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When you look at the real factors

contributing to this huge accumulated loss

we can see that apart from above

mentioned, there are several other reasons

with much higher financial impact than

employee cost that caused this

accumulated loss.

The major part of accumulated losses

resulted from performing the business

without a clear business strategy or plan.

Huge losses accumulated as a result of

some obligatory long term power purchase

agreements. These LTAs were projected

as a saviour of KSEBL when these

agreements were inked. But going

through these LTAs and re-reading many

of the agreements in conjunction with

then regulations and tender conditions,

doubts are being raised now. It is high time

that all agreements shall be brought under

thorough scanner. Current situation of

KSEBL suggests that these LTAs are a

failed strategy.

Many managerial and technical

changes or decisions need to run the

businesses profitably were not taken at

right time by the management over the

past several years. Instead of business

interest, most of these years top

management of KSEBL served the interests

of then ruling political parties – without

cautioning Governments about the

realistic picture of burden that may arise

out of subsidies and freebies announced

and did not make any effort to realize

these receivables from Government. This

is purely a lapse from KSEBL

Management for which Employees are not

responsible.

It is pertinent to check whether

salaries and benefits are accounted in

correct heads. Tens of thousands of man

days of our staff were utilized in past 2-3

years on new business avenues like LED

distribution, Filament free Kerala, KFON,

Solar, Nilaavu survey, and so on. These

are projects far away from core business

of KSEBL and all types of costs incurred

for same – portion of time & money spent

on such projects by officers, staff, vehicles,

and every single resource, should have

been properly accounted to those projects.

Similarly supervisors cost, vehicles, audit

expenditure with capital works etc. shall

be capitalized along with project

capitalization.

The propaganda regarding idling of

employees in KSEBL may have some truth

in some areas of business. A cursory look

reveals that with computerization in

many areas, not many places are seen

shelved. Many numbers of employees are

still working in office of the Special Officer

(Revenue), Provident Fund  Section etc.

and not many of these staff are still seen

re-deployed. At the  same time, in many

areas of Distribution and Transmission,

before shelving places, and for doing

business efficiently, modernization in

technology needs to be implemented.

On a plain statement, citing high

employee cost, shelving of key roles of
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Electrical Engineers starting from AE to

CE is not at all acceptable. We do agree

that average employee cost has to be

brought down to industry average figures,

but that needs to be done starting by

implementing better technology, more

automation and simplified work

procedures. In Distribution wing, for

example, still our line men are climbing

on the poles without any special vehicles

for working safely. Still section offices are

working in the same old crude way – 95%

of our lines are still OH bare conductors

passing through thickly vegetated areas.

With one small natural calamity,

hundreds of posts are damaged,

distribution network will be down for

days, and it requires herculean efforts

from field staff to restore the supply.No

technological advancements to overcome

natural calamities and frequent

interruptions such as UG Cable network,

RMU, Load break switches, ABC and

covered conductors are available in 95%

of our network. Without technology

upgradation, how manpower reduction is

possible in such areas?

While realistic requirements such as

a dedicated wing for Safety, a wing for

standardization, engineering design &

approvals, quality control, a professional

mechanism in IT for simplified application

softwares to save time of field officers, an

accountable Material management system

etc. are being continuously neglected, we

are seeing that all office places are filled

with politically connected trade union and

association members whose output is

never getting evaluated. Ministerial wing

is still enjoying the benefits of duplicating

works and they are never getting

re-deployed to field offices for supporting

roles.

The salaries of Engineers in KSEBL are

not so high comparing the industry

standards. Power sector companies are

offering even higher salaries in this sector

for retaining talent. Scarcity of talent is

there across the sector and KSEBL

Engineers are not inferior to anyone in

industry. Currently many stay here due

to the freedom and versatility of the job in

KSEBL. Career prospects also play an

important part in an Engineers dream

which will take a backseat with the

proposed shelving of places.

Being an Engineering firm and

business, role of specialist Engineers to run

the show is extremely critical. Shelving

such places will have far reaching

detrimental impacts on KSEBL. Hence we

strongly oppose Management’s move to

shelve the Electrical Engineers places on

the pretext of higher employee cost.

Instead we have to look at the real reasons

for poor financial performance and treat

the exact disease. We urge the

management to prudently assess the

requirement across all category before

going for any drastic steps such as shelving

of important places of Electrical Engineers

alone.

¯
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Er. F≥.-Sn. tPm_v

sU]yq´n No^v F©n\ob¿ (dn´)

Æ

XoPzme

IÆ-S®v Ccp´p sIm≠p-h-cp-∂-h¿

shfn-®-Øn-\p-t\sc IÆ-S®p ]nSn-®p-
sIm≠v Ccp-́ p-h-cpt∂ F∂p hnfn®p Iqhp∂
Ipsd Bfp-Iƒ \ΩpsS cmPyØv Ds≠-∂p-
≈Xv X¿°-an-√mØ Imcy-am-Wv. Npcp-ßn-b-
]£w sshZypXn taJ-e-bnse Imcy-ßfpsS
t]m°v AØ-c-Øn-em-Wv. CS-bv°nsS ]{X-
Øm-fp-I-fn¬ ÿew ]nSn-°p∂ I¬°cn
£maw AØ-c-Øn-ep≈ H∂m-Wv. AXp-
t]mse Xs∂-bp≈ H∂mWv tIc-f-Ønse
]cn-ÿnXn kwc-£-W-Øns‚ t]cn-¬ Pe-
ssh-ZypX ]≤-Xn-Isf XS-bp-∂-Xv.

\ΩpsS cmPyØv Hmtcm h¿jhpw
Bhiyw hcp∂ I¬°-cn-bpsS Afhv
sXmÆq‰n Ggp-tImSn SÆm-Wv. CXn¬ Fgp-
]-Øn-bmdp tImSn S¨ \ΩpsS cmPyØp
Xs∂ D¬]m-Zn-∏n-°p-tºmƒ Ccp-]Øn c≠p
tImSn S¨ I¬°cn ]pdw-cm-Py-ß-fn¬
\n∂pw Cd-°p-aXn sNøp-∂p. C¥y≥ aÆn-
\-Sn-bn-ep≈ I¬°cn tiJ-c-Øns‚ Afhv
tI´m¬ \Ω-sf-√m-hcpw sR´pw. ]Xn-\m-bn-
cØn Fgp-∂q‰n Fgp-]-Øn-c≠p tImSn S¨.
Hcp h¿jw Bh-iy-ap≈ I¬°-cn-bpsS
Afhv \qdp-tImSn BsW-¶n¬ \qdp h¿j-
tØ°v Bh-iy-ap≈ I¬°-cn-bpsS tÃm°p-
s≠-∂¿Yw. ]ns∂ I¬°cn£maw Fs∂m
s° ]d-™p-h-cp∂ hm¿Ø-I-sf-¥m-sW∂v
a\- n-cpØn a\- n-em-°p-∂Xv \∂m-bn-cn-
°pw.

C¥y-bnse I¬°cn tiJcw ˛ 10772 tImSn S¨

{]Xn-h¿jw Bhiyw hcp-∂Xv ˛ 96.6 tImSn S¨

C¥y-bn-ep-≠m-°p∂ I¬°cn ˛ 76.2 tImSn S¨

]pdta \n∂pw sIm≠p-h-cp-∂Xv ˛ 21.57 tImSn S¨

Ct∏m-gp≈ tiJcw F{X h¿j-tØ°v D]-tbm-Kn°mw

˛ 110 h¿jw.

C{Xbpw I¬°cn \nt£]w \ap-°p-
≈-t∏mƒ £maw D≠m-Ip-∂-sX-ßs\sb∂v
G{X Btem-Nn-®n´pw ]nSn-In-´p-∂n-√. AXpw
IqSmsX F¥n-\mWv Cd-°p-aXn sNøp-∂-
sX∂p am{Xw tNmZn-°-cp-Xv. AXns‚ ]n∂m-
ºp-d-I-Y-Iƒ Fs¥-¶n-ep-sams° D≠m-Ipw.
c≠m-bn-cØn Fgp-]-tXm-Sp-IqSn \Ωƒ F√m
I¬°cn \ne-b-ßfpw ]p´n -s°-´p-hm≥
t]mhp-I-bm-sW∂ hnh-chpw Iq´n-t®¿Øp
hmbn-°p-tºmƒ F√mw ]q¿Øn-bm-Ipw. AXn-
\¿Yw ASpØ Aº-Xp-h¿jwsIm≠p-]-tbm-
Kn-°p∂ Aøm-bncw tImSn S¨ Hgn-®p≈
Aøm-bncw tImSn S¨ I¬°cn `pan°p
kz¥-ambn \¬Ip-sa∂p kmcw. At∏mgpw
\Ωƒ ]dbpw I¬°cn £maw-sIm≠v
sshZy-Xn-°Ωn t\cn-Sp-∂p-sh-∂v. Cu ]q´p-
∂-sXm∂pw shdp-sX-b-√-t√m. ]cn-ÿnXn
aen-\o-I-c-W-Øn\v G‰hpw {][m\ Imc-W-
ß-fn-sem-∂mb I¬°-cn-bn¬ \n∂p-b-cp∂
Im¿_¨ Utbm-IvsskUpw ss\{S-P≥
HmIvsskUpw {]Ir-Xn-bn-te¬∏n-°p∂
BLm-X-Øn-\n-S-bm-°p∂ lcnX Krl- hmX-
I-ß-fn¬s∏Sp-∂-Xp-sIm-≠m-Wv. F¥m-



7

Æ

bmepw \Ωƒ AS-®p-]q-́ m≥ t]mhp-I-bm-Wv.
At∏mƒ ]c-am-h[n FSpØv D]-tbm-Kn-°p-
I-bt√ th≠-Xv. F∂m¬ AXn\p ]Icw
F√m I¬°cn \ne-b-ßfpw Ccp-]Xp iX-
am\w I¬°cn Cd-°p-aXn sNø-W-sa∂v
I´mbw ]d-™n-cn-°p-I-bm-Wv. Cd-°p-aXn
sNbvX I¬°cn IØn-bm¬ Im¿_¨
Utbm-IvsskUpw ss\{S-P≥ HmIvsskUpw
D≠m-hm-Xn-cn-°ptam?

I¬°-cn-bpsS Imcy-Øn¬ C¥ybv°v
c≠mw ÿm\w am{Xsa t\Sp-hm≥ Ign-™n-
´p-≈p. H∂mw ÿm\w ssN\bv°p Xs∂.
temI-Øm-I-am\w Db-cp∂ lcn-X-Kr-l-
hm-X-I-ß-fpsS Ggp iX-am\w am{X-amWv
C¥y-bn¬ \n∂p-ap≈ kw`m-h-\. `qan-bn-
ep≈ BsI a\p-jy-cpsS ]Xn-t\gpiX-am\w
hkn-°p∂Xpw C¥y-bn-em-sW∂pw a\- n-
em-°-Ww. AXn-\¿Yw ]Xn-t\gp iX-am\w
hsc t]mbmepw \Ωƒ A[n-I-ambn lcnX-
Kr-l-hm-XIw ]pdw X≈p-∂p-sh∂v B¿°pw
Ip‰-s∏-Sp-Øm-\m-hn-√. F∂m¬ F√m-h-cp-
sSbpw ap∂n¬ H∂m-a-\m-htWm? F¥m-sW-
∂-dn-bn-√. \Ωƒ Dd-∏p-sIm-Sp-Øp. c≠m-bn-
cØn Fgp-]Xv BIp-tºm-tg°pw F√m
I¬°cn \ne-b-ßfpw AS®p ]q´m-sa-∂v.
Xmsg sImSp-°p∂ ]´nI {i≤n-°p-I.
I¬°cn \ne-b-ßƒ IqSp-X-ep≈ ]Øp
cmPy-ß-fpsS enÃm-Wv.

     cmPyw
I¬°cn

-       \ne-b-ßfpsS
FÆw

1. ssN\ 1110
2. C¥y 285
3. Ata-cn° 240
4. P∏m≥ 91
5. Ct¥m-t\jy 84
6. Z£nW sImdnb 76
7. djy 72
8. P¿a\n 63
9. t]mf≠v 44
10. Xp¿°n 34

hnhn[ cmPy-ß-fn¬ {]IrXn \¬In-bn-
cn-°p∂ kºØv hnhn[ Xc-Øn-em-Wv. Nne-
bn-S-ß-fn¬ s]t{Sm-fm-sW-¶n¬ Nne-bn-S-ß-
fn¬ I¬°-cn, Nne-bn-S-ß-fn¬ cXv\I√p-
Iƒ. Aßns\ sshhn-[y-amb kº-ØmWv
{]IrXn I\n-™-\p-{K-ln®v \evIn-bn-́ p-≈-Xv.
I¬°-cn-bn¬ \n∂pw ]cn-ÿnXn \miw
kw`-hn-°p∂ hmX-I-ßƒ D≠m-Ip-∂n-s√-
s∂m∂pw ]d-bp-∂n-√. G‰hpw IqSp-X¬ ]cn-
ÿnXn \miw hcp-Øp∂ cmPy-ß-fn-se-
sbms° ]cn-ÿnXn \io-I-cWw \ΩpsS
seh-en-te-s°ms° FØn-bn´p t]msc
\ΩpsS FSpØp Nm´w F∂ tNmZyw am{X-
ta-bp-≈p.

]cn-ÿnXn aen-\o-I-c-W-Øn¬ H∂mw
ÿm\w hyh-km-b-ßƒ°m-Wv; Aº-Øn-
sbm∂p iX-am-\w. c≠mw ÿm\w hml-\-
ßƒ°m-Wv; Ccp-]-Øn-tbgp iX-am-\w.
aq∂mw ÿm\w hnf-sh-Sp-∏n\p tij-ap≈
km[-\-ß-fpsS IØn-°-em -Wv. hyh-
kmbßfn¬ H∂mw ÿm\w I¬°cn \ne-
b-ßƒ°m-sW∂ Imcy-Øn¬ X¿°-hp-an-√.
\ΩpsS cmPyØv

  hn`mKw      aen-\o-I-cW tXmXv
  hyh-kmbw 51 %
  hml\w         27 %
   _tbm-amkv 17 %
   a‰p-≈h 5 %

C¥y-bn¬ icm-icn Gg-c-tImSn hml-
\-ßƒ Hcp h¿jw cPn-Ã¿ sNøp-∂p-≠v.
Ign™ ]Xn-\©p h¿j-Øn-\p-≈n¬ cPn-
Ã¿ sNbvXn-cn-°p∂ hml-\-ß-fpsS FÆw
Adp-]Xp tImSn-bm-Wv. C{Xbpw hml-\-ß-
fn¬ \n∂pw ]pdw-X-≈p∂ lcn-X-Krl hmX-
I-ß-fpsS Afhp Ipd-bv°m≥ \ap°v Imcy-
amb Btem-N\ H∂p-an-√. Id-≠n-tem-Sp∂
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hml-\-ß-fmWv ]I-c-°m-cmbn ImWp-∂-Xv.
I¬°cn \ne-b-ßƒ AS®p ]q´p-∂-tXm-Sp-
IqSn Id‚ns‚ Imcyhpw I´-s]m-I-bm-hp-
tºmƒ B am‰w Xma-kn-bm-sX-bßp \ne-
bv°p-sa-∂Xv hkvXp-X-bm-Wv.

