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The reforms shall be in line with ex-

isting Government policies and human re-

sources. This is possible only with adequate

and correct resource planning. We have

initiated Door step services in distribution

and it needs to made be fully functional.

Healthy reforms need to be introduced to

mitigate accidents, interruptions and

complaints. To address all these, we need

drastic reforms in IT policy.

Presently Section Offices handle a

number of applications viz Orumanet,

SCM, Promos, CCC, MDAS, GIS, SMART,

AMP, EA, OMS, ENERGIZE, and now

ERP (SAMAGRA). In spite of having all

these applications, the data required for

day to day operations or for other MIS

reports, top management still ends up

endorsing letters to the Section Office for

data collection. Clearly the present “N”

number of applications is not serving the

purpose in this new digital world of data.

ERP should be “Enterprise Resource Plan-

ning” and not just an additional software.

All the reports shall be generated using

Business Intelligence and Datawarehouse.

This will offload the burden of Section Staff

and will reduce the delay in data collec-

tion.

To reduce accidents, we need to

have a dedicated safety wing at Circle

level. Standardization of lines and other

works shall be planned uniformly across

the State. Computer based Centralised

maintenance plan and Permit to Work

Management system shall be

implemented at the earliest. In

Transmission and Generation wing, we

already have online permit to work

management system. This shall be

extended to distribution wing for better

planning of works. “A VoIP phone

interconnecting all the Distribution

Sections and Sub Stations with centralized

call Centre shall be constituted. For

example, in case of an emergency, the call

from 1912 shall be diverted to this hot line

at Section Office to switch off a feeder to

save our public from accidents, etc.” This

was provided for in all RADPRP Section

during 2016 but most of these phones are

not functional now.

Material stock at Section Office is

another area of concern. Proper

accounting needs to be done at Section

with an assigned storekeeper. Quality of

materials needs to be ensured and dead

stock at section shall be diverted to Circle

store or Division Store. We should also

decentralize the stocks with minimum

stock at section level. Handing over of the

materials to contractor immediately after

the issue of work order can be thought of

after properly accounting in the system.

Load flow study and interruption

tracker shall be incorporated with the help

of MDAS. This will provide an overview

about under loaded and overloaded
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transformers. SAIFI and SAIDI can be

taken from these DTR meters. Transformer

failure can be reduced with load

balancing and proper maintenance. RMU

and State of the art technology shall be

implemented to reduce SAIFI and SAIDI.

DO fuse set with proper operating rods

will reduce accidents and improve the

confidence among staff.

Online tracking of status of AB

Switches with a simulation software to

understand the impact due to a planned

or unplanned work is needed. For eg. A

Schedule work in HT line has its impact

on revenue. By this we can calculate the

energy loss and will track the revenue loss

due to works. Touchings and creepers are

the main issue for energy loss and

accidents. Hence AMC shall be given at

all the Sections for touching clearance

to reduce HT interruption. Interruption

data shall be able to be tracked without

any manual intervention. Progress report

and Reliability Index shall be taken from

the data captured. Online SLD shall be

updated on daily basis to reduce the

accidents.

Arrear collection shall be possible to

be tracked with proper reports. All the

billing related reports shall also be part of

Business Intelligence. Online collection

shall be improved with “POS” machines.

For eg. Now 50% and above consumers

are depending on cash counters. At times

consumer reaches office after cash

collection hours or on holidays. If we have

a POS machine at all sections, cash

collection can be ensured round the clock

with the available duty staff.

Division offices shall be provided

with thermal imagers, sky lift, Digital IR

testers, Earth testers etc., to implement

proper maintenance at each office.

The demands from the Distribution

are never ending. There seems to be no

proper system in collecting the needs of

Distribution. Many of the above demands

are being raised over several years, but

haven’t yet been addressed. The currently

revamped Distribution Committee is only

a reflection of the past. Almost the same

people with utopian ideas, illogical

discussions are manning the same.

Addressing distribution reforms require

dynamism and deep grasp regarding the

sector. We sincerely hope that the

enthusiasm exhibited by the Hon.Minister

and CMD shall be rightly percolated

down to address our issues in the

distribution sector. The face of the KSEBL

among public needs to be illuminated and

brightened with right approach. This is

imperative for boldly facing the upcoming

disruptions. We urge the decision makers

to take proactive steps to meet the

Distribution sector demands.

¯
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Er. F≥.-Sn. tPm_v

sU]yq´n No^v F©n\ob¿

hyhkmbnI hnπhw temIsaºmSpw
AebSn®Xn\p tijw Hmtcm cmPyØn
s‚bpw apt∂‰w hyhkmbßfn eqsSbmbn
cp∂p, Ct∏mgpw AXn¬ am‰sam∂pwh∂n√.
IrjnbneqsSbp≠mIp∂ A{Xbpw
sXmgnepIƒ hyhkmbßfneqsS km[yam
hp∂ns√¶nepw Ipsdtbsd sXmgnepIfpw
sXmgn¬ Zn\ßfpw krjvSn°s∏Sp∂p≠v.
C{Xbpw ]d™Xv sshZypXnbpsS Imcy
Ønepw hyhkmbß fmWv ap≥]¥nbn¬
htc ≠Xv, F∂XpsIm≠mW.v sshZypXn
D]tbmKn®v hyhkmbßfn¬ \n∂pw
Dev]∂ßƒ krjvSn°
s∏Sp∂p, Irjn bv°pw
D]tbmKn°p∂ sshZyp
Xnbn¬ \n∂pw Dev]∂
ßƒ krjvSn°s∏Sp∂p.
\mtf°pff IcpXepw
A t X m s S m ∏ w X s ∂
sshZypXn D]tbmKw IqSn IqSn hcp∂Xv
\mSns‚ hf¿®bv°v BhiyamWv.  F∂m¬
sI.Fkv.C._n.sb kw_‘n®v Aßns\
bs√∂XmWv \ΩpsS Nn¥°p hnt[b
amt°≠Xv.  hyhkmbßƒ°pth≠n
bpff sshZypXn D]tbmKw ]sØmºXp
iXam\Øn\pw Ccp]Xp iXam\Øn\p
anSbn¬ XØnIfn°ptºmƒ hyhkmb
Øn\p BsI D]tbmKw \membncØn

hyhkmbw AXt√ F√mw

Æ

XoPzme

A™qdp aney≥ bqWn‰mWv.  Hcp h¿jw
\ap°p BsI th≠Xv CXp]Øn
\membncw aney≥ bqWn‰msW∂dnbp
tºmgmWv hyhkmbnI D]tbmKw Ipdhm
sW∂ [mcW \ap°p≠mhp∂Xv.  Hmtcm
h¿jhpw hyhkmbØn\mbn D]tbmKn
°p∂ sshZypXnbn¬ Imcyamb h¿≤\hp
≠mIp∂n√ F∂XmWv \ap°p ImWphm≥
Ignbp∂Xv.  Ign™ \meph¿jsØ BsI
D]tbmKØns‚bpw ]´nI Xmsg sImSpØn
cn°p∂Xv.  {i≤n°p∂Xv \∂mbncn°pw.
(F√mw aney≥ bqWn‰n¬)

sI.-F-kv.C._n bpsS sshZypXn D]-
tbm-K-Øn¬ Gdn-b-]¶pw D]-tbm-Kn-°p-∂Xv
Km¿lnI Bh-iy-Øn-\m-Wv. Bb-Xp-sIm≠v
hoSp-I-fnse D]-tbm-K-ß-ƒ G‰hpw IqSp-
Xep≈ sshIp-t∂-c-ß-fn-emWv sshZyp-Xn-
bpsS Bhiyw IqSp-X-embn t_m¿Un-\p-≠m-
Ip-∂-Xv. G‰hpw IpSp-X-embn h∂ ]oIv
temUv \mem-bn-cØn ap∂qdp saKm-hm-́ m-Wv.
]I¬ t\c-ß-fn¬ D≠m-Ip∂ ]oIv temUv
Unam‚ v c≠m-bn-cØn FÆqdv saKm-hm-́ mWv.

temsS≥j≥ sslsS≥j≥ EHT hyhkmbw
BsI

samØw
D]tbmKw

2016 -17 1112 2062 955 4129 20880 19.7

2017 -18 1100 2137 1197 4434 21642 20.4

2018 -19 1134 2280 1232 4646 22969 20.2

2020 -21 114.6 2385 1252 4783 23957 19.2
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Æ

Cu A¥cw hfsc hep-Xm-Ip-∂-XmWv
\Ωsf Ipg-∏n-°p-∂-Xv. ]I¬ t\c-ß-fn¬
Bhiyw hcp∂ sshZyp-Xn-bpsS ]Ip-Xn-IqSn
sshIp-t∂-c-ß-fn¬ Bhiyw hcp∂p F∂n-
S-ØmWv sI.-F-kv.-C.-_n. IjvS-s∏-Sp-∂-Xv.
AXp-sIm≠v ]oIv kabw IqSn IW-°m°n
hmßp∂ sshZypXn ]I¬ t\c-ß-fn¬
Bh-iy-an-√sX hcp-∂p. ]I¬ t\c-ß-fn¬
ssIh-i-ap≈ sshZyp-Xn-bpsS Afhv A[n-
I-am-b-Xp-sIm≠v IqSp-X-ep≈ sshZypXn
Xncn®p \¬tI≠n hcp-∂p F∂ hntcm-[m-
`m-kØn\pw IqSn sI.-F-kv.-C.-_n. km£yw
hln-°p-∂p. Cu Ahÿ kwPm-X-am-Ip-∂-
Xp-sIm≠v sshZyp-Xn-bpsS kssπ-bp-sSbpw
Unam‚n-s‚bpw \nb-{¥Ww \S-Øp∂ If-
a-t»cn temUv sUkv]m®v sk‚-dn¬ hfsc
ITn\amb {]{In-b-Iƒ Ah-ew-_n-t°-≠n-h-
cp-∂p. X≈m\pw sIm≈m\pw hømØ Ah-
ÿ. a‰p kwÿm-\-ß-fn-sebpw Ahÿ
Cß-s\-b-t√ F∂ tNmZyw ]e-cp-sSbpw a\-
 n-ep-b-cp-∂p-≠mhpw F∂m¬ a‰p kwÿm-
\-ß-fnepw AJn-te¥ym Xe-Ønepw ÿnXn
hn`n-∂-am-Wv. hyh-km-bnI Bh-iy-Øn\v
icm-icn \ev]-Øn-c≠p iX-am\w sshZypXn

D]-tbm-Kn-°p-∂p-≠v. AJn-te¥ym Xe-
Ønse IW-°p-Iƒ IqSn ]cn-tim-[n-°p-∂Xv
DNn-X-am-bn-cn-°pw.

AJn-te-¥ym-X-e-Øn¬ t\m°p-
tºmƒ BsI hcp∂ D]-tbm-K-Øns‚
\ev]Øn H∂p iX-am-\hpw hyh-km-bnI
Bh-iy-ßƒ°mWv  D]-tbm-Kn-°p-∂-Xv.

\ΩpsS kwÿm-\-Øn¬ CXns‚ ]IpXn
iX-am\w am{Xsa hyh-km-bnI Bh-iy-
ßƒ°v D]-tbm-Kn-°p-∂p-≈p.

]I¬ t\c-ß-fn-sebpw sshIp-t∂-
c-ß-fn-tebpw sshZypXn D]-tbm-K-Øn-ep≈
henb A¥cw Ipd®psIm≠p-h-c-W-sa-¶n¬
hyh-km-bnI Bh-iy-Øn-\p≈ sshZyp-Xn-
bpsS D]-tbmKw IqSn-h-c-Ww. AXv \mev]Xp
iX-am-\-Øn-te-s°-¶nepw FØn-bm¬
am{Xsa \ap°v C¥y-bnse icm-i-cn-bpsS
H∏-sa-¶nepw FØp-hm≥ Ign-bp-I-bp-≈p.
C¥y-bv°p ]pd-tØ°p ItÆm-Sn-®m¬ hyh-
km-bnI Bh-iy-ßƒ°p≈ D]-tbmKw icm-
icn ap∏-Ø©v iX-am-\-am-Wv. AXn¬
G‰hpw IpSp-X¬ hyh-km-bnI D]-tbmKw
ssN\-bn-em-Wv. Adp-]-Øn-c≠p iX-am-\w.
AXn\p Xmsg \n¬°p-∂Xv P¿a-\nbpw djy-
bp-am-Wv. \m¬∏-Øn-\mep iX-am\w. Ata-
cn-°bpw P∏m-\p-sa√mw ap∏-Øn-b©p iX-
am-\-Øn\v ASpØp \n¬°p-∂p. Cu IW-
°p-Iƒ ]cn-tim-[n-®m¬ cmPy-]p-tcm-K-Xn°pw
kwÿm-\-ß-fpsS hf¿®-bp°pw hyh-km-
bnI D]-tbm-K-w h¿[n-°-Ww F∂p ImWmw.
AXp-hgn IqSp-X¬ sXmgn¬ Ah-k-c-ßƒ

krjvSn-°-s∏-S-Ww. F¶nte
\mSns‚ ]ptcm-KXn ssIh-cn-
°p-hm≥ km[n-°p-I-bp-≈p.

hnI-k-\ -Øns‚ Af-hp -
tImembn F√m-hcpw FSp-°p-
∂Xv Btfm -l-cn -bpff
sshZypXn D]-tbm-K-am -Wv.

ssN\-bn¬ {]Xn-h¿jw Btfm-lcn D]-
tbmKw \mem-bn-cØn Ccp-∂pdp bqWn-‰m-
sW-¶n¬ P∏m-\nepw {^m≥knepw AXv
FÆm-bncw bqWn-‰m-Wv. Ata-cn-°-bn-te-s°-
Øp-tºmƒ ]Xn-\-øm-bncw bqWn-‰p-amWv
Btfm-lcn D]-tbm-Kw. AJn-te-¥ym-X-e-
Øn¬ Bbn-cØn Hcp-\qdv bqWn‰v D]-tbm-

hyh-kmbw

aney¨ bqWn‰v

BsI

aney¨ bqWn‰v

hyh-kmbw

 %

2017- 2018 4.68 e£w 11.3 e£w 41.4

2018 - 2019 5.19 e£w 12.5 e£w 42.9

2019 - 2020 5.5 e£w 12.9 e£w 42.69
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Æ

Kn-°p-tºmƒ tIc-f-Øn¬ CXv Adp-∂q‰n
ap∏Xv bqWn-‰mWv. CXv Du¿P kwc-£Ww
sIm≠p≈ Ipd-h-√. adn®v hyh-km-b-ßƒ°v
D]-tbm-Kn-°p∂ sshZyp-Xn-bpsS Ipdhp aqe-
am-Wv. CXp-IqSn h∂m¬ am{Xsa k¥p-en-
Xm-hÿ ssIh-cn-°p-hm≥ km[n-°p-I-bp-≈p.
]I¬ t\csØ Bhiyw IW-°m-°n-bm¬
sshIp-t∂-c-ß-fn¬ XnI-bmsX hcpw. Cu
hnj-a-k-‘n-bn-emWv kssπbpw Unam‚pw
amt\Pv sNøp-∂-Xv. ]I¬ t\c-ß-fnse
sshZypXnbpsS D]-tbm-K-Øn¬ Imcy-amb
h¿[-\-hp -≠m-I-W-sa-¶n¬ hyh-km-b-
ßƒ°mbn Ct∏mƒ D]-tbm -Kn -°p∂
sshZyp-Xn-bpsS Cc´n Af-hn-te-°p-b-c-Ww.

