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This also causes less supply interruption
due to touching or bushes and is almost
accident free considering the broken lines
accidents happening currently. Apart
from this, the damages to LT poles during
natural calamites will be much less with
Arial Bunched Cables Moreover, complete
standardization of procedures is required
to increase quality, durability and life of
lines &equipment installed through
various projects.In addition to addressing
these technical issues, reforms are essential
in introducing efficient and professional
outage management system(OMS) as
well. Extensive HR training is required for
our field staff to learn modern ways of
handling consumers.

The Assistant Engineers working in
field level in the distribution wing of
KSEBL are, as it is, heavily loaded with
diversified duties for which they are not
even incentivised properly. Though, the
Assistant Engineer is the manager to
almost 30 staff in a section office, with
specific duties and responsibilities
entrusted to each of them as per Model
section Board order, most of these are
carried out by the Assistant Engineer
himself / herself. Fear of liabilities due to
the problems associated is forcing them not
to delegate duties downwards. This means
that, even if the staff in a section office does
not carry out their duties, the liability of
same falls on the Assistant Engineer and
due to this fear, he/she has to carry out
all sorts of works in the office for which
365 days in a year would not suffice.
Situation being so, the recent move to make
the Assistant Engineer financially liable for
not clearing line touching on time, is a big
blow to the already low morale of the entry
cadre officers working in Distribution

sector. This is not justifiable, and such
actions may lead to victimization. Instead
the management can devise ways to make
each and every staff in the Electrical
section offices of KSEBL accountable and
responsible, make them liable, financially
or morally, for their duties and
respon- sibilities.

Alternately, AMC for touching
clearance for a year, instead of section
level, at Division level can be thought of.
This might be one of the better solutions
to the problem of touching clearance in a
highly vegetative State like ours. We had
also suggested “Strategic undergro-
unding” of feeders earlier wherein priority
shall be given to identifying and
undergrounding the portions of the HT
and LT feeders where high and repeated
interruptions are happening. It is our
earnest suggestion to KSEBL management
to look into permanent technical solutions
such as conversion of overhead bare
conductors to insulate (such as ABC or
covered conductor) in a time bound
manner, instead of administrative
gimmicks that lower the morale of the
officers. With right vision and
determination, technical reforms with
long term benefits can be implemented in
mission mode within a short time.This
will help to drastically reduce accidents
to public, improve reliability, reduce earth
leakage losses and avoid recurring
expenditure on touching clearance. We
urge the management to revisit the recent
order holding the section head as
responsible for non clearing of touching
and modify the same so as to make it a
collective responsibility of the section
personnel. This needs to be done in
consultation with all who are relevant to
the sector. Or else Distribution will remain
as “Touch & GO”, even during simple
natural calamities.

¯
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Er F≥.-Sn. tPm_v

sU]yq´n No^v F©n\ob¿

Æ

XoPzme

Zn ]o°v
sshZypXn Dev]mZn∏n°p∂ Iº\n°mcpw
{]kcWw \SØp∂ Iº\n°mcpw hnXc
Ww\SØp∂ Iº\n°mcpw Hcp t]Sn kz]v
\ambn F√m ImeØpw ImWp∂ H∂mWv
]o°v kabsØ Unam‚ v.  F√m kwÿm\
ßfnepw ]o°v kabsØ sshZypXnbpsS
Bhiyw \ndth‰pI F∂Xv hfsc
ITn\Icamb Ahÿbmbn \ne\n¬°pI
bmWv.  CSnsht´‰hs\ ]mºp ISn°pI
F∂p ]dbp∂Xpt]mse I¬°cn £maw
IqSn h∂p tN¿∂t∏mƒ BtLmjambn.
CXphscbp≠mbncp∂ ]o°v kabsa∂Xv
sshIn´v Bdp apX¬ ]Øphscbmbncp
∂Xv Ct∏mƒ A©paWn apX¬ ]Xns\m
∂paWnhscbmbn°gn™p. C°gn™
th\en¬ Nne Znhkßfn¬ AXv ]{¥≠p
aWnhscbpw FØnØpSßnbncp∂p.
C¥ybnemsI sshZypXn Dev]mZ\w \mep
e£w saKmhm´nseØn \n¬°ptºmƒ
t]mepw ]o°v kabw temUv sUkv]m®v
sk‚dpIfn¬ hfsc henb sS≥j≥
D≠m°p∂p.  ]o°v kabØv C¥ybnse
Bhiyw Ht∂ap°m¬ e£w saKmhm´v
Bbncp∂Xv s]s´∂v Cu th\en¬ ct≠
Im¬e£w saKmhm´nseØnbt∏mƒ
sshZypXn amt\Pv sNøp∂hcpsSsb√mw
IÆpXffnt∏mbn.  ap∏Øømbncw saKmhm
´ns‚ h¿≤\bmWv Ign™ h¿jsØ
At]£n®p≠mbXv. Cuh¿≤\hv I¬°cn
D]tbmKn®v sshZypXn D¬]mZn∏n°p∂

πm‚pIfnse I¬°cnbpsS tÃm°v thK
Øn¬ Xocphm≥ CSbm°n. CXmWv
I¬°cn £maw F∂ t]cn¬ \msSm´p°pw
Adnbs∏´Xv.  ]o°v kabsØ sNdnb
Nm©m´wt]mepw sshZypXn taJebn¬
BsI I¨t{Smƒ \jvSs∏SpØp∂
AhÿbmWv.  I¬°cn D]tbmKn®v
sshZypXn Dev]mZn∏n°p∂ \nebßfmWv
IqSpXepw DffXv.  c≠pe£w saKmhm´mWv
Dev]mZ\tijn.  ]o°v kabØv {][m\
ambpw I¬°cn\nebßsfbmWv B{ibn
°p∂Xv. AhnsS Xmf∏ngIƒ D≠mIp
tºmƒ AXv F√m kwÿm\ßsfbpw
_m[n°p∂p.

Ccp]Ønsbm∂p ZnhktØ°pff
I¬°cn Hmtcm \nebßfnepw tÃm°v
sNøWsa∂mWv tI{µ k¿°mcns‚
\n_‘\ F∂ncp∂mepw, D]tbmKw
h¿≤n®t∏mƒ Cu tÃm°v Ggp Znhkambpw
]e \nebßfnepw \mepZnhktØ
°pambn Npcpßn.  tImƒ C¥ybmWv F√m
\nebßfnte°pw I¬°cn sImSp°p∂Xv.
]e \nebßfnepw hmßnb I¬°cnbpsS
hne\¬ImØXp sIm≠v tImƒ C¥ybpw
I¬°cn kssπ sNøp∂ ImcyØn¬
A¬∏w ISpw]nSnØw ]nSn®p. ss]k
In´m\pff \nebßfnte°pff I¬°cn
hnXcWØn¬ sas√t∏m°pw IqSnbmb
t∏mƒ £maw ]q¿Ønbmbn.  ]e I¬°cn
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\nebßfpw \jvSØnemWv HmSns°m≠n
cn°p∂Xv. C¥ybnemsI AºØn\m
embncw saKmhm´v Dev]mZ\ tijnbpff
\nebßƒ \jvSØnemWv {]h¿Øn°p
∂Xv. CXn\p {][m\ ImcWw tkmfm¿
sshZypXn Dev]mZ\Ønepw Im‰n¬
\n∂papff sshZypXn Dev]mZ\Ønep
ap≠mb hf¿®bmWv.  Hcp e£w saKmhm
´mbn ]mcºtcyXc Du¿÷ Dev]mZ\w
hf¿∂t∏mƒ ]I¬ t\cßfn¬ I¬°cn
\nebßfn¬ \n∂pff BhiyIX
IpdbpIbpw CXv ]h¿ FIvtk©pIfn¬
]o°v kabsØmgnsI sshZypXnbpsS hne
Ipdbv°phm\pw CSbm°n.  {]iv\ßfn
sem∂v ]mcºtcyXc sshZypXn Ct∏mƒ
c≠p cq]bv°p e`yamWv F∂XWv.
Aßs\bpfft∏mƒ I¬°cn \nebß
fnse sshZypXn \mep cq]bv°p hmßphm≥
BsfIn´p∂ns√∂XpsIm≠v I¬°cn
\nebßfn¬ I¬°cn tÃm°v  sNøp∂Xv
Iº\nIƒ Ipdbv°pIbmWv.  Cu {]iv\w
ssIImcyw sNømsX I¬°cn £maw
C√mXmhpIbn√.  A√msX C¥ybpsS
aÆn\Snbn¬ InS°p∂ I¬°cnbpsS
Afhv Ipd™Xp sIm≠pff £masam∂p
a√ Ct∏mƒ CSbv°nsS D≠mIp∂Xv. AXv
AhnsS ̀ {Zambn Xs∂ InS°p∂p≠v.  AXv
FSp°p∂Xnepw sImSp°p∂Xnepw
D≠mIp∂ G‰°pd®nepIfmWv hnjbw.
tkmfmdns‚bpw Im‰ns‚bpw ]n∂mse
tI{µw t]mbt∏mƒ ]cºcmKXamb
I¬°cn \nebßfpsS ImcyØn¬ {i≤
Ipd™p t]mbn.  ]s£ I¬°cn \neb
ßfnse Dev]mZ\w Ipd™t∏mƒ C¥y
sR´n.  AXns‚ IqsS djy Dss{I\ns‚
]n∂mse \S∂v D]{Zhn°phm\pw XpSßnb
t∏mƒ I∏en¬ h∂ncp∂ I¬°cnbpsS
Imcy Ønepw Xocpam\ambn.  I¬°cnbpsS
t]cnepff £maw A{X s]s´s∂m∂pw

Xs∂ XocpIbn√.  AXn\p ImcWw
Ct∏mƒ DØcw I≠psIm≠ncn°p∂Xv
bYm¿∞ {]iv\Øn\v A√ F∂XmWv.

bYm¿∞ {]iv\w ]I¬ kar≤
ambpfft∏mƒ ]o°v kabsØ sshZypXn
bpsS e`yXbn¬ D≠mIp∂ IpdhmWv .

tkmfmdpw Im‰pw hgn Hcp e£w
saKmhm v́ Iq´n tN¿Øpsh¶nepw ]Isemgn
™v k‘ybntes°Øptºmƒ ]Ic°m
cs\ In´nbn√. _m‰dn tÃmtdPv am{XamWv
Ct∏mgsØ t]mw hgnsb∂v F√mh¿°pw
Adnbmw. F∂m¬ B cwKØv Imcyamb
hf¿® ssIhcn®n´n√.  AXpwIqSn D≠mbn
cp∂psh¶n¬ I¬°cn\nebßfnse
D¬]mZ\w Ipdbptºmƒ AdnbmsXt]m
tbs\.  ]s£ kw`hn°p∂Xv tkmfmdn¬
\n∂pw Im‰n¬ \n∂pw sshZypXn Dev]mZ\w
]camh[n Iq´phm\pff {iaw XpScptºmgpw
]o°v kabw Fßns\ adnIS°psa∂v
\n›ban√.  I¬°cn \nebßfmsW¶n¬
\mtem At©m aWn°qdpam{Xambn
{]h¿Øn∏n°phm\pw km[ya√.  Ccp]Øn
\mepaWn°qdpw XpS¿®bmbn {]h¿Øn
∏nt® aXnbmhq F∂pffXpsIm≠v \b]c
amb Xocpam\ßsfSp°p∂h¿ ]o°v
kabtØ \b]cn]mSnIfpw D≠m°Wsa
∂pffXmWv Bhiyw. A√msX aÆn\Sn
bn¬ InS°p∂ I¬°cnbv°v £maw
Fs∂ms° sh√phnfn®p ]dbp∂Xv Ipd®p
ZnhktØ°p KpWw sNøpsa∂√msX
imizX ]cnlmcsam∂pamhn√.

I¬°cn°p _Zembn F¬.F≥.Pn.
\nebßƒ Db¿∂ph∂psh¶nepw Bhiy
Øn\p hmXI e`yXbn√mØXpw Kymkns‚
hne ASnbv°Sn Dbcp∂Xpw {]iv\amWv.
AºØn\membncw saKmhm´vtijn F¬.
F≥.Pn.bn¬ ssIhcn®n´ps≠¶nepw
AXn¬ ]¥ocmbncw saKmhm´v tijn
°pff \nebßƒ AS®p ]q´ens‚ ̀ ojWn
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bnemWv.  Kymkns‚ hnebnep≠mIp∂
Nm©m´amWv CXn\p {][m\ ImcWw.
F∂m¬  Kymkns‚ hnebn¬ A¤pXs∏
SpØp∂ H∂v Kymkns‚ hne tUmfdn¬
IW°m°ptºmƒ AXv ÿncXtbmSp
IqSnbmWv \n¬°p∂Xv.  ]Øph¿jw apºp
≠mbncp∂ hneXs∂bmWv Ipd®vapºv
hsc Kymkn\v tUmfdn\p≠mbncp∂Xv.
AXv C¥y≥ cq]bnte°p amdptºmgmWv
Nm©m´w hcp∂Xv.  Fw.Fw._n.Sn.bp. F∂
AfhnemWv Kymkns‚ I®hSw \S°p∂Xv
Hcp Fw.Fw._n.Sn.bp. Kymkn\v ]Øph¿jw
apºv ]Xn\mep tUmfdmbncp∂psh¶n¬
\mepamkw apºphsc AXv ]Xn\mep
tUmf¿ Xs∂bmbncp∂p.  ]s£ tUmf
dns\ cq]bnte°p am‰ptºmƒ ]Øph¿jw
apºv tUmfdn\v AºØnb©p cq]bmbn
cp∂psh¶n¬ Ct∏mƒ tUmf¿ F¨]Xp
cq]bnte°p IpXn®psIm≠ncn°pIbmWv.
Cu hyXymkamWv C¥ybn¬ F¬.F≥.Pn.
hgnbpff sshZypXn Dev]mZ\w dnkv°nem
bnt∏mIp∂Xpw Dev]mZ\ \nebßƒ
\jvSØnte°p Iq∏pIpØp∂Xpw.

Cu Hcp ]cnkcØp\n∂pthWw tIcf
°cbnse Imcyßƒ N¿® sNøphm≥.
\Ωfpw Fgp]XpiXam\w sshZypXn°v
B{ibn°p∂Xv I¬°cn \nebßsf
Xs∂bmWv. tI{µhnlnXambn  e`n°p∂
BbncØn Fgp∂qdp saKmhm´pw Icmdp
IfneqsS hmßp∂ BbncØn Ccp∂qdp
saKmhm´pw I¬°cn \nebßfn¬ \n∂p
Xs∂bmWv.  \ΩpsS IønepffXv ap∏Xp
iXam\w PesshZypX ]≤XnIƒ am{X
amWv.  I¬°cn \nebßfn¬ Xs∂ c≠p
hn`mKßfp≠v; H∂v I¬°cn J\nbn¬
Xs∂ \nebßƒ ÿm]n®v sshZypXn
Dev]mZn∏n°p∂Xv.  as‰m∂v I¬°cn
\nebßfn¬ \n∂pw Zqsc \nebßƒ
ÿm]n®v sshZypXn Dev]mZn∏n°p∂Xv.