Hcp saKm -hm´ v tijn -bp≈ Pe
sshZypX ]≤-Xntbm I¬°cn \ne-btam
Hcp Znhkw HmSn-®m¬ Ccp-]Øn \mem-bncw
bqWn‰v sshZypXn D¬]m-Zn-∏n-°p-hm≥ km[n-
°pw. F∂m¬ Hcp saKmhm´v tijn-bp≈
kutcm¿P \nebw Hcp Znhkw {]h¿Øn-
®m¬ e`n-°p-∂Xv \mem-bncw bqWn‰v am{X-
am-Wv. Hcp Znhkw Ccp-]Øn \mem-bncw
bqWn‰v e`n-°-W-sa-¶n¬ Bdv saKmhm´v
Bh-iy-am-Wv. AXm-bXv Ccp-]Øn \mem-
bncw bqWn‰v {]Xn-Zn\w e`n-°p-hm≥ Hcp
saKm-hm´v I¬°cn/ Pe-ssh-ZypX ]≤Xn
aXn-bm-hpw. AXn\p hcp∂ sNehv ]Øp-
tImSn cq]-bm-Wv. F∂m¬ A{Xbpw bqWn‰v
tkmfm-dn¬ \n∂p e`n-°-W-sa-¶n¬ Bdp
saKm-hm´v tijn thWw. CXn-\mbn ap∏-
Øn-bmdp tImSn sNehp sNø-Ww. AXp-
sIm≠v I¬°cn \ne-b-ßƒ°p _Z-embn
tkmfm¿ \ne-b-ßƒ ÿm]n-°-W-sa-∂Xv
shdpw hymtamlw am{X-am-Wv. AsXmcp _Z-
em-hn-√. tkmfm¿ a\- n¬ h®mWv ]ecpw
I¬°cn \ne-b-ßfpw Pe-ssh-ZypX \ne-b-
ßfpw ths≠∂ coXn-bn¬ apt∂m´p t]mIp-
∂-Xv.

aen -\o -I-c -W-Øn¬ c≠mw ÿm\-
Øp≈ hml\ hmXI aen-\o-I-cWw Ipd-
bv°p-∂-Xn-\p-th≠n {IqUv Hmbn¬ Cd-°p-
aXn Ipd-bv°p-hm≥ bmsXmcp Xocp-am-\hpw
CXp-hsc D≠m-bn-´n√. C‘-\-Øn¬ FØ-
t\mƒ sª≥Uv sNbvXv s]t{Sm-fn¬ D]-tbm-
K-Øn\v Ipdhp hcp-Øm-\p≈ Nn¥-bq-s≠-
¶nepw Cd-°p-a-Xn-bn¬ Ipdhp hcp-Øp-hm≥
Nn¥-I-sfm∂pw C√-Xm-\pw. sshZypXn
D¬∏m-Z-\-Øn¬ hfsc Kuc-h-amb Xc-Øn¬

IpdhphcpØn Fß-s\-bmWv sshZypXn
hml-\-ß-fpsS D]-tbmKw Db¿Øn-sIm-≠p-
h-cm≥ km[n-°p-I. BtKmf Xm]\w Ipd-
bv°p-hm≥ Ata-cn° AºXp iX-am\w \ne-
b-ßƒ {]h¿Ø\w Ah-km-\n-∏n-°p-sa∂p
]d-bp-tºmƒ ssN\ ]pXnb \ne-b-ßƒ
ÿm]n-°n-s√∂p am{X-amWv {]Jym-]n-®-Xv.
F∂m¬ F√m \ne-b-ßfpw Fgp-]-tXmsS
\n¿Øp-sa-∂mWv \Ωƒ ]d-™n-cn-°p-∂-Xv.
{IqUv Hmbn¬ Dev]m-Zn-∏n-°p∂ cmPy-ß-
sfm∂pw Xs∂ Ah-cpsS D¬]m-Z\w Ipd-
bv°p-sat∂m {]h¿Ø\w \n¿Øp-sat∂m
]d-™n-´n-√. At∏mƒ \Ωƒ am{Xw i]-Y-
ß-sf-Sp°p∂Xv Bsc-sbms°tbm Xr]vXn-
s∏-Sp-Øp-hm≥ am{X-am-sW-∂mWv a\- n-em-
°p-hm≥ km[n-°p-∂Xv.

Cßp tIc-f-Øn-te°p h∂m¬ \ΩpsS
\m¬]-Øn-\mev \Zn-I-fn-eq-sSbpw Hmtcm
h¿jhpw Hgp-In-sb-Øp∂Xv Fgp-]-Øn-sb-
Æm-bncw aney¨ Iyq_nIv ao‰¿ sh≈-am-
Wv. CXn¬ Fgp-]-Xn-\m-bn-chpw tIc-f-Øn\p
e`n-°p-tºmƒ FÆm-bncw a‰p kwÿm-\-
ßƒ°p e`n-°p-∂p. icm-icn Hcp h¿jw
aphm-bncw an√n ao‰¿ ag-bmWv e`n-°p-∂-Xv.
\ΩpsS Hcp h¿jsØ sshZypXn D¬]m-
Z\w icm-icn Ggm-bncw aney¨ bqWn-‰m-
Wv. Hcp aney¨ bqWn-‰n\v icm-icn Hcp
aney¨ Iyq_nIv ao‰¿  sh≈w D]-tbm-Kn-
°p-∂p-sh-¶n¬ sshZypXn D¬]m-Zn-∏n-°p-
tºmƒ D]-tbm-Kn -°p∂ sh≈Øns‚
Afhv Ggm-bncw aney¨ Iyp_nIv ao‰¿
am{X-am-Wv. AXm-bXv BsI s]øp∂ ag-
bpsS ]Øp-i-X-am\w am{Xw. F¥p-sIm≠v
C{Xbpw Ipd-®p-am{Xw D]-tbm-Kn-°p∂p
F∂n-S -ØmWv ]cn -ÿnXn kwc-£-W-
Øns‚ t]cnep≈ Pe-ssh-ZypX ]≤-Xn-I-
tfmSp≈ XS- -hm-Z-ßƒ ]cn-tim-[n-t°-≠n-
h-cp-∂-Xv. Hcp Pe-ssh-ZypX ]≤-Xn-bn¬
\n∂pw lcn-X-Krl hmX-I-ßƒ ]pd-¥-≈p-
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Adnhmb \mƒ apX¬ AdnbmØX√
AΩ X≥ Zo\amw tcmZ\w
F∂n´psamcp∂mfpw t\m°msX
\nh¿∂h≥ \n∂n´m _enjvTamw
Icßfm¬ \¬Inb {]lcta‰hƒ hogsh
Adn™p sIm≠Ω Ah\p am∏v \¬In.

hm¿≤Iy tXcntedn bp≤kam\amw
A¥ycwKØv hnlcnbv°pw t\csa¶nepw
Aht\m¿°ptam X≥Icßfm¬
sIm≠ma\Xmcn¬ G¬∏n® apdnhpIƒ!

∂n-√. Ct∏mƒ tI{µ k¿°m¿ Ccp-∂qdp
saKm-hm´v hsc-bp≈ Pe-ssh-ZypX ]≤-Xn-
Isf ]mc-º-tcy-Xc Du¿P hn`m-K-Øn¬
Dƒs∏-Sp-Øp-Ibpw sNbvXn-´p-≠v. F∂mepw
ChnsS Pe-ssh-ZypX ]≤-Xn-Isf]‰n Nn¥n-
°p-tºmƒ F√m-h¿°pw `b-am-Wv. B `b-
Øns‚]n∂n¬ ]h¿]¿t®kv tem_nbpsS
Ic-ß-fp-s≠∂ Imcy-Øn¬ B¿°pw X¿°-
ap-≠m-Im\n-S-bn-√. F{X-sb{X Pe-ssh-ZypX
]≤-Xn-I-fmWv ]cn-ÿn-Xn-bpsS t]cn¬
\jvS-s∏-´-Xv. sske‚ v hmen ]≤Xn,
]qbw-Ip´n, ]m{X-°-S-hv, s]cn-ß¬°pØv
he-Xp-I-c Aßns\ c≠m-bncw saKm-hm´v
]≤-Xn-I-sf-¶nepw \jvS-s∏-´n-´p-≠v. AsXm
∂pw hcm-ØXpsIm≠v \ap-°m-h-iy-ap≈
sshZyp-Xn-bpsS Fgp-]Xp iX-am-\hpw
]pd-sa-\n∂pw hmßp-∂p. {]Xn-h¿jw FÆm-
bncw tImSn-cq] AXn\p sNe-hm-°p-∂p.

¯

\Ωƒ t\m°n-\n¬s° ag-s]bvX sh≈-
sa√mw Ad_n-°-S-en-te°v Hgp-Ip-∂p ˛ Hcp
bq´n-sse-tk-j\pw C√msX. sshZyp-X
]≤Xn-Iƒ°mbn FSp-°p∂ A{Xbpw `qan-
bpsS Cc´n hep-∏-Øn-¬ h\-`qan krjvSn-
s®-Sp-Øp-sIm-≠mWv ]≤-Xn-Iƒ \S-∏n-em-°p-
∂-Xv. F∂n´pw ]cn-ÿnXn \in-∏n-°p∂p
F∂ t]cn¬ Pe-ssh-ZypX ]≤-Xn-Iƒ
]n≥h-en-∏n-°p-∂p. kar-≤-amb I¬°cn
aÆn\Sn-bn¬ Dt]-£n-®p-sIm≠v I¬°cn
\ne-b-ßfpw Ah-km-\n-∏n-°p-∂p. F∂n´v
P\-ß-tfmSv ]dbpw sshZypXn kar-≤-amWv,
Hcp Ipdhpw D≠m-In√ F∂v. I¬°-cn-bpsS
Hcp h≠n hgn-bn¬ adn-™m¬ C¥y-sbm-
´p°v temUv sjÕnw-Kv; AXmWv C¥y.
IÆ-S®v ]nSn-®p-sIm≠v \Ωƒ Ccp-´ns\
hc-th¬°p-∂p.

Er. atljv ‰n.
Aknkv‰‚ v F©n\ob¿

IhnX

AΩX≥ AΩn™]m¬ IpSn®n´pw
hnj°≈n≥ cpNnbt{X Aht\m¿Ωbp≈q.
sImXnbqdpw hn`hßƒ cpNntbmsS hnfºnbn´pw
jm∏n≥ cpNnbt√m Aht\m¿°mdp≈q.

C„tØmS√msXmcp∂mfpw t\m°mØ
AΩX≥ hm’eyw sIm≠dn™n´pw
C„t°sSmcp∂mfpw ad°msX sNm√p∂
Iman\ntbmSmWt√m Aht\sd C„w

\njvIf¶amw X≥ Ip™n≥ apJZmhn¬
F√mw ad∂p√knbv°p∂  AΩsb°mƒ
\njvImatamsS∂t∏mƒ cknbv°pw
X≥ Iman\ntbmSt{X Aht\sd C„w.

am \njmZ !



10

Er. C.P. George
Deputy Chief Engineer (Rtd.)

In July 2021, the Union power ministry
approved the Revamped Distribution
Sector Scheme (RDSS) with a total outlay
of Rs.3 trillion. Among other things, this
massive scheme involves the deployment
of smart prepaid energy meters, on a
nationwide basis.

An estimated 25 crore prepaid meters
have been targeted for deployment in
phases, over the next five years or so.
There is unanimous agreement on the fact
that prepaid meters can help mitigate, to
a very large extent, the financial woes of
state government discoms.

Just like prepaid mobile telephony,
prepaid electricity will ensure that non-
payment of dues can technically be
extirpated. This will ensure that discoms
are not hopelessly caught in the trap of
under-recoveries from consumers, and
outstanding dues to generators.

Revamped Distribution Sector Scheme (RDSS) &

India’s march towards

Prepaid Smart Energy Metering

What is very striking in the prepaid
metering endeavour is that state discoms
will not be making any upfront payment
on the meter deployment. For most
discoms, financially challenged that they
are, there cannot be a better situation.

As per the scheme worked out, a
private sector developer, which could very
well the meter manufacturer itself, will
undertake the capital expenditure for the
prepaid meter deployment.There will of
course be supplementary financing by way
of Central government grant and
incentives. The developer will be
reimbursed by state discoms on a monthly
basis. Most importantly, as prepaid
metering is bound to improve the  financial
position of discoms very significantly, it is
believed that discoms should be able to
reimburse developers quite easily.

It is therefore anticipated that a new
fraternity of private entrepreneurship will
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emerge in the prepaid metering segment.
This could include manufacturers, system
integrators, coordinating agencies, etc.

There is another favourable
dimension. Equipment suppliers are
generally wary of dealing with state
discoms that are financially distressed.
Delayed payments can result in cascading
financial stress to the suppliers. However,
with the prepaid metering activities
structured in such a way that payment is
intrinsically assured, several private
entities could participate in the prepaid
metering project.

Private participation, largely through
public-private partnerships (PPP), is
inevitable when it comes to infrastructure
development. The power value chain has
also witnessed this phenomenon —
mainly in power generation and power
transmission. In power distribution,
however, private sector involvement has
been very limited given that the
distribution franchisee model has not
worked as expected.

Prepaid metering under the RDSS is
therefore a potential avenue for private
entities to lend their managerial and
technical expertise to the traditionally
atrophied power distribution sector and
contribute towards its revival.

India today has a sizeable population
of smart meters — estimated at some 32
lakh, as of December 9, 2021. As against
this, the population of prepaid meters, as
of the same date, is only around 4.21 lakh.

As one can readily appreciate it is the
“prepayment option” embedded in a
smart energy meter that makes it a “smart
prepaid meter”. By default, a smart energy
meter is assumed to be of the postpaid
type. Hence, every smart meter need not
be a prepaid meter.

A smart meter could come with or

without the prepayment option. In Indian

context, it is proposed that the smart meters

be manufactured with remote

connection/disconnection facility, the pre-

payment & Net metering options with that

can be enabled whenever required. Smart

meters can also contribute towards energy

efficiency and load-balancing as they

provide for remote controlling (by the

power utility) of electricity consumption.

Coming to India’s prepaid metering

goals, it can be appreciated that the

existing population of non-prepaid smart

meters (of around 32 lakh) is quite small

when compared to the overall goal of 25

crore prepaid meters. The smart meters

already installed are not necessarily

equipped with the prepayment feature.

