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After a colossal disaster…
The State has gone through a colossal disaster. Incessant rain has battered us for
weeks. Unprecedented flood has severely disrupted our life, damaged our
properties and public facilities. Some sections of media blame KSEBL for
mismanaging the reservoir water level and precautions. Most of them are ignorant
of the situation and process that the organization follow in managing the water.
Their sarcasm is based on faulty assumptions and ignorant mistaken judgments.
This, however, is not the time for blame game.
We are moving ahead with damage control and restoration work. KSEBL
employees have indeed shown utmost dedication in their work. We understand
that task is herculean and that the weeks ahead would be restless. Many of the
generating stations had been shut down. Some of them is totally submerged in
flood water. Some Transmission substations were also fully flooded. There is
wide spread damage to the distribution network as well. For restoring the system
to normal, it would take many days and even weeks. Time delay could invite
public rage. Dealing with such situations requires tact, diplomacy and resilience
to criticism.
We have been getting assurances of support from almost everywhere. We
are indeed thankful to them. We need your help and support in terms of material
and manpower. A well coordinated effort will be required to pass through this
crisis.
Let us do our job together. Action, we believe, is better than words. We
know our job.
¯
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shffw Ibdnb hoSpIfn¬
XncnsI sN√ptºmƒ

Er. A\q]v hnPb≥

H∂p c≠p ZnhkØn\Iw shffw

Cdßn ÿnXnKXnIƒ \nb{¥W
hnt[bamIpw F∂v IcpXmw.
shffw Ibdnb hoSp Ifnte°v
Ibdp∂Xn\v Xnc°p Iq´msX
th≠hn[w ap≥IcpXepIƒ
FSpØtijw am{Xw Xmakw
am‰pI. AXymhiyamb {i≤]Xn
tb≠ Nne Imcyßƒ BWv
Xmsg ]dbp∂Xv.
1.

tk^v‰n ^Ãv

G‰hpw {][m\ambn {i≤nt°
≠Imcyw, {]fb ZpcnXØn¬ s∏´
ho´n¬ kpc£nXambn XpS¿∂v
Xmakn°m≥
Fs¥ms°
sNøWsa∂pff XmWv. shffw Ibdnb
hoSpIfn¬ CeIv{SnIv hbdnßpIƒ
kpc£nXa√mØ hn[w NoØbmIm≥
km[yXbp≠v. sabn≥ kzn®v Hm^v
B°nbXn\ptijw CeIv{SnIv hbdnßp
Ifpw a‰v h¿°pIfpw kpc£nXamtWm
sb∂v Hcp AwKoImcapff CeIv{Sojys\
sIm≠v sN°v sNøn°pIbmWv BZyw
sNtø≠Xv, BZyambn ho´n¬ Ibdptºmƒ
sNcn∏n´pthWw Ibdm≥. Ignbpsa¶n¬
_q´v D]tbmKn°pI. shffØns‚ IqsS
Iq¿Ø hkvXp°tfm BWntbm, aq¿®
bpff I√pItfm, I°qkv amen\yßtfm
Hs° hoSs‚ Dffn¬ ImWmw.
£p{ZPohnIƒ, Cg P¥p°ƒ
shff∏m®nen¬ \n∂pw c£ t\Sm\mbn
CgP¥p°fpw, a‰v £p{ZPohnIfpw ho´nse
AeamcbpsS Dffntem, I´nens‚ ASnbn
tem, taibntem, ASp°fbpsStbm,
2.

hoSns‚ a‰p apdnIfntem, X´n≥]pdtØm
Hs° A`bw tXSnbncn°mw. ho´nse
apXn¿∂ Bƒ Hcp \o≠ hSnbpambn
hoSns‚ F√m `mKßfpw kq£v a ambn
\nco£n® tijw am{Xta a‰pffh¿
ho´nte°v {]thin°mhq. ]mºpIsf
ho´n¬ I≠m¬ DSs\ h\w hIp∏ns\
hnhcw Adnbn°pI. a‰pff £p{Z PohnIsf
kpc£nXambn hoSn\p shfnbn¬ B°pI.
ho´n¬ kq£n®ncp∂ `£W
km[\ßƒ
{]fb Pehpambn kº¿°Øn¬ h∂
ho´n¬ kq£n®ncp∂ `£W km[\ßƒ
(Acn Dƒ∏sS) F√mw Xs∂ \in∏n®p
Ifbp∂XmWv DØaw. aen\Pehpw,
I°qkv amen\yßfpambn kº¿°Ønemb
hkv X p°ƒ ]n∂oSv ]e XcØnepff
BtcmKy {]iv \ ßƒ D≠m°ntb°mw.
F{X IgpInbmepw C.tImfn t]mepff
_mIvSocnbIƒ \in°n√.
3.
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^¿Wn®dpIƒ, I´n¬, saØ,
Ipjy\pIƒ
D]tbmKiq\yamb ^¿Wo®dpIƒ, I´n¬,
saØ, Ipjy\pIƒ, hncn∏v Ch IfbpI.
_m°nbpff D]tbmKtbmKyamb ^¿Wo®
dpIƒ hoSp\p ]pdtØ°pam‰nbm¬ ¢o\nßv
Ffp∏amIpw.

4.

5. ho´n\pffnse

shffw, sNfn

Hcp hoXnbpff a¨sh´n D]tbmKn®v aÆpw
sNfnbpw \o°pIbmWv ]n∂oSv sNtø≠
tPmen. IqSpX¬ shffaps≠¶n¬ ]ºv
D]tbmKn®p \ot°≠nhcpw. Iøn¬
]‰psa¶n¬ •ukv [cn°m≥ {i≤n°pI.
ASpØpff kq∏¿ am¿°‰n¬ •ukv
hmßm≥ In´pw. •ukv D]tbmKØn\p
tijw IfbpI. hoSv ¢o≥ sNøptºmƒ
sNcn∏v D]tbmKn°m≥ {i≤n°Ww.
6.

tkm∏pshffØn¬ IgpIpI

shffhpw sNfnbpw ]q¿Æambpw am‰nb
Xn\ptijw BZyw shffØn¬ IgpIpI.
]n∂oSv \o≠ Hcp {_jv D]tbmKn®p ]e
{]mhiyw tkm∏pshffØn¬ IgpIpI.
IgpIptºmƒ ]‰psa¶n¬ Iøn¬ •ukv
[cn°m≥ {i≤n°pI.
7.

AWp \ioIcWw

\ap°v \m´n¬ D]tbmKn°mhp∂ G‰hpw
^e{]Zamb AWp \ioIcW D]m[nbmWv
ªo®nßv ]uU¿ AYhm Calcium hypochlorite (Ca (CIO)2).CXv shffhpw Bbn
{]h¿Øn°ptºmƒ t¢mdn≥ Kymkv
D≠m°pIbpw AXv AWp\min\nbmbn
`hn°pIbpw sNøpw. Ca (OCl) Cl+ H2O ...>
Ca(OH) 2+Cl2. AXmbXv CXv shffw
C√msX ]uU¿ Bbn D]tbmKn®m¬
AWp\min\n A√ F∂¿∞w.

1% BIv‰ohv t¢mdn≥ embn\n
Xømdm°p∂ hn[w
Hcp henb tS_nƒ kv ] q¨/As√¶n¬
aq∂p, \mev So kv]q¨ ªo®nßv ]uU¿
Ipd®p shffØn¬ ebn∏n® tijw
AXnte°v Hcp en‰¿ shffw Hgn°pI.
GItZiw ]Øp ]Xn\©p an\n´v h®Xn\p
tijw Cu embn\n \new XpSbv°m\mbn
D]tbmKn°mw. (Ref. Collecting , preserving
and shipping specimens for the diagnosis of avian
influenza A(H5N1) virus infection, Guide for field
operations, October 2006).
8.

]m{Xßƒ, Ip°nMv sh epIƒ

]m{Xßƒ, Ip°nMv sh epIƒ F∂nh
BZyw XWpØ shffØn¬ IgpIn, sNfn
IfbpI. XpS¿∂v tkm∏pw, hnw t]mepff
¢o\nMv ]uUdpIƒ D]tbmKn®p \∂mbn
IgpInbXntijw, DW°n Xnf∏n®
shffØn¬ H∂pIqSn IgpIn AWphnap
‡am°nbXn\ptijta D]tbmKn°mhq.
BsI ¢o\nßp\pff kabw 18 apX¬ 20
aWn°q¿ hsc th≠n hcpw. AXmbXv
c≠paq∂p Znhkw.
At∏mƒ {i≤nt°≠ Imcyw th≠
hn[w ap≥IcpXeIƒ FSpØp, \∂mbn
kabw FSpØv th≠ coXnbn¬ ¢o≥
sNbvX tijta {]fb ZpcnXßƒ D≠mb
ÿesØ hoSpIfn¬ Xmakam°m≥ ]‰q.
k∂≤ kwLS\IfpsSbpw, s]mXp
{]h¿ØIcpsSbpw, ZpcnXzmizmk {]h¿Ø
IcpsSbpw tPmen IymºpIfn¬ BfpIsf
FØn°p∂Xphscbpw, Ahsc kwc£n
°p∂Xp sIm≠pw Xo¿∂n√. shffw
Ibdnb hoSpIfnte°v XmakØn\p
Ibdp∂Xn\v ap≥]v hoSv kpc£nXambn
Xmakn°m≥ A\ptbmPyw B°m≥
klmbn°p∂Xpw ZpcnXmizmk {]h¿Ø\
Øn¬s∏´ Imcyw Xs∂bmWv.
(Source: https://www.asianetnews.com)

¯
6

Insulation condition during
transformer manufacturing
The main objective of this discussion is
to identify gaps in knowledge and issues
in relation to verification of cellulosic
insulation material properties during and
after manufacturing of oil/cellulose
insulated power transformers and shunt
reactors. It provides input for future work
in this field. Along with the identified
gaps, some aspects are discussed in more
detail, e.g. physical material parameter(s)
that are relevant for a transformer to
withstand stresses in service, end-of-life
definitions and measurement techniques.
The paper is focused on oil-cellulose
insulated, medium or large power
transformers, reactors and similar
equipment. It is also confined to cover
cellulose
properties
and
their
characterization during production of
new transformers. The conditions during
manufacturing differ significantly from the
operation of old transformers in service

Er. Dony C.S
Assistant Engineer
and the challenges in the characterization
of properties differ as well. Hence, the
discussion does not cover long term
properties of the insulation. It neither
includes design dependent issues, nor
questions related to short circuit
performance.
Background
Transformer insulation
The solid insulation system of power
transformers is predominantly made from

Congratulations
on promotion as Chief Engineer
(Transmission - North) Kozhikode.