\ap-°-dnbmw tIcfw samØ-Øn¬
Hcp Dev]∂ hn]Wn tI{µ-am-Wv. \Ω-fp-]-
tbm -Kn -°p∂ km[\ kma - {K -I -fn¬
sXmÆqdp iX-am-\hpw kwÿm-\-Øns‚
]pdsa \n∂pw hcp-∂-Xm-Wv. sshZyp-Xn-
t]meqw IqSp-X-embn hcp-∂Xv ]pd-sa-\n-∂m-
Wv. Hcp Dev]∂w kwÿm-\-Øn\p ]pdØv
Dev]m-Zn-∏n®v tIc-f-Øn¬ hn‰-gn-°p-tºmƒ
AXns‚ am¿°‰v hne-bpsS \mec iX-am\w
am{X-amWv SmIvkmbn e`n-°p-∂-Xv. \qdp cq]-
bpsS Hcp Dev]∂w hnevIp-tºmƒ \mec
cq]-bmWv SmIvkmbn e`n-°p-∂-Xv.  F∂m¬
CtX Dev]∂w kwÿm-\-Øn-\-I-Øp-ev]m-
Zn-∏n-®m¬ HºXp cq] SmIvkmbn e`n-°pw.
AXp IqSmsX sshZyp-Xn-bpsS D]-tbm-K-
Øn\v ]Øp-cq-]bpw sXmgn¬ thX-\-ambn
]Øp-cq-]bpw DS-a-ÿ-\p≈ em -̀ambn ]Øp-
cq-]bpw e`n-°pw. AXm-bXv \qdp-cq-]-bpsS
Dev]∂w tIc-f-Øn-\-I-Øp-≠m-°n-bm¬
kwÿm-\-Øn\v \m¬]Xp cq] e`n-°pw.
F∂m¬ CtX Dev]∂w kwÿm-\-Øn\p
]pd-Øp-\n∂v h∂m¬ e`n-°p-∂Xv \mec
cq]-am-{X-am-bn-cn-°pw.

\ap°p IqSp-X-embn Bhiyw hcp∂
Dev]-∂-ßƒ tIc-f-Øn-\-IØv Dev]m-Zn-∏n-

°p-hm-\p≈ kml-N-cy-ßƒ Hcp°n hyh-km-
b-ßƒ IqSp-X¬ hcn-Ibpw hyh-kmb D]-
tbmKw IpSp-Ibpw sNøp-∂Xv sI.-F-kv.-C.-
_n.bv°pw KpW-I-c-am-Ipw. tIc-f-Ønse
sXmgn¬ thX\w IqSp-X-epw, Dev]-∂-ßƒ
\n¿an-°p-∂-Xn-\p≈ Akw-kvIr-X-h-kvXp-°-
sf√mw ]pd-sa-\n∂pw {Sm≥t]m¿´v sNbvXp
sIm≠p-h-c-W-sa-∂p-≈Xpw a‰p≈ kwÿm-
\-ßsf At]-£n®v Dev]∂ hne Iqt´-≠n-
h-cp-sa-∂p-≈-XmWv hnj-bw. CXp ]cn-l-cn-
°-W-sa-¶n¬ hyh-km-b-Øn\p \¬Ip∂
sshZyp-Xn-bpsS hne A¬∏sa¶nepw Ipd-
bv°p-hm≥ km[n-°ptam F∂p ]cn-tim-[n-
°-Ww. F¶n¬ am{Xsa hyh-km-b-ßsf
BI¿jn-°p-hm≥ km[n-°p-I-bp-≈p. Bbn-
cØn sXm≈m-bn-cØn sXmÆq-dp-I-fn¬ hyh-
km-b-ßƒ°p≈ sshZyp-Xn-bpsS \nc°p
Ipd-®-t∏mƒ Ipsd-b-[nIw hyh-km-b-ßƒ
IS∂p h∂p. IpSp-Xepw Id‚ v Xo\n Iº-\n-
I-fm-bn-cp-∂p-sh-¶nepw AXp-hgn Iqsd-b-[nIw
Iº-\n-Ifpw sXmgn-e-h-k-c-ßfpw krjvSn-®p.
\Ωƒ ]pd-sa-\n∂p hmßp-∂Xpw tI{µ-hn-
ln-Xhpw Pe-ssh-ZypX ]≤-Xn-Ifn¬ \n∂p
]I¬ \n¿_-‘-ambn HmSn-t°≠ ]≤-Xn-
Ifpw IW-°m°nbm¬ A™qdv saKm-hm´v
A[n-I-am-Wv. Bb-Xp-sIm≠v ]I¬ IqSp-X¬
sshZypXn  D]-tbm-Kn-°p∂ hyh-km-b-ßƒ
hcp-∂Xv Hcp _me≥kvUv knÃ-Øn\p \√-
Xm-bn-cn-°pw.

]I¬ t\c-ß-fn¬ \Ωƒ°p e`n-
°p∂ sshZypXn ]q¿W-ambn D]-tbm-Kn-°p-
hm≥ km[n-°mØ Ah-ÿ-bp-≈-t∏mƒ
]I¬ t\c-ß-fnse sshZypXn D]-tbmKw
Iq´p-hm-\p≈ tXSp-∂Xv DNn-X-am-bn-cn-°pw.
D]-tbm-Kn-®mepw Cs√-¶nepw Icm-dn-te¿s∏´
sshZyp-Xn°v Dd-∏n-®n-́ p≈ ̂ nIvkUv  Nm¿Pv
\¬tI≠n hcp -∂p -≠v . Ccp -] -Ø©p
h¿jhpw AXn\p apI-fnte°p Ime-b-f-hp-
I-fp≈ Icm-dp-Iƒ Bb-Xp-sIm≠v ASpØ
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¯

Ime-sØm∂pw CXns‚ {]bmkw Xocp-I-
bn-√.

]I¬ t\c-ß-fnse Ahÿ CXp-
t]m-se-bm-sW-¶n¬ sshIp-t∂cw Bdp-aWn
apX¬ ]Xn-s\m∂p aWn-hscbp≈ ]oIv ka-
bØv ]e-Zn-h-k-ß-fnepw ap∂qdv saKm-
hm´vhsc Ipdhv t\cn-Sp-∂p-≠v. CXpw Hcp
henb _p≤n-ap-́ p-X-s∂. sI.-F-kv.-C.-_n.bv°v
Cu {]Xn-k‘n Ipd®p Kpcp-X-c-hp-am-Wv.
kwÿm-\-Øn\p ]pdsa \n∂pw e`n-°p∂
c≠m-bn-cØn sXm≈m-bncw saKm-hm´pw
\ΩpsS Pe-ssh-ZypX ]≤n-Xn-I-fn¬ e`n-
°p∂ Bbn-cØn A™qdp saKm-hm´pw
tN¿∂m¬ Hcp ]cn-[n-hsc D]-tbmKw t\cn-
Sp-hm≥ km[n-°p-sa-¶nepw ]pd-sa-\n∂pw e`n-
°p∂ sshZyp-Xn-bntem Pe-ssh-ZypX ]≤-
Xn-I-fnse GsX-¶nepw P\-td-‰¿ XI-cm-dn-
em-hp-Itbm sNbvXm¬ Cu ka-hmIyw
sX‰p-Ibpw £maw t\cn-tS≠n-h-cn-Ibpw
sNøpw. CXv km[m-cW kw`-hn-°m-dp-ap-≠v.
CØ-c -Øn¬ ap∂qd v saKm -hm -´ns‚
Ipdhvhsc D≠mIm-dp-≠v. Aß-s\-bp≈
kµ¿`-ß-fn¬ ]h¿ FIvtk-©p-I-fn¬
\n∂pw hmßn- sIm-≠mWv Ipdhv adn-I-S-°p-
∂-Xv. tImhn-Uns‚ kml-N-cy-Øn¬ CXv
A\p-Iq-e-am-bn-cp-∂p-sh-¶nepw \nb-{¥-W-ß-
sf√mw amdn-b-tXmSpIqSn aq∂p cq]bv°v
FIvtk-©p-I-fn¬ \n∂pw e`n -®n -cp∂
sshZyp-Xn°v I¬°-cn-£m-asØ XpS¿∂v
bqWn-‰n\v Ccp-]Xp cq]-hscsbØp-Ibpw
sNbvXp.-C-t∏mƒ AXv F´p cq]bv°pw Hº-
Xp-cq-]bv°pw In´p∂ Xc-Øn-se-Øn-bn-́ p-≠v.
]I¬ c≠p cq]bv°p hsc In´p∂ sshZyp-
Xn-bmWv sshIp-t∂cw HºXp cq] \¬tI-
≠n-h-cp-∂-Xv. CØ-c-Øn¬ Znhkw H∂c
aney¨ bqWn‰v sshZypXnhsc hmtß-≠n-
h-cpw. CXn\v H∂c tImSn cq]-hsc Znh-
tk\ A[n-I-sN-ehv t\cn-tS-≠n-h-cpw.

h¿jw apgp-h-\mbpw FSp-Øm¬ A©p-tIm-
Sn-cq] A[n-I-ambn Is≠-tØ-≠Xmbnhcp-
∂p-≠v. Imew apt∂m´v t]mIp-tºmƒ CXv
C\nbpw IqSn-sb∂p hcmw. CXn\v ]cn-lmcw
]oIv ka-b-Øp≈ D]-tbmKw Ipd-bv°p-hm-
\p≈ {ia-ßƒ \S-ØpI F∂-Xm-Wv.
t\csØ sshZypXnbpsS e`yX Ipd-hp-≠m-
bn-cp∂ ka-bØv \S-∏n-em-°nb coXn Ah-
ew -_n -°p -hm≥ km[n -°pw. BsI
th≠nhcp∂ sshZypXn \mem-bncw saKm-
hm-́ m-sW-¶n¬ Ipdhp hcp-∂Xv ap∂pdv saKm
hm´n\pw \m∂qdv saKm-hm-´n-\p-an-S-bn-emWv.
AXm-bXv ]Øp iX-am\w, AXm-bXv
sshZypXn D]-tbm-K-Øn¬ sshIp-t∂-c-ß-
fn¬ ]Øp-i-X-am-\-Øn≥sc Ipdhv hcp-Øn-
bm¬ ]cn-lmc \S-]-Sn-bm-Ipw. CXn\p km[y-
am-h-W-sa-¶n¬ sshIp-t∂-c-ß-fn¬ Hmtcm
I¨kyq-adpw D]-tbm-Kn-°p∂ sshZvXp-b-Xn-
bpsS Af-h-dn-b-Ww. B Af-hns‚ ]Øp
iX-am-\-Øns‚ Ipdhv hcp-Øp-I-tbm, Cu
]Øp iX-am\Øn\v FIvtk-©n¬ \n∂pw
hmtß-≠n-h-cp∂ sshZyp-Xn-bpsS hne
CuSm-°p-Itbm sNbvXm¬ aXn-bm-Ipw.
Aßn-s\-bm-Ip-tºmƒ F√m-hcpw Hcp kzbw
\nb-{¥W coXn-I-fn-te°p amdn-sb-∂p-h-cmw.
{]Xn-k-‘n°p ]cn-lm-chpw BIpw.

]Iepw cm{Xnbpw c≠p-hn[Øn
emWv D]-tbm-K-{I-aw. c≠p ka-b-sØbpw
]cn-lmc coXn hyXy-kvX-hp-am-Wv. Cu
k¶o¿W-amb Ahÿbv°v henb k¶o¿W-
X-I-fn-√mØ ]cn-lmc am¿K-ßfpap≠v.

hyh-km-b-ßƒ IqSp-X-embn hcp-
∂Xpw sshIp-t∂-c-ß-fnse D]-tbmKw Ipd-
bv°p-∂-Xp-amWv sI.-F-kv.-C.-_n. bpsS ap∂n-
ep≈ hgn. B hgnb√msX a‰p ]e t]mwh-
gn-Ifpw D≠m-tb-°mw. GXp hgnbneq-sS-bm-
bmepw sI.-F-kv.-C.-_n. bpsS \ne-\n¬∏v ̀ {Z-
am-h-Ww. A{X-am-{Xw.    -
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Er. C.P. George
Deputy Chief Engineer (Rtd.)It is well known that a measured potential

of a few volts between the NEUTRAL and

GROUND connections at the

electrical service outlet (N-G voltage) can

cause sensitive electronic equipment to

perform erratically. This article is to

explain the causes of N-G voltages, reasons

why N-G voltage adversely affects

electronic equipment and present some

solutions to N-G voltage issues.