AhntS°v I¬°cn s{Sbn\pIfn¬
FØn°Ww.  \ap°p  sshZypXn \¬Ip∂
\nebßfn¬ `qcn`mKhpw I¬°cnJ\n
Ifn¬ ÿnXn sNøp∂XmbXpsIm≠mWv
C¥ybn¬ I¬°cn £maw IØn ]S¿∂
t∏mgpw tIcfsØ Imcyambn _m[n°mXn
cp∂Xv.  IqSmsX th\emsW¶nepw ag
\Ωsf A\p{Kln°pIbpw sNbvXp.
AXns‚IqsS ]XnhpcoXnIfn¬ \n∂pw amdn
temUv sUkv]m®p sk‚¿ {]h¿Øn°p
Ibpw sNbvXp.

kwÿm\sØ ]o°v kabsØ
Unam‚ v \membncØn A™qdp saKmhm
´nte°v ASpØpsIm≠ncn°pIbmWv.
Hmtcm h¿jhpw AXn¬ \qdp saKmhm´ns‚
h¿≤\hv D≠mIp∂p≠v.  F∂m¬ AXn\
\pkcn®pff Iq´ntN¿°epIƒ sshZypXn
Dev]mZ\ taJebn¬ D≠mIp∂n√ F∂
XmWv \ΩpsS  hnjbw.  Ct∏mƒ AXn¬
Imcyamb hyXymkw h∂n´p≠v Cu h¿j
hpw ASpØ h¿jhpambn Ccp∂qdp saKm
hm´v tijnbnepff PesshZypXn ]≤Xn
Iƒ IqSntN¿°psa∂pffXv kt¥mjapff
ImcyhpamWv. \Ωƒ t\cnSp∂{]iv\w ]o°v
kabsØ Bhiyw \ndth‰p∂Xn\v Ccp]
Øn\mepaWn°qdpw sshZypXn hmßp∂
Xn\v IcmdpIfn¬ G¿s∏tS≠n hcp∂p
sh∂XmWv.  ]o°v kabamb A©paWn
°qdn\∏pdtØ°p Cu sshZypXnbpsS
Bhiyan√ F∂XmWv \Ωsf Ipgbv°p∂
hnjbw.  aq∂p cq] e`yambm¬ Xs∂ Hcp
bqWn‰v sshZypXn Ccp]Øn\mepaWn
°qdpw e`yam°p∂Xn\v Fgp]Ønc≠p cq]
\¬tI≠nhcpw.  F∂m¬ \ap°v Bhiyw
]o°v kabsØ A©paWn°qdpam{X
amWv.  ]o°v kabØv ]Øpcq]bv°v bqWn
‰n\v sImSpØmepw AºXpcq] aXnbmhpw
F∂XmWv. Zo¿LIme IcmdpIsf°pdn®v
Cu Hcp kmlNcyØn¬ thWw kwÿm\
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sØ sshZypXn ssIImcyw sNøp∂coXn
\n›bn°phm≥ PesshZypX ]≤XnIfpsS
tijnIq´nbpw ]pXnb PesshZypX
]≤XnIƒ ÿm]n®pw CXns\ ssIImcyw
sNøphm≥ \ap°p IgnbWw.  AXns‚
IqsS ]o°v kabØv D]tbmKn°p∂Xn\p
am{Xapff \nebßsf°pdn®pw \Ωƒ
Nn¥nt°≠nbncn°p∂p. At∏mgmWv
F¬.F≥.Pn. \nebßsf°pdn®v Nn¥n
t°≠n h∂Xv.  A™qdp saKmhm´vtijn
bpff F≥.F≥.Pn. \nebßƒ \ap°ps≠
¶n¬ sshZypXn {]Xnk‘nIsf t\cnSm
\mhpw.  AhnsSbmWv tImgnt°mSv Uok¬
\nebØns‚bpw {_“]pcw Uok¬
\nebØns‚bpw {]k‡n h¿≤n°p∂Xv.
CXpc≠pw F¬.F≥.Pn. \nebßfmhp
Ibpw Kymkv e`yX Dd∏phcpØphm\pw
Ign™m¬ kwÿm\Øn\p sshZypXn
ssIImcyw sNøp∂Xv Ffp∏amIpw.
t\csØbp≠mbncp∂ amt\Pvsa‚ns‚
Nn¥mKXn thsd sehembncp∂XpsIm≠v,
F√mØn\pw H‰aqen ]h¿ ]¿t®kv F∂m

bncp∂p.  AXpsIm≠v \ΩpsS ssIhi
ap≠mbncp∂ c≠p \nebßfpw  Dt]£n®
\nebnembnt∏mbn. C{Xsbms° ]h¿
]¿t®kpw tI{µ hnlnXhpw PesshZypX
]≤XnIfpw D≠mbn´pw ]o°v kabØv
]h¿ FIvtÃ©pIfn¬ ]h¿ hmtß≠
Ahÿbp≠v.  Cu Ahÿbv°p am‰w
hcWsa¶n¬  ]o°v kabßfnte°pff
sshZypXnbv°v ÿncamb kwhn[m\ßƒ
D≠mth≠nbncn°p∂p.As√¶n¬ I¬°cn
£maw t\cnSptºmƒ \Ωsfbpw _m[n
s®∂phcmw.

CSp°nbnse c≠mw \nebhpw aqgnbm
dnse c≠mw \nebhpw IqSntNcp tºmƒ
Bbncw saKmhm´mhpsa¶nepw CXv I¿Ω
]YØntes°Øphm≥ ]Øph¿j
sa¶nepw FSptØ°mw. At∏mtg°pw ]o°v
Unam‚ v AømbncØn A™qdp saKmhm
´nte°v FØnbn´p≠mhpw.  A™qdp
saKmhm´ns‚sb¶nepw ]o°v ]hdn\mbn
Hcp kwhn[m\w Hcp°phm≥ Ign™m¬
kwÿm\Øns‚ sshZypXn {]iv\Øn\v
Hcp ]cn[nhsc ]cnlmcamhpw.

¯̄̄̄̄

BZysØ I¨aWn ]nd∂ \mƒ apX¬

Ah¿ AΩbpw A—\pw BboSp∂p

AΩ X≥ Aan™∏m¬ IpSn®pw

A—s‚ amdØv ]n®h®pw AhcpsS

kz]v\ temIØm Ip™v hf¿∂oSp∂p.

sIm√ßtfmtcm∂p amdptºmgpw

X≥ Acpabmw Ip™ns\

amtdmSv tN¿Øm\µ IÆp\o¿  s]mgns®mcmZn\w

ad°phm≥ Bhns√mcΩbv°pa—\pw.

at‰Xp Zn\w ad∂mepw

B lrZbanSn∏pIƒ {ihns®mcm Zn\w

B Ip™v ssIIƒ ]nSn® \nanjßƒ.....

]nd∂mƒIhnX

¯

I¨I≠ ssZhßƒs°ms°bpw

kvXpXn]mSntbmcmZn\w

C∂pw kvXpXn°bmWm Znhy ssNX\ysØ

amdp∂ temIsØ am‰ßƒ Hs°bpw

Ipt™mat\ \n∂psS hf¿®bv°v

KpWIcamIp∂XmbntSWw

Hmtcm hf¿®bpw Ipdnbv°p∂XmhWw

\n∂psS Hmtcm ]nd∂mƒ Zn\ßfpw !!!

Er atljv Sn.
Aknkv‰‚ v F©n\ob¿
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tIcfØnse am{Xa√ C≥UybpsSbpw
sshZypX D]t`mKw AXns‚ k¿hIme
sdt°m¿Upw t`Zn®v apt∂m´p IpXn°p
tºmƒ tIcfw \nehn¬ B{ibn°p∂
sshZypX D]t`mKt{kmXkpIƒ GsX√mw
F∂Xpw tIcfØns‚ X\Xmb sshZypXn
D¬]mZ\ hn`hßƒ GsXms°sb∂v
Adnbphm\pw Ah Hmtcm∂ns‚bpw {]m[m
\yhpw ap≥KWbpw a\ nem°phm\pw
klmbn°m\pt±in®p≈XmWv Cu t]mÃv.

Ign™ 22 h¿jsØ tIcfØnse
sshZypXn D¬]mZ\Øns‚ IW°pw
]pdØp\n∂pw hmßnb sshZypXnbpsS
IW°pw ChnsS hnhn[ Nm¿´pIfpsS
klmbtØmsS hniIe\w  sNbvXncn
°p∂p.

Fig-1: Trend Graph Kerala Grid– Total Energy,

Import & Internal Generation.

_‘s∏´ IW°pIfneqsSbpw {Km^pIfn
eqsSbpw a\ ncpØn ItÆmSn®m¬ tIcf
Ønse  sshZypX taJebpsS KXnbpw

tIcfØnse sshZypXn D]t`mKhpw

hnhn[ Du¿÷ t{kmX pIfpw
(bqWn‰n\v 20 cq]bv°v sshZypXn hmßp∂Xv icntbm?)

Er kn.]n. tPm¿Pv
sU]yq´n No^v F©n\ob¿ (dn´.)

{]bmWhpw Znibpw GItZiw IrXyambn
Xs∂ a\ nem°m\pw sshZypXnbpsS
BhiyIbn¬ hcp∂ hf¿®m\nc°pw
D¬]mZ\ t{kmX pIfn¬ h∂n´p≈
]cm{ibXzhpw a\ nem°phm\pw
hensbmcp hnZKv[\mth≠ Imcyan√.

Ign™ 22 h¿jsØ IW°v
{]Imcw sshZypXnbpsS BhiyIXbn¬
icmicn 5.5% {]Xnio¿j hf¿® tcJs∏
SpØnb kmlNcyØn¬ tIcfØn¬
sshZypXnbpsS B`y¥c D¬]mZ\
Øns‚ ]ptcmKXn ]cntim[n®m¬
AXns‚ Afhv Ct∏mgpw {][m\ambpw
Imeh¿jsØ am{Xw B{ibn®ncn°p∂p
F∂XmWv hmkvXhw.

Fig-2: Total Energy Handled by Kerala Grid

during Last 22 Years
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Fig-3: Internal Hydro Generation and Electricity

Imported during last 22 years in %

Ign™ 25 h¿jambn D¬]mZ\ taJe
bn¬ hnhn[ ]≤XnIfpsS BkvXnh¬°c
WØn\mbn apS°nb tImSn°W°n\v cq]
bpsS apX¬apS°v F¥psIm≠v shdpw
PetcJbmbn Ct∏mgpw A\p`hs∏Sp∂p
F∂Xns\]‰n ImcyKuchXcamb
]T\hpw hnebncpØepw BhiyamWv.
Fßs\ t\m°nbmepw B`y¥c D¬]mZ\
Øns‚ {]Xnio¿j hf¿® Hcp iXam\
Ønepw Xmsg F∂mWv IW°pIƒ
ImWn°p∂Xv.

apIfn¬ ]d™ ImcWßfm¬
tIcfØns‚ sshZypX Bhiyßƒ°mbn
tI{µ k¿°m¿ DSaÿXbn¬ D≈
I¬°cn - enKv-ss\‰v \nebßƒ°p ]pdsa
A\ykwÿm\ßfn¬ I¬°cn sIm≠p
{]h¿Øn°p∂ kzImcy sshZypXn \neb
ßsfbpw BWv {][m\ambpw B{ibn
°p∂Xv.

AtXmsSm∏w  lcnX sshZypXnsb
t{]m¬kmln∏n°p∂ sshZypXn \nba
Øns‚ hIp∏pIƒ {]Imchpw k¿°mcns‚
\bßƒ {]Imchpw I¬°cn - enKvss\‰v
sshZypXn D]t`mKØns‚ Hcp \n›nX
iXam\Øn¬ kutcm¿÷ sshZypXnbpw
(6.75%) CXc lcnX sshZypXnbpw ( 10.25%)

\n¿_‘ambpw hmßn hnXcWw sNtø≠
Xp≠v.

lcnX Du¿÷Øns‚ D¬]mZ\sØ
tIcfØn¬  t{]m’mln∏n°p∂Xn¬
tIcfØns‚ \bßƒ th≠{X ^e{]Z
a√mØXpsIm≠v lcnX Du¿÷ D¬]mZ\
Ønepw tIcfØn\v Imcyambn apt∂m´p
t]mIm\mbn´n√ F∂Xv Hcp bmYm¿Yy
amWv. X¬^eambn \n¿_‘ambpw
hmtß≠ lcnX Du¿÷Øns‚ ImcyØn
epw tIcfw A\ykwÿm\ßsf
B{ibnt°≠ ÿnXnbnemWnt∏mƒ
F∂XmWv hkvXpX.

Fig-4: Electricity Sources arranged to meet
the demand from the consumers

lcnX sshZypXnbpsS D¬]mZ\sØ
t{]m¬kmln∏n°ptºmgpw D]t`m‡mhn\v
hnizmkyXtbmSpw ta∑tbmsSbpw IqsS
sshZypXn FØn°phm\pw  sshZypX
irwJebpsS hnizmkyXbpw ÿncXbpw
Dd∏phcpØphm\pw kuc sshZypXnbv°pw
Im‰mSn sshZypXn°pw kmt¶XnI
]cnanXnIƒ D≠v F∂ Imcyw ad°phm≥
]mSn√. kuc sshZypXnbpsSbpw Im‰mSn
sshZypXnbpsSbpw ÿncXbn√mbvabpw
CShn´p≈ e`yXbpw {]hN\mXoXamb
kz`mhßfpw ÿncXtbmsS sshZypXn
irwJesb ]cn]men°p∂Xn\v henb
kmt¶XnI sh√phnfnIƒ Db¿Øp∂p≠v.

Æ
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AtXmsSm∏w tkmfm¿ sshZypXnbpsS
e`yX ]I¬ kabßfn¬ am{Xw F∂Xpw
sshZypXnbpsS D]t`mKw G‰hpw
IqSpXep≈ sshIpt∂cßfnepw cm{Xn
kabØpw tkmfm¿ sshZypXn t\cn´v
e`ya√  F∂Xpw sshZypX irwJebpsS
Imcy£aamb ]cn]me\sØ kmt¶XnI
ambpw kmºØnIambpw  k¶o¿Æam°p
∂p≠v.

sshZypXnbpsS D]t`mKw G‰hpw
IqSpXep≈ sshIpt∂cßfnepw cm{Xn
kabØpw ]IesØ icmicn BhiyIX
tb°mƒ 1500 MW -¬  A[nIw MW sshZypXn
th≠nhcp∂p F∂Xpw B kabØv
tkmfm¿ sshZypXnbpsS e`yX km≤ya√
F∂Xpw. tIcfØns‚  sshZypXn irwJe
bpsS Imcy£aamb Unam‚ v amt\Pv
sa‚n\pw tIcfw t\cnSp∂ sshZypXn £ma
Øn\pw henb sh√phnfnbmWv.  AtXm
sSm∏w  tkmfm¿ sshZypXn Dƒs]sSbp≈
lcnX sshZypXn sIm≠pam{Xw tIcf
Øns‚ sshZypXnbpsS BhiyIXbpw
£mahpw ]cnlcn°s∏Sm≥ t]mIp∂n√
F∂ hkvXpXbpw ChnsS ASnhcbn´p
]dtb≠Xpap≠v.

