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New substations, growth in consumers

base, involving in new ventures etc were

addressed by existing employee

reallocation. Hence there might not be any

significant rise in employee cost also. It is

also worth noticing that there are

significant requirements of extra places in

in Electrical Wing which is presently

being met by burdening the existing set of

employees.

This has clearly created a doubt

regarding the present financial

management of KSEBL. At a time when

there was a big cry from consumers

during the COVID period regarding the

high bills, it was rightly explained that the

bills were right and are due to high

consumption. The high consumption from

the domestic sector was offset by low

consumption of HT & EHT consumers and

has dented the revenue of the KSEBL this

year.  But the debt seems to be incurred

much before that.

In the eyes of common employee,

there is significant wasteful expenditure

going all around. The eagerness of the

Management to jump into the bandwagon

in all matters related to Power and to

show off  with significant financial

contributions are projecting a picture of

abundance in KSEBL. To put icing on the

cake, CMD at several venues  through-

out Kerala has explained that KSEBL

financial picture is rosy and there is

nothing to worry.

Finally at the venue of signing of

Agreement related to Pay Revision, CMD

conveyed that the additional financial

burden due to the Pay Revision will be

`40 Crore per month and rounded to

`500 Crore per annum. Speaking on the

occasion he conveyed that the burden due

to Pay Revision cannot be sustained by

Board to years down the line and hence

a restructuring is inevitable. Hence

Management is starting the restructuring

of KSEBL with an aim to prune unwanted

places and address the arising problems.

He sought the cooperation of all for

restructuring and framing appropriate

Special Rules in KSEBL.

The significant result from the above

contradicting signals arising from the

Management at various levels is that of

utter confusion. The only thing to

mitigate this confusion is to convey the

correct situation. Association demands

that Management should publish a White

Paper regarding the current financial

situation of KSEBL completely disclosing

the facts behind the significant debt. Till

then confusion will prevail.

¯
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The Chief Editor

Hydel Bullet
KSEB Engineers’ Association, Panavila
Thiruvananthapuram - 01
Phone : 0471 - 2330696

 hydelbulletin@gmail.com  7012117197

? Cw•ojnepw aebmfØnepapff teJ\ßƒ FgpXn Xømdm°ntbm,
PDF t^m¿am‰ntem Ab®pXcWsa∂v A`y¿∞n°p∂p.

????? sslU¬ _pff‰n¬ {]kn≤oIcn°p∂Xn\mbpff, Ip´nIfpsS cN\Iƒ
C˛sabnentem, hm v́km∏ntem Ab®pXtc≠XmWv.

????? 15 hbkn\p Xmsg, 15 hbkn\p apIfn¬ F∂o c≠v hn`mKßfnembn
IYIƒ, IhnXIƒ, imkv{X teJ\ßƒ, bm{Xm°pdn∏pIƒ F∂nßs\
{]kn≤oIcWtbmKyambh  C˛sabnentem, hm´vkm∏ntem Ab®pXtc≠XmWv.

IØp-Iƒ Ab-t°≠ hnemkwLetters to the Editor

s_\he‚ v ̂ ≠v kn¬h¿ πkv k-vIoan¬ AwKXzw FSp°mØh¿
F{Xbpw thKw AwKXzw FSpt°≠XmWv

IqSpX¬ hnhcßƒ°pw klmbßƒ°pw s_\he‚ v ̂ ≠v sNb¿am≥
F©n\ob¿ {io. kPohns\ GXp kabØpw _‘s∏Smhp∂XmWv.

Mob : 8547806365

Ø Benovolent claim amount shall be ` 3 lakhs.

Ø Scheme having provision for extended period up to 70 years.

Ø In extended period claim shall be ` 25,000/-

Ø Senior engineers  can upgrade their A class membership to silver plus

scheme for extended period by contributing  ` 5,000/-

Ø Medical assistance programme for scheme members.

Ø Medical loan facility.

KSEB Engineers’ Association Benevolent Fund
Features
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XoPzme

Er. F≥.-Sn. tPm_v

{]kn-U‚ v, KSEBEA

B amam¶hpw
sIt¶aambn Ign™p

Ce£≥ ]SnhmXp°¬ FØptºmƒ
k¿°mcpIƒs°√mw iºf ]cnjv°cW
sØ°pdn®v Hm¿ahcpw.  2018 ¬ kabw
Xo¿∂ iºf ]cnjvIcWsØ°pdn®v
k¿°m¿ Hm¿ØXv 2021 ¬ am{Xw.  hcq...
\ap°v H∂n®ncn°mw... N¿® sNømw F∂
hmKvZm\ßfpambn amt\Pvsa‚ v IΩn‰n.
\gvkdn kvIqfnse Ip´nIsft∏mse F√m
kwLS\°mcpw AWn\nc∂p, Ce£s‚
{]Jym]\w hcp∂Xn\papºv  ]cnjvIcWw
{]Jym]n°Ww, B Hcp am\ZWvUw am{Xw.
k¿°mcnse iºf]cnjv°cWw t\csØ
{]Jym]n®Xv \∂mbn, Cs√¶n¬ Hcp
ASnÿm\hpan√msX amt\Pvsa‚ v IΩn‰n
shffw IpSnt®s\. F√m kwLS\ItfmSpw
AhchcpsS Unam‚pIƒ sImSp°phm≥
Bhiys∏SpIbpw c≠p Znhkw A\phZn
°pIbpw, AXv Xs∂ `b¶c HuZmcyambn
cp∂p.  F√mhcpw Hmtcm kwLS\bv°pw
tbmPn°p∂ XcØnepff Unam‚pIƒ
sImSpØp.  F√m kwLS\Ifpw Ign™
]cnjvIcWØns‚ hmep]nSn®v apt∂m´p
t]mbt∏mƒ, \Ωƒ F©n\ob¿am¿°v
thdns´mcp kvsIbn¬ F∂ Bhiyw
aptºm´psh®p.  AXn\v {]tXyI ImcWhpw
D≠v. t_m¿Uv amt\Pvsa‚nt\mSp kwkmcn

°ptºmsg√mw  Ah¿ kzImcyambn
]dbp∂ Hcp Imcyap≠v. ^o¬Uv Poh\
°m¿°v Ipd®v iºfw Iq´nsImSp°p∂Xn¬
hntcm[an√, ]s£ amÃ¿ skIvbnembXp
sIm≠v {]tXyIn®v ̂ o¬Uv Poh\°m¿°v
iºf kvsIbnepIfn¬ am‰w hcpØphm≥
]‰n√ F∂mWv. CXv H∂pam‰nsbSp°p
hm\pff {iaØns‚ ̀ mKambmWv, F©n\o
b¿am¿°v thdns´mcp kvsIbn¬ F∂
Bibw apt∂m´v sh®Xv.  Ign™ XhW
iºf ]cnjvIcWØns‚ ]mt‰¨ A\pk
cn®msW¶n¬ ASnÿm\ iºfØns‚
IqsS 2013 se UnF ebn∏n°pIbpw
ASnÿm\ iºfØns‚ Ccp]XpiX
am\w IqSpXembn tN¿°pIbpw sNbvXp
sIm≠mWv AknÃ‚ v F©n\ob¿amcpsS
kvsIbn¬ D≠mbXv. AXmbXv A∂sØ
ASnÿm\ iºfw 20175 cq] Bbncp∂p.
UnF 84.25 iXam\hpw CXns‚ ASnÿm\
iºfØns‚ 20% tN¿ØmWv A∂sØ
]pXnb kvsIbnemb 40,975 ¬ FØnt®¿
∂Xv. B Hcp IW°psh®v Ct∏mgsØ
ASnÿm\ iºfamb 40,975 s‚ IqsS UnF
30iXam\w tN¿Øv ASnÿm\iºf
Øns‚ 20% tN¿Øm¬ ]pXnb ASnÿm\
iºfw 63,000 cq] hcWw.  AXpsIm≠v
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\Ωƒ AknÃ‚ v F©n\obdpsS
ASnÿm\ iºfw 70,000 ¬ XpSßWsa∂v
Bhiys∏´p.  At∏mgpw \Ωƒ {]Xo£n
®Xv 65,000 cq]sb¶nepw ASnÿm\ iºf
ambn \evIpsa∂mWv. F∂m¬ AsXm∂p
ap≠mbn√. Dd∏n®Xv 59,100 ¬ am{Xw,
AXmbXv ASnÿm\ iºfØn¬ am{Xw
4000 cq]bpsS Ipdhv km[mcWcoXnbn¬
\n∂pw D≠mbn.

k¿∆okvImebfhn\pff shbnt‰Pv
Hcp iXam\amWv \Ωƒ Bhiys∏´Xv.
AXn\p ImcWw Ign™ XhW 0.6% hpw
AXn\papºv 1% hpw D≠mbncp∂p.  F∂m¬
amt\Pvsa‚ v A\phZn®Xv 0.2% iXam\w
am{Xw; AXpw ]camh[n 40000 cq] F∂p
Dd∏n°pIbpw sNbvXp.  ]pXnbcoXn
A\pkcn®v shbnt‰Pn\v UnFbpw IqSn
In´psa∂pffXpsIm≠v CXv 0.28% Bbn
IW°pIq´mw,  At∏mƒ ]pXnb shbnt‰Pv
Ign™ XhWtØ°mƒ ]IpXnbmbn
Ipd™p.

Ign™ XhW ̂ n‰vsa‚ v s_\^n‰v
12% Bbncp∂Xv 10% Bbn Ipd®psh∂p
am{Xa√, k¿hokv shbnt‰Pv ]IpXnbn
e[nIw Ipdbv°pIbpw ]camh[n 4000 cq]
F∂psh°pIbpw sNbvXp.  Ign™ XhW
12% ^n‰ vsa‚pw 15% hsc k¿∆okv
shbnt‰Ppw D≠mbncp∂p.  CXpc≠pw IqSn
13,000 cq] ]camh[nsb∂v ]cnanXns∏Sp
Ønbncp∂p F∂pam{Xw.  ]s£ Ign™
XhW No^v F©n\obdpsS ASnÿm\
iºfw 55,000 Bbncp∂XpsIm≠v 13,000
F∂Xv 23% s_\n^n‰ v Bbncp∂p.
F∂m¬ ]pXnb iºf ]cnjv°cWØn¬
CXv 10% + ]camh[n 40,000 F∂ coXnbn
te°p Npcpßn. Npcp°w ]d™m¬ Ign™

]cnjvIcWØn¬ e`n® s_\n^n‰ns‚
]IpXnt]mepw C√.

Imcyamb am‰ap≠mbncn°p∂Xv
hoSphmSI _ØbpsS ImcyØn¬ am{X
amWv. tI{µk¿°m¿ sImSpØpsIm≠ncn
°p∂ coXnbnte°v Ct∏mgpw amdnbn´n
s√¶nepw Ign™ ]cnjvIcWØn¬
\n∂pw Imcyamb h¿≤\ D≠mbn´p≠v,
]s£ Izm¿t´gvkv Dffh¿°v ho´p hmSI
_Ø sImSp°n√ F∂ \n_‘\ XpS¿
∂m¬, ho´phmSI_Øbnep≠mb h¿≤
\hv e`n°Wsa¶n¬ F√mhcpw Izm¿t´gv
kpIƒ Hgntb≠nhcpw.  CXv IqSpXembn
_m[n°phm≥ t]mIp∂Xv P\tdj≥
taJebnepffh¿°mWv Aeh≥kpIfpsS
ImcyØn¬ H´pw t{]m’ml\ap≠mIp∂
XcØne√ ]cnjvIcWw kw`hn®ncn
°p∂Xv.   Aeh≥kpIfn¬ s]mXpsh 10%
h¿≤\hvt]mepw D≠mbn´n√.  ]pXnb coXn
\S∏nemhptºmƒ P\tdj≥ taJebnepff
h¿°v ]´W{]tZißfn¬ tPmen sNøp∂
htc°mƒ hfsc Ipdhmbncn°pw, CXv
P\tdj≥ taJebn¬ \n∂pw BfpIfpsS
IpSnsbmgp°n\p ImcWamIpw.  CXn\v
Aeh≥kpIƒ Iq´n\¬IpI Xs∂ thWw.
]´W {]tZißfn¬ tPmen sNøp∂h¿°v
e`n°p∂ XpIsb°mƒ IqSpX¬ P\tdj≥
taJebn¬ tPmen sNøp∂h¿°v \¬IW
sa∂pffXmWv Bhiyw.

hnXcW cwKØv tPmen sNøp∂
AknÃ‚ v F©n\ob¿ A\p`hn°p∂
_p≤nap´pIƒ ]d™dnbn°phm≥ ]‰mØ
A{X `bm\IamsW∂v F√mh¿°pw
Adnbmhp∂XmWv. AXpsIm≠mWv
Atkmkntbj≥ Unkv{Sn_yqj≥
AknÃ‚ v F©n\ob¿am¿°v ASnÿm\



8

iºfØns‚ 10% Aeh≥kmbn \¬IW
sa∂v Bhiys∏´Xv. F∂m¬ amt\Pvsa‚ v
Cu Bhiyw I≠`mhw \Sn°pIt]mepw
sNbvXns√∂Xv hfsc KuchapffXmWv,
AXpt]mse Xs∂ P\tdj≥ taJebn
epffh¿°pw ASnÿm\ iºfØns‚ 10%
Aeh≥kmbn \¬IWsa∂mbncp∂p
Atkmkntbj≥ Bhiys∏´Xv.

hnXcW cwKØptPmen sNøp∂
hcpsS IjvS∏mSpIƒ FÆnbmsemSpßn√,
sI.Fkv.C._n.bpsS apJamWv sk£≥
Hm^okpw AXnse Poh\°mcpw F∂v
\mgnIbv°p \m¬]Xph´w ]dbp∂ A[nIm
cnIƒ iºf ]cnjv°cWw hcptºmƒ
hnXcW taJebnepffhcpsS Bhiy
ßƒ ]pdwImepsIm≠v X´n°fbphm≥ Hcp
aSnbpap≠mIns√∂Xv hnNn{Xambn tXm∂p
∂p.

sI.Fkv.C._n.bpsS sImSnsh®
]≤XnIsf√mw \S∏nem°p∂Xv sk£≥
B^oknepffhcmsW∂dnbmØhc√
A[nImcnIƒ, F∂n´pw Ah¿°p
IqSpXembn Fs¥¶nepw B\pIqeyw

\¬IWsa∂ Bhiyw Ah¿ I≠`mhw
t]mepw \Sn°p∂n√.

hnXcW cwKØv tPmen sNøp∂
h¿°v aWn°qdpItfmfw A[nI tPmen
sNtø≠n hcp∂p≠v. B A[nI aWn°qdn
\\pkcn®pff thX\w Ah¿°v \¬IW
sa∂pffXv Imeßfmbpff BhiyamWv.

AXpw iºf ]cnjv°cW IΩn‰n
\n¿±m£yWyw Xffn°fbpIbmWp
≠mbXv.