It must be appreciated that when

India embarked on smart meters, as part

of its pilot Smart Grid projects, the

prepayment feature was not stressed

upon. It was only with time that the

inherent benefits of prepaid meters were

recognized, and such meters  eventually

became part of the national agenda.

During the first wave of the pandemic,

when issuance of physical bills was

practically impossible, some state power

utilities in

Bihar, for instance, that had deployed

prepaid meters did not have to face any

loss in revenue. On the other hand, most

utilities were grappling not only with issues

like delayed bill dispatch, provisional

billing and lower revenue realization, but

they also had to contend with mounting

consumer dissatisfaction.
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government-owned discom) is not

expected to make any upfront payment.

It is the “developer” that will be

implementing the project. The developer

(which could very well be the smart meter

manufacturer itself) will be paid on a

monthly basis.

The Union power ministry expects

the cost borne by the project developer

could be easily met from the discom’s

increased revenue collection, which will

accrue as a result of prepaid metering.

Besides, the Central government will also

contribute by way of part financing of

fixed costs as well as through incentives.

The Centre’s assistance would be a

maximum of Rs.900 per meter for “other

than special category” states/UTs, and Rs.

1,350 per meter for “special category”

states/UTs. Those states/ UTs installing

prepaid meters before December 31,

2023—the closing date of the first phase—

will get an additional incentive of up to

Rs.450 per meter for “other than special

category” states/UTs and Rs.675 per

meter for special category states/UTs.

This model can potentially encourage

vendors that are generally unwilling to

supply to certain states owing to payment-

related concerns. HPL sees RDSS as a

great opportunity.

(The “special category” states/UTs

referred to in this story are: all the seven

northeastern

states, Sikkim, Himachal Pradesh,

Uttarakhand, and the UTs of Jammu &
Kashmir, Ladakh, Andaman & Nicobar
Islands, and Lakshadweep.)

¯

There may be challenges in

converting conventional smart meters to

prepaid ones. The challenges included

Smart Grid interoperability, setup and

design of the program, integration of the

existing ICT (Information &

Communication Technologies) system

with the new system etc..

In summary, converting the existing

installed postpaid meters to prepaid ones

could be achieved in two ways -

converting the existing meter to prepaid

through hardware/software intervention,

or replacing the meter altogether.

Coming back to India’s installed base

of smart meters (non prepaid), of the 32.86

lakh units, Uttar Pradesh has a dominant

share of 35 per cent. States to follow

include Rajasthan (12 per cent share),

Bihar, Haryana (11 per cent each), Delhi

(8 per cent) and Madhya Pradesh (7 per

cent). Most of these installations have been

the result of the Smart Meter National

Programme (SMNP), spearheaded by

nodal agency Energy Efficiency Services

Ltd (EESL). Speaking of northeastern

states, Assam is slated to be a big

beneficiary of smart metering. Currently,

this state has 1.85 lakh smart meters,

including a small component of prepaid

meters. A major prepaid meter rollout

is also currently underway in Assam.

The Revamped Distribution Sector

Scheme (RDSS) is expected to give a major

boost to smart meter manufacturers,

system integrators and other coordinating

agencies. This is more so because under

this scheme, the power utility (state
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The networks in traditional Electrical

Energy Systems are shifting from a

conventional 125 year-old model with

centralised generation resources and

power flows from centralised bulk-

generating power plants to load centres;

to distributed generation resources widely

de-centralised in the system & spread

across the network characterised by

bi-directional power flows based on the

extent of generation at individual

prosumer premises and load requirement

in the premises of the distributed

generation resource.  The network

planners in the State Transmission Utilities

(STU) engaged in upgrading an existing

transmission corridor is confronted with

a wide variety of issues like:

(a) Objections from the public due to

increased width of right of way

(RoW) consequent upon

enhancement of capacity of the

corridor and subsequent litigation

mainly due to the common Not-In-

My-Back-Yard (NIMBY) syndrome;

which is prevalent in all cultures and

economies;

(b) High land value of the corridor and

possible constructions made/

plantations grown in the original

corridor, as per statutes;

(c) Expectation of land owners that the

land could be utilised for alternative

Energy Storage System as a Transmission Asset

Er M. Anil

Deputy Chief Engineer (Rtd.)

uses, which would bring in better

returns;

(d) High cost of conductors, insulators,

support structures etc. to be incurred

by utility to materialize the expansion

plan;

(e) Cost of Power outages consequent

upon loss of sale of power to the

utility and reduced customer

satisfaction due to outages;

(f) Opportunity cost involved due the

loss of business or production of the

customers, who are not served by the

utility during the period of execution

of expansion work in the existing

corridor; and

(g) Considerably long period of

shutdown of the existing corridor for

permit-to-work to effect upgradation

etc.

Energy Storage Systems (ESS) are

traditionally capable of supporting or

replacing generation- to provide ancillary

services like frequency or voltage support,

gap-filling during peak-load times or it can

Æ
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provide the necessary demand-side

flexibility to integrate large amounts of

Renewable Energy (RE) to the grid by

providing support to the RE generation at

times of non-availability or low availability

consequent upon the innate variability

associated with RE-based distributed

generation.  But, now, transmission

utilities around the world are

contemplating on Energy Storage

technology employing Utility Scale Battery

Energy Storage Systems to supplement or

even replace the poles-and-wires

arrangement that carry high voltage

current from power plants to end-

consumers.

Deployment of storage as transmission

offers networks new flexibility to meet the

extra capacity requirements, especially

during peak times.  The energy storage

helps to reduce curtailment of RE during

periods of excess generation and to

smoothen the voltage and frequency

during low generation period or high

demand period by relying upon the power

stored in the battery energy storage

systems.  In the case of a congested

transmission corridor, the ESSs deployed

at salient locations of the corridor can be

operated to inject or absorb power, as the

situation demands, thus can substitute the

proposed transmission line capacity

upgrades; thus, avoiding the problems

associated with corridor capacity

enhancement/ upgradation cited in the

first paragraph above.

Energy Storage can be deployed as “virtual

transmission” which offers networks new

flexibility in meeting capacity needs.

Energy Storage is positioned along a

transmission line at critical nodal points

and operated to inject or absorb real and

reactive power, mimicking transmission

line flows.  Employing energy storage for

enhancing transmission capacity is a novel

approach to solve line congestion.  With

storage, hundreds of MW of capacity can

be added to lines in a far less time of 12 to

18 months in comparison with a line

upgrade with an optimistic time line of six

to eight years from planning stage to

commissioning; given that the project is

devoid of any litigation by property

owners along the line route.

ESS as Virtual Transmission Line has

umpteen benefits upon implementation.

Storage system assets are flexible, easily

scalable and relocatable.  They can be

deployed very fast with up to 80% smaller

footprint- can be housed in the control

room or in a containerised facility; with

minimal interruption of existing line and

with extraordinary flexibility & scalability.

As poles and conductors are not involved,

storage systems can be sited at a variety

of locations in the network where grid

connection is available conveniently in the

premises of Substation/ generating plant.

Virtual transmission projects can also

provide a range of ancillary services

including voltage & frequency support in

addition to enabling greater dispatchability

of generation and reactive power support.
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Hence, such projects support greater RE

integration and are sustainable in nature.

A typical illustration of Virtual

Transmission Line for conceptual

understanding is shown in the figure

below, adapted from the report on Virtual

Power Lines by the International

Renewable Energy Agency (IRENA), Abu

Dhabi; published in 2020.  This set up can

be effectively used in solving many KSEBL

cases of relieving congestion in its

transmission and sub-transmission

corridors. The supply side ESS and the

demand side ESS shall be controlled by an

innovative device to react quickly to peaks

in RE generation or consumption.  The

NAZA (New Adaptive Zone Automation)

System will rely on real time digital data

to automatically trigger the most

appropriate actions, such as storing or

releasing energy in batteries.

Fig.  Concept of Virtual Transmission

Line (Sourced from IRENA (2020), Report

on Virtual   Power Lines)

Advances in Battery ESS technology

continue to drive greater energy density

and battery cell cost is declining year after

year.  The country-wise use cases of ESSs

are as detailed in the table below:

Country ESS deployed

United States 10 MW, 50-75

of America MW, 2.5 MW

France 40 MW

India

(AP TRANSCO) 250- 500 MW

Chile 400 MW

Germany 1300 MW

Australia >1000 MW

Table:  Country-wise deployment of

ESSs (excerpted from Fluence White Paper

(2019) entitled.

 “Redrawing the Network Map: Energy

Storage as Virtual Transmission”)

Evaluating energy storage as a

transmission asset allows the STUs and

planners to use the flexibility of energy

storage to meet the grid constraints by

easing power transfer along critical

corridors.  But there is lack of regulatory

certainty for utility companies to invest in

and pursue these arrangements in the

networks.  To encourage market

participants and to instill confidence for

the industry to pursue this application, the

regulations should provide clear directives

detailing the demonstrated value of ESS

as a network asset that could be used in

place of or supplement transmission
infrastructure.  The regulators should
therefore bring in regulations conducive

Æ
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to such systems; which treats energy
storage as a viable alternative to

transmission asset construction, in view of

the high speed at which storage projects

can be implemented, the time value of

money, maturity of the technology,

relocatable nature and scalability of the

solution.
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1975¬ Rm≥ ssh‰ne F.C.C. Bbncn
°p∂ Imew. c≠p {][m\s∏´ tPmenIƒ,
]pØ≥Ipcniv, Sm‰ F∂o 66 sI.hn. k_v
kvt‰j\pIƒ bp≤ImemSnÿm\Øn¬
Xo¿°Ww. ÿew FSpØn´v h¿jßfmbn
hIp∏v a{¥n {io. B¿. _meIrjvW]n≈ ,
sSIv\n°¬ saº¿ {io. ]n. tIih]n≈,
No^v F©n\ob¿ tPm¨.Sn .tP°_v,
]qXr° ]©mbØp {]knU‚pw
t_m¿Unse {]ikvX tIm¨{SmŒdpamb
{io. ss]en]n≈bpsS {]ÃoPv {]iv\amWv
]pØ≥Ipcniv k_vkvt‰j≥ .

sslt°mSXn `mKØp cq£amb
thmƒt´Pv {]iv\hpw sshZypXn XS hpw.
PUvPnamcpsS  cq£amb hna¿i\hpw, Sm‰
k_vkvt‰j\mWv GI t]mwhgn. c≠p
k_v kvt‰j\pIfpsSbpw ]Wn  ASnb¥n
cambn Xo¿°Ww.

 Hcp KpUvk¿hokv F≥{Snbpw IymjvAhm¿Upw

"]mcbmbsXßs\'

 Er. sI.]n. tKm]meIrjvW≥
sU]yq´n No^v F©n\ob¿ (dn´.)

CXn\mbn 3 F.C.amsc A[nIambn \nb
an®p. bp≤ImemSnÿm\Øn¬ Xs∂
]pØ≥Ipcniv k_vkvt‰j≥ ]Wn
]q¿Ønbmbn. DZvLmS\w AXnKw`ocam
°Ww. {io. ss]en]n≈ I¨ho\¿ Bbn
Hcp IΩn‰n cq]oIcn®p.  kmºØnIw
{]iv\tab√. DZvLmS\w {io. _meIrjvW
]n≈ Xs∂. tImet©cnbn¬ \n∂v 101
ImdpIƒ, Xriq¿ ]qcØn\v Fgp∂≈n
°p∂ aq∂v KPhoc∑m¿, apØp°pSIƒ,
Kw`oc shSns°´v, Kw`oc ]cn]mSn.



17

"ASpØ amkw Xs∂ Sm‰ k_vkvt‰j≥
DZvLmS\w \SØWw. ]‰ptam tKm]me
IrjvW≥?' tIih]n≈kmdns‚ tNmZyw .

"{ian°mw k¿'

\o≠p \n∂ \nba \S]SnIƒ°v
tijamWv Sm‰ k_vkvt‰j≥ ]WnIƒ
XpSßm\mbXv ;

66 sI.hn sse≥ IS∂pt]mIp∂Xv
kar≤ambn hnf™p \n¬°p∂ Hcp
sXßn≥tXm∏ns‚ a[yØneqsSbmW.v 10
h¿jw ap≥]v k¿s∆ sNbvX kabØp Cu
sXßn≥ tXm∏v AhnsS D≠mbncp∂n√.
Ct∏mƒ \nd™v \n¬°p∂ sXßn≥
IpeIƒ apdn®p Ifbm≥ tXm∂n√, ]s£
a‰p dq´v C√. {]K¤cmb c≠p A`n`mj
IcpsS hIbmWv tXm∏v. kzm`mhnIambpw
Ah¿ {]Xntj[w Adnbn®p. \nbaa\p
kcn®p Pn√m IfŒ¿ apºmsI, FØn.
IfŒdpsS hn[n \ap°\pIqeambncp∂p.
Ft∂°mƒ kmt¶XnI ]cn⁄m\ap≈
No^v F©n\ob¿ ÿe ]cntim[\
\SØnbn´p A\paXn sImSpØ dq´v BWv.
AXn¬ XncpØ¬ Bhiyw Ds≠∂p
IcpXp∂n√,

DSaÿ¿ tImSXnbn¬ t]mIp∂p F∂
hnhcw ]{X°m¿ aWØdn™p. ]nt‰
ZnhksØ Hcp {]apJ ]{XØn¬ h∂
hm¿Ø. "sslt°mSXnbnse Nne A`n`m
jI¿ DS°p∂Xn\m¬ Sm‰ k_vkvt‰j≥
]Wn kvXw`\Øn¬'. Ah¿ Fs∂
kao]n®p. ""k¿, Rßsf Hcp B‚n
tkmjy¬  Bƒ°mcmbn´mWv ]{Xw Nn{Xo
Icn°p∂Xv; k_vkvt‰j≥ htc≠Xv
RßfpsSbpw BhiyamWv  F¶nepw
]Øph¿jwsIm≠v \´phf¿Ønb C{X
b[nIw sXßpIƒ ! c£∏SpØm≥ Hcp

hgnbpans√? a‰p am¿§ans√¶n¬ Rßƒ°v
tImSXnbn¬ t]mIsb am¿Kap≈q.''

