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We would also like to point out that
subsequent to general transfer, when we
had requested transfer for certain
members who were not considered in the
general transfer orders, it was informed
that only Online transfer is possible and
KSEBL is trying hard to restrict the number
of transfers. Accordingly, we had
instructed our members not to request for
transfers in between. But to our dismay
series of transfer orders are being released
intermittently after online transfers. It
seems that such postings are made
intentionally by vested interests so that
these engineers cannot be transferred in
ensuing online transfer on the pretext that
they have occupied the posts recently. This
has created a disadvantageous position to
many Engineers who are working away
from their domicile. They may not be able
to request their choice to such places since
most of these places are being occupied
by persons transferred through such
orders after online general transfer.
The recent postings to IT department
shall also need to be revisited, since these
transfers have been affected without
following any norms or considering any
IT qualifications. The present interview to
be conducted to IT seems eyewash under
these circumstances. We strongly protests
against such indiscriminate transfers and

demands that a proper review may be
ordered regarding all the transfers effected
recently after the online general transfer
so that natural justice is not denied to a
certain section of employees. We also
demand that if such transfers are indeed
found necessary to be issued it shall be
issued only after inviting requests online
say after 6 months of issue of online
transfer so that equal opportunity will be
available to all. However, in between there
shall be no other orders except on
medical grounds.
We would also like to point out the
discrepancy in a recent decision to
authorize the APTS wing to concentrate
on testing for grid connectivity of solar
projects, even at the cost of theft
detections and against the spirit of
Electricity Act. Such a decision is highly
undesirable and can affect the revenue of
the organization, if the general public gets
information on such decisions. In fact we
urge the management to allow the APTS
to continue to do its designated activities
and the meter Testing subdivisions may
be entrusted with the testing for grid
connectivity of solar projects, for which a
reasonable fee can also be charged which
will augment the Non tariff revenue. The
meter testing subdivisions need to be
adequately staffed for such activity also.

¯

4

XoPzme

kutcm¿P-]-≤-Xn-Iƒ ˛
t_m¿Un-s\-ap-Sn-°m-s\m-cnSw
kwÿm-\-ØmsI sshZypXn £maw cq£am- s W∂pw AXp adn- I - S - ° p- ∂ - X n- \ mWv
kutcm¿P ]≤-Xn-Iƒ e£yw sh°p-∂sX∂pw CXn-\mbn Bbncw saKm-hm-´ns‚
]≤-Xn-Iƒ BWv AWn-bdbn¬ Hcp-ßp-∂Xv . CXn- \ mbn Npcp- ß n- b Xv Bdm- b ncw
tImSn cq]-bpsS sNe-hm-Wv, ASpØ \mep
h¿jwsIm≠v t_m¿Uv Is≠-tØ-≠-Xv.
h¿jwtXmdpw c≠m- b ncwtImSn cq]- b ne[nIw \jv S - Ø n- t em- S p∂ t_m¿Un- s \sIm-≠mWv C{Xbpw henb sNehv \SØn
]m∏-cm-°p-∂Xn\pff \o°-ßƒ \S-°p-∂Xv.
kutcm¿÷ cwKØv ]Øp-h¿j-ßƒ
°pap≥]p-ff Ah-ÿ-b√ Ct∏mgpf-fXv.
A∂v ]Iepw cm{Xn-bnepw sshZyp-Xn-bpsS
Ipdhv hfsc A[n-I-am-bn-cp∂p. A°m-eØv
kutcm¿P ]≤- X n- I - f n- e qsS sshZypXn
Dev]m-Zn-∏n-®n-cp-s∂-¶n¬ \√-Xm-bn-cp-∂p.
F∂m¬ B Ah-kcw Ign-™p-t]m-bn.
Ct∏mƒ ]I¬ t\c-ß-fn¬ e`y-amb
sshZyp-Xn-bpsS Afhv Bh-iy-Øn-e-[n-I-amWv. ]I¬ t\c-ß-fn¬ am{Xw Dev]m-Zn-∏n°p∂ kutcm¿÷ ]≤- X n- I ƒ sIm≠v
sshZypXn t_m¿Un\p Hcp KpW-hp-an-s√-∂dn-bm-Ø-h-c√ t_m¿Uv Xe-∏-Øp-f-f-h¿
F∂- d n- ™ p- s Im≠v Xs∂ ]d- b s´
GsXms°tbm NcSphen-°m-cpsS \n¿_-‘-

Er. F≥.-Sn.

tPm_v

FIvknIyq´ohv F≥Pn\ob¿

Øn\p hg-ßn-bmWv CØcw ]≤-Xn-If
- p-ambn
t_m¿Uv apt∂m´p t]mIp-∂-Xv. hf-sc-b[nIw \jvS-ap-≠m-°p∂ CØcw ]≤-XnIƒ°p-th≠n A[n-Im-c-Øns‚ i‡n D]tbm-Kn®v Poh-\-°m-scbpw F©n-\o-b¿amscbpw B^o-k¿am-scbpw hoSp-ho-Sm-¥cw
Ib-‰n-bn-d°n cmjv{Sob apX-se-Sp-∏n-\mbn
Fgp-∂-f-fn-°p-∂Xv hrØn-sI´ sXcphv \mSI- ß - f m- W v . t_m¿Uv DØ- c - h n- s \- X nsc
\nev°p-∂-Xn\v B¿°pw km[n-°n-s√∂
Al¥\nd™ Nn¥- I ƒsIm- ≠ mWv
CØcw DØ-c-hp-Iƒ Cd-°p-∂-Xv.
tIc-f-Øn¬ \ne-hn-ep-ff kutcm¿÷
]≤-Xn-I-fpsS tijn 116 saKm-hm-´m-Wv. Pessh-ZypX ]≤-Xn-Isfm-gn-hm°n sIm≠p-ff
sshZyp-Xn-bpsS BsI Bhiyw IW-°n-seSp-Øm¬ dKp-te-‰dn IΩo-js‚ \n_‘-\If-\p-k-cn®v th≠ kutcm¿÷ ]≤-Xn-IfpsS Bhiyw 261 saKm-hm-´m-Wv. \ne-hnep-ff ]≤-Xn-Ifpw ]q¿Øn-bm-Im-Xn-cn-°p∂
]≤-Xn-Ifpw kwÿm-\-Øn-\-I-Øp-\n∂pw
hmßp-hm≥ e£yw sh®n-cn-°p∂ kutcm¿
÷- ]-≤-Xn-I-fpsS IW°pw IqSn Iq´n-bm¬
300 saKm-hm´v hcpw. Bb-Xp-sIm≠v dKp-te‰
dn IΩo-js‚ \n_-‘-\-I-fmWv Bbncw
saKm-hm-´ns‚ ]≤-Xn-Iƒ D≠m-°p-∂-Xn\v
\nZm\w F∂Xv shdpwX´n-∏p h
- m-ZK
- X
- n-bmWv.
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tI{µ hnln-Xa
- mbn e`n-°p∂ 1250 saKmhm´pw Zo¿L-Ime / {lkz-Ime Icm-dp-Iƒ
hgn e`y-am-hp∂ 920 saKm-hm´pw Ccp-]-Øn\mepaWn-°qdpw e`n-°p-sa-∂p-f-fXpw IW°p-Iq-´n-bm¬ Pe-ssh-ZypXn ]≤-Xn-I-fn¬
Ipd-®p-am{Xw HmSn-®m¬ Xs∂ ]I¬t\-c-ßfnse Bhiyw \ap-°p-t\-cn-Sm≥ km[n-°psa- ∂ p- f f Imcyw Adn- b m- Ø - h - c mcpw
sshZypXn t_m¿Un¬ tPmen sNøp-∂p-≠mhn- √ . ag- ° m- e Øv ]I¬t\- c - ß - f n- e p- f f
Bhiyw 2400 saKm-hm´pw th\¬°m-eØv
]I¬ t\c-ß-fn¬ 3200 saKm-hm-´p-am-Wv.
ag-°m-eØv tI{µ-hn-ln-Xhpw Icm-dp-Iƒ
hmßn-Iq-´n-bn-´p-ff sshZyp-Xnbpw Iq´n-bm¬
Xs∂ 2200 saKm-hm-´m-hpw. ]I¬ t\c-ßfn¬ Pe-ssh-ZypX ]≤-Xn-Iƒ Imcy-ambn
HmSn-t°≠ Bhiyw Xs∂-bn-√. F∂m¬
Umap-Iƒ \nd-bp-tºmƒ HmSn-°m-Xn-cp-∂m¬
Umap-Iƒ \nd-s™m-gp-Ip-sa-∂-f-f-Xp-sIm≠v
Pe-ssh-ZypX ]≤-Xn-Iƒ \n¿_-‘-ambpw
HmSn-t°-≠n-h-cp-tºmƒ sshZypXn A[n-I-amhp∂ Ah-ÿ-bmWv \Ωƒ t\cn-Sp∂ Zpchÿ. Cßn-s\-bp-ff Ah-ÿb
- n¬ t{]mt´mtImƒ A\p-k-cn®v Ipsd-b-[nIw sshZypXn
kd- ≠ ¿ sNtø- ≠ n- h - c p- ∂ - X mWv G‰hpw
henb Zptcym-Kw.Icm-dp-Iƒ {]Imcw hmßp
∂ sshZyp-Xn-bpsS hne aq∂p-cq] apX¬
A©p- c q- ] - b m- s W- ¶ n¬, Cu sshZypXn
kd-≠¿ sNøp-I-bm-sW-¶n¬ t]mepw Hcp
bqWn-‰n\v \mep-cq] \¬tI-≠n-h-cpw.
]s£ t{]mt´m- t Imƒ A\p- k - c n®v
BZyw kd-≠¿ sNtø-≠Xv tI{µ-hn-ln-Xam-Wv. Ipd™ sNe-hn¬ e`n-°p∂ tI{µhn-ln-X-amWv kd-≠¿ sNtø≠n hcp-∂-Xv.
AXp-Iq-SmsX sNtø-≠n-h-cp-tºmƒ Zo¿LIme Icmdp {]Im-chpw {lkz-Ime Icm¿
{]Im- c - h pw- e - ` n- ° p∂ sshZypXn Xncn®p
\¬Ip-tºmƒ bqWn-‰n\v \mep-cq] sh®v
\¬I-Ww.
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]I¬ t\c-ß-fn¬ e`y-amb sshZypXn
Xs∂ Xncn®v \¬Ip-tºm-gmWv ]I-ep-am{Xw
e`y-am-hp∂ kutcm¿÷ ]≤-Xn-Iƒ°p
]n∂mse t_m¿Up -]-c°w ]mbp-∂-Xv.
\Ωƒ CXp- h sc ÿm]n® kutcm
¿÷ ]≤-Xn-Iƒ°v Hcp Intem-hm-´n\v icmicn sXmÆq-dm-bncw cq]-bmWv sNe-hn-´n-cn°p-∂-Xv. CXp-{]-Im-c-am-sW-¶n¬ Bbncw
saKm-hm-´n\p hcp∂ sNehv Hº-Xn-\m-bncw
tImSn cq]-bm-bn-cn-°pw. F∂m¬ ]m\-ep-IfpsS hne-bn¬ h≥Ip-dhv h∂n-´p-s≠∂pw
Hcp saKm- h m- ´ n\v Bdp- t ImSn cq]- b psS
sNeth hcp-sh-∂p-amWv t_m¿Uns‚ Ct∏mgsØ `mjyw. Aßns\bmsW-¶n¬ Xs∂
Bdm-bncw tImSn cq] sNe-hn-S-Ww.
CXn-\IwXs∂ ÿm]n® kutcm¿÷
]≤-Xn-I-fn¬ e`n-°p∂ sshZyp-Xn-bpsS
Afhv e£yw sh®-Xns‚ ]Ip-Xn-am-{X-amsW-∂p-IqSn Adn-bp-tºm-gmWv kutcm¿÷
]≤-Xn-I-fn¬ apX¬ apS-°p-∂Xv h≥ \jvSØn-te-°mWv t_m¿Uv FØn-t®-cpI F∂
hkvXpX \Ωsf sR´n-∏n-°p-∂-Xm-Wv.
hoSp-If
- psS ta¬Iqc-bn¬ ÿm]n-°p∂
kutcm¿÷ ]≤-Xn-Ifpw h≥InS ]≤-XnIfpw hgn-bmWv Bbncw saKm-hm´v D¬∏mZn-∏n-°p-hm≥ e£y-an-Sp-∂-Xv. CXn-\Iw
sshZyp-Xn-t_m¿Uv ÿm]n® kutcm¿÷
]≤-Xn-I-fn¬ \n∂pw Hcp h¿jsØ icmicn IW-°p-sh®v e`n-°p-∂Xv {]Xn-Zn\w
Hcp Intem-hm-´n¬ \n∂pw c≠p-bq-Wn‰p am{XamWv. th\¬°m-eØv IqSp-Xepw h¿j-°meØv Ipd-hp-am-b-Xp-sIm-≠mWv CØ-c-Ønem-Ip-∂-Xv. Cu IW-°p-t\m-°msX e£yw
shbv°p∂ {]Xn-Zn\w Hcp Intem-hm-´n¬
\n∂pw \mep-bq-Wn-s‰∂p IW-°m-°n-bm¬
Hcp h¿jw Bbncw saKm-hm-´n¬ \n∂pw
e`y-amhpI \q‰n A≥]-Xp-tImSn bqWn-‰mWv.
CXn\v aq∂p-cq] A≥]Xp ss]k F∂

