakh. In the Budget speech, he said,
“To provide social safety net and the
facility of pension to individuals, an
additional deduction of Rs 50,000 is
proposed to be provided for contribution
to the New Pension Scheme under Section
80CCD. This will enable India to become
a pensioned society instead of a
pensionless society.” So let’s understand
what it means and how this works. 

Salaried employees who contribute to
the Provident Fund often find they have
to invest very little under Section 80C. For
many employees, the home loan
repayment alone can take care of the
investments under Section 80C. Now, if
one invests Rs 50,000 in NPS alone after
already having invested upto Rs 1.5 lakh
in other such financial tools which have
been exempted from I-T, then one’s tax-
free investment may go upto Rs 2 lakh a
year. The enhancement of tax saving limits
for the NPS means a new deal for
retirement savings for employees. This
move will encourage people to go in for
NPS in a big way.

One should not be swayed by tax
benefits alone. Before you start planning
your investments, find out if you actually
need to invest in NPS. This article looks at
NPS in the light of the budget
announcements.

If you haven’t even heard of NPS, it’s
not surprising. Till now, most planners did
not recommend the NPS to their clients.
NPS for the non-government sector has
not been a success. In fact, it has not taken
off at all. The basic reason is that there are
no incentives for intermediaries. No
wonder you did not get calls from banks’
hard-selling NPS Executives. Access to an
NPS account is still difficult for an
individual. I will try to explain the basics
of NPS and try to arm you with the
information required for opening an NPS
Account.

Features of National Pension Scheme

Eligibility:

NPS is a government-approved
pension scheme for Indian citizens,
including NRIs, in the 18-60 age group.
Initially, NPS was introduced for the new
government recruits (except armed
forces), who joined after 1st January, 2004.
Later, this facility was opened to private
sector employees. With effect from 1st May,
2009, NPS has been provided for all
citizens of the country including the
unorganised sector workers on voluntary
basis. Any government employee, who is
not mandatorily covered under NPS, can
also subscribe to NPS under “All Citizen
Model” as it is open for all.

Contributions:

The minimum contribution is Rs.
6,000 per year. There is no limit on
maximum contribution. To avail of the tax
breaks on the investment, the maximum
limit is ` 2 lakh a year. However, it is not
advisable to put the entire amount at one

Budget 2015: Thrust for retirement saving

Er, K. Nandakumar, AEE
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go. It is best to stagger your investments
across several months.

There is a transaction charge of 0.25%
or Rs 20 (whichever is higher) on every
contribution. If you invest Rs 500-1,000
every month, you pay Rs 20 per
contribution, which works out to 2-4%.
Invest at least Rs 5,000-10,000 at one go.

The NPS allows you to skip
contributions for a few months if you can’t
afford it. But, there should be a minimum
of one transaction per year.

Transact Online:

All transactions as well as the current
fund value can be tracked online through
CRA system.

Low Cost:

NPS is currently the lowest-cost
pension product. Fund management
charges for NPS are 0.01 per cent, much
lower than the 2.2-2.5 per cent charged
by Mutual Fund pension plans. Even
accounting for the additional 0.25 per cent
paid to the intermediary, NPS is still 200
basis points cheaper than an MF pension
plan.

Complete Portability:

PFRDA has appointed NSDL as
Central Recordkeeping Agency (CRA) for
NPS. CRA shall issue a Permanent
Retirement Account Number (PRAN) to
each subscriber and maintain data base
of each account along with recording
transactions relating to each PRAN. NPS
account can be operated from anywhere
in the country irrespective of employment
and geography. On resigning, the
employee can carry this account with him
over to the next employment.

Prudentially regulated:

The NPS is a well-regulated,
transparent and flexible scheme. It has

laid down prudent investing norms for
fund managers, and their performance
and portfolios are regularly monitored by
the NPS Trust under the overall
supervision of the Pension Fund
Regulatory and Development Authority
(PFRDA).Though the PFRDA keeps a
close watch on the quality of bonds in the
portfolios of NPS funds, some bonds have
slipped below the minimum investment
grade. However, mostly the investments
are in good quality bonds and are
reasonably safe bets.

Flexibility to choose Fund Managers:

The accounts of government
employees are managed by one of the three
government fund managers – LIC Pension
Plan, SBI Pension Plan and UTI
Retirement Solutions. The general public
can choose from any of the seven pension
fund managers appointed by the PFRDA,
namely-

1. HDFC Pension Management
Company Limited

2. ICICI Pension Fund Management
Company Limited

3. Kotak Mahindra Pension Fund
Limited

4. LIC Pension Fund Limited

5. Reliance Capital Pension Fund
Limited

6. SBI Pension Funds Private Limited

7. UTI Retirement Solutions Limited

You have to compulsorily opt for a
fund manager while opening the account.
The best part about the NPS is that you
are not stuck to one fund for life. Investors
in the NPS can choose from seven pension
fund managers and even shift from one
to another if they are not happy with the
performance or services of their pension
fund.  Æ
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Flexibility to invest:

NPS is a flexible retirement savings
scheme which offers both a lump-sum
amount and monthly pension i.e. a fixed
income to an employee after retirement. 

The scheme offers two kinds of
accounts-a compulsory Tier-I account and
a voluntary Tier-II account. One can open
a Tier-II account only if one has an active
Tier-I account. While Tier-I is a basic
pension account with restrictions on
withdrawal, Tier-II is a voluntary savings
option from which a person can withdraw
money freely.

As of now, there is only one default
scheme for government employees and the
fund is allocated to SBI Pension Funds,
UTI Retirement Solutions and LIC Pension
Fund in a predefined proportion. Also, the
money has to be deployed in a set pattern
— up to 55 per cent in government
securities, up to 40 per cent in debt
securities, up to15 per cent in equities and
5 per cent in money market instruments.

However, ‘all citizens model’ of the
NPS allows investor to pick from one of
the three options — predominantly
equities (E), corporate debt or fixed income
instruments other than government
securities (C), and into government
securities (G). The NPS allows you to select
the exact proportion of your money get into
these funds according to your risk
preference.

If you are investing in the NPS, opt
for the maximum 50% exposure to
equities. The money allocated to equities
is invested in Nifty stocks in the same
proportion as their weight in the index.
So, essentially investing in the equity fund
of the NPS is like investing in an index fund
benchmarked to the Nifty. Though this

does reduce the risk, it also caps the
potential returns. 

For investors who cannot decide the
allocation, the Lifestage Fund is a useful
option. Under this, the allocation to
equities is defined by the age of the
individual.

Returns:

In the case of Provident Fund, returns
is decided by the Government every year.
As the RBI reduces the rate at which it
lends to banks, small savings schemes-
Public Provident Fund, National Savings
Certificate, Senior Citizen Savings
Scheme, Kisan Vikas Patra and Sukanya
Smaridhhi Account – which are
benchmarked to government bonds of
similar maturity, may also start lowering
rates.

The returns on NPS depend on your
asset allocation as well as choice of fund
manager. But gauging NPS returns is not
easy. Returns earned by different plans/
managers are not available at one location.
Their individual track records are
available on their websites. You need to
compile them individually from the
historical NAVs put out by the different
fund managers.  Both the equity and the
debt portions of the NPS have delivered
double-digit returns in the last one year.
But because they are invested in market
instruments, your returns will fluctuate
from year to year.

Liquidity:

The GPF allows you to withdraw
your money before retirement, after a gap.
You invest in the GPF for 15 years and then
do as you please with the maturity
amount. Some buy a house while others
spend on children’s marriage or
education. 
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In the NPS, your money gets locked
in till you turn 60. Early withdrawals are
discouraged by mandating you to
annuitize at least 80% of that money. At
60, you need to buy an annuity – a
pension product that gives you periodical
payouts – with at least 40% of the
proceeds. Only 60 per cent will be
available to you to deploy as you please.

The GPF is certainly more flexible
than NPS on early withdrawals. But
withdrawing too much or too often can
leave you short of a retirement kitty when
you most need it.

Taxability

Contributions to the GPF are tax-free
(Exempt-Exempt-Exempt). Interest
earned and withdrawals aren’t taxed
either.

NPS is a tax-deferral plan. Under the
current rules, the tax treatment for
contribution made in NPS is Exempted-
Exempted-Taxed (EET). The appreciation
accrued on the contribution and the
amount used by the subscriber to buy the
annuity is not taxable. Accruals from your
NPS account are taxable only when you
opt out/withdraw from the scheme or on
maturity (at the age of 60). NPS will
become a much better choice if its taxation
structure is changed to EEE.

To know more about NPS, please
visit NSDLwebsite www.npscra.nsdl.co.in and
PFRDA web site www.pfrda.org.in.

Should you invest in NPS?

Until corporatization of KSEB, the
employees were paid terminal benefits
under ‘defined-benefits’ plan where the
amount one received every month after
retirement was set by the government
based on certain calculations, including
the last pay drawn, and increased
periodically. But, from 1-11-2014, in

accordance with the provisions of the
Transfer Scheme and consistent with the
Tripartite Agreement, a Master Trust has
to be formed to manage the money in the
Provident Fund and to pay retirement
benefits and pension. All accumulations
in the Provident Fund account of the
employees and liabilities in respect of
gratuity and superannuation benefits will
be transferred to the master trust. 
Moreover, for all appointments made on
or after 01.04.2013, the National Pension
System (NPS) has been implemented in the
KSEB Ltd.

With the inflation eating into your
savings and with the rise in the life
expectancy, the uncertainty of pension
may make you jittery. If you are in the fag-
end of your service, you need certainty of
income after retirement and, therefore,
must put some of your money in ultra-safe
options which give regular income after
retirement, though it may mean sacrificing
some returns. But, uncertainty is not as
much a concern for lower age individuals
who have over 15 – 20 years of service
ahead. If you are targeting a comfortable
retirement, note that GPF alone won’t be
enough. In the changing scenario, a
pension scheme would be a good
alternative to aid you in your old age.
Coupled with this, the enhancement of
tax saving limits for the NPS means a new
deal for retirement savings for employees.
Employees who wish to optimize the tax
savings and also the lower age individuals
could explore the NPS with the asset class
E to the extent of the new tax provisions.

I think time has come to open an NPS
Account. It is time for those with appetite
for risk, to change your investment
strategy to make good gains from this
trend. Go for it if it suits your risk profile
and investment horizon.

v
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The history of power development in
Kerala state back to the first decade of 20th

century when a 200 KW installation to
harness waters was put up by the Kannan
Devan Hill Produce company in Pallivasal.
However generation of electric power in
Kerala at the Govt: level began only in 1928
when Govt: owned diesel generating
station at Trivandrum started functioning
with a capacity of 245 KW . Later as
demand for power increased,
comprehensive studies for systematic
development of hydro electric power in the
state especially the Pallivasal hydro electric
project started.

Pallivasal power station is unique in
many respects. It is the first Hydro station
in Kerala. The Pallivasal power station is
on Mudirapuzha river a tributary of
Periyar River and the Generating station
is located very near to Munnar town a
picturesque environment. The preliminary
investigation for the Pallivasal project
started during 1925 headed by Sri K.P.P.
Menon then Industrial Engineer of Govt:
of Travancore. Up to 1931 there was no

much progress. The detailed investigation
of the project started during 1931 and
finally the Govt: of Travancore had
accorded sanction for Pallivasal hydro
electric project on 18th February 1933. The
construction work for the project was also
started during 1933. The construction of
the road from the Pallivasal 2nd mile to
the proposed power house and the first
blasting for the tunnel drive were
inaugurated by then Diwan of Travancore
Govt: Mr. T. Austin on 12th April 1933
and 20th January 1934 respectively. The
foundation stone for the Pallivasal power
house building was laid by then Maharaja
of Travancore H.H. Sri Chitirathirunnal
Rama Varmma on 1st March 1935.

The project was completed in two
stages, the first stage being just a run of
river scheme and the second stage to build
storages to achieve more regulation of
waters. In the first stage there were 3
numbers of generating units having
capacity of 4.5 MW each. These units were
up rated to 5 MW in the fifties by changing
the water wheels. The first generating unit

PPPPPALLIVALLIVALLIVALLIVALLIVASAL HYDRO ELECTRIC PROJECTASAL HYDRO ELECTRIC PROJECTASAL HYDRO ELECTRIC PROJECTASAL HYDRO ELECTRIC PROJECTASAL HYDRO ELECTRIC PROJECT

Æ
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of the Pallivasal power station was
commissioned on 19-3-1940. The
inauguration of the Pallivasal power
station was done by then Diwan of
Travancore Govt: Sri C.P. Ramaswamy
Iyer on 19th March 1940.

The commissioning dates of the 1st
Stage generating units are as fallows.

1st Stage  capacity  Date

                              of  commissioning

1st Unit 4.5 MW Later up rated to 5MW 19-03-1940

2nd Unit  4.5 MW  Later up rated to 5MW 02-02-1941

3rd Unit  4.5 MW Later up rated to 5MW 10-02-1942

The Ramaswamy Iyer Head Works at
Munnar, which forms part of the first
stage development was inaugurated in
1944. Till then the waters were diverted
to the power house by a temporary dam.
With the installation of 3 numbers of
generating units having capacity of 7.5
MW each the installed capacity of
Pallivasal power station was increased to
37.5 MW.

The commissioning dates of the 1st Stage
generating units are as fallows.

2nd Stage capacity   Date of
     commissioning

4th Unit 7.5 MW   01-05-1948

5th Unit 7.5 MW   01-10-1949

6th Unit 7.5 MW   07-03-1951

Sethuparvathy dam at Kundle and
Madupetty dams, which were part of the
second stage development were
completed in 1947 and 1954 respectively.
The 22.86 m high masonry arch dam at
Kundle impounds 7.65 Mcm of water and

the 85.34 m high Madupetty dam-The first
all concrete dam in India- impounds 55.9
Mcm of water. The 500m open channel,
3120m headrace tunnel and four numbers
of penstocks are the other components of
the project. The total cost of the scheme
was Rs. 432 lakhs.

Rehabilitation of Pallivasal HEP.

The preliminary works for
Rehabilitation of Pallivasal HEP was
started during 1995. The RMU works of
Pallivasal Generating station is the part of
Panniar-Pallivasal- Sengulam Hydro
Upgrading Project (PPSHUP). M/s SNC
Lavalin inc Canada has prepared the
project report and which was approved
by the Govt: of Kerala on 06-03-1998. The
total estimate cost of the project was Rs.
243.98 crores.