Power Distribution Basics and N-G

Voltages

Modern power distribution within a

home or commercial building consists of

LINE, NEUTRAL, and GROUND. The

LINE wire is energized with the circuit

voltage of 230V. The NEUTRAL wire is

the return path for the current and is not

energized. The EARTH/GROUND

(sometimes referred to as “Safety

Ground”) is provided in consumer

installations as an alternate path for return

current to flow back to the panel/

distribution board and then to the EARTH

in the case of a fault or system failure. This

alternate return path ensures that the

breaker will trip when there is a fault. It is

to be noted that no such “Safety Ground”

conductor are provided in the OH

Distribution Main maintained by KSEBL.

NEUTRAL-TO-GROUND VOLTAGE :

CAUSES & REMEDIES

In the distribution panel at

transformer station, LINE wires are

terminated on to Circuit Breakers / Fuse

units, while NEUTRAL wires and

GROUND are terminated on the Earth

buss (Neutral Link/ Earth Link) within the

panel. This buss bar is called Earth Link

or Neutral Link because a wire from this

buss bar is connected to one or more

ground rods which are long metal rods

that are literally pounded into the ground.

The important point here is that inside the

distribution panel, both NEUTRAL and

GROUND may be connected to the same

point depends on the type of protection &

safety systems engaged in the distribution

network. This means if one were to use a

voltmeter to measure the voltage between

N-G at the distribution panel at

transformer station, it may read 0 Volts if

both neutral and ground are terminated

on the same earth buss. Same may not be

true in KSEBL distribution transformer

station as neutral electrode buss and

ground electrode buss (safety earth) are

segregated and substantial neutral current

is flowing to the ground due to unbalance

and harmonics in the network.

Ideally, if one were to measure the

voltage between N-G at the service outlet

/ consumer point, it would also be 0V.

Æ
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However, often when the voltage between

N-G is measured at the outlet / consumer

point, it does not read 0V.

Causes of N-G Voltages

In an electrical circuit, the LINE and

NEUTRAL wires provide a path for

electrical current to flow to and from the

Electrical Load. In other words, if the load

requires 10 Amperes, this current is

supplied through the LINE wire and

returns to the breaker panel through the

NEUTRAL wire.

The wire used in electrical distribution

systems is usually made of aluminium or

copper. While aluminium and copper are

very good conductors of electricity, they

still have resistive characteristics per unit

of length. If the wire is especially long,

resistances can build up to a point where

it does affect the performance of the

system. When the wire length from the

transformer panel to the service outlet is

long and the connected equipment is

pulling a large amount of current, the

resistance in the wire will cause a voltage

drop along the NEUTRAL wire. When this

NEUTRAL voltage is measured with

reference to the GROUND, this is referred

to as an N-G Voltage.

Another source of N-G voltages is the

consequence of sharing the NEUTRAL

connection in a 3-phase system. In KSEBL

distribution network, electricity is supplied

in 3-phase Wye system. Here the

NEUTRAL is shared between all three

phases. The theory is that, since the three

phases were out of phase with each other

(each phase is 120 degrees out of phase at

a different point in time), that the return

current would balance out rather than

actually traveling back through the

NEUTRAL line. So, not only was the

NEUTRAL shared between the phases, it

is undersized in order to save money. For

example, Weasel conductors with (6+1) x

2.59 mm size is used as neutral in KSEBL

distribution system against Rabbit

conductor of (6+1) x 3.35 mm size used in

phases.

This theory holds true if the current

draw between the three phases is

balanced. Phase balancing is easy if all

three phases are going to the same load,

such as a motor. As long as the motor is

working correctly, the current draw per

phase is about the same, and the smaller,

shared NEUTRAL is not a problem.

However, our use of electricity has

changed with modern electronics. Switch-

mode power supplies pull current in

bursts rather than in a consistent manner.

In addition, not much attention is paid to

making sure we equalize the number

electronic loads across the three phases.

So, when you place modern electronic

loads in a distribution network with an

older electrical distribution infrastructure,

imbalances between the phases occur,

higher than expected current will travel

down the undersized NEUTRAL wire,

and N-G voltages are created.

Effects of N-G Voltage on Electronic

Equipment

While measuring N-G voltage is

relatively easy, the effects it has on

electronic systems are hard to diagnose
Æ
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because N-G voltages may affect some

equipment and not others. In some cases,

it may affect a piece of equipment only if

it is connected to another piece of

equipment. It really has to do with the

design of the circuitry inside the device.

For example, if the regulation or feedback

circuity of an internal switch-mode power

supply is referenced to the metal chassis

of the equipment (which is connected to

GROUND) but the DC (-) terminal is not,

then any small amount of N-G voltage may

cause fluctuations in the DC voltage,

resulting in lockups. These types of issues

amplify when the internal system

architecture of the electronic equipment is

comprised of multiple sub-systems tied

together with communication busses such

as I2C or a standard serial port.

Troubleshooting the effects of N-G

voltages can be difficult. Some equipment

that might be impervious to N-G voltages

when used by itself can be susceptible to

N-G voltage and becomes unstable when

connected to other pieces of equipment via

data communication ports. Consider a

system where Equipment A has a circuit

architecture where the internal DC power

supply and circuitry is isolated from

chassis GROUND by design. One might

have no issues if installing it in an

environment with N-G voltage issues.

However, equipment A contains an RS-

232 port for communication with

Equipment B. Equipment B has been

designed where its DC power supply is

referenced to chassis GROUND. Through

the data communication cable, Equipment

A is now referenced to GROUND which

was not intended by the designer, causing
unstable behaviour in data
communications between the two pieces
of equipment and/or system lockup.

Solutions for N-G Voltage Problems

As N-G voltage problems are caused
by internal wiring issues, the best way to
solve the problem is to ensure proper
electrical distribution system inside the
consumer installation. Have a licensed
wireman / electrician rewire the branch
circuit to your equipment to provide an
independent, dedicated set of wires from
the breaker to the outlet / equipment. The
dedicated circuit should consist of (3)
individual conductors (L-N-G). All
conductor’s wire gauges should conform

to recommendations set by relevant code

of practise that minimizes wire resistance

for the specific wire length between the

breaker panel and outlet, as well as

supplies the required current to the
electrical load. Have the electrician check
to the NEUTRAL connections in the
distribution system, especially at the buss
bar in the breaker panel.

There may be situations where the
wire (neutral wire) from the distribution
panel to the outlet is just too long for
increasing the wire gauge to be effective,
or replacing the wire is not feasible (just
like KSEBL neutral conductor). In these
situations, there is an accepted practice for
creating a new NEUTRAL to GROUND
bond at the point of use. But it is important
that such NEUTRAL to GROUND bond
must comply relevant mandatory
guidelines specified by Central Electricity
Authority in its Safety regulations and

Æ
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Metering regulation to take care of

protection & safety along with correct

metering. As such, a direct NEUTRAL to

GROUND galvanic connection is not

recommended in the LT consumer

installation after metering point unless

separated by an isolation transformer.

Please note that the distribution system up

to and including the meter is considered

as a part of the supplier/licensee asset, as

far as it is a part of the network.

Isolation Transformer: An Isolation

Transformer is a 1:1 transformer that

galvanically isolates the source from the

load. Electrical energy is magnetically
transferred from the input to the output
of the isolation transformer while keeping
the current flow between the source and
the load isolated. When an isolation
transformer is used, it is acceptable as per
IS and IEEE standards to re-establish the
NEUTRUAL – GROUND bond as per the
requirement. This is the only acceptable
method for bonding NEUTRAL to
GROUND downstream from the breaker
panel / distribution panel.

In addition to cancelling N-G voltages
due to insufficient wire sizes and load
imbalances in systems that share the
NEUTRAL connection, it has the added
benefit of cancelling out common mode
N-G noise voltage created by
Electro-Magnetic Interference and Radio
Frequency Interference (EMI/RFI). Using
an isolation transformer is a good practice

in professional and residential audio/

video systems requiring a very low noise

floor to enhance performance.

Conclusion

The neutral plays an important role

in power quality and safety problems in a

distribution network. A measured

potential of a few volts between the

NEUTRAL and GROUND connections at

the electrical service outlet (N-G voltage)

can cause sensitive electronic equipment

to perform erratically. The quality of

electricity supplied to the consumer in the

distribution system is very much depends

on the quantity of loads and the type of

loads connected and operational in the

distribution system at a particular point

of time. Actually it is the sum total of

various uncontrollable factors in the

distribution network. Hence, many

parameters including N-G voltage are

beyond the control of supplier unless

standards and grid discipline are enforced

strictly, which are not practical in the

present environment. The real issue of N-

G voltage and correct solution to the

problem lies with the design of the specific

electronic equipment and hence need to

be sorted out accordingly. In short, the

consumer needs to understand the

requirement of the sensitive electronic

equipment that installed in his premise

and take care of it needs through

appropriate system grounding in his

installation in addition to the exploration

of the possible quality improvement in the

distribution network.

¯
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It has been a home of contention among

the public for the last few decades. the

KSEB has proposed to setup a hydro

electric project in Chalakkudy river at

Athirapally, by constructing a dam

somewhere upstream of the famous

water falls, causing total annihilation of

the panoramic sight of the magnificient

water falls which itself is a tourist

attraction at that area. Thus a legal battle

is going on between the KSEB on one side

and a group of environmental activists on

the other side. Eventually, KSEB

was reported to have dropped the

project. Now, it is understood that

the Govt. has given green signal

to the KSEB to rejuveinate the

project again.

Hydropower from

Athirappally  water falls can be

harnessed without any

hindrance to the natural water

falls by adopting an alternative method.

The scheme involves (no dam) a water

conducting system consisting of

diversion canalx, intake gates, tunnels,

Athirappally Hydro Electric Project -

An Alternative Solution

penstock pipes, etc. The proposed Power

Station is underground in order to get the

advantage of additional head. Ten Units

of 5MW each (total 50 MW) underground

downstream the waterfalls are feasible on

either bank of the river. Total capacity of

the project will be 100 MW for both the

banks together.

Similar Power Stations are in

operation at the world famous Victoria

Water falls along the Zambezi river  in

Zimbabwe. The Govt. and the KSEB may

consider this solution which will cause

minimum hindrance to the eco-system and

make the project more economical,

multi-purposeful and nature-friendly.

¯

Er. Gopalakrishnan R.
Member (Electrical) Retd.
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The Inaugural session of the 68th AGB
evoked  serious concern over the
impending darkness unless effective
strategies are evolved so as to ensure the
Energy Security of our state. It is
heartening to note that a strategic plan has
been put forward by the CMD that
addressed the state’s energy needs till 2040.
As per his keynote address, the peak load
can go upto 9000 MW by 2040 with an
energy requirement of 50,000 MU per
annum. If one looks at the present
scenario, the record consumption
registered as on 19/3/2021 was about 88.4
MUs with an evening peak load 4316 MW.
At this rate, his estimation is quite
reasonable, and can even surpass if the
Government is serious about its EV policy
and developmental plans. The
Government’s (irrespective of states or
Central) pricing policy on petroleum fuel
also underlines the necessity to go for
electrical energy in transportation sector.
So there is no other option,  but to
generate more electricity with in our state
in an environmentally benign manner.
Towards this end, the CMD laid
emphasis on three components in his
roadmap that are 1: to increase the RE
presence in grid from the present level of
6 - 7 % to 20-25-30 % step by step.2:
Establishment of corresponding battery
storages and 3: go for  clean Hydrogen
possibilities.Before discussing the pros and
cons of his proposal, the post Act 2003 era

Xatkm am tPymXn¿KabXatkm am tPymXn¿KabXatkm am tPymXn¿KabXatkm am tPymXn¿KabXatkm am tPymXn¿Kab
Let the darkness be quelled by light abundantly:Let the darkness be quelled by light abundantly:Let the darkness be quelled by light abundantly:Let the darkness be quelled by light abundantly:Let the darkness be quelled by light abundantly:

power sector development at national
level needs to be looked into.

The strengthening of high capacity
EHT Transmission corridors accompanied
by open access policy resulted into the
integration of National Grid as a single one
and therefore, the quality parameters of
electricity in terms of voltage and
frequency improved to the highest level
that was unthinkable before the
unification of the Grid. There has been a
tremendous improvement in generation
capacity addition also and quite
unbelievably, the country’s generation
capacity surpassed demand at National
level. The North Indian states, most of its
villages that had been remaining un
electrified, could  create modern
distribution network with ABC, dedicated
Agricultural feeders etc in all the villages
supported with 33kV PSS and 11 kV
network by carefully maintaining a
healthy HT/LT ratio. They have
accomplished these by utilising abundant
Central fund availability  and by
following the norms set by the REC so that
they could convert the loans to grants to
the maximum extent possible. Their
un- prejudiced attitude towards
computerisation and technology adoption
enabled them to make procedures
hassle-free followed by efficiency in
operation and exposure in modern

Er. G.S. Ajikumar

Former President of EA
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informatic environment. Still one may
wonder why their AT & C loss continue
to be so poor, the major criteria that pull
them down in the rating list. Here is a story
as the answer.