Er. Rajan Joseph
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cellulose and only in rare cases from high
temperature resistant polymeric materials.
On the conductors, paper insulation is
frequently used and in the mechanical
structures that are electrically stressed,
thick
solid
cellulose
materials,
“pressboard”, are used. Cellulose has
proven to be a very reliable and cost
efficient material for the application as
transformer insulation. However, cellulose
is hygroscopic, i.e. it easily absorbs
moisture when exposed to air, in particular
before oil impregnation. The dielectric
strength decreases with increasing
moisture content and therefore cellulose
insulation must be dried before exposed
to electric stress. During drying, the
transformer is exposed to elevated
temperatures which may have a negative
influence on the insulation since the aging
rate of some material properties increases
with temperature. However, the dielectric
strength of cellulose deteriorates only to
minor extent with thermal aging and is
essentially unaffected during the drying
process.
Transformer manufacturing
The manufacturing process of power
transformers includes mechanical
clamping of windings and core and drying
and impregnation of the cellulose
insulation. Vapor phase (VP) drying is the
most commonly used method, especially
for large transformers but a variety of other
techniques are also used, for small- and
medium size power transformers. All
these steps are vital for the long-term
function of the transformers. These
processes will influence the condition of
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the cellulose materials (e.g. moisture
content), and their functional properties
(e.g. paper tensile strength). In general,
cellulose insulation materials age with time
and temperature under the influence of
oxygen and moisture. It is therefore
important
to
ensure
that
the
manufacturing processes are designed in
such way that transformers delivered are
fit for service and that no unacceptable
loss of insulation life has occurred in
addition to what can be expected from
normal transformer manufacturing. It may
be considered that focus is mainly on the
mechanical condition and not suffciently
on the remaining water after drying and
at the beginning of transformer operation,
respectively. As an example, it may be
preferable to dry down to 0.3 % remaining
water content with DP 1050 remaining
(lifetime approx. 47 years), rather than DP
1110 with 0.5 % water (lifetime approx.
40 years) or even DP 1160 with 1.0 %
water (lifetime approx. 23 years). (These
values are based on constant moisture
levels in Kraft paper and the example is
based on the end-of-life criteria set to
DP>200).
Transformer operation and end-of-life
criteria
Transformers in operation are
subjected to different types of stresses
which can be grouped into thermal,
mechanical and electrical stresses.
Examples of these stresses are load or
overload (thermal), short circuits
(mechanical) and transient over-voltages
(electrical). Insulation aging weakens the
cellulose fibres, thus mainly affects the

transformer’s ability to withstand
mechanical stresses occurring during short
circuit events and transportation. If the
force is high and the insulation paper is
brittle (e.g. due to severe aging), the
insulation function may be impaired with
a resulting internal short circuit inside the
winding as a final consequence. This
normally leads to failure of the
transformer. On a more detailed level, the
paper insulation of the winding
conductors are subjected to compressive
and shear stresses of which the shear
stresses are the most dangerous. Aging has
little effect on the insulation properties of
cellulose and thermal stress itself normally
do not cause failures of the transformer
but can increases the aging of the cellulose
insulation.
End-of-life (EOL) of a piece of
equipment, such as a transformer, is in
general terms defined as the condition
when the equipment no longer can
perform its intended duty. The
transformer EOL can be separated into
technical, economical and strategic endof-life. The most discussed aspect is
technical EOL but it is most common to
take transformers out of operation for
economical or strategic reasons. Examples
of economic reasons are high losses and
high maintenance costs and smoothing of
annual reinvestment budgets. Among
strategic reasons are changes in voltage
levels or load patterns and obsolescence
of some major components, e.g. on-load
tap changers. Insulation aging is one
aspect influencing the technical EOL by
lowering the transformers ability to

withstand mainly mechanical stresses.
Other important technical factors can be
design related (strengths/weaknesses of a
particular make), e.g. short circuit
strength, dielectric strength and margins,
electric resonances in windings,
depositions on winding insulation etc. Also
historic events like repairs, number of
experienced short circuits, transports will
influence the technical EOL. It is therefore
important to understand that insulation
aging alone is not determining the EOL of
a transformer.
End-of-life of a material such as
cellulose insulation is not necessarily the
same as end-of-life of the transformer itself
and is defined in another way. The
function of the material is maintained as
long as it withstands various service
stresses. EOL of the material is related to
the capability to endure these stresses and
is normally defined based on a sufficiently
high retained strength/value of some
important and relevant material property.
The properties used in to define technical
EOL for cellulose insulation have
essentially been tensile strength in the
machine direction and the DP value
(average viscosimetric degree of
polymerization).
It is often convenient to be able to
calculate and follow the change of the EOL
parameter with time. For tensile strength
and DP this is difficult. For tensile strength
there is no commonly accepted simple
functional form for the time dependence.
Also for DP the time dependence function
is complex having a fast initial decrease
followed by a slower decrease – almost like
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exponential time dependence. It must be
mentioned that the aging conditions such
as paper temperature, moisture, and
acidity continuously vary with time and
are not precisely known, making the
mathematical approach even more
difficult. An alternative way to
characterize the degradation by the
number cellulose chain scissions with the
advantage of more linear time
dependence (after an initial non-linear
increase). In addition the initial DP-value
should be indicated.
Cellulosic insulation material properties
General summary
The base material for cellulosic
insulation used today is derived from soft
wood pulp. The sulfate or the so called
kraft wood pulp is most widely used. It is
derived from coniferous wood chips
which have been chemically and
mechanically treated to significantly
reduce the amount of non-cellulosic
constituents. These removed parts would
promote dielectric and chemical
instability. The structure within the paper,
the fibber length, the bonding between
chains and the orientation of these chains
form the basis for the mechanical
properties of the paper. The aging process
in the paper (causing a reduction of the
mechanical properties) consists mainly of
changes in cellulose chains and bonding
between chains. The rate at which the
paper is degraded in this aging process is
strongly dependent on the structure and
the portion of amorphous substance of the
paper. Also the presence of nitrogen
compounds, added by so called thermal
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upgrading, will influence the rate of
degradation under certain conditions.
During VP drying, which can be seen as a
thermal conditioning of the paper, a cross
linking of the cellulose chains will take
place especially for papers made of high
grade refined pulp. At the same time,
some of the chains will be shortened. The
cross linking of the chains will cause an
initial increase in tensile strength,
especially CMD (cross machine direction)
and E-modulus.
It is well known that during the initial
phase of paper thermal conditioning, such
as during drying, there is an increase in
bonding between fiber chains causing the
mechanical strength to stay constant or
even increase while later during the
transformer life the degradation of the
paper is dominated by the decrease in fiber
length, seen as a decrease in DP.
Measurement techniques for unused
papers
The specification for new, unused
cellulose papers gives definitions and
general requirements with agreed
parameter values for different properties
to qualify different paper types to be used
as transformer insulation. However, there
are no requirements given for degree of
polymerization (DP) for new paper.
The mechanical strength of paper can
be measured in different ways such as
tensile strength, elongation to break,
bursting strength and folding strength.
The tensile strength and elongation to
break are tested according to and requires
a minimum of 9 strips of paper in machine
direction (MD) and/ or cross machine

direction (CMD). Each strip should be
straight and perfectly cut with no
initiation points for rupture and the strips
need to be conditioned before testing. The
bursting strength is a biaxial tensile test
and will show not only the strength of the
paper but also how homogenous the
sample tested is. A number of samples, 20
preconditioned pieces, are required.
Folding strength tests the brittleness of the
paper. Out of the listed tests tensile
strength and bursting strength are direct
methods which show the strength of the
paper, both for new paper and also for
used (aged) paper.
The ratio of the average molecular
weight to the mass of the monomeric unit
represents the average degree of
depolymerization (DP) of the paper. This
can be determined by testing the specific
viscosity of a solution of the paper sample
and there from the viscosimetric degree of
polymerization DPv is calculated. It is thus
an indirect method. The sample size
needed is very small compared to samples
required for mechanical testing. This
method will give an average DPv only if
the sample is completely dissolved. Cross
linked cellulose substance will give a
colloidal form of liquid when subjected to
copper ethylene diamine solution (CED),
which is used during DP-testing. This
CED-solution will only be able to partly
affect the cross linked parts of the material
and the test result will not reflect the true
value of degree of polymerization in the
sample.
A few general remarks – a new paper
with very high initial DP could sometimes

age at a higher aging rate than a paper
with less high initial DP. When
comparing different papers, a high DP
does not necessarily correspond to high
mechanical strength. As already
mentioned, the DP number is not a
standardized material parameter. It can
also be noted that a specification of the
level of nitrogen compounds in cellulose
is not sufficient to specify the thermal
upgrading properties.
Measurement techniques for paper in
the transformer manufacturing process
There are no specific requirements
agreed on, or specified, for the properties
of a paper which has undergone the
transformer manufacturing process
including drying. To ensure that the
paper is dry would be appropriate as well
as to ensure that the mechanical strength
of the paper is sufficient. The problem is
to take samples to be tested that are
representing the paper in the transformer
windings. Most often the thermal and
chemical history during the drying of the
winding insulation and paper insulation
available for sampling are different.
Normally, the paper available for
sampling is subjected to a different
degradation stress. In addition, the
conductor insulation consists of several
layers also subjected to different stress –
the outer layers normally more stressed
during the drying process. For tensile
strength or for bursting strength, a large
number of samples need to be tested and
preferably from a sheet of plain paper and
this will not be found on the conductors.
Possibly a number of plain sheets of paper
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could be assembled and put along with
the active part through all drying processes
for testing after completion of the
manufacturing process.
The current industrial practice so far
has been to use DP after completed
manufacturing although some customers
request DP values also before final dryout.
Only considering DP will neglect taking
the dominating parameter for the
insulation EOL into account: the
remaining moisture inside the transformer
after drying. As cellulose aging is strongly
dependent on the moisture content, a
higher DP of a delivered transformer may
with time be overridden by accelerated
aging due to high moisture content. In
addition, DP determination is connected
with practical difficulties and problems
such as not getting completely dissolved
samples giving erroneous results as well
as to have truly representative samples. In
this respect, the type of drying process, VP
drying or Hot Air Vacuum (HAV)
combined with impregnation, thermally
upgraded paper or standard Kraft paper,
all will have different issues in the DPtesting and may have an effect on the
results. However, these issues and effects
are barely investigated. Although the
normalized test methods for DPv are most
of the time acceptable, there is a lack of
definitions and criteria for determining
whether the sample has been dissolved
completely or not, and there are no
numbers given for reproducibility,
repeatability or uncertainty.
Identified knowledge gaps and issues
The above mentioned methods are
associated with advantages and
disadvantages in terms of procedure,
accuracy and how well they represent the
actual stress on the solid insulation in
12

transformers in service. As of today, it is
questionable whether a test via an indirect
parameter (e.g. DPv) or a mechanical test
of a paper sample located somewhere in
the VP oven can be suitable for evaluating
the aging status of the solid insulation of
the transformer. In general, it can be
discussed whether any paper mechanical
strength test is suitable, – even if taken
directly from a conductor. More work
needs to address the relevant parameters
to be measured that are representative for
and have impact on the long term function
of a transformer. In addition, practical
methods of test which are useful for all
types of papers after transformer
manufacturing processes, including paper
sampling procedure, need to be defined.
Commercial aspects
Any acceptance criteria may have
large financial impact both for users and
for transformer manufacturers. In
particular, as insulation materials in
transformers cannot be replaced without
rebuilding the active part and replacing
the windings, the consequence of a
rejection based on excessive paper aging
in the factory is huge both in terms of
delays to the user and costs to the
transformer manufacturer. However,
there is no established view on what is
reasonable to expect in terms of insulation
aging during normal transformer
manufacturing and there are no existing
guidelines of acceptance criteria nor for
compensation if these criteria are not met.
Conditions vary considerably from case to
case, from very stringent to none at all.
This in combination with a very high
financial impact makes it an urgent subject
to address, preferably within the
framework of CIGRE.