The execution of the project was
divided into two parts. The first stage
comprises of replacement of 3 numbers
5MW generating units and its auxiliary
equipment at Pallivasal, replacement of 2
numbers 12MW generating units and its
auxiliary equipment at Sengulam and
renovation of 1 number 15MW generating
unit and its auxiliary equipment at
Panniar.

The seccond stage comprises of
replacement of 3 numbers 7.5MW
generating units and its auxiliary
equipment at Pallivasal, replacement of 2
numbers 12MW generating units and its
auxiliary equipment at Sengulam and
renovation of 1 number 15MW generating
unit and its auxiliary equipment at
Panniar. The first stage RMU works of
Pallivasal Generating station was started

Æ
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ae-bm-fnbpw Ahs‚
\ncm-im-t_m-[hpw \njv{In-bXzhpw

Er. cmP-≥ hn.

Bcymh¿Ø-sa∂ `mc-X-Øns‚ D]-̀ q-
JWvU kam-\-amb sXt°b‰Øp-ff
\mev]-Xn-\m-bn-c-tØmfw P\-kw-Jy-bp-ff
Hcp sNdp-{]-tZ-i-am-sWs√m ̀ qan ae-bm-f-
sa∂ \ΩpsS tIcf kwÿm\w.  kzmX
{¥y e`y-X-hsc hfsc A≤zm\ ioecpw
kmaq-lnI t_m[-hpap-ff Hcp {]tZ-i-am-
bn-cp∂p Cu kwÿm\w. IqSmsX ChnSw
`cn-®n-cp∂ ]ptcm-K-a\ Nn¥m-K-Xn-°m-cm-
b- cm-P-Ip-Spw_ßfpsS `c-Whpw \thm-
≤m\ \mb-I-cp-sSbpw {]h¿Ø-I-cp-sSbpw
^e-ambn km£-c-X-bpsS Imcy-Øn¬ Chn-
SsØ P\-ßƒ hfsc ap≥]-¥n-bn-em-bn-
cp-∂p.  AsX kabw ̀ q{]-Ir-Xn-bpsSsbm
s° {]tXy-I-X-sIm≠pw P\-ß-fn-ep-ff
kwcw-`-I-Xz-c--bpsS A`mhw ImcWw
Irjnbpw k¿°m¿ DtZym-K-hp-ambn Ipd®v
]mc-ºcy sNdp-InS D]-Po-h-\-am¿§-ß-fp-
am-bn-cp∂p kwÿm-\-Øns‚ {][m\ hcp-

on 1-10-2000 and was completed on 20-
11-2001. The generating units 1, 2 and 3
are in continuous operation from 19-11-
2001,17-11-2001 and 20-11-2001
respectively. The first stage works of
PPSHUP was dedicated to the nation by
the Honorable minister of Electricity
Kerala Sri Kadavoor Sivadasan on 3-01-
2002.

The design, manufacture, supply,
Testing and Commissioning of the turbine
generator sets complete with inlet valve,
turbine, governor, generator, excitation

system, protection and local control
system, central control system, generator
ancillary equipment and 15 kV cables
were done by M/s Alstom, Canada. The
main indigenous equipment like
Switchyard equipment, feeder panels,
Battery chargers etc were supplied by M/
s ABB ltd and the Mechanical auxiliaries
like cooling water system and compressed
air system were supplied by M/s SILK.
The Erection of the generating units and
other equipment were done by M/s TELK
Angamaly.

v

am\ am¿§-ßƒ.  k¿°m¿ DtZymKw BZy-
Im-e-ß-fn¬ Xptemw Ipd-hm-bn-cp-∂p. AXv
ImcWw Hcp {]hmkn DtZymK at\m-̀ mhw
\Ω-fn¬ KqV-ambn \ne-hn¬ h∂p.
Aßs\ \ΩpsS ]q¿∆n-I¿ temIw apgp-
h≥ hym]n-®p.  AXn-t∏mƒ, 1970 ̨  ItfmsS
Kƒ v̂ taJ-e-bn¬ FØn.  AhnsS \n∂v
ho≠pw bqtdm-∏n-te°v (hn-I-knX cmPy-
ß-fn-te-°v) amdm-\p-ff km≤y-X-Iƒ
sXfn™v hcp-∂p-≠v.

kzmX-{¥ym-\-¥cw  \ap°v P\m-[n-]-
Xyhpw P\m-bØ ̀ c-Whpw e`n-®p.  A∂v
P\m-[n-]Xy `cW {Ia-sØ-°p-dn®v P\-
Øn\v A{X-h-enb Hcp [mc-W-sbm∂pw
C√m-bn-cp-∂p.  ]t£ A∂sØ t\Xm-
°-fn-ep-ff hnizmkw ImcWw AsXmcp
henb {]iv\-am-bn´v B¿°pw tXm∂n-bn-
cp-∂n-√.  ]t£ ]n∂mse h∂ k¿°m-cp-

Æ
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Ifpw cmjv{Sob ]m¿´n-Ifpw P\-Øns‚
Cu hnizm-ksØ XI¿°p∂ coXn-bn-ep-
ff Imcy-ß-fmWv sNbvX-Xv.  F√mw
thm´ns\ e£y-am-°n-bmWv sNbvXn-cp-∂-
Xv.  \mSns‚ hnI-k\w B¿°pw Hcp
e£y-a-√m-Xm-bn.  Aß-s\ s]mXp- ]Ww
F√m-ta-J-e-bnepw Zpcp-]-tbmKw sNøs∏-
´p. \n£n-]vX-Xm-ev]-cy-°m¿ cmjv{Sobw
Icp-hm°n k¿°m¿ ]Ww Ah-cpsS
CwKn-X-Øn-\mbn hn\n-tbm-Kn-°p-∂p.
AXn\v \Ωƒ Xs∂ ]d™v \S-°p∂
"tIcf tamU¬ hnI-k-\-sa∂' Hcp t]cpw
\evIn, kmbn-∏-∑msc Iqen-s°-SpØv
t]mepw Cßs\ hmgvØp∂  teJ-\-ßƒ
Fgp-Xn -®p.  Aßs\ thm´v _m¶v
cmjv{Sobw Ifn®Xns‚  ^e-am-bn-́ mWv
`q]-cn-jvI-c-Ww, kz-Imcy A≤ym-]-I¿°v
t\cn v́ iº-fw,  t£a s]≥j-\pIƒ, Poh-
\-°m¿s°√mw Db¿∂ iº-f-hpw, s]≥j-
\pw,  kuP\y km¿∆-{XnI hnZym-̀ ymkw,
kuP\y NnIn’m kuIcyw F∂nh
\S-∏n-em-°n-b-Xv.  CsXms° ImcWw hyh-
kmb taJe ]n¥-f-f-s∏-́ p.  s]mXp-ta-
Jem ÿm]-\-ßƒ ]eXpw Imcy-ti-jn-
°p-dhpw Db¿∂ sNe-hp-I-fpw- Im-cWw
]q´-s∏-´p.  sXmgn¬ {]iv\-ßƒ Imc-
Whpw ap¥nb tkh\ thX\ _m≤y-X-
Ifpw Imc-Whpw ]e -ÿm]\-ßfpw,
kzImcy taJ-e-bn¬ kln-Xw {]h¿Øn-
°m-Xm-bn.  CXns‚ Iq -́Øn¬ i-‡-amb
sXmgn-emfn kwL-S-\-I-fpsS \ncp-Ø-c-hm-
Z-]-c-amb {]h¿Øn-Ifpw IqSn tN¿∂-t∏m-
ƒ kwÿm\w ka-c-ß-fpsSbpw _¥p-I-
fp-sSbpw  l¿Øm-ep-I-fp-sSbpw kz¥w
\mSmbn. CsXms° F¥n-\mWv Ft∏m-
gmWv  {]Jym-]n-°p-∂-sX∂v B¿°pw
Adn-bn√. Hcp sNdp-hn-`mKw X∂njvSw
t]mse Imcy-ßƒ sNøp-∂p.  A[n-Im-cn-

Ifpw t\Xm-°fpw H∂pw I≠-Xmbn ̀ mhn-
°p-∂n-√.

CXn-\n-S°v Ipsd-t∏¿ Kƒ^v taJ-e-
bn¬t∏mbn tPmen-Iƒ t\Sn-sb-Sp-Øp.
AXp-t]mse Xs∂ Nne¿ AhnsS _nkn-
\ v kwcw-̀ -ßƒ XpS-ßn.  Chn-S-sØ-
t]msebpff {]iv\-ßƒ AhnsS C√m-
ØXpsIm≠v AsXms° \√ coXn-bn¬
\S-°p-∂p-ap-≠v.  CXv t]mse-bp-ff
{]hmkn kwcw`I¿ a‰v cmPy-ß-fn-ep-ap-≠v.
]t£  Ah¿s°√mw ChnsSh∂v Fs¥-
¶nepw \nt£-]-ßƒ \S-Øm≥ t]Sn-bm-
Wv.  C°m-cy-Øn¬ Ah¿°v kaq-l-Øn¬
\n∂pw In´p∂ t{]m’m-l\w hfsc
tami-am-Wv. k¿°m-cn\v C°m-cy-Øn¬
hy‡-amb Hcp \bw Xs∂-bn-√.  GXp
]≤-Xn-tbbpw Bsc-¶nepw A©mdv t]¿
IqSn \n∂v FXn¿Øm¬ k¿°m¿
At∏msg ]n∑m-dpw. ]≤Xn sIm≠p-≠m-
Ip∂ Zo¿L-Ime {]tbm-P-\-ß-sfm∂pw
Hcp {]iv\-sa-b-√.   amen\y kwkv°-cW
πm‚p-I-fmWv {][m\ DZm-l-c-Ww.  \mSv
apgp-h≥ amen-\y-am-Wv.  ]t£ AXns\
kpc-£n-X-ambn kwkvIcn-°-W-sa∂v
B¿°pw Xmev]-cy-an-√.  A\y kwÿm-
\Øv \n∂pw hcp∂ ]®-°dn apgp-h≥
Io-S-\m-in\n BsW-∂mWv \Ωƒ ]d-bp-
∂-Xv.  AsX kabw \√ ]®-°dn ChnsS
Dev]m-Zn-∏n-°m\pw Xøm-d-√.  Nm\¬ N¿®-
I-fn¬ \Ωƒ henb henb Imcy-ßƒ ]d-
bpw,]t£ {]h¿Øn-bn¬ H∂p-an√. am≤y-
a-ßƒ km[m-cW t]mse Imbw-Ipfw
hmƒ \ne-]mSv Xs∂-bmWv Chn-sSbpw
{]h¿Øn-°p-∂-Xv.

CsX-√mw-IqSn t\c-sØ-Xs∂ \nkw-
K-X- ap-J-ap{Z B°nb P\sØ \njv{Iob
cm°p-Ibpw sNbvXp.  Aßs\sbmcp
\ntj-[m-flI (s\-K-‰o-hn-kw) kao-]\w
\ΩpsS F√m {]h¿Øn-I-fnepw {]Xn-̂ -
en-°m≥ XpS-ßn.  Aßs\ F√mw-thWw
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Hcp \ncm-im-t_m-[-Øn\v ASn-a-I-fp-am-bn.
AXv ImcWw F¥n-t\bpw GXn-t\bpw
Xami ̨  lmky-cq-]-Øn¬ t\cn-Sp∂ Hcp
kao-]-\-Øn-embn P\w.  IqSmsX thsdm-
∂n¬ \n∂pw \ap-s°mcp kwc-£-Whpw
kpc-£n-X-Xzhpw e`n-°n-√m-sb∂v t_m≤y-
am-b-t∏mƒ P\w GXm≠v apgp-h-\mbn
`‡n am¿§-Øn-te°v Xncn™p. hnti-
jn®pw ]pXp-X-e-ap-d. ico-c-Øn¬ ImWp∂
coXn-bn¬ Fs¥-¶n-ep-samcp hnizmk
Nn”w C√mØ Bfns\ I≠v ]nSn-°m≥
Ct∏mƒ {]bm-k-am-Wv.

am\p-jnI KpW-ß-fmb Zo\m-\p-I-
º, ]tcm-]-lm-cw, XyPn-°¬, I¿Ωw A\p-
jvTn-°p-I, kl-I-cWw F∂o DZm-Ø-amb
{]IrXn ̀ mh-ßƒ C√mØ PohnXw arK-
k-am-\-am-bn-cn-°pw.   Ah-\h\nk-sam∂pw
\Ωsf Fßpw FØn-°n-√.

kaq -lsØ Cu ]cp -h-Øn¬
FØn°p-∂-Xn¬ \ΩpsS cmjv{Sob ]m¿´n-
Iƒ°pw _pPn-Iƒ°pw am[y-a-ßƒ°pw
\√-]¶p--≠v.  AXp-sIm-≠p-Xs∂ Ah-cn¬
\n∂pw CXn-s\m-cp- Xn-cp-Ø¬ {iaw D≠m-
Ip-sa∂v {]Xo-£n-°p-∂Xv a≠-Ø-c-am-Wv.
hnti-jn®pw cmjv{So-b-]m¿´n-I-fpsS
AkvXnØzw Xs∂ A]-I-S-Øn-emb Cu
ImeL -́Øn¬. ]n∂p-f-fXv \Ωƒ Xs∂
kzbw ]cn-lm-c-ßƒ I≠v]n-Sn-°p-I.  AXn-
\p-ff kmam-\y-t_m-[hpw hnth-Ihpw \ap-
°p-≠v.  AXns\ {]tbm-P-\-s∏-Sp-Øn-bm¬
am{Xw aXn-bm-Ipw.  AXn\v BZyw \ΩpsS
Alw`mhsØ \nb-{¥n-°-Ww,  At∏mƒ
]cn-lm-c-ßƒ kzbsa Dcp-Øn-cn™v hcpw.

v

Letters to the Editor

IØp-Iƒ Ab-t°≠ hnemkw

Chief Editor

Hydel Bullet, KSEB Engineers’ Association
Panavila, Thiruvananthapuram - 01,

Phone : 0471 - 2330696, Email : hydelbulletin@gmail.com

KSEBEA will be conducting 62nd Annual
General Body meeting at Palakkad on May 24, 2015.
All members are requested to participate and make
the function a grand success