Ign™ iºf ]cnjvIcWØn\p
In´nb B\pIqeyßtf°mƒ IpdhmWv
CØhW In´nb B\pIqeyßsf∂p
hnfn®p]dbptºmƒ AXnt\mSp Akln
jvWpX {]ISn∏n®n´p Imcyan√.  Cu iºf
]cnjvIcWw C∂phscbp≠mbn´pff
`cW ]cnjv°cWw G‰hpw KpWIcsa∂v
sN≠sIm´n sImºphnfn®mtLmjn®n´p
Imcyan√.  kXyaX√, Ign™ iºf
]cnjvIcWØn¬  e`n® B\pIqeyßtf
°mƒ IpdhmWv CØhWtØsX∂
XmWv kXyw.

¯

Er. Znhy cmaZmkv kn.
AknÃ‚ vF©n\ob¿

hmNmew

555555555555555555555555555555

\o≠ Hcp au\w,
Hcp sNdp Nncn
adpNncnIƒ
Nne AS°n∏nSn°epIƒ,
A¿∞hØmbh...
]e tXßepIƒ,
Ccp]pdadnbmØh...
A]kzcamImXncn°m≥ am{Xw
i‡n \„s∏SpØnb kzcßƒ,
CSbn¬ Ft∏msgms°tbm,

IpXdnsØdn® tIm]ØncnIƒ
NnXdns∏mgn™ IÆo¿ ioepIƒ
A¥an√msX \ofp∂ Nn¥
ZnisX‰ntbmSnb kwhmZßƒ....
sX‰m≥ th≠n am{Xw ]nd°p∂
" ZrV\n›bßƒ '
]ns∂bpw,.....
\o≠ as‰mcp au\w
Hcp sNdp Nncn,
adpNncnIƒ...

˛hmNmew˛  ..... Cu PohnXw. ¯

IhnX
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F¿ØnwKv F∂Xv G‰hpw Ffp∏w
sNømhp∂ Hcp sshZypX IW£≥ BWv
F∂p tXm∂psa¶nepw AXns‚ {]h¿Ø\
k¶o¿WX IrXyambn a\ nem°n
am\ZWUßƒ {]Imcw \S∏m°nbn√
F¶n¬ Dt±in°p∂ ^ew e`n°n√ F∂p
am{Xa√ hnXcW irwJebpsS Imcy£aX
sbbpw kpc£sbbpw s]mXpP\ kpc£
sbbpw kmcambn _m[n°pw.

F¿Ønte°v (`qanbnte°v) _‘n∏n
°p∂ F√m tPmensbbpw F¿Ønßv
F∂p]dbpsa¶nepw AXns‚ Bhiy
IXbpw D]tbmKhpw kµ¿`hpw ÿehpw
knÃhpw A\pkcn®v AXns‚ {]h¿Ø\
Øn¬ hyXymkap≠v.  AXv IrXyhpw
hy‡hpamb Dt±itØmSpw \n¿t±in
°s∏´ am\ZWvUßƒ A\pkcn®pw
sNbvXm¬ am{Xta Dt±in°p∂ ^ew
e`n°pIbpffp.
LT hnXcW irwJebn¬ s]mXpsh c≠p
Xcw LTF¿ØnwKv IW£\pIƒ BWv
D]tbmKn°s∏Sp∂Xv.
1. knÃw F¿ØnwKv As√¶n¬ \yq{S¬

F¿ØnwKv
2. kpc£m F¿ØnwKv As√¶n¬

t_mUn F¿ØnwKv
CXn¬ kpc£m F¿ØnwKv As√

¶n¬ t_mUn F¿ØnwKn\v Imcyamb
k¶o¿WX C√ F∂mWv {]mtbmKnI \oco
£WØn¬ a\ nemIp∂Xv. km[mcW
{]h¿Ø\ßfn¬ sshZypXn {]hln°m≥
Dt±in°mØ teml `mKßƒ F¿Øp
ambn _‘n∏n®v Ahiy kµ¿`ßfn¬

Er. C.P. George

Deputy Chief Engineer (Rtd.)

LT - hnXcW irwJebnse F¿ØnwKv am\ZWvUßƒ

(kpc£ kw_‘nbmb hnjbßfn¬)
F¿Ønte°v kpKaamb sshZypXn
{]hmlw Dd∏m°p∂Xn\mWv kpc£m
F¿ØnwKv As√¶n¬ t_mUn F¿ØnwKv
F∂p hnh£n°p∂Xv.

F∂m¬ knÃw F¿ØnwKv As√¶n¬
\yq{S¬ F¿ØnwKv IqSpX¬ k¶o¿WamWv.

\yq{S¬ kwhn[m\w F¿Øv sNøp
tºmƒ AXns‚ k¶o¿WX icnbmbn
a\ nem°n IrXyambn sNbvXm¬ am{Xta
Dt±in°p∂ ^ew e`n°pIbpffq.

AXmbXv F¿Øv IW£s‚ Bhiy
IXbpw ta∑Ifpw tIm´ßfpw Fs¥ms°
F∂v IrXyambn Adn™ncn°Ww.

BbXn\m¬ Xmsg∏dbp∂ Imcyßƒ
a\ nemt°≠Xv hfsc {][m\amWv.
1. \yq{S¬ Iºn km[mcW KXnbn¬

sshZypXn {]hln°m\mbn Dt±in®n´p
ffXmWv. (knwKnƒ t^kv IW£\p
Ifn¬ dnt´¨ Id≠pw, 3˛t^kv
IW£\pIfn¬ A¨˛_me≥kv
Id≠pw, IqSmsX irwJebnse
harmonics Id≠pIfpw CXneqsS ÿnc
ambn HgptI≠Xpw Aßs\
source-te°v FtØ≠Xpw BWv).
AXp sIm≠p Xs∂ \yq{S¬ F¿Øv
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(knÃw F¿Øv) sNøp∂Xpw t_mUn
F¿Øv (kpc£m F¿Øv)
sNøp∂Xpw XΩn¬ Iq´n°pg°p∂Xv
icnb√.

2. CEA bpsS \n¿ΩmW am\ZWvUw
(Reg.99)  {]Imchpw kpc£mam\
ZWvUw (Reg-72) {]Imchpw F√m HT

t]mÃpw F√m A©maXv LT t]mÃpw
AXnse teml`mKßƒ XΩn¬
_‘n∏n®v F¿Øv sNøWw F∂p
]dbp∂XpsIm≠v Dt±in°p∂Xv
kpc£m F¿Øn\p(t_mUn F¿Øv)
th≠nbmWv.  A√msX \yq{S¬ Iºn
F¿Øv sNøm\√!

3. \yq{S¬ Iºn C≥kpte‰dn¬ BWv
Dd∏nt°≠Xv. A√msX teml
t{Imkmantem t]mÃntem A√!
\yq{S¬ Iºn t{Imkmanepw t]mÃnepw
sI´nØq°n CSp∂ {]hWX kpc£m
{]iv\ßƒ D≠m°mw ({]tXyIn®p
\yq{S¬ t{_°v D≠mIp∂ kµ¿`
ßfnepw Iºn s]m´p∂ kµ¿`ß
fnepw).

4. \yq{S¬ Iºn F¿Øv sNøp∂Xv
knÃØn¬ D]tbmKn°p∂ kpc£m
kwhn[m\Øns‚ (protection system)

{]h¿Ø\w IqsS IW°nseSp
ØmhWw.
DZmlcWØn\v kpc£°mbn RCD

(Residual Current Device) D]tbmKn°m≥
Dt±in°p∂psh¶n¬ RCD bpsS
semt°j\p tijw (down-stream)

\yq{S¬ Iºn F¿Øv sNøm≥ ]mSn√!

C¥ybnse in]m¿i sNøs∏´ LT -

hnXcW kwhn[m\Øn¬ {Sm≥kv
t^m¿a¿ \yq{Sepw `qanbpambn
_‘n∏n®ncn°p∂ IW£≥ G‰hpw

perfect  Bbn ]cn]ment°≠Xpw
\ne\n¿tØ≠Xpw sshZypXnkpc£
bpsSbpw Imcy£aXbpsSbpw ta∑bp
sSbpw ASnÿm\amWv.

5. CEA bpsS kpc£m ˛ \n¿ΩmW
am\ZWvUßfnse _‘s∏´ hIp∏p
Ifpw IS-3043 (Code of Earthing Practices)

˛¬ ]dbp∂ _‘s∏´ A\pt®Z\
ßfpw tN¿Øv hmbn®m¬ IS-3043 ¬
]dbp∂ "TN-S'' knÃamWv C¥ybnse
hnXcW ssek≥knIƒ D]tbmKn
°m≥ \n¿t±in®ncn°p∂Xv F∂Xv
hy‡w.

AX\pkcn®mbncn°Ww KSEBL

s‚bpw LT hnXcW kwhn[m\w
\n¿Ωnt°≠Xv. F∂m¬ \nehnse
kwhn[m\Øn\v IS - 3043 ¬ ]dbp∂
"TN-S'' kwhn[m\tØmSmWv IqSpX¬
kmayw F∂XmWv hmkvXhw.
(Common neutral earth and safety earth

conductor in the distribution network up to

the point of service line / service cable

tapping and there after separate insulated

neutral and bare conductor body earth

system in the consumer installation).

AXpsIm≠pXs∂ hnXcW irwJe
bnse ]e sshZypX kpc£m {]iv\
ßfpw Imcy£aXm {]iv\ßfpw ta∑
{]iv\ßfpw ]cnlcn°m≥ \nehnse
kwhn[m\w ]cym]vXa√.

6. bmsXmcp ImcWhimepw Hcp LT

D]t`m‡mhns‚ {]XnjvTm]\Øn¬
(ao‰dn\v tijw) \yq{S¬ F¿Øv
sNøcpXv.  (Refer CEA regulation for

Installation operation and maintenance of

Meters read with IS - 15707 : Para - 11.3.8

& 9) Æ
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Npcp°n∏d™m¬ F¿Ønßv Hcp
k¶o¿Wamb ImcyamWv.  \yq{S¬ F¿Øn
ßv FhnsS sNøp∂p F∂Xpw hnXcW
irwJebpsS kpc£sbbpw Imcy£aX
sbbpw Imcyambn _m[n°p∂ ImcyamWv.

Xpd∂p ]d™m¬ KSEBL s‚ LT

hnXcW kwhn[m\w IrXyambpw hy‡
ambpw Hcp knÃw ]n¥pScp∂n√ F∂
XmWv hmkvXhw ! KSEBL LT hnXcW
irwJe IrXyambpw hy‡ambpw CEA

N´ßfpw IS - 3043 bpw Bhiys∏´ncn°p∂
am\ZWvUßƒ hn´phog vNbn√msX

\S∏nem°nbm¬ am{Xta irwJebpambn
_‘s∏´ kpc£m kmlNcyßfpw
sshZypXnbpsS ta∑bpw hnXcW Imcy£
aXbpw sa®s∏SpIbpffq.

AXpsIm≠v  \n¿t±in°s∏´ncn°p∂
am\ZWvUßfn¬ shffw tN¿°msX
IrXyambn A\pkcnt°≠XmWv.  F¶nte
Dt±in°p∂ ^ew e`n°pIbpffq F∂Xp
am{Xa√ Xn‡ ^eßƒ hnXcW irwJe
bpsS Imcy£aXsbbpw s]mXpP\
kpc£sbbpw kmcambn _m[n°mhp
∂XmWv.

¯

The Perfect Round Rotis

Er. Sreelakshmi L.
Assistant Engineer

The expertise of women lies in conjuring
the most perfect round Rotis.It doesn't
matter if your developing the vaccine
against Corona in a lab;once home you are
suppose to shed your labcoat and tie your
apron and whip up dinner.“My sister and
I have hated the kitchen upto our teens,
solely because we've seen women toil in
the enclosed space for hours to make three
meals for the day,sweating profusely and
littering the place with pots and pans and
vegetable peels.Water was splashed
around that proved the sense of cleanli-
ness of an average Malayali.If cooking was
a life's skill and food for sustenance ,surely
it should be easier.I made an occasional
biryani or beef ularthu but could never
imagine spending the major part of the day
there .Our parents too, was a reason of us
girls being away from the kitchen.Whilst
our dad scolded us for not learning to ride
the scooter,for not being able to parallel
park,for not saying the unpleasant

looking into the eye and the like, but never
for not knowing to make the tea , our
mom,instead of giving us lectures on how
to make the crispiest dosa, insisted
relentlessly on the importance of having a
source of income and being independent.
“Occasionally,our maid,as hopeless as she
could be, gave us girls hints about us
being far behind in cooking but alas,those
fell on deaf ears.???????“Fast forward to
a few years..“Panic struck me like cold ice
,when I entered the kitchen in my
husband's home,on my very first as a
married naari .I knew how to make

Æ
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dosa,hot beverages and Maggie; that was
it.And there, my Mom in law was
magicking dishes after dishes that tasted
awesome.Tough competition !! And then
she turned around ,gave a happy smile
and said " learn cooking when u feel like
it.It should be out of love not compulsion"
.I could've done a happy ballet right
there.Till the day we moved out ,I and my
husband had never had to worry about
cooking.And when we got around to hav-
ing a space for ourselves,“I,the woman of
the house, insisted that the kitchen in our
new home be open and airy with loads of
light,for women need not be confined to
those enclosed spaces called Kitchen but
kitchen was to be a part of the house
itself,where every member can walk in an
out and meet their culinary needs. Alas,
the biggest hurdle was in cooking itself!
.Preparing one meal itself took the life out
of me ,with my OCD playing havoc.I
washed pots and pans and my hands till
they became red and sore.I mopped and
cleaned like a mad delinquent.I wanted

to back out a hundred times and subscribe
to a meal box.But I wanted my children to
have fresh hot food made by their Amma.
And then about two years back I learnt
about a cooking method that made all my
dreams come true.Hot meals in half an
hour max from cutting to plating,hardly
half a dozen utensils to wash,tasty food
which varied with each meal that made
my kids say that their Amma is a
wizard.Well,that story for another day
maybe.“The rotis never came perfect
round,though.The cooking technique does
not make round ones.But it makes the
dough knead itself.Many have commented
that I don't toil enough in the kitchen and
thats y the rotis are not round. “Consider
the above,my pals,as the rantings of a
woman who have been called a
feminist.The rotis shall not be round but it
shall have character,some love and a
message that even if your life is not
perfect,it perfectly ok and the essence lies
in enjoying each moment of it.

¯

IhnX

Er. Zo]nI Un.‰n.
AknÃ‚ vF©n\ob¿

amLamk hchmbn t]mepw...

lcnX h¿ÆØn¬ sXfn™nXt√m

sh◊tbmepw ap√∏qhn≥ ]pXp ]p©ncn...

kuc`w ]I¿∂oSm≥, \b\ kpJtaIoSm≥,

{]IrXoizco a\ n\nsXs¥mcm\µw \n≥ khnt[..!!