Rm≥ tPm¨ Sn. tP°_v kmdns\
hnfn®p. Imcyw ]d™p. ""Ah¿ tImSXnbn¬
t]mbm¬ h¿jßtfmfw \o≠pt]mIpw.
c≠pt]cpw ko\nb¿ h°oe∑mcmWv.
kp{]owtImSXnbn¬ hsc t]mIpw. sse\n
s‚ dq´n¬  Hcp sNdnb Uohntbj≥ hcpØn
bm¬ Imcyamb A[nI®nehv IqSmsX
Ahsc Hcp ]cn[n hsc c£n°mw. Hcp
BwKnƒ Sh¿ C´p sse≥ A¬∏w Xncn®p
hn´m¬ 60 iXam\tØmfw  sXßpIƒ
c£s]SpØmw.'' ""tKm]me IrjvW≥
AhtcmSp ]d™p t\m°q''

Ah¿°Xp kΩXambncp∂p. sXßp
Iƒ c£s∏s´∂Xp am{Xhpa√; ""kmaqly
hncp≤¿'' F∂p≈ t]cptZmjw amdnIn´p
at√m F∂ Bizmkhpw. Ah¿ Bbncw
\µn ]d™p,  Chcn¬ Hcmƒ ]n∂oSv
kp{]owtImSXn PUvPnbpw, as‰bmƒ
sslt°mSXn PUvPnbpambn.

  k_vkvt‰js‚bpw  sse\ns‚bpw
]WnIƒ AXnthKw ]ptcmKan®p. {][m\
KpWt`m‡mhv Sm‰ Iº\n BWv.
sdt°m¿Uv thKØn¬ ]WnIƒ Xo¿∂p.
DXvLmS\w Kw`ocambn \SØWw. Sm‰
Xs∂ F√m Hcp°ßfpw sNbvXp.
DZvvLmS\w a{¥nXs∂. tIih]n≈kmdpw,
tPm¨ Sn. tP°_v kmdpw thZnbn¬.
a{¥nbpsS {]kwKØn¬ F≥Pn\ob¿
amscbpw  a‰p _‘s∏´hscbpw  ap‡
IWvTw {]iwkn®p. HSphn¬ Hcp Kw`oc
]mcntXmjnIw.""C{X Npcpßnb kabw
sIm≠v bp≤Ime ASnÿm\Øn¬ tPmen
Xo¿°p∂Xn\pt\XrXzw \¬Inb Cu c≠p
F≥Pn\ob¿am¿ ˛ {io. tIih]n≈°pw,
{io. tPm¨ Sn. tP°_n\pw Rm≥ Hcp
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{]tXyI ]mcntXmjnIw {]Jym]n°p∂p.
C∂v dn´b¿ sNbvXp ]ncntb≠ Cu
c≠pt]¿°pw ChcpsS tkh\ Imemh[n
Hcp h¿jw IqSn \o´n \¬Im≥ Xocpam\n
®ncn°p∂p''. Xo¿®bmbpw F≥Pn\ob¿
kaqlØn\msI A`nam\w tXmt∂≠
{]Jym]\w. ]s£ ; Fs‚ F√m {]Xo£
Isfbpw XI¿°p∂ {]Jym]\w; s{]mtam
j≥ enÃn¬ H∂ma\mbn  \n¬°p∂ Rm≥.
C≥{Insa‚ v C√mXmbn´p \mep h¿jw. 14
h¿jambn AknÃ‚ v FIvknIyq´ohv
F©n\ob¿ Bbn´p ]nt‰ Znhkw s{]mtam
j≥ Hm¿U¿ BIpsa∂p≈ {]Xo£bn¬
F√mhcpw ap≥Iqdmbn A`n\µ\ßƒ
Adnbn®p Ign™p.

tIih]n≈kmdpw tPm¨ Sn tP°_v
kdpw Dƒs∏sS D≈h¿ t]mepw {]Xo£n
®X√ Cu {]Jym]\w. ao‰nwKv Ign™p.

Sm‰ KÃvlukn¬ Kw`oc k¬°mcw.
tIih]n≈kmdpw tPm¨ Sn tP°_v
kmdpw ASpØv h∂p . s{]mtamj\v ap≥Iq¿
A`n\µ\w X∂XmWv c≠pt]cpw. Fs∂
kamizkn∏n°m≥ {ian®p.

"kmcan√ km¿,  14 h¿jambn k¿,
C≥{Insa‚ v Xo¿∂n´v 4 h¿jambn. Hcp
sIm√w IqSnbt√ ImØncnt°≠n hcnI.
F≥Pn\obd∑mcpsS Ignhns\ a{¥n
]ckyambn AwKoIcn®t√m. AXpaXn.'

ASpØ h¿jw Xs∂ s{]mtamj≥
Bbn. 1996 ¬ sU]yq´n No^v F©n\ob¿
Bbn hncan®p.

hncan®Xn\p tijw tIih]n≈ km¿
XpSßnb United Power Builders F∂
Iº\nbn¬ Fs∂ No^v F©n\ob¿
Bbn \nban®p.

hm¬IjvWw ;

Sm‰ k_vkvt‰j≥ DZvLmS\Øn\p
a[ytaJem Un sF Pn  Bbncp∂
{]ikvX kmlnXyImc\pw klrZb\pw
Bbncp∂ {io. Fw. IrjvW≥\mb¿
sF.]n.Fkv. AXnYn Bbncp∂p. F≥Pn\o
b¿amsc ap‡IWvTw {]iwkn°m≥
At±lw H´pw ]nip°p ImWn®n√.

{]kwKØn\nSb¬ At±lw
]d™p. ""FdWmIpfØp≈ F√m F≥Pn
\ob¿amcpambn Hcp \√ kulrZ_‘w
F\n°p≠v. {]tXyIn®v {io.tP°_v
h¿Kokpambn. HcpZnhkw Rm≥ t^m¨
hnfn®t∏mƒ Hcp t{Im v kw`mjWw. Hcp
h\nXm F≥Pn\obdpambn´mWv.

"Ctßms´m∂p hcWsa∂v ]d™ncp
∂t√m'

"k¿ ChnsS eq∏v C´psIm≠ncn
°bmWv, Xo¿∂mepS≥  hcmw k¿'

Rm≥ BsI I¨^yqj\n¬ Bbn.
tP°_v h¿Kokv h¿jßfmbn Fs‚
ASpØ kplrØmWv.Xo¿Øpw P‚n¬am≥.

Cu h\nXm F≥Pn\obsdbpw t\cn´
dnbmw. kwip≤amb lrZbØn\pSa;
{]K¤. ]ns∂t¥ Cßs\ ?

GXmbmepw Fs‚ C‚enP≥kns\
s°m≠v Hcp clky At\zjWw \SØn®p.
At∏mgt√ Cfn`y\mbn t]mbXv. {Sm≥k
t^m¿adn\p tI_nƒ CSptºmƒ Ht∂m
ct≠m hfbwIqSpX¬ CSp∂Xn\mWv "eq∏v
CSpI' F∂p]dbp∂Xv''.

kZ n¬ Ccp∂h¿, Cu h\nXm
F©n\ob¿ Dƒs∏sS, Cu \¿aw BkzZn®p.

¯
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Æ

sshZypX\nbaw 2003 \nehn¬hcp∂Xn\v
apºpapX¬ C≥Uybnse ]e kwÿm\
ßfpw sshZypXn hyhkmbsØ IqSpX¬
Imcy£aam°p∂Xn\v ]p\xkwLSn∏n
°m≥ {ian®ncp∂p F¶nepw sshZypXn
\nbaw 2003 s‚ hcthmsSbmWv ]p\xkwL
S\°pw ]cnjvImcßƒ°pw IrXyamb Hcp
Znibpw KXnthKhpw e`n®Xv F∂XmWv
bmYm¿Yyw.

an°hmdpw F√m kwÿm\ßfnse
bpw sshZypX t_m¿UpIƒ D¬]mZ\w,
{]kcWw, hnXcWw F∂o  {]h¿Ø\
taJebpsS ASnÿm\Øn¬ ]p\xkwLSn
∏n°s∏SpIbpw unbundled sNøs∏´v
{]tXyIw {]tXyIw D¬]mZ\ Iº\nI
fmbpw {]kcW bq´nen‰nbmbpw hnXcW
ssek≥knIfmbpw {]h¿Øn°m\pw
XpSßn.

F∂m¬ tIcfw ChnSsØ {]tXyI
amb kwLS\m - cm{„ob ImcWßfm¬
Cßs\bp≈ ]p\xkwLS\bpsS Bhiy
IXsb AhKWn®pw {]Xntcm[n®pw
apt∂m´p t]mIm≥ {ian®psImt≠bncp∂p.
cmPyw apgph≥ Hcp {Sm°n¬ Ibdn apt∂m´p
t]mbns°m≠ncn°ptºmƒ  sshZypX
taJebn¬ H´pw hn`htijnbn√mØ,
sshZypX BhiyIX°mbn A\ykwÿm
\ßsf B{ibn®p Ignbp∂ tIcfw  B
{Sm°n¬ IbdmsX kz¥ambn HmSn e£yw
t\Sm≥ t\m°p∂ a≠Øchpambn 2013
hsc X≈n\o°n.

C°mea{Xbpw ChnSsØ cm{„ob -
kwLS\m {]ÿm\ßƒ sshZypXn \nba

KSEBL F∂ sshZypXn bq´nen‰nbpsS ̀ mhn:
kwLS\Ifpw ÿm]\Øns‚ ]p\xkwLS\m {]iv\ßfpw

Er kn.]n. tPm¿Pv
sU]yq´n No^v F©n\ob¿ (dn´.)

tØmSpw tI{µØns‚ sshZypX\bß
tfmSpw ]≤XnItfmSpw ]‰p∂coXnbn¬
\n lcn®pw, KXy¥can√msX h∂t∏mƒ
klIcn®pw, F∂m¬ klIcn®t∏mƒ
bmsXmcp A¥kØbpw DƒsIm≈msX
tI{µ k¿°mdns‚  [\klmbw e`n°m≥
th≠ em°v I≠v  {]h¿Øn®pw Ime
t£]w Ign®p Iq´n.

2003 sshZypX \nbaw hcp∂ kabØv
tIcfw C¥ybnse a‰p kwÿm\ßfnse
sshZypX t_m¿UpIfpambn XmcXtay\ 20
h¿jsa¶nepw ap∂n¬ Bbncp∂Xp sIm≠v
C°mea{Xbpw henb ]cn°pIƒ C√msX
apt∂m´p t]mIm≥ km[n®p F∂Xv
bmYm¿Yyw.

Ahkm\w KXy¥can√msX 2013-¬
KSEB sb aq∂v Strategic Business Unit

Dƒs∏Sp∂ KSEBL F∂  Iº\nbm°n
cPnÃ¿ sNbvXv sshZypXn \nbahyhÿ
bpsS Hgnhm°m\mhmØ BhiyØn\v
hgßns°mSpØp.

F∂m¬ Iº\nh¬°cWØns‚
A¥xkØ Dƒs°m≈p∂ coXnbn¬
ÿm]\Øns‚ LS\bntem Poh\°m
cpsS tPmenbntem DØchmZnXzßfntem
{]h¿Ø\ taJebntem bmsXmcp ]p\x
kwLS\bpw \SØmsX  ]gb KSEB Xs∂
KSEBL F∂ ]pXnsbmcp ISemkp Iº\n
bm°n  XpS¿∂pw {]h¿Øn®ph∂p.

kz¥amb {Sm°neqsS H‰°v {]bmW
Øn\v {ian®Xns‚ ̂ eambn  Cu ÿm]\
Ønse Poh\°m¿ cmPysØ sshZypXn
taJebn¬ Imem\pkrXambn D≠mbn
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s°m≠ncn°p∂ am‰ßsf∏‰nbpw {]h¿
Ø\ Imcy£aXbv°mbn D]tbmKn°
s∏Sp∂ \ho\ kmt¶XnI hnZyIsf∏‰nbpw
AhbpsS anIhns\ ]‰nbpw F√mw
Xo¿Øpw A⁄cmbn amdn F∂XmWv
hmkvXhw. am{Xhpa√ tIcfØnse Poh\
°mcpsS CSbnse  kwLS\m cm{„ob
Øns‚ AXn{]kchpw tI{µk¿ °mcns‚
\bßtfmSpw ]≤XnItfmSpap≈ AImcW
amb FXn¿∏pIfpw CSXp]£ \bßƒ
F∂t]cn¬ \S∏m°m≥ {ian®v Im´n°q´nb
XeXncn™ IT ]≤XnIfpw  KSEBL F∂
ÿm]\sØ kmt¶XnIambpw kmºØnI
ambpw `cW]cambpw aµo`hn∏n°pIbpw
]ndtIm´Sn°pIbpw sNbvXp F∂XmWv
bmYm¿∞yw.

F∂m¬ cmPysØ sshZypXntaJe
Ign™ 15 h¿jw A`qX]q¿∆amb am‰ßƒ
°mWv km£yw hln®Xv. kmt¶XnI
ambpw Bib]cambpw {]h¿Ø\]cambpw
taJe  ASnapSn am‰s∏´p. Iºyq´ssd
tkj\pw Hmt´mtaj\pw Artificial Intelli-

gence Dw t]msebp≈ \qX\ kmt¶XnI
hnZyIƒ sshZypX taJebpsS {]h¿Ø\
Imcy£aXbv°mbn hym]Iambn D]tbmKn
°s∏Sm≥ XpSßn. tkmfm¿ sshZypXn
bpsSbpw Im‰mSn sshZypXnbpsSbpw
kmt¶XnIanIhpw kmºØnI£aXbpw
lcnX sshZypXnbpsS D¬]mZ\Ønepw
D]t`mKØnepw h≥IpXn®p Nm´w sIm≠p
h∂p. lcnX sshZypX πm≥dpIfneqsS
bp≈ sshZypX D¬]mZ\hpw sshZypX
irwJebn¬ AhbpsS Imcy£aamb
{]h¿Ø\hpw \qX\ kmt¶XnI hnZyI
tfmsS \nco£n®p \nb{¥n°pI F∂Xv
sshZypX irwJebpsS kpc£°pw hnizm
kyX°pw \ne\n¬∏n\pw BhiyambnØo
¿∂p. ]camh[n lcnX sshZypX t{imX
 pIƒ irwJebpambn _‘n∏n®v lcnX

sshZypXnbpsS D]t`mKw Iq´pI F∂Xv
A¥co£ aen\oIcWw XSbm\pw
BtKmf Xm]am\h¿≤\hns\ \nb{¥n
°m\pw sslt{UmIm¿_¨ C‘\ßfpsS
D]tbmKw Ipdbv°m\pw AXymhiyambXp
sIm≠v sshZypX bq´nen‰nIƒ ]‰p∂
F{Xbpw thKw \qX\ kmt¶XnIhnZyIƒ
D]tbmKn°m≥ XpStß≠Xpw kvam¿´v
ao‰¿, Advanced Metering Infrastructure, Smart

Grid Technologies F∂nh \S∏mt°≠Xpw
BhiyamWv.