62 nd AGB at Palakkad
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s]mXp-hmb Bh-iy-ßƒ t\Sn-sb-Sp-°p-
∂-Xn\v kwL-Sn®v i‡n sXfn-bn-°-W-
sa∂ Bibw GtXm Hcp Ime-L-́ -Øn¬
a\p-jy¿°n-S-bn¬ ]S¿∂p. \ymb-amb
Bh-iy-ßƒ km[n-s®-Sp-°pI F∂-Xm-bn-
cp∂p {]mcw-̀ -Im-esØ e£yw. F∂m¬
C∂v AØ-c-Øn¬ HXp-ßn-°-gn-bm≥
]ecpw Iq´m-°p-∂n-√. kwL-i-‡n-bp-s≠-
¶n¬ ]d-bp-∂-sX¥pw \ymb-am-sW∂p
am{X-a√, hyXykvX ho£-W-ap-≈-hcpw
CXw-Ko-I-cn-°-W-sa∂v Nne-sc-¶nepw
imTyw ]nSn-°p-∂p. Nne-t∏mƒ CXp KpW-
tØ-°mƒ tZmj-amWv D≠m-°p-I.

sI.-F-kv.-C.-_n-bn¬ \ne-hn-ep≈
kwL-S-\-Ifpw AhbpsS {]bm-Whpw
Ftßm-́ m-sW∂v t\m°mw. s]mXp-hn¬
kwL-S-\-Iƒ cq]o-I-cn-°-s∏-Sp∂Xv ]e
]cn-K-W-\-Iƒ°v hnt[-b-am-bn-´mWv ˛
PmXn, aXw, sXmgn¬ta-J-e, cmjv{So-bw,
apX-em-bh DZm-l-c-W-ßƒ am{Xw. kqNn-
∏n-®n-́ p≈ ]cn-K-W-\-I-fn¬ sXmgn¬ta-J-
ebpw cmjv{So-bhpw ASn-ÿm-\-s∏-Sp-Ønb
kwL-S-\-I-fmWv sI.-F-kv.-C.-_n-bn¬ \ne-
hn-ep-≈-Xv. sXmgn¬ta-J-e-bn¬ Xs∂
`c-W-]-c-amb tPmen-Iƒ am{Xw ssIImcyw
sNøp∂ an\n-Ão-cn-b¬ hn`m-K-°m-cpsS
kwL-S-\-I-fpw, kmt¶-Xn-Ihpw ̀ c-W-]-c-
hp-amb I¿Ø-hy-ßƒ H∂n®p sIm≠p \S-

IpXn-∏nepw InX∏v

`mKw  ˛ 7
kwL-S-\-Ifpw Xmev]-cy-ßfpw

°p∂ FIvkn-Iyq-´ohv hn`m-K-°m-cpsS
kwL-S-\-IfpamWv sI.-F-kv.-C.-_n-bn¬
BZy Ime-Øp-≠m-bn-cp-∂-Xv.

F∂m¬ Ime-{I-taW tIc-f-Ønse
{]tXyI cmjv{Sob kml-N-cy-amb amdn
amdn hcp∂ ap∂Wn `c-W-Ønse Nne
ÿm]nX Xmev]-cy -°m¿ Xß-fpsS
kzm[o\w D]-tbm-Kn®v sI.-F-kv.-C.-_n.-
bpsS ssZ\w-Zn\ {]h¿Ø-\-ß-fn¬ ssI
ISØn XpS-ßn. \ne-hn-ep≈ kwL-
S\Isf-Øs∂ cmjv{Sob ASn-ÿm-\-
Øn¬ inYn-e-am-°n-Øp-S-ßn. cmjv{Sobw
F∂Xv cmjv{S-Øn-\p-th-≠nbpw HutZym-
KnIw F∂Xv sXmgn¬ taJ-e-bv°p-
th≠nbpw am{X-am-I-W-sa∂ XXzw _en-
I-gn-°-s∏-́ p.

^etam? kwL-S\m AwKXzw,
{]h¿Ø\w F∂Xv ÿm]-\-Øns‚
]ptcm-K-Xn-tbm-sSm∏w am{Xw kwL-S-\mw-
K-ß-fpsS A`n-hr-≤nbpw F∂ e£yw
amdn kwL-S\mw-K-ß-fn¬ Nne-cpsS
kzm¿∞ Xmev]-cy-ßƒ t\Sp-∂-Xn-\p-
th≠n Npcp-ßn. CØ-c-Øn-ep≈ ÿnXn
hntijw ÿm]-\-Øns‚ ]ptcm-K-Xn°pw
AtXm-sSm∏w hyXyÿ cmjv{Sob A\p-
`mhw {]I-Sn-∏n-°p∂ kwL-S-\-I-fn-embn
`n∂n®p \n¬°p∂ kmt¶-XnI hn`mKw
Poh-\-°m¿°pw F©n-\o-b¿am¿°p-amWv
]c-am-h[n tIm´w hcp-Øn-h-®n-́ p-≈-Xv.

Ü
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CsX-ß-s\-sb∂p t\m°mw? hnZym-

`ymk tbmKyX, {]tXyI tPmen kz`m-

hw,- tPmen ÿesØ A]-IS km≤y-X-

Iƒ F∂nh IW-°n-se-Sp-°msX an\n-Ão-

cn-b-ep-Im¿s°m-∏tam As√-¶n¬ AXnepw

Ipd™ samØ iºfw ssI∏-‰p∂

ÿnXn-bn-te°v ^o¬Uv Poh-\-°mcpw

F©n-\o-b¿amcpw ]m¿iz-h-Xv°-cn-°-s∏-́ p.

{]tam-j≥, {Sm≥kv^¿ F∂n-h-bnepw

\ymb-Øn\p \nc-°mØ, bp‡n°p \nc-

°mØ Imcy-ßƒ kmt¶-XnI hn`m-K-°m¿

am{Xw t\cn-Sp-∂p. F∂m¬ kwL-S-\-I-

fpsS Aa-c-°m-cn¬ Nne¿ ]e-t∏mgpw Xß-

fpsS HutZym-KnI ]Z-hn-bpsS Hu∂Xyw

If™v X\n kzm¿∞aXn-I-fmbn HØp-I-

fn-°p-∂Xv \ap-°-dn-bmw. k¶-S-I-c-sa∂v ]d-

bs´, Cu Aa-c-°m¿ ]ecpw kmt¶-XnI

hn`mKw Poh-\-°mtcm F©n-\o-b¿amtcm

BWv. ÿm]-\-Øn-t‚bpw AtXm-sSm∏w

kzkw-L-S-\-bnse AwK-ß-fp-tSbpw A`n-

hr-≤n-tb-°mƒ Ch¿°v hepXv kzm¿∞

e£y-ß-fm-Wv. Ch¿ Xo{h-amb kwL-S-

\m-kvt\lw ]pdsa {]I-Sn-∏n-°p-sa-¶nepw

cl-ky-ambn FXn¿ kwL-S\m t\Xm-°-

fp-ambn [mc-W-bn-seØn ]c-kv]cw klm-

bn-®p-sIm≠-n-cn-°pw. cmjv{So-bhpw kzm[o-

\hpw kz¥w Imcy-Øn\p ]c-am-h[n D]-

tbm-Kn-°p∂ CØ-c-°m¿ Aa-c-Øn-cn-

°p∂ kwL-S-\-I-fn¬ AwK-ß-fmbn

XpS¿∂pw h©n-°-s∏-Sp-Ibpw Ah-K-Wn-

°-s∏-Sp-Ibpw thWtam F∂v \njv]-£-

ambn Imcy-ßƒ hne-bn-cp-Øm≥ Ignhpw

a\- p-ap≈ kmt¶-Xn-I-hn-`mKw Poh-\-

°mcpw F©n-\o-b¿amcpw Xocp-am-\n-°-Ww.

cmjvSob ImgvN-∏mSv cmjv{So-b-Øn\pw

HutZym-KnI Hu∂Xyw, HuNnXyw F∂nh

sXmgn¬ taJ-e-bnepw AXn¿h-c-ºp-I-

tfmsS th¿Xn-cn®v \n¿Øm≥ kmt¶-XnI

hn`mKw Poh-\-°mcpw F©n-\n-b¿amcpw

Xøm-dm -Im-Øn-S -tØmfw C∂v \ne-

\n¬°p∂ A\oXn \mw XpS¿∂pw t\cn-

tS≠n hcpw.

CXp-hsc iº-f-]-cn-jv°-cW DS-º-Sn-

I-fn¬ t_m¿Uv amt\-Pvsa‚p-ambn N¿®-

bv°n-cn-°p-tºmƒ kmt¶-XnI hn`mKw

Poh-\-°m-cp-tSbpw F©n-\n-b¿am-cp-tSbpw

tPmen- ̀ m-c-Øn\pw tPmen-kz-̀ m-h-Øn\pw

A\p-k-cn®v an\n-Ão-cn-b¬ hn`m-K-Øn\pw

\n›-bn-°-s∏-Sp-∂-Xn¬ \n∂pw hyXy-kvX-

amb iºf kvs°bn¬ thW-sa∂v Bh-

iy-s∏-Sm≥ sI.-F-kv.-C.-_n.F©n\ntbgvkv

Atkm- n-tb-j\pw kmt¶-XnI Poh-\-°m-

cpsS Hcp kwL-S-\bpw am{Xta D≠m-bn-

cp-∂p-≈q. a‰p ]Øv kwL-S-\-I-fn-tebpw

Aa-c-°m¿ (\n¿`m-Ky-h-im¬ Ch¿ F©n-

\n-b¿amtcm kmt¶-XnI hn`mKw Poh-\-

°mtcm BWv) Cu Bhiyw D∂-bn-°m-

dn-s√∂p am{X-a-√, Im‰-Kdn hmZw F∂pw

a‰p Nne ]Zm-h-en-Iƒ D]-tbm-Kn®pw \J-

in-Jm¥w FXn¿°p-I-bp-amWv sNbvXn-́ p-

≈-Xv.

CXns‚ ^ew F¥m-sW∂v \ap°v

Xmsg-∏-d-bp∂ Xmc-X-ay-ßƒ ]cn-tim-[n-

®m¬ t_m[y-amIpw:

Ü
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1. cmhnse 8.00 am apX¬ sshIo v́ 8.00

pm hsc (12 aWn-°q¿) tPmen-k-abw

\n›-bn-°-s∏´ sse≥ams‚ iº-f-

kvs°-bn-en-t\-°mƒ Db¿∂ iºf

kvs°bn-emWv cmhnse 8.00 am apX¬

D®bv°v  1.00 pm hsc (A-s√-¶n¬

]c-am-h[n10.00 amapX¬ 5.00pm hsc)

tPmen kabw \n›-bn -°-s∏´

Imjy¿°v sse≥am\v A[nI ka-b-

amb (8 aWn-°q-dn¬ IqSp-X¬ D≈

ka-bw) 4 aWn-°q-dn\v Hcp Znhkw

e`n-°p-∂Xv shdpw Rs. 10/- am{Xw (Hcp

amksØ kvs{]Uv Hmh¿ Ae-h≥kv

Rs. 300/- ) BWt√m.

2. AXpt]mse Xs∂-bmWv Hmh¿kn-

b¿ ˛ ko\n-b¿ Akn-Ã‚ v F∂n-

hcpsS iº-f-kvs°-bn-ep-Iƒ ]cn-tim-

[n-°p-tºm-fpw. hnhn[ Xe-Øn-ep≈

Xt±-i- kz-bw--̀ cW ÿm]-\-ß-fpsS

`q]-cn-[nbpw Hm^o-kp-Iƒ ÿnXn

sNøp-∂Xpw AXn-\-\p-k-cn®v HRA,

CCA, F∂nh IW-°n-se-Sp-°p-tºmƒ

k∫v- F-©n-\n-b-td-°mƒ samØ

iºfw ssI∏-‰p∂ ko\n-b¿ Akn-

Ã≥pamcpw D≠v.

3. P\-td-j≥, {Sm≥kvan-j≥, Unkv{Sn-

_yq-j≥, A\p-_‘ a‰p taJ-eIƒ

F∂n-h-bn¬ 24 aWn-°qdpw \nd™p

\n∂v DØ-c-hm-Zn-Xz-ßƒ Gs‰-Sp-Øv,

kam-[m\w t_m[n-∏n®v A]-IS

km≤y-X-Iƒ t\cn-´v, _m≤y-XIƒ

]n¥p -S -cp -sa∂v Adn -™mepw

]nt∂m´p t]mImsX {]h¿Øn-°p∂

Akn-Ã‚ v F©n-\n-b¿ apX¬ No v̂

F©n-\n-b¿ hsc-bp-≈-h-cp-ambn

iºf kvs°-bnen¬ Xpey-am-°-s∏´

F∂m¬ 10am apX¬ 5pm  hsc am{Xw
tPmen sNøm≥ \n›-bn-°-s∏-́ n-́ p≈
an\n-Ão-cn-b¬ Hm^o-k¿am¿ AtXm
Cu an\n-Ão-cn-b-ep-Im¿°v Xpey-cm-°-
s∏´ F©n-\n-b¿amtcm?

sshZypXn DXv]m-Z\, {]k-cW hnX-
cW ]≤-Xn-Iƒ ka-b-_-‘n-X-ambn
]q¿ØoI-cn°\mIm-ØXpw CXp-aqew
sshZypXn t_m¿Un\v h∂p-sIm≠-n-cn-
°p∂ \jvS-ßfpw t]mepw kmt¶-XnI
hn`mKw Poh-\-°mcpw F©n-\o-b¿amcpw
HutZym-KnIw hn v́ cmjv{So-b-hpw, kzm¿∞
Xmev]-cy-ß-fp-ambn ]e kwL-S-\-I-fn-
embn ë̀ n∂n®v \n¬°p-∂Xp sIm≠m-Wv.
`c-W-]-£-sa∂pw {]Xn-]-£-sa∂pw kz¥-
]-£-sa∂pw am{Xw Nn¥n-°msX ÿm]-
\-Øns‚ ]£Øp \n∂p Nn¥n-°m≥
B¿÷hw Im´p∂ F©n-\o-b¿amcpw
kmt¶-XnI Poh-\-°m-cp-ambn kwL-S-\-
Iƒ cq]o-I-cn®v {]h¿Øn-°p-Itbm \ne-
hn¬ AØcw kwL-S-\-I-fn¬ AWn-tN-
cp-Itbm sNbvXm¬ am{Xta kwLmw-K-
ßƒ°pw ÿm]-\-Øn\pw Hcp-an®v A`n-
hr≤n D≠m-Ip-I-bp≈q.

