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The present pandemic has changed
the entire scenario. Association was not
able to conduct our Annual meeting last
year since the lockdowns, shutdowns and
fear of spread of disease was raging
throughout the year. However, we
maintained the fraternity feeling through
our online meetings and introducing
innovative discussions and webinars.

Association has always been in the
forefront of serving our organization
KSEBL, even at the expense of its own
survival. At times this has created conflicts
among members, and many have left the
membership of the Association due to such
reasons and/or various other selfish
reasons.

Most of those who have left the
Association have privately regretted for
leaving the bunch and are longing for the
fraternity and camaraderie feeling
prevalent in our Association. Most of them
who have left as part of emotional
decisions at that point of time has
expressed their willingness to be back into
the fold. Engineers coming back to their
own home creates a feeling of happiness
and satisfaction.

The baton of the Association is
moving into the hands of young Engineers
going forward. Disruptive Changes need
disruptive and innovative thinking. It is
heartening to see a bunch of young
Engineers taking the lead to conduct the
Annual General Body meeting in an
innovative way this year. The enthusiasm
displayed is commendable. This
contagious enthusiasm to do activities for
the fraternity should be channelized to
induct new young Engineers to our fold.
We as an Association has never been
forcefully asking Engineers to join our
fraternity. We rather attract the young

Engineers highlighting our activities and
professional ethics. However, of late due
to compulsive tactics deployed by
associations, with political backing, right
from the time of issuing PSC advise memos
to the transfer postings it seems that
Association should also aggressively
campaign for membership. Every Engineer
who joins as Assistant Engineer shall be
made aware of our Association activities
and shall be brought into the power
engineer fraternity. They should be made
to feel that it is their privilege to join this
prestigious gathering and they shall be
made proud of the feeling by handholding
them.

The senior members must proactively
think and change a lot in the present
scenario. As KSEBL is entering a
disruptive change, we as an Association
needs to be more bonded than before. We
must develop a broader mindset and
welcome those who are ready to join back
our fraternity and shall be more
forthcoming in explaining to youngsters
the virtues of joining our Association.
KSEBL needs our expert advices,
directions, and innovative thinking. Many
in KSEBL are looking at our Association
to provide innovative ideas in these
turbulent times. KSEB Engineers’
Association exhorts all young Engineers
to join under our flag and help build a
new innovative and vibrant KSEBL. Let
youngsters come into the forefront of the
Association and carryon the legacy. Let
us reunite and strive hard for a strong
KSEBL. KSEB Engineers’ Association on
the eve of our sixty eighth Annual
General Body meeting whole heartedly
welcome the home coming of power
engineers to be part of the legacy. Together
we can…

¯
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If you are interested in furthering your

career, KSEB Engineers’ Association is a

good start. We are a synergistic group,

meaning that the effect of a collection of

people is greater than just one person. We

are Professional in our approaches, words

and deeds. The KSEBEA is a professional

body of power engineers and always

strives to impart professional excellence

amongst its members through all possible

means.

 So, how exactly can becoming part

of this synergistic group help further your

career goals? Here are some benefits of

joining KSEB Engineers’ Association.

Mentoring: Mentoring is a keystone of

KSEB Engineers’ Association when it

comes to working with younger members.

It will help you get advice from someone

much more experienced in the field and

share your thoughts.

Professional Development: KSEB

Engineers’ Association offer professional

development via courses, workshops,

publications, and information on our

website shared only with members. We

Discover the Benefits of Joining
 KSEB Engineers’ Association

Æ

tIcf tÃ‰v CeIv{Snkn‰n t_m¿Uv enan‰Uns‚
{Sm≥kvanj≥ & knÃw Hm∏tdj≥ hn`mKw
UbdIvSdmbn \nbanX\mb, sI.Fkv.C._n.

F©n\otbgvkv Atkmkntbjs‚ kPohAwKw
Er. cmP≥ tPmk^n\v BiwkIƒ.

tIcf tÃ‰v CeIv{Snkn‰n t_m¿Uv enan‰Uns‚
Unkv{Sn_yqj≥ & sF.‰n. hn`mKw

UbdIvSdmbn \nbanX\mb
Er. cmPvIpam¿ F v. \v BiwkIƒ.
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also try to keep members up to date on

industry trends and how to deal with
them. We support our members in research
and development in the Electrical and
allied engineering field.

Networking: Our Annual General
Body meetings, Unit Meetings and
National level seminars will give you an
opportunity for you to mix and mingle
with others in your field in both
professional and leisure settings.

Conferences:  Provide opportunity to
hear from keynote speakers in the
industry the trends    in the field.

Industry standards: Provide informa-
tion about continuing education
opportunities and new certifications and
through our publications you are keeping
informed about new statistics and best
practices in the field.

Codes of ethics: It’s vital to understand
these codes in order to know what
is considered best practice and what
is accepted in the industry. This will
help to increase the credibility and
trustworthiness as a practitioner in a field.

Updates on policies: It’s amazing how
much one piece of legislation can impact
a profession. We are devoted to updating
members about these changes. We also
advocate for the profession and notify
members about how to prepare for any
change.

Broaden your knowledge: We  will
provide an enormous amount of access to
resource information such as: case
studies, articles, white papers and books
written by experts in your field or area of
interest.

Welfare of Members: Apart from
 imbibing professional excellence, the
association looks after the service related
matters and welfare matters of the
members in service and also closely
follows up the pension related service
matters of retired members. The
Association is operating a Benevolent
Fund since 1977 for the benefit of the
family of those unfortunate members who
expire while in service. Provides Medical
assistance to members who are faced with
critical illness.

Social Services & charity activities:
The KSEBEA help you to involve in
charity activities like providing free
electrification of houses of the poorest of
the poor, providing free educational kits
to children belonging to socially and
financially backward community,
providing free medical aid etc. The
KSEBEA also conducts awareness
programmes on topics like energy
conservation, electrical safety etc. among
school children.

So we welcome  you  network in your
professional community, gain access to
current events in your career area, or just
have some fun while meeting new people,
joining KSEB Engineers’ Association is a

step in the right direction! ¯

Condolences &
prayers for the
 departed soul.“

Jabbar Sir, Retd. Deputy Chief Engineer, KSEB
and  former Joint Secretary, KSEBEA.
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Engineers’ Day 2021: It is celebrated on
September 15 in India to pay tribute to the
greatest Indian Engineer, Bharat Ratna, Sir
M Visvesvaraya. His full name is
Mokshagundam Visvesvaraya. He is also
referred to as Sir MV and the father of
Modern Mysore.

10 Interesting and lesser-known facts
about Sir M Visvesvaraya

1. Sir Mokshagundam Visvesvaraya was
born on September 15, 1861in
Muddenahalli village in Karnataka. At
the age of 15, he lost his father, who
was a Sanskrit scholar.

2. He completed his early education in
Chikkaballapur and then he moved to
Bangalore for his higher education. In
Pune, he joined the Science College to
study Engineering and was ranked first
in the L.C.E. and the F.C.E.
Examinations in 1883.

3. The Government of Bombay offered
him the job of Assistant Engineer at
Nasik. He successfully implemented
various projects as an engineer. In fact,
he was the brain behind the
Krishnaraja Sagar dam in Mysore.

4. An irrigation system with water
 floodgates was patented and installed
by him at the Khadakvasla reservoir
near Pune. It was done to boost food

supply level and storage to the highest
levels called as ‘block system’ in 1903.

5. In 1912, he was appointed as the
Dewan by the Maharaja of Mysore. He
worked persistently for the overall
development of the state.

6. During his tenure as Dewan, several
industries were established including
Sandal Oil Factory, the Soap Factory,
the Metals Factory, the Chrome
Tanning Factory, and therefore the
Bhadravati Iron and Steel Works.

7. In 1917, he helped in founding the
Government Engineering College at
Bangalore and was later named the
Visvesvaraya College of Engineering in
his honour.

8. In 1915, he was knighted as the
Commander of the Order of the Indian
Empire (KCIE) by the British for his
work and contribution to society.

9. In 1955, he was awarded by the
Government of India with India’s
highest honour ‘Bharat Ratna’ for his
persistent work in the fields of
engineering and education.

10. He was also known as the “Father of
Modern Mysore State”. He passed
away in 1962 but his achievements and
contributions are remembered and
 celebrated till date.

Interesting and lesser-known
facts about Sir M Visvesvaraya

¯
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The 54th Engineers’ Day was celebrated

under the auspicious of Centre for

Excellence in Engineering and Business

Administration (CEEBA) of  Kerala State

Electricity Board Engineers’ Association on

September 15, 2021 as a part of their

Industry –academia interaction initiatives.

The programme included Sir MV

commemoration talk, presentation on the

theme Engineers for Skill Development &

Employment in combating COVID-19,

invited talk on the topic ,’Role of Power

Electronics in Energy Sector’ , Presenta-

tion of the COVID related  technology etc.

The programme begun with a  Silent

Prayer followed by the Welcome  address

by  Er. K. Sunil , General Secretary , KSEB

Engineers’ Association Er. Job N T,

President, KSEB Engineers’ Association

presided of the function. Er. Muhammed

Ali Rawther M, Former Director, Kerala

State Electricity Board Ltd, TRACO

Cables Company Ltd. and Steel

Industrials Kerala Ltd. inaugurated the

function. In his speech he stresses the

importance of celebrating Engineers and

need for bringing more professionalism

among Engineers. Er. James M David,

Former Chief Engineer, KSEBL did the

Bharat Ratna Sir Mokshagundam

Visvesvaraya commemoration talk. The

theme topic of this year celebration  was

Engineers for Skill Development &

Employment in combating COVID was

pretended by Er. Ambily S. Dr. Rijil

Ramchand, Professor and Head,

Department of Electrical Engineering,

National Institute of Technology, Calicut

was the guest of honour and presented the

key note on the topic “Role of

Power Electronics in Energy Sector”.

Presentation of invited academic projects,

Technology in combating COVID was a

major attraction in the celebration.

Teamsfrom  the College of Engineering

Thiruvananthapuram,  Amrita School of

Engineering , Kollam, TKMCE , Kollam

and Mar Baselios College of Engineering

and Technology, Thiruvanathapuram

participated in the presentation.

Dr. Krishnakumar M, Hon. Dir CEEBA,

expressed  Vote of thanks. The programme

was attended more than 100 Engineers

from industry, research institutes, Govt.

institutions and academia. The

programme concluded at 8.45 pm.

Engineers’ Day CelebrationEngineers’ Day CelebrationEngineers’ Day CelebrationEngineers’ Day CelebrationEngineers’ Day Celebration

¯

" If I have the belief that I can do it,

I shall surely acquire the capacity to do it

even if I may not have it at the beginning.''
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Those infected with respiratory infectious

diseases carry a large number of highly

 pathogenic respiratory microorganisms and are

moving sources of infection. The Coronavirus is

spreading rapidly by touch, breath, etc. A team

of researchers headed by Dr. Rajesh Kannan

Megalingam, from Humanitarian and

Technology labs, Electronics and Communica-

tion Engineering department,  Amrita school of

Engineering, Amritapuri Campus developed a

powered wheelchair with a negative pressure

isolation hood, to transport the covid 19 patients

with teleoperation control. COVID patients

often need to travel from the isolation ward to

various labs for blood tests, x-ray, etc. This

wheelchair can transport COVID patients within

hospitals avoiding causing infection to others.

The patients can be seated on the wheelchair

covered by the negative pressure isolation hood

and the operator/caretaker can use the

teleoperation control method and operate the

wheelchair from a safe distance of up to 4

meters without the need to touch the wheelchair.

The negative pressure isolation hood using a

Hepa filter was developed and integrated into

this powered wheelchair. In addition to

app-based control using a smartphone, a

wireless joystick is also used. In this way, the

operator/caretaker can avoid direct contact with

patients or wheelchairs. The negative pressure

isolation not only prevents the spread of

pathogenic microorganisms but also permits

rapid and flexible isolation transport. The

isolation hood must be airtight. The air

discharged from ventilation is through

standard medical grade filters and purified to

ensure no harmful pathogens are spreading out.

Nepho was built during the first wave of the

Covid pandemic, and it was tested at AIMS

(Amrita Institute of Medical Science) Hospital,

which is part of our university, under the

supervision of Dr. Sundeep Vijayaraghavan,

Professor, Plastic & Reconstructive Surgery, who

is one of the coordinators supervising COVID

related efforts in AIMS. He got support from Dr.

Ravi Sankaran, Clinical Associate Professor,

Department of Physical Medicine and

Rehabilitation. AIMS Hospital arranged for a

disinfection station to disinfect the wheelchair

after every travel during the testing phase.

Team Details

1) Dr. Rajesh Kannan Megalingam, Director,

Humanitarian Technology (HuT) Labs,

Associate Professor, ECE Dept., Amrita

School of Engineering, Amritapuri.

2) Anandu R, Research Assistant, HuT Labs,

ECE Dept., Amrita School of Engineering,

Amritapuri.

3) Sakthiprasad K M, PhD Scholar, HuT Labs

ECE Dept., Amrita School of Engineering,

Amritapuri.

4) Sreekanth M M, PhD Scholar, HuT Labs,

ECE Dept., Amrita School of Engineering,

Amritapuri.

NEPHONEPHONEPHONEPHONEPHO

¯
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A pulse oximeter is an electronic

device that indirectly monitors the oxygen

saturationof apatient’s blood. In our blood

oxygen is carried out using hemoglobin

molecule. By making use of the spectral

characteristics of hemoglobin in the near

infrared region of electromagnetic radia-

tion, we can measure the percentage of

saturated peripheral oxygen.

Oxyhemoglobin absorbs more electromag-

netic radiations in the 940nm wavelength

(infrared) region while deoxyhemoglobin

absorbs more radiation in the 660nm

wavelength (red) region. A pulse

oximeter consists of one red LED and one

infrared(IR) LED as the transmitter and a

photo sensor at the receiving end (between

them thin body parts like finger is placed).

The transmitter produces red and

infrared pulses simultaneously, which

passes through the finger and received by

the photo sensor. By comparing the

 intensity of red and infrared pulses

percentage of saturated peripheral oxygen

can be calculated.

The second wave of COVID -19 have

affected a significant number of people in

Kerala and there was an increased

demand for pulse oximeters. This led to

the unavailability of pulse oximeters and

an increase in its price. In addition, the

mentioned product that is available in the

market uses AAA batteries, which have

an average life of 32 hours (on

continuous use). So, there is a need for

good quality pulse oximeters that can be

used for continuous oxygen level monitor-

ing, which is available to all sections of the

society. So, the aim of this project is to

distribute reliable and cost-efficient pulse

oximetersto the needy,which can be

powered using any mobile phone.

We have developed a reflectance-

based pulse oximeter. Using this we can

measure the SpO2 level and PRbpm. It

uses a MAX30100 which has an IR LED,

red LED and a photo sensor. Atmega 328p

is used as the microcontroller, 0.91inch

128 x 32 Blue OLED is used as the

display. Here I2C protocol is used for

communication. A male micro USB port

is provided in order to power it with a

mobile phone.

Indigenous Pulse Oximeter

Anandu Ajayan
Electrical and Electronics Engineering,

TKM College of Engineering
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Er. F≥.-Sn. tPm_v

{]kn-U‚ v, KSEBEA

Znh-k-°-W-°n\pw amk-°-W-°n\pw sIm√-
°-W-°mbn FSp-Ømepw sshZypXn taJ-e-
bn-ep-≠m-Ip∂ A]-I-S-ßƒ s]cp-Ip-I-bm-Wv.
F√m Znh-khpw F∂t]mse ̨ ˛-Xm-fp-I-fn¬
acWw hnfn®p ]d-™p-sIm-t≠-bn-cn-°p-∂p.
C{Xbpw kmt¶-XnI hnZ-Kv[¿ tPmen
sNøp∂ ÿm-]\-Øn\v CXv hfscb[nIw
\mW-t°-Sm-Wv. A]-I-S-ßƒ D≠m-Ip-tºmƒ
AXn-\p-Ø-c-hm-Zn-I-fm-b-hsc _en-bm-Sp-Iƒ
B°p-∂-tXm-Sp-IqSn kw`hw F√m-hcpw
ad°p-∂p. ]cn-lmc am¿K-ß-sfm∂pw D≠m-
hp-∂n-√. ASpØ A]-ISw D≠m-hp-∂-Xp-
hsc-bp≈ \n»-_vZ-X. B \n»-_vZ-X-bv°p-
tijw hcp∂ A]-I-S-tØm-Sp-IqSn tImem-
l-e-ßƒ XpS-ßp-I-bm-bn. A]-I-S-Øns‚
Imc-W-ßƒ Adn-bm-Ø-XmtWm {]iv\w.
A√, {]iv\ ]cn-lm-c-Øn\v Imcy-amb
{iaßƒ D≠m-Ip-∂n√ F∂-XmWv {]iv\w.
F´p-Imen he-t]mse IqSn-°p-g™v Hcp
]cph-am-bn-cn-°p∂ irwJ-e-Iƒ, FhnsS
\n∂p hcp-∂p, Fhn-tSbv°p t]mIp∂p F∂v
I≠p\n¬°p-∂-h¿°pw ImWmsX \n¬°p-
∂-h¿°pw a\- n-em-hn-√. tamU¬ sk£≥
F∂ Hcp tamUepw sIm≠p-h∂v ChnsS
\S-∏m-°n-b-h¿, Fs¥-¶nepw Adn-bp-∂-h-cp-
s≠-¶n¬ Ah-scbpw H∂pw Adn-bm-Ø-h-
cm°n am‰n-bXv F¥n-\m-sW∂v Ct∏mgpw
B¿°pw a\- n-em-bn-́ n-√. sk‚¿ Nm¿PpIƒ
D≠m-bn-cp∂ sse≥am-sc-sb√mw Kymßm°n

AdpXn hcp-tØ≠ A]-I-S-ßƒ

Æ

am‰n, A]-I-S-ß-fpsS tXmXv ]Xn-∑-Sßp
h¿[n-∏-n®p. ]pXnb kwhn-[m\w h∂v ]Øp-
sIm√Øne-[n-I-am-bn´pw A]-I-S-ß-fpsS
FÆhpw Poh≥ s]men -bp -∂-h -cpsS
FÆhpw \mƒ°p-\mƒ IqSn-°qSn h∂p.

ÿnc- Po-h-\-°mcpw Icm¿ Poh-\-°mcpw
s]mXp -P -\ -ßfpw sshZypXn A]-I-S -
ßƒaqew acn®phogp-∂-Xn\v AdpXn hcp-Øn-
bn -s√-¶n¬ \Ωsf Hmtcm-cp -Ø-scbpw
Imew adp-]Sn ]d-bn-°pw. Hcp h¿jw 25
ÿncw Poh-\-°mcpsSbpw \mev]-tXmfw
Icm¿ Poh-\-°mcpsSbpw \qtdmfw s]mXp-
P-\-ßfpsSbpw Poh≥ sshZypXn irwJ-e-
bn¬ \n∂p≈ A]-I-S-ß-fn¬  s]men™p
t]mIp-∂p≠v. C∂v hnX-cW cwKØp tPmen
sNøp-∂-h¿ ho´n¬\n∂pw tPmen-°n-dßn
Xncn®p ho´n¬ ImØn-cn-°p∂ IpSpw-_-Øn-
te°v Xncn-s®-Øp-sa∂v Dd∏p ]d-bm-\m-
hmØ Ahÿ. Fs¥mcp ]cn-Xm-]-I-c-amb
Ahÿ-bn-emWv tPmen sNøp-∂-Xv. tPmen
sNøp-∂nSw kpc-£n-X-am-sW∂v Dd∏p-h-cp-
tØ≠ _m[yX tPmensNøp-∂-h-sc -
t∏mse ÿm]-\-Øn\pw D≠v. GXp A]-I-
Sap≠m-bmepw AXv sNbvX Poh-\-°mcs‚
tXmfn¬ h®v Ah-km -\n -∏n°p -∂Xp
sIm≠mWv A]-IS-ßƒ XpS¿°-Y-bm-Ip-
∂Xv. B A]-ISw C\nbpw Bh¿Øn-°m-
Xn-cn -°p-hm≥ \Ωƒ sNøp-∂-sXm∂pw
t]mcm F∂ ÿnXn-bm-Wp-≈-Xv.