Fig-5: Daily Demand Graph over-leaped
with solar generation availability.

\nehn¬ tIcfw A\p`hn°p∂
sshZypXn £maw sshIn´v 6 aWn apX¬
cm{Xn 11 aWnhscbp≈ ]o°v D]t`mK
kabØp am{Xsa∂Xv {it≤bamWv. (Cu
kabw tkmfm¿ sshZypXn e`ya√ F∂Xv
hy‡amWt√m.) B kabsØ Bhiy
IXsb (Demand)  IrXyamb ImgvN∏mSp
IfneqsS cq]I¬]\ sNbvX Xmco^v
LS\bneqsSbpw Advanced Metering
Infrastructure hgn \qX\ kmt¶XnI
am¿Kßfp]tbmKn®p v  \SØs∏Sp∂
demand response XXzßfneqsSbpw
\nb{¥n°p∂XmWvImcy£aamb irwJem
]cn]me\Øn\pw sshZypXn hn`hßfpsS
Imcy£aamb D]t`mKØn\pw G‰hpw
Ipd™ sshZypX \nc°v \n›bn°p∂
Xn\pw G‰hpw klmbIcw F∂Xn¬
kwibw th≠.

tIcfØnse sshZypX irwJebn¬
sshZypX BhiyIX 4000 MW \v apIfn¬
tcJs∏SpØp∂Xv \mfnXphscbp≈
IW°pIƒ {]Imcw Hcp h¿jØn¬ 100
aWn°qdn¬ XmsgbmWv F∂ hkvXpX
IW°nseSpØv thWw irwJebnse
Demand Management s‚ X{¥ßƒ
Xocpam\nt°≠Xv. AX\pkcn®mhWw
AXn\mbn D¬]mZ\ taJebn¬ apX¬
apSt°≠Xpw hnhn[Xcw sshZypX Icmdp
Ifpw  Xocpam\nt°≠Xpw. D]t`m‡mhn\v
CSXShn√msX sshZypXn e`yam°m\mbn
D¬]mZ\ taJebn¬ BkvXn \nt£]
Øn\v Xocpam\n°ptºmgpw sshZypXn
hmß¬ IcmdpIfn¬ G¿s∏Sptºmgpw
AXphgn tIcfØn\v e`yamIp∂ sshZypXn
tIcfØns‚ BhiyIXm kabhpambn
tbmPn®p t]mIp∂pt≠m F∂v Dd∏m
t°≠Xv BhiyamWv. F∂m¬ A°mcyw
]cnKWn°msX [mcmfw sshZypXn Ipd™
hnebv°v Bhiyan√mØ kabØv e`y
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am°nbn´v F¥mWv Imcyw? B¿°mWv
Imcyw? Aßs\ e`n°p∂ sshZypXn
D]tbmKn°m\mhmsX ]mgmbnt∏mIpIbpw
F∂m¬ apS°papX¬ {]Imctam Icm¿
{]Imctam D≈ fixed Nm¿÷v bq´nen‰n°v
sNehmIpIbpw sNøp∂ kmlNcyØn
te°v Imcyßƒ GØpIbpw sNøp∂Xv
Hgnhmt°≠Xv Ipd™ \nc°n¬ sshZypXn
D]t`m‡mhn\v Imcy£aambn FØn°m≥
BhiyamWv.

DZmlcWØn\v tIcfØns‚
sshZypX irwJebn¬ 4000MW\v
apIfn¬ BhiyIX Hcp h¿jw 100
aWn°qdn¬ Xmsg \ne\n¬°ptºmƒ
AXn\mbn 100MW  RTC (Round the Clock - 24

X 7) Icmdn¬ bqWn‰n\v icmicn 3 cq]
^nIvkUv Nm¿Ppw Hcp cq] variable
Nm¿÷pw F∂ coXnbn¬ G¿s∏´m¬,
D]tbmKn®mepw Ct√epw sImSpt°≠
^nIvkUv Nm¿÷v Xs∂ {]Xnh¿jw 240
tImSntbmfw hcpw. F∂m¬ 100 aWn°q¿
D]t`mKØn\v th≠n hcp∂  sshZypXn 10
Zie£w bqWn‰pw AXn\pth≠ variable
charge shdpw Hcp tImSnbpw am{Xw!.
AXmbXv sshZypXn hmßens‚ BsI
sNehv 241 tImSn cq]. F∂m¬ Cu sNehv
bqWn‰n¬ IW°m°nbm¬ Hcp bqWn‰n\v
sNehmb XpI 241 cq] F∂Xv
Aºc∏n°pw! F∂m¬ CtX sshZypXn
bqWn‰n\ v G{X hnebv°pw ]h¿
FIvtÃ©n¬ \nt∂m short term
ImcmdpIfntem hmßnbm¬ G‰hpw
tamiamb hn]Wn kmlNcyßfnepw 10
cq]bv°pw 20 cq]bv°pw CSbn¬ hmßm
\mhpw. A\ptbmPyamb klNcyßfn¬ 5
cq]bv°pw 10 cq]bv°pw CSbv°pw hn]Wn

bn¬ e`yamWv.

\nehn¬ KSEBL Nne kzImcy Iº\n
ItfmSv h® RTC IcmdpIfpw (LTA - Long

Term Agreement) AXpsIm≠v Ign™ aq∂p
h¿jw D]tbmKn°m\mhmsX  th≠
F∂p h® sshZypXnbpsS Afhpw water
year s‚ Ahkm\amb sabv -  31 \ v
dnk¿thmbdn¬ \ne\ndpØnb sh≈
Øns‚ Afhpw UmapIƒ \nd™v Hgp°n
hntS≠n h∂ sh≈hpw Cu IW°pItfmSv
tN¿Øp hmbn®m¬ ]e sISpImcyÿ
bpsSbpw [q¿Øns‚bpw Nn{Xßƒ sXfn
™phcpw.

Chart -1 : Surrender of electricity, reservoir balance

on 31st of May etc. during 2017-18 to 2021-22

Npcp°n∏d™m¬ D]t`m‡mhn\v

CSXShn√msX sshZypXn G‰hpw Ipd™

sNehn¬ ta∑tbmsS FØn°p∂Xn\v

IrXyamb kmºØnI hnebncpØepw

hy‡amb kmt¶XnI kao]\hpw

kpXmcyamb N¿®Ifpw BhiyamWv.

th≠ hnebncpØepIƒ C√msX

D¬]mZ\ taJebn¬ apX¬apS°v

\SØp∂Xpw sshZypXn hmß¬ Icmdp

Ifn¬ G¿s∏Sp∂Xpw bq´nen‰n°v henb

_m[yXIƒ hcpØn hbv°p∂Xntebv°v

Imcyßsf sIm≠psNs∂Øn°mw.  ]o°v

kabßfnse sshZypXnbpsS Bhiy

IXsb Xr]vXns∏SpØphm≥  D¬]mZ\
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taJebn¬ sNøp∂ apX¬ apS°pIƒ

s°m∏w A[nI temUv ssIImcyw sNøm≥

{]kcW hnXcW irwJebn¬ BkvXn

hnIk\Øn\v apX¬ apSt°≠Xpamb

kmlNcyamWv {]mtbmKnIambn D≠mIpI.

AXv BXy¥nIambn sshZypXnbpsS hne

IqSm\pw sshZypX hn`hßfpsS Imcy£

aamb D]tbmKsØ _m[n°pIbpw

sNømhp∂XmWv. sshZypX D¬]mZ\

tijnbpsSbpw {]kcW hnXcW irwJe

IfpsSbpw Imcy£aamb D]tbmKw

am{XamWv kt¶XnIambn sshZypXn

G‰hpw Ipd™ hnebv°v D]t`m‡mhn¬

FØm\p≈ Htcsbmcp am¿§w. AXv

km≤yamIp∂Xn\v ]o°v kabsØ

D]t`mKsØ IgnhXpw Ipdbv°p∂Xpw

Ah a‰p kabßfn¬ sNøp∂Xns\

t{]m’mln®Xpamb \bßfpw Xmco^v

LS\Ifpw Ah IrXyambn \S∏m°m≥

]‰p∂ kmt¶XnI kwhn[m\ßfpw

BhiyamWv.

IrXyamb ImgvN∏mtSmsSbpw \qX\

kmt¶XnI hnZyIfpsS klmbtØmsSbpw

P\ßfpsS km[mcW PohnXtØbpw

D]t`m‡m°fpsS {]h¿Ø\ßsfbpw

G‰hpw Ipd®v  _m[n°Ø° coXnbn¬

cq]I¬]\ sNøs∏´ Hcp demand

response system BWv  Imcy£aamb

BkvXn \nt£]Øn\pw ]cn]me\Øn\pw

G‰hpw A\ptbmPyamb ]cnlmc am¿§w.

F∂m¬ CXv bmYm¿YyamIWw

F¶n¬ AXns‚ BZy]Sn D]t`m‡mhns‚

sshZypX {]XnjvTm]\Øn¬ kvam¿ v́ ao‰¿

ÿm]n°p∂ ]≤XnbSßnb Advanced

Metering Infrastructure (AMI) knÃw Dƒs]´

tI{µ k¿°mcns‚ Revamped Distribution

Sector Scheme (RDSS) F∂ ]≤XnbmWv

F∂XmWv ChnSsØ G‰hpw {]m[m\y

tadnbXpw {]k‡hpamb Imcyw.

AMI F∂Xv smart grid ]≤XnbpsS

BZy]Sn F∂ \nebn¬ Cßs\bp≈

{]Xnk‘nIsf XcWw sNøp∂Xn\v

irwJesb klmbn°pI am{Xa√ tkmfm¿

sshZypXnbpw Im‰mSn sshZypXnbpw

irwJetbmSv LSn∏n°ptºmƒ irwJe

bpsS kpc£nXXzØn\pw ÿncX°pw

D≠mhp∂ {]iv\ßsfbpw ]cnlcn

°p∂Xn\v klmbn°p∂p. AXmbXv

sshZypX {KnUn¬ lcnX sshZypXnbpsS

Afhv Iq´p∂Xn\v kvam¿´v ao‰¿ ASßnb

Advanced Metering Infrastructure ]≤Xn

AXy¥mt]£nXamWv F∂p kmcw.

Npcp°n∏d™m¬ D]t`m‡mhn\v

sshZypXnbpsS e`yXbn¬ IqSpX¬

hnizmkyXbpw ta∑bpw D≠m°p∂Xn\v

G‰hpw A\ptbmPyamb am¿§w tI{µk¿

°mcns‚ RDSS ]≤Xnbn¬ s]´ kvam¿´v

ao‰¿ Dƒs]Sp∂ Advanced Metering

Infrastructure ]≤XnbpsSbpw  _‘s∏´

\qX\kmt¶XnI hnZyIIfpsSbpw

icnbmb A¥kØbnep≈ \n¿hl

Whpw ]cn]me\hpamWv.  AXns‚

]n≥_eØn¬ D]t`m‡mhns‚ sshZypX

AhiyIXsb \n¿ΩnX _p≤nbneqsS

t\cn´ v \nb{¥n°m\mhpsa∂Xn\m¬

G‰hpw Imcy£aamb BkvXnh¬IcWw

am{Xa√ sshZypX irwJebpsS  lcnX

sshZypXnbnte°p≈  \n¿hnLv\amb

]cnh¿Ø\Øn\pw  AXv klmbn°pw

F∂Xn¬ kwibw C√.
¯
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tXmSv, ImSv, aÆv
{]IrXntbmSnWßp∂bnSßƒ

KpcpPn

A\mhiy kacØns‚ thentb‰Øn¬
Xnf®padn™hsc {]IrXntbmSnWßp∂
ÿeßfnte°p ]d™b®t∏mƒ F√m
hcpw IcpXn, AhntSbv°mcpw t]mIns√∂.v
F∂m¬ Imcyßƒ amdn ad™t∏mƒ
{]IrXnbn¬ \n∂pw ]mTw ]Tn°phm\njvS
apffXpsIm≠v F√mhcpw AXmXnSßfn¬
Xs∂ FØns∏´p.  AXns\ h\hmkw
F∂p hnfn°phm≥ Ignbns√¶nepw h\hm
k°mew F∂p hnfn°p∂Xn¬  sX‰n√.
cmPknwlmk\Ønembncp∂ns√¶nepw
AXp°pwtase hneknbncp∂hsc aÆn¬
\n∂pw Irjnbnd°n hnfshSp∏n\phn´
t∏mƒ C{XtØmfw Bcpw {]Xo£n®n√.
A\mhiyamb kacambncp∂psh∂v F√m
h¿°pw t_m[yamhpIbpw P\ßsfsb√mw
t_m≤ys∏SpØpIbpw sNbvXn´v hnPbm
ÀmZw {]ISn∏n®hcpsS sXmen°´n
A]mcw Xs∂.

GXv \nbahpw, AXv Fkvabmbmepw
sIkvabmbmepw Rßƒ t\cnSpsa∂p
hnfn®pIqhn ap{ZmhmIyw hnfn®p \S∂h¿
]WnapS°nb Znhkßfnse Ubkvt\m¨
Hgnhm°nØcWsa∂v amt\Pvsa‚nt\mSv
sI©ptºmƒ kachocyw FhnsSsbØn
sb∂p a\ nem°phm\pff B¿Phw
F√mh¿°paps≠s∂¶nepw a\knem°p
∂Xv \√Xmbncn°pw. Ubkvt\m¨ Hgnhm
°phm≥ Bhiys∏Sptºmƒ H∂p a\ n
em°mw; kacw sNbvXXv Ubkvt\m¨
\S]SnIsf√mw ]n≥hen∏n°m≥ km[n

°psa∂ hnNmcØnembncp∂p,  A√msX
AsX√mw t\cnSmsa∂pff Dd∏v sIm≠√
F∂v.  tbmKØnte°p Xffnt°dnbXv
H∂m¥cw sNbvØmbnt∏msb∂v Hs∂m
gnsI F√m kwLS\Ifpw A`n{]mbs∏´
t∏mƒ, H∂v Ah¿°pw a\ nembn
sNbvXXv H∂m¥cw s]m´Øcambnsb∂.v
F∂mepw AXv kΩXn°phm≥ ]mSn√.
kzmX{¥y kacØns‚  AtX \nehnepff
kacambmWv Xpe\w sNbvXXv. sFXn
lmknI hnPbw sIm≠mSnbXv kacØn
\p apºpw kacØn\ptijhpw c≠p
ImeL´ßfmbn Ncn{X XmfpIfn¬ CSw
]nSn°psa∂ ImcyØn¬ kwiban√.
hfsc°pd®p hy‡nIfpsS [m¿jvSyØn\pw
[n°mcØn\pw AgnaXnIƒ°pw Iq´p]nSn
°phm≥ AWnIsf \n¿_‘n®psIm≠p
h∂p \SØnb kacm`mkw [n°mcØns‚
aq°papdn®Xpw aÆnte°v Cd°nhn´Xpw
Ncn{Xw.  sI.Fkv.B¿.Sn.kn.bn¬ iºfw
e`n°msX ]WnapS°nbn´pt]mepw B
kacsØt∏mepw k¿°m¿ ]p—n®pXffp∂
ImgvNbmWv I≠psIm≠ncn°p∂Xv. B
k¿°mcn\v sI.Fkv.C._n.bnse A\m
hiy kacØn\v ]p√phnet]mepw \¬In
s√∂v kmam\yP\Øn\v t_m[yhpambn
cp∂p.  Ign™ Ipd®pImeambn Imcyßƒ
\nb{¥n®ncp∂hcpsS ]nSnbn¬ \n∂pw
ap‡n t\Snbt∏mƒ t_m¿Uv em`Øn
te°p IS∂psh∂Xv Npa¿Nn{Xambn \ne
\n¬°pIbpw Hmtcm Poh\°mc\pw
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A`nam\tØmsS ImWpIbpw sNøpw.
Ign™ Imeßfn¬ Bkq{XWw
ssIImcyw sNbvXncp∂hcpsS X\n\nd
amWv ]pdØphcp∂Xv.  Ign™ h¿jw
{]h¿Ø\em`w t\Snsb∂ {]Jym]\w
h∂t∏mƒ AXv AwKoIcn°phm≥ kac
t\Xm°∑m¿°pw Bkq{XW hnZKv[¿°pw
aSnbmbncp∂p.  AXns\ CIgvØn ImWn°p
hm≥ ASpØ kacw hcptamsb∂pt]mepw
tXm∂nt∏mbn.AXns\Xnscbpw A`n{]mb
{]IS\ßƒ I≠t∏mƒ  Cu kacm`mkw
\SØnbhcpsS Nn¥bn¬ ""em`w ZpxJ
amWpÆn, \jvSat√m kpJ{]Zw'' F∂mWp
ÿmbnbmb hniIe\w F∂ptXm∂p∂p.
sI.Fkv.C._n.sb sI.Fkv.B¿.Sn .