coXn-bn¬ Icm-dn-te¿s∏-Sp-hm≥ km[n-®m¬
Xs∂ {]Xn- h ¿jw 525 tImSn- c q- ] - b psS
sNehp hcpw CØ-c-Øn¬ Ccp-]-Øn-b-©ph¿j-tØ-°p-ff Icm-dn-te¿s∏-´m¬ ]Xn-\øm-bncw tImSn-cq-]-bpsS _m[yX t_m¿Uv
Gs‰-Sp-t°-≠X
- mbn hcpw. ]I¬ am{Xw e`yam-hp∂ sshZyp-Xn°v C{Xbpw XpI apS-°p∂Xv Hcn-°epw A`n-e-j-WobambImcy-a-√.
A©p-h¿jw ap≥]p-hsc kutcm¿÷
]≤-Xn-I-fn¬ \n∂pw e`n-°p∂ sshZyp-XnbpsS bqWn-‰p-hne ]Øp-cq-]-bm-bn-cp-s∂¶n¬ Xan-gv\mSv hnfn® Hcp sS≠-dn¬ e`n®Xv bqWn-‰n\v c≠p-cq] AºXp ss]kbm-bn-´m-Wv, AXm-bXv kutcm¿÷ ]≤-Xnbn¬ \n∂p-ff sshZyp-Xn-bpsS hne- \mƒ°p\mƒ Ipd-™p-sIm-≠n-cn-°p-I-bm-Wv. Aßns\-bp-f-f-t∏mƒ Ccp-]-Øn-b©p sIm√-tØ°p-ff Zo¿L-Ime Icm-dp-Iƒ Bfl-lXym
]c-ambncn°p-sa-∂-Xn¬ Hcp X¿°-an-√.
\ne-hn-ep-ff Zo¿L-Ime Icm-dp-Iƒ
Xs∂ \nb-a-]-c-ambn d±m-°p-hm≥ km[n°msX h≥ _m[y-X-bmWv t_m¿Uv hln°p-∂-Xv. ]pXnb dKp-te-‰dn IΩo-j≥ DØc-hp-Iƒ {]Imcw Icm-dp-I-fn¬ G¿s∏-Sp∂
sshZyp-Xn-bpsS bqWn-‰n-\p-ff ^nIvkUv
Nm¿Pv A©p- s s]- k bm- s W- ∂ - d n- b p- t ºmgmWv Ct∏mƒ \Ωƒ \¬In-sIm-≠n-cn-°p∂
^nIvkvUv Nm¿Pv aq∂p-cq-]-bv°pw \mep-cq-]bv°pan-Sbn-em-sW∂ kXyw \sΩ Xpdn-®pt\m-°p-∂X
- v. Cu Icm-dp-If
- n¬ Ccp-]Ø
- ©p
sIm√w hsc- b p- f f Ime- b - f - h p- s ≠- ∂ Xv
CcpØn Nn¥n-∏n-t°≠ hnj-b-am-Wv.
F¥n-t\sd ]d-bp∂p; Imbw-IpfØv
F≥.-Sn.-kn.-kn. ÿm]n-®n-cn-°p∂ kutcm¿
÷ \ne- b - ß - f n¬ \n∂p- t ]mepw aq∂pcq]bv°v sshZypXn e`y-am-°m-sa∂v Ah¿
Hm^-dp-Iƒ t_m¿Un\p apºn¬ Xs∂ Adnbn-®n-cn-°p-I-bm-Wv.

kutcm¿÷ ]≤-Xn-I-fn¬ \n∂p-ff
sshZypXn Fhn-sS-\n∂p sIm≠p-h-cm\pw
hoenßv Nm¿Pv \¬tI- ≠ Xn√ F∂pffXpsIm≠v C¥y-bnsehnsS-\n∂pw hne°p-dh
- n¬ kutcm¿÷ sshZypXn FØn-°phm≥ km[n-°p-sa-∂n-cns° AXn-tesd hnesIm-SpØpw sNe-hp-sNbvXpw kutcm¿÷
]≤-Xn-Iƒ ÿm]n-°p-∂-Xns‚ [\-X-Xzimkv{Xw \ap-°p-a-\-kn-em-°p-hm≥ _p≤n-ap´m-Wv.
F∂m¬ cm{„ob {]N-cWw t]mse
F√m Poh-\-°m-scbpw hoSp-I-fn¬ Ib-dn-bnd-ßp-hm≥ \ntbm-Kn®v \jvS-ßƒ am{Xw
Dev ] m- Z n- ∏ n- ° p∂ kutcm¿÷ \ne- b ßƒ°p-th≠n sNe-hm-°p∂ Du¿÷w CSp°n-bn¬ e£yw shbv°p∂ c≠m-asØ
]h¿ lukn- \ p- t h≠n D]- t bm- K n- ® m¬
\mSn\p KpW-am-Ipw.
\sΩ-f√mw H‰-s°-´mbn FXn¿°p∂
sshZypXn \nba t`Z-KXn Fßm\pw ]mkmbm¬ ]ns∂ ]d-bp-Ibpw th≠, Pe-sshZypX]≤- X n- I fpw IqSn ]mcºtcyXc
Du¿÷ hn`m-K-Øn-em-hp-sa-∂p-f-f-Xp-sIm≠v
dKp-te-‰dn IΩo-js‚ \n_-‘-\-Iƒ tIc-fØn\v ]mc-ºt- cy-Xc Du¿P Imcy-Øn-te-s°¶nepw _m[-I-am-hn-√.
sXm´-Sp-Øp-In-S-°p∂ Xan-gv\mSv hnfn®
sS≠¿ {]Imcw c≠c cq]bv°v Hcp bqWn‰v
kutcm¿÷w sshZypXn e`y-am-bn-cns°
kutcm¿P sshZyp-Xn°v C¥ybn-se-hnsS
\n∂p-sIm-≠p-h-cm\pw hoenßv Nm¿Pv Bhiy- a n- s √- ∂ n- c ns° ]I¬ t\cß- f n¬
kwÿm\Øv e`y-amb sshZypXn A[n-Iam- s W- ∂ n- c ns° Bbncw saKm- h m´v
kutcm¿÷ ]≤- X n- I ƒ°v Bdm- b ncw
tImSn cq] apS- ° p- h m- \ p- f f sshZypXn
t_m¿Uns‚ Nn¥-Iƒ \ymbo-I-cn-°m-hp∂X-√.

¯
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A\p-tam-Z-\-ßƒ
sIm®n imkv { X kmt¶XnI k¿h-I-em-imebn¬
\n∂v kmt¶-XnI hnZy-bn¬
tUmIvS- t d‰v
t\Snb
Fw. IrjvW-Ip-am¿.

AXn-Po-h\
- Ø
- n\v IcpØv ]I-cm≥

`uanI
a®n-Sn-¨n-enepw DcpÄs]m-«-enepw s]«p-t]m-Ip¶- h sc Is- - ¯ m³ sNehp Ipdª b{´w.

GXv \nan-jhpw {]IrXnZpc-¥-ßƒ \sΩ
tXSn- h - t ∂- ° m- s a∂ `oXn alm- { ]- f bw
_m°n-h-®-Xm-Wv. AXn-Po-h\w F∂ adphm-t°m-sS-bmWv ae-bmfn Zpc-¥-ßsf t\cn´- X v . AXn- P o- h - \ - Ø n\v Icp- Ø p- ] - I - c p∂
Is≠-Ø-en-eqsS sI.-F-kv.-C.-_n. F≥Pn-\ob¿ Fw. IrjvW-Ip-am¿ A¥m-cmjv{S XeØn¬ {i≤-t\-Sp-∂p.
aÆn-Sn-®n-enepw Dcpƒs]m-´-enepw AI-s∏´p
t]mIp-∂-h-cpsS km∂n≤yw Is≠-Øm-\pff "`uanI' F∂ D]-I-c-W-amWv IrjvWIp-am¿ hnI-kn-∏n-®-Xv. `qan-bpsS D]-cn-X-eØnse Iº\w AXn-kq-£va-ambn H∏n-sbSp-°p∂ D]-I-cW-am-Wn-Xv. F´v h¿jw
\o≠ ]co-£W \nco-£-W-ßƒ s°mSp-hnemWv IrjvW-Ip-am¿ e£y-Øn-seØn-b-Xv.
sIm®n- imkv{X kmt¶-XnI k¿hI-em-im-e-bn¬ Xs‚ Kth-j-W-Øns‚
`mK- a m- b mWv Irjv W - I p- a m¿ "`uanI'
\n¿Ωn-®Xv. CXp-ambn _‘-s∏´ KthjW {]_-‘-Øn\v IrjvW-Ip-am-dn\v
tUmIvS-td‰v e`n-®p.
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aÆn-Sn-®n-en¬ s]´p-t]m-Ip-∂-h¿ hmbpZu¿e`yw t\cn-´m¬ ]c-am-h[n 30 an\n-´n-\pf-fn¬ c£m-{]-h¿Ø\w ]q¿Øn-bm-°-Ww.
Nne-t∏mƒ ]md CSp-°p-Iƒ Dƒs∏sS hmbpkm-∂n-[y-ap-ff ÿe-ß-fn¬ Bfp-Iƒ AIs∏-´p-t]m-Ipw. Chsc c£-s∏-Sp-Øm≥ Nnet∏mƒ Hcp Znh-k-sØ-sb-¶nepw kmh-Imiw
e`n-°pw.
F∂m¬, aÆn-\-Sn-bn¬ Fhn-sS-bmWv
Ch¿ AI-s∏-´p-t]m-b-sX∂v Is≠-Øm≥
^e-{]-Z-amb kwhn-[m-\-ßƒ Cs√∂v ]dbmw. IrjvWI
- p-am-dns‚ I≠p-]n-Sn-ØØ
- ns‚
{]m[m\yw Chn-sS-bm-Wv. IjvSn®v 50,000 cq]
sNe-hn¬ hymh-km-bnI ASn-ÿm-\-Øn¬
DXv]m-Z\w \S-Ømw. Dcpƒs]m-´epw aÆnSn-®nepw `oj-Wn-bm-Ip∂ CSp-°n, ]Ø-\wXn´ Pn√-I-fn¬ b{¥w FØn-®m¬ Zpc¥
\nhm-cWw thK-Øn-em-°m-sa∂v IrjvW-Ipam¿ ]d-bp-∂p.
aÆn-Sn-®n-ep-≠m-Ip-tºmƒ b{¥-k-lm-btØmsS aÆv \o°p-∂-XmWv Ct∏m-gsØ
A]- I - S - ß ƒ°v Imc- W - a m- I p- s a- ∂ - X mWv
A\p- ` - h w. AØcw kml- N - c y- ß - f n¬
`uanI D]-tbm-K-s∏-Sp-Øn-bm¬ aÆn-\-Snbn¬ Fhn-sS, F{X Bg-Øn-emWv Bƒ
AI-s∏-´-sX-∂-dn™v c£m-{]-h¿Ø\w \SØmw. sI´n-S-ß-fpsS Ah-in-jvS-ß-fn¬s∏´p-t]m-Ip-∂-h-scbpw CtX coXn-bn¬ Is≠Øm≥ Ign- b pw. \mev sk≥k- d p- I fpw
I¨t{Smƒ bqWn-‰p-ap-ff Cu D]-I-cWw

s\mºc ag
PohnXw

shdp- s amcp bm{X- b mW.v Cu
PohnX- bm-{X-bv°nsS I≠pw tI´pw Adn
™pw Adn-bm-sXbpw a\- ns‚ a®-Iß
- f
- n¬
Ib-dn-°q-Snb IY-Iƒ \ap-s°-√m-h¿°pap≠v. \Ωƒ hgn-bn¬ ]e kl-bm-{Xn-Iscbpw I≠p-ap-´p-∂p; H∏w bm{X sNøp-∂p;
Nne¿ bm{X ]q¿Øn-bm-°msX aS-ßp-∂p.
Nne¿ Ah-km-\w-h-scbpw H∏w IqSp∂p
Nne¿ kl-bm-{Xn-I-cn-√mØ k©m-cn-I-fmIp-∂p. Dj-kns‚ Hm¿Ω-Iƒ kmbm-”Ø
- n¬
kwKoXw t]mse-bm-Wv. NneXv hnjmZ hn[qIw]yq-´-dp-ambn _‘n-∏n®v `qan-°-Sn-bnse
Xcw-K-ß-fpsS Zriy-ßƒ ImWp-Ibpw hnebn-cp-Øp-I-bp-am-Imw. slUv t^mWns‚
klm-b-tØmsS tIƒ°m-\p-ff kuI-cy-hpap-≠v. \mev ao‰¿ Bg-Øn-ep-ff t\cnb
i_vZw-t]mepw ]nSn-s®-Sp-°m-\p-ff kwhn-[m\-amWv ]co-£-Wm-Sn-ÿm-\-Øn¬ \n¿an®
D]-I-c-W-Øn-\p-f-f-Xv.
lrZ-b-an-Sn∏pw ]ƒkpw Dƒs∏-sS-bp-ff
i_vZ-ß-sf√mw CXp-]-tbm-Kn®v kzoI-cn°m≥ Ignbpw. Zpc¥ taJ-eI
- f
- n¬ tUmIvS¿
amsc klm-bn-°m\pw `uanI {]tbm-P-\-s∏Sp-Ømw. C.-kn.-Pn. b{¥-Øn\v ]I-c-ambn
D]-tbm-Kn-°mw. Hcm-fpsS ico-c-Øn-ep-≠mIp∂ F√m i_vZ-ßfpw CXns‚ klm-btØmsS tcJ-s∏-Sp-Ømw.
Zpc-¥-ßƒ t\cn-Sp-tºmƒ Cu hn[Ønepw b{¥w {]tbm-P-s∏-Sp-Øm≥ Ign-bp∂Xv FSpØv ]d-bm-hp∂ t\´-am-sW∂v
IrjvW-Ip-am¿ ]d-™p.
kp\man Zpc-¥-amWv Cß-s\-sbmcp
Kth-j-W-Øn\v IrjvW-Ip-am-dns\ t{]cn-∏n-

Er. A\n¬Ip-am¿ Pn.