B\µwB\µwB\µwB\µwB\µw

¯
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 KSEB  ENGINEERS’ ASSOCIATION
“PAY STRUCTURE for ENGINEERS”

PAY REVISION PROPOSALS -2021 REVISION
OF

PAY SCALES & ALLOWANCES FOR ENGINEERS WORKING IN KSEBL

1. INTRODUCTION

“PAY STRUCTURE for ENGINEERS”

The Power Sector is going through a disruption world over and the employees

working in the sector needs to be well equipped for facing the disruption. The entire world essen-

tially runs on electricity, in one form or other. It is termed as the fuel of economic growth of the

country and is one of the major metrics of industrial growth. The changing face of the sector creates

ample scope for innovation to attract, retain and build human resources especially Engineers to the

sector

Engineers are the prime movers for this sector and need to be motivated

appropriately for the best results.  Thus, traditionally the pay structure of power

sector engineers was de-linked from State Government engineers pay structure and the power

engineers in the KSEB were awarded with a far superior pay.

In recent pay revisions there is a tendency to dilute this concept and it is often heard that

KSEBL employees pay structure need to be at par with the State Government Employees. KSEB

Engineers’ Association is of the opinion that such a view is based on the work of Non-Executive

staff of KSEB. Hence Engineers’ Association strongly demands a separate “PAY SCALE for EX-

ECUTIVE STAFF” especially with an emphasis on separate “PAYSCALE for ENGINEERS”.

Deserving compensation in this pay revision is the need of the hour for empowering and

motivating the Power engineers in KSEBL for the better future of the state power sector.

KSEBL& Rationale for Pay structure

Being a comparatively performing utility, demand for separate pay structure for the Power

Engineers in KSEBL is very much justified. Through last several disasters faced by the STATE,

perhaps KSEBL is the only utility which has earned praise from all spheres for its work in the field.

This was primarily due to the Executive staff and Engineers who had led them from the front. In the

time of pandemic also, when others were either under lockdown or working from home, KSEBL

technical employees were there to toil hard in the field to make the life smooth for others.

Going forward, Power Sector Engineers and field staff need to be trained

properly or shall be imparted enough knowledge in emerging technologies and fields. “Power

system Resilience” and the ability of an organization to recover from major disasters is a major

discussion topic now. To equip them, Engineers shall be supported by providing various

allowances, designed for the task.  Hence Engineers’ Association also demands a complete relook

at existing allowances and urges Management to rejig them to suit modern day demands.
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The recent recruitments for last few years for Assistant Engineers are pointers to the fact that

KSEBL job is getting less attractive. The amount of non-joining candidates is increasing. Some of

them are leaving the job within two years. Many of the brilliant Engineers who have left KSEB on

LWA are not coming back to join. The number of terminations is also increasing. This points to an

attrition level which was not heard of earlier. Hence the demand of a higher pay scale for Engineers

is very rationale

The KSEB Engineers’ Association believes in the motto “DESERVE and DEMAND”.

The proposals here are after exhaustive study of the pay scales of similar utilities across the

country. They include both State and Central PSUs and private utility working in power sector. The

basis of study also includes third PRC report regarding pay packages of CPSEs and recommenda-

tions of seventh pay commission of Central Government.

Our demands are “just” and shall be considered keeping in view the volume of work, the

responsibility, the environment, and the criticality of the post with performance track record.   Moreo-

ver, it is a must to attract and retain talent

The entire annual compensation payment to the power engineers will cost the organization

less than 2% of the cost of electricity handled annually.  Kindly note that the annual growth rate of

electricity consumption in the state is 5-6% and a proportionate increase in compensation is the

basic requirement to maintain the same level of performance.

Association is also not averse to introducing a PRP (performance related pay) component in

the package, if it could be well designed. The CPSEs and private utilities are compensating the

performing employees heavily using the component. Association guarantee that appropriate com-

pensation will motivate the engineers to yield far better results for the organization and the state

power sector in the long run.

2. THE PAY STRUCTURE IN PRACTICE IN VARIOUS UTILITIES IN THE COUNTRY

With the present complexity of power sector, the job of the power engineers in India has

become dynamic, challenging and demand highest level of competency. In order to attract the best

talents and to motivate power engineers in the organization for best results, all power utilities in the

country are providing best pay packages to its power engineers. Before presenting our proposals,

we would like to draw the attention of the Committee to the salient features of pay packages of

various utilities in the Country:

The Basis adopted by Central Utilities in arriving at new pay in revised pay scales:

The new basic is sum of the following:

(1) Basic pay plus stagnation increments in existing scale if any.

(2) DA as on date of neutralization on (1) above

(3) Fitment benefit at the rate as determined on (1+2) above

The aggregate so arrived to be rounded off to the next Rs.10/- and basic pay fixed equivalent

            to that amount.
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Example:

1. Present Basic 50000

2. DA @ 50% 25000

3. Sum of 1 & 2 75000

4. Fitment on above sum (3) 11250

(@ 15% of new basic)

5. New Basic Pay: 3+ 4 = 86250

Dearness Allowance

For Central PSEs , the DA is being revised on quarterly basis i.e. 4 times a year. From 2017

onwards all CPSEs are relying on IDA (Industrial DA). 100 % DA neutralization is resorted on the

date of due of pay revision.

HRA:

HRA is linked to basic pay @ 24 % to 9 % and is in three slabs depending on the classification

of cities. HRA will be enhanced to a higher slab rate if DA crosses 50 % and 100 %. HRA is not seen

as allowance inside “Cafeteria approach”. For those who are being provided quarters and other

leased accommodation, the value of the accommodation taxed will be borne by company.

Allowances:

There are two kinds of allowances being provided by the PSUs. One set of

allowances are linked to the BASIC Pay and are very necessary allowances based on location,

performance and working conditions whereas the other set of licensed is titled “Cafeteria

Approach” wherein the employee is free to choose from a set allowances subject to condition that

they should not exceed a fixed percentage of their present basic pay.

(1) The allowances that are based on work and location include:

Ø Performance Related Pay / Bonus / Generation Incentive (depends on the per

 formance of company/team/unit/individual)

Ø Location based compensatory allowance (4 to 10 % of the Basic Pay)

Ø Project Allowance/ Generation allowance (graded upto 10 % of basic pay)

Ø Tunnel allowance / Confined space allowance.

Ø Special duty allowance.

Ø Risk allowance.

Ø Emergency call allowances.

The reimbursement of transportation charges, mobile charges etc. are in actuals up to a ceiling

and is not treated as an allowance.

(2) The Cafeteria Allowances:

In this the Employee is free to choose from a set of allowances subject to a maximum ceiling of

present basic of that employee.
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The allowances in this basket may include:

ü Shift allowance

ü Technical/Research Allowance

ü Canteen Allow / Meal Vouchers 5% to 7.5%

ü Children Edu. reimbursement 10%

ü Hostel Subsidy 10%

ü Professional Update Allow 10 %

ü Washing Allow 5%

ü Vehicle R&M Reimbursement 5%

ü Domestic Help Allow. 10%

ü Electricity Reimbursement 10%

ü Newspaper / Prof Lit Reim 5%

ü Self-Development Allowance 15%

ü Club Membership 10%

ü LTC 15%

ü Other Allow. Up to 10%

The ceiling limit on the above allowances (Cafeteria Approach) for Various

Organizations is as shown:

PGCIL………………35% of Basic Pay

NTPC……………….35%

BHEL………………31%

Medical Facility:

The companies are providing 100% medical assistance without any upper ceiling. The treat-

ment is cashless in empaneled hospitals. It is mentioned that any benefit if provided as allowance

will be liable for income tax and hence extending medical insurance will be more beneficial to the

employee

Grade Pay:

As a token of recognition of service rendered by an employee many utilities are providing

Grade Pay to their employees.

MACP ( Minimum Assured Career Promotion)

An engineer entering the company either in Central PSEs or in private utilities as GT is as-

sured of at least two minimum career promotion in first 10 years.  This in effect ensures a very

assured financial progression also. The career progression is linked with the performance ap-

praisal also. The pay matrix is so designed that even an employee not performing will be smoothly

moving up three pay bands in 20 years.
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Performance Related Pay (PRP)

Companies are extending their employees variable pay or performance related pay. The PRC

report has devised a structure for implementing the same in CPSEs. This forms a significant compo-

nent of the financial package of the companies aimed at retaining talent.

A comparison of Gross Monthly Pay of Employees:

A Newly Recruited Graduate Engineer in Cities will get:

Utility Gross pay In Rs. CTC Remarks

Power Grid 91800 +HRA+

Medical+ Current

facilities +PRP 13.4 lakhs DA of 18 %

76500 +HRA+ CTC includes PRP

Medical+ Other Allowances linked to

facilities +PRP basic pay Have three

(for GT and then assured promotion in

In NTPC BP will be 60000) 12.0 lakhs first 10 years

In BHEL 76500 +HRA+

Medical+ Other

facilities +PRP

(for GT and then

BP will be 60000) 12.0 lakhs

Tata Power Delhi 65000 + other ME01/ME02/ME03

benefits+ variable levels in first 10 years

pay 10 lakhs which progressively

increases the pay to

1.6 lakhs per month +

benefits

All these utilities have various employee schemes such as housing loan advances, medical
insurance, accident insurance etc. Most of the central utilities are recruiting through GATE. It is
learnt that even after offering high packages, utility attrition rates are increasing. Hence, the
quantum to which the future pay package of employees of these utilities will jump is beyond
imagination.
3. Executive Summary:

As per the last Pay revision vide B.O. (DB).No.640/2016 (PSI/3764/2015 dated 26.02.2016
and Audit Circular No.2/Pay Revision 2013, the pay and allowances of the Officers of Kerala State
Electricity Board was revised with effect from 01/07/2013 for a period of five years. As such, the
period of validity of above revision expired on 30/06/2018.

While thanking the Management and Government for allowing revision in every five years,
the Association after exhaustive analysis of the pay packages of various State Utilities & Central

PSUs and the present Economic Scenario prepared a detailed pay and allowance revision

proposal, the gist of which is presented below:
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ØØØØØ DA as on 30-06-2018 (30 %) in the pre-revised scale shall be merged with the pay

ØØØØØ Fitment benefit of 30% be allowed on New Basic as on 01-07-2018

(Old basic + DA merged) or 40 % of the old basic as on 30.06 2018

ØØØØØ New Basic to be arrived at by adding the Basic, DA and Fitment

ØØØØØ Basic pay of every level of Engineers so arrived and fixed to next multiple of

Rs. 10/-

ØØØØØ Service Weightages be given as per length of service mentioned below in the

revised scales:

� Up to 7 Years of Service……..…. Two Increments

� 7 to 14 Years of Service ……….. Three Increments

� 14 to 21 Years of Service………. Four Increments

� Above 21 Years of Service……… Five Increments

Cadre Pay  (Designations for presentation purpose- to be fixed afetr discussions)

No Designation Present Proposed

1 Assistant Engineer 400 2000

Senior Engineer/Section Engineer Grade Post 3000

2 Assistant Executive Engineer 500 4000

Asst. Executive Engr. (HG) Grade Post 5000

3 Executive Engineer 600 6000

Superintending Engineer Grade Post 7000

4 Deputy Chief Engineer 1000 8000

Additional Chief Engineer Grade Post 9000

5 Chief Engineer 1500 10000

Existing Allowances in KSEBL

Sl.No Nature Present Proposed

1 Medical Rs.75/- This allowance not required Cashless treatment

in empanelled hospitals and annual no claim

bonus for promoting better health awareness

2 HRA Up to Rs. 2770/- To be linked to basic MOGS

(Minimum of grade scale)Three slabs 15 %,

12 % and 10 % of MOGS

3 CCA Rs.350/- Deleted / Not needed
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4 Permanent Conveyance Rs.300/- Amount equivalent to 50-60 ltrs

Allowance/Conveyance of petrol for urban areas,

allowance additional 25% for rural areas

and additional 50% for hilly and

remote areas. Shall be linked to

petrol price

5 Operation  Allowance: Rs.750-and @125% of 15% of the MOGS for 25 days

Generation (Hydro and normal rate on availability, graded downwards

Thermal) completion of 3 year for the O & M works in the

continuous service station with 125% increase for

every 3 year continuous service.

6 Hydel Area allowance/ Rs.750/and 5% of the MOGS and @125% of

Investigation @125% of normal rate on completion of

allowance normal rate 3 year continuous service

on completion

of 3 year service

7 Hill tract allowance Rs.280/-  and will

not be paid in 5% of MOGS

area-4

 8 Project Allowance Rs.2500/- for 15% of the MOGS for 25 days

officers  working in availability graded downwards

projects under in the project work. 10 % for

construction the projects within 50 km of

town limits and 5 %  for

projects within city limits

9 Isolation Area Rs.2250/- and 15% of the MOGS for  25 days

Allowance @125% of availability graded downwards,

normal rate on in the station with 125%

completion of increase for every  3 year

3 year continuous service

10 Shift duty Allowance Rs 175 – 225/ Rs.200-250for

month every shift

11 Tunnel Allowance Rs.250/- 10% on MOGS

12 Special duty allowance/ Rs.320 –

Spread over allowance Rs.500 10% on MOGS



20

Æ

13 Technical Allowance Rs. 50 –

Rs.120/- @5 %on MoGS

14 Research / Design

allowance Rs.200 -350 5% on MOGS

15 Teaching allowance 250 - 400 5% of MOGS

16 IT allowance Rs.1000/- for 5% on MOGS

programmers

Rs.500/- for

Sy. admin

17 Educational allowance Rs.500/- Actual fee need to be

to Parents of reimbursed

mentally /physically

challenged children

18 Warm Cloth Rs.500/-

allowance once in two years 1000/- per annum

19 Spectacle Rs.1000/twice Actulas once in 5 years with a

allowance  in service  ceiling of Rs 4000 per time

*At present the payment of allowance to the officers are limited to any two

allowances only at their choice in addition to DA, HRA, CCA, Medical allowance and education

allowance to parent of physically challenged children.Engineers’ Association is of the opinion that

this limitation is demotivating for field engineers who are sincerely dedicated to the task oriented

jobs. Hence we demand that the allowances shall be classified as those to be limited and those not

to be limited. A 35 % Basic Pay ceiling can be brought in for limiting allowances

Newly Proposed Allowances

1 Conveyance Allowance For AE, Amount equivalent to 50-60 ltrs

AEE, EE & DCE Where exclusive of petrol for urban areas, additional 25%

vehicle is not provided  for rural areas and additional 50% for hilly

and remote areas

2 Operation Allowance (for

Distribution Assistant Engineers) 20 % of MOGS

3. LTC on annual basis without LTC in tune with Central Public Sector
insisting for proof of Journey and 15 days PAY DA  for those

not availed due to official duties
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4. Professional Body membership 75 % of the cost of membership

allowance in 2 bodies with a ceiling of Rs 5000/-

7 Statutory duty allowance 5 % of MOGS

8 Generation Incentive for 10% of the MOGS for achieving every

Engineers working in O & M quarterly target

function of the generating station

(Hydro& Thermal)

9 Night duty  Allowance Rs.500/- per night in addition

to shift duty allowance should

be given for Engineers working

in Generation Shifts and LD shifts

10 Protection, testing & 20% of the MOGS

commissioning duty allowance

12 Tunnel Allowance for Engineers

working in Moolamattom PH 5% of basic pay

13 Spl. Allowance for Engineers 10% on basic pay to the extent

Attending to Emergency Duties of no of days deployed for emergency duty

15 Canteen Allowance/

Meal Vouchers Rs.100/- per day

16 Quarters Up keeping Allowance 5% on basic pay

4. THE PROPOSAL

A befitting pay package not only motivates the engineer to work much better but also helps

him to upkeep his social esteem. Further in this competitive world to attract the best talent pool into

the organization an attractive pay package is a must. Thus Association puts for the following pay

package for the Engineering fraternity of the power utilities of the state and requests the manage-

ment to approve them in the light of the nature of work involved, the progress made and the

challenges in store for the engineers of KSEBL.