knbpsS ]n∂nte°p sI´phm≥ shº¬
sImffp∂ Cu kact\Xm°∑mcpsS
[n°mchpw [m¿jvSyhpw AgnaXnIfpw
]pdØpsIm≠phcphm\pw s]mXpP\
a[yØnen´v Ae°phm\pw km[n®p F∂
Hcp adphihpw Cu kacØn\p≠mbn
F∂Xpw \ap°pImWmw.    A[nImcØns‚
Np°m≥ Iønens√¶n¬ {`m¥p]nSn°p∂
Nne t\Xm°ƒ C\nbpw Ahtijn
°p∂XpsIm≠v, AhcpsS {`m¥amb
Xocpam\ßƒaqeapff Nne shS°pIƒ
C\nbpw ImtW≠nht∂°mw.  ]s£ Cu
kacØn\p In´nb Xncn®Sn Hcp ]mTambn
D≠mhpsa∂pw {]Xo£n°mw.

¯

IhnX Ipgnbm\

Er ]n. cmaN{µ≥
AknÃ‚v  F©n\ob¿ (dn´.)

ASnsX‰nbm¬ B\bpw hogpw
\ns‚ PohnX hrØn°m[mcw
Cu {]amWw Xs∂
PohnXImew apgph≥ sIm®p Ipgnbn¬Xs∂ !.

I√pw apffpsam∂pan√, a‰p ieyßfpan√
s]mSnaÆn¬ kpJ PohnXw  !.

Ipgnbm\bmbn Ipd®pImew
HfnPohnXamWv, Poht\m]mbØn\v
\ns‚ HfnØmhfØn˛
∂cnsI \S°ptºmƒ hogpw
ImenSdn \ns‚ s]mSna¨ IqSmcØn¬
c£bn√, Ah¿°p]ns∂.
{]mW c£m¿∞w _ln¿Kan°m\pff {iaw
hn^ew Xs∂  !.

Ch¿°pta¬ CSnbpw \ns‚ IqSmcw ho≠pw ho≠pw
Ch¿Xs∂bmWv \ns‚ CcIƒ
Cu \nbXn°v A¥can√.
t]cn¬ \obpw Hcm\Xs∂
]s£ sIm®p Ipgnbm\! ¯
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Æ

"You have to put some extra effort"

Are you the one who usually delivers

this lifeless advice to your juniors who seeks

professional help from you? If affirmative,

this is a write-up for you ...

Many years ago, when I was in a

telecom company, out-of-the-box from an

Engineering college, with a huge gap be-

tween engineering theory and what is hap-

pening in an industry, I used to reach out

to seniors for various requests on, " How

to do this stuff".

Out of some of the seniors right there,

some were empathetic and kind. They

could stand in my shoes and reflect on their

own experiences as recruits in the com-

pany and passionately provided coaching.

On the other hand, some seniors were ar-

rogant and hesitant to share knowledge.

They despised the idea of sharing the

knowledge for the fear that, the monopoly

of knowledge they hold in certain techni-

cal aspects of the company will be lost.

They skillfully camouflaged their fears and

passed this idea to the recruits as "the in-

ability to catch up, or lack of sufficient

dedication, hard work or efforts from the

part of young engineers". Their usual song

was " put some extra effort". This

behaviour was quite demoralising for any

recruits, and as young engineers, we used

to suspect our abilities to cope. Further-

more, their pieces of advice are hollow and

lacked any honesty or intent, and were not

intended for any enlightenment of young-

sters. This can be clearly understood by the

fact that they were not suggesting any ref-

erence books, manuals or websites where

information could be obtained ...

As a result, we developed a type of

affection towards the seniors who helped

us and a great contempt towards those

who were withholding information and

knowledge. Those who coached had

Never miss an opportunity to coachNever miss an opportunity to coachNever miss an opportunity to coachNever miss an opportunity to coachNever miss an opportunity to coach

Er Vivek V.S.
Assistant Engineer



17

become lifelong friends or coaches of life

even though most of us were not in the

same organisation anymore.

Interesting things usually happen in

a corporate organisation. Maybe it is in the

form of departmental transfers, changes

in technology or even replacement of

people. I have witnessed all these things

in my career in an organisation.

Firstly, A company does not favours

dependence on one person for any of the

skills. It is a self-destructive strategy for any

organisation. A person may quit, can go

insane, could get injured in an accident

which can incapacitate him or the person

with key knowledge can put the entire

Human resources department on ransom

for better perks or promotions. In such

cases companies usually shuffle people

between departments and on one fine

morning, you will find that you are no

longer the custodian of the types of equip-

ment or the technology you have kept cap-

tive in the company. You will realise that

you now neither had the knowledge nor

has the goodwill in the company as an

empathetic and affectionate person. Also,

your bad reputation in withholding

knowledge could have serious repercus-

sions in the new department either in the

form of no knowledge sharing from the

new department or handling you with

caution and suspicion.

Secondly, the bitter truth of

engineering is that technology, equipment

and skills become obsolete in a matter of

time. I have seen three waves of massive

technology replacement in a matter of five

years in a telecom company which I

worked with. On the D day on which new

technology was implemented and you

were put on training with the newcomers

in the company, you will realise that you

are now at par with the youngsters you

have bullied a few weeks ago. In such

cases, there also can happen that some of

the concepts you are not clear about on

new technology are being better

understood by your juniors and you might

be in a desperate situation to reach out for

help from them.

On a final note, even though it's

tempting to hold knowledge and

information inside a company for the fear

of losing your eminence in the

organisation, from a broader perspective,

it's better to dissipate knowledge with your

juniors so that you will be regarded as an

empathetic person and your relationship

with other people will outgrow your

company's horizons. The youngsters

whom you coach will revere you for the

rest of your lifetime. Furthermore the pure

fact that the inevitability and

indispensability of any single person in any

big organisation is a pure myth should

prompt you, to share knowledge and

empower others. So in all aspects of

rational thinking, it is wiser to offer

coaching to youngsters in your company

as an opportunity for your

self-development and reign in the hearts

of others for a lifetime.

¯
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FPD is one of the best innovations in

distribution system to identify the faults
in the line. In KSEBL we have
installed7792(75%) of FPD out of 10396.
We have installed 7792 FPD and out of
this 2946(37.8%) FPDs are in faulty status.
The FPD become well known to
distribution section office staff during
Dyuthi works during 2019. Most of the
Assistant engineers installed the same on
their 11kV and 33 kV feeders to identify
the faulty portion of the line. The device
has 3 modules including the measuring
unit, modem, and a controller. The
information has been fed to an application
and a message is transmitted to mobile
phones of respective section office.

The concept of FPD is first came onto
the market from Horstmann (Germany) in
1946. There are many companies have this
product and we have our own product. I
have also installed the same at the section
where I worked and realized following.

Advantages:

� Low cost
Areas for improvement:

� Has poor reliability- it gives wrong

messages during switch off. At times
the FPD won’t pick up the fault data
and it activates other FPD which are
not in this circuit.

� Communication issues and rectification

takes time since there is no dedicated

Er  Shine Sebastain
Assistant Engineer

FPD – FAULT PASS DETECTROR- Pros and Cons

team for rectification. We can see that
37.8% of FPD is in faulty status.

� Massive infrastructure: - Compared to

the FPD’s available in the market our
FPD is massive.

� Installation time: - The KSEBL

developed FPD is placed 50cm below
the HT line using a frame. It takes time
to install the same and our lines to be
switched off.

� Calibration of measuring device: -

Continuous monitoring of Phase
current is not possible in this device.
The data shown during fault is not
accurate when compared to substation
relay details.

� Can install on bare conductor where

we have Single circuit: - We can not
install this device in UG cable or ABC.
We can not use this in a double circuit
line.

� SCADA and GIS integration to be

improved with real time Current data.
Online SLD can be developed with
integration of MDAS and FPD data in
GIS.
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SEL make FPI

� LED Indication with 360 degree Visibility is required

� Hot-stick, Line-mountable device is better.

� Fault location shall be displayed in the section office control room

This device must be improved with better reliability and accuracy. The device
shall have wide range of configuration for both underground and overhead networks,
providing a visual indication or communication to give visibility which allows for faster
power restoration, and there by significantly reduce the duration of power outages
(SAIDI). The front application shall be improved with Realtime current and FPI data.
The users must eagerly watch the real time data using a online dashboard.

¯

   POWER OF ENTRY TO CONSUMER PREMISES

  Er  J. Sudhakaran Nair

Deputy Chief Engineer (Retd.)

The employees of an eletcric utiltiy will

have to visit the premises of a consumer

for different purposes as part of their

work. Every body will agree that the

premises of a consumer is a private place;

and not a public place.The police is

authorised to enter private places in the

Code of Criminal Procedure. Provision is

given in Eletcrictiy Act 2003, for staff of

Eletcric Licensees to enter consumer's pre-

mises for doing their dtuy.

Section 50 of the Act :

Section 50. (The Eletcrictiy Supply Code):

The State Commission shall specify an

eletcrictiy supply code to provide for

recovery of eletcrictiy charges, intervals for

billing of eletcrictiy charges, disconnection

of supply of eletcrictiy for  non-payment

thereof, restoration of supply of eletcrictiy;

measures for preventing tampering,

distress or damage to eletcrical plant, or

Easy to install in power
line using hot stick
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eletcrical line or meter, etnry of

distribution licensee or any.

person acting on his behalf for disconnect-

ing supply and removing the meter; etnry

for replacing, altering or maintaining

eletcric lines or eletcrical plants or meter

and such other matters.

Section 126 of Act :

Section 126: (Assessment): --- (1) If on an

inspection of any place or premises or

after inspection of the equipments, gadgets,

machines, devices found connected or

used, or after inspection of records

maintained by any person, the assessing

officer comes to the conclusion that such

person is indulging in unauthorised use of

eletcrictiy, he shall provisionally assess to

the best of his judgement the eletcrictiy

charges payable by such person or by any

other person benefited by such use.

Section 135 of the Act :

Section 135. (Theft of Eletcrictiy): --

(2) Any officer of the licensee or supplier

as the case may be, authorised in this

behalf by the State Government may

(a)  enter, inspect, break open and search

any place or premises in which he has

reason to believe that eletcrictiy has

been or is being, used unauthorisedly;

Section 163 of the Act :

163.(Power for licensee to enter premises

and to remove fittings or other apparatus

of licensee): --- (1) A licensee or any per-

son duly authorised by a licence may, at

any reasonable time, and on informing the

occupier of his intention, enter any pre-

mises to which eletcrictiy is, or has been,

supplied by him, of any premises or land,

under, over, along, across, in or upon

which the eletcric supply-lines or other

works have been lawfully placed by him

for the purpose of –

(a)  inspecting, testing, repairing or alter-

ing the eletcric supply-lines, meters,

fittings, works and apparatus for the

supply of eletcrictiy belonging to the

licensee; or

(b)  ascertaining the amount of eletcrictiy

supplied or the eletcrical quanttiy con-

tained in the   supply; or

(c)  removing where a supply of eletcrictiy

is no longer required, or where the

licensee is authorised to take away

and cut off such supply, any eletcric

supply-lines, meters, fittings, works or

apparatus belonging to the licensee.

2) A licensee or any person authorised

as aforesaid may also, in pursuance

of a special order in this behalf made

by an Executive Magistrate and after

giving not less than twetny-four hours

notice in writing to the occupier, -

(a) enter any premises or land referred

to in sub-section (1) for any of the pur-

poses mentioned therein;

(b) enter any premises to which

eletcrictiy is to be supplied by him, for

the purpose of examining and testing

the eletcric wires fittings, works and
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apparatus for the use of eletcrictiy be-

longing to the consumer.

(3) Where a consumer refuses to allow a

licensee or any person authorised as

aforesaid to enter his premises or land

in pursuance of the provisions of sub-

section (1) or, sub-section (2), when

such licensee or person has so entered,

refuses to allow him to perform any

act which he is authorised by those

sub- sections to perform, or fails to

give reasonable facilities for such

etnry or performance, the licensee

may, after the expiry of twetny-four

hours from the service of a notice  in

writing on the consumer, cut off the

supply to the consumer for so long as

such refusal or    failure continues, but

for no longer.

Section 149  of Kerala Eletcrictiy Supply

Code :

149. Power of officers authorised under

Section 126 and under Section 135 of the

Act to enter, inspect and initiate proceed-

ings against theft, unauthorised use and

other

irregularities.-

(1) The assessing officer under Section

126 of the Act or the authorised

officer under Section 135 of the Act

shall have the power to enter and in-

spect the premises of the consumer

and to initiate proceedings against the

offences or other irregularities com-

mitted by the consumer or his em-

ployee or a person acting on his be-

half.

(2) The etnry, inspection and initiation

of proceedings under Section 126 and

Section 135 of the Act shall be done

only by the officers specifically

authorised by the Government or by

the    Commission, for the purposes

of the said Sections as stated hereun-

der:-

(i) etnry, inspection and further pro-

ceedings under Section 126 of the Act

shall be done only by the assessing

officer as designated by the Govern-

ment under the said Section;

(ii)  etnry, inspection and further proceed-

ings under Section 135 of the Act shall

be done only by the officer authorised

by Government as per subsection (2)

of Section 135 of the Act;

(iii)  disconnection under section 135 (1A)

of the Act shall be done only by the

officers authorised for this purpose by

the Commission.

(3) The licensee shall publish in its website,

the list of the assessing officers, the

authorised officers and the officers

authorised by the Commission to dis-

connect supply as per Section 135

(1A) of the Act and shall display such

list prominently in its local offices.

(4) The licensee shall issue photo identtiy

cards to such officers specifically
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indicating their       designation and

details of authorisation.