Akn-Ã‚ v FIvkn-Iyq-´ohv F©n-\o-b¿
chpw a‰p NneXv aRvPp a[p-tcm-Zm-chpw. ao\®q-Sn¬ Dcp-In-b-a-cp∂ ]I-ep-Iƒ°v Ipfn-tcIm≥ A¥n°v Ahn-Nm-cn-Xa
- mbn B¿Ø-e®p
s]bvX ag-bn-te°v angn \´n-cn-°th a\- nte°v as‰mcp s\mºc ag Cc-ºn-sb-Øn.
®Xv. A∂v cm£-k X
- n-cb
- vs°m∏w XocsØ
aÆn¬ AI-s∏-´p-t]m-b-hsc Is≠-Øm≥
imkv{Xob kwhn- [ m- \ - ß - f n- √ m- Ø Xv
{i≤n®p. XpS¿∂mWv `utam-]-cn-X-e-Ønse
Iº\w ASn-ÿm-\-am°n {]h¿Øn-°p∂
b{¥w cq]-∏S- p-Øm-\p-ff Kth-jWw XpSßp∂-Xv. sIm®n k¿h-I-em-im-e-bnse tUm.
sI.-hn. {]tam-Zns‚ am¿K-\n¿t±-i-ß-tfm-sSbm-bn-cp∂p Kth-j-Ww.
sIm√w Sn.-sI.-Fw. tImtf-Pn¬ \n∂v
Ce-Iv{Sn-°¬ F≥Pn-\o-b-dn-ßn¬ _ncpZhpw
sIm®n imkv{X-km-t¶-XnI k¿h-I-em-ime-bn¬ \n∂v Iw]yq-´¿ kb≥kn¬ _ncp-Zm\-¥c _ncp-Zhpw t\Sn-bn-´p-ff IrjvW-Ipam¿ tIcf k¿h-I-em-im-e-bn¬ \n∂v am\h-tijn amt\-Pvsa‚n¬ Untπma kz¥-am°n-bn-´p-≠v. lcn-∏mSv sshc-t»cn aTw IpSpw_mw-K-am-Wv. `mcy AarX k¿hIem-ime
Ce-Ivt{Sm-WnIvkv hn`mKw Akn. s{]m^.B¿.-F-kv. KoXp.

¯
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PohnX hnP- b - Ø ns‚ hgn- I ƒ tXSn
sshZypX Im¥n-bpsS kmt¶-XnI ]mT-ßƒ
]Tn-°p-hm≥ Icn-ºm-ds
- °-´p-Ifpw Icn-º\
- °
- q´-ßfpw AXn-cn-Sp∂ Hcp Iem-e-b-Øn-te°v
FØn-t®¿∂ Imew. AΩ-sbbpw A—s\
bpw BZy-ambn AI∂p \n¬°p-∂-Xns‚
s\mº-cw, \mSn-s\bpw \m´p-Im-scbpw \jvSs∏-´-Xns‚ \Sp-°w. dmKnwKv F∂ t]Sn
kz]v\w F√mw tN¿∂v a\hpw X\phpw
hcn™p apdp-°nb Ah-ÿ. kz¥w Iem-eb-Ønse H∂m-a-s\∂ K¿hn¬ \n∂pw \new
]Xn® ka-bw. Du´n-bn¬ \n∂pw Zn√n-bn¬
\n∂pw a‰p-sa-Ønb BwK-teb `mjm hnZKv≤cpw B¿`mSw XnI-™-h-cp-sa∂p IcpXnb kl-]m-Tn-Iƒ. hb-en-d-ºsØ hnP-\amb {]tZ- i sØ ho´n- e m- b n- c p∂p BZy
h¿jsØ hnZym¿∞n-Iƒ°v Xma-k-sam-cp°n-bn-cp-∂-Xv. Icn-º-\-Iƒ°v Im‰p-]n-Sn-°ptºmƒ, Ipdp-\-cn-Iƒ Iqhn-bm¿°p-tºmƒ,
kmt¶-XnI hnZy-bpsS _me-]m-T-ßƒ ]et∏mgpw _men-tI-dm-a-e-bm-bn. cmhnse
\mWp-th-´s‚ Nmb-°S- b
- n¬ \n∂pw A∏hpw
IS-ebpw, Xmfm-fl-I-ambn ASn®p ]X∏n®p
In´p∂ Nmbbpw Ign-®t- ijw sNΩ¨ ]mXbn-eq-sS-bp-ff \S-Ø-hpw, sshIp-t∂-c-ßfnse ht√y-´-∑m-cpsS in£-Whpw ad-°m≥
km[y-a-√. Fs‚ CØcw IjvS-∏m-Sp-Iƒ°nS-bn¬ H∂mw h¿j-°m-cpsS aoi-bn√m apJßƒ°n-S-bn-emWv Rm≥ lco-jns\ BZyambn ImWp-∂X,v A√ Is≠-Øp-∂-Xv.
BIm-i-Ønse \£-{X-ßsf t\m°n
\S∂ hcp¨, Kn‰m¿ X{¥n-Iƒ Xmtemen®v BwK-teb Km\-ßƒ Be-]n-®n-cp∂
sPdn DΩ≥, ]p√m- ¶ p- g - e n¬ ]m´v ]mSn
ckn∏n®ncp∂ aWn°p´≥, akn¬
s]cp∏n°¬ a’cØn\mbn _pƒh¿°dp
ambn KpkvXnbnte¿s∏´ncp∂ _nPpem¬,
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kn\na Xotb‰dpIfnte°v inhmeb Hm´w
\SØnbncp∂ a\p]Zva\m`≥, kv]mkvInbpw
^njdpambn amdn NXpcwK°fØn¬
]ckv]cw G‰pap´nbncp∂ cmPohpw
ktPjpw, _mkv I ‰v _mƒ tIm¿´nepw
t^mt´m{Km^nIv ¢_nepw \nd km∂n≤y
ambncp∂ CIv_m¬, ^pSvt_mƒ IfØn¬
Nodn∏m™ncp∂ kPohv , ]T\Ønepw
]m´nepw apº\mbncp∂ kt\mPv tat\m≥,
FgpØnepw hmb\bnepw thdn´h\mb
tPm¿Pn tPm¨, \o≠p \nh¿∂p \S∂ncp∂
kp[ojv, {In°‰v ]¥pIsf ]mbn®ncp∂
sh¶ntSjv, Hm´ a’cßfn¬ apº≥amcm
bncp∂ a[phpw apcfnbpw, ]m´ {In°‰ns‚
t]‰‚ v FSpØ kpZo]v , AºØmdns‚
Ahkm\ hm°mb i¶¿, A≤ymflnI
PohnXØnte°v hgn ]ncn™pt]mb
tat\m≥ kt¥mjv Ipam¿, Iymad°Æn
eqsS IhnX cNn-®n-cp∂ A\nepw at\mPpw,
tImtf-Pn¬ \n∂v kmcnsb kaqew ]ngpsX-dn-bm≥ ]mX sXfnbn® _n\pIpcy≥,
A©Sn ]Øn©p \ofØn¬ \nh¿∂v
\S∂ncp∂ ]Zv a eX, t^mt´m {Km^n
]co£Wßfn¬ ]¶mfnbmb A\ne
{^m≥knk,v k`yamb klm\p`qXn ]camb
ioeßfpff klnX.
Chcn¬ \ns∂√mw hyXykvXßfmb
hnNmcßfpw hnImcßfpw Dffh\m
bncp∂p lcoj.v at\mlcamb Nncn,
s\‰bnte°v hoWpInS°p∂ A\pkcW
bn√mØ apSn, Xnf°apff IÆpIƒ, XSn®
{]IrXw; F√mw IqSn Ft¥m Hcp BI¿j
WobX Ah\p \¬Inbncp∂p. am¿tI
kns‚ IYIsfbpw s\cqZbpsS IhnX
Isfbpw sNKpthcbpsS UbdnIsfbpw
]‰nbpff kpZo¿Lamb kwhmZßfn¬

au\Øn¬ apgpInbncp∂h≥. A¬∏w
XSn® icoc {]IrXnbpffXn\m¬ ]e
t∏mgpw ]cnlmkicta¬t°≠n h∂h≥.
CSapdnbmsX sNøp∂ CSh∏mXn agbn¬
\\™p \S∂ Znhkßfnepw, cm{Xn
Imeßfn¬ cm∏mSnIfpsS ]m´ptI´p \S∂p
Xo¿Ø ]mXtbmcßfnepw \ap°p Iq´mbn,
\ap°nSbn¬ lcojp≠mbncp∂p. \nem
shfn®Øn¬ \nfm XocØv am\w t\m°n
InS∂t∏mgpw, ASp∏pIq´n aebpsS
ASnhmcßfnse
B\ØmcIfn¬
A¥whn´p \n∂t∏mgpsa√mw IqsS lcojv
D≠mbncp∂p. kmaqly tkh\Øns‚
]mXbn¬ I¬∏mØnbnse Iymºnepw
Ah≥ Hcp AZriys\t∏mse AhZqXs\
t∏mse Ign™ncp∂p. XojvWamb
{]Xybimkv{X kwhmZßfnepw kwL´\
ßfnepw I£ntNcmsX kulrZØns‚
]p©ncnsb am{Xw ]p¬In \S∂h≥.
]T\Ønepw ]Tt\Xc hnjbßfnepw
thjØnepw Hcp k¿h km[mcW°mc
\mbncp∂ Aht\mSv GtXm ap≥P∑ _‘w
t]mse \Ωƒ h√msX ASpØpt]mIp
ambncp∂p.
ITn\amb PohnX t¢ißƒ°v
]cnlmcw ImWphm≥ \mtamtcmcpØcpw
Ießnad™ncp∂ PohnX°Sen¬ \o¥n
°bdp∂ Xnc°nembp∂p Ign™ Ime
a{Xbpw. CXn\nSbn¬ Cjv S ßsfbpw
CjvSs∏´hscbpw an°hcpw ad∂pt]mbn.
ad∂pt]mb Cu lcojns\ tXSn∏nSn
°phm≥ \mamcpw {ian®pan√; Abmƒ
CXnsem∂pw {i≤n®pan√. Ahncmaamb
bm{XIfnsem∂n¬ Xoh≠n ImØncn°p∂
Hcp thfbnemWv ho≠pw lcojns\bpw
IqsS IpSpw_sØbpw I≠pap´p∂Xv .

]ckv]cw samss_¬ \ºcpIƒ am{Xw
ssIamdn ssIsImSpØp ]ncnbm\pff
t\cta At∂cap≠mbncp∂pffq. ]ns∂
t^mWneqsS Nne hntijßƒ ssIamdn,
ho≠pw HmWØn\paptº BiwkIf¿∏n
°m≥ {ian®t∏mƒ t^mWneqsS as‰mcp
A]cnNnX i_vZamsWmgpInsbØnbXv.
XpS¿∂v B Zpc¥ hm¿ØbpsaØn.
ta¬hnemktam a‰p hnhcßtfm ssIhi
an√mØXn\m¬ Ahnizk\obamb Cu
hm¿ØbpsS ÿncoIcWw Xo¿Øpw
Akm[yambn. t^kv _ p°nepw a‰pw
Xncbptºmgpw hm¿Ø sX‰mbncn°tW
F∂Xmbncp∂p {]m¿∞\. ]n∂oSv
hniZamb At\zjWØnemWv D‰an{Xw
lcojv \sΩ hn´pt]mb hnhcw Dd∏n°m≥
Ign™Xv. XmaknbmsX kulrZ°q´mbva
IfneqsS temIw apgph≥ Cu Zpc¥ hm¿Ø
Adn™p. hnhcadn™ kplrØp°fmsI
IdpØncp≠ Im¿taLw t]mse hnßn
t∏m´m≥ shºp∂ a\ pambn tkmjy¬
aoUnbbn¬ kPohambn. B th¿]mSns\
]‰n X°kabØv Adnbm\pw CSs]Sm\pw
IgnbmØXns‚ Ip‰t_m[w Ct∏mgpw
Fs‚ a\ ns\ aYn®psIm≠ncn°p∂p.
]n∂osSmcp\mƒ {]nb kvt\lnXs‚
Hm¿ΩIfpw t]dn Ahs‚ ho´nte°p
t]mIm≥ \ntbmKn°s∏´Xv Rm≥ Xs∂
bmbncp∂p. {]nb ]p{Xs‚ th¿]mSn¬
s\mºcs∏´p \nd™ IÆIfpw iq\yamb
a\ pambn Ccn°p∂ amXm]nXm°sf
Bizkn∏n°m≥ F¥v ]d-bm≥, \jvS-s∏´
PohnX kJm- h n- s \- t bm¿Øp tXßp∂
Ahs‚ {]nb-s∏´ s]Æ-nt\m-sS¥p ]dbm≥. ]nXm-hns‚ th¿]m-Sns‚ hym]vXnsb-∏‰n Adn-bmsX \njvI-f-¶-ambn Nncn°p∂ {]nb ]p{X-∑m-tcm-sS¥p ]d-bm≥.
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SEXUALITY IN THE WORKPLACE
Sexuality is just one of those things you
are born with though you could not choose
it. It is your sexual identity, sexual
attractiveness and sexual preferences
along with your notions of masculinity and
femininity.
It is hardly over twenty years only that
workplace sexuality has become the focus
of lively discussions among researchers in
organisation studies. Unfortunately
management pundits argued that sex and
work didn’t mix and sexuality was the antithesis of what organizations were all
about. However, more recent arguments
have suggested that this is in fact the
denial of the obvious since sexuality
pervades every aspect of organizational
life. It is there in your dress (how you
present yourself), jokes, gossips, looks, flirtations and sexual harassment.
Jobs and sex typing
Employers assigned jobs to people
suitable to their gender. Men were seen
more aggressive, ambitious, assertive,
decisive, forceful and willing to take risks.
So they were in jobs that required

hm°p-I-fpsS hn^-e-sX-sb-∏-‰nbpw a\pjys‚ \n m-c-X-sb-∏-‰nbpw Nn¥n®p au\am- b n- c n- ° mt\ km[n- ° p- a m- b n- c p- ∂ p- f - f p.
A¿≤-iq-\y-amb hm°p-Iƒ sIm≠v Ahsc
Biz-kn-∏n-°m≥ {ian-°p-Ibpw kplr-Øp°-fpsS samØw BZ-cm-RvP-en-Iƒ A¿∏n°p-Ibpw sNtø-≠- I-Sa Fßn-s\tbm \nd-