I got an opportunity to work with
Bihar state power sector as Team Leader
of PMA for the DDUGJY project under
South Bihar Power Distribution Co (Rs.
2500 Crore project)  and worked there for
27 months until the outbreak of the
pandemics. During my site tour in villages,
I observed that many radial lines of PVC
wire, supported on bamboo poles, are
emanating un -authorisedly from 25 KVA
dedicated Agricultural transformer
installations to different locations. I
promptly reported the matter with all the
thrust it carries during my next meeting
with the concerned CE to which he
responded. “ TL Saheb, you are here to
monitor the DDUGGY project as per REC
norms. Whatever happening in our
Supply side is our business to deal with”.
Though I felt  little pinched, I just kept
quiet. Later the SE(Dy., CE) who used to
be my companion during joint inspection
told me not to feel offended on CE’s
response because the management and
Government is already aware of this, but
purposely avoiding to take any stringent
action on rural areas because the people
in rural areas are well aligned to the
climatic extremities that they don’t need
the comfort of electricity at home. They
need electricity only for irrigation and
that’s why, majority of the 123 nos of 2X5
MW 33 kV PSS constructed under
DDUGJY are remaining lightly loaded,
that too, only during farming

season. The capacitor banks never cuts in
due to light load and has been remaining
idle. So only by improving/changing the
lifestyle and by creating the need to
consume electricity in their daily life that
these PSS will be able to be loaded
economically. So, now the Government is
for encouraging them to use electricity and
persuade the folks to get used to its
comfort. He said that  they can seriously
focus on revenue generation  only after
creating the propensity to consume
electricity among the rural folks; similar
to the strategy employed  by the online
marketing Cos . So the lingering 40-50%
AT&C loss is not due to technical loss, but
due to unmetered consumption. But the
urban scenario is different. An above
middle class household’s monthly bill
ranges from Rs 2000 to 8000 depending
on the season. Even prepaid metering also
started.

Now coming to Kerala State power
sector, unfortunately our capacity
addition in generation has been not at all
in pace with the increase in generation
that has happened at National level . All
that we could do was a few MW hydro
power addition from  the SHPs
commissioned from the long list of projects
under execution pending for a long time
and a few kW addition in solar. So our
brag about on “no load shedding, no
power cut” can only be compared to that
of  the luxurious lifestyle of the non
earning dependants of the toiling Gulf
NRIs. Further,  most of our Distribution
infrastructure is age-old and need
modernisation compatible to the thickly
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vegetation geography for improving the
performance indices. All these call for firm
steps on project implementation keeping
schedule with out diluting the terms and
conditions and guidelines as agreed upon
with the   lending agencies and other
stakeholders. Such an approach is
essential especially in case of centrally
aided projects for not losing the
opportunity to convert the loan part to
grants. The pussyfooting attitude on
project implementation should end and
unseen hurdles should be removed
through structured decision making
process. The doctrinal prejudices should
not be allowed in decision making criteria
on professional matters. This was
especially true with IT project
implementation, a major reason why our
computerisation initiatives that was
beginning to take shape as early as two
decades back, is still staggering.

In such a dismal organisational
culture, let us examine the possibilities of
the 3 point programme that the CMD has
proposed. The absence of large tracts
barren land and the demographic
distribution pattern of the state are the
major constraints in the development of
large scale solar power fields. However,
through innovative attempts such as
floating panel on reservoirs, solar panel
roofing over large area installations like
stadiums, sub stations etc, and if
permissible over railway corridors
keeping the safety clearance, a sizable
capacity can be added, though at a higher
installation cost which will be offset by
land cost. Together with harnessing the
available wind potential, if we succeed in

crossing 20 to 25% RE content in Grid, we
should be prepared to invest in related
technologies also to ward off certain
technical issues relating to power system
stability. The RE, especially from wind
sources inject large scale Reactive power
in the system in addition to the weather
related interruptions. Hence real-time
phase/load angle correction system such
as synchro phasers are to be installed at
critical nodes in EHT lines. Unlike the
traditional power generation, the Govern-
ing system in RE generation is not human
controlled to regulate the generation on
real time demand basis. So, in addition to
the need for accurate weather forecasting
infra, we need to construct more ramping
up generating stations to prevent
cascading due to sudden load throw off/
black outs. Luckily we have considerable
hydro generators to act as ramping up
stations. But during summer when solar
generation is peaking, the water
availability will be a problem. Hence we
have to look for other options such as the
feasibility of setting up Gas based power
generation also in our generation
assortment which, are considered to be
quick starting ramping up plants. Before
going into the feasibility of such a
proposal, a quick look on the other two
components also call for a brief
deliberation.

The Battery storage is suggested to be
the remedy for peak load support and the
high cost associated with is justified with
peak load opportunity cost to the level as
high as Rs 19 per unit. Such a high level
spot market rate is not a regular quote and
happens during unforseen shortages. An
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average peak load pricing of Rs 10 to 15
will be reasonable. Apart from looking for
other alternatives like pumped storage,
and the future RE-Hydrgen hybrid, we
may look for the possibility of
economically utilising the future
distributed battery storage that is going to
happen in large scale cumulatively with
the successful advent of EV. The EV
charging stations are not a capital
intensive critical installation like petroleum
outlets as projected to be. Practically, every
electrical post by the side of a parking bay
can house a charging station. Similarly
every roadside household with a front
yard can also house a charging station. If
those distributed charging stations are
provided with  prepaid ToD netmetering,
with appropriate pricing strategy, we will
be able to persuade EV owners to inject
electricity back to grid during peak from
the off time charged vehicle battery. The
proud owner of a TATA EV - Rooftop PV
compo can  be a proud IPP also on tiny
scale.

The clean Hydrogen is going to be a
wonderful technology breakthrough in
power sector. Being a pensioner from
KSEBL, I am afraid of technology break-
throughs. During the Chandrayan time
AGB seminar, we explored the possibility
of transportation of large scale Helium 3
available on moon for fusion based power
generation. The ISRO scientist who had
presented the paper in that seminar was
instead in favour of setting up large scale
solar power stations in space where the
solar conversion efficiency will be much
higher and the bulk of electricity so

generated could be transmitted to earth
using huge antenna wireless system.
Though he asserted such a possibility was
more realisable than transportation of He
gas from moon, it seems to be a very
distant concept to materialize in near fu-
ture. However, wireless transmission with
in earth perimeter can be the next mind
boggling technology breakthrough that
can happen in power transmission/distri-
bution. If such a breakthrough happens,
we should be prepared to see a BSNL
shadow on KSEBL reflection.

The CMD was concluding his speech
with a short term target of minimum 300
MW addition in grid. This can be possible
if the management  focus on a few half
done hydro projects like Thottiyar,
Pallivasal Extension etc, that are limping
mainly due to the inability of the
management in resolving certain
contractual issues that call for high level
and transparent dicision making.
Meanwhile, it is better to have a Plan B
also that would guarantee a 300 MW
addition with in a period of 3 years - a
prospective plan for the conversion of
BDPP to a Gas based power station. I am
suggesting this with the full awareness of
gas insufficiency that the Indian power
sector is facing. In fact, EA had mooted
this proposal about a decade back and the
Board had responded positively to the
proposal as  well. A feasibility report was
also prepared by an external agency for
setting up a 1000MW Natural Gas based
power station in the vacant land available
at Brahmapuram, but couldn’t take-off.
Later KSEB Land at Brahmapuram had
been slashed away for Smart City project
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that is also remaining in an aborted stage.
So we have a right to claim back our land
that has not been used for the purpose for
which acquired. Meanwhile, with the
acaerage  available at BDPP, we can think
about setting up a much reduced
capacity power house. The Pragati power
station, New Delhi can be taken as model
in this regard where a 2X104+1X122
modules ( 330MW)are housed in a land
of about 2 Acares. There are many
challenges to meet, the major one being
obtaining of the Central Government
approval for gas linkage in a gas shortage
situation. But the guidelines are to our
favour. First of all we are due to receive
the state’s share of natural gas in power
generation. We lack other natural
resources to generate electricity. Other

factors are connectivity access from Gail’s
spur pipe line to FACT, Sufficient water
availability from nearby flowing
Kadambrayar, nearby power evacuation
facilities, load center etc. The Petronet LNG
terminal at Cochin is an added advantage
to resort to imported LNG for peak load
generation for which peak load electricity
charges will justify the higher gas price.
Finally, the KG basin gas reserves still
remains  under explored due to certain
techno commercial contractual issues and
is not expected to  remain so forever. If it
is realising early, that would be a boon to
our favour. So if Plan B can be achieved
with sincere effort, it would be a major
leap in our endeavour towards achieving
energy security of the state.

The Chief Editor
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The man of eighty, in his costly attire and
revealingly rich life style was sitting
elegantly in a corner seat of a sopha of
Indira Gandhi International Airport
lounge at Delhi, awaiting the
announcement of his flight. His 6,000
dollar priced Louis Vuitton Leather bag
was also placed on the sopha.  He was
just pretending to read a news paper, but
in fact, his eyes were roaming around the
lounge and the passengers.

Suddenly a hefty man equally of his
age came in, dragging his fat VIP bag with
several zips on it.  He glanced for a
vacant seat.  He could locate only one seat
near that UK. Gentleman, which others
probably avoided, seeing his pomposity.
Unmindful of the surroundings, the hefty
man reached the seat, dragging his bag.
On taking his seat, he opened the side zip
of his bag, pulled out a kerchief and wiped
his face, though others in the lounge were
feeling cold of the AC.

The UK gentlemen exhibited his un-
easiness by drawing his bag towards him.
The other man, a typical Indian, was un-
heeding of his pretentious fellow traveler.

Suddenly, half an hour delay for the
flight to Trivandrum  was announced.
Many of the waiting passengers rushed to
the restaurant. The UK gentleman was
visibly irritated. He looked at the fellow
traveler. He too was moving to the
restaurant.  Suddenly, it dawned on him,
that if delayed to take supper, he would

Rotating conductors

have to travel with empty stomach till
midnight.

On entering the hall, he found that
most of the seats were full and the only
seat vacant was next to that old Indian.
He had no option, but to occupy it. The
bearer was taking note of the order from
the Indian.

 “I want a bowl of broken rice por-
ridge. Enough.”

The UK man ordered “Pina Colada
Pork Ribs. ... Tandoori Lamb Chops.
...Malabar Fish Biryani”

The bearer politely asked him “Can
you consume all these before boarding?”

“That is none of your business. Please
bring them”.

The waiter brought the Porridge for
the fellow traveler. He told the other guy,
“Sir, you will have to wait for 10 more
minutes”   The waiter disappeared.

There would be a mellowing sound,
when drinking the hot gruel. And it was
irksome to the British guy.  The other gen-
tlemen paid the bill and moved out, with-
out caring to feel the look of the Pina
Colada Pork Ribs or Tandoori Lamb
Chops, which were still to be arrived.

Within ten minutes, boarding was
announced. And people moved to the
door of the flight. The UK Gentle man
rushed and boarded the flight almost as
the last person. He checked his boarding
pass, “3A – executive seat” on reaching

Er. G.H. Krishna Iyer



21

the seat, he saw the other guy sitting in

3B.

He said “Hai”, inadvertently”

Till the flight took to heights, both
were keeping mum.

The UK fellow thought, ‘He said a
Hai. Now it is my turn’

“Excuse me, Are you going to
Trivandrum?”

The fellow traveler smiled. “I cannot
alight in between, even if I wish.  The flight
is non-stop”

Knocked out. This is the typical In-
dian Style of replying, the U K Gentleman
deduced.

“I am Smith, Exactly telling, Stanly
P. Smith” I am going to Trivandrum for a
Seminar.

Oh! Good. I am T. Raja, I have
some work at Trivandrum.

“I am an emeritus professor in sev-
eral universities in US, UK and Canada.
By the by, I am an Electrical Engineer of
high repute”, Smith revealed.

“Oh! Me too”. Raja blushed at his
wrong usage for a moment. “No I was
saying, I am also an Electrical Engineer.”

“What were you doing after retire-
ment”.

“I was running a Tutorial College in
Delhi. After retirement, I am continuing
with it.”

It was now Smith’s turn to utter
“Oh!”  Suddenly, he became hesitant; his
inner self warned to conclude the
conversation.

This man is not a match to me. But, if
I don’t talk, how will Raja know my
stature.

“I am a man of Problems” Smith
toggled.

Again an Oh! from Raja. “An Engi-
neer must never create problems. He
should be a man of Solutions. I go for sim-
ple solutions for ordinary problems”.

 “I agree.  “If you have no problems,
how will you try for solutions? Smith que-
ried. Going to Mars is a problem. “Perse-
verance Rover” is the solution. If you give
the problem and solution by yourself,
NASA would have no job at all.  Just im-
plement.”

“You are great!”  Raja exclaimed.

“Most of the brightest Electrical En-
gineers in the globe are my students, since
1954. Do you know, the lady engineer,
Elizabeth Chovvayaan, who was associ-
ated with the MARS exploration program
was my favourite student.  I suppose she
is also coming for the Seminar tomorrow”

Raja was fed up saying “Oh!”

Smith thought, “Why should I make
Raja envious of me and my stature.”

“It is unwise to converse with such a
scholar” Raja too felt.  Soon, both of them
slipped into a nap.

By 11 pm, the flight landed at
Trivandrum airport. Both exchanged a
‘Hai’ and moved to their destination Ho-
tels with those who received them.

The venue of the Seminar was the
CET Auditorium at Kulathoor.  By 9.30 in
the morning, Smith arrived at the college
in a Posh car. A small gathering of emi-
nent Professors and Principals, working
and retired, were there to receive him. He
was given a bouquet, and he shook hands
with the dignitaries.  Smith stood head
high, amidst his polite disciples.
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Then another car arrived, and there

alighted a splendid looking lady in her fif-

ties. With smiling face, she hugged Mr.

Smith, talked to the professors with folded

hands. “Elizabeth Chovvaayaan, CETA

1990 Batch, who has associated with the

mars exploration programme, Persever-

ance Rover, a few days back.” Each one

murmured to the other.

Then, there heard a loud noise at the

College Gate. “Undapakkada,

Malappakkada Hoi  Hoi Hoi”

There arrived a convoy of Cars and

Bikes at the gate and the students were in

an ecstatic mood. The garlanded car

slowed down at the porch and halted. Mr.