Section 172 of Kerala Eletcrictiy Supply

Code.

172. Power of the licensee to enter the

premises of the consumer for inspection,

testing, meter reading and other works.-

(1) The distribution licensee may, under

Section 163 of the Act, authorise any of

his employees or other person to enter any

premises to which eletcrictiy is, or has been,

supplied by the licensee, or any premises

or land, under, over, along, across, in or

upon which the eletcric supply-lines or

other works have been lawfully placed by

the licensee for any one or more of the

following purposes:-

(i)  inspecting, testing, repairing or alter-

ing the eletcric supply lines, meters,

fittings, works and apparatus for the

supply of eletcrictiy belonging to the

distribution licensee;

(ii)  ascertaining the amount of eletcrictiy

supplied or the eletcrical quanttiy con-

tained in the     supply; or

(iii)  removing where a supply of eletcrictiy

is no longer required, or where the

distribution licensee is authorised to

cut off such supply and to take away

any eletcric supply- lines, meters, fit-

tings, works or equipment belonging

to the licensee.

(2) A licensee or any person duly

authorised by the licensee may also,

in pursuance of a special order in this

behalf made by an Executive Magis-

trate and after giving not less than

twetny four hours' notice in writing

to the occupier:-

(a) enter any premises or land referred to

in sub regulation (1) above for any of

the purposes    mentioned therein;

(b) enter any premises to which eletcrictiy

is to be supplied by him, for the pur-

pose of examining and testing the

eletcric wires, fittings, works and ap-

paratus for the use of eletcrictiy be-

longing to the consumer.

(3) The licensee or any person duly

authorised by the licensee may inspect

and test any                 Installation of

the consumer connected to the distri-

butions ystem of the licensee with a

view to ensuring compliance of the

provisions of Cetnral Eletcrictiy

Authortiy (Measures Relating to

Saftey and Eletcric Supply) Regula-

tions, 2010, as amended from time to

time.

(4) If the officer who inspects the premises

of the consumer and the installations

therein has     detected any illegaltiy

or irregulartiy in the premises of the

consumer and if he has reason to

believe that such illegaltiy or

irregulartiy comes under Section 135

of the Act or under Section 126 of the

Act, he shall immediately inform the

officer authorised under Section 135
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of the Act or the assessing officer un-

der Section 126 of the Act, as the case

may be, about such illegaltiy or

irregulartiy for immediate action.

Section 173 of Kerala Eletcrictiy Supply

Code.

173. General provisions relating to inspec-

tion.- (1) Every inspection conducted

by the licensee shall bet ransparent,

fair and free of prejudice.

(2) While seeking etnry into the premises

of the consumer, the authorised em-

ployee of the         licensee shall visibly

display his name tag and produce for

scrutiny, the proof of identtiy or

authorisation of the distribution lic-

ensee and shall inform the consumer

of the purpose of his etnry into the

premises.

(3) The authorised employee of the licensee

shall also carry the job sheet or work

order or similar authorisation setting

out the work required to be done at

the premises and show the same to

the consumer before entering the

premises.

(4) No inspection of any domestic

premises shall be carried out between

sunset and sunrise     except in the

presence of an adult male member

occupying such premises, or an adult

male representative.

(5) Every inspection shall be complete in

all respects and the officer authorised

to conduct  inspection shall inspect

thoroughly, all relevant aspects of the

installation including the load

connected, purpose for which

eletcrictiy is being used, condition of

the metering installation etc., without

limiting the scope of inspection to one

or two aspects.

(6)   The officer who prepares the mahazar

or the inspection report shall obtain

the signature of   inspecting officers,

officers of the licensee at site and of

independent witnesses.

(7)   The consumer or his employee or his

representative or the occupier or his

representative present at the premises

shall be allowed to read the mahazar

and to affix his signature in it.

(8)   In case the consumer or the occupier

or his representative refuses to affix

his signature in the mahazar, the fact

shall also be recorded in the mahazar.

(9) As far as possible, the officer

authorised to inspect the premises of

the consumer shall take two

independent witnesses for the

inspection of the premises and shall

make  such independent witnesses

fully aware of the facts recorded in

the mahazar and shall obtain their

signature in the mahazar.

(10) The name and official addresses of all

inspecting officers as well as full per-

manent address of witnesses shall be

recorded in the mahazar.
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(11) A copy of the mahazar shall be

handed over to the consumer/

occupier/ representative present at

the premises, underproper

acknowledgement at the spot itself on

completing the  Inspection.

(12) If a consumer refuses to allow a

licensee or any person authorised by

the licensee to enter his premises or

land; or refuses to allow him to per-

form any act which he is authorised

to perform; or fails to give reasonable

facilities for such etnry or

performance; the supply of eletcrictiy

is liable to be cut off as provided in

subsection (3) of Section 163 of the

Act, so long as such refusal or failure

continues, but for no longer.

(13) Where there is reason to suspect that

an offence of the nature provided for

in Part XII or Part XIV of the Act is

being or has been committed in the

premises of a consumer, the details of

inspection of the officer designated by

the State Government under Section

126 of the Act or of the officer

authorised by the State Government

under Section 135 of the Act, as the

case may be, shall be recorded in a

logbook to be maintained with the

distribution licensee.

When we study the provisions in The

Eletcrictiy Act 2003 and in the Kerala

Eletcrictiy  Supply Code, 2014 , one can

come to the following conclusion.

1. Only those employees authorised by

the licensee shall have the authortiy

to enter the   premises of the con-

sumer.

2. On etnry, he shall do only the job for

which he is authorised.

3. He shall carry identtiy proof and

authorisation card ; and the job card

; (if any); with him while visiting con-

sumer premises.

4. Before entering the premises, he shall

obtain permission from those in the

house.

5. If the consumer demands, he shall

present the Authorisation card and

Identtiy card to the consumer.

6. He shall intimate the consumer about

the purpose of his visit.

Are we strictly following the rules?

I am afraid not. What is the difficutly in

following the rules? Dsirespect of rules?

Negligence? Ignorance of the rules? Ten-

dency to show off by  unauthorised em-

ployees?

It seems the management has not

taken the matter seriously. Some years ago,

I remember to have seen a circular which

directs unauthorised employees desirous

of entering consumer premises to take

with them an authorised employee also.

How will it make the unauthorised    em-

ployee authorised?

Following the rules by the employees

will avoid bickering and  improve customer

relations.

¯
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\hoIcn® hnXcW taJem ]≤XnbpsS
(RDSS) `mKambn, {Kq∏v F  SuWpIfn¬
(sIm√w, Xriq¿, IÆq¿) SCADA DMS

I¨t{Smƒ sk‚dpIfneqsS  k_vkvt‰j
\pIfn¬ RTU kwhn[m\hpw, IqSmsX RMU

hgn hnXcW taJebpsS X’ab \nco£
Whpw, \nb{¥Whpw, hn`mh\ sNøp∂p.
{Kq∏v _n SuWpIfnse k_vkvt‰j\p
Ifn¬, RTU kwhn[m\hpw, hnXcW
taJebn¬ SCADA Integrated FPI (Fault Pass

Indicator) Ifpw Dƒs∏sSbp≈ (Basic

SCADA) hnXcW kwhn[m\Øns‚
\nb{¥Whpw, \nco£Whpw  Cu
]≤XnbneqsS  hn`mh\ sNøp∂p.

{Kq∏v _n SuWpIfn¬, F√m hnXcW
k_vkvt‰j\pIfpw sk°≠dn s\‰vh¿
°nse SCADA Integrated FPI Dƒs∏sSbp≈
hnXcW kwhn[m\Øns‚ X’ab
\nco£WØn\pw \nb{¥WØn\pambn 5
tkmW¬ I¨t{Smƒ sk‚dpIƒ - sIm√w,
tIm´bw, FdWmIpfw, ae∏pdw, IÆq¿
F∂nhnSßfn¬ \n¿t±in°s∏´n´p≠v.

tI{µ sshZypXn a{¥mebw ]pds∏Sp
hn® ]≤XnbpsS am¿§\n¿t±ißƒ°\p
krXambn Xømdm°nb Hcp DPR amXrI
(Template) ]n F^v kn  ( Power Finance

Corporation) \¬Inbn´p≠v. {]kvXpX DPR

amXrI  F√m sshZypXn  bq´nen‰nIƒ°pw
s]mXphmbXmWv. {][m\ sse≥ C\ß
fpsS˛AXmbXv, FPI, RMU-Iƒ, Hmt´m
dnt¢mjdpIƒ F∂nh t]mep≈ SCADA

^mƒ´v ]mkv C\vUnt°‰dpw hnhmZhpw
hmkvXhhpw, kXyhpw

enablers s‚ FÆw \¬tI≠ coXnbn¬
BWv Sn amXrI (Template). AØcØn¬
FÆw \¬Iptºmƒ, du´dpIƒ, ]h¿
kssπ Im¿UpIƒ, MFT (Multi Function

Transducers) -Iƒ, CMR (Condact Multiplier

Relay)-Iƒ, HDR (Heavy Duty Relay)-Iƒ,
HmIvknedn ]h¿ kssπ XpSßnb k_v
sse≥ C\ßƒ jo‰n¬ kzbtah A]vtU‰v
sNøs∏Spw. s{]mPIv‰ns‚ aXn∏p XpI
(Probable Amount of Cotnract )sSwtπ‰n¬
kzbw tcJs∏SpØs∏SpIbpw sNøp∂p.
taev]d™ FÆw am‰n  sImSp°pwtXmdpw
XpI kzbta sSºvtf‰n¬  updated Bbn
sIm≠ncn°pw.

Ãm≥tU¿Uv _nÕnwKv tUmIypsa‚ v
A\pkcn®v, RDSS kvIoan\v Iogn¬ Dƒs∏Sp
Ønbncn°p∂ SCADA Integrated FPI -Iƒ,
s\‰vh¿°n¬ XIcm¿ Is≠Øp∂Xn\pw,
\nb{¥W tI{µØnte°v hnhcßƒ
ssIamdp∂Xn\pw k÷oIcn®ncn°Ww.
IqSmsX FPI-Iƒ sshZypXn hnXcWw
XS s∏SmsX Hmh¿slUv sse\n¬
C≥Ãmƒ sNøm≥ A\ptbmPyamb tlm´v
Ãn°v, Hcp sse\nse aq∂v FPI-Iƒ, tjm¿´v
td©v tdUntbm Bibhn\nabw  XpSßnb
hbpw SCADA Integrated FPI bpsS {]tXyI
khntijXIƒ BWv. SCADA Integrated

FPI Iƒ SCADA sk¿hdnte°v tamWn‰
dnwKv Um‰ Abbv°pIbpw I¨t{Smƒ
Iam≥Uv kzoIcn°pIbpw sNøp∂Xv hgn
Zz nZni \nb{¥Ww km[yamIp∂p.

hm¬aoIn
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k_v kvt‰j\pIfn¬ \n∂v ]pds∏Sp∂ 11
sIhn ̂ oU¿ Dƒs∏sS ]≤Xn {]tZisØ
an°hmdpw F√m k_vkvt‰j\pIfpw
B¿UnFkvFkv ]≤Xnbn¬ Dƒs∏Spw.
Hmtcm ̂ oUdnepw GItZiw 4 apX¬ 9 hsc
FPI -ÿm]n°psa∂v {]Xo£n°p∂p.
\nb{¥W tI{µßfpambp≈ SCADA

Integrated FPI  kwtbmP\w Hcp Hmh¿slUv
aoUnbw thmƒt´Pv s\‰vh¿°n¬, XIcm¿
ZriyamIp∂Xv hnZqcambn \nco£n°m≥
sIFkvC_nF√ns\ {]m]vXam°p∂p. FPI-
Iƒ tkmW¬ I¨t{Smƒ sk‚dpIfpambn
kwtbmPn∏n®v Ign™m¬, GIS hgn 11 sIhn
hnXcW irwJe \nco£n°m≥ Hm∏td‰¿
am¿°v Ignbpw. tIcfw ̀ qanimkv{X]cambn
sshhn[yam¿∂ `q{]tZiambXn\m¬,
\nb{¥W tI{µØn¬ \n∂v 11 sIhn
hnXcW irwJebpsS X’ab \nco£W
Øn\pw XIcm¿ Is≠Øp∂Xn\pw
F^v]nsF \S∏nem°p∂Xv sIFkvC
_nF√n\v KpWw sNøpw. CXv  t]amcn,

{]IrXnt£m`ßƒ XpSßnb {]XnIqe
kmlNcyßfnepw \ap°v D]Imc{]ZamIpw.

taev]d™ Imcyßƒ, kwLS\
IfpsS kwibßƒ°pw, ]cmXn°pw adp]Sn
bmbn ]eXhW, _‘s∏´ Hm^okpI
fn¬ \n∂pwsImSpØXmWv. ]s£
_p≤nbpw, t_m[hpw Hcp Sokv]q¨  Afhv
t]mepw C√mØhtcmSv F¥v ]dbm≥.?!
tI{µ Kh¨sa‚ns‚ 60% {Kmt‚mSpIqSnb
Cu  ]≤Xn°mWv, ^mƒSv  ]m v C≥Un
t°‰¿  hmßn t_m¿Uv  ss]k Ift™
F∂p]d™v Nne¿ Icbp∂Xv.

ckw  AXpa√, CsXms° sNbvXv,
_lp: apJya{¥nsb sIm≠v H∏n´p tI{µ
Ønte°v  Ib‰n Ab°m≥  DPR \p  ap∂n¬
Ccp∂p cm]I¬ C√msX I„s∏´h¿
BWv, kacØn\v t]mbn sImSn ]nSn°m≥
ap∂n¬ \n∂Xv. t\Xmhnt\mSv dm≥  aqfm≥
As√ ]‰q, Xncn®p ]d™m¬, {Kq∏n¬  \n∂v
]pdØm°pat{X.

Atº I„amWv, I„ImeamWv.
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C‘\hnebpw  {ioe¶bpw !
Er F≥.Fw. jaow

AknÃ‚ v FIvkn. F©n\ob¿

C‘\hne IqSp∂Xv Ft∏mgpw Hcp tNmZy
Nn”ambn cm{„obt`Zan√msX P\ßfpsS
CSbn¬ N¿®mhnjbamImdp≠v.

AXnt∏mƒ Hcp ÿncw ]cn]mSn
BbXp sIm≠v, Imcyw \n mcambn;
Nm\¬ N¿®Iƒ°v t]mepw CSw In´p∂n√
F∂XmWv hmkvXhw.

hne°b‰ambpw, _kv̨ SmIvkn Nm¿÷v
h¿≤\bmbpw DS\Sn _m[nt®°msa
¶nepw, hml\ DSaIfmWv s]s´∂v Bi¶
bnemIp∂Xv.

C‘\sa∂Xv s]mXpsh s]t{Smƒ/
Uok¬ F∂v s]mXpsh ]dbmsa¶nepw,
asÆÆ, CNG/LPG XpSßnbhsb√mw
Xs∂ hne°b‰Øns‚ `mKamWv.