Er. G. Chandran Pillai
Deputy Chief Engineer (Rtd.)
physical strength or those high in
authority such as high-level management,
police and armed forces. Women were
considered as compassionate, understanding, sympathetic and sensitive to the needs
of others. They were deemed successful
only if they suppressed the feminine side
of their character. Hence they were
excluded from higher status and more
remunerative work.
Even secretarial work, now seen Æ
as
feminine, was monopolised by men till the
Second World War. Some jobs were
completely deemed as masculine. The
woman butcher or hang woman was
almost unthinkable. Female butchers are
now being employed by super markets,
grocery stores, butcher shops and slaughter houses. They are earning up to 42000

th‰n. Im¬\q-‰m≠v Ign™ kulr-Z-®-ßebnse Hcp IÆn A‰p-t]m-b-Xns‚ apdnhv
C\n- b p- f f Imew DW- ß msX InS°pw;
Xo¿®.
aÆns‚ aW-hp-ambn DW¿∂p Xqhnb
s\mºc ag a\- nse tXmcmØ hnß¬
t]mse At∏mgpw Xqhns°m≠ncn-°p-∂p.

¯
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$ a month in US. Only now we happen to
see a hang woman in 22 year old Chetna
hailing from a family of hangmen who
trace their professional lineage back to
400BC in K.R.Meera’s Kendra Sahitya
Academy award winner Malayalam novel
“Aarachar”.
Sexuality and Emotions
Sexuality and emotions are intertwined.
Airline flight attendants are trained to
display an emotional commitment to the
welfare and comfort of airline passengers.
They are required to show a caring,
courteous, friendly and efficient front even
when passengers are rude or arrogant.
Passengers have to be met with warmth
and smiles. They have to suppress both
negative emotions and negative
behaviours. This is emotional labour for
flight attendants. This emotional labour
can’t be regarded as gender neutral. Jobs
requiring significant amounts of emotional
labour are dominated by women. Female
flight attendants are best suited to this role
because they are seen more patient and
caring of others’ needs than men.
Once in a flight from Germany to
Canada in Canadian Airlines, I was
elevated to the Executive Class even
though I possessed only an economy class
ticket, for reasons best known to them
only. After an hour of take off, a blonde
air hostess came to my seat and said
courteously, “Mr. Pillai, this is your Hindu
meal (Vegetarian meal), enjoy it”. Later
while we were flying over the Atlantic, I
developed breathing trouble. The cabin
crew immediately rushed to my seat,

brought a mini oxygen cylinder and fitted
my mouth with the oxygen mask. One
cabin crew unbuttoned my shirt and
gently massaged my back. They nursed me
continuously till I regained my breathing.
This care and concern you will get only
from an air hostess. Flight attendants
working with first class passengers are
trained to introduce themselves, use
passenger names, memorise their drink
and meal requirements. They are
instructed to walk slowly through cabin,
make eye contact with each passenger and
always smile at him or her. They possess
these skills because of their sexual
difference from men. They are ‘part mother,
part servant and part sweetheart.
Rethinking the role of Emotion
Being in organisations involves us in
worry, envy, sadness, boredom, anger,
fear, excitement and other emotions.
Unfortunately we often use the word
‘emotional’ as if it’s a bad word, especially
in the workplace. When people cry at their
desks or explode in laughter in the cabin,
they are often immediately written off as
being ‘unprofessional’. Why? Because
traditional management theory views
people rational, value-maximising and
unemotional cogs. But in reality, we are
ruled by emotions most often rather than
rationality because of the structural
features of our brain.
Inspiration, enthusiasm, motivation
and excitement- these are emotions too.
Are n’t they positive things? Don’t you
want your employees to be inspired and
engaged in what they are doing? The
Æ
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question then is, do you really want
employees to check their emotions at the
door? As an executive, you should be
working to spark as much emotion and
passion as you can among your team.
What sets the best companies apart from
their competition is their ability to attract
innovative, intelligent and emotional
workers who want to do far more than
just show up and punch a clock.
It was an unforgettable night in Dubai.
After a hectic schedule of travel and
sightseeing, I was taking rest in a hotel
room. One of my Dubai based friends
came then and took me to a sensational
nightclub known for good food, good
drinks, awesome music and late night
entertainments. Melissa, the dancer cum
stripper, was the main attraction there. On
the following day I accidently met Melissa
in a restaurant. In a friendly chat, she
talked about her profession with great
pride and dignity. She was seen
emotionally committed to her job. She said,
“I am in a culturally accepted form of
entertainment. I like showing off, being
desired and earning a lot of money. When
I am on stage, believe me, I am a sex
goddess. I could control a man’s emotions
and his wallet. I am revered by every man
in the room. They all want me, but they
can’t have me.” She roared with laughter
when she left! What a powerful display
of dignity, fearlessness and emotions? She
feels intrinsic pleasure from her profession!
No feeling of stigma or loss of self-esteem.
She is a good business woman who knows
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how to use her looks to secure a better
financial future.
Organisational Romance
Though managements have
historically attempted to expunge erotic
and romantic relations at work, organisational romances are common place and
work environment has become increasingly conducive to the formation of
workplace romance. Research says that in
UK more than 70% of employees have
experienced workplace romance. A fifth
of them meet their partners at work and a
quarter to half romances lead to marriage.
In the US, a 2011 survey showed that 40
per cent of respondents had dated a
co-worker (very lucky people indeed) while
a third said they had married the person
they dated at work.
It was a law firm (Sidley and Austin
law firm, Chicago) that drew the couple
Barack Obama and Michelle forever.
Michelle was a lawyer at the firm. She was
assigned to be a mentor and adviser to
Barack who was doing a summer job as
an intern from Harvard Law School at the
firm. It was Obama who made the proposal at a restaurant in Chicago. Speaking on that Michelle said, “Barack didn’t
pledge riches, only a life that would be interesting.” Unlike a lot of other politicians this
powerful couple is remembered for the
love story that they share.
In the west, teachers are advised not
to develop intimate relationships with students in some universities. If they do develop a consensual relationship, the uni-

versity is asked to declare that a relationship has developed and to ask another
member of staff assess the student’s work.
In our colleges teachers usually try to keep
their romantic relationships a secret for
fear of gossip and disapproval.
Romantic relationships can distort
the smooth functioning of organizations.
In 2005, the married CEO (Harry
Stonecipher, 68) of Chicago based Boeing
Company was forced to resign after an investigation uncovered that he had an affair with a female executive who was several levels down in the company. Many
British cabinet ministers had to resign
when their secret affairs with colleagues
were exposed. Showing favouritism to the
affair partner can cause jealousy and resentment, sometimes hostility in a working group leading to loss of output and
productivity.
In office romances that cross the lines
of authority, there are chances for exploitation. Sexual favours to the boss might
be offered in return for promotion and
transfer. We are very much familiar with
the story “Husband Promotion” where a
sexy exotic lady slept with her husband’s
boss to win him a promotion. A boss may
manipulate a subordinate by threatening
to fire her. In the most extreme cases, the
affair can lead to harassment claim like
that of Bill Clinton and Paula Jones.
Paula Jones was a civil servant and
television personality in the state of Arkansas. She accused Clinton of sexually
assaulting her in a hotel room in 1991
while he was the governor of Arkansas.

In 1994 she filed a federal law suit against
Clinton alleging sexual harassment. The
case was dismissed in 1998, but Jones appealed against the verdict with the support of Clinton’s political opponents. It
was at this time that Clinton had to admit
that he had an affair with the White
House Intern Monica Lewinsky. For fear
of testifying more about his sexual history
before the judge, Clinton agreed to an out
of court settlement, paying Jones and her
lawyers $8, 50,000 to drop the law suit.
The irony is that several witnesses disputed Jone’s account, including her sister
and brother-in-law. They contended that
Paula Jones had described her affair with
Clinton gentle, happy and consensual!
Sexual Harassment
Sexual harassment is an unwanted
conduct violating the dignity of a person
and creating an intimidating, hostile, degrading, humiliating or offensive environment. Sexual harassment had been there
from time immemorial. When Yudhishtira
fell under the spell of the game of dice he
lost everything including his wife princess
Draupati.
Duryodhana
ordered
Prathikama to bring Draupati to the Assembly. As she didn’t budge, enraged
Duryodhana said to Duhsasana, “Go and
fetch Draupati even if you have to drag
her here.” The wicked Duhsasana at once
sped with joy to take Draupati by force,
caught her by the hair and dragged her to
the assembly. And later, he seized her
clothes by force and tried to disrobe her in
front of the assembled VVIPs including
Bhishma.
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In the workplace harassers are usually
managers, executives, bosses and supervisors. In most of the cases it occurs when
a person in a position of power uses that
power to coerce a subordinate into providing sexual favours. The imbalance of
power creates a situation in which the
subordinate does not feel free to say “no”.
Many harassment cases involving
VVIPs and celebrities are surfacing nowadays. Hollywood mogul Harvey Weinstein,
one of the most powerful men in Hollywood, was hauled up as a sexual predator. In 1997, just before the career of
Ashley Judd, Hollywood’s glamorous actress took ff, she was invited to a meeting
with Harvey Weinstein at a Beverly Hills
hotel. Astounded and offended by
Weinstein’s attempt to coerce her into bed,
Judd managed to escape. Instead of keeping quiet she began spreading the word
about the encounter. Other victims also
joined in speaking against Weinstein leading to his expulsion from the academy of
Motion Picture Arts and Sciences.
Women have had it with bosses and
peers. They have had it with the fear of
retaliation, of being rejected, of being fired
from a job they can’t afford to lose. They
have had it with men who use their power
to take what they want from women.
These women have started a revolution
‘#Me Too’, which is gathering strength day
by day and their collective anger has
earned immediate results: CEOs have been
fired, moguls toppled and icons from press,
electronic media and film disgraced. The
sexual harassment allegations raised by
Bollywood star Tanushree Dutta against
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actor Nana Patekar seems to have created
ripples among a section of women artists
in Kerala. Activists under the Women
Collective in Cinema (WCC) is locked in a
battle with Association of Malayalam
Movie Artistes(AMMA) for its failure to act
decisively against actor Dileep, who was
charge-sheeted for allegedly being part of
a sexual assault conspiracy.
It is heartening to know that Nobel
Peace Prize of 2018 was awarded to twenty
five year old Iraqi woman Nadia Murad
who survived rape and torture by Islamic
State (IS) terrorists after she was kidnapped as a sex slave in 2014. She became
a bold, dignified voice for women who
survived sexual violence by IS. Murad became the second youngest winner of the
Nobel Peace Prize after Malala Yousafzai
of Pakistan
Men as victims
Does it matter when male employees
are harassed? Sexual harassment laws
hardly contain any recognition of male
victims and female perpetrators. Emerging evidence suggests that sexual harassment against men in the workplace is on
the rise. Like men, women are also weak
to the charms and flirtations of the opposite sex. Believe it or not, a survey found
that two-fifths of employees sexually harassed were men in UK! About 17% of complaints filed with the US Equal Employment
Opportunity Commission come from men
and in Australia women are accused of
sexually harassing men in 5% of cases. In
our country also, a number of high profile
cases have come to light in which women

The Right Price of Electricity
Er. J. Sudhakaran Nair
Deputy Chief Engineer (Rtd.)

The price of electricity is a matter of
concern for all of us. Explicitly, we are
concerned only about the electricity bill we
have to pay. But what about the electricity
charge of industries and traders? The
electricity charge paid by industries will
be reflected in the price of the commodities
they produce. The electricity charge paid
by the traders will be reflected in the price
of the commodities they sell. So is the case
with the infrastructure services. Ultimately
all the electricity charges are paid by the
general public. So we should be concerned
about the price of electricity in the case of
industries, traders, agriculturists, transport
industry, water authority or any category
of consumers.
When we think of the price of electricity
the following questions may pop up.
1. Are we paying the right price for
electricity?
2. How does the price of electricity in
Kerala compare with that in other
states?
have sexually harassed men. But Indian
men are more reluctant to report sexual
harassment because they consider it ‘unmanly’ to report such behaviour. They are
also afraid of being mocked by co-workers.
This is the true story of Rahul, my
cousin’s son. He decided to drop a female
friend home after a nightshift duty. It was
a rainy night. “In my head, I was seeing a
female friend’s safety. In her heart may be,

3.

Why different categories of
consumers are paying widely varying
prices?
4. When the price of electricity goes up,
who is gaining; who is losing?
5. Which are the factors responsible for
increase in price of electricity?
6. What can we do to hold the price of
electricity?
7. Why can’t we have a ‘postage stamp
rate’ for electricity?
8. What is the role of consumer in
controlling the price of electricity?
Cost and Price
Cost is the money spent to produce a
commodity or deliver a service; whereas
Price is Cost plus any fee or profit.
Price of Electricity
The producer of power wants the highest
price; the consumer wants the lowest
price. Generally, three types of price are
being adopted.