AXmbXv sshZypX bq´nen‰nIfn¬
C∂v ImWp∂ ]e XkvXnIIƒ°pw
At©m ]tØm sIm√Øn\p≈n¬ Xs∂
{]k‡n C√mXmhpw F∂p kmcw.
AtXmsSm∏w ]pXnb XkvXnIIfpsS
tbmKyXIfpw ss\]pWymhiyIXIfpw
XnI®pw hyXyÿambncn°p∂ kmlNcy
Øn¬ tPmen°\pkcn®v tbmKyXbpw
ss\]pWyßfpw am\Zfißfm°n ]pXnb
Poh\°msc \nban°pIbpw ]cnioen∏n
°pIbpw tPmen°v \ntbmKn°pIbpw
sNtø≠Xv ÿm]\Øns‚ \ne\n¬]n\v
BhiyamWv. Cu kmlNcyØn¬ thWw
hnhn[ XkvXnIIfpsS {]k‡n Ahtem
I\w sNøm\p≈ UbdŒ¿ t_m¿Uns‚
Xocpam\sØ ImtW≠Xv.

AtXmsSm∏w \nehnse Poh\°m¿°v
hncan°p∂Xphsc th≠ coXnbn¬ ss\
]pWy ]cnioe\w sImSpØv Imem\pkrX
amb am‰ßƒ°\pkcn®v tPmen sNøm≥
{]m]vXcm°n A\ptbmPyamb XkvXnI
bn¬ \nban®m¬ Xocp∂ {]iv\ßsf
F¥n\mWv kwLS\Iƒ hjfm°p∂Xv?
AXn\v XømdmhmØh¿°v kzbw hncan
°m≥ ]≤Xnbpw ]mt°Ppw sImSp°m
at√m!

Bscbpw ]ncn®p hnSmØnStØmfw
ÿm]\Øns‚ `mhn°pXIp∂ Xocpam\
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ßƒ UbdŒ¿t_m¿Uv  FSp°p∂Xn¬
kwLSIƒ°v F¥mWv _p≤nap´v?!

ASpØ Xeapdbn¬ D≈hsc PSChgn
sXcs™SpØv ]Wnbn√mØXpw Imelc
Ws∏´Xpamb XkvXnIbn¬ \nban®n´v
shdpsX CcpØn iºfw sImSpØv
AhcpsS iºfs®ehv sshZypXn D]t`m
‡m°ƒ hln°Ww F∂p ]dbp∂Xn\pw
Hcp kt¶mNsams° tht≠?!

Ct∏mƒ Xs∂ Iºyq´ssdtkj\pw
Hmt´mtaj\pw ̀ mKnIamsb¶nepw \S∏m°n
bXns‚ ̂ eambn ]cºcmKXamb Hm^okv
tPmenbpsS Bibßfpw an\nÃocnb¬
tPmenIfpsS DØchmZnXzßfpw  {]h¿Ø
\coXnIfpw Cu hI tPmenIƒ°mbp≈
am\pjnI {]bXv\Øns‚ BhiyIXbpw
tPmen°nSbnse am\pjnI CSs]Sep
IfpsS {]m[m\yhpw hfsctbsd am‰nadn®n
cn°p∂p. Cu kmlNcyØn¬  KSEBL

Hm^okpIfpambn _‘s∏´ an\nÃocnb¬
XkvXnIIsfbpw AhbpsS BhiyIX
sbbpw ]q¿Wamb Hcp hniIe\Øn\pw
]p\¿\n¿ÆbØn\pw hnt[bamt°≠
XmWv. AtXmsSm∏w Ct∏mƒ Imcyamb
]≤Xn tPmenIƒ H∂pw C√mØ knhn¬
hnwKns‚ {]k‡nbpw Imem\pkrXambn
]p\¿\n¿Æbn°s∏tS≠XmWv.

AtXmsSm∏w F√m k_v kvt‰j\p
IfpsSbpw sNdnb ]h¿ kvt‰j\pIfp
sSbpw (Small Hydro) {]h¿Ø\w cetnralised

Remote Cotnrol and Monitoring System

\S∏m°n ChnsSbp≈ Hm∏td‰¿ XkvXnI
Isfbpw ]cn]me\ XkvXnIIsfbpw
Imem\pkrXambn ]cnjvIcnt°≠XmWv.

]h¿ {KnUv tIm¿∏tdj≥ (PGCIL)

AXns‚  C≥Uybnse apgph≥ k_v
kvt‰j\pIfpw cmPyØns‚ hnhn[ ̀ mKß
fn¬ ÿnXnsNøp∂ 11 I¨t{Smƒ sk‚dp

Iƒ hgnbmWv \nb{¥n°p∂Xv F∂ Imcyw
CØcpWØn¬ Hm¿t°≠XmWv.

RDSS s‚ `mKambn AMI (Advanced

Metering Infrastructure) \S∏m°p∂
kmlNcyØn¬ ao‰¿ hnhcßƒ apX¬
Imjv If£≥ D¬s∏sSbp≈  dh\yq
amt\Pvsa‚ v hsc am\pjnI CSs]S¬
C√msX \SØm≥ Dt±in°ptºmƒ ao‰¿
doUnwKn\pw sk£≥ Hm^okpIfnse
_n√nwKv {_m©n\pw F¥p {]k‡nbmWv
`mhnbn¬ D≈Xv?

Cßs\ ]Wnbn√mXmhp∂ XkvXnI
bn¬ F¥n\mWv ]n.Fkv.kn. hgn ]pXnb
\nba\ßƒ?!

F∂m¬ CXns\ kw_‘n® KSEBL-

se ]e kwLS\IfpsSbpw  {]XnIcWw
BSns\ ]´nbm°n, ]ns∂ t]∏´nbm°n
X√ns°m√p∂ ]cn]mSnbmbn´mWv ImW
s∏Sp∂Xv F∂p ]dbmXncn°m\mhp∂n√.

ChnsS Bcpw \nba\ \ntcm[\w
]d™p I≠n√!

ChnsS Bcpw i_fw Ipdbv°p∂
Imcyhpw ]d™p I≠n√!

Iºyq´ssdtkjs‚bpw Hmt´mtaj
s‚bpw b{¥h¬IcWØns‚bpw    shfn®
Øn¬ \nehnse ]e XkvXnIIfpsSbpw
{]k‡n\„s∏´XpsIm≠ vAtXXkvXnI
Ifnte°p≈ PSC \nba\Øns‚ Bhiy
IX UbdŒ¿t_m¿Uv hnebncpØp∂Xv
henb Ip‰IrXyamtWm?

ao‰¿ doU¿amcpsSbS°w ]e PSC

enÃpIfnepw \n∂pw \nba\w \SØm
\mImsX ]co£sbgpXn sXcs™Sp
°s∏´v PSC enÃn¬ Dƒs]SpØnb
DtZymKm¿∞nIƒ°v h¿jßfmbn
\nba\w sImSp°msX hebv°p∂
kmlNcyw D≠m°Ww F∂Xv BcpsS
imTyamWv?!
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Iºyq´ssdtkj\pw Hmt´mtaj\pw
b{¥h¬IcWhpw aptJ\ ]Wnbn√mXmb
XkvXnIIfn¬ ]pXnb PSC \nba\w
\SØn Ah¿°v shdpsX i_fw sImSp
°Ww F∂mtWm Ch¿ hnh£n°p∂Xv?!

Aßs\sbms° sNbvXm¬ CXns‚
sbms° _m[yX an≠msX kln°m≥
tIcfØnse P\ßƒ a≠≥amcmtWm?

CeIv{Sn°¬ hnwKn¬ tPmen sNøm≥
Bfn√msX, kpc£ t\m°m≥ Bfn√msX,
Imeßfmbn I„s∏´n´pw, kpc£m \nba
ßfpw  am\ZWvUßfpw  Im‰n¬ ]dØn
Bbnc°W°n\v BfpIsf Icmdn¬
\nban®v sshZypX irwJe ]cn]men°p∂
kmlNcyw ChnsS Zim–ßfmbn \SamSn
bn´pw amt\Pvsa‚nt\mSv PSC \nba\Øn
\mbn Hcp IØpt]mepw sImSp°m≥
Iq´m°mØ {]_e bqWnb\pIƒ°v
]Wnbn√mØ  XkvXnIIfpsS IWs°Sp
°m≥ Xp\n™t∏mƒ lmenfInbXns‚
ImcWw F¥v F∂Xv a\ nem°m≥ Cu
ÿm]\Ønse kwLS\m {]h¿Ø\ßƒ
\nco£n®m¬aXn!

]Wnbn√mØ XkvXnIbn¬ \nban°
s∏Sp∂hcpw tbmKyXbn√msX h≥ iºfw
hmßp∂hcpw kt¥mjtØmsS kwLS\
Iƒ°v Bhiywt]mse sehn sImSp°pw!
am{Xhpa√ sehn°p]pdsa  XkvXnIIƒ
\nedpØm\mbp≈ InkvXpIƒ th≠s∏´
h¿°v thsd!

IrXyambn tPmen sNøp∂h¿°v
Cßs\bp≈ Kp≠m ]ncnhpIƒ AwKoIcn
°m≥ {]bmkamWt√m!

CsXms°bt√ bmsXmcp ]Wnbpw
C√mØ knhn¬ XkvXnIIfpw  an\nÃo
cnb¬ XkvXnIIfpw  \ne\n¿Øs∏Sp
∂Xnepw ASpØ A©p h¿jw hcp∂

hncan°ens‚ FÆsaSpØv ]pXnb \nba\
Øn\v PSCbv°v ktµiw IrXyambn t]mIp
∂Xns‚bpw icnbmb ]n∂mºpdw?!

sshZypX irwJe kpc£nXambn
\ne\n¿Øphm\pw ]cn]men°m≥ CeŒn
°¬ hnwKn¬ BhiyØn\v Poh\°m¿ C√
F¶nepw Bbnc°W°n\v Poh\°m¿
hncan® Hgnhp≠mbmepw ]pXnb \nba\
Øn\v PSC bv°v ktµiw t]mhn√t√m...

]t£ 2025 hscbp≈ hncan°ens‚
IWs°SpØv knhn¬ hnwKnepw an\nÃo
cnb¬ hnwKnepw Poh\°msc \nban°m≥
Ct∏mƒ Xs∂ PSC °v ktµiw t]mbXns‚
clkyhpw as‰¥mWv?!

th≠coXnbn¬ I≠v \nba\Øn\v
Dd∏phmßn t]mbh¿ ]Wnbn√mØ
XkvXnIIƒ sh´n°pd®m¬ Fßs\
kln°pw!

A\mhiy XkvXnIIƒ C√mXm°n
bm¬ B XkvXnIbnte°v Icmdn¬
\nban°m≥  e`n®ncp∂ InkvXpw \nban®p
Ign™p ]ncn®ncp∂ ehnbpw FhnsS
\n∂pw H∏n°pw!

CMDbpw UbdŒ¿ t_m¿Upw sNøp∂
CØcw ISpwssIIƒ XSbm≥ t]mjI
kwLS\Ifmb {]_e bqWnb\pIƒ
{]Xn⁄m_≤amWt√m...!

AXp sIm≠v Ct∏mgp≈ {]IS\ßƒ
I≠n´v  KSEBL F∂ ÿm]\sØ KSRTC

B°m≥ kq∏¿ FIv{] v Sn°s‰SpØv
{]_e bqWnb\pIfpsS t\Xm°ƒ
Hcpßn∏pds∏´  e£WamWv ImWp∂Xv
F∂p ]dbmsX hø!

¯
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hfsc {]mNo\ Imew apX¬ \ΩpsS ]q¿hn-
I-cmb Ejo-iz-c-∑m¿ a\\w sNbvXv I≠p-
]n-Sn -°p-Ibpw A\p-h¿Øn-®p-h-cn-Ibpw
sNøp∂ Pohn-X-co-Xn-bmWv tbmK. `mc-X-
Øn¬ H∂mw \tc-{µ-tamZn k¿°m¿ tbmK-
bpsS {]m[m-\y-sØ-∏-‰nbpw tbmK-bn¬
A[n-jvTn-X-ambn Pohn-®m¬ D≠m-Ip∂ KpW-
ß-sf-]-‰nbpw A¥m-cmjv{S kaq-l-Øn\v
{]I-S-amIpwhn[w ImWn-®p-sIm-Sp-°p-Ibpw
Aßns\ Pq¨ 21 A¥m-cmjv{S tbmK-Zn-\-
ambn United Nations Organisation (UNO) AwKo-
I-cn-°p-Ibpw sNbvXp. Ct∏mƒ temI-Øn¬
GXm-≠v155˛¬ ]cw cmPy-ß-fn¬ A¥m-
cmjv{S tbmK-Zn\w BN-cn®p hcp-∂p. tbmK-
bpsS {]m[m\yw \Ωƒ Hmtcm-cp-Øcpw
A\p-̀ -h-th-Zy-am-°p-Ibpw Hcp Zn\N-cy-bmbn
A\p-h¿Øn-°p-Ibpw sNtø-≠Xv AXym-h-
iy-am-Wv. F∂m¬ am{Xsa \ΩpsS imco-cn-

PohnX \ne-hmcw Db¿Øm≥ tbmK
Fw. -A-\n¬

sU. -No^v F©n-\o-b¿ (dn-´.)

Ihpw am\-kn-Ihpw sshIm-cn-Ihpw Bbp≈
D∂-Xn°v tbmK Imc-W-`q-X-am-Ip-I-bp-≈p.

temIm -tcmKy kwL-S\ 1948

G{]n¬ 8 h®v Btcm-KysØ \n¿h-Nn-®n-cn-
°p-∂Xv “The state of complete physical, mental

and social well-being, and not merely the absence of

disease or infirmity and the ability to lead a socially

and economically productive life” F∂m-Wv. Cu
Ahÿ ssIh-cn-°p-hm≥ tbmK \sΩ Hcp-
]mSv klm-bn-°p-∂p. tbmK sNøp-tºmƒ
\mw izmtkm-—zmkw {Ia-s∏-SpØn ico-c
sØ hen®p \nh¿Øn Strech sNøp-I-bmWv
sNøp-∂-Xv. \ΩpsS ico-c-Ønse muscular -

skeletal system Øn\v \√ hymbmaw {]Zm\w
sNøp-∂-tXm-sSm-∏w, \ΩpsS endocrine

system Øn¬ hfsc {][m-\-s∏´ Nne nuero

peptides Ifn¬ H∂mb endorphine Xe-t®m-
dn¬ D¬]m-Zn-∏n°-s∏-Sp-Ibpw AXp \ΩpsS
ico-c-Ønte°v blood stream hgn Bth-in-
∏n®v \√ am\-kn-Im-tcm-Ky-hpw, sshIm-cnI
kwXp-e-\hpw t\Sn-Ø-cp-Ibpw sNøp-∂p.
tbmKsb XnI®pw Hcp Mind-body

intervention technique Bbn imkv{X kaqlw
hne-bn-cp-Øp-Ibpw icoc tImi-ß-fnse
DNA/RNA Xe-Øn¬hsc Cdßn th≠-Xmb
t]mkn‰ohv am‰-ßƒ D≠m-°m≥ sI¬]p≈
technique Bbn {]Io¿Øn-°p-Ibpw sNbvXp.