Raja stepped out into the enthralling mass

of students and alumni, who were show-

ering flowers on him profusely.

Smith and Elezabeth were bewildered

at the sight. Immediately  Elezabeth’s face

brightened with cheerfulness.

Oh! My God, it is “B.L. THERAJA”.

She rushed madly into the crowd and

went near Theraja. She stooped in front
of him and touched his feet with respect.
While other students were stepping back,
Theraja recognized her.  “You are
Eliyamma from Chovva, Kannoor.  I re-
member, you had pointed out a mistake
in the  Kirchoff’s law answer in my book
and I reciprocated with thanks.”

“That is nothing; several answers in
your book were predictably wrong.  But,
without you, I would not have studied the
fundamentals of Electrical Engineering. Of
course I solved the problems of Parker
Smith and got distinction and rank later,
but you built the foundation”

Parker Smith was watching the scene
from a distance.  The Professors and
Principals nodded to Smith for a
permission, and within a minute they
were too in front of Theraja. He recognized
each and every one, and blessed them
placing both the hands on each one’s
head.

Parker Smith asked some of the
students who surrounded him,

“Why do you, as a mass, keep away
from me?”

ì"]co£ ]m mIm≥ Bsc¶nepw
]m¿°¿ kvanØv ]Tn°ptam?''

 (For getting pass marks, will
anybody study Parker Smith?) It was
Sadasivan, a 1968 Batch Engineer.
Everybody laughed.

Why are you Krishna Iyer, keeping
silent?  Parker Smith asked.

“I have a problem sir”

What!  I myself am a man of
Problems. Are you going to add yet
another one to them!

“No Sir, I am having copy of “Parker
Smith” seventh edition, with MKS system.
I have attempted only 10 percent of the
questions in my college days, 50 years
back. I don’t know what to do with it now.
I cannot destroy it. And I have no use of it
now. Will you suggest a solution?”

“What did you do with your
Theraja?”

“It might have been changed hands
at least 20 times by now”

One third year Engineering student
then stepped forward, and queried, “Sir,
is it with the name written on it ‘GHK?”

Then it is with me.”

¯
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2021sabv 10 ˛ cmhnse 6 aWn Ign™
kabw. t^m¨ ASn°p∂p. FSpØt∏mƒ,
tZhqs‚ ]cn{`an® kzcw, "FSo, \o
t]Sn°s√, A—≥ A\ßp∂n√ F∂v AΩ
]dbp∂p. H∂v t]mbn t\m°ptam'

NmSn Fgpt∂‰p. ]√v t]mepw
tX°msX,NpcnZm¿ FSpØv CSp
tºmƒ, a\ v GXm≠v Dd∏n®ncp∂p,
A—≥ t]msb∂v. temIvUu¨ kabw
BWv, kXyhmMvaqew  C√msX bm{X
sNøm≥ H°n√. h≠n FSpØv Cdßn.
hgn\osf Hmtcm Nn¥Iƒ a\ n¬
H∂n\v ]pdsI H∂mbn h∂p. A—≥
acn°ptam, ti...., C√. F{Xtbm XhW
ICU hsc t]mbn Xncn®p h∂Xm.
As√¶nepw A—≥ acn®m¬ 37
hb mb Rm≥ k¶Ss∏Sptam.
k¬t]cp t]mse, NoØt∏cv D≠m
°nb A—≥, C„ap≈ Icnb¿ Xnc
s™Sp°m≥ hnSmØ A—≥, a\ ns\
apdns∏SpØp∂ coXnbn¬ kwkmcn°p∂
A—≥,  Cßs\bp≈ A—≥ acn®m¬
Ic®n¬ hcptam, hnjaw D≠mhptam? Hcp
Bfl]cntim[\ \SØn t\m°n. Gbv,
A—≥ FhnsS t]mIm≥ ? C\n t]meokv
tNmZn®m¬ F¥v ]dbpw ˛ A—≥
A\ßp∂n√ Ft∂m, As∏m Rm≥
Ic™m¬ At√ Ah¿ hnizkn°q,
F\ns°¥m Ic®n¬ hcmØXv, ti....
AXn\p A—\p F¥v ]‰m≥? Aßs\
Hm¿Øv Hm¿Øv A\¥]pcn Bip]{Xn hsc
FØn.

dnk]vj\n¬ Imcyw ]d™p, COVID

hm¿Unte°v.\gvkkv tÃj\n¬ Ccn°p∂
knÃ¿ I≠]msS Hcp PPE In‰v X∂p. AXv

Fs‚ A—≥

Er. {ioe£van F¬.
AknÃ‚ vF©n\ob¿

Rm≥ [cn°sh, Hcp tUmŒ¿ h∂p ]d™p
˛ cmhnse du≠n\v sN∂t∏mƒ patient \p
izmkw C√. Revive sNøm≥ t\m°n ,
]‰nbn√. Rm≥ At∏mƒ tNmZn®p˛Bfv
t]mbn F∂mtWm? AtXbv F∂v Xebm´n
tUmŒ¿.

B \nanjØn\∏pdw,  ASpØv \n∂
knÃdns‚ tate°v hoWp t]mb B \nanj
Øns‚ A∏pdw, Rm≥ Pohn®n´n√,
kt¥mjn®n´n√, Fs‚ D≈w Hcp ]cn[n°v
ta¬ XpSnsIm´n ]mSnbn´n√. A—s‚
e£van, c≠p hihpw, _mecabnse
cm[sbt]mse sI´n h® apSnbp≈, B 5
hb pImcn, A—s‚ k-vIq´dns‚ ]pdIn¬
\n∂psIm≠v, A—s‚ tXmfn¬ ssI h®p ,
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A—s‚ IqsS, Cu tZlw Dt]£n®v B
\nanjw t]mbnIgn™ncp∂p.

]n∂oSv A—s‚ \n›eamb, At∏mgpw
NqS v amdnbn´n√msX Ccp∂ tZlØv
sI´n∏nSn®Xpw, s\‰nbn¬ DΩ sImSp
ØXpw, th≠s∏´hsc hnhcw Adnbn
®Xpw, _m°n Imcyßƒ t\m°nbXpw
Hs° e£van Xs∂..thsd GtXm Hcp
e£van.

****
acWw Hcp aPojy≥ BWv.

A∂v hsc hntcm[Øn\v ]m{Xamb
h¿, \ΩpsS {]nbs∏´h¿ BIm≥, Ah¿
sNbvX \∑ am{Xw sXfnatbmsS I◊p≥
]n¬ ImWn°m≥, acWØn\v am{Xta
H°pIbp≈p. Cs∏m A—t\mSv tZjyan√,
D≈Xv Hcp AhkcØn\v th≠nbp≈
bmN\ BWv ˛ A—t\mSv C{Xb[nIw
kvt\lw D≠mbncp∂p F∂v ]dbm\pw,
A—s‚ emf\Iƒ Hcn°¬ IqSn G‰p
hmßm\pw D≈ AhkcØn\v th≠nbp≈
bmN\

****
BZyambn apJmapJw I≠ acWw

A—s‚Xv BWv..A{Xta¬ Hcp BLmXw

C\n Hcp acWØn\v D≠m°m≥ Ignbptam
F∂v Adnbn√. As√¶nepw, A—≥ t]mb
tijw CXphsc H∂pw a\ ns\ kv]¿in
®n´n√. Fs‚ Hcp kl{]h¿ØI≥,
an\n™m∂v Ipd®v ]cpjambn kwkmcn®p
˛ Rm≥ A¤pXtØmsS Xncn®dn™
Imcyw, Abmƒ ]dbp∂ Hcp Imcyhpw
Fs∂ kv]¿in°p∂n√. a\ v t]mse,
apJØpw \n¿hnImcX. ]ns∂ BWv
a\ nembXv , A—s‚ Bflmhv Hcp
IhNambn Fs∂ s]mXnbp∂XmWv.
Pohn®ncn°sh, Ipdp∏v kmdns‚ tamƒ F∂
A{U v F\n°v X∂Xpt]mse, t]mb
tijhpw Fs∂ kwc£n°pIbmWv.
F¥mt√?

A—\mWv i‡n, A—\mWv _elo\
Xbpw. A—s\ Ipdn®v Hm¿ØmWv Ic®n¬
hcnI, A—s\ Ipdn®v am{XamWv Nn¥Iƒ.
]›mØeØn¬ Btcms°tbm hcp∂p,
tPmenIƒ ]dbp∂p, Iq´v IqSp∂p, hg°v
D≠m°p∂p.

Rmt\m, Rm≥ A—s‚ IqsS
kv-vIq´dn¬ F∏tg ‰m‰t]mbn!

¯

Condolences & prayers for the  departed soul.“

 Er.  P.M. Balan
Rtd.Assistant Engineer

XncpØv

HtŒm_¿ _p≈‰n¬ t]Pv 26.. Nca tImfw..
F©n. sN¥macm£≥, dn´. Akn. FI-vkn. F©n\nb¿
F∂v sX‰mbmWv tN¿Øncp∂Xv. At±lw No^v
F©n\nbdmbn´mWv hncan®Xv.

 Er. Chenthamarakshan

Rtd. Cheif Engineer
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Er. A\ojv {^m≥knkv
AknÃ‚ vF©n\ob¿

acn°psa∂v Abmƒ°v Dd∏mbncp∂p.
AXn\p≈ ImØncn∏mWv Zp lw.

k¿°m¿ Bip]{XnbpsS \o≠
hcm¥bn¬ Cubmºm‰Iƒt]mse tcmKn
Iƒ InS∂p. Ahcn¬ Ip´nIfpw sNdp∏
°mcpw, hr≤cpap≠v. Ahcmcpw ChnsS
FtØ≠hc√. Xm≥, Xm≥ ]t£ AXn\p
tbmKy\mWv.Abmƒ kzbw \nµn®p.

Abmƒ InS°p∂Xn\p Aev]w amdn,
Hcp ]Xn\©v hb vImcn s]Æv InS∂p.
Ahƒ izmkØn\mbn D®Ønteßn.
i–w tI´p Hcp \gvkv  HmSnh∂p. s_Õn
\cnInse HmI-vknP≥ knen≠dnse ̂ vtem
ao‰¿ kqNn ]qPyØnte°v Xmgp∂p.

""ssZhsa Cu Ip‰nbpw Ignt™m !''

\gvkv  ]ndp]ndpØp.

s]¨Ip´n Hcp h´w IqSn izmkØn
\mbn ]nS™p.

^vtemao‰¿ ]qPyØnseØn. s]¨
Ip´nbpsS Gß¬ \ne®p.

\m¬∏Ønsb´p h¿jw Xm≥  ]mgm
°nb  {]mWhmbp.AXns‚ Hcwisa¶nepw
Ct∏mƒ D≠mbncps∂¶n¬..

Cu k¿°m¿  Bip]{Xnbn¬ Xm≥
F{Xtbm h´w aZy]n®p h∂ncn°p∂p. H∂p
c≠p {]mhiyw B \gvkns\hsc aZyel
cnbn¬ sXdn ]d™p. aZyw Icƒ ]q¿Æ
ambn \in∏n®t∏mƒ ChnsS InS∏nembn.

Cu tcmKnIfn¬ G‰hpw BZyw
acnt°≠Xv Xm\mWv.

]t£ acWØn\pw Xs∂ th≠..Hcp
s_Uv, {]mWhmbp, ]cnNcWw... CsX√mw
]mgmhpIbmWv.

{]mWhmbp

"knÃsd...!'' Abmƒ Dds° hnfn®p.

\g vkv Abmsf \ocktØmsS
Xncn™p t\m°n.

""F¥m ?''

A∏pdsØ s_Õnse s]¨Ip´nbpsS
PUw kvs{S®dn¬ Ib‰nbtijw Ah¿
Xs‚ AcnInte°v h∂p. acWaWw
amdmØ B s_Õnte°v ASpØ tcmKn
Ibdn InS∂p Ign™p.

 C\nbpw Xms\¥m acn°mØXv--?

acWw ap∂n¬ h∂p \n¬°ptºmƒ
XS w \n¬°p∂Xv B{KlßfmWv.]ns∂
Ip‰t_m[hpw.

Bdp hb p≈ aI≥. Ahs\ I≠n´v
Cs∏m Ggp amkamIp∂p.

""Fs‚ t^mWn¬ _me≥kn√.Hcp
D]Imcw ..''

""tN´m. .Cs∏m t^m¨ sNø≠.
\nßƒ°nt∏m kwkmcn°m≥ ]‰p∂
Ahÿb√.''

""Hcp hoUntbm tImƒ..F\n°v ..Fs‚
tams\ H∂v ImWWw. C\n ImWm≥
]‰ptam F∂v Adnbn√.''

\gvkv Hcp \nanjw Abmsf Aºc
t∏msS t\m°n. Ah¿ Fs¥¶nepw ]dbp∂
Xn\v ap≥]v Abmƒ \º¿ ]dbm≥ XpSßn.
H≥]Xv..Bdv ..]qPyw..
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 samss_en¬ Hcp  kv{XobpsS apJw
sXfn™p. \gvkv t^m¨ Abmƒ°v
sImSpØp.

""tam≥.. tams\hnsS?'' Abmƒ
B¿ØntbmsS tNmZn®p.

""tamt\m..BcpsS tam≥ ?''

 samss_en¬ \n∂v tcmjmIpebmb
kv{XobpsS i–w tI´p B \gvkns‚ apJw
t]mepw hnfdn.

""]d ..BcpsS tam≥..\nßƒ°v F¥v
tbmKyXbmWv. .Ahs\ tam≥ F∂v
hnfn°m≥..''

Abmƒ izmkØn\mbn ]nS™p.

""F√mØn\pw am∏v..Ahs\hnsS .
Rm≥ H∂v It≠ms´. Hcp {]mhiyw..''
Abmƒ hnXpºn.

""A®m®o.. A®m®n°v F∂m ]‰n..''
t^mWn¬ Hcp B¨Ip´nbpsS kzcw.