Date of Revision:

It may please be recalled that the pay and allowances of the Officers of Kerala State Electricity

Board was revised with effect from 01/07/2013 for a period of five years. This Association requests

the management to reckon 1-07-2018 as the date of revision, allowing all financial benefits from

that date onwards.
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1. Merger of DA: In any pay revision, it is customary for the management to merge D.A paid to its

employees as on the date of revision in pay and evolve new pay scales. Hence it is requested to

merge DA admissible as on 01-07-2018. (30 %)

2.Fitment Benefit:Based of the study of rate of inflation, the pay received by the comparable utili-

ties& economic parameters, KSEB Engineers’ Association demands a Fitment Benefit of atleast

30%.

3.Rate of Increment: The rate of annual increment shall be 4% graded downwards in higher

scales

4.Proposed revised pay scale of Engineers: Based on above principles and the proposed Master

Scale and scales of other Engineering Cadre, up to Chief Engineer cadre are worked out and shall be

as follows:

STATEMENT OF EXISTING /PROPOSED PAY SCALES

Existing Master Scale

40975 1605/1 42580 1745/6 53050 2085/8 69730 2380/6 84010 2545/6 99280

2800/6 116080 (33 yrs)

Proposed Master Scale for Engineers

70360 2810/2 75980 3040/6 94220 3770/7 120610 4820/6 149530 5610/6 183190

6410/6 221650 (33 yrs)

5.Pay Scales: The proposed revised initial pay of Assistant Engineer cadre is worked out as

follows:

a) Present Basic Pay : Rs.40975

b) Add DA @ 30% as on 1-7-2013 on basic pay : Rs. 12293.00

c) Add fitment benefit @ 40%  on (a) : Rs. 16390

Total : Rs.70358

: Rs70360  (Rounded)

To be fixed in the Master scale : Rs. 70360/-

6. Span of the Scales: The corresponding revised scales shall be evolved duly taking the Fitment

Benefit and Admissible DA. The difference between starting scales of

Engineering Cadre shall be as follows:

Sl.No Cadres Minimum service for Minimum difference of increments

promotion eligibility to be maintained in starting scales

1. AE to AEE 5 years 6 increments (5 Annual increments

and 1 promotional increment.)

2. AEE to EE 5 years 6 increments (5 Annual increments

and 1 promotional increment.)
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The revised basics for starting scale for different cadres thus calculated shall be as follows:

AE - 70360/-

AEE - 88140/-

EE - 109300/-

DCE - 130250/- ( 5 increments from EE)

CE - 155140/- (5 increments from DCE)

� The Normal date of increment of incumbent shall be protected

� Engineers may be allowed to exercise their option in the revised scales either in the lower

cadre or in the existing cadre or in the promoted cadre post and either with effect from 01-07-

2018 or their normal date of increment as per their choice.

� For those incumbents whose increments falls on 01-07-2018 (date of revision) they may be

allowed to draw normal increment in the revised scales on 01-07-2018 after opting to the

revised scales of pay.

� The Engineers who have reached maximum of pre-revised scale and have

exhausted 4 stagnation increments beyond the maximum of the scale shall be allowed one

increment per year on completion of each year of service from the date of their stagnation in the

pre-revised pay scales on normal basis for the purpose of pay fixation in the revised scale till

the next pay revision.

7. Service Weightages:  The service one has rendered to the organization shall be adequately

compensated at the time of pay revision.  Thus the contribution for the growth of the organization

by the seniors is to be recognized in the form of Service weightage.  Thus the service weightages

shall be given based on the length of the service of an employee.

Hence this Association requests the Management to grant service weightage

increments as shown below:

a)   Up to 7 Years - Two increments.

b)    7 to 14 years - Three increments.

c)    14 Years  to 21 years - Four increments.

d)    Above 21 Years - Five Increments

8. Grade Pay: Association is of the view that an Assistant Engineer recruited to KSEBL shall be

given a promotion of at least three levels in first 10 years as is the norm in the industry. But

implementation of this in current master scale will have to be seriously introspected. This need to be

introduced without affecting the present pay scales provided in the organization. This needs much

time to ponder upon and need a detailed study on various seniority issues that can prop up.

Hence as an intermediate measure we propose that a grade pay given every 5 years for an

engineer or the grade pay of the post he is promoted/grade promoted. This suggestion can be

worked out till a pay band is evolved with various levels of promotion prospects
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5. ALLOWANCES:

The Association is of the opinion that the lack of appropriate focus on the

allowance aspect of the compensation has adversely affected the morale of the field engineers who

works under adverse working conditions. It is observed that during every pay revision the allow-

ances are postponed stating that they will be considered

in due course but never happens later. Thus, so far management has not taken any

serious view on the consequence of lack of appropriate compensation for engineers working under

adverse working conditions. This time KSEB Engineers’ association requests the management to

seriously consider some of the genuine new allowances that are put forward by us to acknowledge

the extra work load burdened by the engineers and to provide motivation for delivering sincere

efforts and acquiring up to date knowledge of the functions they are entrusted in the prevailing task

oriented environment.

As the nature of the work and responsibilities are generally classified according to the func-

tional nature of the power sector, we have generally classified the allowance under generation,

transmission and distribution functions separately

JUSTIFICATION FOR ALLOWANCES

A. Allowances common for all

1.Medical Allowance: The existing Medical Allowance of Rs.55/- per month is just for name sake

and is not adequate at least to meet the consultation fee of a specialist once in a month for one

member of a family.  Therefore we request for Cashless treatment in empanelled hospitals and a no

claim bonus at the end of the financial year for promoting better health and fitness awareness

among employees.

2.House Rent Allowance: The present ceiling on HRA may please be removed and appropriately

compensated as was being done by the Central Government and Public Sector undertakings like

NTPC, PGCIL etc. by linking it to the Minimum of Grade scales at three different slabs as per the

classification of cities, towns and rural areas.

3.Conveyance / Fuel Allowance: Presently amount being provided as permanent

conveyance allowance for AE & AEE of distribution to compensate their expenses of travel inciden-

tal to the discharge of their duties in the respective areas of work within a distance of 8 kms from the

head quarters. The remaining expense need to be claimed as TA. As such the system is not effective

and not rendering justice to the engineers who are making extensive journeys in their personal

vehicles for execution of their responsibilities at a satisfactory level. Hence, we request the

management to provide conveyance allowance @ an amount equaling the cost of 50-60 liters of

petrol for performing journeys within their jurisdiction. This will be a solution for so many issues

with respect to the vehicle availability and the demoralizing delays in getting the TA claims. This

allowance may be linked to petrol price (month end /start)

4. Leave Travel Concessions:  The Leave Travel Concession is another benefit that is given to all

employees every where in the country .  Therefore, this Association request that the engineers of

KSEBL also be provided with the LTC benefit in tune with the Central Public Sector Under takings

( This amount is reinvested in the country it self). For those who cannot avail LTC due to official

duties, 15 days’ pay plus DA may be allowed.
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5.Cadre Pay: The Power Sector is a specialized field and is entirely maintained, run and managed

by the Power Engineers with the support of other wings. There used to be different scales for the

Engineers and non-Engineers with distinct weightage for power engineers. But of-late this differ-

ence is not maintained and compensation given to the engineers are diluted. In practice all the risks

are borne by the Engineers only. In fact the other supporting staffs in accounts, billing, establish-

ment and other general wings have the same duties as in any other departments. To differentiate

between technical and non-technical employees and the need to maintain parity, as a recognition to

the professional service and expertise rendered by the engineers, there shall be a hike in the pay for

the Technocrats compared to the equivalent cadres in other services.

The Electrical Engineers work in a charged atmosphere and prone to Electrical Accidents,

which may be fatal some times. The work demand fullest attention, sharp and focused approach

with highest level of skill and full operational knowledge. The work in KSEBL demands task

completion approach rather than time based approach from the engineers. The engineers are the

head of the offices and the prime movers for the sector. Engineers are made responsible for every

aspect of performance in the organization. They have to be available and work round- the- clock to

meet the emergencies.  Hence, we request the management to provide appropriate cadre pay to all

the serving Engineers.

6.Spl. allowance for Engineers attending to Emergency Duties: The Engineers

working in maintenance wings have to be available round the clock to attend the emergencies any

time and to reduce the down time. Hence Maintenance/ Emergency call allowance @ 10% on

MOGS shall be paid to relevant Engineers.

7.Canteen Allowance/Meal Vouchers: To start with, the allowance may be

provided@ Rs.100 per day in duty through it is being paid @ 5% of MOGS in Central PSUs.

8.Quarter Up-keep Allowance: To start with, the allowance be provided@5% on MOGS to up keep

the quarter and surrounding as being paid in Central PSUs.

9.Additional Charge Allowance:  The additional charge allowance may please be revised to 50% of

the existing salary to all those Engineers who are holding full additional charge.  Further, this

Association requests to allow the additional charge allowance for the entire period of holding the

charge duly removing the existing limit of 3 months.

10. Professional body membership allowance : Present day Engineers needed to upkeep their

knowledge by professional networking through various bodies like Institution of Engineer, Society

of Automation, IEEE, Power Engineering society etc. hence to encourage engineers to be part of the

professional groups and to be aware of latest developments in the sector , it is proposed to have a

support for acquiring membership in two professional bodies (national or international) with a

ceiling of Rs 5000/-

11. Technical Allowance :  This allowance shall be extended to Engineers working in all offices

and shall be paid @ 10 % MoGS

12. Risk Allowance : A risk allowance shall be given to Engineers working in field, section offices,

construction ,maintenance and project @10 % MoGS
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13. Project Allowance: For officers working in projects under construction. The existing project

allowances does not commensurate with arduous nature of duties. Hence an allowance @15 %

MoGS is proposed. If the project is nearer to the city limits it should be 5% of MoGS and nearer to

town limits @10 % MoGS( within 40 km)

B. ALLOWANCES FOR GENERATING STATIONS

1.Hydel Area allowances: This is a location based allowance and every one working in the

hydroelectric project area is eligible for the same. The existing hydel area allowance is meager and

does not commensurate with the remoteness, poor medical and educational facilities. This has lead

to the acute shortage of competent engineers willing to work in generating stations and adversely

affected the performance of the generating stations and availability of the machines in the system.

Hence Association request 5% of the MOGS and @125% of normal rate on completion of 3 year

continuous service

2. Isolation Area allowance: This allowance is meant for officers working in specific remote

generating stations in addition to the Hydel area allowances. The existing allowance does not

commensurate with the remoteness, poor medical and educational and recreation facilities. The

acute shortage of competent engineers and staff willing to work in these stations have adversely

affected the performance of the generating stations and availability of the machines in the system.

Hence association requests 15% of the MOGS for 25 days availability graded downwards in the

station with 125% increase for every 3 year continuous service.

3. Operation Allowance: This allowance is meant of engineers working in Operation and mainte-

nance of the Power Station and is in addition to the location allowances eligible for them. The

existing allowance does not commensurate with the level of expertise, skill and experience required

for the O&M jobs in the generating stations. The dearth of competent and experienced engineers in

our generating stations are adversely affecting its performance and availability. Hence association

request 15% of the MOGS for 25 days availability graded downwards for the O & M works in the

station with 125% increase for every 3 year continuous service

4. Shift duty Allowance: The engineers working in shift @ power stations are prone to for tension

and hazardous body cycle which have direct impact on their health. The job demand highest level

of focus and right response in time. Hence all the Engineers working in Shifts shall be provided

allowance of Rs.200-250/- per shift. This will also provide an incentive to attend shift on time at

generating stations

5. Night Shift Allowance: The hazardous health impact on attending night is already proven by

medical experts and the service of engineers working in night shifts need to be acknowledged and

compensated for motivating them for the service.  Hence association recommends Rs. 200 - 250/-

per night shit as a token compensation in addition to the shift duty allowances for the service

provided by them
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6. Generation Incentive for achieving target: Our Hydel generating stations are our strength and

we need to ensure that they are well maintained and available as per the requirement of the SLDC.

The efforts of Engineers in this regard are reward worthy. Hence they may be provided a perform-

ance based incentive @ 10% on MOGS, which will boost the morale and makes them achieve even

higher. This system is in existence in all PSU generating stations in India. The benchmark shall be

set in each station after extensive discussions

7. Project Allowances: For officers working in projects under construction. The existing project

allowances does not commensurate with arduous nature of duties, unhealthy atmosphere, high

level sound, remoteness, and poor medical and recreation facilities. In view of the above, there is

deserving need for considerable enhancement of generation allowance.  Hence this Association

requests to enhance the Project allowance as follows:

 Hydel stations_ Site 15% on MOGS

Mini Hydel stations_site  10 % on MOGS

The project allowance can be graded according to the proximity(within 50 km) of towns and

cities

8.Tunnel Allowance: The O & M engineers working in Moolamattom underground power station

is working in an unhealthy atmosphere with the risk of scarcity of normal oxygen level and high

level of sound. The existing allowances does not commensurate with arduous nature of duties,

unhealthy atmosphere and high level of sound they are subjected to. Hence association requests for

10% on MOGS to the Engineers working in Moolamattom PH.

C.  ALLOWANCES FOR TRANSMISSION

1. State Load Dispatch Center:

The work of Load Dispatch Center Engineers is most complex and unique.  Their importance

and relevance in the power sector has been officially documented in the report of “Pradhan Com-

mittee” Constituted on Man Power, Certification & Incentives for System Operation and the ring

fencing of Load Dispatch Centre and recommended higher compensation for SLDC employees

considering the nature of work. As per the committee recommendations Engineers working in

SLDC are being imparted special training and they are to clear System operator certification exam

comprising three levels. The committee mandated that every Engineer working in SLDC should

clear the first level. The System operator in SLDC is to have a regional perspective while discharg-

ing his duties. As the Southern Grid is integrated with The NEW Grid & Commissioning of 765 KV

lines in southern region made the system operation more complicated. Narrowing down of Fre-

quency band has put more stress on the Engineers. Nearly all the States in India is providing

special package to the SLDC Engineers for maintaining highest level of motivation and spirits in

them. Keeping all the above in view and with a special mention of Pradhan Committee recommen-

dation again, the Association demands that:
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Ø The present SLDC engineers shall be provided with an allowance @ 15% on MOGS

Ø System Operator Certification: CERC in its order dated 7th May 2008 in suo motu petition

58/2008 and the Pradhan committee report (the study committee set up by MoP) endorsed the

need for appropriately skilled operators for secure operation of power system in India and

recommended a system of mandatory certification for System Operators. In order to motivate

the Engineers working in SLDC to get certified, additional benefit equivalent to 10% on MOGS

be given as allowance for those who get certified and maintain its validity

Ø All the employees working SLDC Shift shall be given Rs.500 per shift in addition to the SLDC

allowance. This is in view that alertness of the Engineers in shift can gain huge income to the

organization

Ø A graded incentive scheme shall also be designed at SLDC for bringing in revenue for the

organization by trading.