Xr»q¿ bqWn‰v
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P\m-[n-]Xyw t\¿Zn-i-bn-te°v
C.-Fw. \ko¿, Nnd-bn≥Iogv

(dn-́ . FIvkn-Iyq-́ ohv F©n-\o-b¿)

2015 s^{_p-hcn 10\v cmjv{S-Øns‚
{i≤m-tI{µw U¬ln-bm-bn-cp-∂p.  sXm´p-
apºp \S∂ Xnc-s™-Sp-∏ns‚ ̂ e-{]-Jym-
]\w A∂mWv \S-∂-Xv.  Bcpw {]Xo-£n-
°mØ A¤pXw AhnsS kw`-hn-®p.
taml\hm-KvZm-\-ßƒ \¬In P\-ßsf
h©n®ph∂n-cp∂ {]apJ cmjv{Sob]m¿´n
-Isf Iq -́tØmsS XqØp-hmcn h≥ ]cm-P-
b-Øns‚ Nh-‰p-Ip-́ -bn-te°v U¬ln \nhm-
kn-Iƒ Nhn-́ n-Ø-f-fn.  h¿§ob I£n-Isf
ASp-°m-\-\p-h-Zn-°m-Xn-cp∂ "]ptcm-K-a\
\bw' Bw BZvan ]m¿´n-bpsS P\-]n-
¥pW KWy-ambn h¿≤n-∏n®v Xnf-°-am¿∂
hnP-b-Øn\v hgn-sbm-cp-°n.  Hcp ]pXnb
cmjv{Sob {]ÿm\w IW-°p-Iq-́ -ep-Iƒ
sX‰n®v A[n-Im-c-Øn¬ h∂p-sh-∂-Xn-ep-
]cn P\-ß-fn-ep-≠mb ""]ptcm-K-a\]c-amb
a\w am‰w'' Xnc-s™-Sp∏p ̂ e-Øns‚ am‰p-
Iq-́ n.

P\-ßƒ°v Xßsf `cn-t°≠hsc
"hnth-I-]q¿∆w' Xnc-s™-Sp-°m-\p-ff Ah-
k-c-amWv P\m-[n-]Xyw \¬Ip-∂-sX-¶n-
epw, an°-t∏mgpw P\-ßƒ°-Xn\v  Ign-
™n-cp-∂n-√.  H∂p-In¬ cmjv{So-bm-k-‡n-
bn¬ ab-ßn-t∏m-Ipw,  As√-¶n¬ h¿§ob
Nmbvhn¬s∏-́ p-t]mIpw F∂-Xm-bn-cp∂p
s]mXpth D≠m-bn-cp∂ ÿnXn hntijw.
ÿm]nX Xm¬]-cy-°m¿°v A[n-Im-c-Øn-
se-Øm≥ CXv henb A\p-{K-l-hp-am-bn-
cp-∂p.

cmjv{So -b-°m-cpsS A[n-Imc
Zp¿tamlw, Ah-k-c-hmZw, ]W-s°mXn,
Xe-°-\w, sXmen-°´n, hmKvZm\ ewL-\w,
kzP\ ]£-]m-Xw, A[n-Imc Zp¿hn-\n-tbm-
Kw,  Agn-a-Xn, [q¿Øv, kzm¿∞-X, _lp-
]n-XrXz kz`mhw XpS-ßn-bh aSp-Ø-Xm-
sW-¶nepw CsXm-∂p-an-√mØ t\Xm-°-
sfbpw {]ÿm-\-ß-sfbpw In´m-Xn-cp-∂Xv
thm´¿amsc \n -lm-b-cm-°n-bn-cp-∂p.
t\Xm-°-fpsS Xn∑-I-sfbpw t]mcm-bva-I-
sfbpw ]cn-K-Wn-°msX Xßƒ°-\p-̀ m-h-
ap-ff {]ÿm-\-Øns‚ \ne-\n-ev]n-\p-
th≠n am{Xw "A\-`n-a-X¿'°v thm´p
sNtø≠ KXntISpw P\-ßƒ°p-≠m-bn-
cp-∂p.  P\-ß-fpsS IÆn¬s]m-Sn-bn-Sm≥
th≠n acp -∂n -s\-∂-t]mse hfsc
A]q¿∆w  am\y-X-bp-ff t\Xm-°sf cwK-
Øn-d°n Ah-cpsSta¬ hn-izm-k-Øn¬
hnPbw Ic-ÿ-am-°nb tijw tXm∂n-b-
t]mse `cWw \S-Øp-∂- X-{¥hpw Ipd-
s®m-∂p-a-√m-bn-cp-∂p.

P\-ßsf I_-fn-∏n-®p-h∂h¿°p-ff
ap∂-dn-bn∏pw Xm°o-Xp-amWv U¬ln Xnc-
s™-Sp∏p ^ew.  P\-ßƒ°v Xnc-s™-
Sp-∏p-I-tfmSpw cmjv{Sob ]m¿´n-I-tfm-Sp-ff
kao-]-\-sa-ß-s\-bm-bn-cn-°-W-sa-∂-Xns‚
DØa am¿§\n¿t±iw IqSn-bmbn AXv amdn.

Iim-∏p-im-e-Iƒ°p ap∂n-se-Øp∂
sXcp-hp-\mbv°fpsS iey-sam-gn-hm-°m≥
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Cd-®n-sh-́ p-Im¿ Hcp X{¥w {]tbm-Kn-°m-
dp-≠v.  Iim-∏p-sN-ø-s∏-́  arK-Øns‚ Hcp
sNhn-ap-dn®v \mbv°ƒ°n-́ p-sIm-Sp°pw. ISn-
®m¬ Hcn-°epw apdn-bmØ Cu hkvXp-
hp-ambn ISn-]n-Sn-IqSn as‰-hn-sS-sb-¶n-ep-
saØn \mbv°ƒ kabw ]mgm-°n-s°m-≠n-
cn-°pw. Ah-bpsS {i≤ Aßs\ Iim-∏p-
im-e-bn¬ \n∂I-∂n-cn-°pw.  CtX X{¥-
amWv cmjv{So-b-°m¿ P\-ß-fnepw ]b-‰n-
h-cp-∂-Xv.  am[yaßfpsS klm-b-tØmsS
`c-W-I£n ̨  {]Xn-]£ i{XpXm \mSIw
AXn ̀ wKn-bmbn Ah-X-cn-∏n®v P\-ßsf
sX‰n≤cn-∏n-°pw.  ̂ e-Øn¬, Btcm-]-W-
ßƒ NØ-ar-K-Øns‚ sNhn-bpw, P\-ßƒ
sXcp-hp-\m-bv°-fp-ambn amdpw.  am[y-a-ß-
fpsS HØm-i-I-tfm-sS-bp-ff Cu tImem-
l-e-ß-fn¬ sX‰n-≤-cn-°p-∂-h¿°v kzm`m-
hn-I-ambpw {]Xn-]-£-tØmSpff A\p-
`mhw h¿≤n-°pw.  \ne-hnse {]Xn-]-£-
Øn\v hcpw sXc-s™-Sp-∏n-eqsS A[n-Im-
c-Øn-se-Øm-\p-ff Ah-kcw Aßs\
kwPm-X-am-Ipw.  aq∂m-a-sXmcp {]ÿm-\-
Øn\v cq]w sImf-fmt\m hf-cmt\m Ah-
kcw \¬ImsX c≠p {]ÿm-\-ßƒ amdn
amdn A[n-Im-c-Øn¬ h∂p-sIm-≠n-cn-°pw.
Aßs\ H∂n-S-hn-́ p-ff "A[n-Imc Imew'
Ah¿ ]c-kv]c klm-b-tØmsS dnk¿∆v
sNbvXv ssIh-i-s∏-Sp-Øpw.  H´p-an-°-bn-
SØpw Cu ZpÿnXnbmWp-f-f-Xv.  Cu X´n-
∏p-X-{¥-sØ-bmWv U¬ln-°m¿""cmjv{Sob
{]_p-≤X'' H∂p-sIm-≠p-am{Xw  XI¿Øp
Xcn-∏-W-am-°n-b-Xv.

P\-ßƒ°-h-Im-i-s∏´ tkh-\-ßƒ
cmjv{So-b-°m-cp-sSbpw ̀ c-W-I¿Øm-°-fp-

sSbpw HuZm-cy-am-sW∂ k¶ev]w amd-Ww.
P\m-[n-]-Xy-Øn-eqsS A[n-Im-c-Øn-se-Øp-
∂-h¿ tkzOm-[n-]-Xn-I-fm-ImsX P\-ln-
X-Øn-s\mØv {]h¿Øn-°-Ww.   P\-ßƒ
\¬Ip∂ \nIp-Xn-∏Ww tkh-\-ß-fn-eq-
sSbpw hnI-k\ {]h¿Ø-\-ß-fn-eq-sSbpw
P\-ß-fn¬ aS-ßn-sb-Ø-Ww. \nIp-Xn-∏-
Ww, t\Xm-°-fp-sSbpw IpSpw-_mw-K-ß-fp-
sSbpw Ah-cpsS sNcn-∏p-\-°n-I-fp-sSbpw
BUw-_c PohnXØn\p-f-f-X-s√∂v C\n-
sb-¶nepw Xncn-®-dn-b-Ww.  kΩ-Xn-Zm-\m-h-
Imiw Xß-fpsS D∂-Xm-[n-Im-c-ambn Xncn-
®-dn™v hnth-I-]q¿∆w U¬ln- \n-hm-kn-
Iƒ hn\n-tbm-Kn-®p-sh-∂-XmWv hen-b-
t\-́ w.

]pXnb cmjv{Sob {]ÿm-\ -
ambXn\mepw A[n-Im-c-ÿm-\-ß-fn-en-cp-
∂p-ff ]cn-N-b-an-√m-Ø-Xn-\mepw NXn-{]-
tbm-K-ßƒ ]e-tIm-Wp-I-fn¬ \n∂p-≠m-
Im≥ _m≤y-X-I-fp-f-f-Xn-\mepw t]mcm-bva-
Ifpw ]ng-hp-Ifpw ]cm-P-b-hp-sam-s° Bw
BZvan ]m¿´n°v kw -̀hn-t®-°mw.  AXns‚
t]cn¬ thm´¿am-cpsS ]ptcm-K-a\ Nn¥m-
KXn amdm-\n-S-bm-bm¬ ÿm]nX Xm¬]-
cy-°m-cmb Agn-a-Xn-°p-Ø-I-Iƒ ]q¿∆m-
[nIw i‡-ambn aS-ßn-sb-Øpw. tIcfw
amXr-I-bm-t°-≠Xv U¬ln-sb-bmW.v
km£-c-X-bn¬ ap≥]-¥n-bn-em-sW∂
a≠-Øcw ]d-™v ta\n \Sn®v A_≤
K¿Ø-Øn¬ hogm-Xn-cn-°p-∂-XmWv _p≤n.

v
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KSEBEA/Letters/2014-15                                                                              19-03-2015
To

The Hon’ble Minister for Power
Government of Kerala.

Respected Sir,
Sub:- Avoidable delay in effecting promotions in the electrical wing – reg.

This is to bring to your kind notice that no promotion orders have been issued to
the cadre of Deputy Chief Engineer (E) inspite of existing vacancies since         01-11-
2014. This in turn has resulted in not effecting promotion to the lower category of
Executive Engineers also. Since the scope for promotion is very limited in the senior
category, such a practice will deny the legitimate promotion chance of an employee.
Earlier there existed a practice of effecting promotion of senior engineers  on the date
of arising vacancy itself. However now a days the orders are seen delayed for unknown
reasons. The matter has already been brought to the notice of the CMD, KSEBL. Hence
we request your goodself to kindly issue necessary directions to the Director Board of
KSEBL to effect promotions at the earliest  to the cadre of Deputy Chief Engineers(E)&
Executive Engineers(E) against the existing vacancies. It is also requested that suitable
directions may please be issued to effect promotions to the senior positions as on date
of arising vacancy in future.

Yours faithfully,

Sd/-

GENERAL SECRETARY

Letters by Association

KSEBEA/Letters/2014-15/                  16-03-2015

To

The Chairman & Managing Director
KSEB Ltd.

Sir,
Sub:- Transfer of Asst. Exe. Engineer(Ele.) on medical grounds- request- reg.
This is inform you that one of our members Er. Santosh.K, Asst.Executive

Engineer , S/S S/D , Nallalam had met with an accident that resulted in multiple
fracture on his leg and after recovery he rejoined duty on 20-01-2015. He is staying at
Chevayur and daily commuting to Nallalam is causing much hardship due to the steel
rods inserted in his leg. On his personal request two engineers, one working at Chevayur
S/S S/D and other working in the O/o the Chief Engineer (T-N) had agreed for a
mutual cyclic transfer enabling to post Sri. K.Santosh at S/s S/D Chevayur and they
had submitted their individual requests in this regard also.

It is requested that directions may please be issued to the Chief Engineer (HRM)
to effect the above cyclic transfer, on humanitarian grounds, at the earliest.

Yours faithfully,

       Sd /-

GENERAL SECRETARY
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KSEBEA/Letters /2014-15 04-03-2015

To

The Chairman & Managing Director
Kerala State Electricity Board Limited.

Sir,

  Sub:- authorization of officers in charge of accounts and finance of ARU
                     for communicating directly with corporate office - cancellation- reg.

Ref:- BO(CMD) No. 489/2015/DF/DA/201-15/376 dated 02-03-2015

This has reference to the Board order cited under reference wherein
authorization has been issued to the officers in charge of accounts and finance of ARU
for sending official communication on accounts and finance matters directly to the
Corporate office bypassing  the ARU heads.. We wish to point out that such an order
will create a parallel establishment within an office establishment which is highly
detrimental to the smooth functioning of any organization. We demand immediate
cancellation of the said order.

We would also like to point out that such a major policy decision has been
taken without the knowledge of any of the four Full time technical directors of KSEBL.
We strongly feel that such an action is highly uncalled for and such actions  needs to
be stopped immediately.

In this regard, we would also like to make a reference to the last sentence in the
said order which states that such an order is issued to avoid delay in communications
and to effectively utilize the human resource. It is requested that the concerned accounts
wing may be called upon to report the instances during the past one year where there
has been delay on part of the ARU head in making communications to the Corporate
office on account and finance matters. As regards the effective utilisation of human
resource, it may be called upon to report the time taken in the corporate office for
reporting back the opening balance of the subsequent month to the ARU. We strongly
feel that such an order is to cover up the flaws within the accounts wing and such a
move is strongly condemned.