XoPzme
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Poh-\-°m¿°p-≠m-Ip∂ A]-I-S-ß-fn¬
`qcn-]-£hpw kssπbp≈ sse\p-I-fn¬
Ibdn tPmen sNøp-tºm-gmWp-≠m-Ip-∂-Xv.
tPmen sNøp∂ sse\p-I-fn¬ F¥p-sIm≠v
kssπ D≠mbn F∂-XmWv henb tNmZyw.
kssπ C√ F∂v Dd-∏p -h-cp -Øp-hm≥
kwhn[m\w D≠m-°n-bm¬, kssπbp≈
sse\n¬ Ib-dp-∂Xv Hgn-hm-°m-\m-Ipw. AXv-
Dd-∏p -h-cp -Øp-∂-Xn\pth≠n-Iq -Sn -bmWv
F¿Øv sNøp-∂-Xv. F∂n´pw sse\n¬ Ibdp-
∂-h¿°v tjm°-Sn -°p -∂p. IrXy-amb
kpc£m am\-Z-WvU-ßƒ ]men-°m-Ø-Xp-
sIm-≠mWv A]-I-S-ßƒ°v Hcp ]cn-[n-hsc
Imc-W-sa-∂Xv icn-bm-sW-¶nepw sse\n¬
kssπ Dt≠m C√tbm F∂-dn-bp-hm-\p≈
Hcp D]-I-cWw F√m sse≥am≥am¿°pw
\evIp-I-bm-sW-¶n¬ Adn-™p-sIm≠v
sse\n¬ Ib-dmw. sl¬sa-‰n¬ ]nSn-∏n-°m-
hp∂, ]ØSn AI-sehsc kssπ Dt≠m
C√tbm F∂-dn -bp -hm≥ km[n°p∂
CØcw D]-I-c-W-ßƒ Ct∏mƒ e`yamWv.
Cu D]IcWw Ds≠¶n¬ sse\n¬
Ibdp∂Xn\p apºv Xs∂ sse≥am≥am¿°v
kssπ Dt≠m C√tbm F∂-dn-bmw.

kssπ C√ F∂p-d-∏p-h-cpØn sse\n¬
Ib-dn-b-Xn\p tijw kssπ hcp-∂-XmWv
ASpØ {]iv\w. AXn\v s]¿an‰v kwhn-
[m\w Hcp Bπnt°-j-\n-eqsS \nb-{¥n-
®m¬ Hcp ]cn-[n-hsc XS-bp-hm≥ km[n-°pw.
GXv sset\m {Sm≥kvt^m¿atdm s]¿an‰v
FSp-°p-tºmƒ AXpambn _‘-s∏´ Bπn-
t°-j-\n-eqsS F√m-h-tcbpw Adn-bn-°p-hm≥
km[n-®m¬ tPmen sNøp∂ ÿe-tØbv°v
a‰p-≈-h¿ kssπ Nm¿Pv sNøp-∂Xv Hgn-hm-
°p-hm≥ km[n-°pw. AXn\v Hmtcm Hm^o-
knepw IrXy-amb sse≥ k¿Iyq-´p-I-fpsS
Nn{X-ßfpw AXv samss_-en-eqsS Adn-
bm\pw Adn-bn-°m-\p-ap≈ kwhn-[m-\-ßfpw
D≠m-bm¬ aXn-bm-Ipw.

kqc-£-bpsS `mK-am-bn-´p≈ {]h¿Ø-
\-ß-fn¬ XpSsc XpSsc {Sbn-\n-wKp-Iƒ
sImSp-°p-Ibpw {]h¿Ø\ßƒ \S-°p-
tºmƒ ]cn-tim-[-\-Iƒ \S-Øn, Xncp-Ø-ep-
Iƒ hcp-Øphm≥ ]mI-Øn\v kpc£m
kwhn-[m-\-ßƒ am‰n-sb-Sp-°-Ww. {]mIvSn-
°embn ]co-£-Iƒ \SØ-Ww. AXv
^o¬Un¬ sNbvXp-sIm-≠n-cn-°p-tºmƒ
thWw. AXv Imcy-£-a-ambn \S-Ø-W-sa-
¶n¬ Xmsg-Ø-́ p-h-sc-bp≈ kpc£m hn`mK-
Øn-eqsS am{Xta km[n-°p-I-bp-≈p. kIe
tPmen-I-fp-sSbpw IqsS kpc-£bpw IqSn
t\m°nt°m F∂ at\m-`mhwsIm≠p
Imcyan-√. AXn\v IrXy-amb kwhn-[m\w
thWw. kwhn-[m-\-Øn-ep-≈-h¿ Ipd-s®-
¶nepw Bflm¿YXbp≈-h¿ Bbn-cn-°-Ww.
Ah¿°p \nc-¥cw ]cn-io-e\w \¬In,
Ft∏mgpw a\x -km -∂n -[yhpw ]cn -kc
t_m[hpw D≈-h-cmbn \ΩpsS Poh-\-°msc
am‰n-sb-Sp-°p-hm≥ sIev]p-≈-h-cm-bn-cn -
°Ww.

11 sI.-hn. sse\p-I-fn¬ GsX-¶nepw
XcØn-ep≈ XI-cm-dp-≠m-bm¬ Hmt´m-am-‰nIv
Bbn Hm^mhm≥ kwhn-[m-\-w D-≠m-bn´pw
AØcw sse\p-I-fn¬ \n∂pw A]-I-S-ßƒ
[mcmfw D≠m-Ip-∂-Xv _m°v ^oUnßpw
k_vtÃ-j-\p-I-fn¬ \n∂pw s]¿an‰v FSp-
°p-∂-hcpw A√m-Ø-hcpw Nm¿Pv sNøp-tºm-
gpam-Wv. CXv F¥p-sIm≠v D≠m-Ip∂p F∂n-
S-ØmWv F_n kzn®p-I-fpsS Bhiyw Db-
cp-∂-Xv. 11 sI.-hn. sse\n¬ tPmen-sN-øp-
tºmƒ c≠p `mK-Øp≈ F_n kzn®p-Iƒ
Xpd∂p sht® tPmen sNømhp F∂v
Dd∏phcp-Ø-W-sa-¶n¬ F._n. kzn®p-Iƒ
Bh-iy-Øn\v D≠m-h-Ww. AXv Hm^v
sNbvXv s]¿an‰v sImSp-°p-hm≥ kwhn-[m\w
thWw. 11 sI.-hn. sse\ns‚ Xmsg-°qsS
t]mIp∂ tem sS≥j≥ sse\n¬ tPmen
sNøp-tºmƒ apI-fnse sse≥ Hm^v sNøp-
hm≥ F√m-h¿°pw aSnbm-Wv. AXv henb
{]iv\-ß-fm-Wp-≠m-°p-∂-Xv. I¨kyq-a¿°v

Æ



13

kssπ apS-ßp-∂p F∂Xv Hcp hiØpw
kpc£m am\-Z-WvU-ßƒ ]men-°-W-sa-∂Xv
adp-h-iØpw AWn-\n-c-∂p-sIm-≠p≈ am\-
knI kwL¿j-amWv ^o¬Uv Poh-\-°m¿
A\p-`-hn-°p∂ {][m\ {]iv\w. AXn\v
]h¿ tlmfntU t]mep≈ coXn-Iƒ kzoI-
cn-°mw. At©m ]tØm {Sm≥kv-t^m¿adpI-
fpsS Gcn-b-bn¬ c≠p amk-Øn-sem-cn-°¬
kssπ Hm^v sNbvXv sabn‚-\≥kp-Iƒ
πm≥ sNbvXp \S-Ø-Ww. ]t£ Im‰pw
tImfp-ap-≠m-Ip-tºmƒ CXv Xmdp-am-dm-hm≥
]mSn -√; Pm{KXbp≠m-hp -IbpwthWw.
11sI.hn. sse\p-I-fpsS Xmsg-bmWv tem
sS≥j≥ sse\p-I-fn¬ \men-sem∂pw t]mIp-
∂Xv. aq∂p e£w Intem-ao-‰¿ F¬.-Sn.
sse\p≈-t∏mƒ Fgp-]Øn Aøm-bncw
Intem-ao-‰¿ 11 sI.-hn. sse\m-Wp-≈Xv.  Cu
11 sI.hn. sse\p-I-sf√mw F_nkn sse\p-
I-fmtbm IthUv I≠-IvSdp- I-fmtbm L´w
L´-ambn am‰n-sb-Sp-°p-hm≥ Ign-b-Ww.
F_nkn B°p-tºmƒ t]mepw AXn-\-Sn-
bn¬ hcp∂ tPmbn‚p -I -fn¬ \n∂pw
F¿ØnwKv t]mbn‚p-I-fn¬ \n∂pw A]-I-S-
ßƒ D≠m-hm-Xn-cn-°p-hm-\p≈ Pm{KX D≠m-
h-Ww.

GXv -sse≥am\pw A`n-am-\-tØmsS
]dbp∂ Imcy-amWv k¿hokv hb-dp-Iƒ
\∂m-°-phm≥ sse≥ Hm v̂ sNøm-dn√ F∂v.
AXn-\p-th≠n sse≥ Hm^v sNøp-∂Xv
Ipd®n-em-Wv. Cu A`n-am\t_m[w A]-IS-
ßƒ Hcp-]m-Sp-≠m-°p-∂p-≠v. CXn\v {][m\
ImcWw Ipsd Zqsc-bn-cn-°p∂ {Sm≥kvt^m¿
adnse ^yqkv Ducp-hm≥ t]mIp-∂Xpw
Xncn®v h¿°v Ign-bp-tºmƒ Xncn-®n-S-W-
sa∂pw Btem-Nn-°p-tºmƒ  sse≥ Hm^v
sNømsX ]cmXn ]cnlcn -°pI F∂
Xocpam\saSp°p∂Xm-Wv. Hmtcm t]mÃnepw
Unkv{Sn-_yq-j≥ t_mIvkv ÿm]n-®psIm≠v
Cuhn]Øns\ XSbm≥ Ignbpw. Aßn-s\-

bm-sW-¶n¬ B t]mÃn¬ \n∂p≈h¿°p
am{X-ambn kssπ t]mIp-∂Xp ]cn-an-X-s∏-
Sp-Øn-s°m≠v ]cmXn ]cnl-cn-°p-hm≥
km[n-°pw. Zqtc°pt]mbn ^yqkv Dutc≠
Ah-ÿbpw Hgn-hm-°m-\m-hpw. k¿hokv
hbdp-I-fpsS t]cn-ep≈ A]-I-S-ßƒ ̀ qcn]-
£hpw Hgn-hm-°mw.

F∂m¬ G‰hpw A[nIw A]-I-S-ßƒ
D≠m-Ip -∂Xv s]mXp -P -\ -ßƒ°m-Wv .
Iºn s]m´n-ho-Wp-≠m-Ip∂ A]-I-S-ß-fmWv
AXn-\p-Im-c-Ww. Iºn s]m´n hoWmepw
kssπ t]mIp-∂n√ F∂-XmWv A]-I-S-
Im-c-Ww. {Sm≥kv t^m¿a-dp-I-fn¬ F¿ØnwKv
icn-bmb coXn-bn¬ sNøp-∂n√. F¿ØnwKv
Ipgn-sb-Sp-°msX, F¿Øv tdmUpIƒ apdn®v
Ijv-Wßfm°n ASn®p XmgvØpI IqSn
sNøp-tºmƒ AXv ]q¿ÆamIp∂p. IrXy-
ambn Hmtcm {Sm≥kvt^m¿a-dn\pw aq∂v
F¿Øv F¶nepw `wKn-bmbn sNbvXv B
aq∂v F¿Øp-Ifpw XΩn¬ IWIvS v
sNbvXm¬ F¬.‰n. sse\p-Iƒ s]m´n-ho-gp-
tºmƒ ^yqkv t]mIm-Xn-cn -°p∂ kw`
hßƒ Hgn-hm-°m-\m-hpw.  \ne-hn-ep≈ F√m
{Sm≥kvt^m¿a-dp-I-fnepw bp≤ImemSnÿm\-
Øn¬ C°m-cy-w sNbvXp Xo¿°Ww.

sse≥ s]m´n hogp-tºmƒ Hcp Aemdw
ASn-°p∂ kwhn-[m\w tUm. IrjvW-Ip-am¿
F∂ F≥Pn-\o-b¿ Unssk≥ sNbvXv
t_m¿Uv-A[n-Im-cn-I-fpsS apºn¬ Ah-X-cn-
∏n®v F√m-hcpw AwKo-I-cn® Hcp amXr-I-
bmWv. hfsc Npcp-ßnb sNe-hn¬ D≠m-
°p-hm-\pw, ÿm]n-°p-hm\pw Ign-bp∂
D]-I-cWw t]mÃp-I-fn¬ ÿm]n®m¬
sse≥ s]m´n hoWm¬ DS≥ Aemdw
ASn-°p-Ibpw AXn¬ \n∂v satkPv _‘-
s∏´ A[n-Im-cn-I-fn-te°v FØp-Ibpw, Cu
Aemdw sse≥ icn-bm-Ip-∂-Xp-hsc i_vZn-
®p-sIm-t≠-bn-cn-°pIbpw sNøpw. AXv

Æ
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s]mXp-P-\-ßsf s]m´n-hoW sse\n¬ \n∂v
AI∂p t]mIp-hm≥ t{]cn-∏n-°p-Ibpw
A]-I-S-ßƒ Hgn-hm-°pIbpw sNøpw.

sse≥ s]m´n hoWp-≠m-Ip∂ A]-I-S
ß-ƒ Hgnhm°p∂Xn\pff imizX
]cnlmcw \nehnepff sse\p-Iƒ C≥kp-
te-‰Uv B°pI F∂-XmWv. AXn\v G‰hpw
\√ am¿Kw 11 sI.-hn. sse\p-Iƒ F._n-
.kn.tbm A≠¿{Ku≠v tI_n-fp -Itfm
B°pI F∂Xpw F¬.-Sn. sse\p-Iƒ
Ith¿Uv I≠IvS-dp -Iƒ B°n am‰pI
F∂XpamWvv. Ct∏mƒ XpS-ßp-I-bm-sW-¶n¬
\mtem At©m sIm√w-sIm≠v \nehnse
ÿnXn am‰n-sb-Sp-°p-hm≥ km[n-°pw.

tdmUns‚ hi-ß-fn-eqsS A≠¿{Ku≠v
tI_n-fp-Iƒ ÿm]n®m¬ Ipd®p Znh-k-ßƒ
Ign-bp-tºmtg°pw tdmUn\v hoXn IqSp-Ibpw
tI_nƒ C´ `mK-Øn\p apI-fn-eqsS SmdnwKv
hcn-Ibpw sNøpw; ]n∂oSv tI_ƒ dn∏-b¿
sNøp-∂Xv Iodm-ap-´n-bm-bn-Xo-cpw. AXn-\p-
]cnlmcambn tdmUp-I-fpsS hi-ß-fn¬
tIm¨{Io‰v UIvSp-Iƒ D≠m-I-Ww.- A-Xn-
eqsS ]h¿, hm´¿ AtXm-dn‰n ss]∏p-Iƒ,
Kymkv sse\p-Iƒ, IΩyq-Wn-t°-j≥ sse\p-
Iƒ F∂n-h-IqSn IS-Øn-hn-Sp-hm-\p≈ kwhn-
[m-\-tØm-Sp-IqSn Zo¿L-ho-£-W-tØm-sS-
bp≈ tdmUv Bkq-{XWw \S-Ø-W-sa-∂p-
am-{Xw. CXn\p hcp∂ samØw sNehv
GsX-¶nepw bq´nen-‰n°p am{X-ambn sNe-
hm-°p-hm≥ km[n-°p-I-bn-√. tI{µ-k¿°m¿
{]Jym-]n-®n-´p≈ ]pXnb kvIow  \S-∏n-em-
°p-tºmƒ Cu {]iv\w Hcp ]cn-[n-hsc ]cn-
l-cn-°p-hm≥ Ign-bpw. AØcw UIvSp-I-fn-
eqsS Npcp-ßnb]£w 11 sI.hn. sse\p
Isf¶nepw tI_n-fp -I -fm°n sIm≠p
-t]m-IWw.

H∂mw Xob-Xn-bm-Ip-tºmƒ sk£≥
B^o-knse Akn -Ã‚ v F≥Pn -\o -
b¿am¿°pw k_v F≥Pn-\o-b¿am¿°pw
s\t´m-́ -am-Wv, F®v.-‰n. doUnwKv FSp-°p-hm≥.

A∂sØ Znhkw Hm^o-kv Imcyßƒ
\S-°p-∂Xv _p≤n-ap-́ m-Wv.- F-∂m¬ {]kvXpX
doUnw-Kp-Iƒ Hm^o-kn¬ e`n-°p∂ kwhn
[m\w Hcp-°p-I-bm-sW-¶n¬ B Znh-ksØ
X{X-∏m-Sp-Iƒ Hgn-hm-°n-sb-Sp-°m-\m-Ipw.
aqhm-‰p-]pg Tu¨ sk£\n¬ t_m¿U¿ ao‰-
dnse doUnw-Kp-Iƒ Hm^o-kn¬ e`n-°p-∂-
Xn\v kwhn-[m-\-sam-cp-°n-bn-´p -≠v. Hcp
sNdnb B‚n-\bpw tamUhpw ÿm]n®p
sIm≠mWv CXv km[y-am°n-bn-cn-°p-∂-Xv.
CXn\p hcp∂ sNehv Bbn-cØn A™qdp
cq]-bn¬ Xmsg am{X-am-Wv. Cu kwhn[m\w
F√m F®v.‰n. IW-£-\p-I-fnepw \S-∏n-em-
°n-bm¬ Hm^o-kn¬ Xs∂ doUnwKv FØn-
°p-hm≥ km[n-°p-Ibpw H∂mw Xob-Xn-
bnse X{X∏mSn¬ \n∂pw Poh\°msc
c£n-°p-hm≥ km[n-°pIbpw sNøpw. CXv
]n∂oSv L´wL´-ambn hymh-km-bnI
IW£-\p-I-fn-te°pw hym]n-∏n-°p-∂Xv
\∂m-bn-cn-°pw. kvam¿ v́ ao‰¿ h®v Cu kwhn-
[m\w sIm≠phc-W-sa-¶n¬ FÆm-bncw
cq]-tbmfw sNehv hcp-sa-∂Xv Hcp ]cn-[n-
hsc Hgn-hm-°p-hm≥ km[n-°pw.

Ce-I vt{Sm -WnIv D]-I -c -W-ßfpw
tkmfm¿ kwhn-[m-\-ßfpw IqSn°qSn hcp-
tºmƒ {Sm≥kvt^m¿a-dp-I-fnse ]h¿ Izmfn-
‰nsb _m[n-°p-Ibpw {Sm≥kvt^m¿a-dp-Iƒ
tISm-hp-∂Xv IqSnhcp-Ibpw sNøp-∂p.
Ct∏mƒ \yq{S-en¬ ap∏Xpw \m¬∏Xpw
thmƒt´Pv D≠m-°p∂ Ah-ÿ-bp-≠v.
CØcw kml-Ncyw \ΩpsS F√m kpc£m
kwhn-[m-\-ß-sfbpw; ^yqkv, dnte F∂nh-
bpsS {]h¿Ø\ßtfbpsa√mw _m[n-
°p∂p≠v. IqSmsX D]-t`m-‡m-°-fpsS
sshZyptXm]-I-c-W-ßƒ tISm-hp-∂Xpw IqSn-
h-cn-I-bp-amWv. Iw]yq-´¿ A[n-jvTnX D]-I-
c-W-ßƒ°v \yq{S¬ thmƒtSPv aq∂p
thmƒ´n¬ IqSp-X-em-bm¬ Ah tISm-hp-∂-
Xn-\p≈ km[y-X-Iƒ IqSn-h-cpw. CXv Hgnhm-
°phm≥ {Sm≥kvt^m¿a-dp-I-fnse F¿ØnwKv
kwhn[m\w hfsc Icp -X -tem -Sp -IqSn

Æ
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sNø-Ww. F¿ØnwKv ss]∏p-Iƒ Xmgv-Øp-
tºmƒ F¿ØnwKv tImtºm-≠p-Iƒ D]-tbm-
Kn°p∂Xv  \Ωƒ ioe-am-°-Ww. am\-Z-WvU-
ßƒ A\p-k-cn®v t]mÃp-Iƒ F¿Øv sNø-
Ww. Ipgn-Iƒ Ipgn-°p-tºmƒ B[p-\nI D]
I-c-W-ßƒ Xs∂ D]-tbm-Kn-°-Ww. As√-
¶n¬ Ipgn-I-fpsS Bgw Ipd-bpw, ss]∏ns‚
\ofw Ipd-bpw. ]e-t∏mgpw t]mÃp-Iƒ°v
FSp-°p∂ Ipgn-bn-emWv F¿Øp ss]∏pw
ÿm]n-°p-∂-Xv. CØcw {]h¿ØnIƒ Hgn-
hm-°-Ww.

t]mÃv HSn™p hoWp -≠m -Ip∂
A]-I-S-ßƒ, hml-\-ßƒ CSn-®p-≠m-Ip∂

A]-I-S-ßƒ,- A-ßns\ \nc-h[n \nc-h[n
A]-IS Imc-W-ßƒ D≠v. AXn-s\√mw
]cnlmc am¿K-ßfpw D≠v. B ]cn-lmc
am¿K-ßƒ Is≠Øn \S-∏n-em-°p-hm-\p≈
B¿Phw \ap-°p-≠m-bm¬ A]-IS ac-W
-ß-ƒ Hgnhm°phm≥ \ap°p km[n-°pw;
km[n-°-Ww.