Degree of polymerization is the
dominating parameter today used for
specifying insulation properties after
factory drying. As previously discussed in
previous sections, loss of insulation life is
not linear in DP and loss of insulation life
is not necessarily related to the end of life
of the transformer itself. As an example: if
we assume DP=1200 as new paper, and
DP 200 as end-of-life, it is often by mistake
understood that DP 1000 represents 20%,
or DP 800 represents 40 % lifetime
consumed. However, correct values are 3
% resp. 10 % consumed lifetime: DP loss
is hence not linear over time. It should also
be considered that the relation between the
effect of the operating temperature and of
the initial DP is such that a change of DP
from 1000 to 900 can be compensated by
a 0.2 °C reduction of the average lifetime
operating temperature of the transformer.
This recalculation of time into temperature
can be derived using the Montsinger
equation for the temperature dependence
of the aging rate.
It is therefore important that this is
considered in the sanctions for exceeding
stipulated limits in contracts. It is today
common that the consequence of not
fulfilling the conditions are not stipulated
in the specifications which implies the
possibility of rejection based on a small
deviation from contractual values.
Considering the small impact of a deviation
from guarantee values, this is not
reasonable, at least not from a
manufacturer’s perspective. It is therefore
desirable to have guidelines within the
industry on reasonable limits where
compensation applies, how compensation
should be determined and when rejection
may be applicable. Similar conventions
apply e.g. for losses.

Conclusions and recommendations
This paper gives a general review of
the present situation regarding insulation
aging during transformer manufacturing.
It is of vital interest to ensure that the buyer
gets a transformer that is fit for service and
that no significant loss of insulation life has
occurred in addition to what can be
expected from normal transformer
manufacturing. It is of equal importance
that there are commonly accepted
guidelines within the industry how to
specify, guarantee, verify and to
compensate or correct potential deviations
from specified properties. The paper points
at existing uncertainties in the areas of
measurement techniques, insulation
material properties and commercial
aspects as well as on the relevance of the
commonly used measurements of degree
of polymerization (DP). Based on these
observation, it is recommended that the
international community addresses these
issues in order to fill the discussed gaps.
In summary, the main gaps to fill are the
following:
Ø

Ø

Ø

Ø

What is (are) the recommended
technique(s) to determine the status
of the paper after the transformer
drying?
If physical cellulosic insulation
samples are required: how to get
representative samples before and
after the drying process?
What are the guidelines for
acceptance criteria to evaluate the
aging caused by the drying process?
What are the guidelines for measures
and compensation in case the criteria
are not met ?
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Governance - Now and Then...
Er.K.Thomas
Maramon.

Onam is the traditional festival of Kerala.
We celebrate onam to commemorate the
golden rule of Mahabali an Asura
King.During his rule all people were
equal.There was no lie, no fraud, no
exploitation, no persecution, no hatred
and no sorrow.There was no discrimination based on cast and class.There was no
proverty. Nature also enjoyed the rule of
Mahabali, that the mother Earth gave it's
full potential.
The rule of Mahabali was based on
the principle of Dharma and Truth. This
land was abode of happiness, contentment
and peace, that Heaven envied it.
Dharma (virtue) guide one properly
from the influence of Artha (possessions)
and Kama (worldly enjoyments). Any one
desirous of leading a life of virtue should
have a disiplined character and culture.To
develop character you have to clean yourself internally and externally, have will
power to be content with with what you
have, evaluate yourself constantly,do selfless charity and submit to the divine will.
To see the Universal all prevailing
spirit of Truth face to face one must be able
14

to love the meanest of creations as
oneself.To Mahatma Gandhi Truth was
God.Only through love Truth can be
realised.We have no time to be compassionate towards the marginalized,to see
neighbor's problem.All belifs are nothing
but distorted perspectives and not Truth.
Evoke the knower in you and that will lead
you to Truth.
When Vamana disguised as a dwarf
mendicant Brahmin asked for three paces
of land, Mahabali was surprised and
asked"only three paces of land". Vamana
replied,"he who is not satisfied with three
paces of land will not be satisfied with the
whole continet.I have asked for only three
paces of land, that is all I needed."
Mahabali's Guru Shukracharya smelled
the trap and tried to deter the King.The
King's reply was"how I Bali the grandson
of Great Prahlada refuse like a common
cheat.I will give the Brahmin the land he
seeks."
Compare our present day rulers with
Mahabali.Democracy is a political arrangement which treat people as equal.Now it
is no longer the right choice, only specious
choice.It is irony that in India where the
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technical talks with the intention to refresh it's
members and Engineers on relevant subjects. The
mode of delivery will be as webinars, recorded
classes and contact classes. First of its kind is in webinar mode.
We are bringing experts in the area as resource persons.
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vast majority are poor, the reform and
development programs are serving a
smaller private good, rather than serving
large
public
good.Orchestrated,
manuplated and perverted opinion of few
and the rich are only reaching the ear of
the government.If democracy does not
listen to the voices of the deprived,it would
lead to the inevitable, increase in social

tension and violence in social and public
life.The country is facing this.
Greater participation should be given
to all sections of society in development.
This is possible only through decentralization of governance and participatary governance: a pet dream of Mahatma Gandhi.
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AXymhiy LSIw GXv ?
Er. F®v

. kptcjv

AknÃ‚ v FIvknIyq´ohv F©n\ob¿

sI.Fkv.C._n.

enan‰Unse 2018 se
s]mXpÿewam‰Øn\mbpff \n¿hN\
ßƒ (Definitions), t\mapIƒ, s]mXphyh
ÿIƒ F∂nhsb Ign™ e°Øn¬
hniIe\w sNbv X p XpSßnbt√m.
t\mapIfnse 16˛masØ t¢mkv {]Imcw
{Sm≥kv^¿ B‚ v t]mÃnwKv \SØp∂Xv
t¢mkv 9 A\pkcn®v IW°pIq´nsbSpØ
C≥UIvkv ASnÿm\s∏SpØn Xømdm
°p∂ ko\ntbmdn‰n enÃns\ B{ibn
®mWv. Ipd™ C≥UIvkv am¿°v t\Snb
h¿ tÃj≥ (dh\yq Pn√) hn´v t]mtI≠n
hcpw. F∂m¬ \n¿hN\ßfnse
(t¢mkv I) 6˛mw \ºdmbn ImWp∂
sImSnh® XkvXnIIƒ (Flagged Post) ,
t¢mkv II t\mapIfnse Xs∂ 14,15 F∂o
t¢mkpIƒ IqSmsX kwc£W t¢mkv
Bb 10 Dw hmbn°ptºmƒ Hcn°epw
C≥UIvkv {]Imcw \oXn]q¿∆amb Hcp
{Sm≥kv^¿ `qcn`mKw Hm^ok¿am¿°pw
In´n√.
Hmtcm DtZymKÿ Im‰Kdnbnepw
5% sImSnh® XkvXnI (Flagged Post),
Ifnte°v 2018 se {Sm≥kv^¿
hn⁄m]\Øn\p tijw t\m°pIqen

16

sImSp°m≥ Xømdmbncn°p∂h¿°mWv
km[yX. (hn⁄m]\Øn\p apºv
t\m°pIqen sImSpØn´pffh¿ C\n
{]Xo£n°≠; tIt´m.) C\n t¢mkv II
se 14˛mw D] t¢mkv ]cntim[n°pI.
HRIS˛¬ Hmtcm Pn√Ifnsebpw Hm^ok¿
amcpsS C≥UIvkv {]kn≤oIcn®n´pff
enÃv t\m°pI. CXn¬ tImfw 6 ¬ Office Join Date (<3yr) F∂Xv F¥n\pth≠n
sb∂v Bsc¶nepw Nn¥nt®m ?
C≥UIvkv IqSnbhsc¶nepw 3 h¿jØn
e[nIambn Htc Hm^okn¬ tPmen
sNbvXp hcp∂ hsc tÃj\n¬ \n∂p
]pdtØ°p {Sm≥kv ^ ¿ sNøm\pff
X{¥amWnXv. Chsc°mƒ hfsc°pdhv
C≥UIvkv Dff dh\yqPn√bn¬
(tÃj\n¬) 5 h¿jØne[nIambn
XpScp∂hcpw, F∂m¬ 2 {]mhiy
sa¶nepw Pn√bv°IØpXs∂ ÿm\
am‰w (change of HQ) hmßn Ct∏mgsØ
Hm^okn¬ Office joining Date <3yrs F∂v
ÿm]n®v AhnSØs∂ XpScm≥ t¢mkv
II se 14˛mw D]t¢mkv D]tbmKs∏SpØpw.
CXv DZmlcW klnXw hy‡am°mw.
Xriq¿ Pn√bnse AEE (Elec)s‚ C≥UIvkv

enÃv ]cntim[n°pI. CXn¬ {Ia\º¿
1,11,12,16,26,30,34,38 se DtZymKÿ¿°v
{Ia\º¿ 40 se DtZymKÿs\°mƒ
C≥UIv k v IqSpXep≠v . {Ia\º¿
16,26,30,38 se DtZymKÿ¿ Xr»q¿ dh\yq
Pn√bnseØnbXv {Ia\º¿ 40 se
DtZymKÿ≥ Pn√nbnseØnbXn\p
tijamWv . kzm`mhnIambpw t\map
Ifnse t¢mkv 16 {]Imcw IqSpX¬
C≥UIvkv Dff tÃj\n¬ Pq\nb¿ Bb
{Ia\º¿ 16,26,30,38 se DtZymKÿ¿°v
tÃj\n¬ XpScm≥ {Ia\º¿ 40 se
DtZymKÿs\°mƒ A¿lXbp≠v .
]t£ `cW]£ kwLS\bpsS
{]apJ\mb {Ia\º¿ 40 se DtZymK
ÿ≥ C≥UIvkv Ipdhpw (a‰p aqhcpw
`cW]£ kwLS\°m¿Xs∂, ]t£
{]apJc√) 5 h¿jØne[nIambn
tÃj\n¬ XpScp∂bmfmbn´pw {Sm≥kv
^¿ D≠mIptamsb∂v I≠dnbpI. Htc
Hm^okn¬ 3 h¿jw Ign™ {Ia\º¿
16,26,30,38 se DtZymKÿsc, Ct∏mgsØ
Hm^okn¬ 3 h¿jw Ign™p F∂
H‰°mcWw sIm≠v , \nßƒ P\d¬
{Sm≥kv^dn¬ tÃj≥ Hu´v BIpIbpw
{Iaº¿ 40 se DtZymKÿ≥ tÃj\n¬
XpScp∂Xpamb A\ymbamb ÿnXn
hntijw sXm≠sXmSmsX hngpßm≥
\nßƒ \n¿_‘nXcmIpw. CXp Xriq¿
dh\yq Pn√bnse Hcp Im‰Kdnbn¬s∏´
DtZymKÿcpsS C≥UIvkpambn
_‘s∏´ hnebncpØ¬. Xo¿®bmbpw
Xr»qcn¬ Xs∂bpff a‰v Hm^ok¿amcpw
AhchcpsSbpw a‰pffhcpsSbpw
C≥UIvkv, Station Joining Date F∂nh