2. Shift Allowance:  The engineers working in shift@ 220 kV substations and major grid Substa-

tions (list to be formed separately) are prone to for tension and hazardous body cycle which have

direct impact on their health. All the Engineers working in Shifts shall be provided allowance @

Rs.200 – 250 per shift.

3. Spread over Allowance/Special Duty Allowance: Recognizing the range of responsibilities and

difficulties involved to the Engineers working in transmission wing, appropriate compensation

need to be provided to them to do justice for their efforts and motivating them for the present

challenges. They need to be task oriented and work focused for maintaining the substation and

ensuring the availability of transmission element irrespective of time and season. Hence the engi-

neers shall be awarded with allowance @ 15% on MOGS for 220 kV and major 110 kV substations

and @10 % for other 110 kV substations. @ 5 % MoGS for rest of the substations

4. Allowance for Construction Engineers:   The Construction works in transmission are quite tough

and risky. Dealing with contractors, politicians, local people, extensive traveling are making the job

more difficult. Hence Association demands that all Engineers working in Construction shall be

given allowance @ 15% on MOGS.

5. Protection/ Testing/ Commissioning Allowance: The Engineers under protection& PET wings

play a key role in system restoration works to keep the network down time low. The System

Protection engineers are the knowledge bank of the organization. The job demands thorough

knowledge of the network, protective relaying, and working in odd hours / holidays and

exceptional endurance. Once a Protection / Testing Engineer takes up the job on breakdown, they

will leave the work spot only after restoration, which sometimes lasts days. Most of the Engineers

are working without time limit. Recognizing the efforts and suitably compensating them will boost

the morale of the Engineers working in these wings. Hence Association requests the management to

consider providing the allowance @ 20% on MOGS.
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6.Rural Area Allowance:  The Engineers working in rural areas deprived of facilities available in

urban areas like education, medical and recreation facilities etc.  They are facing lot of hardship in

the field and it is becoming very difficult for the management also to make the engineers work in

rural areas satisfactorily.  Hence 10 % on MOGS shall be allowed towards compensation of de-

prived facilities, problems being faced and to encourage the Engineers to work in rural areas satis-

factorily. ( list of stations to be published)

7. HRA for all sub-stations which are remotely located & deprived of eligible quarters: In some of

the EHV Sub-stations where some accommodation (not eligible) is provided, the Engineers working

are denied of HRA. But the Engineers residing at the poorly constructed Quarters are suffering

because of lack of basic amenities such as Schools, Hospitals, Drinking water and such other

facilities. The quarters are constructed in view of the importance of the need of technical man-

power on 24/7 basis. But because of the disadvantages stated above, the attrition rate is very high.

Therefore HRA equivalent to the nearest area applicable shall be given to the Engineers even

though they reside in quarters.

D. ALLOWANCES FOR DISTRIBUTION

1. Operation Allowance: A distribution AE plays the most crucial role in distribution function, as

his work involves direct contact with end consumer. He is the face of the Organization.  In KSEBL

he is being made responsible for O & M, the capital works, the revenue collection, complaint redressal

and even the statutory function of the Assessing Officer! The work pressures as well public pres-

sures are quite high in a distribution section. Taking account of these facts, the Association de-

mands that the Section Engineers be given allowance @ 20% on MOGS.

2. Spread over Allowance: Recognizing the range of responsibilities and difficulties involved to the

Engineers working in distribution, appropriate compensation need to be provided to them to do

justice for their efforts motivating them for the present challenges. They are facing lot of hardship in

the field and are being subjected to pressures from public, political and people representatives. The

working environment in distribution has now deteriorated to such a level that the distribution

function is the last option for young engineers. Hence the engineers shall be awarded with allow-

ance @ 10% on MOGS.

2. Statutory duty Allowance: Some engineers are notified as statutory officers as per the provisions

of the Electricity Act and performing the function in addition to their normal responsibilities.

Accordingly they deserve additional compensation @ 10% of MOGS

3. Spl. Allowance for Engineers working in Vigilance and APTS Units: Keeping in view the

difficult nature of work involved, better compensation is to be provided to Engineers working in

APTS and Vilgilance Units. They works in very hostile environment and every now and then, they

are man-handled. As most of the power thieves have link with anti-social elements, there are some

risk element involved in their job. Hence they deserve special allowance and better compensation.

Hence it is requested that they be provided with allowance @ 20% of the MOGS
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4.Incentive Scheme in distribution sections: KSEBL as a distribution licensee need to perform

consistently for sustainability of the state power sector and the Engineers need to be motivated

accordingly to the goal. Hence they may be provided a performance based incentive @ 10% on

MOGS, which will boost the morale and makes them aim higher and achieve the goal. The scheme

may be devised with appropriate performance benchmarks

5. Rural Area/ Remote Area Allowance:  The Engineers working in rural/remote areas deprived of

facilities available in urban areas like education to their children, medical facility for self and

family members and recreation facilities.  They are facing lot of hardship in the field and it is

becoming very difficult for the management also to make the engineers work in rural/remote areas

satisfactorily.  They are being subjected to pressures from public, political and public representa-

tives.  Hence 10 % on MOGS shall be allowed towards compensation of deprived facilities,

problems being faced and to encourage the Engineers to work in rural areas satisfactorily.

6. VRS PACKAGE ( Voluntary Retirement scheme -Package) & Restructuring package

The Power sector as mentioned earlier is entering a stage of technological and regulatory

disruption. The current set of Engineers working in KSEBL at higher levels joined during the pre IT

era. They may not be as computer savvy as the present generation. The technological changes that

happened last decade and is expected in near future are beyond the comprehension of many.

Understanding and recognizing the fact, Association is of the opinion that organization should

devise an appropriate package for employees to retire with fond memories from the organization.

Association also urge Management to seriously view the restructuring package after devising

a professional package. Many of the places in KSEBL have become redundant. Association is also

of the view that to address modern day challenges, dynamic creation of Engineering vacancies is

also required. Hence restructuring the organization is a must going forward.

7. CONCLUSION:

As such, we have presented a balanced pay revision proposal for the better future of the power

sector in the state with appropriate acknowledgement of the efforts and performance of the power

engineers who are the prime movers of the power sector and motivating them to face the challenges

ahead. The proposal is based is focused on following specific points and philosophies:

Ø Separate Pay structure for Power Engineers

Ø The pay structure should be in tune with the pay structure in practice in various power

utilities in the country

Ø The pay structure should reflect the responsibilities, relevance and competency requirement

of the post

Ø Reasonable compensation allowances need to be provided for engineers based on location,

performance, competency and working conditions and to do justice for their efforts, same

shall be provided to them without any ceiling or limitation

Ø In order to put an end to the stagnation issues, the present  5 level engineering hierarchy in

KSEBL may be revise to 9 level hierarchy in tune with the central power sector utilities by

providing grade promotion after fixed years of service after each cadre post. (to be devised

separately in near future)

¯
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]n≥hmXn¬ \nba\ßƒ

XpS¿°YbmIcpXv

Er. C.-Fw. \ko¿
FIvknIyp´ohv F©n\ob¿ (Rtd.)

]n.Fkv.kn. hgn tPmen e`n°m\¿l
Xbpffhsc Hgnhm°n Zo¿LImeambn
k¿∆oknepff Xm¬°menI Poh\°msc
ÿncs∏SpØp∂Xns‚ t]cnepff X¿°
ßfpw kacßfpw AXns‚ t]cn¬ I]S
\mSIßfpw \S∂phcnIbmWt√m.

Hcp tPmensb∂Xv bphXobphm
°fpsS PohnX e£yamWv.  e£°W
°n\v A`ykvXhnZy¿ sXmgn¬clnXcmbp
fft∏mƒ ]£]mX]cambn \nba\w
\¬Ip∂Xv ]ptcmKa\ ImesØ Hcp
k¿°mcn\pw ̀ qjWa√.  HgnhpIƒ D≠mIp
tºmƒ ]ªnIv k¿∆okv IΩoj≥ hgn
\nba\w \SØm≥ ImeXmakap≠mIp
sa¶n¬ Fwtπmbvsa‚ v FIvkvtN©pIƒ
hgn Xm¬°menI \nba\ØneqsS
HgnhpIƒ \nIØn ÿm]\ßfpsS {]h¿
Ø\ßƒ XS an√msX sIm≠p t]mIp∂
Xo¿Øpw \ymbamb kwhn[m\ßfmWv
\nehnep≠mbncp∂Xv.  Cu k{ºZmbßƒ
GXp kp\manbneqsSbmWv Hen®pt]mb
sX∂dnbn√.  ]n.Fkv.kn. hgnbpff \nba\
ßsf°pdn®v Nne Btcm]Wßfps≠
¶nepw an°hmdpw Ip‰a‰Xmbn´mWv ImW
s∏Sp∂Xv.  ]nghpIfps≠¶n¬ XncpØs∏
tS≠XmWv.  ]n.Fkv.kn. hgnbpff \nba\
coXn s]mXp kzoImcyXt\SnbXpamWv.

ÿncw HgnhpIfnte°v Icm¿
ASnÿm\Øn¬ \nba\w \SØp∂Xv \√

Iogvhg°a√.  AXpw AgnaXn°pw kzP\
]£]mXØn\pw hgnsbmcp°ntb°pw.
]n .Fkv.kn.sb t\m°pIpØnbm°n
]n≥hmXn¬ \nba\ßƒ \SØp∂Xv
A]ISIcamb ÿnXnhntijßƒ
krjvSnt®°pw. ]Whpw kzm[o\hp
an√mØ ka¿∞cmb DtZymKm¿∞nIƒ°v
Pohn°m\pff {]Xo£Xs∂bn√mXmIpw.

CØcw \nba\ßfn¬ A\oXnbp
≠mIpsa∂p am{Xa√, Ah kwhcW
e£yßsfØs∂ A´nadn°pw.  Hcp
ImeØv PmXnbpsSbpw aXØns‚bpw
t]cn¬ Nhn´nbc°s∏´pw AhKWn
°s∏´pw AI‰n \ndpØs∏´h¿°psams°
k¿°m¿ DtZymKØns‚ ImcyØn¬
C°meØpw A¿lamb {]mXn\n[yw
e`n®n´n√.

HcptZymKm¿∞n ]n.Fkv.kn. dm¶v
enÃn¬ Db¿∂dm¶pt\Sn tPmen km≤yX
bpsS kao]saØp∂Xn\v `KocY
{]bXv\w Xs∂ th≠nhcpw.  ip]m¿i
Ifn√msX, kmºØnI tijnsIm≠v
kzm[o\n°msX, kz¥w IgnhneqsSbpw
Zo¿LIme ]T\ ]cn{iaßfneqsSbpw
AXphsc FØns∏´hsc \njvIcpWw
AhKWn®v \ncmis∏SpØp∂Xv Hcn°epw
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\∂√.  AtX kabw ip` {]Xo£tbmsS
Zo¿LImew tPmenbn¬ XpS¿∂ncp∂
Xm¬°menI°m¿ klXm]a¿ln°m
ØhcmsW∂v ]dbm\pamIn√.  amdn amdn
h∂psIm≠ncp∂ k¿°mcpIfmWnhnsS
Ip‰°m¿. AhcpsS kzm¿∞ Xm¬]cy
ßfpw \bsshIeyßfpamWv {]iv\ßƒ
°nShcpØnbXv. A\¿lambXpw a‰pffh¿
°p e`nt°≠Xpambncp∂ Imcyßƒ
]nSn®phmßn \¬Ipsa∂ clky hmKvZm\
ßfn¬ Bscs°m≠pw {]Xo£b¿∏n
°m\nShcpØcpXmbncp∂p.  CXv hfsc
apºv hym]Iambncp∂psh¶n¬ Ct∏mƒ
k¿∆okn¬ \n∂p ]ncn™p \n¬°p∂
h¿°pw k¿∆oknepffh¿°pw k¿°m¿
tPmenIƒ hnZqc kz]v\amIpambncp∂p.
]n≥hmXn¬ \nba\ßƒ Ahkm\n∏n®n
s√¶n¬ sacn‰n¬ ap≥\ncbnep≠mIp
∂hcpsS `mhn C∏d™Xpt]mse
{Xni¶pkz¿§ØnemIpw.

tPmen°v ]cnKWn°m\s√¶n¬
F¥n\v sXmgnet\zjIcn¬ \n∂v
At]£Iƒ kzoIcn®p? F¥n\v ]co£
IsfgpXn∏n®p ?

\nba\ßƒ, ]n.Fkv.kn.°p
hnSmØ XkvXnIIfpw hIp∏pIfpap≠v. Nne

Db¿∂ XkvXnIIƒ NnecpsS ssIøq°v
tI{µßƒ t]msebmWv.  cmjv{Sob°mcp
sSbpw IpSpw_mwKßfpsSbpw IpSpw_
kzØmbn kwhcWw sNbvX t]msebmWv.
hf™ hgnIfneqsS DtZymKßfn¬ Ibdn
∏‰p∂h¿ s]mXpth Al¶mcnIfpamWv.
FgpØp]co£bnepw C‚¿hyqhnepw
Pbn°m\mImØ, in]mbn∏Wn°pt]mepw
sImffmØ CØcw D∂X DtZymKÿ¿°v
km[mcW°m¿°pff \nbaßsfm∂pw
_m[Ia√t√m! ~~~

Hcp k¿°m¿, ""Xm¬°menIambn
Zo¿LIme'' \nba\w \SØp∂Xv ASpØ
k¿°m¿ icnh®v ÿncs∏SpØp∂ G¿∏m
SmWv \S∂phcp∂Xv.  F∂n v́ DtZymKm¿∞n
Isfbpw s]mXpP\ßsfbpw ]‰n°m≥
]ckv]cw sNfnhmcnsbdn™v I]S \mSIw
Ifn°pw.  Afnb≥ XpSßnhbv°p∂Xv
a®ºn ]q¿Ønbm°pw, a®ºn XpSßnhbv
°p∂Xv Afnb\pw Dfp∏n√msX Xs∂
]q¿Ønbm°ns°mSp°pw. Aßs\ ]n≥
hmXn¬ \nba\ßƒ P\ßsf hnUvVnIfm
°ns°m≠pff cmjv{Sob°mcpsS ]ckv]c
klmb klIcW {]{InbIfpsS
`mKambn amdnt∏mbn...klX]n°mw.