Æ
the rainy season was a romantic setting,” he
told me. Long story short. She tried to force
herself on him. She threatened to complain
to police against him for sexual assault.
He had no idea what to do or how to complain. He resigned his job and fled the
place! Could you think of the havoc that
could be caused if the boss was a woman
and the subordinate was a man like Brad
Pitt or Sean Connery who wore unbuttoned shirt and tight Jeans?

¯
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1.Market price
2.Administered price
3.Controlled price
Market price is determined by the market
forces. The market forces affecting the
price of a commodity are demand and
availability.
Administered price is determined by an
individual producer or seller and not
purely by market forces when there is
monopoly or there are only a few
competitors. This price will be stable
andhence preferred in planning and
budgeting. Sometimes the Government
dictates a price. This also is considered as
administered price.
Regulated price is the price set by a
government agency, legal statute or a
regulatory authorityThis is resorted to
when the equilibrium price is not
favourable for producers and consumers
and when the supply is in-elastic. This will
also avoid short term fluctuations in price.
This is a means of direct economic
intervention to manage the affordability
of certain commodities such as food and
energy. There is a criticism that regulation
is an unnecessary burden and may lead
to redtapism.
Electricity is a regulated item in India. The
price is regulated by the State Electricity
Regulatory Commission. The price for the
producers as well as for the retail
consumers is determined by the
Regulatory Commission. The price is
determined based on the provisions in the
Electricity Act, National Tariff Policy and
National Electricity Policy. These policies
are formulated by the Central Government
in consultation with the State
Governments.
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The demand of electricity varies widely
and continuously. The quality and price
of electricity is influenced by the load
profile or the consumption pattern. The
price of electricity supplied varies due to
the following.
1. Demand levels.
2. Utilisation voltage.
3. Power factor of the load.
4. End use application.
5. Time of use.
6. Power demand and energy
consumption.
Cost and source of power
The cost of production of power depends
upon the source. The cost of power
produced from fossil fuels such as coal, oil
and gas fluctuate because the fuel price is
subject to variation. But in the case of
power produced from renewable sources
such as hydro, solar and wind, the cost is
more or less steady.
Elasticity of demand
It is a measure used in economics to show
the responsiveness or elasticity of the
quantity demanded of a good or service
to the change in its price when nothing
but the price changes.
Normally for a product in the market the
demand increases when the price is low
and the demand decreases when the price
is high. It can be said that the supply and
demand act together to determine the
price, similar to the way the two halves of
a scissors act together to cut something.
Elasticity of demand refers to how
sensitive the demand for a good is, to the
changes in other economic variables such
as price and consumer income.

Traditional supply - demand relations are
not valid in the case of electricity. In the
short run, elasticity of system wide
electricity is nearly zero. Commercial and
large industry are income elastic; whereas
residential, agricultural and small industry
are income in-elastic.
Influence of price of electricity
The price of electricity has a strong
influence on the society. The economy,
quality of life, industrialisation and
development of a society is influenced by
the price, quality and availability of
electricity.
Pricing principles
Pricing of electricity shall be based on its
cost. The cost of supply comprises of two
parts; viz. capital cost and running cost.
The capital cost decides the fixed charge
and the running cost decides the variable
charge. The fixed charge corresponds to
the demand of power and the variable
charge corresponds to the energy
consumed.
Pricing before
Before the Electricity Act 2003, the price
of electricity was determined by the State
Governments. The price was naturally
influenced by political, social and
economic
compulsions
of
the
Governments. Prices were fixed below cost
to promote agriculture, industry and for
welfare. Cross subsidy levels were very
high. Price of electricity was differentiated
without any principle, to gain political
advantage.
Pricing now
Now, the price of electricity is regulated
in India. The regulation permits the utility
to recover all prudently incurred

expenditure and a regulated return on
prudent investment. At the same time the
interest of consumer is safeguarded. The
utility is persuaded to devise cost
minimisation strategy. It is easy for the
regulatory agency to monitor and control
the utility. Of course there are a few
disadvantages also. The cost of regulatory
process is high. If the Rate of Return
exceeds the cost of capital, utility may
resort to non-essential investments. There
is no incentive for cost minimisation.
Performance based regulation
The main features are:
1. Incentive and dis-incentive based on
performance.
2. Utility can be penalised for under
performance.
3. Adjustment of tariff formula is based
on performance.
4. The process is heavenly dependent on
successful data management.
Tariff
The Electricity Act 2003 stipulates that the
electricity business shall be conducted on
commercial principles. The tariff shall be
determined based on the provisions of the
Act, National Tariff Policy and National
Electricity Policy.The tariff shall
progressively reflect the cost of supply and
reduce cross subsidies as specified by the
Commission. In determining tariff, undue
preference shall not be shown to any
consumer. At the same time,
differentiation of consumers based on load
factor, power factor, voltage, total
consumption, time of supply,geographical
position, nature of supply and purpose for
which supply is required is allowed. The
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licensee shall apply for tariff revision along
with the submission of ARR and ERC. If
the State Government wants to give any
subsidy, this shall be paid to the licensee
in advance.
Consumer behaviour and the price
The consumer influences the price.
The load profile, pattern of his
consumption, power factor, presence of
harmonics, theft of electricity and
unauthorised use of electricity ; all have
an impact on the price.

10. Postponing the necessary tariff
revisions.
11. The interest charged by the funding
agencies of the Distribution Licensee.
12. Long pending arrears of electricity
charges due from consumers.
Tariff at a glance - Low Tension
Category

Energy charge

Domestic

Rs.1.50 to 7.50

Agricultural

Rs. 2.00 to 2.50

The real price consumer pays

Industry

Rs.5.50

The real price paid by the consumer
includes the cost of low performance of
utility, cost of interruption, cost of standby supply and power quality correction
cost.

IT and ITES

Rs.6.00

General

Rs.5.50 to 9.00

Commercial

Rs.5.00 to 9.30

Street light

Rs.3.90

Prominent factors influencing the price
of electricity.

Display lighting and
hoardings

Rs.12.50

1.

Temporary
connection

Rs.14.00

Cost of production - change in the
price of the fuel, shortage of the fuel
etc.

2.

Transmission loss and distribution
loss.

3.

Theft and unauthorised use of
electricity.

4.

Branches of trees touching on
overhead lines.

5.

The magnitude of peak load demand.

6.

Administrative expenditure of the
Distribution Licensee.

8.

Time and Cost escalation of the
projects undertaken by Licensee.

9.

The losses of the joint ventures of the
licensee company.
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Cross subsidy
By following the principle of cross subsidy,
the price of certain categories is fixed
below the cost of supply and for
compensating for the reduction in come,
the prices of certain othercategories of
consumers are fixed above the cost of
supply. Thus one set of consumer is getting
favourable low price at the expense of
others. This reminds us of the saying;
”Robbing Peter to pay Paul”. The
Electricity Act 2003 stipulates that the
cross subsidy shall be progressively
reduced and limited to 20% within a time
frame specified by the Commission. A look
at the tariff will show that the cross subsidy

level is very high in Kerala. Often the argument put forward in favour of cross subsidy
is that those who are making profit, such as the commercial consumers are to be taxed
more and compelled to provide cross subsidy to categories like domestic and street
lights. In practice, the commercial consumer is likely to make excessive profit to pay
the higher electricity charge, thereby making the effort counter productive. To beat the
higher charges, many commercial consumers generate electricity at a lesser cost from
solar or wind sources. Then also we will not get cross subsidy from such consumers.
Retaining cross subsidy is against the provisions of Electricity Act. Act stipulates cross
subsidy reduction and limiting it within 20%. There is also a provision that undue
preference shall not be shown to any consumer. The practice of cross
subsidy is not found in any other energy sector. The proposed amendment to Electricity
Act suggests that the cross subsidy level has to be progressively reduced and eliminated
within three years. It is also proposed that Government subsidy if any shall be given to
consumer by way of Direct Benefit Transfer.
The present level of cost coverage is given below.
Tariff category
Domestic

2012 - ‘13
60.5%

2013 - ‘14

2014 -‘15

2015 -‘16

2016 - ‘17 2017-‘18

61.2%

71.0%

71.0%

71.0%

73.6%

Agriculture

38.0%

37.0%

45.0%

45.0%

45.0%

43.2%

Street light

59.0%

60.0%

68.0%

68.0%

68.0%

73.2%

LT Commercial

171.0%

166.7%

161.0%

161.0%

161.0%

153.7%

HT Commercial

169.2%

166.3%

160.8%

160.8%

160.8%

153.5%

LT Industry

110.9%

110.7%

113.0%

113.0%

113.0%

115.7%

HT Industry

112.0%

113.0%

117.0%

117.0%

117.0%

117.0%

EHT Industry 66kV

107.0%

106.0%

112.0%

112.0%

112.0%

111.9%

HT Industry 110kV

101.0%

102.0%

106.0%

106.0%

106.0%

104.7%

Right price

Are we paying the right price? No. We can say that we are moving towards the right
price. What is the target date? Originally the target was to achieve the right price
within a period of 5 years from 20th November 2012. It is now extended to 20th
November 2021. Will it be extended again? How far away is the Right Price?

¯
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An Engineer’s Diary
[Continuing from April &
May 2018 editions]
2. Load Despatch, Kalamasserry
Since I had completed all the line
works under the Circle and there was no
complaint against me, myself and my
friends thought that I would be posted as
Chief Engineer in Ernakulum under
whom the 33 kV Lines and Sub Stations
were being constructed. But I was posted
as Chief Engineer [Thermal] in
Trivandrum due to some false information
given to the Chairman by a senior
Engineer in Vyduthi Bhavan for his
personal interest. During that period, the
Electricity Minister conducted a weekly
meeting of the Chief Engineers, Board
Members and the Chairman for evaluating the progress of work. No maintenance
work for the Thermal stations was going
on at that time and when my turn came
the Minister asked me a little harshly why
the maintenance work of Thermal stations
is standstill. Then I showed him the list of
spare parts for which Board sanctions
were to be obtained and the orders for
which letter of credit were to be obtained.
The next day the Chairman called me and
asked me why I said like that to the
Minister blaming the board. He also told
that the board is right there in Vydyuthi
Bhavanam and you could have gone there
and get sanctions for all those things. Then
I replied him that “ frankly speaking I do
not know where the board is because it is
a nonentity. I can only do my duty and
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Er. Jacob Samuel
Rtd. Member, KSEB
the Board has to do its duty.”. Thus I was
able to pay back to him for the posting
given to me in Thermal on the advice of
the senior Engineer.
After two months I was able to get a
posting as Chief Engineer [System Operation] in Kalamasserry. On my joining day
at Kalamasserry, there was a tender opening for the A/C Units to be installed in
the Load Despatch Control Room. Among
the tenders, there was a tender from an
SSI Unit. As per the law prevailed in the
Board, the SSI Unit had 10% price preference. Part 1 of all the tenders were opened
first. It was seen that the SSI Unit had not
remitted any Earnest Money Deposit along
with the tender submitted by them. As per
the law at that time the SSI Units has to
remit 50% of the EMD. Others demanded
that the tender submitted by the SSI Unit
should not be opened in the absence of the
EMD. But the Party showed me the conditions of the Board given to them along
with the tender schedule in which it was
stated that the SSI Units were not required
to remit the EMD. It was an old printed
condition of contract given with their tender. For a moment I did not know what
to do. Then I read the entire conditions
given to the SSI Unit. In the last condition
it was stated that all the present orders of
the Board were also applicable to them.
Then I was confident and said that as per
the present Board Order 50% of the EMD
had to be remitted. And hence the main

tender of the SSI Unit was not opened. But
the Party went to the court and obtained
an order for considering their tender also
after receiving 50% of the EMD. As per
the Court order I accepted 50% of the
EMD and opened the tender of the SSI
Unit also. Due to the 10% price preference
applicable to them the rate of the SSI Unit
was the lowest and forwarded them to the
Board for approval. Then the Board clarified that the 10% price preference was
applicable only for the manufacturing
Units and since this SSI Unit was only an
assembling Unit of A/C, it was not applicable for them. So I accepted the next lowest tender. Again the SSI Unit went to the
court, but at that time the court approved
all the actions done by me. However it took
nearly one year for effecting that purchase
order because of the litigation in the court
of law. Even before the court order, if I
had accepted 50% of the EMD from the
SSI Unit and opened that tender, I would
have faced Vigilance enquiry for favoring
the SSI Unit. I mentioned this, to make it
clear that Government officers can only
act strictly as per laws and rules and that
is why much delay is being experienced
in executing works.
I went to Bangalore for my first SREB
meeting. The power from the National
Thermal Corporation shared among the
Southern States was transmitted through
the 400 kV Southern Grid. The total loss
on the Southern Grid was shared by the
States proportional to the power taken by
them. As far as Kerala was concerned, we
could not take the NTPC Power directly
from the grid. Tamil Nadu and Karnataka
were taking our share also and their