hnebncpØnbm¬ CØcw t]mcmbvaIƒ
ImWmw.
a‰p dh\yq Pn√Ifnsebpw Hmtcm
Im‰Kdnbn¬s∏´
DtZymKÿcpw
C≥UIvk,v Station Joining Date F∂nh
]cntim[n®v kw`hn°m≥ t]mIp∂
Imcyßsf°pdn®v t_m[hm∑mcmbn
cp∂m¬ {Sm≥kv^¿ DØchpIfndßp
tºmƒ D≠mIp∂ sR´¬ Dƒs°mffm
\mIpw. am{Xa√, A\oXnIfps≠¶n¬
\nba]cambn apt∂m´pt]mIphm\pw
km[n°pw (AXn\p ss[cyaps≠¶n¬
am{Xw).
t¢mkv II t\mapIfnse 15˛mw D]
t¢mkpw C≥UIvkv B[nIywsIm≠v
am{Xw tÃj≥Hu´v BIp∂Xn¬ \n∂v
c£s∏Smsa∂v ]pcpj Hm^ok¿am¿
tamln°≠ F∂v ASnhcbnSp∂XmWv.
Fs¥∂m¬ C≥UIvkv IW°nseSp
°msX h\nXm km∂n≤yw Hmtcm dh\yp
Pn√bnepw 50% \ne\ndpØpsa∂ Hm^¿
DffXn\m¬, h\nXbmsW∂ H‰°mcWw
sIm≠v kwc£Ww. Domicile Station hn´v
ZqcPn√Ifnepw ae{ºtZißfnepw
H‰s∏´ P\td‰nwKv tÃj\pIfnepw
tPmen sNbvXtijw domicile-˛¬ FØn
Ccn°pw aptº AXm hcp∂p ]pcpj
Hm^ok¿ am¿°v ÿew am‰w. ta¬
JWvUnIbn¬ kqNn∏n® t]mse Cu
sshcp≤yhpw Hmtcm Pn√bnsebpw Hmtcm
Im‰Kdnbnse Hm^ok¿amcpw hnebncp
Ønbm¬ tImSXnbn¬ \n∂v \oXn tXSm≥
D]Icn°pw.
At∏mƒ C≥UIvkv am¿°v IqSnbXm
sW∂v h®v a\∏mbkapÆ≠msb∂v
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a\ nembnt√. C≥UIvkv IW°pIq´n
sbSp°p∂Xn¬Xs∂ 20% A[nI
shbnt‰Pv h\nXm Hm^ok¿ am¿°v
\¬InbtijamWv Cu 50% B\p]mXnI
kwc£Ww F∂XmWv A\oXn. C\n
a‰p Nne sshcp≤yßƒ IqSn hmb\
°mcpsS {i≤bn¬s∏SpØs´. t¢mkv III
s]mXphyhÿ (General conditions) Ifnse
16˛mw D]t¢mkv {]Imcw {Sm≥kv^¿
Hm¿Udn¬ t]cpff Hcp Hm^osdbpw 15
ZnhkØne[nIw ]gb Hm^okn¬
XpScm\\phZn°n√. F∂m¬ CtX
t¢mkn¬Øs∂ P\td‰nwKv tÃj≥, 400/
220 KV k_v tÃj≥, LD tÃj\pIfn¬
]WnsbSp°p∂hsc IrXyamb ]Icw
kwhn[m\w \SØnb tijta dneohv
sNøm≥ ]mSpffp F∂pw ]dbp∂p. IT
hnwKv CXn\mhiyamb kwhn[m\w
Hcp°Wsa∂pw ]dbp∂p. At∏mƒ
\mfnXphsc IT wing CØcw kwhn[m\
samcp°nbn´nt√ ? 2016 epw 2017 epw
Cdßnb P\d¬ {Sm≥kv^¿ DØchp
Ifn¬ IrXyamb ]Icw kwhn[m\
an√msX dneohv sNbvXv ]pXnb ÿeØv
Domicile te°v FØnt®cm≥ ]e
Hm^ok¿am¿°pw `KocY {]bXv \ w
Xs∂ \StØ≠n h∂n´p≠v. Certificate of
Transfer of charge ssIamdn am{Xw
DØchmZnXzßƒ ssIamtd≠ Hm^ok¿
am¿°v IrXyamb ]Ic°msc Dƒs∏Sp
Øm≥ Cu B[p\nI software km≤yas√?
AtXm Nnesc Np‰n°m≥ t_m[]q¿∆w
Hfn®pIfn \SØpIbmtWm ? c≠nte
Xmbmepw e÷mIcw Ft∂ ]dbm\mIq.
C\n t¢mkv III se 19˛mw D]t¢mkv
18

IqSn ]cntim[nt®°mw. CXn≥{]Imcw
Hcp Hm^okn¬ XpS¿®bmbn 5 h¿jØn
e[nIw Hcp Hm^ok¿ tPmensNøpIbm
sW¶n¬, C≥UIvkv ]cnKWn°msX
Xs∂ Sn Hm^oksd {Sm≥kv^¿
sNøp∂Xmbncn°pw ˛ A¿lXbpff
as‰mcmƒ At]£n®m¬ ! At∏mgpw
C≥UIvkn\v {]k‡nbn√msb∂v
t_m[ys∏SpØpIbmWv. Hcp XkvXnI
bnte°v At]£n°ms\m, AhnsS
\ne\n¬°ms\m, C≥UIv k v BWv
ASnÿm\sa∂v t¢mkv II se 16˛mw
D]t¢mkv hgn BWbnSptºmgpw CXv
LSI hncp≤amWv. Hcp Hm^ok¿ 5
h¿jtam AXne[nIw Imebfthm Hcp
Hm^okn¬ XpScp∂psh¶n¬ H∂pIn¬
AhntS°v a‰mcpw FØns∏´v ]WnsbSp
°m≥ Xm¬]cys∏Sp∂n√. As√¶n¬
Cu Hm^ok¿°v GsX¶nepw hnt[\
bpff kwc£Wap≠v . CX√msX
shsdsb¥v ImcWw ?
C\n t¢mkv III - ˛ 20 ˛mw D]t¢mkv
ta¬∏d™ hyhÿIsfsb√mw adn
IS∂v GXv Hm^oksd thWsa¶nepw
FhnsS thWsa¶nepw ÿew am‰mt\m
\ne\ndpØmt\m t_m¿Uns‚ Xm¬]cy
ßƒ, ASnb¥nc kmlNcyw F∂nh
IW°nseSpØpw K.S.E.B. Ltd \v
A[nImcw D≠mbncn°p∂XmWv.
NnecpsS \n£n]v X Xm¬]cyØn\
\pkcn®v Cu A[nImcw t_m¿Uv
hn´\¬IcpXv Ft∂ At]£n°m\pffp.
¯

t\m°pIqen AYhm Nokku Kooli
Er. N.M. Shamim
Assistant Executive Engineer

t\m°pIqen hfsc (Ip) {]kn≤nbm¿Pn®
{]tbmKamWv. aebmfnIsfbmsI \mWw
sISpØp∂Xpw, AXn\v Cw•ojv X¿Pna
C√mØXv ImcWambncn°mw "hn°n
]oUnb t]m¿´n¬' aw•ojn¬Xs∂ t\m°p
Iqensb∂v tN¿Øncn°p∂Xv.
wikkipedia says : https:// en.
wikipedia/wiki/Nokku_kooli
Nokku kooli is an euphimism for extortion
by organized labour unions in Kerala
under which wages are paid to trade
union activists for allowing common
householders/investors/builders to
unload belongings/materials using
machines or their own labour. This
happens with the tacit support of political
parties including those in government. In
Malayalam, ‘nokku kooli', translates into
‘gawking wages’ or ‘wages for (just)
looking on’. It had gained widespread
notoriety all over Kerala, but the practice
has been considerably curtailed in recent
times.
Nokku kooli often enjoys a quasi - statutory
Status.
Modus Operandi
The modus operandi is usually as
follows : At almost every industrial zone
and residential area in the state, worker’s
unions posts'' lookouts'' whose task is to

spot vehicles carrying goods. Once a
quarry is spotted the news is quickly
conveyed to all available union members,
who then descend en masse to the place
where the goods are to be offloaded.
Heated negotiations then commence. The
leaders often demand extortionist rates for
doing the work. Their demand for a "right
to work'' is often not matched by an
obligation to be efficient. So the usual
compromise is for pay the union workers
a certain amount for just watching - or
gawking-while the work is done
mechanically or using in-house workers.
The employer, of course, loses both ways
while making a double payment for the
same work-he pays one group of
"workers'' for not working and another for
actually getting it done.
Widely recognized as an unethical
labour practice, it is cited as one of the
reasons for poor industrial development in
Kerala. (From Wikipedia)

tIcfØn\v ]pdØv amt\Pvsa‚ v ,
_nkn\ v, ]T\w, ao‰nwKpIƒ°pw
temPnÃnIvkv hyhkmb Bhiyßƒ°v
t]mIp∂hcpw ÿncw ]gntIƒt°≠n
hcp∂, \ymboIcn°m≥ ]‰msX Cfn`y\m
bn Ccnt°≠nhcp∂ kµ¿`ßƒ°v
ImcWw ""t\m°pIqen'' F∂ {]Xn`mk
amWv. t\csØ ]d™Xpt]mse AXn\v
kam\amb Cw•ojv hm°v t]mepan√.
tIcfØns‚ am{Xw {]tXyIXbpw. ]t£
AsXmcp \ymboIcWhpan√mØ ]nSn®p]dn
\nehmcØnte°v FØnbXv hfsc
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Kochi Metro 2n d Phase

Er. U.S.Ravindran (Rtd. EE)

The concession works for the 2nd phase
of Kochi Metro are on fast progress. As a
matter of interest for Electrical Engineer, I
would like to share some informations
related to Kochi Metro. Power to Kochi
Metro is fed from Kalamassery, Kaloor
and New Vyttila substations. From
Kalamassery substation double circuit 110
kV UG cables of 3.2 km long connects
Metro GIS. At Muttom Yard at Kaloor 33

\ncmimP\IambXp sIm≠mImw P\Iob
amsW∂v AhImis∏Sp∂ Kh¨sa‚ v
CØhW AXn\v \ntcm[\]´nIbnte°v
tN¿Øv Hm¿U¿ Cd°nbXv.
Hcp DZmlcWw ]d™m¬ _wKmfn
Iƒ F∂p hnfn°s∏Sp∂ A\ykwÿm\
sXmgnemfnIƒ, tIcfØns‚ kakv X
sXmgn¬taJeIfnepw ˛ aÆnse ]Wn,
ipNoIcW ]WnIƒ, XpSßn ao≥/ ]®°dn
N¥ apX¬ t_°dn ˛ sSIvssÃ¬,
kz¿ÆISIƒ, \n¿ΩmWtaJe hsc
FØn\n¬°p∂p. F¥mWv Ah¿°v
Ib‰nd°v taJebn¬ am{Xw tPmen
e`n°mØXv. t\cmb coXnbn¬ Ib‰nd°v
sXmgnseSp°p∂ _lp`qcn]£w sXmgnem

kV substation, UG cable is directly
cooked up with Metro 33 kV system. At
new Vyttila double circuit 110 kV cable
connects 110 kV Metro GIS, and this work
is in progress. Cable line and termination
plant will be completed soon. 110 kV /
33 kV transformers at Metro Yards of
Muttom and Vyttila steps down 110 kV to
33 kV and feeds 33 kV to all 22 metro
stations. This is via duct cable laid by the

Ä

fnIƒ°pw am\lm\nbpw \mWt°SpamWv,
Cu t\m°qIqen Ib‰nd°pIm¿ D≠m°n
h®ncn°p∂Xv . Hcp t{SUv bqWnb\pw,
tPmen sNømsX t\Sp∂ Iqensb,
Ct∏mgsØ sXmgnehkcßƒ IqSnb
kµ¿`Øn¬ A\pIqen°psa∂v tXm∂p
∂n√. sXmgnehkcßƒ IqSnbtXm
am‰ßƒ h∂tXm sIm≠mWt√m, apºv
aebmfnIƒ tPmen sNbvXncp∂ CSßfn¬
10˛15 e£w "_wKmfnIƒ' CSn®p IbdnbXv.
\n»_v Z amb A\phmZw kwLS\Iƒ
\n¿Øn XpSßnbXv \√ e£Ww Xs∂
bmWv. GXmbmepw AsXmcp kt¥mj
Icamb \ymbØnt‚Xmb tPmen
kwkvImcw \n¿Ωns®Sp°psa∂v IcpXmw.