¯

Xncph\¥]pcw

08-01-2020

No^v FUn‰¿

Er. sI. iin[c≥ kmdns‚ kp`mjnXw G‰hpw A`n\µ\m¿lamWv.
P\ßsf t\cmb am¿KØn¬ sIm≠phcm≥ {ianbv°p∂ kmdn\v Bbncambncw
A`n\µ\ßƒ. XpS¿∂pw CØcw kp`mjnXw {]Xo£n°p∂p.

dmtl¬ Iae
90 _bn≥kv tImºu≠v

Xncph\¥]pcw

]{Xm[n]¿°pff IØv
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kp`mjnXw

Er.  sI. iin-[-c≥, IÆq¿ (Rtd.)

DØahcw
ssZhta ssIsXmgmw tIƒ°pamdmIWw
]mhamsas∂ \o Im°pamdmIWw

F∂v XpSßp∂ {]m¿∞\ C∂v hfsc
{]k‡amWv.  Cu {]m¿∞\bnse Hmtcm
hcnbpw Du¿÷ZmbIamWv.  CXn¬,
\√Imcyßfn¬ t{]aap≠mIWw
\√ hmt°mXphm≥ {XmWnbp≠mIWw.
F∂v lrZbØn¬ X´nbpff {]m¿∞\
ImeL´Øns‚ BhiyamWv.  shdpw
ssIømse ]nd∂v shdpw ssIømse
hnS]dbp∂ a\pjy\v CXn\nSbnse
PohnXØn¬ \√ Imcyßƒ sNøphm\pff
a\ v kn≤n°pI.  klPohnItfmSv \√
hm°v ]dbm\pff tijn D≠mhpI.
CXnepw sa®s∏´ GXv hcamWv ssZh
Øn¬ \n∂v \mw {]Xo£n°p∂Xv.  kz¥w
ZpcnXw ad∂pw a‰pffhsc Bizkn∏n°m≥
km[n°pI.  ZpxJØn\nSbnepw A\ys\
B\µn∏n°m≥ IgnbpI. CXv henb Imcy
amWv, ]pWyamWv.  k¶S°Sen¬ apßn
Xmgp∂h\v In´p∂ Hcp ]nSnhffnbmWv
IqsSbpffhcpsS Bizmk hm°pIƒ.  Hcp
]s£, kw`hn°pambncp∂ Zpc¥w Xs∂
B Bizmkhm°psIms≠mgnhmtb°mw.

Bip]{Xnbnse tcmKnIƒ
InS°p∂ Hcp apdn.  AXn¬ Ahicmb
c≠v tcmKnIƒ; Hcmƒ P\en\SpØpw
at‰bmƒ FXn¿ hiØv Npacn\SpØpw.
Npacn\SpØ tcmKn°v Fgpt∂¬°m≥ hø.
Ahisc¶nepw c≠v t]cpw ]ckv]cw
kwkmcn°mdp≠v.  AXv hensbmcmizm

kw.  P\en\SpØ tcmKn ]et∏mgpw
I´nen¬ Fgpt∂‰ncn°pw.  ]pdØv t\m°n,
ImgvNIƒ AtXt]mse at‰ tcmKn°v
hniZoIcn®v sImSp°pw.  CXv ]XnhmWv.
InS°bn¬ \n∂v Fgpt∂¬°m≥ ]‰p∂n
s√¶nepw kplrØns‚ hniZoIcWw
Abmsf hfsc B\µn∏n®p. ]pdØpt]mbn
ImWm≥ ]‰mØ ImgvNIƒ kzbw I≠
A\p`qXn kplrØns‚ hnhcWØneqsS
Abmƒ A\p`hn®dn™p.

P\en\∏pdw ImWp∂Xv Imb¬.
Imbent\mSv tN¿∂v DZym\w.  Imben¬
Acb∂ßƒ \o¥n Ipfn°p∂Xv ImWmw.
Ip´nIƒ ISemkv tXmWnIfnd°n Ifn°pI
bmWv.  F{X at\mlcamb ImgvN.  DZym\
Øn¬ hnS¿∂p \n¬°p∂ ]q°ƒ.
AXn\nSbneqsS HmSn°fn°p∂ sIm®p
Ip´nIƒ.  DZym\tØmSv tN¿∂v acØW
en¬ ImapIo ImapI∑m¿ AhcpsS temIØv
hnlcn°pIbmWv.  CØcw Cºtadp∂
ImcyßfmWv Abmƒ hnhcn®psIm≠n
cn°p∂Xv.  CsX√mw tI´psIm≠ncn°p∂
Fgpt∂¬°m≥ ]‰mØ tcmKn, IÆS®v
ImgvNIƒ ̀ mh\bn¬ I≠v BkzZn°p∂p.
as‰mcp Znhkw, ]pdØv \S°p∂ ]tcUns\
°pdn®mbncp∂p hnhcWw.  bqWnt^mw
AWn ™ \qdpIW°n\v Phm∑m¿
Nn´bmb Im¬sht∏msS \S∂p \oßp∂Xv
ImWm≥ F¥v ckamWv.  ]tcUv ap∂neqsS
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IS∂p t]mIp∂ {]XoXn Dfhm°nb
ZriymhnjvImc hnhcWw.

Cßns\ Znhkßfpw BgvNIfpw
IS∂pt]mbn.  Hcp Znhkw apdnbnte°v h∂
t\gvkv  I≠Xv P\en\SpØ tcmKn
\n›e\mbn InS°p∂XmWv.  ]cntim[\
bn¬ A¥yw kw`hn®n´v aWn°qdpIƒ
Ign™ncn°p∂p F∂v a\ nembn. acW
kabØv ITn\ thZ\ A\p`hn®Xns‚ Hcp
e£Whpw I≠n√.  cm{Xn Dd°Øn¬
acn®ncn°mw.  icocsØ apdnbn¬ \n∂v
am‰n.  Fgpt∂¬°m≥ hømØ tcmKn°v
kplrØns‚ th¿]mSv Xmßm\mbn√.
ZpxJw kln®v InS∂p.  km[mcW acWw
kw`hn® I´nen¬ Adn™psIm≠v Bcpw
InS°m≥ Xm¬]cyw ImWn°mdn√.
F∂m¬ Abmƒ t\gvknt\mSv Xs∂
P\en\SpØ I´nente°v am‰Wsa∂
`y¿∞n®p.  Ah¿ Aßns\ sNbvXp.  thZ\

kln®psIm≠v P\en¬ ]nSn®v ]pdtØ°v
hen™v t\m°nb Abmƒ sR´n.  ]pdØv
H∂pw ImWp∂n√.  iq\yamb Npa¿ am{Xw.
F¥n\mWv kplrØv ImWmImgvNIƒ
Ft∂mSv hnhcn®psIm≠ncp∂Xv ? Abmƒ
t\gvknt\mSv tNmZn®p.  Ah¿ ]d™
kXyw Abmsf AZv̀ pXs∏SpØn. C√mØ
ImgvNIsf°pdn®v ]d™v Aßsb
B\µn∏n® ]tcX\mb tcmKn A‘\m
bncp∂p.  ]pdsØ ImgvN t]mbn´v  B
Npa¿ t]mepw Abmƒ I≠n√.  F¶nepw
\nßsf kt¥mjn∏n°p∂Xn¬ Abmƒ
B\µw Is≠Øn.

ssZhØns‚ DØa hcw Icÿ
am°nb A]q¿∆w Nnecn¬ Hcmƒ.

Cu Zn\mcw`Øn¬ \ap°v
{]m¿∞n°mw.

\√ Imcyßfn¬t{]aap≠mIWw

\√ hmt°mXphm≥ {XmWnbp≠mIWw.

¯

LED hnXcWw -˛ t{]m{K v dnhyq
ÿew ˛ sk£\m∏okv

cwKØv ˛ AE, SS, & a‰p dh\yq Sow
BsI hnXcWw sNtø≠  LED - 47000

16 Znhkw sIm≠v hnXcWw sNbvXXv ˛ 5388    Znhkw icmicn = 337

sUUv sse≥ ˛ am¿®v 15 ,2021 AXmbXv 34 Ie≠¿ Zn\w sIm≠v 41612

AXmbXv Znhkw 1224 FÆw hoXw.
Ct∏mgp≈ hnXcW°mcpsS Hcp Soan\p ]Icw \mep Sow thWw ??.
Fßs\ \ntbmKn°pw (C∞tamtcm∂v Nn¥n®p  Nn¥n®p ....??)
\msf CMD bpsS dnhyq ao‰nwKv.

s_t©¬ Fgpt∂ev]n®p \n¿Øp∂Xn∂se kz]v\hpw I≠p.

AEE: ^mƒ´nao‰¿ F√mw am‰ntbm ?  dh\yq k_v :˛ Ft∏mtg am‰n km¿

AEE: Bs´, ao‰¿ koev sNbvtXm ?  dh\yq k_v : C√ km¿.

^mƒ´n ao‰¿
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Every human being aspire to be successful

in life. It is said "nothing succeed like

success". Success is accomplishment of one's

dreams. Our attitude towards life, like hard

work, confidence, persistence and

determination along with awareness of our

own strengths and weaknesses contribute

success. All in this world are gifted with

certain talents. When we discover and

develop our own innate talents we become

successful. The basic motivation which

implies us to act is ambition/desire.

Ambition fuel success and success fuel

ambition. Ambition is the guide lamp in the

journey of our life. Life with no ambition

takes us no where and our life will be like a

ship without captain floating in the vast

ocean and waiting for the day to wreck and

sink. Being over ambitious is where our

trouble starts. We tend to look in just one

direction forgetting our surroundings. We

become selfish and a failure. We are not

successful until we help others to succeed.

The definition of success differs from

people to people. For Ambani it may be

getting his 27 stories residence "Antila"on

Cumballa hill to be visible from far and wide

in Mumbai and having a array of best and

rare cars in the world that most people only

dream to buy. For Warren Buffet it is the

simple abode and a modest car.

Warren Buffet call his modest house, the

third best investment he ever made.

Success is judged by others but

satisfaction is experienced by our own

mind/heart/soul. Success is a journey,

not a destination and the urge,

satisfaction pushes us to go the journey.

Satisfaction is the basic need of every

human being. If satisfaction cannot be

achieved, then, of what avail are toils of

life. Satisfaction is not always the

fulfillment of what we want but it is the

realization of how blessed we are for

what we have.

 Success and satisfaction are

mutually exclusive most of the time,

ie,they seldom occur together. But

success is complete only if we derive

satisfaction from it. Satisfaction, feeling

of being content is essential when we

finished a task. Our work may not be

always successful. But still we can have

satisfaction if we have exerted our full

capacity. The satisfaction that I have

given my best but that will not stop me

from improving. Success and satisfaction

should be treated as "passing cloud ".

Live the moment we have succeeded then

move on as there is always room for

improvement. Treat failure as our

propelling force.

There is no final success and there

is no final satisfaction. Every success

gives us satisfaction, but satisfaction level

is different for different kind of success.

Successful LIFE and Satisfied LIFE

Er. K.Thomas

Maramon.

Æ
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As long as we live we have desires, so feel

unsatisfied. There is a belief that desires

spout in an individual even before birth.

Hindu dharma says the object of birth is

to work out its karma for liberation, ie,the

desire to put an end to rebirth. Satisfac-

tion means no further desire. Without de-

sire is there any meaning in life? Not be-

ing satisfied is the very nature of desire.

Ability to

identify our personal strengths and

limitations make us unique, happy and

satisfied. Every one wants to have a

contented life. However the joy of

contentment is often marred by our

endless desires. There is no pay cheque

that can equal the feeling of contentment

that comes from, being the person we

meant to be. Materialism is the biggest

hindrance towards satisfaction. Realising

our self is the most essential part of

keeping us happy and peaceful.

Everybody want to score on

others. Maybe for survival. This instinct is

true for all living beings. We are trained

from childhood like that. Success gives us

pleasure, not happiness. Pleasure is

taking,

Happiness is giving. Pleasure is

achieved by success and its benefits.

"Posession of material richness without

inner peace is like dying of thirst while

bathing in lake " Paramahamsan.

Happiness is sharing of our blessings with

others. God put us where we grow best,

enjoy life in every situation. It is thankful

people who are happy. There are so much

in life to be grateful for. Better than

saying thank you, we have to mean it,

more better is to live it.

People who lived satisfied life are

better equipped to deal with curves that

life put in their paths. Be honest in

everything. Only we know what makes us

happy. Walk our path without fear of

judgment of others. Our conscience should

be the softer pillow to rest our heads at

night.

¯

am\h\h\s∂mcp ]qXn h∂p

am[hs\ t]m¬ Bhpsa∂p

am\kw A¿∏n®mtamZn®p

am{X t\cam ]q¶mh\Øn¬

\maam{Xamw CltemIhmkØn¬

t\ca{Xbpw \o kvacn°pI am\kØn¬

am\htkh Xm≥ am[htkh

am[h\pw am\h\pw \oXm≥ am\hm!

atljv Sn.

Aknkv‰‚v F©n\ob¿

am\htkh
IhnX
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Er. A\ojv {^m≥knkv
AknÃ‚ vF©n\ob¿

sk∏nb : Hcp kv^SnIkz]v\w t]mse
                                                            (XpS¿®)

Æ

""Atøm \ΩpsS hnPbm\µ≥ k¿

acn®p.''

samss_en¬ tXm≠ns°m≠ncn°p∂Xn

\nSbn¬ jmlnZv s]s´∂v sR´temsS

]d™p. (XpS¿®)

Ahs‚  samss_ens‚  NXpc°fØn¬
C∂esØ JZ¿[mcnbpsS Nn{Xw Rm≥
I≠p. 's]mtfmWnbw' AXns‚ ]Wn
hrØn°p sNbvXncn°p∂p. Fs‚ a\ n¬
B aqIX \nd™ IÆpIƒ ho≠pw
sXfn™p. F\n°v AkzÿX tXm∂n.

""F¥v ]‰nbXm..'' ASpØ Ãmfnse
]ø≥  tNmZn®p.

""lm¿´‰m°v .'' Fs‚ a\ nse DØcw
samss_ense hm¿Ø hmbn®v jmlnZv
Dds° hnfn®p ]d™p.

""tlm..ASpØ a{¥nbmIpsas∂ms°
tI´ I£nbm.. a\pjys‚ Imcyw C{Xtb
bp≈p. Bbp v ssZhØns‚ Iønem..'' at‰
]ø≥  XXz⁄m\w hnfºn. F\n°Xp
tI´v Nncnh∂p.

Cu kwkmcsam∂pw {i≤n°msX
Ahft∏mgpw ]pkvXIw XncbpIbmWv.

""sk∏nb..'' Fs‚ hnfn tI´hƒ
Xncn™p t\m°n.