(sI.-F-kv. -C. -_n. F≥Pn-\n -tbgvkv
Atkm-kn-tb-j≥ hnX-cW taJ-e-bnse
{]iv\-ßfpw ]cn-lm-c-ßfpw F∂ hnj-b-
Øn¬ \S-Ønb N¿®-bn-¬ D-cp-Øn-cn™p
h∂ Bi-b-ß-fmWv teJ-\-Øn¬ Dƒs∏-
Sp-Øn-bn-cn-°p-∂-Xv.)

¯

IhnX

Bcmbncp∂p \o ? Bcmbncps∂s‚

Bflmhn≥ ]mXn, \¬kJnbmbn h∂hƒ

BtamZ ZpxJßƒ  F√mw \msam∂mbn

Btcmcpw ImWmsX ]¶ph®n{X\mƒ

Acpa°nSmßƒ X∂Ωbmsb¶nepw

A\pcmKsam´pw Ipd®tXbn√ \o

"{]nbs\ ]ncn™ncn°ms\\n°mhn√'

]Xnhmbn \o ]d™oSp∂ hm°pIƒ

Hcp shdpw anYybmbv Xo¿∂pthm \obn{X

[rXnIm´n Fs∂ ]ncn™sXt¥ kJo?

Hcpthf Rm≥ apt∂ t]mIp∂ ZpxJßƒ

klnbmsX,kz¿KØn¬ Rms\m∏saØptºmƒ

]pXnsbmcp aWnbd Xo¿°phm\mbn  \o

AhntS°p ap≥t] ]d∂Xmtam?

  Er. sI.]n. tKm]meIrjvW≥

C\nsbmcp  P∑sa¶n¬...

{]nb a°ƒ, Acpabmw DÆn°nSmßfpw

AcnIneps≠¶nepw, \o Xo¿Ø iq\yX

AXn`oIcw, a\w ]Xdp∂ thfbn¬

"AcnIn¬ \obp≠mbncps∂¶n¬' Ft∂m¿Øv

]Xdp∂ lrZbØn≥ s\mºcw Im¨aose?

C\nsb{X \mfo hnclØn≥ Pzmebn¬

DcpIp∂ a\ pambv \odn Zln°Ww ?

C\nsbmcp P∑aps≠¶ntem, B P∑

kpIrXambv ho≠psa∂cnIn¬ \obWbWw.

¯
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Er. C.P. George
Deputy Chief Engineer (Rtd.)

kzImcyh¬°cWw F∂ DΩm°nbpw

sshZrpXn taJebpw˛\nco£Wßƒ

sshZypX taJbnse kzImcyh¬°
cWw F∂ DΩm°nbmWv Ct∏mƒ
ChnSsØ Xmcw...

D]t`m‡mhn\v as‰mcp Hm]vj≥
hcp∂Xv ÿm]nX Xm¬]cy°m¿ F{X
am{Xw `bs∏Sp∂p F∂ hkvXpXbmWv
ChnSsØ {]k‡amb \nco£Ww...

Ign™ 20 h¿jØne[nIambn
kzImcyh¬°cWw F∂pw ]d™v P\
sØbpw Poh\°mscbpw sX‰n≤cn∏n®v
IrXyamb ÿm]nX Xm¬]cyßsf
ap≥\ndpØn kwÿm\sØ sshZypX
taJesb shS°m°nbh¿°v ÿm]nX
Xm¬]cyßƒ°mbn Xßƒ \S∏m°nb
]≤XnIfneqsS {]Xo£n® kzm¿Y em`
Øn\pw cm{„ob t\´ßƒ°pw `wKw
hcpsa∂ t]Snbpw AXns‚ XnIv--Xm\p`h
ßƒ P\sØ XßfpsS FXncmfnIƒ
B°pw F∂ Xncn®dnhpw ho≠pw kzImcy
h¬°cWsa∂ DΩm°nsb Im´n Kmednbn
tebv°v tKmfSn°m\pw Aßs\ Ipd®p
ImewIqSn  P\sØbpw Poh\°mscbpw
ap≈n¬ \ndpØm\pap≈ {iaßƒ°v  B°w
IqSnbncn°p∂p.

ImemImeßfn¬ kwÿm\ sshZypX
dKpte‰dn IΩoj≥ ]pXp°n \n›bn°p∂
Xmcn^v N´ßfmWv Ct∏mgsØ hn√≥ ....!

F¥psIm≠mWv Imem\pkrXhpw
\nbam\pkrXhpamb N´ßfpsS cq]oIcW
\S]SnIƒ hfs®mSn®v s\K‰ohv hm¿Ø
bmIp∂Xv F∂Xpw Bscms°bmWv

Cßs\bp≈ hm¿ØIƒ°v ]n∂n¬
F∂Xpw F¥mWv CXns‚sbms° ]n∂n
ep≈ icnbmb e£ysa∂Xpw kmam\y
t_m[ap≈ B¿°pw hy‡amWt√m.

sshZypXn \nbaØnse sk£≥˛61
{]Imcw dKpte‰dn IΩoj\n¬ A¿∏nX
amb DØchmZnXzØns‚bpw A[nImcØn
s‚bpw ]n≥_eØnemWv IΩoj≥ Xmcn v̂
dKptej≥ D≠m°p∂Xv.

AXv Quasi-judicial ÿm]\amb
sshZypX dKpte‰dn IΩojs‚ am{Xw
at\m[¿Ωw A\pkcn®v D≠m°mhp∂ Hcp
N´a√t√m.

AXv Fßns\ thWsa∂v sshZypXn
\nbaØnse _‘s∏´ hIp∏pIfn¬
Xs∂ hy‡ambn \n¿t±in°p∂p≠v.

AXn≥{]Imcw tI{µsshZypX
dKpte‰dnIΩoj≥ sshZypX D¬]mZ\
Iº\nIfpsSbpw {]kcW ssek≥kn
IfpsSbpw Xmco v̂ \n›bn°p∂ coXnIfpw
hyhÿIfpw kwÿm\ IΩoj\pIƒ°p
am¿KtcJbmWv. AhbpsS A¥xkØ
°\pkcn®v Imcyßƒ  \S∏n¬hcpØm≥
kwÿm\ sdKpte‰dn IΩoj\v DØc
hmZnXzw D≠v.

sshZypXnbpsS D¬]mZ\w, {]kcWw,
hnXcWw, hmWnPyw F∂o taJebnse
{]h¿Ø\ßƒ hmWnPymSnÿm\Øn
emWv \StØ≠Xv.

a’c£aX, {]h¿Ø\ Imcy£aX,
hn`hßfpsS ̂ e{]Zhpw Imcy£ahpamb

Æ
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D]tbmKw, ^e{]Zamb apX¬apS°pw
BkvXnh¬°cWhpw F∂nhsb t{]m¬
kmln∏n°p∂Xn\v Bhiyamb Imcyßƒ
Xmcn^v N´ßfn¬ Dƒs]SptØ≠XmWv.

D]t`m‡mhns‚ Xm¬]cyßsf
kwc£n°p∂Xns\m∏w sshZypXnbpsS
icnbmb hne \ymbamb coXnbn¬ Dd∏m
t°≠p∂ \S]SnIfpw Xmcn^v N´ßfn¬
D≠mth≠XmWv.

sshZypXn D]t`m‡mhn¬ FØn°p
∂Xn\pth≠ sNehmWv Xmcn^n¬
{]Xn^ent°≠Xv. AX\pkcn®v thWw
Xmcn^v N´ßƒ D≠mt°≠Xv.

AtXmsSm∏w National Electricity Policy, Tariff

Policy F∂nhbn¬ ]dbp∂ \n¿t±ißfpw
dn\yqh_nƒ Du¿t÷m¬]mZ\sØ
t{]m¬kmln∏n°p∂ \S]SnIfpw Xmcn^v
N´ßƒ D≠m°p∂Xn¬ IΩojs\
\bn°Ww F∂pamWv sshZypXn \nbaw
\njv°¿jn°p∂Xv.

Cu N´ßƒ H∂pwXs∂ IΩojt‚
sbm k¿°mcnt‚sbm at\m[¿Ωwt]mse
D≠m°m≥ Dt±in®n´p≈hb√.

ssek≥knbpsS {]h¿Ø\Øn¬
hy‡ambpw IrXyambpw th≠ kmºØnI
A®S°hpw kpXmcyXbpw Dd∏phcpØm≥
th≠coXnbn¬ {Ias∏SptØ≠ Xcn^v
N´ßƒ Fßs\bmWv kzImcyh¬°
cWsØ t{]m¬kmln∏n°p∂Xv F∂v
F{X hmbn®n´pw a\ nemIp∂n√!

sshZypXn D¬∏mZ\Øn\pw {]kcW
Øn\pw hnXcWØn\pw hmWnPyØn\pw
Imcy£aXbpw kpXmcyXbpw Dd∏m°Ww
F∂pw, {]h¿Ø\ sNehpIfpsS IrXyamb
IW°pIƒ thWw F∂pw ]dbp∂Xv
Fßs\bmWv kzImcyh¬°cWamIp
∂Xv?

Ht∂m ct≠m N´ßfnse hyXymkw
am‰nh®m¬ 2007˛¬ D≠m°nb Xmcn^v

\nbaØns‚ IcSpambn Cu IcSn\pw
Imcyamb hyXymkßƒ H∂pw ImWp∂n√
F∂XmWv hmkvXhw. am{Xhpa√, 2007˛se
IcSn¬ D≠mbncp∂ a≠Øcßfpw
sX‰mb hnhcßfpw Cu IcSnepw Bh¿
Øn®ncn°p∂p!

F∂m¬  IcSnse ta∑°pdthm
a≠Øcßtfm sX‰pItfm hnjbam
°msX sshZypXn \nbaØn¬ \nt∂m
t]mfnknIfn¬ \nt∂m hyXnbm\ßƒ
D≠v F¶n¬ Ah hy‡am°n N¿®°v
FSp°msX IqSpX¬ Imcy£aX D≠mt°
≠p∂ Imcyßsf A`nkwt_m[\
sNømsX, kzImcyh¬IcW DΩm°n
Db¿Øn Imcyßƒ hgnXncn®p hnSp∂
Xns‚ Dt±iw hy‡amWv.

KSEBL F∂ s]mXptaJem Iº\n
bn¬ Ahy‡hpw kpXmcyXbn√mØ
Xpamb {]h¿Ø\ßfpw hchp sNehp
IW°pIfpw \ne\n¿Øn, bmsXmcp
{]h¿Ø\ Imcy£aXbpw C√mØ Hcp
kwhn[m\Øn¬, th≠s∏´ `cWI£n
t]mjIkwLS\m t\Xm°ƒ°pw
A[nImc Z√mf∑m¿°pw s]mXphn`hßƒ
sIm≈bSn°m\p≈ Hcp Xmhfambn
XpScWw F∂XmtWm ChcpsS Bhiyw?!

hy‡hpw IrXyhpamb IW°pItfmsS
Imcyßƒ kpXmcyhpw Imcy£ahpam°m≥
th≠ \S]SnIƒ kzoIcn°m≥ ]dbp∂Xv
Fßs\bmWv kzImcyh¬°cWamIp
∂Xv ?

kzX{¥ambn ̀ cWLS\m ÿm]\hpw
A¿≤ PpUojydn ÿm]\hpambn {]h¿
Øn°p∂ sshZypX dKpte‰dn IΩojs\
Xnsc  l¿Pnbpambn sshZypX a{¥nsb
ImWm≥ t]mbncn°p∂Xns‚ Dt±iip≤n
Xs∂ F¥mbncn°mw....?

sshZypXn \nba{]Imcw kz¥{¥ambn
{]h¿Ønt°≠p∂ Hcp `cWLS\m
ÿm]\amWv F∂Xpw sshZypXn Xmcn^v

Æ
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\n›bØnepw _‘s∏´ {]h¿Ø\
ßfnepw k¿°mcns‚ CSs]SepIƒ
Hgnhm°pI F∂XpamWv sshZypX
dKpte‰dn IΩoj\pIfpsS cq]oIcW
Ønse ASnÿm\ BhiyIXbmbn
sshZypX \nbaØns‚ Dt±i e£yßfn¬
]dbp∂Xv F∂dnbmØhc√t√m Ch¿ ...!

F∂m¬ IΩojs‚ kzX{¥hpw
\oXn]q¿∆hpamb {]h¿Ø\ßƒ C„s∏
SmØh¿ C∂v AXv Hcp hIp∏p a{¥nbpsS
IognemWv F∂p {]Ncn∏n°p∂ coXnbn¬
{]h¿Øn°p∂Xv Nne {]tXyI AP≠I
tfmSpw Dt±ißtfmSpw IqSnbmWv F∂Xv
hy‡w! C„°mscbpw ]m¿´n°mscbpw
]mZtkhIscbpw dKpte‰dn IΩoj\n¬
\nban®n´pw Imcyßƒ kz¥w hgn°v
sIm≠ph∂v KSEBL F∂ ÿm]\Øn¬
Im´n°q´nb sIm≈Isf shfp∏n°¬
]≠tØt]mse Bhp∂n√ F∂Xv Chsc
h√msX Atemkcs∏SpØp∂pthm ?

BXy¥nIambn CsX√mw Hcp
`cWLS\m ÿm]\Øns‚ A¥ ns\
CSn®p ImWn°pI F∂Xn¬ Ahkm\n
°p∂p F∂Xv kwÿm\sØ Du¿÷
taJebv°v H´pw BimkyIcamb Imcya√
F∂Xv Nq≠n°mWn°msX hø.

dKpte‰dn IΩoj≥ Xmcn v̂ dKptej≥
D≠mt°≠Xv sshZypX \nbaØn\pw
National electricity policy  Tariff Policybv°pw
A\pkcWambpw s]mXpP\ ßfn¬
\n∂pw stake holders -¬ \n∂pw A`n{]mb
ßƒ kzoIcn®pw BWv.

Cu process˛¬ k¿°mcns‚ CSs]S
en\v bmsXmcp {]k‡nbpw C√ F∂
XmWv hmkvXhw.

N´w {]kn≤oIcn°p∂Xn\v ap≥]v
\nbak`m sse{_dnbn¬ hbvt°≠Xpw
kmamPnI¿°v A`n{]mbw ]dbm≥
Ahkcw \¬tI≠XpamWv F∂XmWv
hyhÿ.

F∂m¬ sshZypXn \nbaØnse
ASnÿm\ hyhÿIfpw t]mfnknIfnse
\n¿t±ißfpsS A¥xkØ°pw hncp≤
amb bmsXm∂pw IΩoj\v N´Øn¬
Dƒs]SpØm\mhn√ F∂XmWv icnbmb
XØzw.

am{Xhpa√ Cßs\ D≠m°p∂ F√m
N´ßfpw sslt°mSXnbpsSbpw kp{]ow
tImSXnbpsSbpw \nba]camb scrutiny bv°v
hnt[bhpamWv.

]ns∂ hfban√msX NmSp∂ k¿°m¿
kwhn[m\sØ Nne¿ Iq´p]nSn°p∂
Xns‚bpw Ahiyan√mØ Imcyßfn¬
CSs]Sm≥ t{]m¬kmln∏n°p∂Xns‚bpw
tNtXmhnImcw F¥mWv F∂Xv hy‡w.

IcSv N´w ]Tn®v \√ A`n{]mbßƒ
]d™p sImSp°p∂Xnepw IqSpX¬
F¥mWv C°mcyØn¬ k¿°mcn\v ChnsS
\nba]cambn sNøm\mhpI?

 Cßs\bp≈ Imcyßfn¬ IΩojs\
klmbnbv°m\pw D]tZin°m\pw \bn°m
\pat√ sshZypXn \nbaw hn`mh\ sNbvXn
cn°p∂ \nbam\pkrXamb Advisory

Committee D≈Xv.

Advisory committee bn¬ Cu ]dbp∂
]e `cWI£n t]mjI kwLS\Ifpw
]m¿´n {][m\nIfpw AwKßft√? Cu
ÿm\am\ßƒ th≠ÿeØv th≠coXn
bn¬ D]tbmKn°msX bmsXmcp {]k‡n
bpw C√mØ Imcyßfn¬ k¿°mcns\
hen®ng°p∂Xns‚ Dt±iip≤nbpsS
Bhiyw F¥mWv ?

sk£≥ 107, 108 {]Imcap≈ k¿°m¿
\n¿t±ißƒ ChnsSbpw D]tbmKn°m
sa∂mWv NnecpsS hmZw!

F∂m¬ Cu hIp∏pIƒ Ft∏mƒ
_m[Isa∂pw FhnsS _m[Isa∂Xn\pw
\nba]camb hy‡X _lpam\s∏´

Æ
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kp{]owtImSXnbpsS DØchpIfneqsS
D≠mbn´p≈XmWv.

sshZypXn \nbaØns‚ A¥xkØ
sbbpw t]mfnknIfpsS \n¿t±ißsfbpw
contradict sNbvXp sIm≠v Cu A[nImcw
D]tbmKn°m\mhn√t√m..!

sshZypX taJesb kw_‘n®
kwÿm\ k¿°mcns‚ t]mfnknIƒ
FhnsSsbms°bmImw F∂Xn\pw
Fßs\sbms° BImw F∂Xn\pw
GX‰whsc t]mImw F∂Xn\pw hy‡X
bp≠t√m!

Fßs\bmbmepw kwÿm\
k¿°mcn\v Cu hIp∏pIƒ {]Imcap≈
\n¿t±ißƒ sImSp°m\p≈ A[nImcw

IΩoj≥  dKptej≥ (N´ßƒ) D≠m°p
tºmg√ D]tbmKnt°≠Xv F∂Xn¬
kwibsam∂pan√!

N´ßƒ D≠m°ptºmƒ \n¿_‘
ambpw \StØ≠ s]mXpP\ A`n{]mb
cq]oIcWsØ discredit sNøp∂ bmsXm
∂pw k¿°mcn\v \nba]cambn sNøm\m
hn√ F∂Xv hy‡w.

]ns∂ Advisory Committeebn¬ AwKam
bncp∂v icnbmb tKmƒ t]mÃn¬
IrXyambn tKmfSnbv°m≥ Ahkcap
≠mbn´pw AXv kabØv sNømsX t\sc
Kmednbnte°v tKmfSn°p∂XmWt√m
NnecpsS e£yw. ¯

IhnX

Er. atljv Sn.
Aknkv‰‚ v F©n\ob¿

Imew CXv IenImesa∂p sNm¬Inepw

F{X ku`mKy¿ \mw Cu t\cw htcbpw

D≥tajtØmsS DW¿Øphm≥

]qhme≥ tImgn X≥ Iqhens√¶nepw

]IepIƒ B\µXpµneam°phm≥

IpbneΩs∏Æn≥ Infn\mZans√¶nepw

`oIcamw cm{Xnbn¬ \mw X\n®√-----  -
sb∂mizknbv°phm\n∂v

NohnSn≥ tImemlew tIƒ∏Xns√¶nepw

]pØ≥ Imew

t\cwt]m°pIfnte‰p ]mSphm≥

a™°nfnbpw  D∏≥ Iq‰\pw

ad™p t]mInepw

Hm¿ΩX≥ hk¥ \nanjßfn¬

canbv°phm≥ klmbnbmbn

IcpØ\mw samss_¬ t^m¨

IchebØn¬ e`yambn

i‡\mw sshZypXnsb Iq´p]nSn®m

Ccp≠ImesØ Hm¿ΩIƒ am{Xam°n --

-

)))))))))))))))))))))

¯
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IrXy-amb ko\n-tbm-dn‰n am\-Z-WvU-ßƒ

]men®v Ub-d-IvS¿amsc \nb-an-®-t∏mƒ Nne
\ne-hn-fn-I-fmWv Db¿∂p h∂-Xv. Atøm
t]mtb, A[n-Imcw t]mtb F∂v Nne
kwL-S\m t\Xm-°-fpsS i_vZ-am-bn-cp∂p
AsX∂p \ne-hnfn Iptd-°qSn D®-Øn-em-b-
t∏mgmWv Bfp-Iƒ°v a\- n-em-Ip-hm≥
XpS-ßn-b-Xv. CXn\v apºv Cßs\ Hcp
kw`hw Ncn-{X-Øm-fp-I-fn-sem∂pw FgpXn
hbv°m-Ø-Xp-sIm≠v F√m-h¿°pw ]pXp-a-
bmbntØm∂n. Ub-d-IvS¿amsc \nb-an-®n-cp-
∂Xv  Rm\mtW F∂p hnfn-®p-]-d™p
\S-∂n-cp∂ Nne¿ ]pXnb Ub-d-IvS¿amsc
\n›-bn-®Xv Adn-™n√ F∂v ]pd-Ø-dn-
™Xv hfsc \mW-t°-Sm-bn-t∏mbn F∂
Nn¥-bmWv Ch-cpsS \ne-hnfn D®-Øn-em-
hm≥ Imc-W-am-b-Xv. A[n-Imc Nn”ßfpsS
Be-¶m-cn -I-X-bn-s√-¶n¬ Pohn-°p-hm≥
Xs∂ _p≤n-ap-´m-b-Xp-sIm-≠mWv Ch-cpsS
\ne-hnfn F√m-hcpw {i≤n-®-Xv. kz¥w
kwL-S-\-bn¬ s]´-h¿ Xs∂ ]c-kv]cw
tNmZn-®p, F¥m F¥p-]‰nsb∂p tNmZn-®p-
sIm-t≠-bn-cp-∂p.