¯
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ka\nesX‰nbh¿
C∂pw

I≠p a\kns‚ ka\ne sX‰nb
Hcp a\pjys\. \KcØns‚ Xnc°n\nS
bn¬ kz¥w temIw sI´n®a®v AXn¬
thjamSpIbmbncp∂bmƒ. shdpsX Ipd®v
t\cw Bsfbpw t\m°n Rm≥ \n∂p....
CSbv ° v Np‰pw t\m°n, Rm\nßs\
Abmsf t\m°n shdpsX \n¬°p∂Xv
thdmtcepw {i≤n°p∂pt≠m F∂v . ....
ImcWw F\n°v ""ka\ne'' D≠t√m...
tXm∂p∂Xv tXm∂ptºmse sNøm\mhn
√t√m.. ]t£ Abmƒ°mhmw. C∂bmƒ
Hcp {Sm^nIv t]meokmWv . .. sl¬a‰v
hbv ° msX t]mbhs\ ]nSn®p \n¿Øn
D]tZin®v Hmh¿ kv]oUvImc\v ss^≥
NpaØn, kn·¬ sX‰n°p∂hs\ hg°v
]d™v km¶ev]nI Po∏ns‚ t_mW‰n¬
Im¬ Ib‰nbncp∂v _p°pw t]∏dpw sN°v
sNbvXv .... F{Xtbm BkzZn®mWv Abmƒ
AsXms° sNøp∂Xv.... !
\msf Abmƒ°v {Sm^nIv t]meokv
amdn tUmIvS¿ Bhmw, I®hS°mc\mhmw
k¿°mcptZyKÿ\mhmw..... Cjv S apff
side of elevated metro structures from
Aluva to Petta. At Metro stations, 33 kV
is stepped down to 440 V for lighting and
power. Another transformer steps down
33 kV to 530 V for traction power. The
530 V is rectified and 740 V DC for
traction is fed through and insulated third
rail erected to throughout the whole route
connecting 22 stations. 750 V DC is tapped
through moving contacts fitted by the side
of moving metro train and inverted to 3
phase 440 V AC by the controller. Eight
nos. of 275 kW motors drives the train.
The speed is controlled by variable
voltage / variable frequency method. Each

Er. Znhy

cmwZmkv

AknÃ‚ vF©n\ob¿

sX¥pw CjvSapfft∏mƒ sNømw.
Bcpsam∂pw ]dbn√, ImcWabmƒ
ka\ne \jv S s∏´bmƒ.... Hcp \jv S w
sIm≠bmƒ°v Fs¥mcp t\´amWv....
ap≥]v Hcn°¬ I≠ kv{Xo°patX,
ka\ne am{Xta \jvSap≠mbpffp... hgn
h°nse cmjv{Sob t]mÃdpIfpsS
A¿∞an√mbvabn¬ t\m°nbh¿ s]m´n®n
cn°pIbmbncp∂p..... F\n°nt∏mgo ka\ne
`mcambv tXm∂p∂p..... Zqtc°v hens®dn™v
AsXm∂p \jvSs∏SpØnbmtem ??
]ns∂....., tXm∂p∂sX√mw tXm∂ptºmƒ
sNømw......{`m¥nsb∂p t]¿ hogpsat∂
bpffp..... As√¶nepw.... Hcp t]cn\v
F¥ncn°p∂p....?

¯

train can accomodate 150 sitting passengers and 900 standing passengers. Those
who likes confortale and fast journey at a
little higher cost, metro is a good option.
While you are in Kochi enjoy a metro ride.

¯
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Centre P

" A home away your own home ''
Kozhikode Engineers’ House construction in progress
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Ensure your
participation by
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KSEB ENGINEERS’ ASSOCIATION
BUILDING FUND A/c No. 2385101001949
CANARA BANK CALICUT SME BRANCH
IFSC code: CNRB0002385
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Lunar Atmosphere
S omany researches is many ways are
being conducted to know our Moon.
America, Soviet Union, Europe, China and
India launched several satellites. "NASA''
already sent men in Moon and after that
few others conducted "tour'' to moon. For
the multitude of living beings in Earth
influences of atmospheric condition is very
much essential. Atmosphere of Earth is
divided into various parts as shows
below:1. Troposphere
2. Stratosphere
3. Mesosphere
4. Ionosphere
5. Thermosphere
6. Exosphere
Due to the action of Sun rays on
Oxygen and Nitrogen in the atmosphere,
it forms charged Atoms. Ionosphere
exists for a space of 50 km to 1000 km.
Here plenty of Ions and Electrons are
existing.
Researches of atmosphere reaches to
the birth of Earth, interaction of Earth and
Sun, and also to other planets. Many
experiments are going on in this field with
keen interests. Magnetosphere and
atmosphere around the Earth resist the
Ultra Violet rays coming from the
suncomets and Meteors / Asteroids.
Indian Space Research Organisation
(ISRO) of Govt. of India launched
Chandrayan I, in 2008 October to moon
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Er. P. Ramachandran
Assistant Engineer (Rtd.)
to know the availability of water and also
to know the atmospheric condition and
the minerals in the top surface of the moon.
Many satelliets of different types were
launched by "NASA'' Soviet Union, Europ
and China. "Appolo'' experiments
predominate for all the searches.
Atmospheric pressure in the Moon is
low and thin. Inert gases like Helium,
Nion, Argorn and Ion are also present.
Atmospheric pressure in the Earth is
1013 Millibar. Luna researches found the
presence of Ionosphere and Electrons in
the moon, and Electrons come to 1000 in
one cubic centimetere.
Chandrayan researches by its
"CHACE''
(Chandras
altitudinal
Composition Explorer) found Helium,
Nion, Argon, Methain, Carbondioxide and
Vapors of Water.
Density of atmosphere in the Moon is
6
10 one eubic centemetre (number
density).
The gases change to ions, and these
ions forms Ionosphere in the moon. By the
experiments of Radio waves, conducted by
Chandrayan conformed this fact.
(Source: Sastra Keralam)

¯

Er. K.P. Gopalakrishnan receving a memento from HER HIGHNESS MAHARANI
GOWRI LEKSHMI BAYI THAMPURATTY OF KOWDIAR PALACE

Er. K.P.Gopalakrishnan presenting his poem about
HIS HIGHNESS LATE SRI CHITHIRA THIRNAL BALARAMAVARMA MAHARAJA
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Er. Bhuvanendra Prasad T.R.
Retired as Chief Engineer (Projects - Electrical Designs)
on 31.07.2018
He joined KSEB as Assistant Engineer (Electrical) in
Nedumangad 110kV Substation. He is a hardworking and
dedicated Engineer and has served our Association as Treasurer,
Central Executive Committee and Unit Chairman of Tvpm unit.
The renovation of Engineers' House Tvpm was carried out
during his tenure. He is a loyal member of our“association.

Er. Mohammed Shajahan E.
Retired as Executive Engineer CVO - Vigilance
on 31.05.2018

He joined KSEB as Assistant Engineer
and is an active member of our Assoiation

Er. Jyothi P.V
Retired as Executive Engineer TMR Division Pallom
on 31.07.2018

She joined KSEB as Assistant Engineer in
TMR Division Pallom. She is an active and loyal member
of our association
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Er. Girija B
Retired as Executive Engineer TMR Division Angamaly
on 31.07.2018
She joined KSEB as Assistant Engineer in Transmission Division
Thrissur. She is an active and loyal member of
our association

Er. Sathish N
Retired as Executive Engineer
Erection Division Kallarkutty on 31.07.2018
He joined KSEB as Assistant Engineer in
Idamalayar Generation Division. He is a very loyal
and an active member of our Association.

Er. Shaji Thomas P
Retired as Executive Engineer LD Station Kalamassery
on 31.07.2018
He joined KSEB as Assistant Engineer in Payyannur 110 KV Sub
Station. He is a very loyal & an active member and has served
our association as Central Executive committee member.

KSEB Engineers’ Association wishes you all
the best on your life after this retir
ement
retirement
We are conducting a design competition
for Engineers logo Sticker.

Invites creative designs from our members.
Special prizes will be there for the winners.
All are requested to participate in the contest
for making a logo for power engineers.
Last date of logo submission will be announced.
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Stories that Inspire..
Amey Hegde

There is always something to be thankful for!

A man was in his study room. He picked up his pen and started writing:
-Last year, I had a surgery and my gall bladder was removed. I was stuck to the bed
due to this surgery for a long time.
-I turned 60 and had to give up my favourite job. I had spent 30 years of my life in this
company.
-My father died.
-My son failed in his exam because he had a car accident. He had to stay in bed at
hospital for many days. The car was totally destroyed.
Alas! It was such bad year!
When the man’s wife entered the room, she found her husband looking sad. She read
what was written on the paper. She left the room silently and came back with another
paper and placed it at the side of her husband’s writing. When the writer saw this
paper, he found this written on it:
-Last year I finally got rid of my gall bladder due to which I had spent years in pain.
- I turned 60 with good health and retired from my job. Now I can use my time to write
something better and of my interest.
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-My father, at the age of 95, died peacefully in his sleep without any long illness.
-My son was blessed with a new life. My car was destroyed but my son did not get any
major injury.
This year was an immense blessing and it passed well!
Let us remember that there is always something to be thankful for.

The Two Wolves

A wise old man was teaching his grandson about life. He said, “A fight is going on
inside me. It is a terrible fight and it is between two wolves. One wolf is evil—he is fear,
anger, envy, sorrow, greed and lies. The other is good—he is joy, peace, love, sharing,
kindness and truth. This same fight is going on inside you.” The grandson thought for
a minute, and then asked, “Which wolf will win, grandfather?” The grandfather
replied, “The one you feed.”
Which wolf do we feed daily? If we surround ourselves with negative minded people
and talk negative things then we are feeding the evil wolf. On the other hand, if we
spend our time with positive people, read good books, and help people in solving their
problems then we are helping the good wolf to win over the evil one.
Let us feed the good wolf. We will become more positive and happy!