""Aßns\sbmcp _p°nhnSn√. Xs∂
bnhnsS hcpØm≥ Rms\mcp \ºcnd°n
bXm.'' Rm≥ sas√∏d™p.

tZjyw AhfpsS \mknIØpºnencp

∂p Nph∂p. aq°pØn Xnfßp∂Xv I≠
t∏mƒ ckw tXm∂n; ]ns∂ `bhpw. tπt‰m
bpsS hcnIƒ Hm¿Ωn®p.

'Hcp LmXI≥t]mepw ̀ b°p∂ hnjw
H∂p am{Xtabp≈q Cu {]]©Øn¬....
{]Wbw'.

XSnbeamcIfn¬ ASp°nb ]pkvXI
ßƒ. P\me°∏pdØv amt¶mÃn≥ acß
fpsS \ng¬.

""sk∏nb Hcp h√mØ \ndamWv. Bcm
Cßs\sbmcp t]cn´Xv ?'' Rm≥ tNmZn®p.

"sk∏nb s]t{Um]cmtam' F∂
]pkvXIw hmbn°pIbmWhƒ. adp]Sn
sbm∂pw ]d™n√.

""Ct∏mgpw tZjyw amdnbn√t√.. B
]pkvXIw Rm≥ Xcmw. . '' HSphn¬
Rm\ßs\ ]d™p. Ahƒ Xebpb¿Øn
Fs∂ t\m°n.

""Ft∏mgpsas∂∏‰n°m≥ Ignbn√.''
Ahƒ ]d™p.

""t\m. ]‰n°m\√.'' Rm≥ Nncn®p.
AeamcIƒ°nSbn¬ Rßƒ am{Xta

bp≈q. ]pkvXIßƒ km£nIƒ. ]pkvXI
ßƒ°v Poh\ps≠¶nepw Ah tImSXn
apdnbn¬ km£n ]dbm≥ hcn√t√m.

Z¬lnbnse t]cptI´ h°oens\
Rm≥ \ni–\m°nbXv CXpt]msemcp
sse{_dnbn¬ h®mbncp∂p. cmhnse ]Øp
aWn°v h°o¬ sske‚mbn. sshIpt∂cw
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A©p aWn°v sset{_dnb≥ {][m\
hmXn¬ ASbv°p∂Xn\v ap≥]v BfpIƒ
hmbn°ms\SpØv taiIfn¬ h® ]pkvXI
ßƒ ho≠pw AeamcIfn¬ hbv°pw.
Aßns\ \S°p∂Xn\nSbnemWv h°o¬
Hcp ]pkvXIØns‚ apIfn¬ Xeh®pd
ßp∂Xv sset{_dnb≥ I≠Xv. Abmƒ
h°oens\ X´nhnfn®p.

]t£....F¥v sNøm≥ ?.. Abmƒ
DW¿∂n√. cmhnse ]Øp aWn apX¬
sshIpt∂cw A©p hsc h°oens‚ PUw
sse{_dnbn¬ ImØncp∂p.  Ct∏mƒ
hmb\imeIfn¬ kµ¿iI¿ IpdhmWv.
hmb\bpw acWw t\cnSp∂p.

sk∏nb Xebpb¿Øn ]pdtØ°v
t\m°n. F\n°htfmSv-- Cu IYIsfm∂pw
]dbm≥ Ignbn√t√m Ft∂m¿Øv k¶Sw
h∂p. Aeamcbnse ]pkvXIßƒ Fs∂
Ifnbm°p∂Xpt]mse..

Ahƒ slb¿_m≥Uv Ducn apSn
tImXn h®p. Fs∂ tZjytØmsS t\m°n.

""icn°pw Aßns\sbmcp _p°p≠v.
]t£ AsXs‚  IønemWv.... t\mSvkv
sabnUv ss_ ao '

"icn°pw ?''
""AsX. Hcp Nph∂ Ubdnbn¬ Rm≥

Ipdn®n´h.. aebmfØnse ]gb kmlnXy
IrXnIfnse hntZi kzm[o\w..''

s]s´∂v sk∏nb NmSnsbgpt∂‰p.
""AXpXs∂bmWv Fs‚  KthjW

hnjbhpw. AtXmbn\n NpΩm \pW ]dbp
hmtWm? Sp C{ºkv  ao ?''

Ahƒ Aºct∏msS tNmZn®p.
""t\m...Cs∏mØs∂ t\m°v..' s]t{Um

]cmtam' aebmfØnte°v hnh¿Ø\w
sNbvXXv hnemkn\nbmWv. hnemkn\n
bpsS AXn\ptijap≈ IrXnIfn¬

']cmtam' bpsS C^Iv‰v h∂n´pt≠msb∂v
Rm≥ ]cntim[n®n´p≠v..''

Hcp \n mc Imcyw ]dbptºmse Rm≥
Nncn®psIm≠v ]d™p.

Ahƒ NmSnsbgpt∂‰p h∂v Fs‚
IgpØn¬ Np‰n∏nSn®p.

""F\n°Xv thWw. Xcnt√..''
AhfpsS NqS v \nizmkw Fs‚

apJØp X´n. kzn‰vk¿e≥Unse Hcp
Nph∂ Syqen]v ]mSØn\p \Sphnse
ØnbXp t]mse. Ahƒ°nt∏m thW
sa¶n¬ Fs∂ aq∂p coXnbn¬ sIm√mw.
Rm≥ Xf¿∂p. s]s´∂hƒ AI∂p amdn.

""tkmdn..'' Ahƒ NΩtemsS ]d™p.
""C‰v--kv Bƒssd‰v..''
""icn°pw bq lmhv Zm‰v _p°v ?''
""sbkv.''
""F\n°v Xcptam ?'' Ahƒ tNmZn®p.
""]Icsa¥p Xcpw ?'' Rm≥ IpkrXn

tbmsS tNmZn®p.
""BZyw Xcptam C√tbm... ]dbq..''

Ahƒ hmin ]nSn®p.
"'Xcmw.''
""t{]mankv ?'' Ahƒ sIm®pIp´nsb

t]mse sIm©n.
""t{]mankv.''
s]s´∂v Btcm \S∂phcp∂ kzcw

tI´p.
""CXv sse{_dnbmWv. kwkmcn°

Wsa¶n¬ \nßƒ ]pdØpt]mIWw.''
{][m\ sses{_dnb≥ Rßsf imkn®p.

""\ap°v t]mImw.'' Ahƒ tZjy
tØmsS ]d™p.

Ahƒ Fs∂bpw Iq´n AhnsS
\n∂ndßn.

""\n\°v sk∏nb F∂v t]scßn
s\bm h∂Xv ?''



39

""Fs‚  A—\v Un{]j\p≠mbncp∂p.
sk∏nb F∂ \ndw hnjmZw Ipdbv°psa∂v
A—t\mSmtcm ]d™p. Aßns\ apdn
Iƒ°v A—≥ B \ndw ]qin. F√mØnepw
B \ndw.. Rm≥ P\n®t∏mƒ A—≥ B
t]cn´p. sk∏nb F∂v hnfn°ptºmƒ
A—\v BizmkamIpambncp∂p. H∂v
hnfn°q..''

""sk∏nbm..''
""Bizmkapt≠m ?''
Rm\Xn\p adp]Sn ]d™n√. ]Icw

Ahsf sas√ Npw_n®p. Hcp Pa¥n∏mS
Øn\p \Sphnembncp∂p RMfpsS Im¿.
Ahƒ shfnbnte°v ssI Nq≠n.

Zqsc BImiØv, "hn' BIrXnbn¬
]d∂p adbp∂ ]£nIƒ.

""AXv H≥]sXÆw D≠v.'' Rm≥
]d™p.

""Fßns\bdnbmw.?'' Ahsfs‚
s\©nte°v Nm™ncp∂p tNmZn®p. Pa¥n
bpsS a™°Sen\p apIfn¬ Nph∂
XpºnIƒ ]d°p∂p.

""NpΩmsXbncn°ptºmƒ FÆn
t\m°pw .''

"NpΩmbncn°ptºmƒ thsdsbs¥m
s° sNøpw ?'' Ahsfs‚  XmSnbn¬ \p≈n
Xami t]mse tNmZn®p.

B \nanjw Ahkm\n°mXncps∂
¶n¬, Rm≥ as‰mcmƒ Bbncps∂¶n¬...
Rm≥ shdpsX Bin®p. PohnXØns‚
DuSp hgnIƒ°nSbn¬ hgnsX‰n Rms\mcp
]qt¥m´ØnemWv h∂p IbdnbXv. Rm≥
t]mtI≠Xv Hcp acp`qanbnte°mWv.
Rm\nhnsS F¥mWv sNøp∂Xv ..?

""Nne s]m´ XnbdnIƒ {]qhv sNøm
\p≈ {iaßƒ ...''Rm≥ ]d™p.

Ahƒ \nh¿∂ncp∂p. Fs‚  IÆn

te°v kq£n®p t\m°n.
""F∂v h®m¬..''
""GtXm ]pkvXIØn¬ Rm≥ hmbn

®n´p≠v. acWw ImØncn°p∂ a\pjysc
I\Ø GIm¥X hebw sNøpsa∂v.
tcmKnIfpw acWmk∂cmb hr≤cpw.
Ah¿°v H∂pw kt¥mjw \¬IpIbn√.
sIm®pIp´nIfpsS sIm©¬ t]mepahsc
kv]¿in°n√...GXp ]pkvXIØnemWv
Rm\Xv hmbn®sX∂v Hm¿°p∂n√.. ]t£
AXv tcmKnIƒ°v am{Xa√, A√mØ
h¿°pw _m[IamWv. AXmsWs‚  Is≠
Ø¬..''

""A√mØhsc∂p h®m¬..?''
""BfllXy sNøm≥ \n›bn®h¿,

BcpsStbm ssIIfm¬ sIm√s∏Sm≥
t]mIp∂h¿.. AhcpsS IÆn¬ Hcp
aqIXbp≠mhpw. Bcmepw Xncn®dnbs∏
SmØ aqIX..''

Ahsfs‚  hm s]mØn. aSnbn¬
InS∂ Nph∂ Ubdn \nh¿Øn.

""sk∏nb, ]t£ Rms\mcp Imcyw
{i≤n®p. \o hmbn°ptºmƒ \ns‚
a\ nhnsSb√.''

""Rms\mcp IYsbgpXm\p≈ {iaØn
emWv.'' Ahƒ Ubdn am‰nh®n´v ]d™p.

""IYtbm..? \ns‚ KthjWw \ncq]
Whpambn _‘s∏´Xt√... Cu KthjWw
Ignbptºmƒ aebmfØnse ASpØ
eoemhXn So®¿ \obmbn amdnt√..'' Rm≥
Ifnbm°n. ]t£ Ahƒ KuchØnem
bncp∂p.

""C√. F\ns°mcp IY FgpXWw. Sp
{]qhv ssa sk¬^v. icn°p≈ B£≥
FgpØnemWv. icnbt√? \ncq]I¿, t]mÃv-
-tam¿´w sNøp∂ tUmŒsdt∏msebt√..
At√ th≠ B D]a icnb√. sIme
]mXIw \SØnb {]XnIsf ]nSn°m≥

Æ
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\S°p∂ t]meokpImsct∏mse..bYm¿∞
B£≥ sIme]mXIamWv. A{X {Xn√nwKv
A√ In√sd ]nSn°p∂Xv--.''

""In√nwKv A{X {Xn√nwKv H∂pa√.'' AXv
]dbptºmƒ Fs‚ H®bS™ncp∂p.

""AsXs¥¶nepamIs´..BIvNzen
Rm≥ Aßns\mcp IYbm FgpXp∂Xv--..
]t£ B In√nwKv ]m¿´v  am{Xw FgpXm≥
Ignbp∂n√.'' Ahƒ \ncmitbmsS ]d™p.

""F¥m sk∏nbbpsS IYbpsS tπm v́?''
""HcΩ, A—≥, tamƒ.,, tZ B¿ shcn

dn®v. Cu A—s\mcp Cc´°pg¬ l≠nwKv-
tXm°p≠v. Cu Ip´nbpsS Sot\Pn¬, Hcp
Znhkw tXm°v XpS®psIm≠ncns°
AdnbmsX shSns]m´n A—≥ acn°p∂p.
AsXmcp A]IS acWamsW∂v AΩ
tamsf hnizkn∏n°p∂p. Ah¿ ]nt∂bpw
hnhmlw Ign°p∂p. ]t£ AsXmcp
sIme]mXIambncp∂psh∂v hfcptºmƒ
Ip´n a\ nem°p∂p. ]gb ImapIs\
hnhmlw Ign°m\mbn AΩ KqVambn
\SØnb Ip‰IrXyw. Ct∏mƒ c≠m\®\p
tamtfmSv AcpXmsØmcp Xmev]cyaps≠
∂dn™tXmsS AΩbpw c≠m\®vO\pw
XΩn¬  hg°mWv. AXmbXv aqhcpw
]ckv]cw ISpØ hntZzjw  ]pe¿Øp∂p...
Chcn¬ Bcv thWsa¶nepw ]ckv]cw
sIm√mw...]t£ Fßns\ sIm√pw ?.''

""hnizkn°m≥ Ignbp∂n√. kv{XoIƒ
Aßns\sbms° sNøptam ?''

""\nßƒ°dnbn√. s]Æv Hcp kv^SnI
]pjv]w t]msebmWv. ]pdta Hcp ]qhv.
AIØp aq¿®tbdnb Nn√v. AXpsIm≠v
lrZbw apdn™m¬ acWw \n›bw.''

""\ap°v _o®nte°v  t]mImw.'' Rm≥
]d™p.

Pa¥n∏mSßƒ°v apIfn¬ BImiw
sNºgp°m \ndw ]q≠p. k‘ybmhp∂p.

samss_en¬ _o]v i–w tI´p. Hcp
ktµiw. AsXmcp ap∂dnbn∏mWv. Gs‰
SpØ tPmen thKw sNbvXp Xo¿°Wsa∂
ap∂dnbn∏v.

""B kvXo aIsf sIm√m≥ km[yX
bp≠v. ]t£ Aßns\ IY F≥Uv sNøm≥
F\n°n„an√. ]Icw B kv{Xosb
sIm√m≥ Hcp am¿Kw ]dbq.. Cu IYbv°v
tbmPn® Hcp am¿Kw thWw. ]s£ B
\mbnIbmb s]¨Ip´n c£s∏SpIbpw
thWw..'' Ahƒ hnSm≥ `mhan√.

""sk∏nb Ct∏mƒ∏d™ kwKXn
Xs∂ D]tbmKn°pI. Hcp kv^SnI
^vfh¿shbvkv sIm≠v aIsfs°m≠v
AΩbpsS sN∂nbneSn°pI. hg°n\nS
bn¬ AdnbmsX kw`hn®XmsW∂v
]d™m¬ aXn. kz¥w aIfmbXpsIm≠v
\nbaØns‚ IÆn¬ \n∂v c£s∏Sm≥
AXv [mcmfw.''