F®v.-B¿.-Fw. No^v F≥Pn-\o-b-sdbpw
sU]yq´n Nn v̂ F≥Pn-\o-b-sdIqSn am‰n \n›-
bn-®-t∏mƒ Hcn-°-ep-an-√mØ coXn-bn-ep≈
Ic-®n-emWv ]pdØp h∂-Xv. AXv Ign™v
F®v.-B¿.-Fw. No v̂ F≥Pn-\o-b-dpsS Hm^o-
kn¬ \S∂ Nne Xmf-∏n-g-I-fpsS \ndw
Nm¿Øn-bp≈ IY-Iƒ ]pdØp hcm≥
XpS-ßn-b-t∏m-gmWv imkv{X-km-lnXy ]cn-
j-Øp-Im-cpsS ÿncw tNmZy-amb F¥p-
sIm≠v, F¥p-sIm≠v, F¥p-sIm-s≠-∂-

aSn-bn¬ I\-ap-≈-h¿

hgn-bn¬ \ne-hn-fn-°p-∂p.

Xns‚ DØcw In´n-b-Xv. ]n∂o-SmWv F√m-
h¿°pw a\- n-em-b-Xv, aSn-bn¬ \√-t]mse
I\-ap-≈-Xp-sIm-≠mWv hgn-bn¬ InS∂p \ne-
hn-fn-°p-∂-sX∂pw Ipsd-b-[nIw D∏p Xn∂n-
´p-≈-Xp-sIm-≠v Ipd-s®m∂pw sh≈w IpSn-®-
Xp-sIm≠v Ic-®n¬ \n¿Øp-h≥ km[n-°n√
F∂pw. AXphsc Ac-a\ cl-ky-am-bn-cp∂
Imcyw Aßm-Sn-∏m-´mbn F∂ Hcp- KpWw
Cu \ne-hnfn sIm≠p-≠m-bn. Ipd®p Znhkw
Cu \ne-hnfn ]ecpw {i≤n-®n-s√∂p tXm∂n-
b-t∏mƒ ]{X-Ønepw Snhn-bnepw sSen-ImÃv
sNbvXv ae-bmfnIsfsb√mw Adn-bn®p
t\m°n-bn´pw Imcy-amb A\-°-ß-sfm∂pw
Fhn-sS-\n∂pw I≠n-√.

kam-[m-\-Øns‚ sh≈-cn-{]m-hp-Isf
Bcpw ]d-Øn-bn-√. tN´≥ _mhbpw A\n-
b≥ _mhbpw IqSn F{X _lfap≠m-°n-
bn´pw Bcpw ssa≥Uv sNøp-∂n√ F∂p-I≠v
]e Db-c-ß-fn-te°pw Ibdn sN∂v BIp-e-
X-I-f-dn-bn®v ImØn-cn-°p-I-bmWv tN´≥
_mhbpw A\n-b≥ _mh-bpw. hgn-bn¬
InS∂p \ne-hn -fn -°p-∂-Xn -\n -S -bn -emWv
kwÿm\ hnPn-e≥kv kwLw sshZypXn
`h-\n¬ Ibdn h∂-Xv. CXv Hcp sR´-emWv
a‰p-≈-h-cn¬ D≠m-°n-b-Xv. Cßs\ Hcp
]cntim-[\ D≠m-hp-sa-∂-dn-™n-cp∂ tN´≥
_mh AXp XS-bp-∂-Xn\v Atß-b‰w
]cn-{i-an-®p-sIm-t≠-bn-cp-∂p. AXn\p th≠n-
bmWv No^v F≥Pn-\o-bsd am‰ntb ]‰q
F∂v hmin-]n-Sn®v Ae-ap-d-bn´v hmhn´v \ne-
hn-fn-®-Xv. D∏v Ccp∂ IS-em-kp-I-fnse hnc-
e-S-bm-f-ß-fmWv hnPn-e≥kv kwLw ]cn-tim-
[n-°p-∂-sX-∂-dn-™-tXm-Sp-IqSn A\n-b≥

KpcpPn

Æ
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_mh thKw ÿew hn´p. tN´m Imcy-ßƒ
t\m°n-t°mfq F∂p ]pdØv ssI X´n
]d™p-sIm≠v ÿew Imen-bm-°n. AtXm-
Sp-IqSn tN´≥ _mh-bv°msI `b-am-bn. D∏p-
I-fn-cp∂ IS-em-knse ssItc-J-I-sf-ßm\pw
sXfn™p h∂m¬ Imcyw I´-s]m-I. thKw
U¬ln-bn-te°p Ib‰n Ab® t\Xm-hns‚
ho´p-]-Sn-°-embn ]ns∂ \ne-hn-fn-bpsS
{]`h -tI-{µw. AXns‚ Ae-Iƒ Ct∏mgpw
tI´p-sIm-t≠-bn-cn -°p-∂p. U¬ln-bn¬
t]mb t\Xm-hns‚ Icp-Wbpw ImØv
tK‰n¬ \n¬°p-I-bm-sW-∂mWv h¿Ø-am-\w.
U¬ln-bn¬ \n∂p hcp∂ h≠n-I-fn-te°p
D‰p-t\m°n \n¬°p-I-bmWv Ct∏mƒ. D∏p
Xn∂p aSn-bn¬ I\-ta-sd-bm-b-Xns‚ ̀ mchpw
Xmßn hgn-bn¬ InS∂p \nhn-fn-°p-I-bm-Wv.

A\n-b≥ _mh t]mb-t∏mƒ IqsS-bp-
≠m-bn-cp∂ kwLhpw Dt]-£n®p t]mIp-
sa∂ Ah-ÿ-bn-emWv Ct∏mƒ D≈-Xv.
kwLw Dt]-£n-°m-Xn-cn-°m≥ t\csØ
Xs∂ AXn-\p≈ am¿Kw ]p≈n sXc-s™Sp

-Øn-cp-∂p. C\n kwL-Øn\v ]n≥hm-ßp-hm≥
_p≤n-ap-́ m-sW-∂-t]m-se-bm-bn-cn-°p-I-bm-Wv.

CubnsS ]me-°mSv If-IvStd-‰n¬ Hcp
a\p-jy-N-ße kwL-Sn-∏n-®n-cp-∂p, kac
am¿K-am-bn. F¥n-\m-sW∂v At\z-jn-®-
h¿°p IuXpIw tXm∂n. dh\yq hIp∏v
ssIImcyw sNøp∂ cmjv{So-b-I£n htey-
´s‚ kwL-S\m t\Xm-°ƒ°v \nb-{¥n-°p-
hm-\p≈ A[n-Imcw \¬Ip-∂n√ F∂p
]cmXn hnfn®p ]d-bp-∂-Xn-\m-bn-cp∂p Cu
a\p-jy-N-ß-e. GXp I£n hIp∏p ̀ cn-®mepw
AXns‚ \nb-{¥Ww Rßƒ°p thW-sa-
∂p≈ hmin-bmWv htey´s‚ DtZym-Kÿ
kwL-´-\-ßƒ°p Imc-Ww.

t\Xm-°ƒ°v A[n-Imc Nn”-ß-fn-
√msX Pohn-°p-hm≥ {]bm-k-amb AØcw
t\Xm-°-fpsS \ne-hn-fn-I-fmWv \Ωƒ tI´p-
sIm-≠n-cn-°p-∂-Xv. Imew IcpXn h®n-cn-
°p∂ Imhy-\o-Xn-t]mse a‰p-≈-h¿°p
tXm∂p-∂p-sh-¶n¬ Ahsc Ip‰w ]d-™n´p
Imcy-an-√.

¯

P\d¬ {Sm≥kv^¿ Hm¿UdpIƒ
Hmtcm∂mbn Cdßns°m≠ncn°pIbmWv,
Cdßnb DØchpIsf Ipdn®v ]cmXnIƒ
A[nIw Dbcp∂n√, ap≥ h¿jßfn¬
Hm¨sse≥ F∂v ]d™p sIm≠v Cd°p
tºmgpw Hm¿UdpIƒ Cdßnbncp∂Xv
NnecpsS own line sh®mbncp∂psh∂Xv
]I¬ t]mse hy‡ambncp∂p, Ct∏mƒ
AØcw CSs]SepIƒ Hgnhmbt∏mƒ
Im¿taLw Hgn™ BImiwt]mse am\w
sXfn™p,F√mhcpsSbpw Bflm`nam\
hpw hf¿∂p.

t\csØ F{X C≥UI-vkv Ds≠
¶nepw NnecpsS Nq≠p hncepIƒ°\p
kcn®mbncp∂p ImcyßfpsS KXn hnKXn
Iƒ. {Koh≥kv At]£Ifpw Aßns\
Xs∂ Bbncp∂p, C∂v AsXms° amdn
XpSßp∂p F∂v ImWp∂Xv F√mh¿°pw
kt¥mjw \¬Ip∂p, Nq≠phnc¬ \o´n
A[nImcØns‚ ASbmfßƒ apJap{Z
bm°nbncp∂h¿ Ct∏mƒ AXn¿hcºp
Iƒ°v ]pdØmbtXmsS im¥n e`n®p
XpSßnbncn°p∂p.

Im¿taLw Hgn™ am\Øv
{]Xo£bpsS shfn®w sXfn™p
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_lpam\s∏´  sshZypXn a{¥nbpw
sNb¿am\pw UbdŒ¿amcpw apXn¿∂
DtZymKÿ∑mcpw amdn ]pXnb Sow Nm¿sP
SpØ kmlNcyØn¬ ap≥]v D∂bn® Nne
\n¿tZißƒ ]cnKWn°s∏Spw F∂
{]Xo£bn¬ Hcn°¬ IqSn ]¶psh°p∂p.

1. Human Reosurce Management

Hcp ÿm]\Øns‚ G‰hpw henb
i‡n B ÿm]\Øns‚ a\pjy hn`h
tijnbmWv. Adnhpw A¿∏W t_m[hpw
e£yw ssIhcn°m\p≈ anSp°pw D≈
DtZymKÿcneqsS am{Xta Hcp ÿm]\
Øn\v apt∂dm\mhq. KSEBL-s\ kw_‘n®n
StØmfw \nehnse HRM t]mfnkn H´pw
Bimkya√.  sk{I´dntb‰v t]msebp≈
Khs◊‚ v  Hm^okpIfn¬ \S∂phcp∂
ko\ntbmdn‰n s{]mtamj≥  KSEBL t]mse
bp≈ Hcp F≥Pn\obdnwKv ÿm]\Øn\v
H´pw tbmPn®X√. tPmenbn¬ {]thin
°p∂Xn\v FgpXnb ]co£bpsS rank list

]n∂oSp≈ ap∏tXm AXne[nItam h¿j
ßfn¬ Hcp Poh\°mcs‚ tPmenbnep≈
km[yXIsf (Career Advancement Possibility)

\n›bn°p∂ coXn {]mIrXhpw aSnb∑msc
kr„n°p∂XpamWv. Cu kmlNcyØn¬
Bflm¿∞ambn tPmen sNøp∂h¿°v
Aßs\b√mØhscbt]£n®v bmsXmcp
sa®hpw D≠mhp∂n√.

tPmenbnep≈ A¿∏W t_m[hpw
Ignhpw sImSp°p∂ targets achieve

sNøp∂Xn\p≈ kma¿Yyhpw IW°n

sI.Fkv.C._n. enan‰Uv

Nne sa®s∏SpØ¬ Nn¥Iƒ

seSpØp thWw Hmtcm DtZymKÿs\bpw
apIfnep≈ NpaXeIfnte°v \ntbmKn°p
hm≥. Seniority promotion DS≥ \n¿Øem
°pIbpw Performance Based Promotion

\S∏m°pIbpw thWw.

Hmtcm hn`mKØnepw kmt¶XnI anIhv
]pe¿Øp∂hsc AXmXv hn`mKØn¬
Db¿∂ XkvXnIIfnte°v ]cnKWn
°Ww. Ct∏mgsØ coXnbn¬ F√m
taJebnepw D]cnπhamb Adnhv
am{XamWv DtZymKÿ∑m¿°v D≠mhp∂Xv.
kmt¶XnI ]cn⁄m\w AXymhiyap≈
Xocpam\ßƒ FSp°p∂Xn¬ CØcw
P\denÃpIƒ aSn°p∂p. GsX¶nepw
hn`mKØnse FI-vknIyq´ohv F≥Pn\ob¿
apX¬ apIfntem´p≈ XkvXnIIfn¬ B
hn`mKØnse anI® kmt¶XnI Adnhv
AXy¥mt]£nXambncns° Ct∏mgsØ
coXnbn¬ Hmtcm F≥Pn\obsdbpw aq∂p
hn`mKßfnepw amdn amdn t]mÃv sNbvXv
Hcp hn`mKØnepw BgØnep≈ Adnthm
A\p`h ]cnNbtam C√mØ ko\nb¿
F≥Pn\ob¿amsc kr„n°p∂Xv ÿm]\
Xmev]cyØn\v KpWIca√.

ImemImeßfmbn 11 sI.hn.bnepw LT

bnepambn Aimkv{Xobambn Iq´nt®¿Ø
sse\pIƒ ^o¬Un¬ AXoh k¶o¿W
amb AhÿbmWv kr„n®ncn°p∂Xv.
tPmen sNøp∂Xn\mhiyamb ASnÿm\
hnZym`ymktbmKyX C√mØ BfpIƒ
h¿°¿, sse≥am≥, Hmh¿knb¿ XkvXnI

Er. K.G. Potty
Assistant Executive Engineer
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Ifn¬ tPmensNøp∂Xpaqew ta¬∏d™
kmt¶XnIX icnbmbn a\ nem°m\m
hmsX hfscb[nIw A]ISßƒ D≠mhp
∂p≠v. sse≥am≥, CeIv{Snkn‰n h¿°¿
XpSßnb Poh\°mcpsS ASnÿm\
tbmKyX ITI k¿´n^n°‰v Bbn DS≥
\n›bn°Ww. \nehn¬ Cu tbmKyX
C√mØh¿ c≠p h¿jØn\p≈n¬ Ch
B¿Pn°Wsa∂v \njvI¿jn°Ww. D∂X
hnZym`ymk tbmKyXbp≈ ]Xn\mbnc°
W°n\v DtZymKm¿YnIƒ D≈ kwÿm\
Øv C\nsb¶nepw icnbmb hnZym`ymk
tbmKyX ASnÿm\ tbmKyXbm°n
\n›bn°Ww.

hfscs∏s´∂v Xocpam\ßƒ FSp°p
Ibpw \S∏n¬ hcpØpIbpw sNtø≠
sshZypXn Iº\nbn¬ k¿°m¿ Hm^okp
Iƒ°p kam\amb A®S° \S]SnIƒ
^e{]Za√.Iº\n BŒv {]Imcap≈
Iptd°qSn F^Iv‰ohv Bb Un nπn\dn
\nbaßƒ sIm≠ph∂mte amt\Pva‚ v
B{Kln°p∂ thKØn¬ Imcyßƒ
\S∏m°m\mhq.

2. Revenue Management:

a) Dues From Government: ImemImeß
fmbn Ipan™p IqSnbn´p≈  k¿°m¿
IpSn»nIIfpsS ImcyØn¬ kpXmcy
hpw kab_‘nXhpamb Hcp I¿Ω
]cn]mSn DS≥ BhnjvIcn°Ww.
Govt.policy bpsS `mKambn {]Jym]n°
s∏Sp∂, KSEBL \v kmºØnI _m[yX
D≠m°p∂ Xocpam\ßfn¬ Govt.

payment kab_‘nXambn KSEBL-\v
In´p∂p F∂v Dd∏p hcpØWw.

ÿm]\Øns‚ Imem\pkrXamb
Technical upliftment \v ]Ww Is≠Øp
∂Xn\v Bhiysa¶n¬ enan‰Uv Iº\n
F∂ \nebn¬ sjb¿ am¿°‰n¬ list

sNømhp∂XmWv. KSEBL t]mse
P\lrZbßfn¬ BgØn¬ kzm[o\
ap≈ ÿm]\Øn\v IPO  Subscription

In´p∂Xn\v Hcp _p≤nap´pw D≠mhpI
bn√.

\Ωƒ  ^o¬Un¬ D]tbmKn°p∂
F√m sa‰ocnbepIfpsSbpw hne \ΩpsS
Poh\°m¿°v Adntb≠Xmbp≠v. CXv,
A{i≤amb D]tbmKw henbtXmXn¬
Ipdbv°m≥ klmbn°pw. sk£≥
Hm^okpIfn¬ tÃm¿ Io∏¿ Bbn Hcmsf
NpaXes∏SpØpIbpw AXmXv Znhkw
^o¬Uvte°v sIm≠pt]mIp∂Xpw Xncn®v
sIm≠p hcp∂Xpamb F√m sa‰ocnbep
Ifpw IrXyambn A°u≠v sNøp∂Xpw
hnXcW taJebnse sa‰ocnb¬ amt\Pv
sa‚ v Imcy£aam°pw.

b) Power Purchase : H´pw em`Ica√mØ
long term power purchase agreements

d±m°Ww. Energy exchange hgn G‰hpw
Ipd™ \nc°n¬ hfsc kpXmcyambn
power purchase \S°p∂p F∂v
Dd∏phcpØp∂Xn\mbn s]mXpP\
Øn\v e`yamb coXnbn¬ daily data

publish sNøWw.                            .

Col lection efficiency, arrears XpSßnbh
\nehn¬ dnhyq sNøp∂ coXn
XpS¿∂m¬ aXnbmIpw. Dues recovery

kab_‘nXambn \SØp∂Xn\v
{]K¤cmb \nba⁄sc Dƒs∏SpØn
IrXyamb \nba\S]SnIƒ Dd∏phcp
ØWw. \nehnse Ãm‚nwKv Iu¨k¬
Imcy£aa√.

c) Quarterly results: anI® Iº\nIfnteXp
t]mse aq∂p amkw IqSptºmƒ results

]ªnjv sNøp∂ coXn sIm≠p hcWw.
ÿm]\Øns‚ t]m°v icnbmb
Znibnem°p∂Xn\v CXv AXymhiy
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amWv. F\¿Pn skbn¬kv, F\¿Pn
purchase, operational cost, net  profit, con-

sumers  added during the quarter XpSßnb
GIIßƒ kpXmcyamb s]mXp
]cntim[\°v e`yamhpIbpw
Poh\°m¿°v AS°w ÿm]\Øns‚
{]h¿Ø\ßsf Ipdn®v icnbmb
hnhcßƒ e`yamhpIbpw sNøpw.

3. Reliable Network :

s]mXpP\ßƒ ÿm]\sØ hnebn
cpØp∂Xv hnXcW hn`mKØns‚
Imcy£aX t\m°nbn´mWv. hfsc ]g°w
sN∂Xpw Aimkv{Xobambn \n¿an®Xpw
A]ISImcWamtb°mhp∂Xpamb
apgph≥ sse\pIfpw ASnb¥ncambn
]p\¿\n¿an°Ww. P\km{µX IqSnb
{]tZißfn¬ sa®s∏´ reliability

Dd∏m°p∂Xn\mbn RMU, UG tI_nƒ, ABC,

covered conductor, pocket substations XpSßn
bh ImeXmakw IqSmsX \S∏m°Ww.
hfsc s]s´∂v tPmenIƒ Xo¿°p∂Xn\v
k¿°nƒXeØn¬ mobile restoration team

]cnKWn°mhp∂XmWv. 11sI.hn. ^oUdp
Iƒ optimum usage Dd∏phcpØp∂Xn\v
feeder data ssehv Bbn distribution sk£\p
Iƒ°v e`yam°Ww. Aerial lift, hotline

maintenance, thermal  image camera XpSßnb
kmt¶XnI ]cnjvImcßƒ DS≥ \S∏m
°Ww.