Ah≥ AΩbpsS ]ndIn¬\n∂v
t^mWnte°v G¥n hen™p t\m°p∂p.

""tams\..'' Ahs\°≠v AbmfpsS
Xe AdnbmsX XebnWbn¬\n∂v s]mßn
t∏mbn.

""amdn\n°Sm. C{X\mfpan√mØ X¥
C\n \n\°v th≠.''tImƒ I´mbn.

samss_¬ kv{Io\nse iq\yXbn
te°v Abmƒ Ipd®p t\cw t\m°nbn
cp∂p. kv{Io\n¬ AbmfpsS Ipgn™
IÆpIƒ {]Xn^en®p. acWw Abmsf
t\m°n Nncn®p.

AbmfpsS Iøn¬\n∂v Du¿∂p hoW
samss_¬ t^msWSpØp \gvkv AsX
\ºcn¬ XncnsI hnfn®p.

""B a\pjy≥ acn°m≥ t]mhpI bmWv.
\nßƒ AbmfpsS Bcmbmepw C{X {IqcX
]mSn√.''

\gvkv  ]d™p.

""icn. A©p an\n´v. AXn¬ IqSpX¬
]‰n√.Fs∂bpw tams\bpw sXcphn
sedn™p t]mb a\pjy\mWbmƒ.
CXn\p≈ tbmKyX t]mepw Abmƒ
°n√Sm..ChnsS hmSm.''

 B kv{Xo tams\ hnfn®p.

kv{Io\n¬ Hma\Øap≈ B¨Ip´n
bpsS apJw ho≠pw sXfn™p.

""FhnsS A®m®n.'' Ah≥ tNmZn®p.

\gvkv AbmfpsS Xe I´n¬ {Imknbn
te°v Ib‰n h®p. samss_¬ t^m¨
AbmfpsS apJØn\v-- t\sc ]nSn®p.

Abmƒ IÆv hen®p Xpd∂p.
samss_¬ kv{Io\n¬ Hcp amemJ
{]Xy£s∏´ncn°p∂p. Xs‚ tam≥..

""Hcp ]m´v ]mSn Xm tams\. A®m®n
Ddßs´.''

""Szn¶nƒ  Sn¶nƒ en‰n¬ Ãm¿..slu
sF h≠¿ hm´v bqhm≠v..'' Ah≥ Bthi
tØmsS Dds° ]mSn.

FhnsS\nt∂m Du¿PØns‚ Hcp
Xos∏mcn Abmfn¬ h∂p hoWp. Bthi
tØmsS Abmƒ Ahs\ DΩ h®p.
IÆpIƒ apgph≥ hen®p Xpd∂p aIs\
Bthmfw I≠p. sNhn Xpd∂p Ahs‚
kzcw IpSn®p.

Imeßƒ°v tijw AbmfpsS apJØv
\n¿Ωeamb Hcp ]p©ncn hnS¿∂p.

s]s´∂v  Abmƒ i‡ambn H∂v
Fßn. HmI-vknP≥ ^vtemao‰¿ ]qPyØn
te°v Xmgp∂Xv \gvkv I≠p.

F∂n´pw AbmfpsS ]p©ncn am™n
cp∂n√.

(Ahkm\n®p)

¯
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F≥Pn\otb¿kv Atkmkntbj≥ 2021-22h¿jsØ {]h¿Ø\ßfpsS DZv--LmS\w
2021\hw_¿ 13 \v Xncph\¥]pcw F≥Pn\otbgv--kv lukn¬ tN¿∂ KthWnwKv t_mUn
ao‰nwKn¬ h®p Atkmkntbj≥ ap≥ {]knU‚ v Er. N.T. tPm_v \n¿hln®p. XpS¿∂v
s_\he‚ v ^≠v-- ao‰nwKv sNb¿am≥ Er. sI∂n ^nen∏ns‚  A≤y£Xbn¬ tN¿∂p.
]pXnb k-vIow XpSßp∂ N¿®Iƒ, ]pXnb AwKßsf tN¿°p∂ \S]SnIƒ N¿®
sNbvXp.

Atkmkntbj≥ ao‰nwKv {]knU‚ v-- Er. kp\n¬ sI.bpsS A≤y£Xbn¬
tNcpIbp≠mbn. sF Sn, No^v F©n\ob¿ kptcjv Ipam¿, RDSS k-vIoans\ Ipdn®v
hnhcn°pIbp≠mbn. Atkmkntbj≥ bqWn‰v XeØn¬ {]h¿Ø\w i‡ns∏SpØp∂
Xn\p F√m AwKßfpw ]cn{iaw \SØpI, ]pXnb AwKßsf Atkmkntbj\nte°v
tN¿°p∂Xn\v bqWn‰v XeØn¬ ss{Uhv kwLSn∏n°pI, bqWn‰v ao‰nwKv \n¿_‘ambpw
Hmtcm amkhpw tNcp∂p F∂v Dd∏v hcpØpI, XpSßnb Imcyßƒ N¿® sNbvXp
Xocpam\n®p.

F©n\otbgvkv Ubdn 2022 ]ckyclnXambn {]n‚ v sNøpI, t] dnhnj≥
k_vkv{In]vjs‚ IpSn»nI \hw_¿ 30\Iw ]ncn®p \¬IpI XpSßnb Xocpam\w FSpØp.
]pXnb k_v IΩn‰nIƒ cq]oIcn®p. AGB tbmSv A\p_‘n®p \¬Ip∂ FUyqt°j≥
Ahm¿Uv bqWn‰pIƒ hgn hnXcWw sNøpw, samsat‚mbpw \¬Ipw.

`mchmlnIƒ°v bqWn‰ns‚ NpaXeIƒ hn`Pn®p \¬In

sshkv {]knU‚ v-- ˛ t\m¿Øv ˛ ImkdtKmUv, IÆq¿

sk{I´dn ˛ t\m¿Øv ˛ tImgnt°mSv, ae∏pdw

Org. sk{I´dn ˛ t\m¿Øv ˛ Xriq¿, ]me°mSv--, FdWmIpfw

Org. sk{I´dn ˛ kuØv ˛ CSp°n, aphm‰p]pg, NnØnc]pcw

sk{I´dn ˛ kuØv ˛ ]Ø\wXn´, tIm´bw

sshkv {]knU‚ v-- ˛ kuØv ˛ aqgnbm¿, Be∏pg

sk{I´dn HQ ˛ sIm√w, Xncph\¥]pcw

tbmKØn¬ Hm^v-- sse≥ Bbn 25t]cpw, Hm¨sse≥ Bbn 14t]cpw ]s¶SpØp.

Hm¨sse≥ {Sm≥kv̂ ¿ Ip‰a‰ coXnbn¬ \S∏nem°nb HRM UbdŒ¿ Nm¿Ppff t_m¿Uv-

sNb¿am≥, CE HRM XpSßnbhsc tbmKw A`n\µn®p. ]Ø\wXn´, aqgnbm¿ bqWn‰v

HgnsI F√m bqWn‰v {][n\n[nIfpw ]s¶SpØp. Ct∏mƒ petarc ¬ s{Sbn\nwKv _m®n¬s∏´

AknÃ‚ v F©n\ob¿amsc {][n\n[oIcn®p Er. {]im¥v ]s¶SpØp.

H∂maXv KthWnwKv t_mUn ao‰nwKv ˛ dnt∏m¿´v

¯
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CXv Govt LPS, ]qh≥XpcpØv. Hm^oknte°p≈ {][m\ tdmUnse
bm{Xbn¬, sdbn¬sh ]meßfpsS \n¿ΩmWØn¬ apSßnbXn\m¬
{Kmam¥co£sØ hfsctbsd BkzZn®p≈ bm{Xbn¬ a\kns\
Aev]w F¶nepw s\mºcs∏SpØp∂Xv AS™p InS°p∂ Cu sIm®v
k-vIqfns‚ ImgvNbmWv. C∂se night duty °v t]mIptºmƒ k-vIqƒ

hrØnbm°¬ Ign™p Ipd®p
t]¿ k- vIqfns‚ ImhSØn¬
\n¬°p∂Xp I≠t∏mƒ Xs∂
a\kn\v Hcp Ipfn¿a tXm∂n. C∂v cmhnse ss\‰v
Ign™v Cdßnbt∏mƒ _eqWpIfpw a‰pw sIm≠v
Ae¶cn® IhmSØn\cpIn¬ tIcfob thjØns‚
sFizcyhpw Iøn¬ AtX \ndØn¬ •ukpIfpw
[cn®p A[ym]Icpw A\[ym]Icpw km\nss‰k¿
Dw an´mbnIfpw a‰p kΩm\ßfpambn \ΩpsS a°sf
hcth¬°m≥ ImØp \n¬°p∂ hfsc hfsc
hnes∏´ Img vN.. . hfsc kpc£nXcmbn Cu
ImeL´sØbpw PohnX L´sØ samØambpw
hnPbn°m≥ \ΩpsS a°ƒ°mIs´ F∂v
k¿thizct\mS v {]m¿∞n®psIm≠v t\cp∂p
F√mh¿°pw Fs‚ tIcf∏ndhn BiwkIƒ

¯

Er. Zo]nI Un.‰n.
AknÃ‚vF©n\ob¿

Children’s Story

“ There once was a king named Midas who did a good deed

for a Satyr. And he was then granted a wish by Dionysus, the

god of wine.““For his wish, Midas asked that whatever he

touched would turn to gold. Despite Dionysus’ efforts to

prevent it, Midas pleaded that this was a fantastic wish, and

so, it was bestowed.““Excited about his newly-earned pow-

ers, Midas started touching all kinds of things, turning each

item into pure gold.““But soon, Midas became hungry.

As he picked up a piece of food, he found he couldn’t eat it. It had turned to

gold in his hand.““Hungry, Midas groaned, “I’ll starve! Perhaps this was not such an

excellent wish after all!”““Seeing his dismay, Midas’ beloved daughter threw her arms

around him to comfort him, and she, too, turned to gold. “The golden touch is no

blessing,” Midas cried.

 Shreya S.
D/o.  Er. Lekha P.

Executive Engineer

The Golden Touch

¯
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Some where I read, life is a journey

between B and D - birth and death. In
between ‘C’ represents choice. Synonyms
for choice are,option,alternate possibility,
etc. Every day we make countless choices
and decisions,many are routine without
substantial conscious considerations on
our part. Major choices include selection
of field of study, job, marriage, where to
live,  etc. Each person has different views
about what is important to them and what
makes them feel the best. If there are many
possibilities, the right choice is portentous.
Choice involve decision making. The
merits of multiple option have to be
weighed. The ramifications are to be
winnowed. So it’s our choice that render
us to suffer or not to suffer, whether our
life is happy or jittery. Life is nothing but
a totality of choices we make. Some choices
we do regret,  some we are proud and
some will haunt us for ever. Whether we
want it or not, directly or indirectly we
are choosing everything. Someone else has
no role there, it is only we who make the
choice. Once the choice is made we have
to accept its consequences,  whether we
like them or not. Our choice has an
impact on our life, either good or in bad
way. Our choices not only affect our lives
but affect directly people who depend on
us and those who loves and care us. Are
we in control of our choices?.

Our right choices determine a better
future. By making right choices we can
bring forth the potential in us. Right
choices build up confidence,  foster

Er. Thomas Kolanjikombil
Maramon.

RIGHT CHOICE

creativity and cultivate a sense of value
in us. Our character is revealed by the
choices made under pressure. Our choices
are reflective of our real desires. We like
having choices because it make us feel in
control, it make us feel powerful. Our
choices determine the destiny and eternity
of our life. Right choices keep us heading
in the direction which we want to go. No
change in life can happen unless choices
are made. Making choices and following
them give our lives meaning.

Anyone who live in this world of rat
race irrespective of their positions are
subjected to pressures and stress. Just the
flavor is different. Normal life is not a
straight line. Most of the people who tried
to be perfect are seldom able to complete
the job they have started. But we can
choose our life to be more happier than it
is now. Penury and extravaganza are
opposite, so are too much knowledge and
illiteracy, all undesirable. Do the right
thing in the right time. Respond when it
is necessary. Maintain equilibrium. Life is
a roller coaster ride. We can be top on one
day and nothing next day. Keep our
words  both soft and tender because
tomorrow you may have to eat them.
Ultimate success is an illusion. But
contentment and honesty of intentions are
real. Survival is not compulsory, it is a
choice.

 The immediate response from the
people around you serve as indicator,
whether or not we made the right choice
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or a wrong decision. To ignore facts
doesn’t change facts. The fear of failure is
the common reason for our indecision.
Fear of making wrong decisions is termed
as ‘decidophobia’. There are no problems,
Only situations. It is in how we approach
them. Sometimes the best thing we can do
is not think, not wonder, not imagine, not
obsess, just breathe and have faith that
everything will work for the best. The
internal compass in us will guide us to
better self every day. Man is made by his
beliefs. The self is one’s friend as well as
enemy. Human mind finds a way to
justify everything we do. Before making
choice ask ‘is this the best thing we can
do’. What ever we do put our heads and
hands in to it. Do not look job as a job, it is
a calling, a passion. Ability is what you
are capable of doing. Motivation

determines what you do. Attitude
determines how best you do.

 God created humanity in the image
of God and call human to partner with
Him in expanding His creation. This
partnership requires trust. So God gave
humanity the freedom to make their own
choices. But human choose their own
wisdom over God’s. My experience is that
there is no substitute for the time tested
value of honesty, integrity and
accountability. People do not remember
the work you have done but they will
remember how you made them feel. Make
choice worth,  not net worth. Think big,
act small. Greed and arrogance have been
pit fall of many. The truly successful life is
one which is spent in pursuit of the best
possible person ourselves when we take
the last breath.

¯

Er. C.-Fw. \ko¿
FIvknIyq´ohv F©n\ob¿ (Rtd.)