Rm≥ Hgp°≥ a´n¬ ]d™p.
_p≤nbpw lrZbhpw XΩnep≈ G‰pap´
en¬ icocw Xfcp∂p.

_o®n\cnInse sXcphn¬ Ahƒ
h≠n \n¿Øn®p.  "Cs∏m hcm'sa∂v
]d™p Ahƒ ]pdtØ°v t]mb t\cw
t\m°n Rm≥ ASpØ ISbn¬ \n∂v c≠p
Pyqkv-- hmßn. H∂n¬ hnjw tN¿Øp.

Aev]w Ign™t∏mƒ Ahƒ XncnsI
h∂p.

""CsXmcp Kn^v‰mWv. Fs‚ hI..''
Ahsfmcp ]m°‰v Fs‚ t\¿°v \o´n.

A¬∏aIse ]mds°´pIƒ°v apIfn¬
XncIƒ B¿Øebv°p∂Xv Rm≥ I≠p.

""icn°pw \nßsfs∂ kvt\ln°p
∂pt≠m.. AtXm \Kcßfn¬ \n∂v \Kc
ßfnte°v ]d°p∂ Hcp CSØmhftam ?''
Ahƒ tNmZn®p.

Æ
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Rm\Xn\p adp]Sn ]dbmsX Ahsf
t\m°pI am{Xw sNbvXp. Ahfpw AXn\p
adp]Sn B{Kln°p∂ns√∂v tXm∂n. Fs‚
IgpØn¬ Icßƒ Np‰n Ahsf s∂
Aa¿Øn Npw_n®p.

""Fs‚ IÆn¬ \nßƒ ]d™ aqIX
bpt≠m ?'' PyqskSpØp kn∏v sNøm≥
XpSßp∂Xn\nSbn¬ Ahƒ tNmZn®p.

s]s´∂v Rm≥ B Pyqkv-- X´nam‰n
hens®dn™p.

""AXv sIm≈n√.'' Rm≥ ]d™p.
Ahƒ s]m´n®ncn®p.
""am[hn°p´n AXpw ]d™n´pt≠m ?''
""F¥v ?''
""Pyqkv-- sIm≈ns√∂v ...?''
Rm≥ a\ nemImsX Ahsf t\m°n.
""acn°m≥ XpSßp∂hsc GIm¥X

hebw sNøpsa∂ \nßfpsS Xnbdn BZyw
]d™Xv am[hn°p´nbm....C≥ tl¿ _p°v
'Fs‚d IY'..''  Ahƒ Nncn®p.

A∂v cm{Xn F\n°pdßm≥ Ign™n√.
Fs‚ h¿°n\nSbn¬ BZyamWv Rm\n
ßs\sbm∂p A`napJoIcn°p∂Xv.

]pe¿s® ho≠pw samss_¬ ktµi
saØn. B h¿°v Iym≥k¬ sNbvXn
cn°p∂p. AXv A]q¿hamWv. H∂pIn¬
tIm{≠mIv‰ v G¬∏n®h¿ ]n∑mdWw.
As√¶n¬ Ccsb a‰msc¶nepw sIm√Ww.

a\ nent∏mƒ BizmkamtWm
AtXm iq\yXbmtWm ?

Sn.hn Hm¨ sNbvXp.
""hm°v X¿°Øn\nSbn¬ aIƒ

AΩsb •mkv {]XnasIm≠v {]lcn®p.
inc n\p kmcambn ]cpt°‰ AΩ kw`h
ÿeØv h®v Xs∂ acn®p.. aIsf t]meokv
AdÃv sNbvXp. GXm\pw Znhkßƒ°v
ap≥]v  acn® ]m¿´n t\Xmhv hnPbm\µv--

acn® kv{XobpsS c≠mw `¿ØmhmWv.
hnPbm\µpw Cu IpSpw_hpambn Ipd®p
\mfmbn AI¬®bnembncp∂p.''

t]meokvPo∏nte°v Ibdp∂ sk∏nb..
Ahƒ [cn®ncn°p∂Xv AhfpsS

t]cns‚ \ndap≈ hkv{XamWv--. Po∏n¬
Ibdp∂Xn\p ap≥]v Ahƒ Iymadbnte°v
t\m°n. Ahsfs∂bmWv t\m°p∂Xv.
AhfpsS Np≠nsemcp I≈®ncn an∂ntbm?

hnPbm\µns‚ acWhm¿Ø tI´n´pw
sk∏nbbpsS apJØv Hcp ̀ mht`Zhpap≠m
Im™Xv Rmt\m¿Øp.

Xo¿Øpw kwLSnXamb Hcp kwhn
[m\ØnemWv Rm≥ {]h¿Øn°p∂Xv.
at‰Xp _nkn\ nsebpw t]mse ss{]h
knbmWv Cu h¿°nse G‰hpw henb
aqeyw. B¿°pth≠nbmWv, F¥n\p th≠n
bmWv Hcmsf sIm√p∂sX∂v LmXI≥
Adnbmdn√. Adnbm≥{ian°mdn√.

hnPbm\µns\ h[n°m≥ {ian®Xv--
sk∏nbbmtWm ?

AtXm AhfpsS AΩtbm ?
Ahsf h[n°m≥ {ian®Xpw Ah¿

Xs∂bmtWm ?
Fs‚ a\ nent∏mƒ AØcw A¿∞

an√mØ tNmZyßƒ H∂pan√. ]Icw
DØcw Is≠Øm≥ thsd tNmZyßfp≠m
bncp∂p.

sk∏nbsb \ni–bm°m≥ F\n
°∂v Ignbm™Xv F¥v sIm≠mWv ?

AhfpsS IÆn¬ acWaSpØhcpsS
aqIX ImWm™Xv sImt≠m ?

AtXm AXn\p ]Icw I≠ {]Wb
Øns‚ Xnf°w sImt≠m ?

Xte∂hƒ F\n°p X∂ kΩm\w
Xpd∂pt\m°n.

AsXmcp kv^SnI ]pjv]ambncp∂p.
(Ahkm\n®p)

¯
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2000MW Pugalur - Thrissur HVDC Station

An Overview

It is the first HVDC system in the country which is a combination of 320kV HVDC

OH line and 320kV HVDC UG Cable with a transition station. The Southern Region of

the country was facing power deficit mainly due to (i) delay/deferment of anticipated

generation projects and (ii) due to non-availability of gas for existing gas projects in

Southern Region (SR). In view of large deficit and requirement of transmission system

to meet future requirements, the implementation of HVDC link has been proposed

from Raigarh to Pugalur with a capacity of 6000 MW. The RaigarhPugalur 6000 MW

HVDC system is transmitted through +800kV HVDC line and this has been completed

and energized during May 2020. Also establishment of VSC (Voltage Source

Converter) based 2000 MW HVDC link between Pugalur and North Thrissur(Kerala)

is proposed in the scheme. HVDC with its control features shall provide flexibility

during operation and help in controlling the power flow on 400kV/220kV parallel

AC lines and provide damping as and when need arises. The execution of the project

is done by the Power Grid Corporation of India Ltd.

With the arrival of 2000 MW from Pugalur, the import capacity of Kerala will be

around 4800 MW. The total power capacity of Kerala will be around 6200 MW. The

average demand of power in the state is around 4000 MW. Æ

Er. George Mathew

Former General Secretary, KSEBEA.
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 Pugalur- Thrissur 2000 MW VSC based HVDC System would help in direct

supply of 2000MW exclusive to Kerala, relieving the tie lines. Delivering reliable

electricity to energy demand centres is a top priority for the government to support the

state's impressive growth momentum. It is India's first HVDC link featuring state-of-

the art VSC technology. This transmission link is to support Government's Vision of

24x7 power for all. This will cater the future power supply demand of Kerala.

The Pugalur-Thrissur HVDC system, costing Rs. 5070 crore, is part of the

Raigarh- Pugalur-Thrissur 6000MW HVDC system and enables transfer of 2000MW to

Kerala through the HVDC station at Thrissur. The state-of-the-art Voltage Source

Convertor (VSC) Technology has been brought to India for the first time by POWERGRID

through this project. The VSC technology significantly reduces land requirement com-

pared to conventional HVDC systems and is particularly suitable for Kerala, where

land is scarce. It also facilitates development of smart grid and improves system

resilience under various operating conditions. A unique feature of this project is the

combination of overhead line and underground conductor for transmission of power,

POWERGRID optimised the right of way requirement through innovative tower

design and use of cable.

Major HVDC equipments like interface transformers and IGBT-based power

convertors, AC equipments such as Gas Insulated Sub-station, switchgear, controls

and relay panels have been supplied by factories in India, thereby giving a major boost

to the Prime Minister’s Make in India Programme. A significant part of the design,

engineering, testing and commissioning for the first- time VSC project has been done in

India, aligned to the Prime Minister’s of Aatmanirbhar Bharat.

The 800kV Raigarh- Pugalur project shall be built as three separate schemes such

as Raigarh-Pugalur 6000MW HVDC system , AC system strengthening at Pugalur end

and Pugalur Thrissur 2000MW VSC based HVDC system. Following are the

components of the project.

Transmission Lines

1. VSC based 2000MW HVDC link between Pugalur and North Thrissur.

a) 320kV HVDC Over Head line – 138.40 km ( Kerala portion-63.7km)

b) 320kV Under Ground Cable - 27.30 km ( 4x27.30 circuit km)

2. LILO of North Thrissur-Kochi 400kV (Quad D/C) line at North Thrissur HVDC

station – 1 km
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Substations

1. +320kV, 2000MW VSC based HVDC terminal at Pugalur.

2. +320kV, 2000MW VSC based HVDC terminal at North Thrissur

3. 4 Nos of 400kV line bays at North Thrissur HVDC station for terminating LILO

of North Thrissur- Cochin 400kV (Quad) D/C line.

4. 1 No. 400kV GIS and 1 No.220 kV GIS at North Thrissur HVDC station.

5. 2x315MVA 400/220/33kV 3Ph Auto Transformer along with its associated 2Nos

of ICT bays at North Thrissur HVDC station.

6. 2Nos of additional 220kV line bays (GIS) at North Thrissur for implementation of

220kV feeder of Kerala.

 The overhead line section of ±320kV HVDC line link between Pugalur in Tamilnadu

& Thrissur in Kerala is crossing Kerala State at Ozhalapathy in Palakkad District over

a length of 74.7km (Total line length-165.7 km having 404 towers). 183 towers are

erected in Kerala portion of the line for a line length of 63.7km up to Vadakkancherry

transition station. The conductor used is Lapwing type(ACSR – 45/7) having a current

carrying capacity of 1354 Amps. From Vadakkancherry transition station, the line is

continued through UGC (Under Ground Cable) up to Thrissur HVDC Station, using

the NH-544 utility space available & allocated by NHAI. 400kV LoopOut

arrangement from HVDC station will facilitate evacuation of power to State Grid.

The work of OH line portion is entrusted with L & T Ltd. and the work of Substa-

tion, UG cable etc are deals with Siemens-Sumitomo Electric Industries. The work was

awarded on 22.03.2017 and was scheduled to complete by 01.04.2020. But due to

strong protest from the land owners and local people, the work was held up at various

locations and the survey work couldn’t start at some areas. Considering the impor-

tance and necessity of the project, the Govt. of Kerala conducted several meetings/

discussions with the Higher officials of Power & Revenue departments, District

Collectors of Palakkad & Thrissur, PGCIL, KSEBL etc. and decided to proceed the

work by implementing the Special Compensation Package supported by PGCIL, KSEBL/

GOK in the specified proportion same as adopted for Edamon-Kochi 400kV line. The

laying of HVDC underground cable has faced many hurdles and has been completed

without any delay due to the intervention of the State Government.

The two main 220kV outgoing feeders from the North Thrissur station towards

Northern region are 220kV Nallalam and 220kV Areacode feeders which helps in

strengthening the Transmission networks throughout the state.

¯
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Tech Quiz - 2021
The Electrical Engineering Association of Mar Athanasius College of Engineering in
collaboration with the KSEB Engineers’ Association, CEEBA and Muvattipuzha Unit
organised an online quiz competition on 5th February 2021 in  memory of Prof. late
Smt. Bindu M Varghese for  B.Tech Electrical and Electronics Engineering students of
APJ Abdul Kalam Technological University (KTU). Students from over 35 colleges
accross kerala registered for the event.

First Prize

Sreenath B.

M A College Of Engineering

Kothamangalam (MAC)

Second Prize

Allen Paul Antony

Adi Shankara Institute of

Engineering Technology (ASI)

Third  Prize

Devika M.V.

M A College Of Engineering

Kothamangalam (MAC)

\µn\n°p´n

sI.]n. tKm]meIrjvW≥

sU]yq´n No^v F©n\ob¿ (dn´.)

Adnbptam \nßsf≥ \µn\n°p´nsb
lrZbw Ih¿s∂msc≥ kpµcn°p´nsb
AbeØpho´nse Xmak°mcnbmbv
HcpZn\w h∂hƒ, hiy kuµcyØn≥
\ndIpSambhƒ, Imew Ignbth
heXpIm¬ hs®s‚ AΩX≥ ssI]nSn˛
®XntamZtamsSsb≥ kJnbmbn h∂hƒ
Hcpan®p hmsWmcm kwh’cßfn¬
Ccp lrZbßfpsam∂mbn tN¿∂psIm˛
≠cpa°nSmßƒ X∂Ωbmbv, hoSns‚
\nehnf°mbn {]Imiw ]cØntbmƒ
""{]nbs\ ]ncn™ncn°m≥ F\n°mhn√''
]Xnhmbn \o ]d™oSp∂ hm°pIƒ
lrZbØnt\sd Ipfn¿a ]Icphm≥
sNmcnbp∂ hm°pIƒ anYybmbv Xo¿∂pthm?
hn[nI¿Ømhn{Xta¬ {Iqct\m? F∂n¬\n˛
∂nhsf Ih¿s∂SpØ‘ImcØns‚
\Sphntes°s∂ hens®dn™oSptºmƒ
lrZbw XIcp∂Xdnbp∂Xns√ \o?
Chƒ sNbvX Ip‰sat¥mXphm\mIptam?

]Xn`‡, a°ƒ°v {]nbamXmhmbncp˛
∂ebØpIm¿°pw {]nb¶cnbmbhƒ
AXntesd F≥ hewIømbncp∂hƒ
NndI‰pt]mbn Rm≥, hn[nhnlnXan{Xta˛
eXn{Iqc `mhØnset∑¬ ]Xn°phm≥
ITn\ {]h¿ØnIƒ F¥p Rm≥ sNbvsX∂p
]dbphm\mIptam? hn[nI¿Ømht√ \o !

¯

Cu IhnX FgpXn HcpamkØn\ptijw
30˛11-˛2020 ¬ Fs‚ {]nb]Xv\n
F≥.Ipamcn (h’) Fs∂ ]ncn™p
kz¿§Ønte°v s]mbvIf™p.)

IhnX
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