\nehnse ÿnXn ag°m¿ BImiØv
ImWptºmtg kssπ t]mIp∂XmWv . \√
Hcp ag Ign™m¬ ]e ^oUdpIfpw
aWn°qdpIƒ, Nnet∏mƒ Hcp Znhkw
XIcmdnemhp∂p. i‡nbmb Imt‰m at‰m
D≠mbm¬ t]mÃpIƒ hfscb[nIw
HSn™v henb hnXcW XS w D≠mIp∂p.
CXn¬\n∂v Imcyamb ]ptcmKXn D≠m°p

∂Xn\v  \nehnse Hmh¿slUv sse\pIƒ
A≠¿ {Ku≠v tI_nfpIfmbn amt‰≠
Xmbp≠v.

ChnsSbmWv bYm¿∞ {]iv\w.
\nehnse Hcp tdmUpIƒ°pw Hcp
imkv{Xobamb Unssk≥ (Boundary of road,

foot path, service corridor) C√. AXpsIm≠p
Xs∂ CØcw tdmUpIfpsS \nehnse
sskUn¬ UG tI_nƒ ÿm]n°p∂Xv
IqSpX¬ {]iv\ßƒ D≠m°pw. \Ωƒ
ÿm]n°p∂ tI_nfp IfpsS apIfn¬
SmdnMv h∂m¬ ]ns∂ ÿm]n® tI_nfp
Iƒ A‰Ip‰∏Wn \SØm\mhmsX
Dt]£nt°≠n hcpw. a‰v bq´nen‰nIƒ
(hm´¿ AtXmdn‰n, BSNL, ss{]h‰v FO

tI_nfpIƒ) \ΩpsS tI_nfpIƒ \in∏n
°m\p≈ km[yXbpw hfsc IqSpXemWv.

AXpsIm≠v kssπ reliability

materialize sNøWsa¶n¬ BZyw
tdmUpIfpw k¿hokv tImdntUmdpw
icnbmbn ASbmfs∏SpØpIbpw tdmUn¬
ÿm]nt°≠n hcp∂ hnhn[ bq´nen‰n
h¿°pIƒ GtIm]n∏n°p∂Xn\v Hcp
t\mU¬ GP≥kn \nehn¬ hcpIbpw
GXp tPmen°pw NOC _‘s∏´ bq´nen‰n
bn¬ \n∂v hmßWsa∂ \nbaw sIm≠p
hcnIbpw thWw. CXv Xmsg Hm^okpIfn¬
\n∂v sNømhp∂ Imcya√. AXpsIm≠p
Xs∂ C°mcyØn¬ F{Xbpw thKw
k¿°m¿ XeØn¬ Xocpam\ßƒ
ssIs°mt≈≠Xmbn´p≠v. \Ωƒ
]nt∂m°w \n¬°p∂p F∂v IcpXp∂ ]e
kwÿm\ßfnepw UG tI_nƒ s\‰vh¿°v
ÿm]n°p∂Xv Ffp∏ambXpsIm≠v Ah¿
reliability thKØn¬ sa®s∏SpØpIbpw
\ap°v {Km‚ v e`n°mXncn°pIbpw sNøpw.
AXn\m¬ CXv ASnb¥nc {]m[m\yap≈
hnjbambn ssIImcyw sNøWw.

Æ
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4. Projects management :

hnXcW hn`mKØnse Iym]n‰¬

tPmenIfpsS project management Cu

Ign™ h¿jßfnse√mw ]cnXm]Ic

amWv. tPmenIƒ kab_‘nXambn

Xo¿°p∂Xn\v project management ¬

ASnÿm\]camb Adnhpw Xmev]cyhpw

D≈hsc am{Xw AØcw tPmenIfnte°v

]cnKWn °pI. imkv{Xobambn (based on

data) am{Xw projects \S∏m°pI.

Aimkv{Xobambn Iq´nt®¿°s∏Sp∂

sse\pIfpw {Sm≥kv t^m¿adpIfpw

ÿm]\Øn\v kmºØnI _m[yX

hcpØnhbv°pIbpw kpc£m {]iv\ßƒ

D≠m°pIbpamWv bYm¿∞Øn¬ sNøp

∂Xv.

5. Supply Chain Management :

ÿm]\Øns‚ apt∂m´p t]m°n\v

(]pXnb projects Bbmepw \nehnse

network maintenance Bbmepw ]pXnb

k¿hokv IW£≥kv Bbmepw) materials

kab_‘nXambn e`yamt°≠Xmbp≠v.

Ct∏mgsØ Ahÿbn¬ apt∂m´p

t]mIm\mhn√. SCMhgn \StØ≠  purchase

tPmenIƒ ^o¬Uv Hm^okpIfnte°v

ASnt®¬∏n°p∂ coXn H´pw Bimkya√.

C°mcyØn¬ ASnb¥nc sa®s∏SpØ¬

A\nhmcyamWv. Hcp h¿°v AS Bbm¬

]ns∂ sa‰ocnb¬ e`yXsb°pdn®v ̂ o¬Uv

Hm^ok¿ At\zjnt°≠ Bhiyw

hcmØ coXnbnemWv SCM hn`mh\w

sNbvXXv . F∂m¬ Hcp h¿°pIfpw

Xo¿°m\mhmØ coXnbn¬ sa‰ocnb¬

e`yX {]iv\amhpIbmWv. ASnb¥ncambn

]cnlmcw ImtW≠ hnjbamWnXv.

6. Accounting of HR used for other than

Core business activities:

KSEBLs‚ tIm¿ _nkn\kn\p ]pdsa
bp≈ kuc, \nemhv, sI˛t^m¨, ^ne
sa‚ v {^o tIcf XpSßnb ]≤XnIfn¬
KSEBL Poh\°msc [mcmfambn \ntbmKn
°p∂p≠v. F∂m¬ Cu Poh\°mcpsS
Efforts & related cost IrXyambn B SPV

te°v A°u≠v sNøs∏Sp∂n√. CXv
P\ßƒ°nSbn¬ ÿm]\Øn¬ Bhiy
Øne[nIw Poh\°mcps≠∂ {]XoXn
kr„n°pIbpw F∂m¬ Hm^okpIfn¬
AXymhiy tPmenIƒ Xo¿°p∂Xn\v
t]mepw Poh\°m¿ C√mØ kmlNcyw
D≠m°pIbpw sNøp∂p≠v. IqSmsX
CØcw sNehpIƒ AXmXv t{]mPŒn¬
Xs∂ _p°v sNøs∏tS≠XpamWt√m.

7. Separate & Exclusive Safety Wing:

\nehnse tk^v‰n hnßns‚ {]h¿
Ø\w bq‡nkla√mØXp  sIm≠pXs∂
th≠{X ^e{]Za√. tPmen kab_‘n
Xambn Xo¿°m≥ NpaXes∏´DtZymKÿsc
Xs∂ tk^v‰nbpsS NpaXe G¬∏n
°p∂Xv Bimkya√. a‰p ÿm]\ßfn¬
D≈Xpt]mse tk^v‰n {]tXyI hn`mK
am°pIbpw tk^v‰n C≥kvs]£≥,
s{Sbn\nMv, tk^v‰n sa‰ocnb¬ s{]mIyq¿
sa≥dv XpSßnbh B hn`mKØns\ G¬∏n
°pIbpamWv C°mcyØn¬ sNtø≠Xv.
Unhnj≥ XeØn¬ Hcp tk^v‰n
Hm^okdpw sk£≥XeØn¬ Hcp tk v̂‰n
tIm¿Unt\‰dpw tk v̂‰nbpsS  tPmen°mbn
am{Xw BhiyamWv. F¶n¬ am{Xta
^e{]Zambn tk^v‰n \S∏m°m\mhq.

¯
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Hcp Ingh≥ cm£ks‚ cq]ambncp∂p  B
]mds°´n\v . AXn\p Np‰pw Nph∂

Ip∂pIƒ. kZm s]mSnbn¬ apßnb tdmUv.

""FhnSp∂m ?'' amt\P¿ tNmZn®p.

""sImgn™mºmd.'' kpawKe  ]d™p.

""]me°mSns‚ AXn¿Øn; As√ ?''

""AsX.''

Bsctbm Xncbp∂ IÆpIfmWv

kpawKebptSsX∂v amt\P¿°v tXm∂n.

Xhn´p \ndap≈ kmcn sa√n® NpaepIfn¬

De™p InS∂p. kmcn°v tNcmØ Nph∂

ªukv. IgpØnepw s\‰nbnepw sh´p

sIm≠ ]mSpIƒ. ]Øp ap∏Xp sIm√w

IzmdnIƒ°nSbn¬ Pohn®XpsIm≠v

Abmƒ°v Hcp \nanjw aXnbmbncp∂p B

AºXpImcnsb Af°m≥.

""ChnsS s]Æpßƒ ]Wn°v Ipdhm..

AXpsIm≠v...''

""AsXm∂pw kmcan√.]Wnbpt≠m

kmtd ?''

Abmsf _m°n ]dbn°m≥ A\phZn

°msX kpawKe CSbv°v  Ibdn tNmZn®p.

h√msØmcp XnSp°w AhcpsS kwkmc

Øn¬ Ie¿∂ncp∂p.

""\msf apX¬ t]mt∂m...'' amt\P¿

]d™p. IqSpX¬ kwkmcn°m≥

\n¬°msX kpawKe \S∂Iep∂Xv

Abmƒ t\m°n \n∂p.

Izmdn

Izmdnbn¬\n∂v Ipd®pamdnbp≈ e£w

hoSv tImf\nbnemWv kpawKe hmSIbv°v

hosSSpØv Xmakn®Xv. Izmdnbn¬ tPmen

sNøp∂ tZhbm\n F∂ kv{XobmWv

kpawKebv°v hoSv icnbm°nsImSpØXv.

BZysØ Znhkw cm{Xnbn¬ kpawKe

bpsS ASp°fbpsS hmXn¬°¬ Btcm

ap´n. Ccp´n¬ c≠p ]pcpj∑m¿ ]Xpßn

\n¬°p∂Xv kpawKe I≠p.

""hct´m?'' AXnsemcmƒ aZyØn¬

Ipg™ kzcØn¬ tNmZn®p.

kpawKe ASp°fhisØ sse‰v Hm¨

sNbvXp. _ƒ_ns‚  Ac≠ shfn®Øn

te°v CubepIƒ ]m™SpØp.

""hcmw. Nnet∏mƒ Xncn®p t]mtb°m≥

Ignbpsa∂v tXm∂p∂n√.''

kpawKebpsS kzcw \n¿hnImcambn

cp∂p. acWØns‚ XWp∏pd™ kzcw.

AXnPohn®hfpsS kzcw.

kpawKe hmXneS®p InS∂p.

""Pbnen¬ InS∂n´p≠s{X. Ggv sIm√w.

Bsctbm sIm∂Xn\p...'' kpawKesb

Ipdn®v \m´pIm¿ AS°w ]d™p. Ihebn

eqsS Ah¿ \S∂p t]mIp∂XpImWp

tºmƒ BfpIƒ AI∂pamdn. AXn\p≈

ImcWw kpawKebpsS t\m´ambncp∂p.

Npgn™p Ibdp∂ t\m´w.

Er. A\ojv {^m≥knkv
AknÃ‚ vF©n\ob¿

IY

Æ
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Izmdnbnse ]Wn°mcmbncp∂p \m´p

Imcn¬ IqSpXepw. s]mSnaqeap≠mb
AkpJßƒ h¿≤n®XpsIm≠v \m´pIm¿
]ecpw AhnsS\n∂v a‰p ÿeßfnte°v
amdnbncp∂p. Ahtijn®Xv B Izmdnbpw,
NpÆmºv Ip∂pIfpw, AXn\∏pdØp≈
hnP\amb d∫¿tXm´ßfpambncp∂p.
\m´pImsc°mƒ IqSpXemWv  Izmdnbnse
_wKmfnIƒ.

kpawKe IrXyambn ]Wn°v t]mbn.
Izmdn amt\P¿°v Ahsc°pdn®v hfsc \√
A`n{]mbambn. ]WnÿeØv h∂m¬
]ns∂ h¿Øam\w ]d®nen√. I√v
Npa°m≥ am{Xa√ Pm°vlmΩm¿ D]tbmKn
°m\pw  sP.kn._n {]h¿Øn∏n°m\pw
kpawKebv°v Adnbmambncp∂p. a‰p ]pcpj
tPmen°msc°mƒ anIhn¬ Ah¿ ]WnIƒ
sNbvXp.

""CsXms° Fßns\ ]Tn®p.'' Hcp
Znhkw tZhbm\n tNmZn®p.

""Pbnen¬\n∂v...'' Hcp \n mc Imcyw
]dbp∂ a´n¬ kpawKe ]d™p.

tZhbm\nbpambn´mbncp∂p kpawKe
bv°v Gsd ASp∏w. tZhbm\n°v  c≠p
a°ƒ. CfbaI≥ kpt\mPn\p ]Xn\mep
hb v. Aht\mSv kpawKebv°v henb
hm’eyambncp∂p.

]Wn Ign™p XncnsI ho´n¬ t]mIp

tºmƒ Ihebnse Nmb°Sbn¬ \n∂v,

kpawKe t_m≠tbm ]cn∏phStbm hmßn

°pw. tZhbm\nbpsS ho´n¬ Ibdn

kpt\mPn\p AXv sImSp°pw. Aht\mSp

]TnØØns‚ Imcyßfpw a‰p hntij

ßfpw Xnc°pw.

ASp∏ap≠mbncps∂¶nepw kpawKe

bpsS Xo¿Øpw kzImcyamb Imcyßƒ

tNmZn°m≥ tZhbm\n aSn®p. _lpam\

tØmsSm∏w `bhpw  Ie¿∂ AIew
Ah¿°nSbn¬ cq]wsIm≠ncp∂p. F¶nepw
kpawKebpsS aIƒ Fßns\tbm
sIm√s∏´psh∂pw, AXpambn _‘s∏´p
kpawKe Bsctbm sIm∂psh∂pw,
AXn\mWv Pbnen¬ Ign™sX∂pw
]et∏mgmbn kwkmcØn¬ \n∂v e`n®
Nne kqN\Ifn¬ \n∂pw tZhbm\n
a\ nem°n. kpawKesb ]‰n IqSpX¬
Adnbm≥ tZhbm\n°pw Xmev]cyap≠m
bncp∂n√. Ah¿ IrXyambn hmSI Xcpw.
CSbv°v ]WØn\p _p≤nap´p≈t∏mƒ
ISw Xcpw. a‰p bmsXmcp kz`mhZqjyßfp
an√mØ kv{Xo. Ah¿ Xs∂ Hcp ktlmZcn
sbt∏mse IcpXp∂p. AXn¬ IqSpX¬
F¥v thWw? AhcpsS ̀ qXImew NnIbm≥
t]mImXncn°p∂XmWv \√sX∂v tZhbm
\n°v tXm∂n.

Hcn°¬ kpt\mPn\p ]\n ]nSn®p. AXv
Ipg™p  \yqtamWnbbmbn. BZyambn
kpawKebpsS ]cn{`an® apJw tZhbm\n
I≠p. A∂v kq∏¿ kvs]jymen‰n
Bip]{Xnbn¬ kpt\mPns\ NnIn’n
°m≥ kpawKebmWv ]Ww \evInbXv.

kpt\mPv BtcmKytØmsS XncnsI
h∂t∏mƒ kpawKebpsS apJw sXfn™p.

""kpawKebpsS Iøn¬ \n∂v hmßnb
]Ww Ft∏mƒ XncnsI Xcm≥ ]‰psa∂v
F\n°dnbn√.'' ]mdaSbpsS AcnInse
Xm¬°menI sjÕnencp∂p D®bqWv
Ign°p∂Xn\nsS tZhbm\n ]d™p.

""AXns\°pdn®v Hm¿Øv hnjan°≠.
]Xps° aXn.tam\p th≠nbt√ ..kmcan√.''

kpawKe ]d™p. tNmdn¬ hncen´nf°pI

b√msX Ah¿ Ign®n√. GtXm Hm¿Ωbn¬

apßnbXpt]mse.
Æ
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""F¥v ]‰n, hni∏nt√..?''Hcp DW°ao≥

IjWw Iq´pImcnbpsS ]m{XØnte°n´p

sIm≠v tZhbm\n Xnc°n.

""Rms\mcmsf Xnc™mWv ChnsS
h∂Xv .'' s]s´∂v kpawKe ]d™p.

""Bsc ?''

""Fs‚ tams\.'' A{Xbpw ]d™n´v
Ah¿ B DW°ao≥ IjWw apdn®p
tNmdns‚ apIfnte°n´p. ]ns∂ πmÃn°v
U∏nbn¬ sIm≠ph∂ tamcv Iq´m\pw IqSn
Hgn®p. \∂mbn BkzZn®p A∂p c≠pcpf
tNmdv Ign®p. Ah¿ Ign®p Xocp∂Xv hsc
tZhbm\n kpawKesb Aºct∏msS
t\m°nbncn°pIbmbncp∂p.

""kpt\mPns‚ {]mbap≈ Hcp tam\p
≠mbncp\p F\n°v. Ggp sIm√w apºv
Ah≥ Hfnt®mSn. Ahs\ Xnc™p Rm≥
t]mImØ \mSn√.''

kpawKe ]d™p.

""F¥n\m Ah≥ Hfnt®mSnsb?''
sR´temsS tZhbm\n tNmZn®p.

""AsXms°.. Hcp henb IYbm.
Hm¿Ωn°mXncn°p∂XmWv \√Xv . ''
kpawKe  `£Ww Ign°p∂Xn¬  am{Xw
{i≤n®psIm≠v ]d™p.

""t]meokn¬ Adnbn®nt√ ?''

""AXv sIm≠v henb Imcyan√mbncp∂p.
]t£ Ahs\ t]msesbmcmƒ Cu \m´n¬
h∂psh∂v F\n°v hnhcw In´n.''

Izmdnbn¬ \n∂v temUv FSp°p
hm\mbn temdnIƒ  Ib‰w Ibdn h∂p.
NqSv Im‰v hoin. ªmÃnwKv Gcnb Xncn®ncn
°p∂ aXnenepw, sshZypXn FØn°p
hm\mbn D]tbmKn°p∂ {Sm≥kvt^m¿a¿
ÿm]n®ncn°p∂ sI´nShpw s]mSn sIm≠v
aqSn .

""A[nIw s]m°an√. shfpØ \ndw.
s\‰nbn¬ apdnhns‚ ]mSv. Aßns\sbmcp
]ø≥.. ChnsS Fßpw Aßns\sbmcp
]ø≥ h∂Xmbn Hm¿°p∂n√. ]t£ ...''
Izmdnamt\P¿  XßfpsS ASptØ°v
hcp∂Xv I≠p tZhbm\n kwkmcw
\n¿Øn.

""\msf Ign™p temdn kacamWv.
AXpsIm≠v \ap°v CØncn kv]oUn
em°Ww C∂sØ ]Wn .'' Abmƒ
AhtcmSp ]d™p.

""AXns\¥m km¿..Rßƒ Zm sdUn.
DuWv Ign®p Ign™p.'' tZhbm\n  s]s´∂v
]d™p.

Abmƒ t]mbn Ign™t∏mƒ,
tZhbm\n kpawKebpsS ASpØp h∂p.
Hcp clkyw ]dbp∂ a´n¬ Ah¿ i–w
XmgvØn.

"\nßƒ ]d™ e£Wßƒ h®v Hcp
]ø≥ CSbv°v ChnsS hcmdp≠v. ]s£,
B ]ø≥ amt\PcpsS _‘phmWv.
\nßfpsS aI\mhm\nSbn√..''

kpawKebpsS apJØv \ncmibpsS
\ng¬ ]S¿∂p. F¶nepw B ]øs\°pdn®v
Ah¿ tZhbm\nbn¬ \n∂v ]camh[n
hnhcßƒ tiJcn®p.