power was given to us and that was how
we were receiving our share of Central
Power. We should also share the loss on
the Central Power Grid according to our
share. Karnataka had a 200 MW Thermal
Station in Raichur and this power was
also being transmitted to Bangalore
through this Central Grid. When calculating loss on the Central Grid the loss of this
power was also included. Tamil Nadu had
no objection for this since they were also
doing such power transmission through
the Central Grid. This was objected by us
in my first SREB meeting. Everybody was
silent for some time and the other State
members separately discussed the matter
and then came out and said they could
agree to deduct the loss of Raichur Generation transmitted through the Central
Grid and the NTPC generation loss alone
would be accounted in the Regional Energy Accounting. Then the SREB Chairman asked me the opinion of Kerala about
this. Then I said we had agreed to this
even before the decision was taken. The
SREB Chairman said to me that what I
said was not fully understand. Then I told
him a story in Maha Bharatham. While
the Pandavas were staying in exile in the
Kingdom of Virad, the son of the Virad
King won a battle where Arjunan was his
Charioteer [Therali]. The King was happy
because he thought that it was the brilliance of his son. Then Dharma Puthra said
it was not on his merit, but the battle was
won due to the merit of his Charioteer.
The King was very angry and threw something against him. Blood started flowing
from his face and then Panchali rushed to
him with a vessel to collect the blood in it
to prevent it from falling on earth. On ask-
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ing why it was done, Panchali said that if
his blood would fall on earth, the Kingdom would be ruined. Dharma Puthra
then said that he had forgiven it even before the King started throwing. The sentence I said was an inspiration from this
story. I think that the phrase pre-emptive
strike might also have came from this
story.
The Power generated from the private
generating station Kuthungal was supplied
to Nariamangalam Power House and
from there it was transmitted to our Sub
Stations through NEK and NEP 110 kV
Lines. During the rainy season, the
Kallarkutty Dam will be spilling and the
Nariamangalam Power house will be generating the maximum power of 45 MW.
When one of the 110 kV Lines becomes
faulty the maximum power we can transmit from Nariamangalam will be 45 MW
only. On such occasions instructions were
given for taking shut down of the
Kuthungal Power House. Otherwise we
would have to reduce the generation in
Nariamangalam to the extent of power
generated from Kuthungal and that would
be a loss to KSEB. As per their demand
the Member [Transmission] directed me to
operate that Power House at 5 MW under
such circumstances. Though I explained
to him the factual case of the situation, he
consistently directed me to do so. Finally
on my request the Member issued a Board
Order for that, but willingly or unwillingly
it was stated in the order that minimum
possible power should be generated in
Kuthungal under such circumstances.
Since the minimum possible was zero MW,
Kuthungal was directed to shut down.
Then they gave a very strong complaint
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to the Chairman that the Load Despatch
Chief Engineer was not obeying Board
Order. At that time the Chairman came
there to see the Load Despatch Station.
The whole case was explained to him personally and told him how the Board Member had issued the order for running
Kuthungal Power House to satisfy their
interest and making me responsible for the
same. This kind of over smart Board Orders should not be allowed any further.
Normally the 400 kV Lines were
constructed by the Power Grid Corporation and the cost of the same was shared
by the states. In order to improve the
Sothern Grid, there was an earlier decision to share the cost of all 400 kV lines
constructed by the States also if approved
by SREB. SREB’s approval was required
to confirm that the 400 kV Line constructed by the state would improve the
condition of the Southern Grid. It was
found that many states were started constructing 400 kV Lines except Kerala taking advantage of this decision of SREB. So
I raised this question in the SREB meeting
and said that this could not be allowed.
Only the cost 400 kV Lines constructed by
the Power Grid Corporation for the benefit of the Southern Grid alone could be
approved. Though all other Southern
States were not agreeable to it, because of
the strong opposition made from Kerala
and visibly there was no logic in it, the
SREB Chairman said that the cost sharing so far approved by the SREB should
be accepted and no further approval
would be given. We also agreed and the
minutes were also approved accordingly.
Andra Pradesh at that time was construct-

ing one 400 kV line and the approval was
pending in SREB which they did not realized at that time. So in the subsequent
SREB meetings they have demanded that
must also be approved. Kerala objected to
it and said as per the minutes already
passed by SREB, no further approval could
be given. In a subsequent meeting the
Andra Pradesh Chairman came and very
strongly argued that the cost of their 400
kV Line must also be shared. Most of the
Central share of power comes from Andra
Pradesh and hence they had always an
upper hand in SREB. When I objected to
it, our Chairman told me to accept it and
should not make them our enemy since
he had to make some other dealings also
with them. Then I told him I had no objection, but in the minutes if I was required
to sign it, I would have to write my objection and then only I could sign it. Otherwise I would have to be answerable one
day for the approval given. Then he
agreed to me and the agenda item of the
Andra Pradesh was not sanctioned. Because in SREB all the members should
approve an agenda and then only that
item could be sanctioned and SREB could
issue it as an Order.
Electricity Minister came to
Kalamasserry with the KSEB Chairman
for assessing the power position of the
State. Our main Generating Stations were
all Hydel and the water available in the
dams and the expected inflow and the
present load condition were the factors
that determine our power position. So I
told him all these factors and that normally
we had to keep 400 MU of water as reserve storage in our dams on June 1st when
our rainy season was expected to be

started. He asked me whether we have the
capacity to sell any amount of Electricity
to the neighboring State, because at that
time we would get rather high price for
Electricity due the heavy shortage of it in
the neighboring States. Then I told him that
we could sell Electricity provided that the
rainy season should start on June 1st. If
there was any delay in getting rains and
if we sold out Electricity, then we should
have to enforce load shedding. .Then he
said we need not sell anything and the
present state is to be continued. The next
day the Chairman and an Engineer Member in the Board went to Delhi and signed
an agreement for giving 50 MW to Jammu
& Kashmir. Since the conditions and
method of selling were to be furnished by
the State Load Despatch, the SREB Chairman asked me to give the same. Then only
we came to know about the sale of power.
At that time it was difficult to get money
if power was given even to NREB and in
the case of Kashmir, it was even more
pathetic. Then I informed the matter to the
Member Transmission. When he contacted
the Minister, he said only this much that
if KSEB had enough power, they could sell
it, but it required Government order and
Board order. Then I informed the SREB
Chairman that we could not sell any
power to them. The next day I went to
Trivandrum and met the Chairman and
asked him about the sale of power. He said
“ no, no we are not going to do anything
like that “. Then I understood that he had
got enough from the Minister for doing as
per the advice of the Engineer Member.
After that he never listened to him and
consulted only me in all matters of power
transactions.
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When the Chairman came to the Indian Oil Company at Kakkanad for signing an agreement with the Oil Company
as directed by the Minister, for a Power
Plant using the waste coming after refining oil, I was also invited. I collected the
details of such a Power Plant and informed
him that this would take about 90 tons of
oxygen per second and there were only
three such plants in the world so far and
all were situated in remote islands and not
in populated areas because of the large
quantity of oxygen consumed by the plant.
Besides the capital cost was also very high
and it would come to about Rs. 10/- per
unit at that time. It was advantageous for
the Refinery because they could conveniently dispose their waste. So In the meeting he did not sign the agreement and told
them that we should continue the discussion in the next month. After that he took
me with him to the Airport for receiving
the Election Commissioner during that
period. When he came in the Airport waiting room, I did not see him talking the Election Commissioner. But all the time he was
talking to his wife. When we went back
from the Airport, he told me that he came
there to see Election Commissioners wife.
She was a music composer and he came
there for discussion with her regarding the
songs in the next film that he was going
to take about Raja Gopalachari. Then only
I understood that he was also a Film Director who had received an award from
the President of India for his previous film.
When there was a strike in Neyvali
Lignite Corporation, Tamil Nadu wanted
some power from Kerala and the Chairman asked me to give the conditions and
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method of supply of power to Tamil Nadu.
Though the power was given from
Moozhiyar, the rate was worked out on
the basis that it would be given from
Kayamkulam. So the rate of Kayamkulam
NTPC Power and the loss with wheeling
charge from Kayamkulam to Moozhiyar
was the rate of Power given to them. The
quantity of power supplied was to be calculated as per the energy meter reading
in Moozhiyar Power House. Thus ten conditions were given to him and the last condition was that advance payment should
be given. I told him that this was the condition by which we had taken power from
Tamil Nadu long before. He scratched the
last condition and got it approved from
Tamil Nadu and then asked me to give the
supply from Moozhiyar. I told him that
the Minister had said previously that this
required both Government and Board
sanction. He said that he got the sanction
letter of Government signed by the Chief
Secretary and asked me to come to
Trivandrum the next day for issuing the
Board order. When I came to his office in
Trivandrum, he called all Board Members
there and got signed the Board Order. One
Member was not happy for giving power
to Tamil Nadu without informing him.
Power was given only in the day time. The
HT line giving Power from Moozhiyar
would be switched off in the evening and
no power would be given during peak
load hours. So the Member said that if we
give power during evening peak also they
could continuously take power and that
would be advantageous for us to get more
money. The Chairman did not say anything at that time and when all other members went out of his room, he asked me

my opinion about it. Then I told him that
we could get more money, but we should
have to enforce load shedding if Power
was given to them during peak hours also.
.The next day you could see in all News
Papers that Kerala enforced load shedding
by giving Power to Tamil Nadu. Then he
understood the clear intention behind the
suggestion of the Member.
Another Graphite case also came up
while I was Chief Engineer in
Kalamasserry. Some Power was given to
Karnataka radialy though the Kozhikode
– Mysore feeder. This was not a sale of
Power by Kerala to Karnataka, but for
supplying Central Power to them on a
temporary arrangement as directed by the
SREB. And this would be accounted in the
Regional Energy Accounting of Central
Power of the state in the monthly REA
meeting. What was given to Karnataka
with loss would be given as Central share
to us in the REA. In fact we were getting
most of our central share at Edamon from
Tamil Nadu Grid like this. In doing so the
states were losing nothing because they
would get back that Power including the
loss also. This was an SREB law and no
state could deny it. This had become a big
scandal and there were calls from News
Papers regarding this. Whatever explained
to them was not clearly understood by
them and so it came out in the News Papers as the second Graphite case and there
was a Vigilance enquiry for this also. In
the explanation called for I furnished all
the above facts and finally I had to write
that my office could have been referred
before jumping into such irrational conclusions. That was also ended like that.

As per the PAP agreement a definite
quantity of water had to be given to our
Sholayar dam from the upper Sholayar of
Tamil Nadu. Once there was a shortage
of 2 MU for the water supplied by them
which was actually the additional quantity of water given by them to Palakkad.
In the annual meeting conducted in
Palakkad with the Officers of Tamil Nadu
and that of the Kerala Water Authority, I
approved the above explanation given by
them but also told them that must be supplemented in the quantity of water supplied in the subsequent years. Though
Tamil Nadu officials agreed, this was not
accepted by the Chief Engineer of our
KWA. His argument was that this was
already supplied by them in Palakkad.
Then I said that the water supplied to
Sholayar had both irrigation and power
generation commitments and so that must
be adjusted with that excess supply given
to Palakkad in the subsequent years.
Though the Chief Engineer then orally
approved, he was not agreeable to note
this in the minutes of the meeting. I was
the presiding officer for the final meeting.
When I said that if that was not mentioned
in the minutes, I could not sign it and also
could not attend the meeting, then finally
the Chief Engineer also agreed to it. One
thing to be noted here was that though
the Karnataka officials agreed to our demand, it was the KWA Chief Engineer
who tried to oppose it.
The Profile survey of Palai Erattupetta
line was approved by me while I was the
Deputy Chief Engineer in Pallom. During
the completion of the work there was a
dispute regarding the direction in which
the Line would be drawn. The work was
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stopped and finally the case came before
the collector. The collector called for the
Profile survey. Then it was not found in
the Circle office. At that time I was working as Chief Engineer in Kalamasserry. So
the Assistant Executive Engineer, Pallom
came to me with a newly prepared Profile Survey for getting my signature in it.
Then I remembered what Pilate has said
in the Bible. When Pilate was requested to
rewrite the Judgment on Jesus Christ, he
said what all written is written and nothing more will be done. So I told him that
once I had signed a Profile survey and so I
could not sign another one. Any way afterwards they got the Profile survey signed
by me from the Chief Engineer’s office in
Trivandrum. So if I had signed the new
one brought by the Executive Engineer, I
would have gone in trouble. This is how a
sentence in Bible has saved me in my official life.
3. Vydyuthi Bhavanam, Trivandrum
The Chairman called me one day and
told me that he had proposed me as the
next Member of KSEB. Then quoting a
former President of USA, I told him that I
have my own reservations about such a
high post, but when I look at the people
who so far managed it I feel quite confident. He laughed and also understood to
whom the insinuation was meant for. He
asked me to come to Trivandrum to personally meet the Minister of Electricity. At
that time I had sent a reorganization proposal for the offices under the System Operation Chief Engineer. There were two
ARUs at Kalamasserry and one was
shifted to Kozhikode. The name of the
Load Despatch DCE was changed to Grid
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Operation Deputy. Because of his trust
in me, the Chairman made this as a
Board order. Since one ARU was shifted
from Kalamasserry as per the Proposal,
there was a lot of complaint from the
Ministerial Staff. In one complaint
received by the Chairman it was written
that, if there was Grid Operation Deputy,
we should also need Deputies for Transformers, HT lines etc. When I came to
see the Chairman in Trivandrum, he was
there in the Conference Hall with other
Senior Engineers. He was a little irritated
on seeing this complaint and he got
slightly angry with me in front of other
Engineers in the Conference Hall when
he saw me there. I never expected such
behavior from him because whenever we
had met on other occasions and also in
SREB meetings we had a man to man
talk and were rather friendly with each
other. I became silent for a minute and
then I told him that there is a word in
the Bible which says where Angels feared
to tread, Fools rush in. Though others
there in the Hall thought that I was
making the situation a little sentimental,
he understood the real meaning of what
I said and then he stopped saying anything further to me and he took me to
the office of the Minister and I had a formal meeting with the Minister. When we
came back to the office, he asked me
about the duties of a Grid Operation
Deputy. I told him that it could be given.
The Assistant Executive Engineer in my
office was a person who could prepare
whatever I wanted according to my requirements. So I asked him to prepare
the duties of Grid Operation Deputy in
two pages and the duties of other