           In view of the above , we demand for immediate scrapping of the order under
reference.

  Yours faithfully,
Sd/-

      General Secretary
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BOARD ORDERSBOARD ORDERSBOARD ORDERSBOARD ORDERSBOARD ORDERS

KERALA STATE ELECTRICITY BOARD LTD.
(Incorporated under the Indian Companies Act, 1956)

Registered Office: Vydyuthi Bhavanam, Pattom,Thiruvananthapuram-695 004

Abstract

Sub:-   Implementation of Safety Procedures in KSEB Ltd-Organizational
Structure of Safety wing -Sanction accorded-Reg.

CORPORATE OFFICE (SBU-D)

BO (FTD) No.662 /2015(D (D&S)/ Safety) Dated Thiruvananthapuram 17.3.2015
Read:- 1. G.O.MS No.32/2014/P.D dated TVPM 10.9.2014.

2. Note No. D (T&SO)/T5/14-15/Safety/1563 dated 16.01.2015.

3. Note No.DGC/AEE-II/General/2014 dated 20.1.2015.

4. Note No. D (SCM&GE)/G1/Safety/2014-15 dated 21.1.2015.

5. Note No. D (D&S)/Safety/Safety Officers/2015 dated 21.2.2015

Order
The Safety Wing of KSEB Ltd needs to be coordinated and the activities to be

followed with responsibility fixed to field staff and authority with the Officers concerned.
The total system safety in all the three sectors viz; Generation, Transmission and
Distribution is coordinated at corporate level under the Office of the Director
(Distribution & Safety). For this, a note read 5 above, was put before the Full Time
Directors’ meeting, containing a proposal for constituting a well defined Safety
Management System to implement safety in the various sectors of KSEB Ltd in line
with the recommendations read Note 2,3,& 4 above.

Having considered the proposal in detail, the Full Time Directors in the meeting
held on 12.3.2015, accorded sanction to the structure of Safety Wing with the duties
and functions of different levels of Safety officers for the implementation of a uniform
Safety Procedure in all the sectors of KSEB Ltd as described below:
1. Generation

One Executive Engineer in the Office of the Chief Engineer (Generation) be

designated as Liaison Officer (Safety) for Generation wing.

1.a. Generation-Hydel

For each Power Station (except Moolamattom & Moozhiyar), the Assistant

Executive Engineer (Generation) will be the Safety officer of that Generating Station.

For Moolamattom and Moozhiyar Power Stations, the Executive Engineer(Generation)
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and the Assistant Executive Engineer, Mechanical Maintenance Sub Division shall be
the Safety Officers respectively. The Chief Engineer (Generation) will post the Safety
Officers with intimation to Director (Distribution & Safety).

1. b. Generation -Thermal

The Executive Engineer (Electrical Maintenance) of KDPP and Executive
Engineer (Generation) of BDPP will be the Safety Officers of the respective Stations.
2. Civil Construction & Dam Safety

One Executive Engineer in the Office of the Chief Engineers, Civil
Construction (South/ North) will be the Liaison Officers of Safety for those sectors.
In the Dam Safety Wing one Executive Engineer from the office of the Chief
Engineer (Dam Safety) will be the Liaison Officer of Safety. One Assistant Executive
Engineer from each Project will act as Safety Officer for the project, who will be
designated by the Chief Engineers concerned.

3. Transmission

The Deputy Chief Engineer in the Offices of the Chief Engineer, Transmission (South/
North) will be designated as the Safety liaison Officers of each Region. The Deputy
Chief Engineer in the Office of the Chief Engineer (System Operation) will be the Safety
Liaison Officer in System Operation Wing. The Executive Engineers in Transmission
Circle/ Transmission Division with ARU and the Executive Engineer (O) in System
Operation Circles will be the Safety Coordinators. The Assistant Executive Engineers
of all Sub Divisions under Transmission and System Operation will be the Safety Officers
of that Sub Divisions. This is applicable to Transmission Construction, Line
Maintenance and Operation & Maintenance.

4. Distribution

The Deputy Chief Engineer in the Offices of the Chief Engineer (South/ Central/
North) will be liaison Officer of Safety of each Region. One Assistant Executive Engineer
in each Circle will be the Safety Coordinator of that Circle and the Assistant Executive
Engineers of each Sub Division will be the Safety Officer of that particular Sub Division.

Disciplinary Authority

The Deputy Chief Engineers, O/o the Chief Engineer, Generation/Transmission/
Distribution & Civil Wing shall have the authority for taking disciplinary actions against
any safety lapses reported by the Safety Coordinators /Safety Officers of their concerned
areas.

The Organizational Structure of Safety Wing along with the duties and functions
of the Liaison Officer (Safety), Safety Coordinators and Safety Officers are enclosed
herewith. The faculty of the Safety shall be provided with necessary amenities, personals
and paraphernalia with a view to enrich the quality of the Safety Management system
in KSEB Ltd.

Orders are issued accordingly,

By Order of the Full Time Directors
Sd/-

R. Rajasekharan Nair
Secretary (Administration)
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KERALA STATE ELECTRICITY BOARD LIMITED
(Incorporated under the Indian Companies Act, 1956)

Registered Office: Vydyuthi Bhavanam, Pattom, Thiruvananthapuram – 695004

ABSTRACT

Annual Plan for the year 2015-16 – Approved - Orders issued
Corporate Office (Renewable Energy & Planning)

B.O. (FTD) No. 689/2015 (DREP/Plg.1/AP/2015-16), Tvpm dated 18.03.2015
Read: 1. B.O. (FTD) No. 2634/2014 (CP/Plg.1/AP) dated 13.10.2014
2. Note No. DREP/Plg.1/AP/2015-16/459 dated 28.02.2015 of Director (RE & P)

ORDER

As per order read as 1st paper above, Board has approved an outlay of ` 1353 Crore
for capital expenditure during 2015-16, out of which ` 385.65 Crore is for Generation,
` 240 Crore for Transmission and ` 710 Crore for Distribution. Tentative physical
targets of the capital works proposed for 2015-16 were also approved by the Board for
submitting to the State Planning Board and the Government. In order to firm up the
physical targets and to prepare the material procurement plan, details of capital and
maintenance works proposed to be executed during 2015-16 were collected from the
field offices. The Distribution plan originated at the Section offices is reviewed and
vetted at Division and Circle offices and finalised by the respective Chief Engineers.
Targets of major items of capital works proposed to be implemented in the
Distribution wing during 2015-16 is given in the Table below.

No. Description Qty

1 Service Connection (Nos.)  459020

2 11 kV Line Extension (km) 2377

3 Distribution Transformers (Nos.) 3574

4 LT Line Extension (km) 4826

5 Single phase to Three phase Conversion (km)  3489

6 LT Re-conductoring (ckt. km) 5906

7 HT Re-conductoring (ckt. km) 651

8 Meter Replacement (Nos.) 1049781

Though the estimated amount for Distribution capital works comes to ` 715.87 Crore,
it was decided to retain the outlay of ` 710 Crore as approved by the Board earlier. The
estimated amount for Distribution maintenance works is ` 96.06 Crore.

Transmission plan for 2015-16 is prepared in such a way that additional
transmission requirements to meet the increasing demand, system strengthening and
evacuation of power from new generating stations are taken care of. Sufficient provision
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is given to all ongoing works, projects scheduled for completion during 2015-16 and
other works for which AS is issued and land is acquired. Token provision is given for
other works for which land acquisition is pending or AS is not issued. The total outlay
for capitalworks of Transmission wing for the year 2015-16 is ` 240 Crore, which
include ` 220Crore for transmission works and ` 20 Crore for system operation works.
The estimated amount for Transmission maintenance works is ` 81.94 Crore. Details
of substations and lines targeted for completion during 2015-16 is given below.

Substations

1 220 kV substations 1 No.

2 110 kV substations 8 Nos.

3 66 kV substations 3 Nos.

4 33 kV substations 10 Nos.

Total 22 Nos.

Lines

1 220 kV lines 78 ckt. km

2 110 kV lines 275 ckt. km

3 66 kV lines  7 ckt. km

4 33 kV lines 125 ckt. km

Total 485 ckt. km

Total capital outlay for generation wing for the year 2015-16 is fixed as ` 385.65 Crore.
Abstract of the generation plan is given in Table below:

Sl. No. Scheme / Work Amount
(` Crore)

1 Hydel projects

(a) Ongoing Schemes 153.25

(b) New Schemes 29.70

(c) Existing Schemes 26.30

2 Thermal projects 58.50

3 Renovation & Modernization of Hydro Stations 30.50

4 Survey, Investigation & Environmental Studies 2.00

5 Revamping of Seismic Network 0.30

6 Dam safety studies / works 0.10

7 Dam Rehabilitation and Improvement Project (DRIP) 20.00

8 Administrative complexes and other buildings 5.00

9 Mechanical fabrication works 50.00

10 Solar / Wind power projects 10.00

TOTAL 385.65
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A provision of ` 17.35 Crore is made in the Annual Plan 2015-16 for the following
works.

Item Amount (`Crore)

Institutional Development Program 2.00
Innovation fund 9.00
ESCOT 2.50
Research & Development works 0.10
Safety related works 0.50
IT Enabled Services 3.25
Total 17.35

Total plan outlay for generation, transmission and distribution sectors for the year
2015-16 is summarized below:

Generation ` 385.65 Crore
Transmission ` 240 Crore
Distribution ` 710 Crore
Other Works ` 17.35 Crore

Total ` 1353 Crore

Having considered the plan proposals for the year 2015-16 in the meeting held on
12.03.2015, the Full Time Directors of the Board has decided to:

1. approve the Annual Plan Proposals for the year 2015-16 as detailed in
Annexures 1 to 6.

2. authorise the office of Director (SCM & Generation Electrical) to prepare
the procurement plan for 2015-16 based on the material requirement for
capital and maintenance works of Distribution and Transmission wings
attached as Annexures 7 to 10, in consultation with the offices of
Director (Distribution & Safety) and Director (Transmission & System
Operation).

Orders are issued accordingly.
By order of the Full Time Directors,

Sd/-
R. Rajasekharan Nair

Secretary (Administration)
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KERALA STATE ELECTRICITY BOARD LIMITED
(Incorporated under the Indian Companies Act, 1956)

Registered Office: Vydyuthi Bhavanam, Pattom, Thiruvananthapuram – 695004

Abstract
Dearness Allowance / Dearness Relief to Board Employees / Pensioners - Revision

with effect from 01-07-2014 - Sanctioned - Orders issued.

CORPORATE OFFICE (PERSONNEL)
B.O. (DB)No. 640/2015 (PSI/2081/2013)  Dated, Thiruvananthapuram, 16-03-2015

Read : - 1.  G.O. (P) No. 72/2015/ Fin. dated Thiruvananthapuram  07-02-2015
  2.  Proceedings of the Board Meeting dated 21-02-2015
       (Agenda Item No. 24-02-2015)

ORDER
The Government have revised the rates of Dearness Allowance to its Employees and
Dearness Relief to the pensioners with effect from 01-07-2014, vide the Government
Order read above.  In line with the above, the Kerala State Electricity Board Limited is
pleased to adopt the Government Oder sanctioning Dearness Allowance to the
Employees and Dearness Relief to the Pensioners/Family Pensioners with effect from
01-07-2014 at the enhanced rates as shown below for implementation in Kerala State
Electricity Board Limited.

DEARNESS ALLOWANCE TO EMPLOYEES
1. The Government have revised the rate of Dearness Allowance to its employees with

a hike of 7% with effect from 01-07-2014.  As per clause (1), Article V of the Long
Term settlement 2011 [B.O. (FB) No. 641/2011 (PSI/6047/2008). dated,
Thiruvananthapuram 28-02-2011] and clause (1) under Article II of the Officers
Pay Revision  2011 [B.O. (FM) No.2966/2011(PSI/1757/2009), dated,
Thiruvananthapuram 24-12-2011] the rate of Dearness Allowance in Kerala State
Electricity Board Limited will be determined by multiplying the factor of 1.1310
with the rate Dearness Allowance announced by the State Government with effect
from 01-01-2010 onwards.  The revised rate of Dearness Allowance payable to the
employees of the Board with effect from 01-07-2014 will be as follows:-

Date from which payable  Percentage increase of DA Revised DA
 per month

01-07-2014 7.917 % 103.48%

2. In respect of workmen and officers continuing in the pre-revised scale as per B.O.(FB)
No.628/2007 (PSI/101/2006) dated 19-03-2007 and B.O. (FM) No.2075/2007 (PSI/
OPR/2007) dated 12-09-2007 respectively, Dearness Allowance will be sanctioned
as given below:-

Date from which payable          Percentage increase of DA                 Revised DA
per month

01-07-2014 12 % 203%

3. The revised rate of Dearness Allowance will be payable to the Part -Time Contingent
employees also on the basis of the pay drawn by them.
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4. In the case of those who have opted to remain in the pre-revised scale of 1998 Pay
Revision (1193 Pay Scales) even after 01-01-2011, DA will be sanctioned as given
below:

Date from         Pay  Range                                Revised DA
which payable

01-07-2014 Basic pay up to ` 3,500/pm 796% of pay
Basic pay above ` 3,500/ up to 699% of pay subject to
` 6,000/-pm minimum of `  27860
Basic pay above ` 6,000 660 % of pay subject to

 minimum of `41940

5. For those who are continuing in the 1998 pay scales even after 01-07-2014, DA will
be sanctioned as follows:-

Date of effect  Percentage increase of DA                   Revised DA

01-07-2014     12%        262%

6. The accounting and drawal of arrears of DA will be regulated as follows,
a. The DA at the revised rates will be paid in cash with the salary due for the

month of March 2015 onwards.
b. The arrear for the period from 01-07-2014 to 28-02-2015 will be drawn and credited

to the PF account of the employee along with the salary bill for any of the months
from March 2015 to September 2015.

c. The permission to draw arrears along with the salary bill is given in rlaxation to
Rule 176 of Kerala Treasury Code.

d. The procedure as stated in para 6 (a) and (b) will also be applicable to the employees
containuing in the pre-revised scale.

e. Where the employee is not eligible to subscribe to any PF Account before 28-02-2015
the drawal of arrears of DA shall be deferred.  As and when the PF account is
opened, it shall be drawn and deposited in it.

f. For claiming the salary for the month of October 2015, a certificate shall be attached
to the salary bill to the effect that the arrears as per DA revisison from 01-07-2014 to
28-02-2015 have been claimed and credited to the PF Account of the employee''

g. The procedure as stated in 6(f) will also be applicable to the employees continuing
in the pre-revised scale of pay.

h. Interest on DA credited to the PF Account of the employees will accrue from the 1st
day of the month in which the bills are presented to the appropriate authorities.

i. No withdrawal, other than final withdrawal, shall be made before the date specified
below, from the arrears of DA creditied to the PF account.