A∂v cm{Xn  InS°ptºmƒ tZhbm\n°v
Dd°w h∂n√. Hcp Nph∂ tXm¿Øp
sIm≠v apJØv ]‰nb ]mds∏mSn XpS®p
\o°n, sa‰¬ Npa°p∂  kpawKebpsS
apJw ho≠pw ho≠pw AhcpsS a\ n¬
sXfn™p. H∏w tkmUm •mkv IÆS h®
IdpØ I´n∏pcnIap≈ Izmdn amt\PcpsS
apJhpw. c≠p apJßfpw \n¿hnImcamWv.

amt\P¿°v a°fn√. kpawKebpsS ]p{Xs‚

{]mbap≈ ]øs\ Hcp]s£ kz¥w
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aIs\t]msebmhpw Abmƒ IcpXp∂Xv.

tZhbm\n ho≠pw kpawKesb°pdn®v

Hm¿Øp. C{X\mfpw Hcp aIƒ Ds≠∂

√msX aIs\Ipdn®v Hcp A£cw t]mepw

Ah¿ kwkmcn®n√t√m. Hcp ]t£ D≈n

ep≈ Zp:Jamhpw Ah¿°v  Cßs\sbmcp

ITn\`mhw \¬Ip∂Xv. kz¥w aIs\

Xnc™p \mSmb \mSpIƒ Aebp∂ AΩ.

a°fn√mØXns‚ Zp:Jw ]mds°´pIƒ

°nSbn¬ Fcnbn®p Ifbp∂ Hcp ]pcpj≥.

c≠p t]scb p wI p d n t® m ¿Øt∏mƒ

tZhbm\nbpsS a\ n¬ hnjmZw aqSns°´n.

tZhbm\n Fgpt∂‰p kpt\mPns‚

apdnbn¬ sN∂v t\m°n. Ah≥ At∏mgpw

Ddßnbn´p≠mbncp∂n√. Ah≥ samss_

en¬ kn\natbm at‰m ImWpIbmWv.

kpt\mPns\ ImWmXmhp∂Xpw Xm≥

Ahs\ Xnc™p \S°p∂Xpw tZhbm\n

AdnbmsX k¶ev∏n®p. h√msØmcp `bw

Ahsc {Kkn®p.

""F¥mtΩ ?'' kpt\mPv  tNmZn®p.

Xs‚bp≈nse hm’eyØns‚ a[pcn

°p∂  ]mds°´pIƒ  ad®ph®p tZhbm\n

aIs\ imkn®p.

""B Ip{¥m≠w  Xmsgh®n´v InS∂pd

ßp sN°m!''

GXm\pw Znhkßƒ Igns™mcp

i\nbmgv® h∂p. Izmdnbnse ]Wn°m¿°v

Iqen Xo¿°p∂ i\nbmgvNIfnemWv.

F∂m¬ Abmƒ sjÕnep≠mbncp∂n√.

""Fs¥¶nepw AXymhiyan√msX

km¿ ]pdØpt]mIØn√. Iqen hnXcWw

sNøp∂ Imcysams° A{X°v IWni

amWv.'' ss]k°v  ImØp\n¬°p∂Xn\nS

bn¬ ]Wn°mcmtcm ]dbp∂Xv kpawKe

tI´p.

Ipd®p Ign™t∏mƒ Hcp IqSpw

Iøn¬∏nSn®p amt\P¿ [rXnbn¬ \S∂p

hcp∂Xv I≠p. IqSns‚ ]pdØp tNmc

Øp≈nIƒ ]‰nbncp∂p. D≈n¬  tX°ne

sIm≠v s]mXn™ henb Hcp sI´pw.

"" B ]ø≥ hcptºmtg amt\P¿ Cd®n

hmßm≥ t]mImdp≈p.'' tZhbm\n a{¥n®p.

kpawKe Xebm´n.

""Ah\nhnsS h∂m¬ ]pdØndß

Øn√. shSn s]m´n°¬ Hs°bp≈Xv

sIm≠v amt\P¿°v t]SnbmWs{X. CSbv°v

]Wn°mscms° t]mbn Ignbptºmƒ

k‘y°v  ]md°pfØn¬ XncpXsb Nq≠

bnSm≥ hcpw.''

Iqen hmßn ho´nte°v \S°p∂Xn\nS

bn¬ tZhbm\n ]d™p. kpawKe H∂pw

an≠nbn√.

""amt\PcpsS hoSv Izmdnbn¬\n∂v Hcp

H∂c Intemao‰¿ IqSn t]mIWw. thtW¬

\ap°v t]mImw..Ahs\ ImWWsa¶n¬..''

""th≠.''

tZhbm\n t]Sn®p t]mbn. BZyam

bmWv kpawKe C{X i–apb¿Øn

kwkmcn°p∂Xv. AhcpsS IÆpIƒ
tZjyw sIm≠mtWm Nph∂Xv? AtXm
]mds∏mSn hoWtXm? tZhbm\n
kwibn®p. ]ns∂ hosSØp∂Xv hsc c≠p
t]cpw kwkmcn®n√.

F¥mbncn°pw B ]øs\ ImtW≠
F∂v kpawKe  ]d™Xv ? Hcp ]t£ Xs‚
{]Xo£ sX‰nbmep≠mIp∂ Zp:Jw
`bt∂m? ho≠pw ho≠pw AsX°pdn®v
BtemNn®t∏mƒ Xs‚ tNmZyw th≠mbncp
∂psh∂v tZhbm\n°v tXm∂n.

Rmbdmgv®Ifn¬ Izmdnbpw ]cnkchpw
hnP\ambncn°pw. GItZiw ap∏tX°¿
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hnkvXrXnbp≈ Izmdnbn¬ ]ebnSßfn
embn A©p ]mdaSIfp≠v.AXn¬ A©ma
sØ aSbpsS {]h¿Ø\w \n¿Ønbn´p
Ipd®p\mfmbn. aSbpsS \Sphn¬ hnimeamb
]md°pfamWv. IpfØns‚ Icbn¬ Dt]£n
°s∏´ Hcp sP.kn._n Xpcpºv ]nSn®p
InS°p∂p. AXns‚ b{¥ss° sh≈
Øn¬ apßn\n∂p.

Ah≥ Hcp ssI sP.kn._nbpsS
b{¥°øn¬ Du∂n Nq≠ IpfØnte°n´p.
t]m°‰n¬ InS∂ samss_¬ t^m¨
ssht{_‰v sNbvXt∏mƒ Ah≥ Nq≠
Nen∏n°msX Hcp ssIsIm≠v t^msW
SpØp. samss_en¬ h∂ GtXm satkPv
I≠v Ah≥ A«oew ]pc≠ Nncn Nncn®p.

""Ct∏m Ab°mw Ip´m. . '' Ah≥
kv]o°dn¬ Np≠v tN¿Øp ]d™p. ]ns∂
Nq≠bnSp∂ Hcp skev^nsbSp°m≥
{ian®p.

samss_ense Iymadbn¬ Ahs‚
Nncn°p∂ apJw sXfn™p. Ah\p  Hcp
Ccp]Ønsbm∂p hb v {]mbw tXm∂n®p.
A[nIw s]m°an√. shfpØ \ndw.
s\‰nbn¬ sht´‰ ]mSv.

s]s´∂v sk¬^nbn¬  Xs‚ ]ndIn¬
Hcp kv{Xo \nev°p∂Xv I≠p Ah≥ sR´n.
Hcp Nph∂ tXm¿Øp sIm≠v Ah¿
Xebn¬ Np‰ns°´nbncp∂p. AhcpsS
Iøn¬ Hcp sh´cnhmƒ.

""Atøm..'' Ah≥ samss_¬ t^m¨
Xmsgbn´p Aedn°c™psImt≠mSn.
Ahs‚ \nehnfn ]mds°´n¬ {]Xn[z\n®p.

kpawKe Acnhmƒ Ahs‚ IW¶mev
D∂w h®v Npg‰nsbdn™p. F{Xtbm \mƒ
a\ n¬ D∂w h® Hcp Gsd∂t]mse AXv
IrXyambn Ahs\ hogvØn. F∂n´pw

Ah≥ ]mds°´n\p apIfnte°v HmSn
Ibdm≥ {ian®p. ]t£ A[nIw HmSp∂Xn\v
apºv Ah≥ Ipg™p hoWp. kpawKe
Ahs‚ apSn°v Iq´n ]nSn®p ]mds°´ns‚
D®nbnte°v hen®ng®p.

""Fs∂.. Fs∂ H∂pw sNøcptX..
F\ns°mcp A_≤w ]‰nbXmWv.''Ah≥
apdn™ hm°pIfn¬ sI©n.

kpawKe Hc£cw i–n®n√. aSbn¬
]WnXp IcpØv t\Snb ssIIƒsIm≠v
Ah¿ Ahs‚ hm AS®p. ]ns∂ Ah≥
acn°p∂Xv hsc IgpØp sRcn®p.

]nt‰∂v ]mds°´n¬ Xe XI¿∂
\nebn¬v Ahs‚ PUw Is≠Øn.

""]mds°´ns‚ apIfn¬ \n∂v sX∂n
Xmsg hoWXmhmw. hogvNbn¬ XetbmSv
DS™p t]mbncn°p∂p.''

t]meokv DtZymKÿ≥ amt\PtcmSv
]d™p.

tZhbm\n°v ]cnNbap≈hcn¬ Hcmfm
bncp∂p t]meokpImcn¬ Hcmƒ. kpawKe
sb c≠p Znhkambn ImWm\ns√∂ Imcyw
Ah¿ Abmsf Adnbn®p.

""AXpw CXpambn _‘apt≠m
F∂dnbWsa¶n¬ CXv sIme]mXIw
BsW∂v sXfnbn°Ww. \nehn¬
sIme]mXIw BsW∂v Nq≠n°mWn
°p∂ H∂pwXs∂bn√. IqSpX¬ Imcyßƒ
]dbWsa¶n¬ t]mÃvtam¿´w IgnbWw.''
t]meokpImc≥ ]d™p.

kpawKe Hcp hm°v t]mepw ]dbmsX
t]mbXn¬ tZhbm\n°v k¶Shpw
tZjyhpw tXm∂n. F¶nepw B kv{Xosb
°pdn®v IqSpX¬ At\zjnt°≠ F∂v
D≈nencp∂p Btcm  ]dbp∂Xpt]mse
tZhbm\n°v tXm∂n.

Æ
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c≠p Znhkw Ign™p tZhbm\nsb B
t]meokpImc≥ hnfn®p.

""\nßƒ ]d™ e£Wßfp≈ Hcp
kv{Xo ]me°mSv \n∂v Ggp sIm√w apºvv
Hcp sIme]mXIt°kn¬ Pbnenembn
´p≠v. AhcpsS GIaIsf c≠p t]¿ tN¿∂v
]oUn∏n®p sIm∂p. AXnsemcmƒ B
s]¨Ip´nbpsS ¢mkvta‰v Bbncp∂p. A∂v
shdpw ]Xn\mep hb v am{Xap≠mbncp∂
Xn\m¬, IogvtImSXn Ahs\ in£n®n√.
kº∂cmb ho´pIm¿ ta¬t°mSXnbn¬
\n∂v Pphss\¬ in£bpw Hgnhm°n.
]t£ B s]¨Ip´nbpsS AΩ {]XnIfn¬
aqØbmsf sh´n. at\m\nebpw a‰p
kmlNcyßfpw ]cnKWn®p Ah¿°v Bdp

sIm√w ITn\XShmWv e`n®Xv. Hcp sIm√w
apºvv Ah¿ ]pdØp h∂p. kp[oc F∂mWp
AhcpsS icn°p≈ t]cv. B kv{XobmtWm
Cu kv{Xosb∂p Adnbn√.''

A∂v sshIpt∂cw ]Wn Ign™p
XncnsI t]mIptºmƒ Ihebnse Nmb°S
bn¬ IÆmSn Aeamcbn¬ \nc∂ncn°p∂
t_m≠bpw Dgp∂phSbpw tZhbm\n I≠p.
kpawKe ]≠v kpt\mPn\p B Nmb°S
bn¬\n∂v ]elmcßƒ hmßn hm’ey
tØmsS \¬Ip∂Xv tZhbm\n Hm¿Øp.
kpt\mPn\p Fs¥¶nepw hmßns°m≠p
t]mbmtem F∂v tZhbm\n BtemNn®p.
]ns∂ ImcWsam∂pwIqSmsX AXv
ths≠∂p h®p.
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\ymbo-I-cWsØmgn-em-fn-Iƒ

Er. C.-Fw. \ko¿
FIvknIyp´ohv F©n\ob¿ (Rtd.)

cmjv{Sob N¿®-I-fmbpw A`n-{]mb {]IS

\-ß-fmbpw Nm\-ep-I-fnepw kaql am[y-a-

ß-fnepw I≠p-h-cp -∂-h-bn¬ an°Xpw

s]mXpsh Atcm-N-I-ß-fm-bn-´mWv t{]£

I¿°-\p-`-h-s∏-Sp-∂-Xv. Ch ImWp-Ibpw

tIƒ°p-Ibpw sNøp -∂-h¿°v _p≤n -

i‡nbpw Nn¥m-i-‡nbpw Hm¿a-i-‡nbpw

C√m-sb-∂mWv A`n-{]mb {]I-S-\-°m-cpsS

aqV hnizm-kw. cmjv{Sob {]ÿm-\-ß-fnse

Aÿn-bn¬ ]‰nb hnizm-kn-I-sft∏mse a‰p-

≈-hcpw Igp-X-I-fm-sW-∂mWv Ch¿ [cn-®p-

h-®n-cn-°p-∂-Xv. Xß-fpsS kmwkvIm-cnI

Po¿W-X-bmWv Ch¿ kzbw shfn-s∏-Sp-Øp-

∂-sX∂v Ch¿ Adn-bp-∂n-√. D∂X aqey-

ßƒ D≈-hcpw am\yX ]pe¿Øp-∂-hcpw

N¿®-I-fn¬ ]s¶-Sp-°m-dp-s≠-∂p-≈Xv ad®p

hbv°p-∂n-√.

N¿®-I-fn¬ ]s¶-Sp-°p-∂-h¿ A®-S°w

]men-°m≥ {i≤n-°-Ww. DØcw ap´p-tºmƒ

N¿®-Isf hnj-b-ß-fn¬\n∂v hyXn-N-en-∏n®v

hen-®n-g®v ImSp-I-b-dn, kabw ]mgm-°n,

t{]£-Isc hnVn-I-fm-°m-\p≈ hn^e {ia-

ßƒ \SØn t_md-Sn-∏n®v Dcp-≠p-I-fn-°p∂

ImgvN-I-fmWv ]e-t∏mgpw. N¿®-Iƒ \bn-°p-

∂-h-scbpw N¿®-I-fn¬ ]s¶-Sp-°p-∂-h-

scbpw P∑-kn-≤-am-b- kw-kvImc iq\y-X-bn-

eqsS A[n-t£-]n®pw Bt{Im-in®pw ImSp-

I-bdn kwkm-cn®pw N¿®-Isf XS- -s∏-Sp-

Ønbpw kzbw sNdp-Xm-Ip-∂-Xp-sa√mw

]Xnhp Imcy-ß-fm-Wv.

\njv]-£cpw \ymb-Øn-s\m∏w \n¬°p-

∂-h-cp-amb t{]£-I -̀ q-cn-]-£-Øn\v CØcw

kµ¿ -̀ß-fn¬ tImam-fn-I-tfmSv Ad∏pw shdp-

∏p-am-Wv. CØcw kµ¿ -̀ß-fn¬ Ah¿ [rXn-

]n-Sn®v Nm\¬ am‰p-Itbm sSen-hn-j≥ sk‰v

Hm^v sNbvXv iey-Øn¬\n∂v tamNn-X-cm-

hp-Itbm sNøp-∂p. ]oIv ka-bsØ sshZyp-

Xn-s®-ehv hen-sbm-c-f-hp-hsc CXp-hgn Hgn-

hm-Ip-∂p-ap-≠v. s]mXp-k-aqlw a\- p-h-®m¬

Cu C\-Øn¬ Gsd sshZypXn em`n-°m-

\m-Ipw.

CØ-c-°m-cpsS Iyma-dbpw ssa°pw

Hm^v sNbvXv t{]£-Isc c£-n°m-\m-Ip-

sa-¶nepw Nm\-ep-Im¿ Aßs\ sNøn-√.

‘sI´hs\ sXm´m¬ sXm´-h\pw \mdpw’

F∂ sNm√p-t]mse CØ-c-°m-cpsS XmW

\ne-hmcw, Ahsc Nhp´n ]pd-Øp-I-f-bmØ

{]ÿm-\-ßƒ°p-Xs∂ Xncn-®-Sn-bm-I-s -́sb-

∂p≈ Ipcp´p _p≤n-bmImw ]n∂n¬.

N¿®-I-fpsS D≈-S-°-ß-fmWv Ft∏mgpw

ck-I-cw. FXn¿ {]ÿm-\-ß-fpsS t\cnb

Æ
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hogvN-I-sf-t∏mepw AXn kq£va-ambn

Is≠Øn ]¿∆-Xo-I-cn®v AXncq£-ambn

hna¿in-°p-∂-h¿ kz¥w {]ÿm-\-ß-fnse

s]cpw sIm≈-cp-Xm-bva-Ifpw sImSpw {Iqc-

X-Ifpw ZpjvS e£y-ßfpw Adn-™-Xm-bn-

t∏mepw `mhn-°m-dn-√.

\njv]-£-sc∂ coXn-bn¬ Nm\¬ N¿®-

I-fn¬ ]s¶-Sp-°p-∂-h-cn¬ ]ecpw Aß-s\-

b-√m-sb∂v Ah-cpsS N¿®-bpsS XpS-°-

Ønte a\- n-em-Ipw. Ch¿ GsX-¶nepw

{]ÿm-\-Øns‚ kvXpXn-]m-T-I-sc∂v shfn-

s∏-Sp-Øp-∂-Xn\p ]Icw cmjv{Sob \nco-£-

I¿, am[ya {]h¿Ø-I¿, kmaqly {]h¿Ø-

I¿ F∂ coXn-bnte Nm\-ep-Im¿ ]cn-N-b-

s∏-Sp-Øp-I-bp-≈q. F∂m¬ Cu hymP \njv]-

£¿ Xßƒ°p Xm¬]-cy-ap≈ {]ÿm-\-

ßsf ]n¥mßn am{Xta kwkmcn°mdpffq.

s]mXp ÿe-ß-fnepw kaql am[y-a-

ß-fnepw \njv]-£-X-bpsS apJwaqSn-b-

Wn™v  H´pw Dfp∏n√msX hn`m-Ko-b-X-bp-

sSbpw hntZz-j-Øn-s‚bpw hnjw No‰p∂

Nne-cp-≠v. FXn¿ tNcn-°m-cpsS hnh-c-t°-

Sp-Iƒ Ch¿ Db¿Øn-°m-´ptºmƒ, kz¥w

tNcn-bnse sIm≈-cp-Xm-bva-Iƒ Adn-™-

Xmbnt∏mepw ̀ mhn-°n-√. hymP hm¿Ø-Ifpw

Ak-Xy-ßfpw A¿[-k-Xy-ßfpw Ch¿

t]mÃv sNøpw.  FXn¿tNcnbn¬ s]´hcpsS

hnh-c-t°-Sp-Iƒ t^m¿thUv sNbvXv B\µw

Is≠-Øptºmƒ kz¥w tNcnbnteXv

kuIcy]q¿∆w XakvIcn°pw.

Cu tIm{]mbßsf√mw Xs∂ sXc-

s™-Sp-∏p-Isf ap∂n¬°≠p≈ X{¥-ß-

fmWv. CØcw Bfp-Isfbpw Ah-cpsS

{]N-c-W-ß-sfbpw Xncn-®-dn-bm-Ø-h-cmWv

s]mXp-P-\-ß-sf∂v Ch¿ sX‰n-≤-cn-°p-∂p.

{]ÿm-\-ß-fn¬ \n∂pw Ah-bpsS t]mjI-

kw-L-S-\-I-fn¬ \n∂pw {]h¿Ø-I-cn¬

\n∂p-sam-s°-bp≈ Xn‡m-\p-̀ -h-ß-sfm-s°-

bmWv kΩ-Xn-Zm-b-I-cpsS a\- p-I-fn¬

\o‰ep-≠m-°p∂ Bg-Øn-ep≈ DW-ßmØ

apdn-hp-Iƒ krjvSn-°p-I. D]-Im-c-ßƒ D≠m-

bn-s√-¶n¬ thZ-\n-°n-√. kln-°m-\m-Ipw.

t{Zml-ßƒ Aß-s\-b-√. \∑-I-fn-eqsS

thm´p-Iƒ t\Sn hnP-bn-°p-∂-Xn-\p-]-Icw

Xn∑-I-fn-eqsS Ah \jvS-s∏-SpØn FXn¿

tNcn-°msc hnP-bn-°m-\-h-k-c-sam-cp-°p∂

ImgvNIfpw \mw ImWp-∂p≠v.

tIc-f-Ønse \s√mcp hn`mKw P\-ßƒ

cmjv{So-b-̨ -h¿Ko-b-̨ -hn-̀ m-Kob tNcn-Xn-cn-hp-I-

fn-√mØ anI® Nn¥m-ti-jn-bp-≈-h-cm-Wv.