\ΩpsS ]dºnepw a‰pw In´nbncp∂
hndIv, sXßn¬ \n∂p≈ Hme, Nnc´
XpSßnbhsbms° ASp°fbn¬ kzoImcy
a√mXmbn´ v Ipd®[nIw \mfpIfmbn.
At∏mƒ Ip°nwKv Kymkv hne Dbcp∂Xv
hoSpIfpsS kam[m\w \„s∏SpØm\pw
ho´ΩamcpsS Bi¶Iƒ Iq´m\pw ImcW
amIpw.

C≥U£≥ Ip°¿ hgn ]mNIw
thKØnembXv ImcWw, Hcp ]cn[nhsc
sbms° ASp°fbn¬ AXv  D]tbmKw
Is≠Øn Ign™p. At∏mƒ sshZypXn
\nc°pw Hcp Imcyw Xs∂bmWv,
sNethdpw!

]s£ tI_nƒ Sn.hn.°pw samss_¬
Nm¿Pn\psams° A[nINm¿Pv sImSpt°
≠nhcp∂sXm∂pw P\ßƒ A{Xb[nIw
{]iv\am°mdn√. GItZiw 900˛1300 cq]
hscsbms° Hcp \mewK IpSpw_w
samss_¬ Nm¿÷n\mbn D]tbmKn°p∂p
s≠∂mWv GItZi IW°v. AXymhiy
Imcyßƒ°p≈ ""thmbvkv πkv tU‰''
D]tbmKsams° 450˛650 cq] hsc
aXnsb∂ncns°bmWv, A\mhiy Uu¨
temUnwKn\psams°bmbn Nm¿÷v sNøs∏
Sp∂Xv. AXp IqSmsX hoSpIfnse tI_nƒ
s\‰pw amkw 500˛800 cq] hsc ˛ B¿°pw
Hcp ]cmXnbpap≠mImdn√.

C‘\hne, sshZypXn Nm¿÷v, _kv
Nm¿÷v h¿≤\  F∂nh am{XamWv km[mc
W KXnbn¬ N¿®bmIp∂Xv.

ap≥Imeßfn¬ _kv Nm¿÷psams°
IpdhmbXp sIm≠mWv ]e¿°pw hnZym
`ymkw hsc  sNøm≥ Ign™sX∂pw,
Ipd™ s{Sbn≥ \nc°pIƒ ImcWamWv
km[mcW P\ßfpw Zqcbm{X sNøp∂
sX∂Xpw Hcp hmkvXhamWv.

]s£ Cßs\ ]d™v \n mcam°n
X≈phm\p≈X√ s]t{Smfnbw C‘\
ßfpsS hneh¿≤\hv. GXmbmepw
GItZiw 5 amkßƒ°ptijw Znhtk\
hneIqSn sIm≠ncn°pIbmWv.  thsdmcp
t^mkn¬ ssS∏v C‘\amb "I¬°cn'
bpsS Ipdhv Ct∏mƒ GItZiw Hcp "Iyq'
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knÃØneqsS  e`yam°p∂ps≠¶nepw
A[nI sshZyptXmev]mZ\Øn\v e`y
amIn√ F∂ dnt∏m¿´v Ign™ BgvNbmWv
h∂Xv. AXns‚ thsdmcp hiap≈Xv
2040˛HmSp IqSn "I¬°cn' D]tbmKw Ipd®p
sIm≠ph∂v, ]q¿Æambpw \n¿ØW
sa∂Xv, ASpØnsS \S∂ Imemhÿm
D®tImSnbn¬ \Ωƒ kΩXn®n´n√.
GItZiw 2070˛HmsS AXv ]cnKWn°mw
F∂mWv \ΩpsS \ne]mSv. ImcWw hy‡w
˛ I¬°cn DS\Sn FSpØpam‰m≥ Ignbp∂
coXnbne√ \ΩpsS Du¿÷ D]tbmKhpw
BhiyIXbpw.

]s£ I¬°cnbpsS e`yXbpw AXp
D]tbmKn®p≈ sshZypX Dev]mZ\
\nc°pw, henbtXmXn¬ am‰ XncpØep
Iƒ°v CSbm°ntb°mw. ImcWw
Kh¨sa‚ v \nb{¥WØnep≠mb
I¬°cn]mSßƒ CXn\Iw teeØn\v
sh®v Ign™p. aq∂nsem∂pw teeØn¬
t]mbn Ign™p. s]mXptaJebnse COAL

INDIAbpsS \nb{¥Ww C\n Ipd™v
hcnIbpw, C√mXmIpIbpw sNøpw.  AXv
ImcWamWv am¿®v 2022se Zz nZn\
kacØnse 10 AP≠Ifnsem∂v I¬°cn
]mSßfpambn _‘s∏´Xmbncp∂Xv.
AXpw IqSmsX, C¥y≥ _nkn\kv
tIm¿∏td‰pIfnsem∂p Bkvt{Senb≥
]mSßƒ kz¥am°pIbpw, Xt±ihmkn
IfpsS FXn¿∏pIfpw adnIS∂v ChntS°v
"I¬°cn' Cd°paXn sNøm\pw Bcw`n®p
Ign™p. sshZypXn Du¿÷ hne\nehmc
Ønse s]mXptaJe CSs]SepIƒ
C√mXmIptºmƒ AXv \sΩ Fßs\
_m[n°pw F∂Xpw Hcp hcpwIme
hnjbamWv. ImcWw I¬°cnsb BWv

(60˛65%) sshZypXn Dev]mZ\Øn\v \Ωƒ
IqSpXepw B{ibn°p∂Xv.

temIhym]Iambn, hne \n›bn°
s∏Sp∂ Hcp Dev]∂amWv s]t{Smfnbw.
AXpw tUmfdn¬.

IqSpX¬ Cd°paXn F∂m¬ IqSpX¬
hntZi \mWyw \„s∏Spw. tUmfdpambn
cq]bpsS hne Xmgv∂mtem, ]Ws∏cp∏w
As√¶n¬ C≥^vtfj≥ IqSnbmepw,
Cd°paXn°v IqSpX¬ cq] sNehgnt°≠n
hcpw. kmºØnIÿnXn tamiamIpw
F∂¿∞w.

F√m cmPyßƒ°pw \sΩ t]mse
Xs∂ s]t{Smfnbw hne\nb{¥W kwhn
[m\ap≠v. ImcWw \sΩ t]msebp≈
hnIkzc cmPyßfpsSbpw kmº ØnI\ne
\n›bn°p∂Xv "FÆ' Cd°paXn Xs∂
bmWv. s]t{Smfnbw F∂ "FÆ' A{X
am{Xw \ΩpsS HmtcmcpØcpsSbpw
`mKt[bw \madnbmsX \n›bn°p∂p≠v.

1990˛Iƒ hsc FÆ \nb{¥Ww
s]mXphmbpw Kh¨sa‚ v \nb{¥W
Ønepw, "Hmbn¬ ]qƒ' A°u≠v Fs∂m
s°bmWv ]pdsa Adn™ncp∂Xv.
temIØp≠mb a‰v am‰ßƒs°m∏w, 90˛
Ifn¬ a’cm[njvTnX ItºmfcoXn
bnte°v am‰w cmPyØp≠mbn. 90˛IfpsS
Ahkm\w, Aßs\ FÆ hne Ipd™v
\n¬°p∂ Ahkcw apXem°m\mbn,
"Hmbn¬ ]qƒ A°u≠v' Kh¨sa‚ v
FSpØpam‰n. AtXmSpIqSn temIhne
\nehmca\pkcn®v FÆhne amdns°m≠n
cn°pIbpw, AsXmcp s]mXpP\N¿®m
hnjbambn amdpIbpw sNbvXp.
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F∂m¬ 2004˛¬ Hmbn¬ _mc¬ hne
Db¿∂p XpSßpIbpw, P\ßfnte°v
AanXhnebpsS `mcw hcmXncn°m\mbn
ho≠pw COST PLUS PRICING coXn XncnsI
sIm≠ph∂p. am¿°‰v hne \n›bw
am‰nsh®p P\ßfpsS Xmev]cyw kwc£n
°m≥ {ian®p. AXp Ign™v 10
h¿jtØmfw hne Db¿∂p $143 Dw AXp
Ign™v $100 \nebntes°Øn \ns∂
¶nepw, k_vknUntbmsSm∏w P\ßsfbpw
FÆ hnXcW Iº\nIsfbpw ]nSn®v
\n¿Øm≥ {ian®p.

A°meßfn¬ GItZiw H∂ce£w
tImSn Hmbn¬ t_m≠neqsSbpw AXphgn
Iymjv k_vknUnbpw e`n®Xv X¬°mem
izmkambn.

AXpIgn™v 2015˛HmsS temIcm{„ob
am‰ßfpw AXphgn Atacn°≥ sj¬
Kymkv, \m®pd¬ Kymkv XpSßnbhbpsS
am¿°‰nte°p≈ hchv, FÆ Dev]mZ\
cmPyßsf hneIpdbv°m≥ \n¿_
‘nXcm°n. hne $50te°v Xmg v∂p.
AtXmSpIqSn , em`Øn\pw a‰ v ]e
LSIßfpw IqSn tN¿∂p, ho≠pw Market

driven mechanism AYhm Hmbn¬ hne
am¿°‰\pkcn®v hn´psImSp°m≥ Xocpam\
ambn. A°mesØ Ipd™ FÆhne $50
Cu knÃw ho≠pw \S∏nem°m≥ klmbI
amhpIbpw, FÆ hnXcW Iº\nIƒ
A{Xam{Xw em`w tcJs∏SpØpIbpw,
tI{µ˛kwÿm\ Kh¨sa‚pIƒ
h¿≤n∏n® \nIpXnbneqsS (GItZiw 300%)
a‰v `cWImcyßƒ°v  ]Ww Is≠Øm
\p≈ em`{IaoIcWw tbmPn®v \S∏nem
°pIbpw sNbvXp. ]t£ AXv A[nI\mƒ

\o≠p \n∂n√. FÆhne ho≠pw IqSpIbpw
tUmfdpambp≈ ssIam‰ \nc°nse Db¿®,
]Ws∏cp∏w XpSßnb ImcWw FÆ
Cd°paXn°mbn A[nIw (87%) ]Ww
sNehgnt°≠n h∂p. hne ]nSn®p\n¿Øm
\mhmØ AhkcØn¬, 15 h¿jw apºsØ
Cdm≥ {]IrXn hmXI sse≥ t{]mPIvSv
Atacn°≥ kΩ¿±Øn¬ ths≠∂p
sh®Xv icn°pw hn\bmbn F∂p Ct∏mƒ
tXm∂p∂p.

AtXmsSm∏w UotamWss´tkj\pw
AXns‚ s{]mUIvSoh√mØ sNehpw
(GItZiw 2 e£w tImSn), 2019 Unkw_¿
hsc {]Jym]n® kmºØnI DtØPI
]mt°PpIfpw (30 e£w tImSn), 2021˛se
tImhnUm\¥c temIvUuWn¬ ^ew
ImWmsX t]mbXpsams° \n¿`mKyambn.

BbXn\m¬ B`y¥c _UvP‰nte°v
IqSpX¬ ]Ww Is≠tØ≠n h∂p. (1.72
e£w tImSn apX¬ 4.53 e£w tImSn hsc)
AXn\m¬ h¿≤n∏n® \nIpXnbn\ßƒ
tI{µ˛kwÿm\Kh¨sa‚pIƒ Ipdhv
sNøm≥ Xømdmbn√. AanXamb [\IΩn
ImcWw ]gb coXnbnep≈ Cost Based

MechanismØn\pw ]pXnb De-administered

mechanismØn\pw ]e ImcWßfm¬
B`y¥c FÆhne ]nSn®p\n¿Øm≥
Ignbp∂n√ F∂XmWv hmkvXhw.

Nnet∏mƒ BZytØXv icnbmIpw, a‰v
Nnet∏mƒ c≠matØXv icnbmIpw,
IqSpXepw c≠p coXnbpw icnbmIp∂n√
F∂XmWv Ahÿ. t•m_¬ FÆhne
h¿≤\hv apgph≥ P\ßƒ°pw _nkn\
 n\pw hyhkmbßƒ°pw ]I¿∂p
\n¬Inbm¬ t]mÃv tImhnUv Xncn®phchv



30

Condolences & prayers
 for the  departed soul.“

Er  K.N. Sreekumaran
Asst. Executive Engineer (Rtd.)

hfsc kmh[m\amtbm, Hcp]t£
IqSpX¬ ]Ws∏cp∏Øntet°m t]mtb
°mw. Ct∏mgsØ s{S≥Uv A\pkcn®v
C‘\hne 125 cq] hsc t]mtb°mw
F∂mWv kmºØnI hnZKv≤cpsS
A`n{]mbw.

LIC (35 e£w tImSn BkvXn)
XpSßnbhbn¬ \n∂p≈ s]mXptaJem
klmb kwhn[m\w IqSn C√mXm
Ip∂tXmsS, kmºØnI \nebpw AtXm
sSm∏w ]mNI hmXI/FÆhnebpw
Cßs\Øs∂ XpScm\mWv km[yX.

2007˛se kmºØnIamµyw A{XI≠v
\sΩ _m[n°mXncp∂Xv, 90˛Ifnse
C¥y≥ t•m_ssetkj\v tijhpw
i‡amb s]mXptaJem kwhn[m\
ambncp∂p F∂Xv ]cs° kΩXn®n´p
≈XmWv.

Kh¨sa‚ v hcpam\Ønse tIm¿∏
td‰v SmIvkv hnlnXw 34% F∂Xv 22%te°v
Xmgv∂Xv ImcWw, FÆ_mc¬ hne
IqSp∂Xv ssIImcyw sNøm≥ _p≤nap´mbn
hcp∂p. \nIpXn hcpam\w Ipdbpw, \nXy
sNehpIƒ°pw ]Wan√mXmIpw.

FÆhnebpw kmºØnI\nebpw
]ckv]cw _‘s∏´ncn°p∂Xpt]mse
P\ßfpsS PohnX coXnIsfbpw _m[n°pw
F∂Xv Hcp Imcyw Xs∂bmWv. Zo¿Lho
£WtØmsS ssIImcyw sNtø≠ hnjb
amWnXv . As√¶n¬ ]nSn® v \n¿Øm
\mhmØ ]Ws∏cp∏w AtXmsSm∏ap≈ a‰v
Imcyßƒ°v ImcWamIpw. \ΩpsS sXm´v
Ab¬]°amb {ioe¶bpw, P\ßfpsS
Iyqhpw Hcp kqN\bmWv. C¥y e`y
am°nb Nne klmbßfnemWv {ioe¶ Cu

BgvNIfn¬ C{Xsb¶nepw ]nSn®v \n∂Xv.
sNdnb cmPysa∂Xpw, kºØv am‰nadn°ep
Iƒt°m, hn‰gn°m≥ BÿnIfn√mØXpw
Ah¿°v hn\bmbn, IqsS sX‰mb kmº
ØnI Xocpam\ßfpw. IqSmsX CsXmcp
H‰s∏´ kw`ha√ F∂pw, 2015˛2021
ImesØ {Kokpw, FÆ Dev]mZ\ cmPy
ßfn¬ 8˛masØ cmPyamb sh\pknebpw,
{ioe¶bv°v apt∂ \S∂ cmPyßfmWv. Nne
B{^n°≥ cmPyßfpsS IY ]dbm\pan√.
sI´pIfn´v Id≥knIƒ hgntbmcßfn¬
hn¬∏\bv°v sh®n´p≠v.

at‰Xv Imcyßfnepw apº≥ At∏mƒ
kmºØnI\ne Xs∂bmWv ˛ {ioe¶
bnse ""Iyq'', Hcp ]mTamWv,  kqN\bpamWv!

http//:thehindu.com/isthefuelpricingpolicy-

problamatic01-April 2022.

thehindu.comexplaininsgrilanka'seconomiccrisis
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Er  Thomas Kolanjikombil
Maramon.