Period of arrears of Date on which the amount will be
Dearness Allowance permitted to be withdrawn

01-07-2014 to 28-02-2015 31-01-2009 or retirement, which ever is
earlier
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j. The Condition mentioned under clause 6(i) above will be applicable "Mutatis
Mutandis’ to provident Fund other than General Provident Fund also.

k. The following categories of employees will be paid arrears of DA in cash
i. Those in whose cases, it is not obligatory to maintain PF account.
ii. Those who have opted not to subscribe to the PF account during the last one year
of their service prior to retirement

A. DEARNESS RELIEF TO SERVICE PENSIONERS AND FAMILY PENSIONERS

1. The Dearness Relief to Service Pensioners/ Family pensioners with effect from
01-07-2014 will be revised as follows.

Date of effect Percentage increase of Dearness Relief Revised Dearness
Relief

01-07-2014 7.917 % of pension/ Family Pension 103.48% of Pension/
Family Pension

2. In respect of the Pensioners / Family pensioners whos pension has not undergone
revision as per Board Order dated 31-05-2012 and are drawing pension/ family
pension as per pension revision order dated 11-11-2008, Dearness Relief will be
sanctioned as follows.

Date of effect Percentage increase of Revised Dearness Relief
Dearness Relief

01-07-2014 12% of Pension/ Family Pension 203%  of pre-revised
Pension /Family Pension

3. In respect of the Pensioners/ Family Pensioners whose pension has not undergone
revision as per Board Order dated 11-11-2008 and are drawing pension/family
pension as per pension revision dated 23 -02-2001, Dearness Relief will be sanctioned
as follows:

Date of effect Percentage increase of Revised Dearness
Dearness Relief Relief

01-07-2014 12% of pension/Family Pension 262% pre-revised
pension/ Family pension

4. The enhanced rate of Dearness Relief due from 01-07-2014 will be paid along with
the pension for March 2015 and arrears from July 2014 to February 2015 will be
released in cash along with the pension for March 2015.

5. Payment of Dearness Relief involving fraction of a rupee shall be rounded off to the
next higher rupee.

By Order of the Director Board
Sd/-

R. RAJASEKHARAN NAIR
SECRETARY (Administration)
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Indian
 Power Sector

Roundup

F Cabinet nod for fin support to revive

stranded power projects

In a bid to revive Rs 60,000 crore of
stranded power projects, the Union Cabinet approved a financial support to the
private companies to help them use costly imported gas (LNG) for generating
electricity. Thirty-one power stations with a combined capacity of 14,305 megawatt,
which are languishing because of want of gas, can bid for support from the Power
System Development Fund(PSDF) for generating 30 per cent of their installed
capacity, called plant load factor, using imported liquefied natural gas (LNG).

Power companies seeking lowest support from PSDF, after considering an
electricity tariff of Rs 5.50 per unit, will get the first right over LNG, whose delivered
price too will be slightly reduced by asking importer and transporter to take a hair
cut in marketing and operational cost, Power Minister Piyush Goyal said after a
meeting of the Cabinet Committee on Economic Affairs.While the private power
stations will bid for the financial support, the actual money from PSDF, which
collects fines from states for grid indiscipline, will go to the distribution
company.PSDF currently has accumulated a kitty of Rs 9,500 crore but the CCEA
had decided to cap the support at Rs 3,500 crore in 2015-16.

Besides helping generate 79 billion units of electricity, valued at about Rs 42,000
crore, the arrangement would help the stranded assets repay debt but the promoters
will have to forego return on equity, he said.Currently, out of the 24,150 MW of
gas-based power plants, 14,305 MW capacity of projects are stranded because of
limited avaialbility of domestically produced natural gas and costly imported
LNG.Another 5,500 MW of gas based power plants are operating at less than 30
per cent of their installed capacity. These too would be benefited with the new
arrangement, which will kickstart in 30-35 days.
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Goyal said there will be no change in allocations of domestic gas. Also, the
proposal to average out price of cheaper domestic gas with costlier LNG to make the
fuel price uniform to all projects has been put in cold storage as of now.

(Source : PTI)

Pooling of domestic natural gas with imported fuel seems to have emerged as
an answer to revive the stranded gas-based power plants.”The Government is
considering policy intervention to give a new lease of life to such capacities, which
have been lying idle or under-utilised due to steep decline in domestic output,” a
Government official said. Indications are that a decision to this effect may be taken
at by the Cabinet soon.

About 14,000 MW of gas-based plants with an investment of over ` 60,000
crore, which have no domestic fuel supply, face immediate risk of becoming non-
performing asset, the official said.In addition to these, about 10,000 MW of power
plants are receiving limited quantity of domestic gas and most are operating at very
low plant load factor. The power plants are both in public as well as private sector.If
the Government is able to come out with a workable solution and revive these plants
then it will lead to about an additional 75 billion units of power, which in monetary
terms, translates to about ` 40,000 crore.

A large number of gas-based power plants had come up following the discovery
of gas in the country’s East Coast. But, with the production falling beyond
expectations, power plants with firm supply allocations also did not receive the
allocated quantity.Gas-based generation is also considered ideal for balancing the
intermittence of renewable generation and in maintaining grid stability by utilising
as spinning reserves. Industry observers said that for the Government the proposal
to revive the stranded gas based generating capacity would also help in providing
24x7 Power to all. Aware that pooling of imported gas would mean higher tariff,
the Government is also contemplating giving support to the distribution utilities
through the Power System Development Fund, which is basically meant for grid
stability and security. In fact, the Ministries of Power and Petroleum & Natural Gas
were working together on a proposal to have a pooled price for this gas. Pooling is
deriving an average price for gas produced domestically from all sources, something
which the power sector has been pitching for.

(Source : The Hindu)

FCentral, State PSUs Allotted 38 Coal Mines

The government allotted 38 mines to central and state public sector units

including power major NTPC, DVC and SAIL, according to Anil Swarup, Coal

Secretary. Among these entities, West Bengal Power Development Corporation Ltd

scored the highest number at 8 mines, followed by Karnataka Power Corporation

Ltd and National Thermal Power Corporation, which bagged 6 and 5 blocks
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respectively. Though the Ministry of Coal planned for

43 mines, due to lack of applications for some mines,

only 38 blocks have been allotted.

It may be noted that the Ministry, which auctioned
33 coal blocks in two tranches to private companies,
garnered over Rs 2 lakh crore including royalties over
the next 30 years. This surpassed CAG’s estimates of
losses pegged at Rs 1.86 lakh crore for allotting coal
blocks without bidding. With the Coal Bill passed last
week, the Ministry also indicated that it was likely to
put another 15-20 mines on the block next month.
Meanwhile, most of these 38 blocks have gone to the
earlier allocatees. In September, the Supreme Court
cancelled the allocations of 204 blocks, terming the

process as “fatally flawed,” leading the current round of auctions and allocations.
According to Swarup, allotment of all 204 blocks was likely to be completed by
March, 2016. All the blocks allotted are for the power sector, barring Sitanala mine
given to SAIL.

 (Source : The New Indian Express)

FOERC to invoke section-17, 19 of Electricity Act to shield its order

The Odisha Electricity Regulatory Commission (OERC) will defend its decision
to revoke the power distribution licence of three Reliance Infrastructure Ltd (RIL)
owned firms before the Appellate Tribunal for Electricity (ATE) citing violation of
the provisions of section 17 and 19 of the Electricity Act, 2003 by these distribution
companies (discoms).RIL had gone to ATE against the OERC order. While admitting
the case for hearing, ATE had refused to give any interim relief to the company and
scheduled the hearing of the case on March 24.On March 4, OERC, after a suo
motto proceeding, had revoked the licenses of the three discoms - North Eastern
Electricity Supply Company of Odisha Ltd (Nesco), Western Electricity Supply
Company of Odisha Ltd (Wesco) and Southern Electricity Supply Company of
Odisha Ltd (Southco). Sources said, OERC had built up its case against the RIL
firms basing on violations of provisions under section 17 (licensee not to do certain
things) and section 19 (revocation of licence) of the Electricity Act. It will also defend
its decision before the ATE on the same premises.

Section 17 said, no licensee shall, without prior approval of the appropriate
commission, undertake any transaction to acquire by purchase or takeover or
otherwise, the utility of any other licensee or merge his utility with the utility of any
other licensee, with other sub sections. Sources said, the RIL firms are liable to attract
action under this section 17 as no permission of the commission was taken when 51
per cent share in each of the discoms was first transferred to Bombay Suburban
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Electric Supply (BSES) in 1999 and then to RIL when it took over BSES in 2002.
Similarly, section 19 also empowers the OERC to revoke the licenses. Under the
section, the licensees have failed in controlling the aggregate technical and commercial
(AT&C) loss and defaulted in payment of Bulk Supply Price persistently, among
others.

“Licences can be revoked if one of the conditions prescribed in Section 19 of the
Act is satisfied. But in the present case which is one of the rarest of rare case all the
conditions described in Section 19 of the Act are satisfied”, read the OERC
order.”OERC order clearly states ‘non-performance’ of the discoms are the reasons
for the revocation of the licenses. The arguments will be made on the merits”, said
Suresh Mohapatra, state energy secretary.In 2005 too, the license of the discoms
were revoked, but they had managed to get a counter order from the Supreme Court.
However, when situations did not improve, OERC had sou moto initiated a case in
2013 to revoke the license of the discoms.

(Source : Business Standard)

FFFFFHere comes the sun: With a dip in raw material costs for solar

      panels, renewable energy initiatives across the country are on the rise

When Solar Impulse 2, the world’s only

solar powered plane, decided to make a

touchdown in Gujarat’s commercial

capital, Ahmedabad, recently, the gesture

also came as a vindication of the State’s

green credentials. Gujarat, after all, is home

to India’s first and largest solar power park,

a project which Prime Minister Narendra

Modi dedicated to the nation when he was

its chief minister in 2012. Spread across an area of 5,000 acres in Charanka village

in Patan district, the park today is capable of generating a total of 308 MW of electricity

from its photon-hungry solar panels, which then flows through the State’s power

grid, eventually helping people to watch television and charge their mobile phones. 

What’s more, the park is poised to shine even better in the coming years, with

more solar companies showing interest in investing in the region, known for its

abundant sunlight, according to State government officials. 

The trend is consistent with a growing interest in renewable energy initiatives,

across the country, in recent years, following a dip in raw material costs for solar

panels, once patronised only by the environmentally minded. In Bihar, the Nitish

Kumar government has plans to electrify 800 villages with solar power after a project
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by the environmental group Green Peace, brought light to the residents of Dharnai,

a village tucked in the Naxal heartland, last year, dispelling 33-years of darkness

and providing round-the-clock electricity to 450 households and 50 commercial

establishments. ”Dharnai has become a model project which is now being replicated

in 48 more villages,” said Ramapati Kumar, Chief Executive Officer, Centre for

Environment and Energy Development (CEED), a private firm, which was involved

in the Greenpeace initiative.”The Nitish Kumar government has taken steps to

implement the Dharnai model in other parts of the state,” he said. The state has also

launched a solar irrigation drive with 200 pilot pumps running on sunlight, instead

of diesel.”The state has set a target of 2 lakh solar pumps in the next five years,” said

Kumar. 

The Kolkata Municipal Corporation, West Bengal’s civic body too initiated a

number of solar powered projects in the State, in recent times.The corporation set

up a solar-powered bus stop at Golf Green in its southern outskirt – a one of its kind

initiative in the state, in the wake of mounting incidents of crimes against women. The

green project was funded by state youth affairs minister Arup Biswas and supported

by KMC. ”We started this project and have sent proposals to KMC for more such

bus stops across the city,” said Biswas. Kolkata also boasts of the country’s first

solar residential project called ‘Rabirashmi Abasan’ (Solar Housing Complex). The

project spread across an area of 1.76 acres was conceived by the West Bengal

Renewable Energy Development Agency. Each home in the complex generates 2KW

of power from solar tiles on the roof for its own consumption and feeding the surplus

into the grid. The owner will also get power from the grid as and when necessary. The

arrangement works on net monthly metering, a mechanism that helps to track excess

electricity that is being diverted to the grid and earn cash pay-backs. 

Meanwhile, more solar companies are queuing up to invest in Gujarat. The

Charanka park already has a total of 25 companies and saves about 80 lakh tonnes

of carbon dioxide being released into the atmosphere, as per estimates. Torrent Power,

a State-based firm and Solar Energy Corporation of India, a government agency,

have plans to set up an additional 50-MW solar power plant each there, as per the

government’s socio-economic review for 2014-15. Similarly, Satluj Jal Vidyut Nigam

(SJVN), a joint venture of the Central government and the Himachal Pradesh is also

expected to install a 10 MW project, taking the total installed capacity in the park to

over 400 MW. ”These projects could attract fresh investments of more than Rs 1,000

crore in Charanka solar power park,” said a senior official who did not want to be

named. 
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The State’s economic review document states that the development of

infrastructure to accommodate additional power generation capacity and power

evacuation systems has already begun on a war-footing. 

Gujarat today accounts for 66 per cent of India’s total solar power. Yet for all

the growing optimism on the renewable energy front, companies want the

government to do more, especially with the recent slash in budget for the Ministry

of New and Renewable Energy by finance minister Arun Jaitley in February. 

According to energy experts it is imperative for the government to have

consistency in policy, priorities and funding allocation, if the ambitious goals have

to be realised. Until then solar initiatives will continue to remain as islands of glittering

oasis within the confines of each state. 

Tapping energy from the earth

Think renewable energy and what comes to your mind are solar, wind and

may be even bio-mass, but there is one more which relatively few of us are familiar

with: geo-thermal energy. It is the

energy that is obtained by tapping the

heat stored in the earth.The Centre of

Excellence for Geothermal Energy

(CEGE) at the Gujarat–based Pandit

Deendayal Petroleum University

(PDPU), has identified five geo-thermal

hotspots in the State after completing a

pre-feasibility study funded by the State

government.