_p≤ni‡nbpw bp‡n-t_m-[-hp -ap≈

\njv]-£cpw ]ptcm-K-a\ Nn¥m-K-Xn-°m-cp-

amWv. kl-I-cW at\m-`m-hhpw kulm¿Z-

Xbpw kln-jvWp-Xbpw  D≈ kam-[m\

Imw£n-I-fmWv. \ymb-Øn-\p-th≠n \ne-sIm-

≈p∂ ]uc-t_m-[-ap≈hcm-Wv. hmNI

Ik¿Øp-Iƒ°pw {]tem-` -\-ßƒ°pw

{]oW-\-ßƒ°pw `oj-Wn-Iƒ°pw hgn-s∏-

Sm-Ø-h-cm-W-h¿. am\y-X-bn-√mØ {]h¿Ø-

\-ßƒ°v ssa\kv am¿°v \¬Ip-∂-h¿. sXc-

s™-Sp-∏p-I-fnse hnPb ]cm-P-b-ß-fpsS

\n¿Wm-bI LS-Iw. XΩn¬ t`Z-sa∂p hne-

bn-cp-Ø-s∏-Sm≥ ]‰nb Bcp-an-√m-Xm-Ip-

tºmƒ Hcp-Ø-t\bpw th≠m-sb∂ Xocp-

am-\-Øn¬ ‘NOTA'bv°v thm´p sNøp∂

cmjv{Sob {]_p-≤¿. Ft∏mgpw hnP-bn-°n-

s√-¶nepw thm´ns\ Bbp-[-am°n Xn∑-

Iƒs°-Xnsc \ni-_vZ-ambn s]mcp-Xn-h-cp∂

[oc tZim-`n-am-\n-Iƒ.

¯
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kp`mjnXw

Er.  sI. iin-[-c≥ (Rtd.)

IÆq¿

hm°v

e£vao¿ hkXn P-nlzmt{K
P-nlzmt{K an{X _m‘hml:
_‘\w ssNh P-nlzmt{K
P-nlzmt{K acWw {[phw.

HcmfpsS sFizcyw IpSnsIm≈p∂Xv
AbmfpsS \m°ns‚ A‰ØmWv.
an{XtØbpw _‘phnt\bpw kr„n°p∂
\m°v Nnet∏mƒ _‘\tam P-oh\mitam
hcpØnsh°pw. hm°v ]ng®Xv ImcWw
ÿm\am\ßƒ \„s∏´h¿ GsdbmWv.
acWw tNmZn®v hmßnbhtcbpw ImWmw.

CXn {]m¿∞btX Zt¥m
tl P-ntlz _lphmaZ
Xz A]cmtXXv IrtX
ÿm\{`wtim`th aa.

\o ImcWw Fs‚ ÿm\w \„s∏Sm
\nShcpw F∂v ]√v \m°nt\mSv  ]cmXn
]dbp∂Xv Be¶mcnI {]tbmKamsW
¶nepw bmYm¿∞yamWv.

\m°ns‚ c≠v [¿ΩßfmWs√m
kwkmchpw cpNnbdnbepw. CXv c≠pw
AXns‚ C„Øn\v hn´m¬ \m°ns‚
DSabv°v A]ISamWv. cpNnbp≈ ]e
Blmcßfpw BtcmKyØn\v lm\nIcam
sW∂v A\p`hw km£ys∏SpØpw.

BlmcØns‚ ImcyØne]ISw
Ah\h\v am{XamsW¶n¬ hm°p
sIm≠p≈ tZmjw tIƒ°p∂h¿°pw
IqSnbmWv. alm`mcXØnse hnZpchmIyw
tIƒ°q.

Im´pXo sh¥m¬ h\w ]ns∂bpw Xfn¿ØnSpw

tI´pIqSmØ hm°m¬ Bbp[w {]tbmKn®m¬

I¿Æßƒ°Iw ]pIv ]pÆmbmeXv ]ns∂

]q¿Æambn ian°bns√m´p\mƒ sN∂m¬

t]mepw

Iøn¬\n∂vhn´ I√v Xncn®v hcns√∂Xv
t]mse hmbn¬ \n∂v hoW hm°pw Xncns®
Sp°m\mIn√. BtemN\bn√msX ]d™p
t]mb A_≤ßsf sIm≠v P-ohnXw \cI
Xpeyam°nbhsc ImWmw. A_≤w
]d™pt]mbXn\v tijw sX‰v a\ nem°n
Zp:Jn°p∂htcbpw ImWmw. hfsc
IcpXtemsS sNtø≠p∂ ImcyamWv
kwkmcw. hmbn¬ tXm∂nbXv t]mse
kwkmcn°m\√ \m°v. ssZhØns‚
hcZm\amWv kwkmctijn.

AXv A\ysc thZ\n∏n°m\p≈X√.
B\µn∏n°m\p≈XmWv.

hmIv am[pcym¬ k¿∆temI{]nbXzw
hmIv ]mcpjym¬ k¿∆temI A{]nbXzw
hm°ns‚ i‡n A]mcamWv.
alm`mcXØnse Hcp cwKw.

alm`mcXbp≤w. BZy Zn\sØ bp≤w
Ign™v F√mhcpw aSßn.

A¿P-p\\v I¿Æs\ sIm√phm≥
Ign™n√. CXdn™ bp[njvTnc≥

Æ
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tIm]mIpe\mbn A¿P-p\s\ iImcn®p.
slm, F¥mbncp∂p hochmZw.

KmfiohØns‚ K¿hn¬ \o Al¶cn
®ncp∂ns√? F∂ns´¥mbn? C\n
\n\s°¥n\v Kmfiohw. AXv hens®dnbq.
tPy-jvT≥ iImcn®Xn¬ A¿Pp\\v Zp:Jw
tXm∂n. A¿P-p\\v Hcp {]XnP-vRbp≠v.
KmfiohØns\ Bcv \nµn®mepw Abmsf
sIm√pw. tIm]mIpe\mb A¿P-p\≥
s]s´∂v hmfqcn bp[njvTncs\ sIm√m
\SpØp. DSs\ IrjvW≥ CSs]´p. \n¬°q.

KmfiohØns\ \nµn®hs\
sIm√psa∂ \ns‚ {]XnP-vR ewLnt°≠.
sIm√msX Xs∂ hm°psIm≠Xn\v
]cnlmcap≠v. tPy-jvTs\ \nµn°pI.  \nµn
°p∂Xv h[n°p∂Xn\v XpeyamWv. CXv
tI´ A¿P-p\≥ ]cpjhm°pIfm¬
bp[njvTncs\ \nµn°m≥ XpSßn.
kln°m\mhmØ ]cpj hm°pIƒ tI´v
bp[njvTnc≥ P-ohNvOhambn \nesIm≠p.
Ipd®v Ign™t∏mƒ A¿P-p\\v ÿeIme
t_m[w h∂p. tlm, Rms\¥v alm]m]

amWv sNbvXXv. tP-jvTs‚ apJØv t\m°n
C{Xbpw ITn\ hm°pIƒ ]dbm≥
F\ns°ßns\ km[n®p? `Khms\,
F¥mWv CXn\v ]cnlmcw.

BfllXy am{Xta t]mwhgnbp≈p
sh∂v a\ v ]d™p. A¿P-p\≥ Xobn¬
NmSn BfllXys°mcpßn. AhntSbpw
IrjvW≥ c£s°Øn. A¿Pp\m,
BfllXy sNøm≥ hcs´. CXn\pw
hm°psIm≠v ]cnlmcap≠v.Bfl{]iwk
sNøpI. AXv BfllXy°v XpeyamWv.
A¿P-p\≥ kz¥w ta∑ FÆnFÆn
]dbphm≥ XpSßn. Aßns\ BfllXy
bn¬ \n∂pw c£s∏´p.

\m°ns‚ i‡n A]mcw. ]c\nµ
]clXy°pw Bfl{]iwk BfllXy
°pw hgnsbmcp°p∂p. [\w sImt≠m
icocw sImt≠m A\ysc kmlmbn°m≥
km[n°p∂ns√¶n¬ \√ hm°v ]d™v
Ahsc Bizkn∏n°mw. Cu Xocpam\Øn
emIs´ C∂sØ XpS°w.

¯

sNºcØn... kpµcn... Nph∂ dmWn..

ZqcØv \ns∂s∂  amSn hnfn®p...
AcnIn¬ HmSnsbØnb Ft∂mShƒ
clkyambv-- tNmZn®p..
kvt\lhpw Nph∏t√.. at‰Xnt\°mfpw a\°Æn¬
BZyw ImWs∏tS≠Xt√...
]ns∂t¥ temIw Nph∏n¬ apßn
achn®nSp∂p...
kvt\ln®pIqsS \ap°v Poh≥
D≈nStØmfw ]ckv]cw...??

δ

Er. Zo]nI Un.‰n.
AknÃ‚vF©n\ob¿

Nph∏v
sNºcØn

IhnX

¯
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2021 ˛ tabvamkw 5˛mw XobXn cm{Xn
h∂ t^m¨ ktµiw Hcn-°epw {]Xo-£n-
°m-Ø, sR´n-°p∂ hm¿Ø-bmWv ssIamdn-
b-Xv. HutZym-KnI Poh-X-Øn¬h®p ]cnNb-
s∏-´v, D‰ kplrØpw Bflm¿Y kvt\ln-X-
\p-ambn amdnb hnP-b-[-cs‚ ac-W-hm¿Ø.
H´pw hniz-kn-°m-\m-Im-Ø-hn[w XnI®pw
A{]-Xo-£n-X-am-bn-cp∂p AXv. BtcmKy
Imcy-ß-fn¬ AXoh {i≤m-ep-hm-bn-cp∂ Hcm-
fm-bn-cp∂p hnP-b-[c≥. ]s£ alm-amcn B
PohnXw Ih¿s∂-Sp-Øp. Adn-™-h¿s°
√mw Aº-c-∏m-bn-cp-∂p. Fßns\ kw -̀hn®p?
B¿°pw icn-s°m-cp-Øcw \¬Im-\m-bn-√.

ZpxJw L\o-`-hn® a\- p-ambn ac-hn-®n-
cn-°-ptºmƒ Hm¿a-Iƒ Hmtcm-∂mbn HmSn-
sb-Øp-I-bm-bn-cp-∂p. \mep ]Xn-‰m-≠p-Iƒ°-
∏pdw Akn.-F≥Pn-\o-b-dmbn tPmen t\m°p-
tºmƒ XpS-ßnb ]cn-N-b-amWv ]n∂oSv
hf¿∂p ]¥-en®v  C{X-\mfpw \ne\n∂-Xv.
hnP-b-[-cs\ F≥Pn-\o-tbgvkv Atkm-kn-tb-
j≥ AwK-am-°n-bXv Xm\m-sW∂v  hnP-b-
[-c≥ ]e kµ¿`-ß-fnepw ]d-bp-am-bn-cp-∂p.
Atkm-kn-tb-j-\n -eqsS Bcw-`n® B
_‘w \mep ]Xn-‰m≠ne-[nIw \o≠p-
t]mbn.- A-kn. F≥Pn-\o-b¿ apX¬ No^v
F≥Pn-\o-b¿ ]Zhnhsc c≠mfpw ASp-Ø-
Sp-Ømbn {]tam-j-\m-hp-I-bm-bn-cp-∂p. Rm≥
hnc-an® tijw hnP-b-[-c≥ No^v F≥Pn-\o-
b-dm-bn-́ mWv HutZym-KnI Pohn-X-tØmSp hnS-
]-d-™Xv.

ìA{ip ]qPî

aqgn-bm¿ P\-td-‰¿ tÃj-\n¬ am{Xsa
c≠mƒ°pw Hcp-an®v tPmen-sN-øm≥ km[n-
®p-≈p. Htc Izm¿t´-gvkn¬ GI-tZiw c≠p
h¿j-tØmfw _m®n-te-gvkn-s\-t∏mse
hfsc kt¥m-j-I-c-amb Zn\ßƒ Bkz-Zn-
°m≥ Ign-™Xv Pohn-X-Øn¬ Hcn-°epw ad-
°m≥ ]‰mØ A\p-̀ -h-ß-fn-sem-∂mbn D≈n-
se-t∏mgpap≠m-Ipw. hnP-b-[-c≥ Hcp anI®
hmb-\-°m-c-\m-bn-cp-∂p. AtXm-sSm∏w Hcp
\√ kwLm-S-I\pw. hmbn® ]pkvX-I-ß-sf-
∏-‰n-bp≈ Zo¿L-amb N¿®-Iƒ {]tXy-In®v
hnem-kn-\n-bpsS “Ah-Im-in-Iƒ” F∂
t\mh-ens\]‰n-bm-Ip-tºmƒ hf-sc-b-[nIw
hmNm-e-\m-hp-am-bn-cp∂p hnP-b-[-c≥. “Krlm-
Xp-cXzw” Nostalgia ˛ F∂ hm°v B t\mh-
en¬ ]et∏m-gmbn D]-tbm-Kn-®n-cn-°p-∂Xv
F{X-am{Xw HuNn-Xy-tØm-sS-bmWv F∂v
ka¿Yn-°p-am-bn-cp-∂p.

BlmcImcy-Ønepw, Btcm-Ky-Im-cy-
Ønepw Hcp t]mse {i≤m-ep-hm-bn-cp-∂p. aqgn-
bm-dn¬ F≥Pn-\n-tb-gvkns‚ {]tXyI sa v
\S-Øn-°m≥ ]mN-I-°m-c-s\bpw, Bh-iy-
ap≈ hn`-h-ßfpw G¿s∏-Sp-Øp-∂-Xn¬
Ft∏mgpw D’m-l-`-cn-X-\m-bn-cp-∂p. F{X-
sb{X Km\-k-Z- p-Iƒ B sa n¬ \S-Øn-
bn-cn-°p-∂p. bph-Km-b-I-cmbn \√-hÆw
]mSp∂ Akn. F≥Pn-\o-tb-gvkns‚ Hcp \nc-
Xs∂ D≠m-bn-cp-∂p. Ah-sc√mw A∏p-∏-∑m-
cmbn Ct∏mƒ hn{i-a-Po-hnXw \bn-°p-∂p.
\√ Hm¿aIƒ am{Xw _m°n-h®v Cßn\n
aS-ßn-h-cm-Ø-hÆw hnP-b-[-c≥ ac-W-
Øns‚ amdn-te°p \S-∂p-t]m-bn.

Er. hnPbIpam¿
FIvknIyp´ohv F©n\ob¿ (Rtd.)

Æ
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aqgn-bm-dn¬ Xs∂ ImWm≥ h∂ kplr-
Øp-°-sf-sb√mw Iq´n ]º-bn¬ t]mbXpw,
s]m∂-º-e-ta´n¬\n∂pw icWw hnfn-®-
t∏mƒ i_-cn-ae ad-™p-\n∂ taL-°p´w
amdn-t∏m-bXpw, ic-Ww-hnfn D®-Øn-em-bXpw
F√mw ho≠pw Hm¿a-bn¬ sXfn-bp-I-bm-Wv.
bm{X-bv°p-th≠ F√m km[-\-ßfpw Hcp
XS- -hp-an-√msX \S-∏m-°n-bXv hnP-b-[-c≥
H‰-bv°m-Wv. kl-{]-h¿Ø-Is‚ kplr-Øp-
°ƒ°p-th≠n hf-sc-b-[nIw ka-bhpw
]cn-{i-ahpw Nne-h-gn-°p∂ hnP-b-[-c≥
AhnsS h∂ F√m-t]¿°pw Hcp A¤p-Xw
-X-s∂-bm-bn-cp∂p. Ah-cp-sS-sb√mw a\- n¬
Ft∏mgpw hnP-b-[-cs‚ Hm¿a-Iƒ Hfn-am-
bmsX \n¬°pw.

aqgn-bm-dn¬ \n∂pw \m´n¬ aS-ßn-h∂v
hnX-c-W-cw-K-Øm-bn-cp∂p Xs‚ tPmen.
hnP-b-[c≥ Hcp ]pXnb t{]mP-IvSns‚
{Sm≥kvt]m¿´v hn`m-K-Øn-epw. IqsS-°qsS
ImWp-tºm-sg√mw ]c-kv]cw HutZym-KnI
Imcy-ßƒ ]¶p-h-bv°p-tºmƒ X\n°p
]dbm-\p-≠m-bn-cp∂Xv hnX-c-W-cw-KsØ
{]iv\-ß-fm-bn-cp∂psh¶n¬ hnP-b-[-c\v
]dbp -hm≥ ]pXnb tPmen -sb-∏‰n
kt¥mjw \nd™ Imcy-ß-fm-bn-cp-∂p.
{]iv\-ßsf kss[cyw t\cn-Sp-Ibpw kaNn-
Ø-X-tbmsS DØcw Is≠-Øp-Ibpw sNøp-
∂-Xn¬ Ft∏mgpw Hcp {]tXyI Ign-hp-≠m-
bn-cp∂p hnP-b-[-c-\v.

F≥Pn. Atkm-kn-tbm-js‚ {]h¿Ø-
\-ß-fn¬ F∂pw Hcp \n¿Wm-b-I-i-‡n-
bmbn hnP -b -[ -c≥ D≠m-bn -cp -∂p.
“_p≈‰n¬” hfsc hkvXp-Xm-]-c-ambn h\w
hIp∏n-s\-°p-dn®v Hcp teJ\w Fgp-Xn-b-
Xns‚t]cn¬ th´ -bm -S -s∏ -´ -h -\mWv
hnbP-b-[-c≥. Ce-Iv{Sn-kn‰n t_m¿Un¬
XkvXn-I-Iƒ sh´n-°p-d-bv°p-tºmƒ, h\w
hIp-∏n¬, h\w timjn-°p-tºmƒt]mepw
]pXnb XkvXn-I-Iƒ \n¿_m[w A\p-h-Zn-

°p-∂-Xn-s\-°p-dn-®m-bn-cp∂p teJ-\-Ønse
]cm-a¿iw. AXv AXyp-∂-X-ß-fn¬ hfsc
Atem-k-c-ap-≠m-°n. \S-]-Snbpw t\cn-tS-≠n-
h-∂p. ]t£ AsXm∂pw hnP-b-[-cs‚
{]h¿Ø-\-ßsf _m[n-®n-√. B a\ v Hcn-
°epw Xf¿∂p I≠n-´n-√. Xs‚ hnj-a-X-
Iƒ ]¶p -h -b v°p -tºmƒ hnP -b -[ -c≥
Ft∏mgpw ]d-bp∂ Hcp hmN-I-ap -≠v.
“t]ms´Sm. F√mw icn-bmIpw . Cs√-¶n¬
\ap°p icn-bm-°mw”. B hmNIw \¬Ip∂
Bizm-k-hpw, hnizm-khpw hfsc hep-Xm-
bn-cp-∂p.

Xm≥ k¿ho-kn¬ \n∂p hnc -an -® -
Xn\ptijw GI-tZiw aq∂p h¿jw Ign-
™mWv hnP-b-[-c≥ hnc-an-®Xv. B Ime-b-
f-hnepw hf-sc-b-SpØ _‘w ]pe¿Øn-bn-
cp-∂p. as‰mcp IpSpw_ kplr-Øns\ ImWm-
\mbn Ingt° I√-S-bn¬ t]mIp-tºm-sg√mw
Ipd-®-Ise Xma-kn-°p∂ hnP-b-[-cs‚
ho´nepw sN∂n-cp-∂p. t\csØ Adn-bn-®n-
´m-sW-¶nepw As√-¶nepw kXvIm-c-Øn\v
Hcp Ipd-hp-ap-≠m-bn-´n-√. F√mhn[-Ønepw
kt¥mjw ]I-cp∂ A\p-`-h-ßƒ°p B
hoSv ]e-X-hW thZn-bm-bn-´p-≠v. c≠p-aq∂p
{]mh-iy-sa-¶nepw \√ \nem-hp≈ cm{Xn-bn¬
Zriy-a-t\m-l-c-amb `q{]-IrXn ImWm≥
H∂n®p t]mbXpw, kabw t]mIp-∂-X-dn-
bmsX kwkm-cn-®n-cp-∂Xpw F√mw Hm¿a-
bn¬ sXfn™p hcp-I-bm-Wv. C\n Hcn-°epw
XncnsI hcm-\m-ImsX B Znh-k-ßƒ
Fs∂-t∂-°p-ambn hnS ]d-™n-cn-°p-∂p.

s]≥j≥ Bb tijhpw Xncp-h-\-¥-
]p-cØp hcp-tºmsg√mw Chn-sS-bp≈ kplr-
Øp-°-fp-ambn _‘-s∏-Sp-Ibpw hnti-j-ßƒ
]¶p-h-bv°p-Ibpw sNøp-∂Xv Hcp ]Xn-hm-
°nb hy‡n-IqSnbm-bn-cp∂p hnP-b-[-c≥.
hnc-an-®-tijw  Ipd-®p-\mƒ hntZ-iØp
tPmenkw_-‘-ambn t]mbn-cp-∂-t∏mgpw
Ahn-sS-\n∂pw hnh-c-ßƒ At\z-jn®p

Æ
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apd-sX-‰msX hnfn-°p-am-bn-cp-∂p. IqsS
F¥mWv sIm≠p-h-tc-≠Xv F∂ At\z-j-
W-hpw. Bcpw H´pw {]Xo-£n-°mØ t\cØv
{]Xy-£-s∏´ alm-amcn F{X-sb{X Poh-\p-
I-sf-bmWv Ih¿∂-Xv. B kwlmc XmWvU-
h-Øn¬ XI¿∂Xv F{Xtbm IqSpw-_-ß-
fmWv. acWw A\n-hm-cy-am-Wv. F∂m¬
th¿]mSv F∏mgpw thZ-\m-P-\-I-hpw. Xosc
A{]-Xo-£n-X-ambn AXp kw`-hn-°p-tºmƒ
BsI XI¿∂p-t]m-hpw. Cu cmam-b-W-
am-k-Øn¬, e£va-tWm-]-tZ-i-Øn¬ ]d-bp-
∂-Xp-t]mse Hcp _‘hpw imiz-X-a-√.
\msa√mw s]cp-h-gn-b-º-e-Ønse bm{X-
°m¿ am{Xw.