¯
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Nne {]IrXn \nbaßƒ˛
F¿hn≥ ]d™Xv
bp.Fkv. cho{µ≥ (Rtd. EE)

Ip td

h¿jßƒ°v apºv AßIse
`qanbpsS DØc{[phØn\SpØv AemkvI
bn¬ \S∂ kw`hamWnXv. Rm≥ Ip{]n
t\m^v Zzo]nse ss]≥acßfpw Ip‰ns®Sn
Ifpw \nd™ Im´neqsS a™ns‚ apIfn
eqsS \S∂p hcnIbmbncp∂p. s]s´∂v
I≠ ImgvNbn¬ Rm≥ Xcn®v \n∂pt]mbn.
Fs‚ ap≥]n¬ IjvSn®v Ccp]XSntbmfw
am{Xw ASpØv Hcp Aemkv°≥ sN∂mb
\n¬°p∂p. Fs‚ PohnXw ChnsS h®v
Ct∏mƒ Xocm≥ t]mIpIbmWv. ka\ne
Xncn®p In´n kq£n®v t\m°nbt∏mgmWv
AXns‚ Hcp Im¬ Btcmh® sIWnbn¬
s]´ncn°pIbmsW∂v a\ nembXv. B
sN∂mbv°v sIWnbpsS NßebpsS \ofw
IjvSn®v BdSnNp‰pw am{Xta \S°phm≥
IgnbpIbpffp. sIWnh®XmcmWmthm.
Fs∂ I≠ am{Xbn¬ B sN∂mb
Nßehen®psIm≠v H∂p ]n∂nte°v
hen™p. F\n°v Hcp Imcyw a\ nembn.
\ndsb ]meph∂v ho¿Øv AInSpffXmbXp
sIm≠v FhntStbm Cu sN∂mbbpsS
Ip™pßƒ ]men\pth≠n AΩtbbpw
ImØv hni∂ncp∏p≠mIpw. AΩ sN∂mb
h√mØ Ahimhÿbne√mØXpsIm≠v
Ign™ Ht∂m ct≠m ZnhkØn\v
ap≥]mWv sIWnbn¬ Nhn´n IpSpßnbn´p
≠mIpI F∂v tXm∂n. Ip™pßƒ
FhnsSsb¶nepw aSIfn¬ Pohn®ncn∏p
≠mImw. Ct∏mƒ Rm≥ B sN∂mbsb
kzX{¥bm°m≥ {ian®m¬ Im´psN∂mb
bpsS kz`mha\pkcn®v Fs∂ ISn®pIodn
Xp≠ßfm°nIfbpw. AXpsIm≠v B
30

AΩ sN∂mbbpsS Ip™pßsf I≠p]nSn
°m≥ ]‰ptam F∂v t\m°n°fbmw F∂v
hnNmcn®p. `mKysa∂p]dbs´ A[nIw
AIseb√msX sN∂mbv ]mZßfpsS
ASbmfßƒ a™p]mfnIfn¬ ]Xn™ncn
°p∂Xp I≠p. AhnSnhnsSbpff ImeSbm
fßƒ ]n≥XpS¿∂v Hcp Intemao‰tdmfw
Im´n\pffneqsS t]mbn°mWpw. AhnsS
Hcp ]mdbnSp°n¬ Cu ASbmfßƒ
Ahkm\n°p∂p. Hcp henb ss]≥ acØn
s‚ thcpIƒ°nSbneqsSbpff Hcp sNdnb
Kpl I≠p. AIØp \n∂pw H®Isfm∂pw
tI´n√. sN∂mbv Ip™pßƒ s]mXpsh
HXpßn°qSp∂hcpw c£mt_m[apff
hcpambXpsIm≠v Kplbn¬ \n∂pw Ahsc
]pdØpsIm≠phcm≥ km[n°psa∂v
F\n°v {]Xo£bn√mbncp∂p. F¶nepw
{ian®pt\m°mw F∂v hnNmcn®p. Hcp AΩ
sN∂mbv a°sf hnfn°m≥ Dds° Hmcnbn
Sp∂Xpt]mse Rm≥ c≠paq∂p {]mhiyw
Hmcnbn´p. ]s£ ^ew H∂pw I≠n√.
Ipd®p an\n´pIƒ°p tijw Rm≥
HmcnbnS¬ Bh¿Øn®p. c≠masØ
HmcnbnS¬ Ign™t∏mƒ Fs∂ A¤pX
]chi\m°nsIm≠v `wKnbpff \mev
sN∂mbv Ip™pßƒ Kpl°pffn¬ \n∂pw
]pdØph∂p.
IjvSn®v HcmgvN {]mbw
am{Xta Ah¿°v D≠mIpIbpffp. Rm≥
Fs‚ ssIIƒ \o´n. Ah¿ Fs‚
hncepIƒ N∏nIpSn°m≥ XpSßn. Hcp
]s£ hni∏ns‚ aq¿≤\ymhÿ AhcpsS
F√m t]SnItfbpw AXnh¿Øn®n´p
≠mIpw. Ahsc HmtcmcpØtcbpw Fs‚

tXmƒ k©nbn¬ FSpØph®v sIWnbn¬
s∏´p InS°p∂ AΩ sN∂mbbpsS
ASptØ°v Im´neqsS Rm≥ \S∂p.
AIse InS°pIbmbncp∂ AΩ
sN∂mb Fs∂ I≠ am{Xbn¬ Fgpt∂‰v
\n∂p. Hcp ]s£ Xs‚ Ip™pßfpsS
aWw Im‰neqsS B AΩbv°v In´n°mWpw.
AΩ a\ t√. D®ÿmbnbnepff Hcp
BhemXn aqf¬ B AΩ sN∂mbbn¬
\n∂pw ]pdØph∂p. Rm≥ Fs‚ _mKn¬
\n∂pw Ip™pßsf HmtcmcpØscbmbn
FSpØv Xmsg h®p. F√mhcpw IqsS
AΩbpsS ASptØ°v IpXn®p. sk°‚p
Iƒ°pffn¬ AΩ sN∂mbbpsS ho¿Ø
AInSv Ip™pßƒ IpSn®p Xo¿Øp.
F√mh¿°pw kt¥mjw !
C\nsb¥v ? Rm≥ hnNmcn®p.
Imen¬ aq¿®bpff sIWnbp≠m°nb
apdnhpaqew ZpcnXw A\p`hn°pIbmWv B
AΩ Fs∂\n°v a\ nembn. sIWnbn¬
\n∂pw c£s∏SpØm≥ th≠n Hmtcm
XhW Rm≥ Nße°Sp°pt¥mdpw Fs∂
`oXns∏SpØp∂ hn[w B AΩ sN∂mb
apcfpIbmbncp∂p. Ip™pßƒ IqsSbpff
XpsIm≠v Ahsc c£nt°≠ NpaXe
IqSn Gs‰SpØt∏mƒ AΩ sN∂mbbpsS
iucyw IqSnbt]mse tXm∂n.
B AΩsN∂mb `£Ww Ign®n´v
c≠paq∂pZnhkambn´p≠mIpw Fs¥¶nepw
`£Ww kwLSn∏n®v sImSpt°≠Xp≠v
F∂v F\n°v tXm∂n. Rm≥ a™p]mX
bneqsS Xmtg°v \S∂p. Iptd Zqcw t]mbn
°mWpw. AßIse Xhn´p \ndØnepff
hndIn≥ IjvWw t]mse Ft¥m
InS°p∂Xp I≠p. ASpØp sN∂p
t\m°nbt∏mgmWv AXv AXnssiXyw
sIm≠v acn®phoWp a™p aqSnb Hcp
am\ns‚ ImemWv F∂v a\ nembXv .
{]IrXn {^okdn¬ kq£n®ncp∂ B
am\ns‚ ]IpXntbmfw Rm≥ apds®SpØp