Bg-ta-dnb izmtkm-—zm-k-hpw, c‡-
Nw-{I-a-Whpw hf-sc-b-[nIw _‘-s∏-´mWv
ico-c-Øn¬ {]h¿Øn-°p-∂-Xv. \ΩpsS
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Pulmonary system Dw Circulating system  Dw AXy-
Km-[-ambn tN¿∂v {]h¿Øn®v ico-csØ
Du¿Pz-kz-e-am-°p-∂p. A¥-co£ hmbp-hn¬
GI-tZiw 21 % HmIvkn-P≥ BWv D≈-Xv.
AXv \ΩpsS izk\]Y-Øn-eqsS izmk-tIm-
i-Øn¬ FØp-Ibpw AhnsS de-oxigenated

blood, AYhm Im¿_¨ Utbm-IvsskUv
Ie¿∂ c‡-hp-ambn lrZ-b-Øn¬ \n∂v
pulmonary artery hgn izmk-tIm-i-Øn¬
FØp∂ c‡-Ønse  CO

2
 s\ D—zmk hmbp-

hn¬ IS-Øn-hn´v, HmIvkn-Ps\ kzoI-cn®v
ip≤-c-‡-ambn Pulmonary vein hgn lrZ-b-Øn-
te°pw XpS¿∂v [a-\n-Ifpw capillaries Dw hgn
ico-c-Ønse F√m Ie-I-fn-te°pw tImi-
ß-fn-te°pw th≠-Xmb HmIvkn-P≥ FØn-
°p-∂p. Nbm-]-Nb {]h¿Ø-\-ß-fpsS `mK-
am-bn, tImi-ß-fn¬ HmIvkn-P≥ kzoI-cn-°-
s∏-Sp-I-bpw, tImi-ßƒ D¬]m-Zn-∏n-°p∂ CO

2

c‡-Øn¬ Ie¿Øn Aip≤ c‡-ambn knc-
Iƒ hgn hnhn[ icoc `mK-ß-fn¬ \n∂v
lrZ-b-Øn¬ FØn-t®-cp-Ibpw, Cu Aip≤
c‡w ho≠pw izmk-tIm-i-Øn¬ FØn CO

2

- O
2
 Exchange \SØn ip≤-c-‡-ambn lrZ-b-

Øn¬ FØp-Ibpw, Cu {]{Inb XpS-cp-Ibpw
sNøp-∂p. Bg-ta-dnb izmtkm-—zmkw
sNøp∂ hy‡n-I-fn¬ HmIvkn-P≥ icn-bmb
Af-hn¬ tImi-ß-fn¬ FØp-Ibpw CO

2

]q¿W-ambn tImi-ß-fn¬ \n∂v hn\n¿K-an-
°p-Ibpw sNøp-∂-Xn-\m¬ Ah¿ ]q¿W
Btcm-Ky-hm-∑m-cmbpw Akp-J-ßƒ H∂pw
Xs∂ Imcy-ambn _m[n-°m-Ø-h-cmbpw ̀ hn-
°p-∂p. \ΩpsS an° Akp-J-ß-fp-sSbpw aqe
ImcWw izmtkm-—zm-k-Øns‚ Bg-Øns‚
Ipdhpw c‡ Nw{I-a-W-Øns‚ Ipdhpw
BWv. Ch kwXp-en-X-ambn \n¿Øm≥
tbmK klm-bn-°p-∂-Xn-\m¬ tbmK ioen-

°p-∂-h¿°v Akp-J-ßƒ D≠m-Im-sXbpw
{]IrXym D≠m-Ip∂ aging process s‚ tXmXv
Ipd-hmbpw ImW-s∏-Sp-∂p.

tbmK-bpsS Postures F√mw Xs∂
km[m-c-W-bmb s]mkn-j-\n¬ \n∂v izmkw
hen®v FSp-Øp-sIm≠v posture ¬ FØp-
Ibpw Hcn-°¬ posture ¬ FØn-bm¬ \√Xp-
t]mse ico-c-`m-K-ßƒ outward Bbn stretch

sNbvXn´v F{X-t\cw \n¿Øm≥ Ign-bptam
A{X-t\cw \n¿Øn km[m-cW coXn-bn¬
Bg-ta-dnb izmtkm-—zmkw sNøm-hp-∂-Xm-
Wv. ]n∂oSv Yoga posture ¬ \n∂v normal pos-

ture tebv°v sas√ Xncn-®p-h-cp-tºmƒ izmkw
]pd-tØbv°v hn´p-sIm≠v Xncn®p htc-≠-
Xm-Wv. tbmKbpw [ym\hpw \ΩpsS Zn\-N-
cy-bpsS `mK-am-°n-bm¬ CXp-t]m-se-bp≈
PohnX ssien tcmK-ßƒ°v AdpXn hcn-
Øp-∂-Xn\v H∏w, ]ncn-ap-dp°w Ipd-bp-Ibpw
ico-c-Øns‚ {]mbw _m[n-°p∂ tXmXv
Ipd®v s]mXpth Du¿Pz-kz-e-ambn Ccn-
°m\pw \ap°v km[n-°p-∂p. \ΩpsS ssZ\w-
Zn\ {]h¿Øn-Iƒ sa®-s∏´v Imcy-£-a-X-
tbmsS sNøm\pw, \ap°v \mw Dƒs∏-Sp∂
kaq-l-Øn\v \∑bpw Du¿Pzhpw D≠m-Im\pw
klm-bn-°p-∂p.

tbmK sNøm≥ G‰hpw \√ kabw
cmhnse 5 apX¬ 7 hsc-bp≈ ka-b-am-Wv.
tbmK sNøp-tºmƒ Ign-hXpw Ab™
hkv{X-ßƒ anX-ambn [cn-°p-I-bpw, tim[\
Ign™pw sNtø-≠-Xm-Wv. Blmc tijw
tbmK sNøm≥ ]mSp-≈-X-√. tbmK sNbvX-
Xn\p tijw Ac aWn-°q¿ Ign-™m¬
am{Xw Ipfn-°p-Ibpw Blmcw Ign-°p-Ibpw
sNøp-I. cmhnse kabw e`n-°m-sX-bn-cp-
∂m¬ sshIp-t∂cw 5 aWn apX¬ 7 aWn-
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hsc tbmKbv°v kabw Is≠-Øp-I. Znh-
tk\ 30 apX¬ 40 an\n-‰p- kabw tbmKbv°v
th≠n am‰n-h-®m¬ \ΩpsS BtcmKy kwc-
£-W-Øn\v Xo¿®-bmbpw Hcp anI®
apX¬°q-́ m-Ipw.

Akp -J -ßƒ D≈- ka-b -tØm,
kv{XoIƒ°v B¿Øhw D≈-t∏mtgm tbmK
sNtø-≠-Xn-√. `£Ww Ign-®m¬ apt∂m
\mtem aWn-°q-dp-Iƒ°p tijw tbmK
sNøm-hp-∂-Xm-Wv. c≠p posture IfpsS CS-
bn¬ £oWw tXm∂n-bm¬ Ipd-®p-t\cw
ihm-k-\-Øn¬ hn{i-an-®m¬ £oWw amdn-
°n-´p-∂-Xm-Wv.

Hcp hy‡n GI-tZiw 25 hb- m-Ip-∂-
tXmsSbmWv ]q¿W-h-f¿®-bn¬ FØp-∂-
Xv. imco-cn-I-ambpw am\-kn-I-ambpw sshIm-
cn-I-hpamb hf¿® ho≠pw F{Xtbm \mƒ
XpS-cpw. Ime-{I-taW \ap°v PohnX kml-
N-cy-ßƒ Hcp-°n-X-cp∂ experience \ΩpsS

sshIm-cnI hf¿®sb Hs´m-∂p-a√ kzm[o-
\n-°p-∂-Xv. 25 apX¬ 35 hb- p-hsc \ΩpsS
icocw aging {]{In-bbv°v hnt[-b-am-Ip∂p
F¶nepw {]Xy-£-ambn AXns‚ Zpc-\p-`-h-
ßƒ \ap°p Xcp-∂n-√. AXn-\m¬ Xs∂
tbmK-tbm, [ym\-tam, \S-Ø-tam, a‰p hymbma
{Ia-ßtfm H∂pw Xs∂ 35 hb- m-Ipw-hsc
]men-®n-s√-¶nepw \ΩpsS icocw {]Xn-I-cn-
°m≥ km≤y-X-bn-√. ]t£ 35 hb- n\p
tijw aging s‚ tXmXv IqSp-Ibpw hymbm-a-
{I-a-ßfpw tbmKbpw [ym\hpw Hs° \ΩpsS
Pohn-X-Øns‚ `mK-am-bn-s√-¶n¬ \ap°v
]m¿iz-^-e-ßƒ A\p-`-h-th-Zy-am-Ip-∂p.
k‘n-th-Z-\, \Sp-hn\pw ap´n\pw thZ-\,
BsI Hcp imco-cnI Akz-ÿ-X, AXn¬
\n∂pw “høm høm” F∂ tXm∂¬ D≠m-
°p∂ am\-knI hymIp-e-X-Iƒ F√mw
tN¿∂v \ΩpsS Btcm-Ky-Øn\v tIm´w
kw -̀hn-°p-∂p. Pohn-X-ssien tcmK-ßfmb
c‡m-Zn -k-Ω¿±w, Ub-_-‰n -kv, sImf-
kvt{Smƒ A[n-I-cn-°¬ apX-em-bh D≠m-
hp-Ibpw \nXy-tcm-K-ß-fn-te°v \mw FØn-
s∏-Sp-Ibpw acp-∂p-Iƒ°v ASn-a-s∏-Sp-Ibpw
sNøp-∂p.

cm{Xn hfsc sshIn tbmK sNøp-∂Xv
A`n-Im-ay-a-√. AXv Dd-°sØ _m[n-°pw.
Ahch-cpsS BtcmKyw Hmtcm-cp-Ø-cp-
sSbpw ]q¿W DØ-c-hm-Zn-Xz-am-I-bm¬
Ghcpw ZrV-\n-›-b-tØmsS tbmK-bn-te°v

hc-W-sa∂w B hgn-bn¬ \mw Hmtcm-cp-
Øcpw \Ωƒ Dƒs∏-Sp∂ kaq-lhpw Btcm-
Ky-hm-∑m-cmbpw Du¿Pz-kz-e-cmbpw PohnXw
\bn-°-W-sa∂w kvt\lm-Z-c -ß-tfmsS
At]-£n-°p-∂p.

¯
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2018¬ Ifat»cn k_v kvt‰js‚
`mKambn´p≈ PTRU ¬ AE Bbncn°p∂
kabØmWv {Sm≥kv{KnUv  Ifat»cn
Hm^okv Bcw`n°p∂Xv. A∂p _nPptam≥
kmdns‚ whatsapp status ¬  ]gb Sh¿
adn°p∂Xpw ]pXnbXv ]Wnbp∂Xpw Hs°
I≠n´mWv {Sm≥kv{KnUv˛te°v Ahkcw
tNmZn®Xv.  B kabw k_vkvt‰j\nte°v
AEam¿ Bbn°gn™ncp∂p. F∂m¬ sse≥
h¿°nte°v hcm≥ _nPptam≥ k¿ ]d™
X\pkcn®mWv Rm≥ {Sm≥kv{KnUvte°v
kΩX]{Xw sImSpØXv. DSs\Xs∂
t]mÃnwKv Hm¿U¿ hcnIbpw Rm≥
tPmbn≥ sNøpIbpw sNbvXp.

Ifat»cnbn¬ \n∂pw tImXawKew
Hm^okn¬h∂v ChnsS D≠mbncp∂ {]Zo]v
k¿, kÆnt®´≥, Zo]p, A\µp, kmZnJv
F∂nh¿s°m∏w IqSn. {Sm≥kv{KnUns\
]‰ntbm, knhn¬ h¿°ns\ ]‰ntbm,
{Sm≥kvanj≥ sse≥h¿°ns\ ]‰ntbm
bmsXmcphn[⁄m\hpw C√mXncp∂
F\n°v CsXmcp Adnhns‚ ]mTimebmbn
amdn. Fs∂ CXnte°v FSpØt∏mƒ
F\n°v  Cu taJebn¬ {]hrØn ]cnNbw
C√mØXn\m¬ jmPn k¿ _nPptam≥
kmdns‚ dnkv°n¬ Fs∂ FSpØXv Rm≥
Ct∏mƒ Hm¿°p∂p. ]pXnb Hcp taJe
BbXpsIm≠v Imcyßƒ Adnbm\pw
a\ nem°m\pw {]Zo]v kmdns‚ IqsS

ssa {Sm≥kv{KnUv kvt‰mdn

Er Pntbm sk_mÃy≥

AknÃ‚ v F©n\ob¿

Package-A ¬ h¿°n\p t]mIpambncp∂p.
]n∂oSv Hcp 30 ZnhksØ πm≥{]Imcw LILO

sse\n¬ (GItZiw 2km 220/110 kV

MCMV) tower erection \SØn sse≥ hen®p
Nm¿Pv sNøm≥Ign™Xv \s√mcp experi-

ence Bbncp∂p.
Aßs\bncns° sIm®n sse≥kv

]mt°Pns‚ F{Knsa‚ v ssk≥ sNbvXn´v
Gsd°psd Hcp h¿jw Bbn°mWpw.
h¿°n¬ t{]m{Kkv IpdhmbXn\m¬
A∂sØ No^v F©n\ob¿ cmP≥ k¿
Hcp ao‰nwKv hnfn®p. B ao‰nwKn¬ k¿
Imcyßƒ hniZoIcn®t∏mƒ BWv {Sm≥kv
{KnUns\ ]‰n \√ Hcp Adnhv D≠mbXv.
{Sm≥kv{KnUv phase 1 ¬ sNøm≥ t]mIp∂
h¿°ns‚ quantum & budget provision Hs°
tI´t∏mƒ icn°pw sR´n. IqSmsX cmP≥
k¿ A∂v ]d™ Imcyw IqSnbmbt∏mƒ,
AXmbXv, A∂v AhnsS ao‰nwKnencn°p∂
F√mhcpsSbpw (AE apX¬ apIfntem´p≈)
{]hrØn ]cnNbw h®mWv sXscs™SpØ
sX∂pw F√mhcpw Hcp apgw IqSpX¬ HmSp
hm≥ Ignhp≈hcmsW∂pw; Cuizcm Rm≥
s]´p F∂p hnNmcn®p. ]s£ hnNmcn®
{]iv\ßƒ H∂pw Xs∂ D≠mbn√. anI®
Hcp Soans‚ IqsSbp≈ bm{X BbXn\m¬
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ssZhw klmbn®p. ISpØ {]iv\ßƒ
C√msX ]Wn apt∂m´v sIm≠p t]mIm≥
km[n®p. Aßs\ sIm®n sse≥kv ]mt°
Pns‚ `mKamb ]≈nhmk¬- Beph
sse\ns‚ tijn h¿[n∏n®p. 220/110kV