\Ωp-sS-sb√mw Ign-hn\pw \nb-{¥-W-
ßƒ°p-a-∏pdw F√mw \S-Øp∂ B alm-
i-‡n-bn¬ hnizm-k-a¿∏n®v, hcp-∂-sX√mw
t\cn-SpI F∂-XmWv \ΩpsSsb√mw IS-a.
Cu alm-am-cn-°m-eØv hnP-b-[-cs‚ IpSpw-
_-tØm-Sv, AI-se-bn-cp∂v Bizm-k-hm-°p-
Iƒ ]d-bm≥ am{Xta km[n-°p-∂p-≈p.

Fs∂-t∂-°p-ambn \nXy-X-bn-te°p
ad™ {]nb-s∏´ hnP-b-[-cs‚ Hcn-°epw
ad-°mØ Hm¿a-Iƒ°p ap∂n¬ BZ-cm-RvP-
en-I-tfmsS A{ip-]q-P-b¿∏n-°p-∂p.

{]nb kplrtØ hnS.

TTTTThere once was a king named Midas who did a good

deed for a Satyr. And he was then granted a wish by

Dionysus, the god of wine.

For his wish, Midas asked that whatever he touched

would turn to gold. Despite Dionysus’ efforts to

prevent it, Midas pleaded that this was a fantastic wish, and so, it was

bestowed.

Excited about his newly-earned powers, Midas started touching all kinds of

things, turning each item into pure gold.

But soon, Midas became hungry. As he picked up a piece of food, he

found he couldn’t eat it. It had turned to gold in his hand.

Hungry, Midas groaned, “I’ll starve! Perhaps this was not such an excellent

wish after all!”

Seeing his dismay, Midas’ beloved daughter threw her arms around him

to comfort him, and she, too, turned to gold. “The golden touch is no

blessing,” Midas cried.

The Golden Touch

 Shreya S.
D/o.  Er. Lekha P.

Executive Engineer

¯

Short 
Story
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Er. Chandran pillai G.
Deputy Chief engineer (Rtd.)

Gary Hart, the young US Senator from

Colorado ran for democratic presidential

nomination in 1988. People saw him as

brilliant, inspirational and sure winner.

Then, something unbelievable happened.

During the primaries a reporter

confronted Gary Hart by saying that he

was having an extramarital affair. He not

only denied the allegation but also chal-

lenged the reporters to prove it. Within 24

hours, the Miami Herald broke the story of

his affair with model Rona Rice with their

photo together onboard the yacht

Monkey Business. This exposure ruined

his political career. Gary Hart, whom the

New York Times described as the most

visionary political mind of his generation,

couldn’t control his emotions when he

dared all the reporters around him that

day to prove the alleged affair. Though

Gary Hart had high cognitive intelligence

(IQ) he was lacking in another area of

intelligence called Emotional Intelligence

(EI/EQ).

Kamal and Vimal were classmates.

Kamal was brilliant and hardworking. The

trouble with him was that he knew he was

exceptional. But he was unbelievably

arrogant. When he got a job his arrogance

Why Emotional Intelligence ?

came across clearly and put people off

especially those who worked with him. He

had to end up with job within a brief
period. Vimal was not academically
brilliant. But he was able to get along well
with others. On the job everyone liked him.
He went on to success in his field. Kamal
lacked and Vimal had Emotional
Intelligence.

Emotional Intelligence is the ability to
understand your emotions, control and
regulate them and understand the
emotions of others. Several studies have
found that effective leaders have a high
degree of EI. It is not that IQ and
technical skills are irrelevant. They do
matter only as threshold capabilities; that
is they are the entry level requirements for
executive positions. The higher you in the
executive ladder, the more EI capabilities
you need to possess.  Nearly 90% of the
difference in the profiles of star perform-
ers to average performers is attributable
to EI factors rather than cognitive factors
(IQ). A study of Harvard graduates in the
fields of law, medicine, teaching and
business found that scores on entrance
exams- a surrogate for IQ- had zero or
negativecorrelation with their eventual
career success! Æ
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The essential components of EI in
action are Self- Awareness, Self-
Regulation, Achievement Motivation
and Empathy. Perhaps the most
essential of the emotional intelligence
competencies is the ability to read our
own emotions. Self-awareness allows you
to know your strengths and limitations
and feel confident about your self-worth.
Self –aware people are value-driven and
firm in turning down a job offer that is
tempting financially but doesn’t fit with
his/her deepest values. I know a young
cardiologist who joined a private
hospital but resigned within months as
he was frustrated with the corrupt
 practices of the hospital management.

People with high self awareness
have the guts to speak out. An elderly
man who had suffered a massive stroke
was in intensive care unit. Frantic
treatments focused on assessing the
amount of brain damage and controlling
further bleedings. A close friend, who
was a nurse in the same hospital,
happened to see the man’s medical chart.
She found that no medicine was given
to control his blood pressure. Concerned,
she asked the attending neurology
resident, “Is he taking his blood pressure
medication?” .  Irritated at the interrup-
tion, the specialist stalked out of the
room.  Now alarmed that a medication
crucial for her friend’s recovery seemed
to have been overlooked, the nurse
rushed to the chief of medicine and
informed her concern. The order to
administer the patient’s blood pressure
medication came immediately. Such is
the courage of a self confident nurse to
violate protocol and go to their topmost
boss to get things correctly done.

 Talking of self regulation reminds me
of Lakshmana. He was a loyal good
brother. But he was quick to anger. When
Surpanaka was teasing him why did he
have to chop her nose and create
problems?    Maintaining emotional
control in such a situation is an essential
skill.  Yet how often have we let situations
throw us off balance, reacting in anger,
fear or frustration. Executives who are in
control of their feelings and impulses are
able to create an environment of trust and
fairness. They don’t let their occasional
bad moods seize the day. In such an
environment, departmental politics and
infightings are reduced and productivity
enhanced. Many of the bad things that
happen in companies are a function of
impulsive behavior.

  People who feel little control over their
feelings are more prone to get upset.  In
the 2006 World Cup final between Italy
and France, Italian defender Materazzi
verbally provoked Zinedine Zidane, the
legendary French captain. Having got
enraged, Zidane head butted Materazzi,
earning him a straight red card. He was
forced to sit out of his side’s subsequent
penalty shootout, in which they lost to
Italy. If Zidane had displayed emotional
agility, the end result would have been
different!

We had a reputed English teacher in
high school. In teaching and caring for
students he was exceptional. When asked
the reason for his getting best teacher’s
award he said, “ I love my job. As a teacher
I am continuously updating myself. I
adore my students. As I get to know them
and have them in two or three classes, I
become very close to them”.  People like

Æ



41

him are motivated by the drive to achieve
beyond expectations rather than by
external rewards. Company leaders
with achievement motivation strive
continuously to improve to meet and
exceed expectations of customers,
employees and other stake holder groups.
A study by University of South Wales in
Australia finds that employees are
committed to their organization if their
manager has higher levels of EI.

Inspirational leaders have always
challenged people to look beyond
themselves. In 1960, John F. Kennedy
exhorted his countrymen to take a more
active role in realizing their national goals.
In his inaugural address he said, “Ask not
what your country can do for you; ask
what you can do for your country”. His
words motivated and inspired a nation’s
youth with a commitment to public
service.

Empathy is another EI competence
star performers possess. It is the ability to
recognize, understand and appreciate
what others may be feeling and see the
world through another person’s eyes.
Others rarely tell us in words what they
feel; instead they tell us in their tone of
voice, facial expressions or other non -
verbal languages. Medicine is a field newly
awakened to the benefits of empathy.
In a situation of high competition for
patients’ loyalty, those physicians who are
better at recognizing emotions in their
patients are more successful in treating
than their less sensitive colleagues.
Physicians need to sense the anxiety and
discomfort of their patients so that they
can treat them effectively, but a study

found how rarely they listen. Once a
patient starts speaking, the first
interruption by the physician occurs, on
average, within eighteen seconds!

There was a lack of empathy
downward in most old style Indian
companies. You see it in bosses who are
openly angry at people. There is no stigma
to it; it is completely acceptable to yell at
your subordinates there. The result of the
kiss up- kick down relationship is a large
pool of resentment. It is never expressed
upward, but passed on downward in a
chain of angry rudeness. This leads
workers to sabotage the company’s
success in passive ways like not getting
things done on time!

We must have all felt the empathy of
a sensitive teacher or friend; we have all
been struck by its absence in an unfeeling
boss or coach. But when it comes to
business we rarely hear people praised, let
alone rewarded, for their empathy. The
very word becomes unbusiness like, out
of place amid the tough realities of the
market place. But empathy doesn’t mean
a kind of “I am OK, You are OK”
mushiness. For a leader it doesn’t mean
adopting other people’s emotions as one’s
own and trying to please everybody.
Rather, empathy means thoughtfully
considering employees’ feelings along
with other factors in the process of
making intelligent decisions.

Jasbir Kaur, a rising star executive of
a Power Utility company was appointed
to lead a troubled project team. The group
was in turmoil, overloaded by work and
missing deadlines. Tensions were high
among members. So the executive took

Æ



42

several steps. She took the time to listen to
everyone in the group- what was
frustrating them, how they rated their
colleagues, whether they had been
ignored. She encouraged people to speak
more openly about their frustrations and
she helped them raise constructive
complaints during meetings. In short, her
empathy allowed her to understand her
team’s emotional make up. The result was
not just heightened collaboration among
members but also speedy execution of the
project. An important point here is that
empathy is the ability to use the right
emotion at the right time to get the right
result.

  The EI competencies also include the
abilities to communicate clearly and
convincingly, disarm conflicts and build

strong relationships. The EI leaders use
their skills to spread enthusiasm and solve
disagreements often with humour and
kindness. They know how to handle
failures also both in personal and
professional life.

There are numerous pathogens that
can prove fatal to a company:  shifts in
markets, hostile takeovers, competitive
technologies or an outbreak of a global
pandemic likecovid-19. Experience shows
that a failure in EI can also be crucial in
making a company vulnerable to disaster.
If a company has the competencies that
flow from self awareness, self regulation,
motivation, empathy, relationship skills
and open communication, it should prove
more resilient no matter what the future
brings.

¯

k¿hokv A\p`hw

Er. Pbnwkv Fw. tUhnUv
No^v F©n\ob¿ (Rtd.)

2008 sabv 19, sshIn´v  7aWn.

i_cnKncn t{]mPIvSnse \memw\º¿

sajo≥ s]m´nsØdn®p IØn\in®p

sIm≠ncn°p∂p. tLmc Im\\Øn¬ Cu

Xo IØp∂ shfn®w am{Xw. Xo \nb{¥W

Øn¬ Bbn´n√.

Pn√m IfIvS¿ RMU Unhnj\nse

FIvknIyq´ohv F©n\obtdmSv : "Ct∂

Znhkw ]h¿ lukn¬ Ibdnb B 80

t]cpsSbpw A{Ukv DS≥ thWw.'

(80 t]¿ BsI Ibdn F∂v tK‰nse

F≥{Sn _p°n¬ \n∂pw In´nb hnhcw.)

ASnb≥ :  Hm X{ºm,  Cu Xo H∂p

sISpØs´, \msf 3 aWn°v ap≥]v

B∏okn¬ FØn°mw.

Senior bureaucrat  was not  happy with it.

2021 sabv 17, cmhnse  10.30 \v.

(s\s©m∏w sh≈Øn¬ \n∂p sIm≠v

11kV sse≥ icnbm°p∂ XIgnbnse  AE

tbmS,v  Xncph\¥]pcw Sus´ I¨t{Smƒ

dqante°p≈ format fill sNøm≥

Bhiys]Sp∂  FdWmIpfsØ CE tbmSv:

""F¥m hmcysc Cbmƒ  Cu 2021 epw

\∂mhmsØ? ''
¯



43

President General Secretary Treasurer

Er. N.T. Job Er. Sunil K. Er. Santhosh E.

Vice- Presidents Organising Secretaries Secretaries

Er. G. Shaj Kumar (S) Er. B. Nishanth   (S) Er. M. Muhammed Rafi (HQ)

Er. P. Jayakrishnan   (N) Er. Shine Sebastian  (N) Er. Anilkumar G. (S)

Er. Nagaraj Bhat K (N)

Letter by Association

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/SERC/2021/3 Dated. 19.09.2021

Comments on KSERC Draft Tariff Regulations, 2021

At the outset, we would like to place on record the commendable job being done by the Hon’ble

Commission to bring out Tariff Regulations for the next control period in a progressive and

structured manner. We are sure that the consultative approach being followed by the Commission

in finalizing the Tariff Regulations will go a long way in protecting the interest of all the stakeholders.

Though we had participated in the online hearing held on 15th Sept. 2021, due to the time

limitations and network issues, we were unable to present our views.

The Electricity Act, 2003 (EA 2003), the National Electricity Policy and the Tariff Policy

provides certain guidelines as regards performance norms, the need of tariff rationalization and

also stipulates the need to provide incentives and disincentives to improve the efficiency of

operations. Digitalization needs to be embraced strategically to improve the operational efficiency

of the utilities and for delivering better service to customers. The digitalization of the power sector

allows for greater transparency into operations, which greatly increases efficiency and reliability

while decreasing costs. Consumers will not only see the benefits of digitalization through lower

monthly bills but also reduced outages and faster response times. For power utilities, the decision

to invest in digitalization is often tactical and weighted against the multiple short term demands on

cash flow such as aging infrastructure, rising compliance costs and demonstrable return on i

nvestment. A concerted and coordinated effort by the Regulator and the Utility is inevitable for the

digital transformation of the power sector. The mechanism for recovery of cost for advancing

digitalisation in utilities will require new regulatory principles, in the form of introducing IT cess

in the tariff, like the road cess in fuel price. The licensee shall be required to maintain separate

account for this fund and utilisation of this fund shall require prior approval of the Commission.

The transmission and distribution licensee shall submit an integrated Multi-Year IT Plan along

with the Multi-Year Tariff Petition or ARR Petition, for approval by the Commission. The IT and OT

projects implemented by utilising this fund shall be monitored and evaluated based on appropriate

methodology as decided by the Commission.



44

In addition to the above, the following are our comments on the proposed draft regulation:

Reg. No. Draft Regulation Stipulation Our Comments / Proposed changes

3 (107) Useful Life

22 (2) Ceiling norms for Initial

Spares for Communication System

Change in useful life will have an impact on loan

repayment profile. For the purpose of tariff

determination, the rate of depreciation will be

linked to the useful life of the asset.It is,

therefore, requested that the Commission may

continue with the existing provisions.

The Communication System can be broadly

categorized into fibre optic cables (OPGW) and

Communication equipment (viz., SCADA and

WAMS System, SDH, Multiplexer, NMS and

PABX etc.), RTUs, PMUs, DCPS etc. Though the

initial spare @3.5% is adequate for OPGW, the

Communication equipment (viz., SCADA and

WAMS System, SDH, Multiplexer, NMS and

PABX etc.), RTUs, PMUs, DCPS etc. being

electronic equipment, requirement of more spares

are essential for smooth operation of the system.

It has been experienced that spares correspond-

ing to 10% of the plant and machinery cost are

generally required. Hence, there is need to

introduce higher initial spares norms of 10% for

electronic equipment viz., Communication

equipment (viz., SCADA and WAMS System,

SDH, Multiplexer, NMS and PABX etc.), RTUs,

PMUs, DCPS etc.

    34 Only the payment of interest on the

bonds issued to the Master Trust will

be approved for computation of

Aggregate Revenue Requirement

and the amount of repayment of such

bonds shall not be reckoned for

 computation of Aggregate Revenue

Requirementof Aggregate Revenue
Requirement

Adequate provision shall be made for servicing

the terminal benefits to the employees / pension

benefits.

39 (11) Where the actual capital cost

incurred on year to year basis is lesser

than the capital cost approved for

determination of tariff by the

It is proposed that there should not be any dif-
ference in interest rate applicable for capital ex-
penditure or additional capitalization being
higher or lower than that projected and adjust-
ment of both should be allowed at bank rate
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Commission the capital cost as on the

date of commercial operation or on the

basis of the provisional additional

capital cost, by five percent or more, the

generation business/ company shall

refund to the beneficiaries, as approved

by the Commission, the excess tariff

realized corresponding to the excess

capital cost, along with interest at 1.20

times, the weighted average rate of

interest approved by the Commission,

for the respective financial year

41 (1) Normative Annual Plant

Availability Factor (NAPAF), for

recovery of the full annual capacity

charges and incentives

It is not practical to have 90% NAPAF
for old hydro stations.

41 (3) Auxiliary energy consumption

including transformation losses for

the existing hydro-electric generating

stations

The auxiliary consumption for existing hyrdo
stations is fixed as less than that for new
stations, which is unreasonable. This does not
even account for transformer loss. The limit
may be revised based on the actual figures
obtained from these stations.

O&M expenses for Generation,

Transmission and Distribution

Licensees

O&M charges is less compared to actual

expenses incurred by KSEBL. O&M expendi-

ture helps in improving plant availability,

technological upgradation and may also lead

to life extension in case of a plant about to

complete its useful life. Considering the fact

that O&M of existing depreciated assets is

beneficial to both the licensee and consumers

due to lower tariffs for extended useful life and

should be carried out as soon as its

requirement is assessed by the licensee.For

Generation and Transmission licensees, the

CERC norms may be applied. For Distribution,

normally only 15% of the O&M is in form of

material cost and balance 85% is the labour

cost. O&M is mainly dependent on manpower

deployed and hence should be closely linked

to the actual changes in labour rates, which is
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very high in Kerala, compared to other States.

Since it may not be practically possible to

factor in all the considerations, it is therefore

suggested that the Hon’ble Commission may

carry out benchmarking exercise for

determination of O&M cost for Distribution

licensee.

85 (2) The retail supply tariff for each

category of consumers of the

different distribution business/

 licensees in the State of Kerala shall

be determined by the Commission

separately based on their ARR & ERC

and truing up of accounts, and after

considering their overall performance

It is seen that the KSERC is moving from a

Cost-Plus regulation to Performance based

Regulation (PBR). Internationally, PBR has

been introduced only for the ‘Wires Business’

(Transmission Business and Wheeling Busi-

ness). In Kerala, the segregation of “content”

and “carriage” has not been done. As long as

the proposed amendment to Electricity Act,

2003 is not passed by the Parliament, the pro-

posed regulation may be withdrawn.

85 (3) The Commission may allow the

licensee to sell the surplus energy, if

any, to its consumers instead of

selling in the open market or power

exchanges

85 (11) ToD (Time of Day) Metering / ToU

(Time of Use) Pricing

This is against the spirit of Section 62(3) of

Electricity Act. This regulation provides

undue preference to certain consumers.

Moreover, it is difficult to evolve a clear and

transparent mechanism for such transactions,

without end-to-end IT enabling.

TOD metering helps consumers to manage

their consumption which in turn helps the

utility in managing the peak demand.

It would also improve the financial health of

the utilities as the utilities would not have to

buy costly power during peak   hours.

This should be insisted for solar prosumers.

This can be implemented in all consumer
categories be it domestic, commercial,
industrial or even BPL consumers.

S/d

KSEB ENGINEERS ASSOCIATION
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