CRISIS and FAITHCRISIS and FAITHCRISIS and FAITHCRISIS and FAITHCRISIS and FAITH

No matter who we are, how much we
earn, how rock solid our life are, we all
experience a variety of stressful events in
our life. We choose unique ways for deal-
ing with them. A crisis situation develops
when these attempts fail to return us to
the pre-crisis level of emotional balance.
Crisis is a state of feeling when the usual
coping mechanism we have built up can-
not ward off the situation and we feel con-
fused, vulnerable, anxious, sad, angry,
guilty, hopeless, helpless, etc.

      A personal crisis can be triggered by a
wide range of situations, illness and bad
health, loss of job and financial, social and
familial turmoil, natural calamities and so
on. The crisis can also be from normal life
changes, puberty, marriage, pregnancy,
retirement, etc. Crisis changes the usual
daily routine of the person. In society un-
expected crisis may create uncertainty and
threat further functioning of the system.
1918 floods give rise to crisis of unparal-
leled dimensions in our state. In such cases
immediate decisions are necessary to stop
further disintegration of the system. In this
article we concentrate on personal crisis.

       The way we respond to crisis is op-
tional. Staying strong during the crisis is
the key to getting through rough times. For
that we have to prepare us mentally. First
step is to accept the situation, that doesn't
mean that we are agreeing with what is

going on. Our mental and physical health
has to be taken care off. If possible take
the support of a professional, a close friend
or relative. In situations where it is diffi-
cult to make decision think what advice
you give to your trusted friend if he asks
for advice in such a situation. Believe that
"it will also pass through" and prioritize
plans to mitigate harm.

         Crisis is both a time of opportunity
and danger. The saying is that 'every ad-
versity creates an equal opportunity'. Cri-
sis is a time when we go beyond our nor-
mal skills and make use of our talents full,
thus becoming more competent. Trust that
every time something falls away, some-
thing beautiful is on the way. It is during
our darkest moment that we need to fo-
cus to see light. Every fall is an opportu-
nity to grow, what matters is the art of
seeing it.

          A crisis becomes dangerous when a
person becomes overwhelmed with anxi-
ety and pain and chooses negative ways.
We cannot stay in the crisis for long, our
body cannot stand to physical and emo-
tional strain indefinitely. If one cannot
solve problems he should look outside help
himself. But in few cases we see, person in
crisis make a cocoon around himself and
hide in it, or resort to the extreme step of
ending his life.

Æ
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 In crisis we could see only what is in
front of us, not what is behind the crisis
that we face. Remember that difficult
times are part of life. Know that challenges
are not sent to destroy us. They are sent to
promote, increase and strengthen us.
Scripture says "I alone know the plans, I
have for you, plans to bring prosperity, not
disaster, plans to bring about the future
you hope for". When something is not hap-
pening according to our plans we loose our
patience and start blaming destiny. In dif-
ficult times we should be patient keeping
faith in God. If something is not happen-
ing according to our will, then it is hap-
pening by the will of God.

Religion is largely looked upon as im-
mature response to difficult times. In the
past people were always more religious
during the time of crisis than in times when
everything was going well. Today we have
other forms of contemplation, than faith.
Incomprehensible can now be explained
scientifically. When we think back to ear-
lier centuries, nature was perceived as an
uncontrollable force. Natural disasters,
failed harvest and epidemic were consid-
ered as blows of fate or punishment of god
for sins. But from 17th century onwards
religion began to be questioned and intel-
lect began to take the place of faith. This
predicament is due to lack of adjustment
of human spirit to the startling develop-
ment in science and technology. The real
faith is not an idea or hypothesis. It should
become an experienced fact. There are
higher laws of nature than those studied
by science, where the writ of science does
not run.

There are positive and negative forms
of religious coping in adverse times. Posi-
tive religious coping methods had
better outcome than those struggle with
God and faith. Positive religious reframing
can help people to transcend stressful times
by enabling them to see tragedy as
opportunity to grow closer to a higher
power, fostering a feeling of
connectedness. Religion makes us part of
something larger than ourselves.
Spending time praying and being with God
is comforting. Religious rituals and rites
make us feel empowered and hopeful. It
can be remarkably helpful in terms of
managing crisis.

Those who have gift of faith donot
separate good time and bad times. Faith
can soften your heart in hard times. Hav-
ing faith is having trust, trust that God
knows what is best for you, trust that God
is both faithful and good. Having faith
allows you stay in peace in hard times in
God presence. Learning to give up all
struggles and problems to God can lift a
heavy burden off ourselves. Faith train us
to let go everything we fear to loose.

The negative form of religious coping,
like the feeling of punished by God, put-
ting everything in God's hand, etc can
undermine the crisis healing process.

 Many people across diverse religious
traditions rely on religious and spiritual
teachings, beliefs and practices to cope
with life's difficulties. Many of life's
failures are people who do not realise how
close they were to success when they give
up.

¯
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Er C.-Fw. \ko¿
FIvknIyq´ohv F©n\ob¿ (dn´.)

\mSp\∂mIm≥ ˛ 5

`£ykpc£

CubnsS DØc tIcfØn¬ jh¿a
sb∂ Atd_y≥ `£yhn`hw Ign®p hnj
_m[tb‰v Hcp s]¨Ip´n acn® kw`hw
henb H®∏mSmbncp∂t√m.  am[yaßƒ
hm¿Øbm°nbt∏mƒ A[nIrX¿°v
t_mt[mZbw D≠mbn. AtXmsS, AXphsc
\n›ehpw  \n»_vZhpambncp∂h¿ kPoh
ambn, Du¿÷kzecmbn. ]ns∂ kwÿm
\Øv Xeßpw hneßpw HmSn\S∂v tlm´ep
Ifnepw dtÃmd‚pIfnepw amctØm¨
]cntim[\Ifpw sdbnUpIfpambn. ]e
t`mP\imeIfpw AS∏n®p. NneXn\v
]ngbn´p;  Nne¿°v t\m´okpw Xm°oXpw
\¬In.  `mcn® iºfhpw B\pIqeyßfpw
apSßmsX ]‰ns°m≠v Hcp hn`mKw DtZymK
ÿ¿ Ipw`I¿Æ tkhbnembncp∂psh∂v
AtXmsS P\w Xncn®dn™p.

\ΩpsS \m´nse `£WimeIfn¬
_lp`qcn]£Øn\pw ipNnXzw t]cn\p
t]mepans√∂Xv ]cs°  Adnbmhp∂Xm
sW ¶nepw D]t`m‡m°fpsS FÆw
IqSp∂X√msX Ipdbp∂n√.  ipNnXz
sa∂Xv Ah¿°pw Bhiyapff Imcya√.
ho´n¬ ipNnXzan√mØh¿ ]pdØv hrØn
thWsa∂v Hcn°epw iTn°n√.  s]mß
®hpw ]f]f∏papff [mcmfw hoSpIfp≠v.
Ahbn¬ ]eXns‚bpw ASp°fIƒ hrØn
iq\yambhbmWv; \mw ]gn°p∂ tlm´ep
Ifnse ASp°fsb°mƒ ]cnXm]Ic
amWv. ]e hoSpIfnsebpw tlm´epIfn
sebpw  ]mNI°m¿ ipNnXzan√mØhcpw
tcmKnIfpamWv.  tlm´¬ `£WtØmSv
henb {`aapffh¿°v ipNnXzan√mØXpw,

ambw Ie¿∂Xpw, KpW\nehmcw Ipd™
Xpamb `£WsØ°pdn®v henb ]cmXn
sbm∂pan√. _n√v, s]mß®w Im´m\pXIpw
hn[w hepXmbncn°Wsat∂bpffp.

ap≥Imeßfn¬ bm{XmthfIƒt]mse
Hgnhm°m\mImØ kmlNcyßfn¬
am{Xta an°hmdpw BfpIƒ]pdØp\n∂pff
`£Ww Ign°pambncp∂pffp. Imew
amdnbt∏mƒ ]pdØp\n∂pff `£Ww
Ign°p∂Xv Hcp ^mj≥ Bbn amdn.
Xßƒ Ign°p∂ `£WØns‚ KpW\ne
hmcsØ°pdn®v IÃtagvkn\v Xm¬]cy
ans√¶n¬ hym]mcnIsf ]gn°p∂Xn¬
A¿∞an√.  D]t`m‡m°fpsS Xr]vXn°
∏pdapff ipNnXzw Bcnepw ASnt®¬∏n
t°≠ _m≤yX I®hS°m¿°p≠mtI≠
Imcyhpan√. Ah¿°v anI® _nkn\kpw
hcpam\hpw am{Xta e£yambp≠mIp.

t_°dnIfpƒs∏sSbpff t`mP\ime
Ifn¬ Hmtcm Znhkhpw an®whcp∂ ap´,
amwkw XpSßnbhbSßp∂ s]s´∂v NoØ
bmIp∂ `£yhkvXp°ƒ, Dt]£n°p∂
k{ºZmbw hfsc°pdhmWv. s]mXpP\
ßƒ CXdnbmØhc√. ]g°wt]mepw
]cntim[n®v hnebncpØmsXbmWv ]ecpw
CsXms° hmßn Ip´nIƒ°phsc \¬Ip
∂Xv.
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kp`mjnXw

Er  sI. iin-[-c≥ (dn´.)

IÆq¿

I¿Ωw

I¿ΩsØ°pdn®v kzman hnthIm\µs‚
ImgvN∏mSv Cßs\bmWv.

Hcp I¿ΩtØbpw Xp—ambn Xffn
°qSm. Xmgv∂ I¿Ωw sNøp∂h≥ A°m
cWw sIm≠p am{Xw Db¿s∂mcp I¿Ωw
sNøp∂ht\°mƒ Xmgv∂h\√. sNøp∂
I¿ΩØns‚ kz`mhw sIm≠√ Hcphs\
hneaXnt°≠Xv. AXv sNøp∂coXn
sIm≠pthWw. Ah≥ AXp sNøp∂
coXnbpw AXp sNøphm\pff Ignhpw
Xs∂bmWv Ahs‚ ]co£. Xs‚
PohnXØnse√m Znhkhpw Akw_‘w
]peºp∂ A≤ym]Is\°mƒ sa®s∏´
h\mWv,  F{Xbpw Ipd™ kabwsIm≠v

I®hS°m¿ Ipd™ sNehn¬,
Ipd™ ssI\jvSØn¬, Ipd™ A\m
hiy sNehnsems°bmIpw ÿm]\w
\SØpI. cmjv{SobIm¿°pw DtZymK
ÿ¿°pw, ]W∏ncnhn\p]pdsa kuP\y
`£Whpw \¬Im≥ \n¿_‘nXcmIpw.
CØcw \jvSßsfms° \nIØp∂Xv,
an°t∏mgpw Dev]∂ßfpsS \nehmc°pd
hneqsSbmbncn°pw.  sdbnUpIfpw ]cntim
[\Ifpw Hgnhm°nbmIpw apXseSp∏pImcpw
NqjIcpw {]Xyp]Imcw sNøpI.

ipNnXzapff `£Ww B{Kln°p
∂h¿°pth≠n Nne Imcyßƒ sNøm

\mIpw.  ̀ £WimeIfnse ]mNI∏pcIfpw
tÃmdpIfpw IÃtagvkn\v ImWm\mIpw
hn[w kpXmcyamIWw. Ahsb√mw
I≠tijw am{Xw t`mP\apdnIfnte°v
IS°m\mIpw hn[w ̀ £WimeIfpsS cq]
LS\Ifn¬ am‰ap≠mIWsa∂ \njvI¿j
bp≠mIWw. ]Xnhmbn ̀ £ykpc£m hIp
∏ns‚ ]cntim[\Ifp≠mIWw. ]cntim
[\m dnt∏m¿´ns‚ ]I¿∏v `£Wime
Ifnse t\m´okv t_m¿UpIfn¬ {]Z¿in
∏n°Ww.]cntim[\Ifn¬ IrXyhntem]w
Im´p∂ DtZymKÿsc k¿∆okn¬ \n∂v
]pdØm°Ww.

¯

_ehpw AgIpapff Hcp tPmUn jqkp≠m
°p∂ sNcp∏pIpØn.

F√mI¿Ωhpw ]hn{XhpamWv;
I¿ΩtØmSpff `‡nbmWv DØaamb
Cuizcmcm[\.  \tΩmtS‰hpw ASpØ,
Ct∏mƒ ssIh∂ncn°p∂ I¿Ωw \∂mbn
sNøp∂XpsIm≠v \mw \sΩ IqSpX¬
IcpØcm°p∂p.  Cßns\ ]Sn]Snbmbn
IcpØp sa®s∏SpØn PohnXØnepw
kapZmbØnepw ImayXahpw am\yXa
hpamb I¿Ωßƒ sNøphm≥ hntijm
hImiapff Hcp ÿm\wXs∂bpw \mw
{]Jym]ns®∂p hcmw.'
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hnthIm\µ kzmanIfpsS hm°p
ItfmSv CXpIqSn tN¿Øp ]dbmhp∂
XmWv.

"I¿Ωw sNøpI \ΩpsS e£yw'
I¿Ω ^ew Xcpw Cuizc\t√m..
Kpcp, injy∑m¿°v D]tZißƒ \¬Ip

∂Xn\nSbnemWv a\pjy PohnXØn¬
I¿ΩØns‚ {]k‡nsb°pdn®v {]Xn]m
Zn®psIm≠ncp∂Xv.  Kpcp XpS¿∂p...

I¿Ωw sNømØ Hcmfpap≠mIn√.
PohnXm¥yw hsc GsX¶nepw XcØnepff
I¿Ωw sNbvXpsImt≠bncn°pw.  CXv Hcp
hiw; adphiw AXns‚ ^ew A\p`hn
°pI F∂pffXmWv.  Hcmƒ sNøp∂ I¿Ω
Øns‚ ^ew Abmƒ Xs∂ A\p`hn
®ncn°Ww.  ChnsSbmWv {]IrXnbpsS
\oXn imkv{Xw \S∏nem°p∂Xv.  kZvI¿Ω
Øn\pw ZpjvI¿ΩØn\pw bYm{Iaw \√Xpw
NoØbpambncn°pw ^ew. AXmbXv
Im™ncw \´v amºgw B{Kln°cpsX
∂¿∞w.

Kpcphns‚ hniZoIcWw tI´ injy
s\mcp kwibw.  bmYm¿∞yw CXmsW
¶n¬ AgnaXn \SØnsIm≠ncn°p∂hsc
¥mWv D∂XnbnseØp∂Xv ? Ah¿ sNøp
∂Xns‚ I¿Ω^ew NoØbmbncn°t≠?
Cu sshcp≤yØns\¥mWv ImcWw ?