{]Xn-tj-[n-°m-\p≈ kzmX{¥yw

P\m-[n-]-Xy-kw-hn-[m-\-Øn¬ A[n-Im-cn-

h¿K-Øns‚ sX‰p-Ip-‰-ßsf Nq≠n-°m-Wn-

°m\pw hna¿in-°m\pw Ah-bvs°-Xnsc

{]Xn-tj-[n-°m\pw kzmX-{¥y-ap-≠v. \n¿`mKy-

h-im¬ H´p-an° {]Xn-tj-[-ßfpw ]£-]mX-

]-c-am-bmWv ImW-s∏-Sp-∂-Xv. s]mXp Bhiy-

ß-fp-ambn _‘-s∏´ {]Xn-tj-[-ßƒ°p-

t]mepw kv]jvS-amb ̀ c-W-I-£n-̨ -{]-Xn-]£

th¿Xn-cn-hp-I-fp-≠v. `c-W-I-£n-bn¬s∏´

t\Xm-°ƒ°pw {]h¿Ø-I¿°pw Ah-cpsS

k¿°m-cp-Iƒ sNøp∂ t{Zml-ß-sf√mw

A£cw{]Xn icn-bm-Wv. {]Xn-]-£-̀ m-K-Øp-

≈-h¿°m-sW-¶n¬ ̀ c-W-I-£n-I-ƒ sNøp∂

\√Imcy-ßƒhsc Ip‰-am-Wv. tbmPn-∏p≈Xv

a{¥n-am-cpƒs∏-sS-bp≈ P\-{]-Xn-\n-[n-Iƒ°v

B\p-Iq-ey-ßƒ h¿[n-∏n-°p-tºmƒ am{X-hpw.

Æ
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{]Xn-tj[w F∂Xv P\m-[n-]-Xy

-]-c-amb Ah-Im-i-am-Wv, Bh-iy-am-Wv. AXv
P\-ß-fpsS s\©Øv Ib-dn-s°m-≠m-hp-tºm-
gmWv A\ym-b-am-Ip-∂-Xv, \nb-a-hn-cp-≤-am-Ip-
∂-Xv. s]mXp-P-\-ßƒ°v tPmen sNøm\pw
k©-cn-°m\pap≈ Ah-Imiw ̀ oj-Wn-bn-eq-
sSbpw Kp≠m-bn-k-Øn-eq-sSbpw \ntj-[n-°p-
I, Ah-cpsS sskzc-Po-hnXw \jvS-s∏-Sp-
ØpI XpS-ßn-b-h-sbms° {]mIrX a\p-jy-
cpsS ssien-bm-Wv, klm-bn-°m-s\-∂-
t]-cn¬ \S-Øp∂ t{Zml-{]-h¿Ø-\-ß-
fmWv. \oXn-\ym-b -hy-h-ÿbv°p-t]mepw
CØcw Imcy-ß-fn¬ s]mXp-P-\sØ kwc-
£n-°mt\m Ip‰-°msc amXr-Im-]-c-ambn
in£n-°mt\m Ign-bp-∂n-√.

P\-ßsf t{Zmln-°msX Ah-cpsS
{]oXn ]nSn-®p-]‰ns°m≠v {]Xn-tj-[n-°m≥
F{Xtbm ]ptcm-K-a-\-]-c-amb am¿K-ß-fp-≠v.
{]kvXm-h-\-I-fn-eq-sSbpw, a‰p-≈-h¿°p
_p≤n-ap-´p-≠m-°msX s]mXp ssaXm-\-ß-
fn¬ {]Xn-tj[ tbmK-ßƒ tN¿∂pw, eLp-
te-J-Iƒ hnX-cWw sNbvXpw t]mÃ-dp-I-fn-
eq-sSbpw Nph-sc-gp-Øp-I-fn-eq-sSbpsams°
{Inbm-fl-I-ambn {]Xn-tj-[n-°m-\m-Ipw.

_µp-Iƒ, l¿Øm-ep-Iƒ, D]-tcm-[-
ßƒ, hgn-X-S-b¬ XpS-ßn-b-h-sIm≠v Hcp
{]tbm-P-\hpw B¿°pw CtX-hsc D≠m-bn-
´n-√. `cn-°p-∂-h¿ A\-ßm-∏m-d-\bw kzoI-
cn®v apt∂m-´p-t]mbn Imem-h[n ]q¿Øn-
bm°n ]pd-Øp-t]m-b-tijw FXn¿I£n
A[n-Im-c-ØnseØp-tºmƒ apºv i‡n-
bmbn ka-c-ß-fn-eqsS D∂-bn® Bh-iy-
ßsf°pdn®v an≠m-´-an-√m-Xm-Ip-∂p. Nne-
t∏mƒ apºp-≠m-bn-cp-∂-Xn-t\-°mƒ cq£-am-
Ip∂ coXn-bn¬ {]iv\-ßƒ h¿[n-∏n®v DØ-

c-hp-I-fp-≠m-Ip-∂p. hnUvVn-Ifm-bn-´p≈
{]h¿Ø-I¿ CXns\ \ymbo-I-cn-°p-∂p.

Bh-iy-ß-fp-∂-bn-°p-∂-h¿, \ne-
hnse k¿°m-cn¬ \n∂pw \oXn-e-`n-°p-∂n-
s√-¶n¬ Xßƒ A[n-Im-c-ØnseØp-tºmƒ
B Bh-iy-ßƒ A\p-h-Zn-°p-sa∂pd∏p-sIm-
SpØp hm°p-]m-en-°p-sa-¶n¬ A\m-hiy ka-
c-ßƒ Hgn-hm-°m-\m-Ipw..

ka-c-Im-eØv s]mXp-ap-X¬ \in-∏n-
°p-I, tPmen°p lmP-cm-Ip-∂-h-cpsSta¬
hnk¿Pyw h¿jn-°pI XpS-ßnb ‘]ptcm-K-
a\ kac Iem-]-cn-]m-Sn-Iƒ’ ‘cmjv{Sob
{]_p-≤-cn¬’ \n∂v hf-sc-tbsd I≠-h-cmWv
\Ωƒ. `oj-Wnbpw A{I-a-hp-an-s√-¶n¬ Hcp
ka-c-Øn\pw Bsf-°n-´m-Xm-Ipw, P\-lnXw
hy‡-am-Ipw.

P\-t{Zm-l-k-a-c-ß-fpsS ÿnXn-hn-h-
c-°-W-°p-Iƒ sXsc-s™-Sp-∏p-Im-eØv
am[y-a-ßƒ {]kn-≤o-I-cn-°p-I-bmsW¶n¬
P\-ß-fpsS Nn¥m-KXn G‰-hp -a -[nIw
t{Zmlw sNbvX-h¿s°-Xnsc Xncn-®p-hn-Sm-
\mIpw.

{]Xn-tj[ ka-cm-`m-k-ßƒ \S-
Øp∂ Imcy-Øn¬ Hcp cmjv{Sob {]ÿm-
\hpw ]n∂n-e-√. kwip≤ cmjv{So-b-°m¿
hf-sc-°p-d-t®bp-≈p. Ah-cpsS k¬t∏-cn-
emWv {]ÿm-\-ßƒ \ne-\n¬°p-∂-Xv. Ah-
cpsS hmbv Ft∏mgpw aqSn-s°-´n-bn-cn-°pw.
A`n-{]mb kzmX-{¥y-an-√mØ Ch¿ I≈-
∑m¿°p I™n-h-bv°p-∂-h-cm-Wv. \ymb-
Øns‚ ]mX-bn¬ k©-cn-°m≥ Ign-bp-∂n-

s√-¶n¬ Ah¿ a‰p-]-Wn-Iƒ tXSn-t∏m-Ip-∂-

XmWv A`n-Im-ayw.

¯
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am‰w, AXv \√-Xm-bmepw NoØ-bm-bmepw
Fßns\ Ft∏mƒ FhnsS F∂v B¿°pw
{]h-Nn-°m≥ km[y-a-√. GsX-¶nepw Hcp
A\p -` -h -tam, Img vNtbm As√-¶n¬
tIƒ°p∂ D]-tZ-itam BImw am‰-Øns‚
XpS-°w. Hcp cmjv{S-Ø-e-hs‚ kvIqƒ
kµ¿i\w B hnZym -e -b -Ønse Hcp
hnZym¿Yn-bn¬ hcp-Ønb am‰w Ahn-iz-k-
\o-b-am-bn-cp-∂p. Ah≥ hf¿∂v Db-c-ßƒ
Iog-S°n HSp-hn¬ cmjv{S-Ø-e-h-\mb A\p-
`hw \ΩpsS ap∂n-ep-≠v.

D] -tZ -i -Øn\v A¿ln -°p∂
{]m[m\yw ]ecpw \¬Im-dn-√. F∂m¬ D]-
tZin AXv Imcy-am-°n-√. ImcWw t{imXm-
°-fn¬ B¿s°-¶nepw Xs‚ ktµiw KpWw
sNøp-sa-∂-dn-bmw. CXm Hc\p`h IY.

an{i-hn-hm-ln-X-cmb Zº-Xn-am¿. BZy-
Zn-\-ßƒ B\-µ-{]-Z-am-bn-cp-∂p. Znh-k-ßƒ
Ign-™-t∏mƒ Aev]-kzev]w A]-i-_vZ-
ßƒ h∂p XpS-ßn. AXp XpS¿∂p. Zn\-
ßƒ Ignbpt¥mdpw A]-kz-c-ßƒ Gdn
h∂p. Aßns\ Hcp h¿jw IS-∂p-t]m-bn.
CXp-t]mse Fßns\ PohnXw apt∂m´p
t]mIpw. c≠p-t]¿°pw Bh-em-Xn-bm-bn.
Bbn-Sbv°v Ah¿°v Hcp kplr-Øns‚
hnhml NS-ßn\v  ]s¶-Sp-°p-hm-\p≈ Ah-
k-c-ap-≠m-bn. ]≈n-bn¬ h®p \S∂ hnhml
ip{iqj sNbvX sshZo-Is‚ hm°p-Iƒ Ah-
cpsS PohnXw BsI am‰n-a-dn-®p. sshZo-I≥
\h-Z-º-Xn-am-tcm-Smbn ]d-™p. hnhml
Pohn-X-Ønse hnPbw ]c-kv]c [mc-Wbpw

kp`mjnXw

Er.  sI. iin-[-c≥ (Rtd.)

IÆq¿

klm-b-hp-am-Wv. Ip‰-ßfpw Ipd-hp-Ifpw ]c-
kv]cw £an-°p-I. Hcm-fpsS Ipdhv at‰-bmƒ
]cn-l-cn-°p-I, hogvN-Iƒ s]mdp-°p-I. Ign-
hp-Iƒ AwKo-I-cn-°m\pw t{]m’m-ln-∏n-
°m\pw ad-°-cp-Xv. XΩn¬ XΩn¬ Ign-hp-
Iƒ ]¶p-h-bv°p-I. Aßns\ hnhml
PohnXw kz¿K-Xp-ey-am-°mw. sshZo-I≥ \h-
Z-º-Xn-amsc Dt±-in®v ]d-™-Xm-sW-¶nepw
\ΩpsS IY-bnse Zº-Xn-amcn¬ Cu hm°p-
Iƒ KpWw sNbvXp. A∂v cm{Xn Ah¿°v
Dd°w h∂n-√. KmV-ambn Btem-N-\-bn¬
apgpIn. ]≈n-bn¬ h®p \S∂ hnhml
ip{iqj NS-ßnse sshZo-Is‚ hm°p-I-sf-
°p-dn®v N¿N sNbvXp. kz¥w Pohn-X-Øn¬
{]h¿Øn-I-am-°m≥ Xocp-am-\n-®p. ]{X-am-̂ o-
kn¬ tPmen-bp≈ Abmƒ X\n-°-dn-bp∂
Iºyq-´¿ hn⁄m\w `mcysb ]Tn-∏n-®p.
]Icw A≤ym-]n-I-bmb Ah¿ ]mN-I-
Øns‚ \pdp-ßv hnZy-Iƒ Abmsf ]Tn-∏n-
®p. Cu ]c-kv]c ssIam‰w c≠p-t]¿°pw
KpWw sNbvXp. B^o-kn¬ XocmØ tPmen-
bn¬ `mcybv°v Abmsf klm-bn-°m≥
km[n-®p. AXp-t]mse Abmƒ ASp-°-f-
bn¬ ]mN-I -Øn\v klm-bn -°p -∂Xv
So®¿°pw A\p-{K-l-am-bn. Hm^okv hn´m¬
c≠p-t]cpw kabw If-bmsX ho´n-se-Øm≥
{ian-®p. Hmtcm Znh-khpw Xnc-°p-≈-Xn-\m¬
a‰p Nn¥-Iƒ°v Ah-k-c -an -√m -Xm -bn.
sshImsX Abmƒ ̀ mcysb ss{UhnwKv ]Tn-

kz¿K-Øn-te-°p≈ hgn
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∏n-®p. AXn-\m¬ AXym-h-iy-Øn\v ]pd-Øp-
t]mbn sNtø≠ Imcy-ß-fn¬ Ah¿°v
Abmsf klm-bn-°p-hm≥ km[n-®p. Ah¿
Abmsf Xp∂¬ ]Tn -∏n -®p. Aßns\
t^mt´m-{Km-^nbpw ]pjv]m-e-¶m-chpw ]c-
kv]cw ssIam-dn. ]{X-{]-h¿Ø-I-\mb
`¿Øm-hs\ t^mt´m-{Km-^n-hgn `mcybv°p
klm-bn -°m≥ Ign -™p. AXp-t]mse
]pjv]m-c-¶m-cw, hoSv ]cn-]m-e-\-Ønepw
kuµ-cy-h¬°-c-W-Ønepw `mcysb klm-
bn-°m≥ Abmƒ°pw km[n-®p. Pohn-X-Øn\v
Hc-Sp°pw Nn´bpw ssIh-∂p. ]pXn-sbmcp
hnZy hi-Øm-bm¬ AXv sNøm-\p≈
Bthiw {]kvXpX tPmen-bpsS Imcy-£-a-
Xbpw KpW-ta-∑bpw h¿[n-°p-sa∂v Ch-cpsS
A\p-̀ hw km£y-s∏-Sp-Øpw. Ah-cpsS Pohn-
X-Øn¬ A]-kz-c-ßƒ Fs∂-t∂-°p-ambn
AkvX-an-®p. kt¥mjw ssIh-∂p. AXn-\n-
S-bn¬ Ah¿s°mcp aI≥ ]nd∂v PohnXw
kz¿K-Xp-ey-am-°n.