officers in one page and the same was sent
to the Chairman before I joined there as
Transmission Member. Hence during my
service in the Board office at Trivandrum,
I never had any loose talk with the Chairman.
In the First Board meeting there was
an agenda item given by the Chairman for
purchasing 20% more Energy meters from
the present supplier presumably as requested by the Minister. As per the rules
at that time if a tender was opened subsequently, after that that rate would be applicable for purchase of similar items. The
Government Member felt something fishy
in it and he asked what happened to the
subsequent tender invited for the purchase
of Energy meters. The Chairman said that
in order to make it tamper proof a modification was being called for that tender.
Then I said once a tender was invited we
could either accept or reject it but no
modification could be called for the same.
Immediately the Govt. Member understood the real problem and he called the
Chief Engineer -Purchase, scolded him for
doing this illegal action and asked him to
open the tenders immediately. The next
day I came to his office for giving a paper
on Kayamkulam Thermal Station as requested by him and then he told me that
he was no longer the Member of KSEB.
Another incident in the Board meeting was that there was an agenda item of
the Distribution Member for withdrawing
a small charge for an item in the Distribution wing. At the time of presenting the
item the Distribution Member very plainly
said that it was already withdrawn as per
the direction of the Minister and the In-

voice was also given accordingly. The
Power Secretary became very angry and
asked the Distribution Member if he had
already enforced this rule and then presenting the Board for approval means that
she was made a Rubber stamp here and
that she could not approve it. Then everybody was silent and even the Chairman
had nothing to say. Then I said that the
Invoice was only a temporary bill and it
can be adjusted in the next Invoice given.
If she did not approve this, the agenda
item would not be passed and we could
also correct this in the next invoice given.
That was a big relief for everybody. Any
way she approved it because she knew
that it was as per the direction of the Minister.
One 33 kV Sub Station was almost
completed at Pathanapuram but it was
not possible to commission the same due
to the undue delay in completing the 33
kV Line. One Minister called me to meet
him in his office for discussing the issue
regarding the commissioning of this Substation in his constituency at the earliest.
One 66 kV Line was passing there near
the Sub Station site. Since many of the 66
kV Substations were converted to 110 kV
Sub Stations, spare 66 kV Transformers
were also available with us. So I told him
that a 66 kV Sub Station could be easily
constructed and commissioned there even
at a lesser cost, since 66 kV Transformers
were readily available. Only thing was that
some alteration works were to be done to
suit the Transformer yard for a 66 kV Sub
Station. The total cost of the work would
also be less than the balance amount required for completing that as a 33 kV Sub
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Station. Then I also told him that the
Moozhiyar Power House had been shifted
from Pamba to Moozhiyar by the Civil
Chief Engineer at that time, as decided by
him after checking the GTS Map. It was
this Civil Chief Engineer, who had made
that artificial lake in Ambalamedu by taking water from Periyar river through an
underground pipe. Though I happened to
be a Member now, I could not take the
decision by myself and a Board Order
should be required for this. He said that
he would give necessary directions to the
Chairman and also the Power Secretary
for issuing the Board Order. So in the next
Board meeting the agenda item was submitted in which the financial aspects and
the viability of the speedy completion of
the work alone were stated. The Power
Secretary asked me to specify the time of
completion of the work also. The Chairman said that it could be completed within
three months. Then I said as far as the
work is concerned, the Chief Engineer is
the ultimate authority and the Board
should issue orders only on policy matters.
So only if any lapse was found on the part
of the Chief Engineer in carrying out the
work, then only the Board could interfere.
When this argument was going on in between us, the chairman interfered and
said that the completion period of three
months could also be given in the Board
order. I objected it vehemently and said
that it would be indecent to interfere in
the powers of the Chief Engineer and
Board should issue only orders on policy
matters and finally my argument was accepted. When we came out of the Board
meeting, the Chairman asked me why
should I made such unnecessary argu-
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ments with the Power Secretary. Then I
told him that there should be somebody
to oppose this Power Secretary always
showing an IAS superiority complex in all
Board meetings. In spite of this, when I
retired from the Board in the next month,
the Power Secretary spoke very much appreciating me surprising all other Members present there.
There was a meeting in the Muthoot
Hotel at Trivandrum attended by Chairmen of all southern states mainly for discussing the evacuation of power from the
Koodamkulam Nuclear Power Station in
Kanyakumari. When the Nuclear Power
Corporation Chairman came there he recognized me and shook hands with me but
our Chairman was not known to him.
After the meeting when we came back to
the office, our Chairman asked me how
Nuclear Power Corporation Chairman
was able to recognize me. I told him that
it was because of a story I told to my
friends nearby in a dinner party of the
SREB meeting which was happened to be
over heard by him. He then came to me
and asked me the exact meaning of a biblical word “Nemesis” in the story. That
was a story read by me in the Indian Express in my school days. Since I was studying in Malayalam medium school my father was very particular that I should read
the Indian Express to improve my English
language. So in those days I used to read
all the articles of H.V.R. Iyenkar, Frank
Morase and others in the Indian Express,
though I did not understand much of
them. The story I told in the SREB meeting was the one written by H.V.R. Iyenkar
and this was the story. A man went to
Moses and studied the language of birds

`mKy \n¿`m-Ky-ßƒ
Er. sI. iin-[-c≥, IÆq¿

Akn-Ã‚ v FIvkn-Iyq-´ohv F©n-\o-b¿ (dn-´.)
Nne-bmƒ°v Ft∏mgpw `mKyw
ISm-£n-°p-∂Xv ?
]Øp h¿j- ß ƒ°v apºv s{]m^.
s{]m^-k¿ dn®m¿Uv sP. sshkvam≥ dn®m¿Uv sP. sshkvam≥ `mKysØ ]co]d- b p- ∂ Xv t\m°mw.... dn®m¿Uv sP. £W hnt[-b-am-°n. At±-l-Øn-\-dn-tbsshkvam≥: Cw•-≠nse sl¿Svt^m¿ssj¿ ≠Xv Fs¥-∂m¬... F¥mWv Nne-bmƒ
bqWn-thgvkn-‰n-bnse sskt°m-fPn s{]m^- °m¿ Ft∏mgpw IrXy-k-a-bØv IrXy-ÿk¿. a\x-im-kv{X-sØ-°p-dn®v ap∏-tXmfw eØv FØn-s∏-Sp-∂Xpw a‰p Nne¿ ÿnc`mj-I-fn-embn [mcmfw ]pkvX-I-ß-sf-gpXn ambn adn®pw kw`-hn-°p-∂Xv ? AXv ]Tn{]kn- ≤ o- I - c n- ® p. tdmb¬ skmssk- ‰ n, °m-\mbn cmPyØv G‰hpw IqSp-X¬ {]Nmkpbn v FIvtWm-anIv t^mdw, KqKvƒ, c-ap-ff ]{X-Øn¬ Hcp ]ckyw sImSp-Øp.
Ba-tkm¨ F∂n-hn-Sß
- f
- n¬ ÿncw {]mkw- "Pohn-X-Øn¬ ÿnc-ambn `mKytam \n¿`mKo-I≥.... bp Syp_v Nm\-emb Iypdn-t°m-f-Pn- Kytam A\p-`-h-s∏-Sp-∂-h¿ Fs∂ kao-]nbpsS \n¿Ωm-Xm-hv.
°p-I.'
F¥p-sIm≠v Nne-bm-fp-Iƒ°v F∂pw
\qdp-IW
- °
- n\v kv{Xo ]pcp-j∑
- m¿ kzta`mKyw ISm-£n-°p-∂p... a‰p Nne¿°v A¿ln- [bm ]co-£W
- Ø
- n\v Xøm-dmbn FØn-s°m°p-∂-Xp-t]mepw e`y-am-Ip-∂n-√...
≠n- c p- ∂ p. Ah- c psS PohnX coXn- I ƒ

F¥mWv

and animals. One day he heard his cock
telling the dog see the Master’s Mule its
right leg is shaking, he is going to die the
day after tomorrow. Immediately he took
the mule to the market and sold it out. As
foretold the mule died the next day. He
was happy because he was able to save
himself from a possible loss by correctly
knowing the weakness of the mule in
advance. The next day he heard his cock
telling the dog see the master’s slave, his
right leg is shaking, he is going to die the
day after tomorrow. Immediately he took
the slave to the market and sold it out. As
foretold the slave died the next day. He
was happy because he was able to save
himself from a possible loss by correctly
knowing the weakness of the slave in
advance. The next day he heard his cock

telling the dog see the master himself, his
right leg is shaking, he is going to die the
day after tomorrow .Immediately he went
to Moses and told him see what the cock
is telling .My right leg is shaking and that
I am going to die the day after tomorrow
and asked Moses what should be done.
Then Moses said to him go to the market
and sell out yourself. If you go on cashing
on the weakness of others, the day of reckoning is there and you will be caught up
by the nemesis of what you do. Nuclear
Power Corporation Chairman was very
much impressed by that story. Thus I was
able to cash on a story which I had read
on my childhood days only when I became
the Member of KSEB. Looking back, now
I feel proud of my father who had forced
me to read Indian Express in those days.
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]Tn®pw \nco- £ n®pw Ahsc ]co- £ W
hnt[-b-cm-°n. AXn¬ \n∂pw Hcp Imcyw
a\- n-em-bn. `mKy-hm-∑m-sc∂v \mw ImWp∂-h-cmcpw Xs∂ henb DƒIm-gvN-bp-f-f-hcm-bn-cp-∂n-√. Hcm-fpsS Nn¥bpw kz`m-h-hpamWv Abm-fpsS `mhn-bpsS KpW-tZm-jßsf \n¿W-bn-°p∂ LS-I-ßƒ... {]Xy£-Øn¬ Ah-k-c-ßƒ e`y-am-Ip∂ Imcysa-Sp-°mw.... `mKy-hm-∑m¿ ÿnc-ambn Ahk-c-ßƒ bmZr-›n-I-ambn I≠p-ap-´p-tºmƒ
\n¿`m-Ky-hm-∑m¿ Ah-k-c-ßsf ImWp-t∂bn-√........
Cu {]Xn- ` mkw Is≠- Ø m- \ mbn
At±lw Hcp ]co-£Ww kwL-Sn-∏n-®p. ]co£-W-Øn-\mbn `mKy-hm-∑m-sc∂pw \n¿`mKy-hm-∑m-sc∂pw Icp-Xp∂ Ipsd-tb-sd-bmƒ
°msc kwL-Sn-∏n-®p. Ah¿s°√mw Hmtcm
\yqkv t]∏¿ sImSp-Øp. CXv t\m°n
CXn¬ F{X Nn{X-ßƒ Ds≠∂v ]d-b-Ww...
cl-ky-ambn, Hcp henb hm¿Ø-bpsS \Sphn-embn Cßns\ Hcp ktµiw sh®n-´p-≠mbn-cp-∂p. " CXv Is≠-Øp-∂b
- mƒ°v A≥]Xv
tUmf¿ kΩm\w'... ]{X-Øns‚ Dƒt∏-Pn¬
F√m-hcpw s]s´∂v ImWp∂ Xc-Øn¬
GI-tZiw a≤y-Øn-em-bn´v c≠v C©n¬
ssS∏v sNbvXmWv Cu ktµiw D≠m-bn-cp∂-Xv. F∂m¬, \n¿`m-Ky-hm-∑m-cpsS IÆpIƒ Cu FgpØv It≠-bn-√.... `mKy-hm-∑mcXv Is≠-ØpI Xs∂ sNbvXp.
km[m-c-W-bmbn \n¿`m-Ky-hm-∑m¿°v
`mKy-hm-∑m-sc-°mƒ ]nc-nap-dp°w IqSp-X-embn-cn-°pw. CXv A{]-Xo-£n-X-am-bXv Is≠Øp-hm-\p-ff Ah-cpsS Ign-hns\ XS- -s∏Sp-Øp-∂p. AXns‚ ^e-ambn Ah¿ ]eXpw
At\z-jn-°p-∂-Xn-\n-S-bn¬ Ah-k-c-ßsf
ImWp-∂n-√. Cßn-s\-bp-f-f-h¿°v, Ip‰-a‰
]¶m-fnsb I≠-Ø-W-sa∂v Dt±-in-®m¬
\s√mcp kplr-Øn-s\-t∏mepw In´n-sb∂v
hcn-√. ]{Xw In´n-bm¬, {]tXyI tPmen
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]c-ky-ß-fn-emWv Ch-cpsS {i≤. AXn-\nS-bn¬ \√ tPmen-bpsS ]c-ky-ßƒ IÆn¬
s]Sp-t∂-bn-√. `mKy-im-en-Iƒ kzÿcpw
Xpd∂ a\- -f-f-h-cp-am-bn-cn-°pw. Aßn-s\bp-ff
- h
- ¿ At\z-jW
- Ø
- n¬ Bh-iy-ap-ff
- Xpw
AXn-\∏
- p-dhpw ImWp-∂p. s{]m^-k¿ A¥na-ambn Hcp Xocp-am-\-Øn-se-Øn. `mKy-imen-Iƒ Ah-cpsS kpµ-c-amb `mhn \mev XXzß-fn-eqsS Is≠-Øp-∂p... Ah¿...
Ah-kc
- ß
- f
- psS km[y-XI
- ƒ Is≠-Øm\pw
krjvSn°p-hm\pw anSp-°-cm-Wv.
Dƒ°m-gvN-bn-eqsS \√ Xocp-am-\-ß-fn¬
FØn-t®-cpw.
ip` {]Xo-£-tbmsS kz¥w Imcy-ßƒ {]hNn-°pw.
]nSn-hm-in-bn-√mØ at\m-`m-h-tØmsS \n¿`mKysØ `mKy-am°n am‰pw.
]co- £ - W - Ø n- s \m- S p- h n¬ At±lw
Nn¥n- ® - X v, Cu XXz- ß - f p- ] - t bm- K n®v
`mKysØ krjvSn-°p-hm≥ km[n-°ptam
F∂m-Wv. AXn-\mbn kzta-[bm ]co-£W-Øn\v Xøm-dmbn h∂ Hcp ]‰w Bƒ°m
sc Hcp amk-°mew `mKy-im-en-Isf t]mse
Nn¥n-°m\pw s]cp-am-dm-\p-ambn ]cn-io-en-∏n®p. ^ew AXn-i-b-I-c-am-bn-cp-∂p. ]cn-io-e\Øn\p hnt[-b-am-b-h¿°v Ah-k-c-ßƒ
Is≠-Øm-\pw, kzbw Dƒ°m-gvNsb Xncn®-dn-bm-\pw, `mKysØ {]Xo-£n-°m-\pw, ]nSnhm- i n- b n- √ msX \n¿`m- K ysØ `mKy- a mbn
am‰m\pw km[n-®p. Hcp amk-Øn\p tijw
Ah¿ Xncn-®p-t]mbn Ah-cpsS A\p-`h
- ß
- ƒ
hnh-cn-®p. hnNn-{X-amb A\p-`-h-ß-fmWv
Ah¿ hnh-cn-®-Xv. AXn¬ F¨]Xv iXam\w t]cpw kt¥m-j-hm-∑m-cm-Wv. am{Xhp-a-√, `mKy-im-en-Isf t]mse kwXr]vX
PohnXw \bn-°p-Ibpw sNøp-∂p. ]cn-io-e\-Øn\p tijw `mKy-hm-∑m-cmbn XpS-cpIbpw \n¿`m-Ky-hm-∑m¿ `mKy-hm-∑m-cm-hpIbpw sNbvX ImgvN s{]m^-k¿ km£ys∏-Sp-Øp-∂p.