MCMV B°m≥  265 Sh¿ ÿm]n®p. 83km

sse≥ hen°p∂ tPmen bmWv F\n°v
In´nbXv. aq∂p AE am¿ D≠mbncp∂p.
F\n°v Ccpae∏Sn apX¬ Beph
hscbp≈ sse\ns‚ ̀ mKw e`n®p. Aßs\
]Wn sNdpXmbn´p apt∂m´v t]mIptºmƒ
BWv 2018se sh≈s∏m°w hcp∂Xv.
F√m ssk‰nepw sh≈w Ibdn, Fs‚
ho´nepw Ic≠n√, t^m¨ IhtdPv C√, 7
ZnhktØ°p Hm^okpambn Hcp _‘hp
an√. sh≈w Cdßn Ign™t∏mƒ ho´n¬
\n∂v Cdßn. At∏mgmWv F√mhcpw
Adnbp∂Xv  tIm¨{SmŒ¿ ]Wn Dt]£n®p
t]mb Imcyw. ]ns∂ distribution ¬ kssπ
]p\xÿm]n°p∂ ˛  Mission Reconnect s‚
`mKambn ImeSn, AØmWn F∂o
sk£\pIfn¬ D≈ {]h¿Ø\ßfn¬
]¶ptN¿∂p.

sh≈s∏m°Øn\p tijw tPmenIƒ
]p\cmcw`n®p, thKX Iq´p∂Xn\p≈ {iaw
tIm¨{SmŒdpsS `mKØv \n∂v D≠mbn.
AX\pkcn®p L&T k_v tIm¨{SmŒdpsS
FÆw h¿[n∏n®p tPmenIƒ Djmdm°n. Cu
kabØp A`napJoIcn® {]iv\w F∂p
]dbp∂Xv tIm¨{SmŒsd \ΩpsS h¿°p
culture te°v sIm≠phcnI, Izmfn‰n Dd∏p
hcpØpI F∂nhbmbncp∂p. a‰p
kwÿm\ßfnepw bq´nen‰nIfnepw kzoIcn
°p∂ tIm¨{SmŒdpsS  strategy ChnsS
\S∏nem°m≥ kΩXn®n√, AXn\pth≠n
Hcp]mSv KpkvXn ]nSnt°≠n h∂p. ]ns∂
]ns∂ F√mw \ΩpsS coXn°mbn. h¿°v

IqS°qSn h∂p, Znhkhpw 5-6 RCC h∂p
XpSßn. Cu kabØv A¿Pp≥, A\q]v,
tPmk^v F∂nh¿ IqsS D≠mbncp∂p.
CXn\nSbn¬ h¿°v s]cpºmhq¿ sskUn
te°v t]mbt∏mƒ s]cpºmhq¿ k_v
kvt‰j\n¬ Hcp Hm^okv XpSßn. Rm\pw
kmZn°pw Atßm´v amdn. s]cpºmhq¿
taJebn¬ ]Wn sNøptºmƒ sNdnb
t]Sn D≠mbncp∂p. BfpIfpsS `mKØv-
\n∂p≈ FXn¿∏pIfmbncp∂p AXn\p
ImcWw. F∂ncp∂mepw X{¥]q¿hw
ssIImcyw sNøm≥ _nPptam≥ kmdns‚
ta¬t\m´Øn¬ km[n®p. CXn\nSbn¬
Hcp]mSv ADM tIkpIfpw ]cmXnIfpw Hs°
adnIS∂p Gsd°psd CSØe hscbp≈
90 ^ut≠j≥ ]q¿Ønbm°m≥ km[n®p.
]n∂oSv Sh¿ erection \pw sse≥ hen°p
∂Xpw hfsc thKØn¬ \S∂p. KA44 F∂
Sh¿ BWv Ahkm\w ^ut≠j≥
]q¿ØnbmbXv. Aßs\ 2020 s^{_phcn
Bbt∏mtg°pw F√m ^ut≠j\pw
]q¿Ønbmbn. At∏m tg°pw AXm hcp∂p
Ipsd hn√∑m¿. BZyw {]Zo]v kmdn\v
s{]mtamj≥ h∂p, At∏mƒ Ccpae∏Sn
apX¬ hmfc hscbp≈ `mKw IqSn F\n°v
In´n. ]ns∂ Covid h∂p. tPmen°m¿
]Xps° t]mhm≥ XpSßn, ]WnIƒ \n∂p,
lockdown h∂p. tem°vUu¨ BŒnhn‰n
Bbn {So am¿°nMv Bcw`n®p. ]n∂oSv
lockdown ¬ ]WnIƒ ]p\xÿm]n®p
Beph `mKtØ°p≈ stringing ]q¿Øn
bm°n. Cu kabw ]≈nhmk¬ ssk
Unepw h¿°v \S°p∂p≠mbncp∂p. Ct∏m
gmWp F\n°v A∂v cmP≥ k¿ ]d™Xp
]q¿Wambn a\knembXv. ]ns∂ Atßm´v
\√ Hm´w Bbncp∂p. AXv I≠n´mhWw
_nPptam≥ k¿ CSØe Beph `mKw



28

Beph k_v Unhnj\nte°v sImSpØp.
Fs∂ AhnSp∂p Hgnhm°Ø∂p. lockdown

¬ L&T bpsS F√mhcpw HmSn c£s∏´
t∏mƒ {io\nhmk≥ F∂ Asst. Manager

am{Xw Bbn ChnsS. ]n∂oSv At±lØns‚
t\XrXzØn¬ ]≈nhmk¬ sskUnse
h¿°pIƒ apt∂m´v \oßn. At∏mgpw
t\cyawKew t^mdÃnse h¿°pIƒ
XpSßnbncp∂n√.

Cu kabØv tImXawKew Beph
sse≥ 66kVbn¬ CSØe hsc Nm¿Pv
sNbvXp. Ipg∏ßƒ H∂pw C√msX Nm¿Pv
sNøm≥ Ign™Xn¬ henb kt¥mj
ambn. Cu kabØv _nPptam≥ kmdn\p EE

s{]mtamj≥ In´n Transgrid Shornur te°v
t]mbn. ]n∂oSv h∂Xv hnPbIpam¿ k¿
Bbncp∂p. kmdn\pw Fs∂ t\csØ
Adnbmhp∂XpsIm≠v F\n°p XpS¿∂pw
\√ kzmX{¥yamWv In´nbXv. Cu kabØv
kmP≥ kmdns\ klmbn°m≥ 50MVA

{Sm≥kv-t^m¿a¿ FSp°m≥ Nme°pSnbn¬
t]mbXv Rm≥ Hm¿°p∂p. Fs‚ HcmfpsS
hm°ns‚ Dd∏n¬ {Sbve¿ s{sUh¿ h≠n
]pdtIm´v FSpØp Nme°pSn k_vkvt‰
js‚ ap∂nep≈ 6 pole structure \qeng
hyXymkØn¬ XIcmXncp∂Xv Hm¿°p∂p.
IqSmsX AXpambn hcp∂ hgn°v s]cpºm
hq¿ h®p Hcp ISbpsS `mKw CSn®p
s]mfn°pIbpw a‰pw D≠mbn. F∂ncp
∂mepw B {Sm≥kv-t^m¿a¿ kabØv
k¿∆okn¬ FSp°m≥ ]‰nbXpsIm≠p
CSØe Beph `mKw shutdown FSp
°m\pw Dt±in® thKØn¬ ]Wn ]q¿Øn
bm°m\pw km[n®p. CtX XpS¿∂p
tImXawKew k_vkvt‰js‚ DZvLmS\w
\SØnbXnepw ]¶ptNcm≥ Ign™p.

CXp Ign™t∏mƒ Zm hcp∂p ASpØ
]Wn. tImXawKew Beph 220kV sse≥
Beph k_vkvt‰js‚ DZvLmS\Øn\p
th≠n Nm¿Pv sNøWw. AXn\p 2 sS¿an\¬
Sh¿ erection \SØn sse≥ hen°Ww.
jmPn kmdns‚ A¥yimk\w In´n, F√mw
shdpw 5 ZnhkØn\p≈n¬ thWw.
tIm¨{SmIvS¿ ao‰nwKv \SØn Hcphn[Øn¬
kΩXn∏n°pIbpw Ah¿ AhkcØn
s\mØv Db¿∂p {]h¿Øn°pIbpw
IqSpX¬ Bƒ°msc Cd°n cm]I¬
A≤zm\n°pIbpw sNbvXpsIm≠v AXpw
]d™ kabØv ]q¿Ønbm°m≥ Ign™p.
Aßs\ Beph k_vkvt‰j≥ DZvLmS\
Øn\p apt∂ 220kV tImXawKew- Beph
sse\pw 110kV tImXawKew- CSØe
sse\pw Nm¿Pv sNøm≥ Ign™p. Fs∂
kw_‘n®p CsXmcp anI® t\´w
Bbncp∂p. ]et∏mgpw sse≥ hen°p∂
kabØp≈ AEam¿°v sse≥ Nm¿Pv
sNøm≥ ]‰mdn√ F∂ t]cptZmjw
Aßs\ amdnIn´n. kabØv charge sNøm≥
]‰n F∂p ]dbptºmgpw B kabØv Icm¿
tPmen°mc\v D≠mb amcIa√mØ
A]ISw I◊p∂n¬ ImtW≠n h∂Xns‚
\Sp°w Ct∏mgpw hnjas∏SpØp∂p.

Charging D¬khtafßƒ F√mw
Ign™p. C\n ]≈nhmk¬ sskUnse
t\cyawKew t^mdÃnse 10 tower BWv
apJyambpw D≠mbXv. A´bptSbpw B\
bpsSbpw ieyw kln®p FØns∏Sm≥
hgnIƒ C√mXncp∂ h\taJebn¬ tPmen
XpSßn. tIm¨{SmŒ¿ special gang s\
Cd°n. Cu kabØmWv Iºnsse≥
`mKØv B\ Hcmsf IpØn sIm√p∂Xv.
A∂v k_v tIm¨{SmIvSdpsS tPmen°m¿
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IjvSn®mWv c£s∏´Xv-. X≥aqew F√mhcpw
t]Sn®mWv B `mKØp tPmen t\m°n
h∂Xv. \n¿amW kma{KnIƒ Xe®paSmbn
ae apIfn¬ FØn°pI F∂Xv ISpØ
]co£Wambncp∂p. Aßs\ t^mdÃv
DtZymKÿcpsS hm°mep≈ A\phmZ
Øm¬ XpSßnb AXnITn\amb tPmen
]q¿Ønbm°n. CXn\nSbn¬ ]pXnb
ssd‰vHm^v thbv°p th≠n apdnt°≠
acßfpsS tPmbn‚ v C≥kvs]£≥ \SØn
{So am¿°nwKpw ]q¿Ønbm°n. t^mdÃv
sanction Ct∏mgpw _mentIdmaebmbn
AhnsS Xs∂ D≠v. ]Wn ]q¿Ønbmb
sse\pIƒ sXmSp]pg, tImXawKew LMS

Iƒ°v ssIamdn.

Xncn™p t\m°ptºmƒ Ign™
aq∂c h¿jw Hcp]mSv kt¥mjw Xcp∂
XmWv. Tower \n¿an°m≥ Ipgn FSpØt∏mƒ
\n[n In´nbXpw, Im´m\sb t]Sn®v HmSnb
t∏mƒ hgn sX‰nbXpw, Fs‚ \mhv ]ng
sIm≠v D≠mb hg°pIfpw, F¥n\p Hmtcm
semt°j\pw Hmtcm IY ]dbm\p≠v,
AsXms° FgpXn aSp∏n°p∂n√. sNbvX
tPmen ImemImew \ne\n¬°pw F∂p

Dd∏p≈XpsIm≠v- h√t∏mgpw aq∂m¿ Hs°
t]mIptºmƒ a‰p≈htcmSv ]dbm\p≈
kzImcy Al¶mcambn Cu sse≥ ImWn
®psImSp°m≥ Ignbpsa∂ kt¥mjw, AXv
h√mØ Hcp kpJw Xs∂bmWv.

Zo¿Ln∏n°p∂n√, C°mea{Xbpw
Bhiyamb Adnhv ]I¿∂pw k¿h
kzm{X¥ytØmSpw tPmen sNøm≥ A\p
hZn® jmPn kmdn\pw _nPptam≥ kmdn\pw
hnPbIpam¿ kmdn\pw Fs‚ {]nb k_v
F©n\ntbgvkn\pw (Atøm AXv ]d™
t∏mƒ 2 t]sc ]‰n ]dbm≥ hn´pt]mbn.
Bkvldpw, _n\ojpw Ch¿ c≠p t]cpw
Fs‚ hewssI Bbn CS°v Ft∏mtgm
h∂p IqsS D≠mbncp∂p) \µnbpw IS∏mSpw
Adnbn°p∂p. (Bscsb¶nepw hn´pt]msb
¶n¬ £an°pI).

hm¬°jWw : -imkv{Xkmt¶XnI hnZy

H´pwXs∂ C√mØ 1940 Ifn¬ ]≈nhmk¬

-Beph sse≥ ]WnIgn∏n®hcmWv

bYm¿∞ lotdmkv.

¯

tIcf tÃ‰v CeIv{Snkn‰n t_m¿Uv enan‰Uns‚
Unkv{Sn_yqj≥ & ksπ sNbn≥ amt\Pvsa‚ v

hn`mKw UbdIvSdmbn \nbanX\mb
sI.Fkv.C._n. F©n\otbgvkv

Atkm ntbjs‚ kPoh AwKw

Er kptcjv Ipam¿ kn. bv°v BiwkIƒ.
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Er  Thomas Kolanjikombil
Maramon.

Our LIFE Is Our TESTIMONYOur LIFE Is Our TESTIMONYOur LIFE Is Our TESTIMONYOur LIFE Is Our TESTIMONYOur LIFE Is Our TESTIMONY

Mahatma Gandhiji often said my life is
my message. Literal meaning testimony =
a solemn declaration,  a formal written or
spoken statement, especially one given in
a court of law. Life is not about the num-
ber of steps we have taken but the foot
prints we left behind. Life is a passage,
passing the great customs we have inher-
ited from our ancestors to our successors.
Cultural heritage implies a shared bond
and our belonging to a community. Our
testimony is the harmony we found with
ourselves, others and earth.

          Were our life a beautiful testimony
to others, eminently to our children. Have
they inherited our strength and courage.
Often we forget that the real owners of
this earth are our children. Share with
them how we learned to be resilient. They
should understand our positive attitude,
how we overcome frustrating and wor-
rying situations. Mistakes, failures, insult
and rejections were part of our progress
and growth. Nobody ever achieved any-
thing worthwhile without facing these. It
is easy to run away from everything yet
hard to wake up. Let them be passionate
about life. In Oimaykon Siberia, at times,
temperature drop to minus 62 degree cen-
tigrade. The extreme cold has not stopped
life there. There people go to school, work
and do farming.