Pohn-X-sam-t∂-bp-≈p. AXv Ie-ln®v
Xo¿°m-\p-≈-X-√. IpSpw_ PohnXw sI´n-
∏-Sp-°p-∂Xv Bflm¿Y kl-I-c-W-Øn-eq-sS-
bm-Wv. Ipd-hp-Ifpw Ign-hp-Ifpw Ccp-Iq-
´¿°pap≠m-Ipw. AX-dn™v At\ym\yw
klm-b-Øn-eqsS Ipd-hp-Iƒ am‰m\pw Ign-
hp-Iƒ ]pjvSn-s∏-Sp-Øm\pw km[n-°p-∂p.
]cvk-]cw AwKo-I-cn-°m\pw BZ-cn-°m\pw
Ign-™m¬ am{Xta Cu hn[-Øn¬ s]cp-am-
dm\pw {]h¿Øn-°m\pw Ccp-h¿°pw km[n-
°q. AwKo-Im-c-Øn-s‚bpw t{]m’m-l-\-Øn-
s‚bpw hm°p-Iƒ ssIamdp-tºmƒ _‘-
ßƒ IqSp-X¬ ZrV-s∏-Sp-∂p.

Aim¥n AI‰n PohnXw kz¿K
Xpey-am-°p-hm-\p≈ hgn CXp Xs∂. Cu
\√ Zn\-Øn¬ Cu am¿Kw Is≠-Øm≥ Ign-
bp-am-dm-I-s´.

¯

Bflmhn¬ sXm´p hnfn®p
Ahsfs∂ ap´n hnfn®p
A\pcmKtØmsS≥ a\Xmcn¬
BiItfmsS h∂p can®p.

am\sØ sh≈ntØcn¬
ZnibdnbmXe™p \oßn
BImiØmgv hcbn¬ Ftßm
a\ahfneen™p tN¿∂p.

IcImWm ISen\p taembn
\nemhØmbn Acsßmcpßn
tafsImgpt∏In AeX√pw Xochpw
IkvXqcn aWtaIm≥  hs∂Øn sX∂epw.

IhnX

Er. atljv ‰n.
Aknkv‰‚ v F©n\ob¿

IeymW tafw

a{¥tImSnbpSn∏n°m≥
Xnc°n´p XmcIßƒ
aghn√n≥ \ndaWnbm≥
hs∂Øn agtaLkJm°ƒ
angnthmsSmcp∂mfpw
Hm¿sØSp∏m\mbn
^eINm¿tØIn CSnan∂epw.

]qh\h≥ hnfn®pW¿Øpw t\cwhtcbpw
D’h tafßƒ \o≠p \n∂p
BZnXyIncWßƒ ]Xnbv°pwhtcbpw
Ccpsaøv ad∂p ]p¬In \n∂p -! ¯
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Letter by Association

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/Letters/2020-21                     12-08-2020

To

The Chief Personnel Officer

KSEB Ltd.

Sir,

Sub: Draft Special Rules -Way forward- A preliminary submittal-reg.

Ref : Draft Special Rules circulated

KSEB Engineers’ Association welcomes the idea to create a Special Rules
exclusively for KSEBL as a company. At the same time, we are very apprehensive
about the document we have been served as “Special Rules”. We would like to point
out that while drafting a document which have far reaching consequences, the
approach should have been thoroughly professional, unbiased and specific. We are
very much disappointed seeing and discussing such an unprofessional document.

KSEBL is predominantly a utility whose core competency is in “Power
Business” rather than focusing on this business and addressing its requirements, KSEBL
management has come up with a blank administrative document which addresses
only a tip of the vast functions. Those who formulated the document of Special Rules
seems to have no idea about the Current Power Sector scenario and its upcoming
disruptions. Rather they have taken example of an old hierarchical organization to
frame an outdated set of cadres and rules. The importance given in formulating
various non-technical cadres (mostly in Administrative and Accounts) clearly shows
the attitude and veiled focus of the management (or those who have formulated the
rules) towards our business requirements.

Engineers’ Association also exhorts to incorporate in “Special Rules”  such
conditions and criteria to make the Management also more professional in nature.
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After all, only under a professional Management can the professional employees also

flourish.

At the outset we would like to emphasise the fact that as per the Tripartite agree-

ment executed between the Government of Kerala, Management and the Association

of Engineers/Officers and workmen, the KSR shall continue to be applicable for KSEBL

and the mode of recruitment shall be through the Kerala Public Service Commission.

Any modifications in the service rule/ recruitment policy shall be considered only

after thorough deliberations with the parties to the Tripartite agreement. With this

background we offer our following comments :-

� The decision to recruit technical staff based on the qualifications stipulated in

CEA regulations is a welcome move which is mandated by regulations and law.

� However, it seems that another set of recruitment without much qualifications is

on anvil with proposal to recruit “Multi-Tasking staff” with basic qualification as

SSLC and quoted as

� Multi-Tasking Staff – The job profile, duties and responsibilities of Multi- Tasking

Staff will be decided in accordance with their qualification, skill, aptitude etc.

Multi-Tasking Staff will be posted in the identified places as per requirement and

they are bound to exercise the duties and responsibilites fixed by the Board from

time to time.”

� The above job profile is neither specific nor needed. Even though these are taken

from some Central Govt. Organisations, it is seen that the Special Rules itself is

not sure about, how to assign them jobs. We are against such staff to be inducted

in cadres which will surely be a burden to the organization going forward creat-

ing a No-Task cadre.� A major proposal in Engineering cadre is the proposal

for District wise recruitment of Assistant Engineers. This proposal aims at certain

districts (Kasargode, Wayanad, Idukki etc) which are not attracting Assistant

Engineers to work there. We feel such a proposal after recruitment will be over-

turned with the prevailing political clout & culture in the organization. Instead

we propose a common recruitment policy prevailing as  of now and a very good

unbiased transfer policy applicable equally to all. For enabling smooth transition

of job nature of engineers we suggest a mandatory training of suitable duration

for all in various specialization like Generation, Transmission, Distribution, Spe-

cialized fields like Relay ,SCADA ,IT, Equipment Monitoring & Testing, Load

Despatch functions, Power exchange & Market trading, Commercial activities,

Hydro power Design aspects etc. This training needs to be imparted within first

five years of service for all. This will enable transfer of any engineer to any district

in any specialization. This will also avoid the present trend of unnecessary “inevi-

tability “ tag attached to some engineers.
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� District wise recruitment will restrict Generation experience to certain District
recruitees only and will again fail to attract talent in this core sector. Also there
cant be a guarantee that such recruitees will continue to work in those districts
due to their other family commitments.

� The move to administer promotion based purely on DPC is a concept which has
failed in KSEBL. This, as we had already pointed out earlier in many instances, is
only because of the political and biased interventions in assigning APAR grades
for competent Engineers. Unless a clear and transparent method for assigning
targets and awarding grades in various fields is evolved such a promotion policy
will be a farce. In an organization even those who are imparting training, those
who are being trained are chosen based on petty political biases, such an attempt
should only be done after correcting such anomalies. Even if a screening become
inevitable, 90% weightage for seniority must be ensured. If DPC and promotion
is being included in rules, we demand to include Selection of Directors also to
be under Special Rule

� Moreover, Central Government has come up with certain criteria for appointing
“Independent Directors” of Companies incorporated under Company Act 2013
which should be scrupulously incorporated in “Special Rules”.

� Method of Appointment, as framed in current rules, seems to be a pandora’s box
for lateral entry to KSEBL from other institutions. As per the rules framed, the
lateral entry will be temporary at first for one year, then can be extended for 5
years. This paves way for lateral entry into higher vacancies by just keeping them
vacant for three months and then retaining them for next five years. This seems
atrocious with a window to nepotism as is happening in various public sector
companies in Kerala including KSEBL. This is uncalled for and unwarranted.
Even if such an appointment is required for categories other than engineers, they
may initially be recruited through employment exchange/deputation for a maxi-
mum of one year and PSC recruitment or promotion may be ensured within that
period.

� As pointed out earlier, non-technical cadre seems to be the focus in these rules.
The number of Direct Recruitment posts for non-technical cadre had gone up
(Multi Tasking staff, Junior Assistant, Junior Accountant, Assistant Personnel
Manager, Assistant Public Relations Officer, Assistant Company Secretary, Legal
Assistant, Assistant Law officer, Deputy Legal Advisor, Divisional Accounts Of-
ficer, HR Associate, Assistant  Manager(HR)) However, number of places in non-
technical cadre for the multiple streams are not provided in detail. It is NOT clear
whether these streams will be formed at HQ or at Circle levels. How the Manage-
ment Control function fans out in the above cases are also not clear from the
document
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� Merely recruiting some graduates and creating some cadres seems to be the aim
right now. The emerging Data analysis and Big Data streams will be some of the
routine functions of the organisations going forward. There dosen’t seems to be a
cadre which needs people having M.Sc/Phd in Statistics qualification. Instead
separate recruitment cadres are created for Junior Accountant, Legal Assistant,
HR Associate and Junior Assistant.

� It seems only two classification is proposed now. Workmen and Officer. This seems
inadequate in the current scenario and with current CEA regulations. It will be
prudent to create a SUPERVISOR classification in Technical category. Hence
direct recruitment of Diploma Holders is proposed to the category of Technical
and changing the classification from Workmen to Supervisor.  Sub Engineer
Classification can also be classified as Supervisor.

� Gradation listing criteria for 30% promoted Sub Engineers and 70% direct
recruitment in the Assistant Engineer category may be specified without any
ambiguity to avoid litigation. The current practice of 10 % category (for persons
acquiring higher qualifications in feeder category) is not seem proposed. The
integration of gradation list is a contentious issue currently.

� While providing qualification for HR wing it is specified as MBA (HRM) only. In
the current business scenario where most of the HR functions are being executed
through various ERP softwares, whether recruiting such HR associates and
Assistant Manager(HR) etc are to be reconsidered and if necessary the numbers
are to be chosen judiciously. Similarly the need of all the administrative posts of
Junior Assistant, Accountant etc. should be revisited.

� It is heartening to see a new stream is being added in Information Technology
stream. However here also, ICT and System stream may be clubbed together by
including qualification BTech (IT or CS)/MCA in the stream of ICT. Management
should realise that creating and recruiting a new stream will not ensure a success
or efficiency in operation of IT related projects. If so, there would have been
successful IT ventures in Government sector. On the contrary it is seen that due to
poor training and lack of technology upgradations, the desired efficiency is
lacking. It is suggested that before creating an IT stream, expert advice shall be
sought from IT experts outside the organization regarding the structure to be
adopted and cadres to be adopted.

� The present power sector scenario calls for very different and specialized
functions as an Engineer. Some of the functions which we can list is as follows

1. Power Trading  (Spot trading and Derivative Trading is being introduced in power
sector which calls for expertise in trading and analysis related to trading)

2. Quality Testing- NABL labs ( Requires specialized knowledge and certfications
related to NABL and thorugh grounding in standards and specifications)

3. Relay and Protection- Very specialized field and normally people with high caliber
and technical upbringing are only chosen for the posts
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4. Transmission Planning/Load Flow Analysis- Need specialized Power System
background with experience in National and State Transmission Grid with
thorough basic in Power system principles

5. Load Dispatch- Certifications and experiences regarding the various scenario of
power flow with indepth knowledge in the constraints and strengths of the
system to leverage and take benefits from the system

6. Renewable/Micro grids/EV- Updated knowledge in emerging scenario
regarding solar, renewables, micro grid management and EV infrastructure
requirements

7. Regulatory/ Commercial- With increasing regulatory influence must have in-depth
knowledge in various regulations related to the technical and commercial aspects
of regulations.

8. SCADA/Automation/Communication- Need thorough training and background
in SCADA and Communication technologies to design, operate and maintain the
related systems

9. Smart Meter/Big Data/Smart Grid technologies- Engineers grounded in Meter
Technologies, related Communication technologies, Meter protocols-DLMS and
Meter data management systems with Big Data analysis

10. Purchase functions using GeM portal and administration of Bids and reverse
auctions in various platforms including GeM

The above functions are some and emerging technologies like IoT, AI, deep
learning and block chain technologies which will be creating unique jobs in Supply
Chain Management, Transmission and Distribution Infrastructures, Smart Grid Tech-
nologies , E-auctions etc.

We would like the Management to have presentations regarding the aims and
requirements for framing such a Special Rules now. We also would like to point out
that there is a paradigm shift in job requirements and job delivery in Post COVID
scenario. Many of the jobs are going to be revisited and redrafted, some will be shifted
online, many will be rendered useless. Hence in this scenario it will be prudent for the
management to completely revisit the “Special Rules” rather than framing such rules
in haste. KSEB Engineers’ Association, while recognizing that if drafting of a Special
Rules for the Company is unavoidable we urge the Management that, it would be
better to wait for another six months or an year so as to judiciously frame a profes-
sional  Special Rules for our esteemed organization. We also demand the Management
to engage all the stakeholders in reframing the Rules.

We expect that the management will show due prudence and will desist from
putting the cart  before horse in the matter of framing of Special Rules.

Thanking You.

Yours faithfully

Sd/-

GENERAL SECRETARY
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