“Geo-thermal energy has the

potential to generate and deliver

sustainable supplies of clean, renewable

base load. ”Many government and

private sector companies in the country

are exploring opportunities to develop

this valuable resource,” said BK Behera,

professor at the Geo-thermal Energy

unit of the University. Darshan Desai 

(Source : Mail Online India)
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FCoal or solar, what will power India’s future?

India’s electricity supply in order to match the country’s development ambitions

(high growth of 8% p.a. with industrialization, better quality of power, better energy

access) would have to grow by around 7% every year. Then the country would

need to grow from 1,050 TWh in 2012 to almost 5,000 TWh in 2035. The next

question is, of course, what could be the energy mix to reach that number? How

much of it will be fossil fuels? How much will be renewables?

- Under a business-as usual scenario, India would build around 500 GW of

coal fired power plants

- Under a “Solar” scenario, India could build more than 1,600 GW of solar to

meet around 60% of its power requirements (and would still build almost 100

GW of coal)

- Both options come with vast challenges

Let us assume solar in India grows at 20% per annum for the next five years.

That sounds significant, but in fact will not be enough to really change the country’s

energy trajectory. From the current 4 GW, it would reach 153 GW by 2035 and

provide around 6% to India’s energy demand. The lion’s share would come from

coal, which would grow from the current 156 GW to 677 GW (an addition of 521

GW).
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Is that even possible? Although India has large domestic coal reserves, it is likely

that higher quality import coal would also be used, requiring investments into port

infrastructure. Today, half of India’s railway infrastructure and capacity is already

used for transporting coal. This would need to be ramped up enormously. It is

important to remember that even today, large infrastructural bottlenecks are a major

headache for the coal industry. The result of such a coal build-up will be air pollution

(can be partially mitigated with air filters), large-scale soil degradation and pollution

of enormous quantities of water (especially from chemical “washing” of coal). In

addition, unless there is a credible and affordable carbon capture and storage

program, CO2 emissions will be immense. The higher the share of import coal, the

more India’s energy security and current account balance will suffer. The cost of

coal, both in India and globally, would likely be driven up by so much additional

demand, making coal more expensive.

Solar, on the other hand, would be a different story. At an annual growth rate

of 35%, India could have more than 1,600 GW of solar by 2035. This could supply

58% of the power. (Coal might still have to be increased almost 100 GW to bring the

total to 250 GW.)Could that be done? 1,600 GW would - at current efficiency levels

- require just under 1% of India’s land mass. As efficiencies are continuously

increasing, this number will fall. Solar is today still relatively expensive at around

Rs. 6.5 per kWh (utility scale) to Rs. 8 per kWh (rooftop) and storing it adds around

50% to the cost. However, these numbers are quite irrelevant, if India were to indeed

build 1,600 GW of solar - around four times the total global installed capacity today.

Then, costs would come down very rapidly to perhaps a fourth or a fifth of the

current levels. The great thing about renewables is that they are a technology and

not a fuel. They are unlimited and the more they are deployed the cheaper they get.

While the more we use limited fossil fuels, the more expensive they become.

It will not be easy to do. There are issues around storage and grid stability that

need to be addressed. There will have to be intelligent demand management, good

forecasting, some balancing and spinning reserves - essentially a “smart grid”. But

India will build a domestic energy economy, will protect its air, water and soil (and

the global climate) and ensure that it becomes an exporter of know-how rather than

an importer of fuels.

(source : IBN)



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa38

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet - March, 2015

STATE LEVEL SEMINAR SERIES REPORT

sI.-F-kv.-C.-_n. F©n-\n-tbgvkv At m-kn-tb-j≥ am¿®v 20˛mw XobXn Xncp-h-\-¥-]pcw
F©n-\n-tbgvkv lukn¬ h®v kwÿm\Xe skan-\m¿ a’cw kwL-Sn-∏n-°p-I-bp-≠m-
bn. tIcfØnseºm-Sp-ap-ff F©n-\o-b-dnwKv tImtf-Pp-I-fn-ep-ff hnZym¿∞n-I-fmWv skan-
\m¿ a’-c-Øn¬ ]s¶-Sp-Ø-Xv. Pn√m-X-e-Øn¬ \S-Ønb skan-\m¿ a’-c-ß-fn¬ \n∂v
hnP-bn-I-fmb c≠v Soap-I-fmWv kwÿm\Xe-Øn¬ ]s¶-Sp-Ø-Xv.

20-˛mw XobXn \S∂ kwÿm\Xe a’cw sI.-F-kv.-C.-_n. Ub-d-IvS¿ {ioa-Xn.
sI. h’Ipamcn DZvLm-S\w sNøp-I-bp-≠mbn.  {]kvXpX NS-ßn¬ At m-kn-tb-j≥
kwÿm\ {]kn -U‚ v Er.  apl-ΩZv sjdo^v A≤y-£X hln -®p. CEEBA

Ub-d-IvS¿ Er. tPm¿Pv amXyp kzmK-Xhpw, Hm¿K-ss\knwKv sk{I-´dn Er.  C. kt¥mjv
\µnbpw {]Im-in-∏n-®p.  IEEE Power & Energy Society  tIcf LSIw sk{I-´-dn Er. kn.-F.
tPm_v Biwkm {]kw-Khpw \S-Øn.

skan-\m¿ a’-c-Øn¬ hnP-bn-I-fmb hnZym¿∞n-
I-tfm-sSm∏w Atkm- n-tb-j-≥ ̀ mc-hm-ln-Iƒ
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Letter to the EditorLetter to the EditorLetter to the EditorLetter to the EditorLetter to the Editor

Er. K.P. Gopalakrishnan

k¿,

Fs‚ ""Ihn-Iƒ `ocp-°ƒ'' F∂
Ihn-X-bnse Imhy `wKnsb A`n-\-µn-®p-
sIm≠pw B Ihn-X-bnse ImgvN-∏m-Sp-Isf
FXn¿Øp-sIm-≠pw, Fs‚ klr-Z-bsØ
«mLn-®p-sIm≠pw Er. bp.-F-kv. cho-{µ≥
Fgp-Xnb IØv hmbn®p. Fs‚ klr-Z-b-
XzsØ AwKo-I-cn-°p∂tXmsSm∏w Xs∂
kz¥w A`n-{]m-b-ßƒ Xpd-s∂gpXm\pw
ImWn® cho-{µs‚ B¿÷-hsØ Rm≥
A`n-\-µn-°p-∂p.

"ap√-s∏-cn-bm¿' BWv Ihn-X-bpsS
{]Xn-]m-Zy-sa-¶nepw Cu Imcy-Øn¬ kl-
I-hn-I-fpsS \n»-_vZ-X, \n w-K-X am{X-a√
Fs‚ Ihn-Xbv°v ic-hy-am-b-Xv.  Hcp ac-
Øn‚ sImsºm∂p apdn-®m¬, hogm-dmbn
\n¬°p∂ Hcp- ]-Sp-acw ]ngp-Xp-am-‰m≥
{ian-®m¬, hoXn-Iq-Sp-tºmƒ tdmUn¬ hgn-
ap-S°n \n¬°p∂ ac-ßƒ apdn-®p-am-‰n-
bm¬, Pe-ssh-ZypX ]≤-Xn-Iƒ°p-th≠n
Ipsd h\w shf-f-Øn¬ apßn-t∏m-bm¬,
knwl-hm-es\ c£n-°p-hm≥ "Xqen-I-]-S-
hm-fm°n am‰p-∂-h¿' ]≤Xn {]tZ-i-ß-
fn¬ ]≤-Xn-°m-h-iy-ap-f-f-Xn-t\-°mƒ Bdn-
c´n h\w am^n-b-Iƒ Itø-dp-tºmƒ Ft¥
CtX Xo{h-X-tbmsS {]Xn-I-cn-°m-ØXv ?
Hcp ]≤-Xn-t]mepan√mØ aXn-sI-́ m≥ ae
CSn®p \nc-Øn-b-t∏mƒ, aq∂m-dn¬ apXn-c-
∏pg {Kq∏nse F√m Pe-ssh-ZypX ]≤-Xn-
Iƒ°pw IqtS th≠n-h-cp -∂-Xns‚
F{Xtbm aSßv h\w Itø-dn-b-t∏mƒ,

{]Xn-tj[ kzc-hp-ambn h∂ kJmhv hn.-
F-kv. A®yp-Xm-\-µs‚ ]nd-In-ep-≠m-bn-cp-
∂Xv ct≠ c≠p kmln-Xy-Im-cn-Iƒ ; ]n.
h’-e-bpw, kmdm tPmk^pw. Xncp-h-\-
¥-]p-cØv hn.-sP.Sn. lmfn\p apºn¬
tdmUn\p hoXn-Iq-´n-b-t∏mƒ \Sp-hn¬
\n∂ c≠p ac-ßƒ apdn-®p-am-‰m≥, Ing-
t°-tIm-́ -bn¬ \n∂ Hcp ]Sp-acw ]ngp-Xp-
am-‰m≥, Cu hr£ kvt\ln-I-fpsS  kΩ-
X-]{Xw e`n-°m-Xn-cp-∂-Xp-sIm≠v ac-W-s∏-
´Xv Hcp ]n©p _men-I-bpw, ac-Øn-enSn®v
ss_°v A]-I-S-Øn¬ s]´Xv Hcp Uk-
t\mfw  bphm-°-fpw.

ap√-s∏-cn-bm-dn¬ tIc-f-Øns‚
{]Xn-\n-[n-Iƒ ""au\w hnZzm-\p-`q-j-W''-
sa∂ XtXz\ \ns∂∂p Icp-Xn-bm¬
Xs∂ Ah¿ am{X-a-√.  ̀ mc-X-Ønse hnZ-
Kv≤-cmb H∂n-tesd ÿm]-\-ßƒ ]T\w
\S-Øn-bn-́ mWv Ct∏m-gsØ \ne-bn¬ _e-
£bw ÿncoI-cn-®-Xv.  Htc imkv{Xw
]Tn® c≠p kan-Xn-Iƒ `n∂m-`n-{]mbw
tcJ-s∏-Sp-Øp-tºmƒ Hcp `mK-Øp-f-f-h¿
am{Xw a≠-∑m¿ F∂ hne-bn-cp-Ø¬ F{X
icn-bm-Wv.  {]tXy-In®v Fw.-sI. ]c-ta-iz-
c≥ \mb¿ F∂ {]ikvX F©n-\o-b-sd-
t∏m-ep-f-f-h¿.  At±lw Fßpw au\w
]men-®n√ F∂p-ff hkvXpX BcmWv
\ntj-[n-°pI ? ]s£ Xan-gv\m-Sns‚
cmjv{Sob kzm[o-\-Øn\p ap∂n¬ \ΩpsS
cmjv{So-b-°mcpw ASn-b-dhp ]ds™∂p
am{Xw.  am{X-hp-a√ Iºw, tX\n, sshK
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\Zo-Xo-c-ß-fn¬ Xan-g-tc-°mƒ Xmev]cyw
ae-bm-f-Ønse Nne h≥InS apX-em-fn-
am¿°pw cmjv{So-b-°m¿°pam-sW-∂p-ff
kXyw B¿°m-W-dn-™p-Iq-Sm-ØXv ?
hngn™sØ Xg-™n´v Ipf®-epw,
XqØp°pSnbpw hf-c-W-sa∂v B{K-ln-°p-
∂Xv Xan-g-∑m¿ am{X-a-√,  tIc-f-Ønse
dntkm¿´p am^n-b-I-fpw, h≥InS apX-em-
fn-am-cpw. {]K-¤-cmb  Fw.-]n.-amcpw AXn-
tesd {]K-¤-cmb Ac-U-k-\ne[nIw
a{¥n-amcpw tI{µ-Øn-ep-≠m-bn´pw Cu Ah-
K-W-\-bpsS clkyw B¿°m-W--dn™p
IqSm-ØXv ? ap√-s∏-cn-bm-dns‚ Imcy-
Ønepw CXmWv kXyw.  Pe-\n-c∏v 132
ASn-bn¬ \n¿Øn-bm¬ A[nIw hcp∂
Pew CSp°n Uman-te°v Xpd∂p hntS-≠n-
h-cpw.  132 ASn-bn¬ IqSn-b-t∏mƒ Nmep-
Iodn Pew KXn-Xn-cn-®p-hn-́ -t∏mƒ Iºw ̨
tX\n tdmUv Hgp-In-t∏mb IY ad-°mtam?
1979 ˛ emWt√m Pe-\n-c∏v  132 B°m≥
Xocp-am-\n-®-Xv.  36 h¿j-ßƒ Ign-™n-cn-
°p-∂p.  Cu 36 h¿j-ßƒsIm≠v Ct∏m-
gsØ Pem-i-b-Øn\p Np‰p-ap-≠m-bn-cp∂
kml-N-cy-ß-fn¬ hnl-cn-®n-cp∂ am\n\pw
abn-en\pw B\-Iƒ°p-sams° Ct∏mƒ
Dƒ°m-Sp-I-fmb \n_nU h\-{]-tZ-i-
tØ°v B´n-∏m-bn-°-s∏-Sp-tºmƒ ]pXnb
Bhmk-hy-h-ÿ-bp-ambn CW-ßn-t®-cm≥
km[n-s®-∂p-h-cn-√.  Aß-s\-sb-¶n¬
sske‚ v hmen-bnepw ]qbwIp-́ n-bnepw
Pem-i-b-ßƒ hcp-tºmƒ knwl-hm-e\v
hwi-\m-i-ap-≠m-Ip-sa∂p ]d-bp-∂-Xn-se-
¥p-Imcyw ? Df-fn-tem v́ Ib-dn-bm¬ t]mtc?
Ct∏mƒ 1000 ̨  e[nIw BZn-hmkn IpSpw-
_-ßƒ tX°Sn XSm-I-Øn\p Np‰p-ap-s≠-
∂mWv ]d-bp-∂Xv ? kzm`m-hn-I-ambpw
Ahsc ]p\-c-[n-h-kn-∏n-°m≥ Hcp ]≤-