]dbmw.  Kpcp Hcp IY ]d™p.
"Hcn°semcp cmPmhv Xs‚ aq∂p a{¥namsc
hnfn®v henb Hmtcm k©n \¬In. Im´n¬
t]mbn ]gßƒ tiJcn®p hcphm≥
B⁄m]n®p. cmPmhns‚ B⁄b\p
kcn®v a{¥nam¿ ^ew tiJcn°m\mbn
Im´nte°v t]mbn.

a{¥namcn¬ Hcmƒ, cmPmhv Gev]n®
tPmen Bflm¿∞ambn \n¿hlnt°≠Xv
Xs‚ ISabmsW∂v hnizkn®v e`yamb

hfsc \√ ^eßƒ Is≠Øn k©n
\nd®p. c≠ma≥, hfsc Xnc°pff cmPmhn\v
samØØn¬ ]cntim[n°phm≥ kabw
In´ns√∂v hnizkn®v \√Xpw NoØbpamb
]gßƒ sIm≠v k©n \nd®p.  aq∂ma≥
Nn¥n®Xnßs\; cmPmhnsXm∂pw ]cntim
[n°ms\m∂pw t]mIp∂n√.  At±lw Hcp
]t£ k©nbpsS hen∏w {i≤n°p
ambncn°pw.  Aßns\ Nn¥n®v ^eßƒ
tiJcn°p∂Xn\p ]Icw k©n \ndsb
N∏p NhdpIƒ \nd®p.  aq∂v a{¥namcpw
Xßƒ kw`cn® km[\ßfpambn sIm´mc
ØnseØn cmPmhns\ apJw ImWn®p.
cmPmhv a{¥nam¿ sIm≠ph∂ k©nIƒ
t\m°pIt]mepw sNbvXn√.  c≠ma\pw
aq∂ma\pw kt¥mjn®p.  F∂m¬ aq∂p
t]scbpw aq∂v amktØ°v Pbnen¬

{]tXyIw sk√n¬ ASbv°m≥ DØchmbn.

Ah¿°v `£Wsam∂pw \¬IcpsX∂m
⁄m]n°p∂Xnt\msSm∏w Im´n¬ \n∂pw
sIm≠ph∂ k©n sIm≠pt]mIm≥
A\phmZw \¬IpIbpw sNbvXp.

BZysØ a{¥n Xm≥ kw`cn® \√
^eßƒ Ign®v aq∂pamkw kpJambn
Ign®pIq´n.  c≠ma≥ IcpXnb \√Xpw
NoØbpw ^eßƒ Ign®v Zn\ßƒ Xffn
\o°n.  Ipd®p Znhkßƒ Ign™t∏mƒ
AkpJw _m[n®v InS∏nembn. aq∂mas‚
Imcyw Duln°mhp∂tXbpffp.  aq∂pamkw
H∂pw Ign°msX At±lØn\p AXnPohn
°m≥ km[n®n√.

Kpcp injys‚ IÆn¬ t\m°n.  hniZo
IcWw Bhiyan√ Kptcm. F\ns°√mw
a\ nembn.

sNøp∂ I¿Ωw GXmsW¶nepw
AXns‚ ^ew Ah\h\\p`hnt°≠n
hcpsa∂ Xncn®dnthmsSbmIt´ C∂sØ
XpS°w.

¯
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Letter by Association

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/Letters/2022-23/10                24-05-2022

 To

The Chief Engineer (HRM )

Kerala State Electricity Board Ltd.

Sir,

Sub : General Transfer 2022 –Guidelines of Officers and the Annexures –Anomalies
& grievance – request for correction -reg.

 Ref : BO (FTD) No. 386/2022 [PS1 (A)/OLGT-2022/Guidelines for Officers]
Dated: 07-05 –2022

 The anomalies noticed in the OLT Guidelines of officers, issued vide Board
Order referred above are furnished below  for your kind consideration and rectification.

l The value of the Office Preference Multiplier (K-factor)of RMU Sub Division

,Kakkayam is “1” whereas other offices under Kakkayam Generation area are

assigned with  “1.8”.

l Lower Periyar & Idamalayar Power stations and O&M offices under Generation

Divisions Lower Periyar & Idamalayar under Generation Circle, Kothamanglam,

Chathankottunada –II SHEP,Chembukadavu I&II SHEPs ,Adyanpara SHEP &

Kakkad HEP are not included in the Annexure –III of the said Guidelines.
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l Projects under construction, Pallivasal Extension Scheme HEP,Thottiyar HEP,

Bhoothathankettu SHEP, Upper Kallar SHEP, are also not included in the

Annexure –III of the said Guidelines.

l For the new batch of Asst.Engineer (Ele.) recruited during 2021 and undergone

statutory Training at PETARC Moolamattom, the index for their training period

was allowed and calculated by taking the distance from their respective domicile

places to PETARC Moolamattom, which was not allowed in the earlier batches.

l Index of  Sri. Santhosh.K (1047708 ) ,Asst.Executive Engineer  having declared

domicile at Trivandrum, for the period  of working arrangement  at SOURA

,Trivandrum was calculated  by considering the distance between Kozhikode &

Tvpm.

l Deemed domicile was applied to Sri.Renju Mathew Jacob (1067271)Asst.Engineer,

for his service at Idamalayar  Generating Station during the period March 2011 to

December 2017.

l The distance between Kunnamangalam Ele. Section &ESD/EMS Nadakkavu,

Kozhikode (in the same building) has been taken as different for the Incumbent

Sri.Manoj.E (1048019) and Sri.Vilson. A.P(1043187).

l Sri.Kunjunni.P S (1063970),Asst.Engineer was retained on Administrative

Protection at Electrical Section Muvattupuzha-1 during GT- 2021, on completion

of  3 years at the station and applying deemed domicile for the above period is

anomalous.

l In column (6) of the Ernakulam index list , the date of joining of

Sri.Hariprasad.K.G, Asst.Engineer  is not displayed  even though his date of joining

in the present place is 23-07-2019 (<3 years)

It is requested that the above anomalies may please be rectified before inviting

OLT  application for the current year .

Yours faithfully,

         Sd/-

General Secretary
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KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/Letters/2022-23/9                09-05-2022

 To

The Chairman & Managing Director

Kerala State Electricity Board Ltd.

Sir,

Sub:- Transfer & Postings of  Executive Engineers 2022 – suggestions- reg.

Ref: 1. B.Ono.3077/96/(HRD.86/96-97/4450 dated 23-12-1996
2. B.O(CM)No.1183/2013 (EB.7/General Transfer/2013 ) dated 30-05-2013
3. B.O (FTD) No.462/2021(PS1(A)/2998/GT/Guidelines for officers

dated 22-06-2021
We would like to point out the some of the facts and history behind the formulation

of New Transfer Guidelines and the On Line Transfer(OLT) being implemented in
KSEB Ltd..

The Transfer & postings of employees  off and below the rank of Executive
Engineers were  carried out  as per orders referred (1) & ref(2) above, till new guidelines
were issued on 2017. Subsequently, several modifications were incorporated in the
said guidelines of 2017 and OLT, the last modified  version of the OLT Guidelines
were issued as per order (3) and further revision of the OLT guideline is in process.

It may be noted that, while formulating separate guidelines for officers and staff
during 2017, it was suggested to limit the OLT guidelines  to the cadre of Asst. Executive
Engineers and that of Executive Engineers will be considered separately which is yet
to be materialised even after 5 years. So,the Transfer and postings of Executive Engineers
are being ordered without following any norms or guidelines. Seniority,  length of
service, domicile, eligibility  etc. where not being considered while issuing  such transfers
in that cadre  which resulted in irregularities like  victimisation, partiality, eligibility
violation etc. in the T&P of Executive Engineers.

Æ
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We have pointed out the above issue by bringing the anomalies which were not
considered or rectified by the Board. We are of the opinion that some sort of norms/
guidelines has  to be followed to streamline and avoid anomalies in the T&P of Executive
Engineers.

In the above circumstances, KSEB Engineers’ Association would like to suggest
the following to streamline the T&P of Executive Engineers.

l Separate guidelines may be formulated for the T&P of Executive Engineers ,in
line with the previous orders referred(1) & (2) above.

l Service weightage /length of service and Indexing may  be taken as the criteria
for transfer & postings of Executive Engineers.

We request your kind intervention to address the above issue positively for

consideration & favourable action.

Yours faithfully,

         SD/-

General Secretary

President General Secretary Treasurer

Er. N.T. Job Er. Sunil K. Er. Santhosh E.

Vice- Presidents Organising Secretaries Secretaries

Er. G. Shaj Kumar (S) Er. B. Nishanth   (S) Er. M. Muhammed Rafi (HQ)

Er. P. Jayakrishnan   (N) Er. Shine Sebastian  (N) Er. Anilkumar G. (S)

Er. Nagaraj Bhat K (N)

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/Letters/2022-23/12                24-05-2022
To

The Chairman and Managing Director
KSEB Ltd.

Sir
Sub :- Circular No. D(D&IT)/AE4/Annual Maintenance/2022-23(2) dated
          20.05.2022

This is with reference to the recent circular regarding clearing of touching from electric
lines which has brought much disappointment among the Engineers in distribution
wing of KSEBL. We wholeheartedly agree with the management that the vegetation
needs to be cleared as and when it creeps up. But the present reality in section offices
hampers these much needed works and the above circular has sent a shock wave
among Assistant Engineers in section offices.
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Assistant Engineers are the head of the section offices who manage the affairs of an
electrical section office. The present structure and responsibilities of section offices are
not uniform and are quite varied in terms of geographical area, consumer strength
and the topography. The section offices are working out in a model section pattern
right from 2009. Under this pattern, the Capital and Maintenance Wing under a Sub
Engineer is responsible for the upkeep and maintenance of the HT and LT system of a
section office. This includes clearing creepers from poles and structures, clearing
touching of tree branches slanting on to HT lines and LT Lines and cleaning of
Distribution Transformer Stations.
With the present staff pattern, maintenance wing is not capable of reaching every
nook and corner of a section office particularly in respect of section offices with a large
geographical area. It takes at least 6 months to reach from one corner of the section to
another corner, by which time the creeper growth will again start in the initial side.
Hence for a section office with large geographical area and consumer strength, more
contract teams need to be arranged.

We are of the opinion that the subject circular has been issued without considering the
following:

1. Our State has a faster growth rate of vegetation and the present weather pattern
of intermittent rain all through the year has necessitated round the year clearing
of vegetation. Creeper growth is found increasingly predominant in the eastern
hilly areas and the paddy areas and also in other suburban areas of smaller
towns. It is moderate in town areas, plains and coastal areas but vegetation
growth is comparatively higher than yesteryears due to the present weather
pattern.

2. Departmental staff is now arranged for clearing LT touching works in City
areas of TVM, EKM and KZD. Almost all 11 kV Lines in these cities are now
underground and not much vegetation clearing is required for HT lines. Hence
the progress of such departmental works is not shown while reporting progress.

3. Shortage of line staff in many section offices and continuous rains in the month
of April and May this year has increased the breakdown activities. Priority was
given for rectifying the breakdown complaints. Hence clearing of creeper and
vegetation has been held back at least in some areas.

4. Section offices having large areas – Maintenance wing is finding it difficult to
reach every nook and corner of the section. Instructions of  awarding AMC is
also not materialising due to the need for clearing vegetation more frequently
than before.
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5. Vegetation clearance is done only for a distance of 1.8 m from the line. There
are large trees which are way above the lines which may fall when there is a
strong wind accompanied by the rain. The clearance of trees beyond that is
getting muddled in unwanted complaints and police and public intervention.

We are putting forward some suggestions for incorporation of modifications in the
recent circular:-

1. Currently HT/LT Touching works are being engaged from Electrical Section
offices after preparing estimates using Labour Data and after getting sanction
from Subdivision and Division offices. This activity needs to be repeated two or
three times in a year leading to loss of time and effort. AMC Provisions even
though existing in some electrical circle offices are not being used by section
offices due to shortage of contractors and also lack of interest from contractors
to take up AMC contracts. Hence, we propose that annual AMC for clearing of
touching may be entrusted with Electrical Division offices after collecting
premeasurement data from the section offices. For large Electrical Divisions,
AMC Contracts can be awarded by Electrical Subdivisions. This will bring much
relief to the section staff and free them from the contracting activities. The role
of section offices will be only in supervising the contract works. Also, the
contractors will be ready to take up AMC of large areas since they will get
round the year work for the contract staff. This will make Executive Engineers
and Assistant Executive Engineers equally responsible for arranging touching
works under their section office areas.

2. The responsibility for proper upkeep of poles, single phase lines, three phase
lines, 11 kV OH lines, 11kV UG cables, Transformer stations, street light
controllers etc may be assigned to lineman, overseer, sub-engineer at Section
level in a cyclic fashion so that all the staff will get equal responsibility and will
be accountable. It is highly essential that such a direction needs to be issued by
the management in consultation with the trade unions so that the ownership
for upkeep of the distribution facilities will be a collective responsibility. This
will also be helpful in respect of safety to the public.

3. Priority shall be given for bringing in insulated conductors in a phased
     manner.

l All 11 kV lines on the National Highways and State Highways should be

converted to UG Cable.

l All 11 kV branch lines in the sub- roads should be converted to ABC and /

or covered conductor.

l LT lines should be converted to LT ABC and/or covered conductor.

In Dyuthi 2.0 project, construction of 11 kV overhead lines and LT overhead
lines may be stopped forthwith and instead the tasks should be modified to include
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insulated conductors. Considering the interruptions and repeated damages caused by
natural calamities, we are of the opinion that changing to UG cable and covered
conductors will be feasible in the long run.

4. Staff Strength of section offices should be revisited. Section offices with large
consumer strength and geographical areas should be provided with more staff
which should be redeployed from smaller section offices.

5. Delegation of Power should be clearly assigned to the supervisory category in
the section offices. The Sub engineers should be assigned upkeep of various 11
kV Feeders and transformer stations, Overseers should be assigned upkeep of
LT Lines of various areas. This will bring in much needed responsibility and
will ensure accountability in maintaining the system from touching and creepers.

6. Delegation of Local Purchase of Cables and Conductors should be given to
DyCE and EE. This will ensure more speedy supply of insulated conductors at
the field. There is large delay in purchase of HT ABC and LT ABC at the CE
offices and SCM office.

7. A Mobile App similar to the PWD Kerala App “pwd4u” should be launched
and consumers shall be able to send photos of the creeper filled poles/structures
or areas where touching is predominant. The photos shall be marked to
concerned Section offices for rectification and same shall be visible to the higher
officers so that progress of rectification can be monitored and rectified without
resorting to calling for reports from field.

8. As proposed earlier, a plan for “Strategic Undergrounding” may be initiated.
DCEs/EEs may be asked to identify the portions of 11 kV feeders and LT feeders
which are prone to frequent interruptions. The proposals for replacing the said
portions with covered conductor/underground cables can be initiated which
can also reduce the interruptions drastically which is an internationally proven
strategy.

We kindly request you to revisit the above circular considering the above mentioned
points and a revised circular may be issued at the earliest. We also request that the
operation of the circular may be kept in abeyance until such time.

Regards,
Sd/-

General Secretary
KSEBEA
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