Xncn®p \S∂v B AΩ sN∂mb°v
sIm≠psImSpØp. F∂n´v Rm≥ ]d™p
"" AtΩ, AΩbpsS `£Ww Rm≥ hnfºn
Xcp∂p. C\n Zbhp sNbvXv Fs∂ t]Sns∏
SpØp∂ hn[Øn¬ apcfcpXv. kam[m\
ambncnbv°p. '' Rm≥ Ipsd IqSn am\nd®n
bpsS IjvWßƒ Fdn™p sImSpØp.
F√mw B AΩ aWØp t\m°n. B¿Øn
tbmsS AIØm°n Ipd®SpØp Xs∂ c≠p
aq∂p ss]≥ ssIIƒ apdn®v Hcp sjUv
D≠m°n Rm≥ F\n°v Ddßm≥ Hcp
adXo¿Øp. £oWnX\mb Rm≥ thKw
Ddßnt∏mbn. ImeØv Fs∂ DW¿Øn
bXv Fs‚ apJw \°pIbpw aW∏n®v
t\m°pIbpw sNøp∂ \mep sN∂mbv
Ip™pßfmbncp∂p. Ip™pßfpsS
kpc£nXsØ Hm¿Øv Nßes°Wnbn¬
IpSpßn InS∂ AΩ sN∂mbv Fs∂
t\m°n KuchtØmsS apcfm≥ XpSßn.
Fs∂ `bs∏tS≠Xns√∂ hnizmkw
D≠m°nbm¬ am{Xta F\n°v AΩ
sN∂mbbpsS ASpØv t]mbn Ahsc
sIWn°pcp°n¬ \n∂pw c£s∏SpØp
hm≥ IgnbpIbpffp.
ASpØ Ipd®p Znhkßfn¬ Rm≥
Fs‚ `qcn`mKhpw kabhpw Ah¿°v
F∂nepff an{XXbpw hnizmkyXbpw
hf¿ØnsIm≠phcm≥ D]tbmKs∏SpØn.
Rm≥ hfsc arZphmbn AΩ sN∂mbtbmSv
kwkmcn®p. Iptd amwkIjv W ßƒ
sIm≠v k¬°cn®p. sN∂mbv Ip™p
ßfpsS IqsS Ifn®p. Iptdt» Iptdt»
AΩsN∂mbbpsS AcnItØ°v \oßn
sIm≠ncp∂p. F¶nepw B sIWnNße
bpsS \of]cn[n°v Dffn¬ IS°msX
{i≤n®p. B henb arKw IÆv F∂n¬
\n∂pw Hcn°epw ]n≥hen®ncp∂n√. Rm≥
]Xps° ]d™p. "" AtΩ Ip™pßfpsS
IqsS ]gb Xdhm´nte°v t]mtIt≠ ?
Fs∂ hnizkn°p.''
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A©masØ Znhkw sshIn´v Rm≥
AΩ sN∂mb°v A∂sØ AØmgamb
am\nd®n IjvWßƒ C´psImSp°pIbm
bncp∂p. "" CXm AtΩ AØmgw ''†Rm≥
]Xps° ]d™p. "hcp t]Snt°≠.''
sN∂mb Ip™pßƒ Fs‚ Np‰pw
AWn\nc∂p. Ahsc¶nepw Fs∂
hnizkn®t√m. AΩbpw Hcp Znhkw Fs∂
hnizkn°pw F∂ {]Xo£ Iptdt»
F∂n¬ \n∂pw aßn XpSßn. s]s´∂v
F\n°v tXm∂n B AΩ sN∂mb hm¬
]Xps° B´m≥ XpSßnsb∂v. Rm≥ B
sIWn NßebpsS \of]cn[nbn¬ FØn.
AΩ sN∂mb A\ßmsX \n¬°pI bmbn
cp∂p. Fs‚ lrZbw Ct∏mƒ hmbneqsS
Xffn ]pdØphcpsa∂v tXm∂n. AΩ
sN∂mbbpsS c≠p ao‰tdmfw ASpsØØn
Rm≥. H‰Nm´Øn\v Fs‚ ssIIƒ, Fs‚
IgpØv B sN∂mbbpsS hmbnembn
tb°mw. Fs‚ Iønepff IºnfnsIm≠v
Rm≥ icocamsI aqSn. AhnsS InS∂p.
hfsc kabw Ign™mWv Rm≥ DdßnbXv.
]nt‰∂v sN∂mb Ip™pßƒ
aW∏n®pw \°nbpamsWs∂ DW¿ØnbXv.
Rm≥ Ahsc ssIsIm≠v Xmtemen®p
sIm≠v ]d™p. ""KpUv tamWnßv {^≠vk'v '.
Fs‚ ssI ]Xps° ]Xps° AΩ
sN∂mbbpsS apdnth‰ Imen¬ h®p. Imev
]Xps° A\°nsb¶nepw Kuchamb
{]XnIcWßsfm∂pw AΩ sN∂mb
ImWn®n√. sIWnbpsS aq¿®tbdnb
Ccpºp]√pIƒ AΩ sN∂mbbpsS
Imense c≠p hneepIsf {Kkn®ncn°p∂p.
Ah c≠pw \√t]mse Iodnbn´p≠v. \√
t]mse ho¿Øn´pap≠v. F¶nepw Ct∏mƒ
c£s∏SpØnbm¬ apdnhv ]gpØp No™v
Im¬ \jvSs∏t´°pIbn√. Rm≥ ]Xps°
]d™p. "" Hcp an\n´p Xcp Rm≥
c£s∏SpØmw.'' c≠p Iøpw D]tbmKn®v
B sIWnbpsS c≠p `mKßƒ AIØn.
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kv { ]nßns‚ a¿[Øn¬ \n∂p sIWn
kzX{¥ambt∏mƒ AΩ sN∂mbv Imev
hens®SpØp. XeXmgvØn apdnth‰ `mKw
\°n XpSßn.
Rm≥ hnNmcn®Xv Im´parKßfpsS
kz`mha\pkcn®v
AΩ
sN∂mbv
Ip™pßtfbpw sIm≠v Im´nte°v
HmSnt∏mIpsa∂mWv. F∂m¬ B AΩ
kwibn®v kwibn®v Fs‚ ASptØ°v
\S∂ph∂p. Fs‚ ssIap´pw ssIIfpw
aW∏n®psIm≠v \n∂p. hnizkn°m≥
sImffmhp∂ a\pjy\mWv F∂v tXm∂n
bXpsIm≠mImw Fs‚ ssIhncepIƒ
AΩbpw a°fpw IqSn \°m≥ XpSßn.
F\n°v A¤pXambn. Im´psN∂mbv°fpsS
kz`mhcoXnIsf∏‰n tI´n´pffXn\v
hn]coXamb Cu s]cpam‰ßƒ I≠t∏mƒ
Hcp km[mcW ho´parKØns‚ s]cpam‰
tØ°mƒ lrZyambn tXm∂n. Ipd®p
kabw Ign™t∏mƒ Ip™pßtfbpw Iq´n
B AΩ Im´nte°v bm{Xbmbn. Iptd
\S∂I∂Xn\ptijw H∂p \n∂p.
Xncn™pt\m°n. Rm≥ ssIsIm≠v BKyw
ImWn®psIm≠v tNmZn®v " F¥m Fs‚IqsS
t]mcpt∂m ''? IÆo¿ XpS®psIm≠v Rm≥
_msK√mw ]m°v sNbv X v Imºnte°v
aSßn.
\mepsIm√ßƒ°ptijw tPmen
Xncs°√mw Ipd™t∏mƒ Hcn°¬ IqSn
]gbÿew kµ¿in°Wsa∂p tXm∂n.
Ip{]nt\m^v aebpsS Xmgv h cbnepff
{]tZiØv B AΩsb c£s∏SpØnb
Im´n¬ Xpcpºv ]nSn®p InS∂ncp∂ B
sIWn NßebpsS ASpØp \n∂psIm≠v
Rm≥ Hcn°¬ IqSn Hmcnbn´p. ]≠v
sN∂mbv Ip™pßƒ Ign™ncp∂
KplbpsS ap≥]n¬ h®v sNbvXXpt]mse.
AXns‚ {]Xn≤z\n Fs‚ ImXpIfn¬
apgßn. Rm≥ Hcn°¬ IqSn Hmcnbn´p
F∂m¬ CØhW Fs‚ ImXpIfn¬

Unit Activity

KSEBEA Thrissur Unit join hands with Devamatha CMI Public School in
helping the bretheren of Kuttanad, Alappuzha region by providing 75 nos of
bedsheets. Er.N.T.Job, State President KSEBEA handed over the bedsheets to
Fr.Walter Thelappilly, Provincial CMI Devamatha province in the function
held at Devamatha school.
apgßnbXv bYm¿∞ sN∂mbbpsS
i_v Z ambncp∂p. AIse GtXm Hcp
Ccp≠ cq]w kmh[m\w F\n°pt\sc
hcp∂Xv Rm≥ {i≤n®p. AXv Ip‰ns∏SnIƒ
°nSbneqsS Fs‚ t\¿°pXs∂ hcp∂p.
AXv Hcp Im´psN∂mb Bbncp∂p.
]cnNbapff cq]w. Fs‚ icocamsI Ipfncp
tImcn. B cq]w \mepsIm√w ap≥]v Rm≥
c£s∏SpØnb AΩ sN∂mb Bbncp∂p.
""lt√m B ]gb AΩbt√ CXv ?''
Rm≥ ]Xps° tNmZn®p. B AΩ
Ipd®pIqSn ASpØph∂p. sNhnIƒ
Iq¿∏n®p]nSn®p hmem´m≥ XpSßn. Ipd®p
an\p´pIƒ°v tijw Xncn®pt]mbn. Ipd®p
Znhkßƒ°ptijw Rm≥ Ip{]nt\m^v
Zzo]v hn´p. CXn\nSbn¬ B AΩ
sN∂mbsb Hcn°epw I≠n√. F∂m¬
B AΩbpw Ip™pßfpw F∂n¬
Ahtijn∏n® Hm¿ΩIƒ C∂pw \ne\n¬
°p∂p.

{]IrXnbn¬ a\pjys‚ _p≤n°pw
`mh\bv°pw ]nSnIn´mØ Nne \nbaßƒ
\ne\n¬°p∂ps≠∂v F\n°v a\ nembn.
Ahkm\ambn I≠ B \nanjßfn¬ B
sN∂mbbpsSbpw Fs‚bpw temIßƒ
]ckv]cw CgpIn tN¿∂v H∂mbn F∂v
thWsa¶n¬
]dbmw.
a\pjys‚
kvt\lhpw arKØns‚ kvt\lhpw
XΩnepff AXn¿ØnIƒ ewLn®v
sFIys∏Sm≥ km[yXh∂p tN¿∂
A]q¿∆ {]Xn`mkw Nne \ntbmKßfmbn
\ap°hsb IW°m°mw. F¥psIms≠
∂m¬ CsX√mw A¤pXßfpsSbpw
Akm[mcWXzØns‚bpw {]IrXn \nba
ßfpambn _‘s∏´p InS°p∂p. Nne¿°p
am{Xw h∂p tNcp∂ Aaqeyamb Hcp
\n[nt]mse.

¯
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Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in
E-mail: ksebea@gmail.com
President
Er. N.T. Job

General Secretary
Er. Sunil K.

Treasurer
Er. Santhosh E.

Vice- Presidents
Er. C.P. George (S)
Er. P. Jayakrishnan (N)

Organising Secretaries
Er. B. Nishanth (S)
Er. Shine Sebastian (N)

Secretaries
Er. M. Muhammed Rafi (HQ)
Er. Anilkumar G. (S)
Er. Sajithkumar (N)

KSEBEA/Vacancies/AE/2018/24

01.08.2018

To
The Chairman and Managing Director
KSEBL, Vaidyuthi Bhavanam
Sir,
Sub:

Filling the vacancies of Assistant Engineers and their basic qualification: Request
for implementation of a promotion policy in tune with present scenario complying
the new statutory environment in power sector - reg

Electricity requires a specific system, environment and competent individual to get it
handled safely for the purposes of the human requirements. Accordingly, we have
Section 53 and Section 73 (c) of Electricity Act read with Section 177 (2) specify a
mandatory mechanism to ensure safety, quality and reliability in handling and
transacting electricity and authorized Central Electricity Authority (CEA) to specify
suitable measures for ensuring the same. Accordingly CEA came out with Central
Electricity Authority ( Measures relating to Safety and Electricity Supply) Regulations,
2010 in which they have enumerated minimum qualification and competency
requirement for Engineers, Supervisors and for technicians to assist the engineers or
Supervisors to be employed in a power utility.
Thus, we have regulation 6 & 7 of CEA Safety, 2010; which specify the minimum
qualification & training requirement for Engineers, Supervisors and “the Technicians
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to assist engineers or supervisors” for operation and maintenance of transmission,
distribution systems, and the electrical plants. Accordingly;
(1) Engineers and supervisors appointed shall hold diploma in Engineering from a
recognized institute, or a degree in Engineering from a university
(2) The Technicians to assist engineers or supervisors shall possess a certificate in
appropriate trade, preferably with a two years course from an Industrial Training
Institute recognized by the Central Government or the State Government
(3) Engineers, Supervisors and Technicians engaged for operation and maintenance
of transmission, distribution systems and electric plants should have successfully
undergone the appropriate training as specified in the Schedule.
And it is mandated that the existing employees shall have to undergo the training
mentioned in sub-regulation, within three years from the date of coming into force of
these regulations.
Thus, these regulations categorically mandated that even a supervisor in KSEBL need
to have the minimum qualification of Diploma in Engineering. Consequently, employing
engineers of and above the rank of Assistant Engineers without the minimum
qualification of Diploma or Degree in Engineering is a direct violation of the CEA
regulation. In this context KSEB Engineers Association urges Board management to
have a serious relook at promotion policies to the post of Assistant Engineer.
Assistant Engineer is the first level decision making officer of the management and
represents the face of the Organization. He decides the quality and effectiveness of
execution of every projects and policies envisaged by the management and interacts
with the public and other stake holders. He should have a wealth of Engineering
knowledge, both theory and practical, adequate training in every aspect and need to
act as a manager in many circumstances. He is the primary safety person who should
be aware of the intricacies in operation and maintenance of various equipment and
should have a full knowhow of the dangers and consequences involved in operation
and maintenance of equipments and systems. Moreover, an Assistant Engineer need
to have the capacity to conceive and visualize the top management communication
and goals with correct perspective in this dynamic power sector environment. In this
context, it is essential to ensure that from now onwards, the Assistant Engineers shall
have the minimum qualification of Degree or Diploma and other channels for
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appointment to the post of AEs should be done away with. Nowadays many issues
being reported from the field itself are corroborating the requirement for such a decision.
The long-standing legal battle for Assistant Engineer promotion itself is a proof that
the career of the employees and the HR functions of the organization are not being
managed in a desirable manner. The fact that personnel with degree/diploma
qualification are seeking a lower qualification of ITI just for getting promotion conveys
the frustration of the individuals and the state of affairs in the career planning in
KSEBL. To add to the woes, the lower qualification ITI helped the juniors in the same
rank list/gradation list to gather promotion faster than their senior counterparts, which
is frustrating for any normal employee working at any level. Whatever may be reason
or interpretation of KSSR rules and other rules cited for implementation of such
decisions in KSEBL, we may point out that, this is against the natural justice and
fundamentals of merit in an organization. Moreover, such rules and interpretations
have become irrelevant by notification of the CEA regulations which are mandatory
for every utility in power sector.
We as a professional Association believe that the current and future vacancies of
Assistant Engineers shall be filled only with the qualified candidates with minimum
qualifications as stipulated in CEA regulations. We request the management to redraft
the promotion, recruitment and training policies in tune with the present-day realities
and challenges for bringing in the much-needed professionalism and competency
among engineers and technical staff in the organization.
KSEB Engineers Association expresses its concern in the delay in filling the vacancies
of Assistant Engineers in KSEBL and demand that the present vacancies of Assistant
Engineers shall be filled at the earliest with appropriate quota from fresh PSC recruits
and promotion from employees in the feeder categories. We demand for a policy revision,
if required, to ensure that the promotion quota of the Assistant Engineers from the
employees shall be filled only from employees with minimum qualification as specified
by the CEA regulations.