Xn-bp-an√.  Ahcpw Dƒ°m-Sp-I-fn-te°v
Itødpw. 152 ASn-bm-Ip-tºmƒ apßn-t∏m-
Ip∂ 7500 ˛e-[nIw slIvS¿ h\-Øn\p
]pdsa Cu BZn-hmkn Itø-‰-tØmsS
\jvS-s∏-Sp∂ h\hpw. tIc-f-Øns‚
ÿm\Øv Xan-gv\mSv Bbn-cp-s∂-¶n¬ 132
ASn-bn¬ \n∂v Hc-Sn-IqSn Iq´m≥ kΩ-Xn-
°p-am-bn-cpt∂m ? Ah-Im-i-s∏-́ -Xp-t]mepw
t\Sn-sb-Sp-°m≥ \Ωƒ°v Ign-bp-∂pt≠m?
tIc-f-Øns‚ s\√-d-bmb ]me-°mSpw
Xr»qcpw ]mS-ßƒ h‰p hc-fp-tºmƒ tjmf-
bm¿, ]d-ºn-°pfw, Bfn-bm¿ Umap-I-fn¬
\n∂v, Imth-cn-bn¬ \n∂v DS-ºSn {]Imcw
\ap°v A¿l-X-s∏´ Pew Xcm≥ Ah¿
Xøm-dm-Ip-∂pt≠m ? am{X-a√ 100 iX-am-
\hpw tIc-f-Øn¬ IqSn- am-{X-sam-gp-Ip∂
]º ˛ A®≥tIm-hn¬ \Zn-I-fn¬ \n∂v
ss]∏m¿ Uman-te°v shffw Xncn-®p-hn-
Sm-\p-ff ]Wn-Iƒ [rXn-bmbn \S-∂p-sIm-
≠n-cn-°p∂p. s\øm¿ AW-s°-́ n¬ \n∂v
I\ym-Ip-amcn Pn√-bn-te°v Pew Xncn®p
hnS-W-sa∂ Bhiyw D∂-bn-®p-I-gn-™p.
Ah¿ CsX√mw km[n-s®-Sp-°-sa-∂p-d∏.v
`qcn-]£w ae-bm-fn-I-fp-≠m-bn-cp-∂ I\ym-
Ip-amcn Pn√bpw \m©n-\ms´ s\¬∏m-S-
ßfpw Xan-gv\mSv sIm≠p-t]m-Ip-∂Xp
I≠n´v hmbpw s]mfn-®n-cp-∂-h-cmWv
\ΩpsS cmjv{Sob t\Xm-°ƒ. tIc-f-Øn¬
\n∂v ]Sn-™m-tdm-s´m-gp-Ip∂ \Zn-I-fn¬
AW-s°´p \n¿Ωn-°-W-sa-¶n¬ Xan-gv\m-
Sns‚ A\p-hmZw thWw!"" shf-fhpw \Zn-
bp-sa√mw cmjv{S-Øns‚ s]mXp-kz-ØmWv
; kΩ-Xn-®p, ]s£ CXv tIc-f-Øn\p
am{Xw _m[-I-amtWm ? F¶n¬  Imth-cn-
bn¬ \n∂pw, ]d-ºn-°pfw ̨  Bfn-bm-dn¬
\n∂pw Pew e`n-°m≥ A\y-cpsS Imcp-
Wy-Øn-\p-th≠n ImØn-cn-°tWm ?
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tZiob `mj-bmbn AwKo-I-cn® "lnµn'
Rßƒ°p am{Xw _m[-I-a√'' F∂p ]d-
bm≥ Fßns\ Xt‚Sw ImWn-°p∂p ?
ImcWw Ht∂-bp-ffp; Xan-gv\m-Sn\v Ah-
cpsS Bhiyw Ignt™ as‰-¥p-ap-ffp.
Hcp ]cn[n hsc Aßns\ Bbn-cn-°p
Ibpw thWw.  F¶nte tI{µ-Øn¬ \n∂v
Fs¥-¶nepw ]nSn -®p -hm-ßm≥ ]‰q.
\ΩpsS `c-Wm-[n-Im-cn-Iƒ°pw, P\-
ßƒ°pw C√mØXpw  Cu C—m-i-‡n-
bm-Wv.  \¿Ω-Zbn¬ alm-cmjv{S ImWn®
C—m-i‡n \ΩpsS ]qbw¶p-´n-bn-tem,
AXn-c-∏-ffn-bn-tem, \ΩpsS cmjv{Sob
t\XrXzw ImWn-°ptam ? Xan-g≥ \∂m-
bm¬ ae-bmfn \∂mIpw' cho-{µs‚ A`n-
{]m-b-am-Wv.  \Ωƒ \∂m-Im≥ Xan-g≥
\∂m-Im-Ø-Xp-hsc t\m°n-bn-cn-°tWm ?
Xan-gs‚ ]Ip-Xn-sb-¶nepw \∂m-bm¬ aXn
F∂mWv Fs‚ B{K-lw.

ap√-s∏-cn-bm-dns‚ Imcy-Øn¬
\ΩpsS cmjv{Sobw Fs¥ms° Ifn-I-fm-
Wv, hnIr-Xn-I-fmWv ImWn-®-Xv.  ""CXm
Ct∏mƒ s]m´pw'' GtXm kn\n-a-bn¬ s\Sp-
apSn thWp ]d-bp-∂-Xp-t]mse tX°-Sn,
Ipa-fn, hf-f-°-S-hv, h≠n-s∏-cn-bm¿.... \nhm-
kn-Isf F{X \mfp-IfmWv `b-∏m-Sns‚
apƒ ap\-bn¬ \n¿Øn-bXv ? F∂n-s´t¥
Ct∏mƒ ? AYhm s]m´n-bm¬Øs∂ Xan-
g¿°v F¥p-tNXw ? Ah-cpsS ""]qhpw, ]®-
°-dn-bpw, t]mØn-d-®n-bpw, ]ip Cd-®nbpw
hmßp∂ Ipsd ae-bm-f-Ø-∑m¿'' C√m-
XmIpw A{X-Xs∂ !

tIc-f-Øns‚ hmZhpw hnNn{Xw
Xs∂.  ap√-s∏-cn-bm¿ s]m´n-bm¬ XS™p
\n¿Øm≥ tIc-f-Øns‚  Nne-hn¬ IqSp-
X¬ _e-ta-dnb as‰mcp AW-s°´v ;

Ime-ßƒ°p tijw AXn\p ]g°w kw -̀
hn-®m¬ ......? !!

ap√-s∏-cn-bm-dn¬ 132 ASn-bm-°n-b-
t∏mƒ Pe-\n-c∏v Ipd-™-̀ m-K-ß-fn¬ ""]e
]e cmjv{Sob ]m¿ ń-I-fpsS HØm-i-tbmsS
Bƒ°m¿ Itødn.  Ah-cmWv Cu hmZ-
Øn\p ]n∂n¬'' F∂v cho-{µ≥ ]d-bp-∂-
Xn-t\mSv Rm≥ tbmPn-°p-∂n-√.  BZn-hm-
kn-I-f-√msX Bcpw Itø-dn-bn-́ n-√.  BZn-
hm-kn-Iƒ°m-Is´ bmsXmcp cmjv{Sob
]n≥_-e-hp-an√.  D≠m-bn-cp-s∂-¶n¬ Ah¿
Ft∂ \mSp-hm-kn-Iƒ BIpam-bn-cp-∂p.
kn.-sI. Pm\phns\-t∏m-ep-f-f-h-cpsS tPmen
F{X eLp-hm-Ip-am-bn-cp∂p ?

~Hcp DZm-l-cWw ]d-™p-sIm≠v.
\ΩpsS Ihn-I-fpsS Cu \n w-K-X-tbm-Sp-
ff, \njv{InbXztØmSpff Cu lnt∏m
{Ikn-tbm-Sp-ff Fs‚ Cu Bfl-tcmjw
Rm≥ Ah-km-\n-∏n-°mw.  ae-bm-f-Øn¬
h\- \-io-I-c-W-Øn-s\-Xnsc ]cn-ÿnXn
\mi-Øn-s\-Xnsc G‰hpw IqSp-X¬ IhnX
-sb-gp-Xn-bn-́ p-s≠∂ Ah-Im-i-hm-Z-tØmsS
F\n-°-ßs\ Fgp-Xm≥ A¿l-X-bp-
s≠∂v Rm≥ Icp-Xp-∂p.  "Hcp ]cn-ÿnXn
Ihn' F∂ te_-sem∂pw Rm≥ Ah-Im-
i-s∏-Sp-∂n-√.

Xncp-h-\-¥-]p-csØ Pe-£maw
ap∂n¬ I≠p-sIm-≠mWv Acp-hn-°-cbv°p
]pdsa t]∏md AW-s°´pw hn`m-h\
sNbvXXv .  A∂v Cu ]cn-ÿn-Xn-hm-Zn-
Iƒ F{X i‡-amb FXn¿∏mWv Im´n-
°q-́ n-bXv. ]s£ C—m-i-‡n-bp-ff sI. cma-
N-{µ≥ sFF-F-kv. F∂ F©n-\o-bdpw
At±-lsØ XpW-bv°m≥ C—m-i-‡n-bp-
ff Hcp a{¥n-bp-ap-≠m-bn-cp-∂p.  Xncp-h-\-
¥-]p-csØ P\-kwJy ]Øn-c-´n-bm-bn.
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Ct∏mƒ Pe-£maw cq£w. t]∏md
Umans‚ Dbcw 1 ao‰¿ Iq´n-bm¬ Pe-
£maw \√ Hc-f-hp-hsc ]cn-l-cn-°mw.
kΩ-Xn -°n -√.  ]cn -ÿnXn t{]an -
Iƒs°m∏w a‰p-Nn-e-cpw. Ipsd ac-ßƒ
IqSn apßn-t∏m-Ip-sa∂v ]cn-ÿn-Xn-°m¿,
Cu "a‰p Nne-cpsS ' {]iv\w AX√.  350
¬ ]cw IqSn-tb-‰-°m¿ Hgn™p t]mtI-
≠n-hcpw, Bcpw BZn-hm-kn-I-f-√.  Ch¿
Itødn acw apdn®v "IpSn-ep-Iƒ' hbv°p-
∂-sXm∂pw ]cn-ÿnXn hmZn-Iƒ I≠n√!
AXp-sIm-≠mWv Rm≥ tNmZn-®Xv C∂pw
\mhn-d-ßn-t∏mtbm Xqen-I- h-‰n-t∏mtbm ?....
F∂v .

ae-bmfw Fs‚ amXr-̀ m-j-bm-Wv.
AtXm-sSm∏w Xs∂ Xan-gs\ Fs‚ AΩ
ae-bm-f-Øns‚ tPyjvT ktlm-Z-cn-bmbn
AwKo-I-cn-°m\pw Xøm-dmWv. Hcp ]s£
ae-bmf kn\n-a-I-tf-°m-fpw, Km\-ß-tf-
°mfpw Rm≥ CjvS-s∏-Sp-∂Xv sI. _me-
N-{µ-s‚ kn\n-a-I-fpw, IÆ-Zm-ks‚  Km\-
ßfpamWv.  Fgp-Ø—t\-°mƒ, H.-F≥.-hn.-
tb-°mƒ, kpK-X-Ip-am-cn-tb-°mƒ Rm≥
CjvS-s∏-Sp-∂Xv Xncp-h-f-fp-h-tcbpw ,
kp{_-aWy ̀ mc-Xn-tb-bpsams°bm-Wv.
Fs‚ \√ kplr-Øp-°-ƒ ]ecpw
Xan-gv\m-́ n-em-Wv.  Xan-gv\mSv No v̂ sk{I-́ -

dn-bm-bn-cp∂ {io. kpµ-c-]m-WvUy≥ Dƒs∏-
sS-bp-f-f-h¿. A‘-amb Xangv hntcm-[-sam-
∂p-sa-\n-°n-√.  Fs‚ "ap√-s∏-cn-bm¿' F∂
IhnX _pf-f-‰n¬ {]kn-≤o-I-cn-®n-cp-∂Xp
IqSn cho-{µ≥ hmbn-®n-cp-s∂-¶n¬ Cu
{]Xn-I-cWw D≠m-Ip-am-bn-cp-∂n-√.  G‰hpw
]pXn-b-hm¿Ø.  ae-bmf ̀ mjbv°v t{ijvT
`mjm ]Zhn sImSp-°p-∂-Xn-s\-Xnsc Xan-
gv\mSv sslt°m-S-Xn-bn¬ l¿Pn !

(sslU-en¬ Letters to the editor ]w‡n-
bn¬ IqSn cho-{µ≥ {]Xn-I-cn-®-Xn\p \µn.
ImcWw Hsc-gp-Øp-Im-cs\ kw_-‘n-®n-
S-tØmfw Hcp Feed back. hne-tb-dnb
D]-tZ-i-amWv Nne-t∏mƒ IqSp-X¬ \∂m-
Im\pw Nne-t∏mƒ Nn¥-Isf, Bi-b-ßsf
Xs∂ Xncp-Øm-\pw, am‰n°pdn-°m\pw.
_pf-f‰v ]{Xm-[n-]¿°pw \µn)

P.S. C{Xbpw FgpXn Ign-™-t∏mƒ
G‰hpw ]pXnb hm¿Ø ap√-s∏-cn-bm-dnse
Pe-\n-c-∏p-Iq-Sn-b-t∏mƒ Dev]m-Z\w t\tc
Cc-́ n-bm-bn.  \ΩpsS Pew D]-tbm-Kn®v
Dev]m-Zn-∏n-°p∂ sshZyp-Xn°v \ap°p e`n-
°p∂ XpI Xp—w. "shdpw \°m-∏n®'
Imbw-Ipfw sX¿a¬ tÃj-\n¬ \n∂v
sshZypXn hmßn-bn-s√-¶n¬ t]mepw
\Ωƒ sImSp-t°≠n hcp-∂Xv `oa-amb
Nm¿÷v !

v

s^{_p-h-cn-bnse sslU¬_p-f-f-‰n¬ Er. hnthIv Fgp-Xnb IqSw-Ipfw
BW-h-\n-eb kµ¿i\w F∂ teJ\w \yq¢n-b¿ ]h¿ πm‚pIsf Ipdn-®p-ff
hnh-c-ßƒ Xcp-∂p.  ]t£ ̂ nj≥ F∂v D]-tbm-Kn-t°-≠n-Xn-\p-]-Icw ̂ yqj≥

F∂v {]tbm-Kn-®n-cn-°p-∂p.  c≠pw c≠p {]{In-b-bm-Wv.  A®Sn ]ni-ImtWm
FgpXn In´nb teJ-\-Ønse ]ni-ImtWm F∂v ]cn-tim-[n-°m≥ Xmev]-cy-s∏-
Sp-∂p.

Er. U.S. Ravindran
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