Ih

nX

I≠-Xmco kz]v\w ?
Er. kptcjv

sI.
Akn-Ã‚ v FIvkn-Iyp-´ohv F©n-\o-b¿

BZy Npw_\kvarXn-I-fn¬ apßn
sNº-I-∏q-°-fp-Xn¿°pw \nizm-k˛
aZ-K‘w sXm´p-sXm-´p-W¿Øp∂p
{]W-bm-flm-°sf cmhp-tXmdpw.
sX∂-en≥I-c-ßƒ X≥hn-IrXn
Xs∂bm ]q®n-√-Iƒ tXmdpw
hnS¿Øp-am¿{Z-hn-Im-c-ap-Ip-f-ßƒ
cmhn-s‚-bo-d\mw bma-ß-fn¬.
GIm-¥-\n-io-Yn-\nbmw tZhmw-K\ ˛
bncpƒ°q-¥-en¬ shf-fn-\n-em-hn-s‚
tbmcn-Xƒ∏q NqSn ImØn-cn-∏q,
bnßp-h-s∂-Øp-an-jvSm-flm-hns\.
Bcpw {]W-bn®p t]m, samcp-thf
t{]a-Km\w sas√ aqfn-t∏m-Ip-ao˛
b\-L-\n-an-j-ß-fn¬ X\n®p
hs∂-Øp-∂-hƒ, ip{`-h-kv{X-[m-cnWn.
Bcn-h-fm-cn-h-sf∂p {`ant°
Icn-{`-a-c-samcp ]qhnse acµw
\pI-cm-\-W-bp-tºm-se, Xc-fn-X˛
NnØ-\m-sb-Øp-s∂mcp bph-tIm-a-f≥.
HSp-hn¬ s{]m^-k¿ dn®m¿Uv sshkvam≥
Is≠-Ønb \mev `mKy kq{X-ß-fn-Xm......
1.
Ah- \ - h s‚ Df- f n¬ \n∂pw hcp∂
hnIm- c - ß sf {i≤n- ° p- I . AXv
Ft∏mgpw icn-bm-bn-cn-°pw.
2. ]pXnb A\p-`-h-ßƒ°v t\sc Xpd∂
kao- ] \w ]pe¿Øp- I bpw ]g- b h
\n¿Ø-em-°p-Ibpw sNøp-I.
3. Pohn-X-Øn¬ \∂mbn \S-∂p-sIm-≠ncn-°p∂ Imcy-ß-sf-°p-dn®v Hm¿°phm≥ Znh-khpw Ipd®p kabw am‰n-sh°p-I.

a™n-∂p-S-bm-S -a-Æn-te-°q¿∂p
hoW-enbpw IW-s°bm at\m-l-c˛
hZ\w Xo¿Ø ]p©n-cn-b-hs‚
angn-I-fn-e-ekw Xf¿∂p-hoWp.
\qdp-tNm-Zn-®p-tNm-Zn-®-Sp-Øp-IqSpw
b£n-tbm-bn-h-sf∂ ktµlw
aYn®p Xcp-Ws‚ a\- n-s\-tbsd
IY-bn-sXm∂p ]≠p-tI-´-Xt√ !
\ngepw \nem-hp-sam-∂n-s®m-fn®p
Ifn-°-th, XYybpw anYy-bp-an-W˛
tNcp-ap-∑m-Z-\n-an-j-ß-fn-S-hn´p
`b-kw-{`-a- cw-K-ßƒ Xo¿∏p-\o-tf.
\n{Zm-`mcw sNa-∏n® t\{X-ßƒ
XncpΩn ]pecn Ing-°p-W-cp-tºm˛
fn√, at\m-l-cn-sbm-∏am kpµ-c≥,
I≠-Xmco kz]v\, ahƒ b£ntbm ?
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{][m- \ - s ∏´ ao‰n- ß ns\m t^m¨
tImfns\m aps∂ Rm≥ `mKy-hm-\msW∂v kzbw `mh-\-bn¬ ImWp-I.
\s√mcp Zn\w AXn-\mbn {]h¿Øn°pI
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Religious Bigotry
T hroughout human history man enquired about his place in this world.He
wondered why evil and suffering exist.He
wanted to know what is death.Is that the
end?. He could not come to any definite
answer to these questions, but tried to
make a sense of his existence through
religion.Examining the evolution of religion, is a study of humankind.Hinduism
is the oldest religion.BC 8 to 4th century
was a period when the world experienced
“intellectual curiosity revolution”.In Orient Confucius, Laozi, Sri Buddha,
Mahavira, Valmiki, Vyasa are of this period. Religious Scriptures Upanishads and
Bhagavat Geetha came in this time.In
Occident Greek philosophers Socrates,
Plato, Aristotle are of this period.Their
teachings were good breeding ground for
the birth of christianity .
All religions profess peace.But it is
paradoxical that the pogrom in the name
of religion have surpassed the death toll
caused by two world wars and it is infamy that this continues unabashed. Religion is just a path to find that in each of
us.Orient religions Buddhism, Confucianism, Taoism and Jainism have no concept
of God. God is the implicit energy of every
thing.But the protagonists made the religion ritualistic and sacramental.They take
you round and round the sanctum
sanctorium uttering words you do not
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Er. Thomas Kolanjikombil
Maramon
understand but never lead you to
God.This is the case with all religions.The
religion stand in between God and man
separating man from God by making God
divine.Religion demoted themselves as toll
booth to heaven.
The world has changed.But
centuaries old religious scriptures which
give a programme of behaviour before
humanity remain unchanged. Advancement in science, in the field of communication, women empowerment etc, in no
way contradicts religion.The mind that
invents science is in any way superior than
science.The conflict rises when the religion
take the metaphorical stories in scriptures
as facts.Science is at fault for assuming it
can answer every single question man
faces.
In spite of all strides we made,man is
still groping for his soul.Here we need a
religion which will give our fragile and
fugitive existence some substance.This need
of human is intrinsic element of human
nature.The religion should give us peace,
joy and tranquility.It should give solace in
our every day challenges.It should teach
us the true purpose of life and make life
more meaningful.It should enable us to
lead a harmonious life, in harmony with
others.Religion should serve as a social

Obituary
Er. Chandranathan P.R.
Retired Deputy Chief Engineer

Er. Devadasan J.
Retired Deputy Chief Engineer
He has undergone imprisonment
for participating in 1974 struggle.

Er. Pushkalambal B.
Retired Chief Engineer Transmission
(passed away in U.S.)
Er. Sunder Bose C.V.
Retired Executive Engineer
He was former central office bearer of our
Association and was editor of Ernakulam
Powerscene during 1998 - 2000. He has activily
participated in all association activities.

We offer our deepest and most sincere
condolences to these loyal members
May their souls rest in peace…
capital in the building up of the nation.It
is to be used to promote good governance
and socio economic development.
Your life should exemplifies in full
measure the relation with God.Charity is
the best ritual and forgiveness is the right
prayer.Your vision will become clear when
you look into your own heart. When we
try to know a religion, (not believe the
religion) we are able to appreciate that all

religions say the same thing but in different ways.
All religions are zealous in protecting the rights of their Gods.God being immanence and creater of this universe, do
need your protection?. We wander for the
God, but God say “Thathvamasi” =That
is You.OR , You and Me are one and that
is God.
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&
'' Reunion of Engineers''
Date

:

15.12. 2018 at 3.00 pm

Venue

:

Sri Mulam Club
Vazhuthacaud,Thiruvananthapuram

F

F

Releasing the Golden Jubilee Souvenir
(1968 - 2018)
Honouring Hydel Bullet Editors

“ We invite all our Senior Engineers and
Our Members to grace the occasion ''

Letters to the Editor

IØp-Iƒ Ab-t°≠ hnemkw

Chief Editor, Hydel Bullet
KSEB Engineers’ Association, Panavila,
Thiruvananthapuram - 01,
Phone : 0471 - 2330696
hydelbulletin@gmail.com

9447577588

? aebmfØnepff teJ\ßƒ FgpXn Xømdm°ntbm, PDF t^m¿am‰ntem Ab®pXcWsa∂v
A`y¿∞n°p∂p.
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APJ ABDUL KALAM ENERGY QUIZ 2018
T he

finals of the APJ Abdul Kalam
Energy Quiz organized by Kerala State
Electricity Board Engineers’ Association
was conducted at FISAT, Hormis Nagar,
Mookkannoor, Angamaly on 21.11.2018.
The finals was conducted in two stages.
The first stage was an audio visual one
with 25 questions. Questions were shown
on screen and the participants answered
them in the sheet provided to them with
in a time of 20 minutes.
Six teams were short listed from the
participants for the second stage of
competition.
The second stage consisted of six rounds
and was conducted as onstage program.
Questions were from a wide range of
subjects basically related to Energy and
Engineers. Questions were also from the
field of Generation, Transmission and
Distribution of Electrical Energy and the
Rules and Regulations governing this filed.
A few questions were also from basic
Electrical Engineering, General knowledge, Current affairs and the entertainment sector such as cinema, songs etc. This
was an audio visual program. A comparatively new methodology is adopted in this
stage to avoid the luck factor in the
normal method.
The method is known as POUNCE AND
BOUNCE
Bounce: These are a set of rules for
determining scoring pattern of a quiz so
that it is fair to all teams in final. The quiz
master has no control on who gets the next
direct question. It depends on whoever

answers the previous question. The team
next clockwise to the team who answered
last question will get the direct question
in half of total rounds. In the rest of
rounds the team sitting next anticlockwise
to last team to answer gets the next direct
question. Direct questions carry +10
marks and pass questions carry +5. Assume the actual question is to team 1; the
question is passed until team 4 answers.
The next question goes to team 5 and NOT
team 2.
Pounce: After a question is read out, there
is a window of time where any team who
is sure of the answer may pounce on the
question and raise their hand to gesture
the quizmaster. If there are 6 teams and
the question is to team 1, the QM gives 10
seconds after the question is asked for
“pouncing”. All teams except team 1 can
pounce. The teams who have opted for
pouncing have to write down their answer in the paper provided. They DONT
shout out the answer so the team who had
the direct or any of the other teams who
did not pounce can still answer and get
points as per the bounce rules. But the trick
is that there is a negative mark for pouncing and getting the answer wrong. It is
+10 and -10 for getting right or wrong
respectively in pounce.
There are no negative marks for bounce
or direct questions so participants are best
suited if they guess an answer as it is a
free hit. If all teams pounce and get it right
or none of the teams get it right on bounce
then the team who got that direct
question will get the next direct question
also.
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Dr A.P.J. Abdul Kalam Energy Quiz - 2018
State Level Competition results
First Prize

-

Second Prize Third Prize

-

Ms. Bhagyalakshmi R.
Ms. Sherin Xavier
St. Gits College of Engineering, Kottayam
Mr. Muhammed Nihal
Mr. Sukhoi Steephan
Federal Institute of Science & Technology, Angamaly
Mr. Sourav R
Mr. Sathyanath M
North Malabar Engineer College, Kanjangad

We are conducting a design competition
for Engineers logo Sticker

Invites creative designs from our members.
Special prizes will be there for the winners.
All are requested to participate in the
contest for making a logo for power
engineers and send the designed logo
sticker to ksebea@gmail.com at the earliest

WEBINAR
KSEBEA CEEBA is planning to conduct series
of technical talks with the intention to refresh its
members and Engineers on relevant subjects. The
mode of delivery will be as webinars, recorded
classes and contact classes. First of its kind is in
webinar mode. We are bringing experts in the
area as resource persons. Expecting your whole
hearted support.
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