Yours Sincerely,
Sd/General Secretary
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KSEBEA/Generation/Solar/2018/26

08.08.2018

To
The Chairman and Managing Director
KSEBL, Vaidyuthi Bhavanam.
Sir,
Sub:
Ref:

Solar Roof-top generation projects: Consequences on aggressive penetration
and direct investment by KSEBL – reg.
Study report on solar integration and management of generation resources in
Kerala Grid by Er C. P. George, Deputy Chief Engineer, Vice President,
KSEBEA.

KSEBL has announced that it is embarking on a massive investment of 1000 MW in
rooftop solar projects. KSEB Engineers Association had earlier conveyed our
apprehension regarding a direct investment by KSEBL in such a project and had
expressed our opinion that such a decision will be suicidal.
KSEBL management had informed us that the model of implementation of solar was
not yet chosen and the “preferred” approach of KSEBL will be chosen in consultation
with all concern.
Meanwhile KSEBEA had entrusted our Vice President Er. C.P.George to study and
analyse the power scenario in the event of sudden infusion of 1000 MW during daytime.
He has come up with a creditable study report of which the findings are a little bit
worrying and in our opinion policymakers has to rethink the entire strategy in
addressing rooftop solar. Part of the study is enumerated below.
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Kindly refer the table below for an evaluation of the annual energy requirement for
the FY 2018-19 along with the average MW demand at various time slots and possible
optimum management of demand & energy with the available resource with KSEBL.

FV : 2018 - 19

Average Demand and Annual energy requirement at various time solts in a day

Time slot

00.00 - 05.00 0.500 - 08.00

08.00 - 18.00

18.00 - 22.00

22.00 - 24.00

Total

MW/MU

MW MU

MU

MW

MU

MW

MU

MW

MU

MU

3200

2725

9942

4050

5910

3100

2260

25602

MW

Average Demand
/ Annual Energy 2350 4290 2925
Generation Sourees
Central Generating
Stations : 1650 MW
(Average availiability
@80% PLF=1320 MW) 1320

2008 1320

1446

1320

4818

1320

1927

1320

964

1163

Long Term Agreement
(LTA) :1200 MW
(Average avilability
@75% PLF = 900 M) 900

1643 900

986

900

3285

900

1314

900

657

7885

823

550

2008

1600

2336

1000

657

6554

3255

2770

10111 3820

5577

3220

2278

25602

Hydro Managemnet
(1600 MW Average
max. availability)
400 730 750
Total Availability
without solar
2620 4381 2970
Excess /deficit
withour solar
with 1000 MW
Solar @4000
units/NW day

270

91

45

55

45

169

(-)230 (-)333

120

18

0

0

0

0

400

1460

0

0

0

91

45

55

445

1629

(-)230 (-)333

120

18

Excess/deficit
withsolar during
the day slot
270

0

KSEBL have excess energy and MW availability during all the time slots except the
night peak slot of 18.00 – 22.00 hrs even without solar. Simultaneously, during night
peaks, we have serious deficiency in the availability of generation resources.
Without Solar
Time Slots
Annual Excess /
Deficit
00.00–05.00

05.00-08.00 08.00-18.00 18.00-22.00 22.00-24.00

Resource in MW

270

45

45

(-) 230

120

Energy in MU

91

55

169

(-) 333

18
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This study has been done with a data of 10-year average inflow of 6500 MU only and
the excess was estimated with minimum hydro generation during the day slot of 08.00
-18.00 hours. The good monsoon this year is expected to bring another 1000 MU of
inflow which will lead to further complication in managing the excess energy available
with KSEBL. Still we shall have a deficit during peak slot (08.00-18.00) due to the lack
of installed capacity in MW.
As shown in the table below, with the aggressive penetration of the envisaged 1000MW
roof top solar in the grid, the situation shall get worsen at the grid level. As backing
down of the roof top solar is not technically feasible, the grid manager shall be forced
to maintain LGB (Load Generation Balance) by surrendering the energy from Central
Generating Stations or the LTA. KSEBL shall be forced to pay at least the Capacity
charges (FC) of surrendered power and will end up in payment of substantially higher
per unit energy charges during the time slot between 08.00 -18.00 hrs. This surrender
will be substantial if KSEBL is not able to find customers for the sale of power. As per
the present market trends, the surrender of the energy or resale of the same shall end
up at net loss to the organization since rates in exchanges during daytime is very much
lower.
With 1000 MW Solar Time Slots
Annual Excess /
Deficit

00.00–05.00 05.00-08.00

08.00-18.00 18.00-22.00

22.00-24.00

Resource in MW

270

45

445

(-) 230

120

Energy in MU

91

55

1629

(-) 333

18

Thus, we may have up to 2800 MU excess energy at various time slots and at the same
time, we shall face power deficit during the night peak (18.00 -22.00) time slot.
In addition to the normal financial consequences, the technical issues with respect to
the variability and intermittency of the solar resources need to be managed with the
available hydro resources. This will lead to further complication in the water
management and shall put many questions on the feasibility of the optimal utilization
of hydro resources available with us.
In the scenario of direct investment by KSEBL in solar roof top, the situation is further
complicated. The entire investment shall be subjected to the risk of not getting a
reasonable return due to lack of competitiveness inherent in solar plants installed in
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the state. With a National Policy for encouraging solar energy , by encouraging open
access without transmission charges, surcharges and transmission losses for renewable
energy, the investment in solar projects shall be competitive only if the per unit charges
are comparable with that of other States. Though the capacity utilization factor (CUF)
of the solar has been specified as 19% by CERC, due to the highest rain fall for 3-4
months, it is observed that the CUF in Kerala is practically 16% only. This means a
production of less than 4 units of energy per day per kWp of solar in Kerala whereas it
is 4.6 to 4.8 units of energy per day per kWp of solar in other major states like AP,
Karnataka, TN, Gujrat, Rajasthan etc. In addition, the O&M cost of maintaining the
solar panel in Kerala is practically at higher side due to the higher rainfall and humid
condition along with higher labour cost prevailing in the State. This will have a great
impact on the competitiveness of the projects primarily on commercial aspect, as same
shall end up increasing the cost for solar energy generated in the State. The saving in
loss reduction aspect shall be nullified and over compensated by such state specific
heads of expenses. An evaluation of the state of affairs with respect to the available
solar plant will provide enough insight to the ground realities. The all India data on
the share of investment by the state sector in renewable energy shows a value less than
3% of the total installed capacity itself is an indication of the viability and trends in the
sector.
KSEB Engineers’ Association believes that the present environment in the state power
sector is not conducive for investment in the roof top solar installations by the utility
and hence it is suggested that KSEBL may keep away from direct investment in such
Solar Projects. We may allow natural penetration of solar by encouraging other models
and by ensuring reliability of the distribution network along with quality supply to the
consumers. A reliable distribution network is the pre-requisite for the technical and
financial viability of the grid connected roof top solar projects and KSEBL may
concentrate and use its resources to ensure better performance in this primary
responsibility than going after unviable fancy projects.
Yours Sincerely,
sd/General Secretary
Acc:
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The Study report on solar integration and management of generation
resources in Kerala Grid by Er C. P. George, Deputy Chief Engineer, Vice
President, KSEBEA
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KSEBEA/ Letters/PED/2018-19/27

09.08.2018

To
The Chairman & Managing Director
KSEBL
This has reference to the recent decision of the FTD to shift the place of Chief Engineer
(PED) to Shornur to create a Chief Engineer for Transgrid works..It is also decided to
attach the office of CE(PED) to the CE(Gen).
In this regard it is regretted to inform that the KSEBLmanagement has failed to properly
understand the need for a Chief Engineer in the core sector of new Generation projects
and the renovation and upgradation of existing Powerhouses. A DyCE for the Projects
Electrical Designs under Chief Engineer(Generation) was a tried and failed exercise
and the post of Chief Engineer (PED) was created in 2007 based on the learning from
that failed excecise.
Chief Engineer (PED) is not only an Agreement Authority but has to take decisions on
the technical design aspects and layout of the projects. The design and engineering of
the Electrical & Mechanical works of Generating Stations(both new as well as those
undergoing renovation) are under the scope of the turnkey contractor. The execution
of new hydroelectric projects and undertaking of timely renovation of existing projects
is a perpetual activity. On the other hand, Chief Engineer(Transgrid) is a Project
Manager of a time bound work and that place can be abolished after the completion
of the project that ends once the network is upgraded.
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Inspite of the above facts the management has taken a decision to do away the post of
Chief Engineer (PED). This emanates a signal that the present management is not
inclined in achieving self sufficiency in generation, which is against the declared policy
of the Government in rule. We are of the opinion that internal power generation is to
be garnered to the extent possible by identifying and executing new projects. Many of
our stalwart projects need renovation and will have to be addressed and formulated
properly. CE(PED), hence is a very important place which is to be filled up by a person
with enough generation experience to understand the intricacies of the various designs
adopted in Generation.
Entrusting CE-PED to CE-Generation is another decision which needs an urgent relook.
In the present scenario where the Operation & Maintenance of our running Generating
stations are very critical to ensure our energy security and CE-Generation has a very
much bigger role to play. Ensuring the upkeep of rotating machines and managing the
O&M of Generation SBU which is spread all over the State is itself a task which needs
quick decision making coupled with experience and skill. CE- Generation is overloaded
in running his task, and simultaneously scrutinising the design and engineering of
new stations will make him not concentrating on both.
Considering the above facts we request the management to review the above decision
and revive the post of Chief Engineer (PED) at the earliest. CE(Transgrid) can be a post
which can be created temporarily and which can be dissolved after the project
completion.
Thanking You
Sd/General Secretary
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