       What is precisely success? The soci-
ety has different yardstick to measure it.
But how we succeeded, with shortcut and
crooked ways? Were we steadfast in our
endeavors? God has reckoned us as trust-
ees and entrusted us with certain tasks to

be fulfilled in our lifetime, faithfully. Tak-
ing responsibility for living with integrity
also leads to greater personal freedom and
self respect

Demonstrate to others how crucial it was
is to be a trustworthy person. The more
dependable we are the more likely it is that
we are successful. When we defy our val-
ues and cede our will to social norms or
people in power, we strip ourselves the
freedom to follow our conscience. But in-
stead we take responsibility of our choices
and act in accordance with our values, we
free ourselves to look in to the mirror each
day and have respect for the person who
look back. Success is a contest between us
and ourselves only.

        Leading by example and practicing
what we preach may not by themselves
transform the unjust and corrupted sys-
tem, but surely have impact. From us oth-
ers should learn to do the right thing even
no one is looking at. With the right atti-
tude shown by us we can make their work
enjoyable and fun. We know role played
by the little squirrel in the construction of
Ramsethu. It is not its contribution in the
construction but its dedication and impul-
sion that mattered.

         One African proverb is 'If you want
to go fast go alone, if you want to go far
go together'. Where help, assistance and
guidance needed do not hesitate to reach
one. Life has become hectic, particularly
in cities. Do not fill our time with more
than what we can do. Slowing down the
mind enables us to listen to all points of
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view. Hurry makes for tension, insecurity,
inefficiency and superficial living. Slowing
down means attend meticulously to de-
tails, giving the best even to the smallest.
Hurry can engender unkindness. Kindness
is the foundation of harmonious world.
Open mindness is another quality that can
put us on the path of well-being.

         Life cannot give us joy if we are not
living for the joy of others. We become
transformed when we  learn to be com-
passionate. Show our children that re-
sources are meant to be given and shared
for the benefit of others. The more we give
the more we live. The spirit of gratitude
our children had to learn from us. John D
Rockefeller was once the richest man in
the world. He fell ill at the age of 53. His
highly-qualified physicians predicted, he
would die with in a year. Rockefeller real-
ized that his wealth cannot do any good
to him. He decided to channel his wealth
to charity and thus John D Rockefeller
foundation was born. The amazing part
of this story is that the moment he give
back a portion of all that he had earned,
his body chemistry changed. He got better
to be lived 98 years. Rockefeller learned
that gratitude made him whole. Before
death he wrote in his diary, 'The Supreme
energy taught me that everything belong
to Him and I am only a channel to comply
with his wishes.

           'Life is relationship, the rest is just
details', Dr.  Scott Stickel. Let others learn
the value of relationship from us. Nobody
understands the reason why we all met in
this journey of life. We may not be related
in blood, we may not know each other
from the beginning, but God has put us
together to be in wonderful relation by
heart. Acknowledge and celebrate the suc-
cess of others. This way our children will

understand that why they should never
be a loser. Teach them to respect others.
Our children see our example and become
committed to developing organisational
skills. Associate with people who can be
example to us. To move in the right direc-
tion, we have to be surrounded by people
who are better than us

         Let others learn from us that forgive-
ness is the strong medicine healing deep
wounds, when life hit us hard. It can be
incredibly difficult but it address our in-
ner pain. Humility is the essence of true
education. It is the first step towards learn-
ing. We cannot learn until we are humble
enough to realize that there is something
for us to improve. Share with our children
the interesting things from the book we
read. Running water does not flow back,
so is life. Get out of our comfort zone. Our
life is the paradigm for others. Make sure
that what we chase in life are worth die-
ing for.

         Both Deadsea and the sea of Galilee
are in Israel, 146km apart. In Deadsea salt
content is 35%, no life is possible and hence
it is called Deadsea. Just north, sea of
Galilee is abundant with life. Both these
lakes are fed by river Jordan. The Jordan
river falls into Galilee and flows out into
Deadsea. The water passes through the sea
of Galilee in and out and that keeps the
lake live and vibrant. But the Deadsea be-
ing far below Mediterranean sea level has
no outlet. The river water falling into
Deadsea just vapors away. Our life is very
similar. We are fortunate to receive lots of
blessings - resources, knowledge, love, re-
spect, etc from others. But if we do not
share them with others we end up like
Deadsea with no life in us. When we share
our blessings we shall live in abundance.

¯
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IqsS ssI]nSn®v \SØp∂ tN´∑msc/
Bim∑msc \nßƒ  Hm¿°mdnt√?.... \nßfpsS
apt∂ \S∂, \nßfpsS  \∑ B{Kln°p∂
Bim∑m¿..  Fs‚ PohnXØn¬ Rm≥ I≠ henb
Hcmsf ]‰nbmWv Cu ]dbp∂Xv. F≥Pn\otbgvkv
Atkmkntbj≥ ap≥ {]knU≠v Bb tPm_v
km¿.. At±lw sabv 31˛mw XobXn dn´b¿ sNbvXp....

Cu Ipdn∏v Rm≥ ]eh´w sh´n XncpØn
FgpXnbXv BWv.. k¿ s\ Ipdn®v Hm¿°ptºmƒ
A{Xb[nIw ImcyßfmWv a\ n¬ hcp∂Xv....

cm{„obhpw kwLS\m{]h¿Ø\hpw Hs°
henb {]m[m\ytØmsS ImWp∂ HcmfmWv  Rm≥
F∂v Adnbmat√m..  B taJebn¬ Fs‚ FÆs∏´
Kpcp°∑mcn¬ Hcmƒ BWv tPm_v k¿....
{]mtbmKnIXbpw BZ¿ihpw [ocXbpw t\XrXz
KpWhpw, bp‡nt_m[w, Adnhv CsXms° HØp
tN¿∂ Hcp  A]q¿h hy‡nXzw....

{]XnIqe Np‰p]mSpIfn¬ D≈ {]h¿Ø\
ßfmWv HcmfpsS am‰v ]pdØpsIm≠phcp∂Xv...
tPm_v km¿ kwLS\sb \bn® ImeL´ßƒ
F√mw XnI®pw  {]XnIqe kmlNcyßƒ Bbncp
∂p..  A\oXnItfmSv, i‡cmb FXncmfnItfmSv
A\p\nanjw ]Ssh´p∂ Cu a\pjys‚ {]tNmZ\w
F¥msW∂v Rm≥ ]et∏mgpw Nn¥n®n´p≠v....
[ocXbpw kXytØmSpw \oXntbmSpw D≈
AN©eamb Iqdpw BWv At±lØns‚ PohnX
e£yw F∂v F\n°v tXm∂nbn´p≠v..  hy‡n]camb
Xmev]cyßƒ°v th≠n kwLS\ {]h¿Ø\w
\SØp∂ BfpIƒ \ap°pNp‰pw km[mcW
amWt√m. AØcw I≈\mWbßƒ GsXmcp
kwLS\bv°pw \mSn\pw tZmjIcamWv.... hy‡n
]cambn hnNmcW sNømsX  Bscbpw hnizkn
°p∂ Iq´Øn¬ D≈ Bf√ Rm≥.  Fßs\
en‰vakv sSÃv \SØnbmepw  AXn¬ hnPbn®p
hcp∂ tPm_v kmdnt\mSv F∂pw Bcm[\ am{Xta
F\n°p≈q...

Begin with an End in mind ...

Rm≥ Hcn°¬ At±ltØmSv tNmZn®n´p≠v...
i{Xp°ƒ Atßsb XI¿°m≥ th≠n A[nImcw
Zpcp]tbmKw sNbvXp h√ \S]Snbpw FSpØm¬
F¥p sNøpsa∂v Nn¥n®n´pt≠m F∂v .....

" Hmtcm Znhkhpw \S]Sn {]Xo£n®psIm≠v
Xs∂bmWv kwLS\m{]h¿Ø\ßfn¬ G¿s∏
Sp∂Xv... {]XymLmXw A\p`hn°m≥ XømdmWv..
A]ISßsf°pdn®v   Adn™psIm≠pXs∂bmWv
{]h¿Ø\ßƒ \SØp∂Xv ' . . . CXmbncp∂p
At±lØns‚ adp]Sn....

Xncn®SnIƒ t\cnSm\p≈, DØchmZnXzw
Gs‰Sp°m\p≈ k∂≤XbmWv Hcp kwLS\m
\mbI\p th≠Xv F∂v Rm≥ FhnsStbm hmbn®n
´p≠v..   AØcw am\knI ssÿcyw D≈ hy‡nXz
amWv {io tPm_v k¿....

At±lsØ t]mse BhWw F∂mWv Fs‚
B{Klw..

Ão^≥ Fkv. tImsh F∂ Fs‚ {]nbs∏´
FgpØpImc≥ FgpXnb temI{]ikvXamb Hcp
]pkvXIw D≠v.7 Habbits of Highly Effective

People... AXn¬ Hcp Imcyw ]dbp∂Xv.. A¥yZn\w
ap∂n¬ I≠v {]h¿Ø\w XpSßpI.. \nßƒ°v
tamiambn s]cpamdm\pw A\oXn ImWn°m\pw
a‰p≈hsc D]{Zhn°m\pw H∂pw ]ns∂ \nßƒ°v
tXm∂n√.. \nßƒ dn´b¿ sNøp∂ Zn\w a‰p≈h¿
\nßsf Ipdn®v ]dbphm≥ B{Kln°p∂ Imcyßƒ
F¥msW∂v Ct∏mtg B{Kln®m¬....

 ]Øv ]Xnt\gv h¿jßƒ°p tijw,
Fs∂∏‰n, A°mesØ Hcp sNdp∏°mc\mb
F©n\ob¿ Rm≥ C∂v tPm_v kmdns\°pdn®v
FgpXnbXpt]mse FgpXWw F∂mWv Fs‚
B{Klw....

Ffp∏a√ F¶nepw B{Kln°mat√m....

"Oh captain my captain''

Er hnthIv hn.Fkv.
AknÃ‚vF©n\ob¿

¯
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Er C.-Fw. \ko¿
FIvknIyq´ohv F©n\ob¿ (dn´.)

\mSp\∂mIm≥ ˛ 6

ambw, k¿∆{Xambw

¯

I≈hpw Iui-ehpw X´n∏pw sh´n∏pw ambw
tN¿°-ep-sa√mw Nne Bfp-I-fpsS PohnX
ssien-bm-Wn-t∏mƒ. Fhn-sSbpw adn-am-b-ß-
fpsS ImgvN-Ifpw A\p-`-h-ßfpw. Bscbpw
H∂n-s\bpw hniz-kn-°m-\m-ImØ Imew.

\ne-hmcw Ipd™ hkvXp-°ƒ \ne-hmc-
ap -≈-h-bp-ambn Iq´n -°-e¿Øn Db¿∂
hnebv°p ssIam-dp-∂p. tISp-h-cm-Xn-cn-°m≥
Dev]-∂-ß-fn¬ amc-I-amb cmk-{]-tbm-K-ßƒ
\S-Øp-∂Xpw C°m-eØp ]pØ-cn-b-√.

amwkhn]-Wn-bn¬ B´n-d-®n°v hne-IqSp-
X-em-b-Xn-\m¬ am´n-d®n Ie¿Øn D]t`m-
‡m-°sf I_-fn-∏n-°p-∂Xpw \mw [mcm-f-
ambn I≠p-h-cp-∂p. tImgn Cd-®n°p Xq°w
Iq´m≥ tImgn-I-fn¬ tlm¿tam¨ IpØn
hbv°p∂Xpw ]cs° Adn-hp≈ Imcy-am-Wv.
a’yw tISp-h-cm-Xn-cn-°m≥ ih-ßƒ Agp-
ImsX kq£n-°m-\p-]-tbm-Kn®tijw Dt]-
£n-°-s∏-Sp∂ t^m¿am-en≥ F∂ cmk-
hkvXphpw ambw tN¿°-en-s\m∏w D]-tbm-
Kn-®p-h-cp-∂p. ]men\vsImgp-∏p-Iq-́ m≥ AXn¬
aÆn-csb ap°n-bn-Sp∂ coXn D≠m-bn-cp-∂-
Xmbn hm¿Ø-I-fp-≠m-bn-cp-∂p.

]gw, ]®-°dn XpS-ßnb kkyhn`-h-ß-
fn¬ Bcpw ambw Ie¿Øn-s√∂ Hcp
hnizmkw \ne-hn-ep-≠m-bn-cp-∂Xv sX‰m-
sW∂v ]n¬°m-eØp sXfn-™p. Ch-bpsS
hnØp-Iƒ apX¬ ^eamIp-∂-Xp-hscbp≈
hf¿®-Im-eØv ]e L´-ßfn-embn IoS
_m[ Hgn-hm-°m≥ cmk-{]-tbm-K-ßƒ \S
Øp-∂Xv Im≥k¿ t]msebp≈ amcI tcmK-
ßƒ°p Imc-W-am-Ip-∂p. Imk¿tImSv Iip-
h≠n tXm´-ß-fn¬ amcIhnj-amb Ft‚m-
kƒ^m≥ hym]-I-ambn D]-tbm-Kn-®Xv Ahn-
SsØ P\-ßsf Xocm-tcm-Kn-I-fm-°n-bXv \mw
hm¿Ø-I-fn-eqsS Adn-™-Xm-Wv.

G‰hpw ip≤hpw Btcm-Ky-{]-Zhpw
tZmj-c-ln-X-hp-amb ]m\obw Icn-°n≥
sh≈-am-sW-∂m-bn-cp∂p hnizm-kw. cmk-{]-
tbm-K-Øm¬ AXns\bpw hnj-abam°n.

`£-W-im-e-I-fnse Dev]-∂-ß-fnepw
Huj-[-ß-fn-ep-sa√mw ambw tN¿°-ep-Iƒ
\S-°p-∂p-≠v. aZy-Øn¬ ambw tN¿°p-∂Xv
\nXy-kw-̀ -h-am-Wv. Ht´sd Iº-\n-I-fpsS Idn-
]u-U-dp-Iƒ, akm-e-°q-´p-Iƒ, A®m-dp-Iƒ
XpS-ßn-bh henb ]c-ky-ß-tfmsS BI¿
j-I-amb ]m°-‰p-I-fn¬ am¿°-‰p-I-fn¬
FØp-∂p. Ch-bn¬ Fs¥ms° cmk-
hkvXp°fpw amb-ßfpw Ie¿Øn-bn-´p-
s≠∂v Bcpw At\z-jn-°m-dn-√. \ap°p
In´p∂ [m\y-ßfpw [m\y-s∏m-Sn-I-fp-sams°
amb-ap-‡-am-sW∂v hniz-kn-°m-\m-In-√.

s]t{Sm-fnbw D¬∏-∂-ß-fn¬ ambw
Ie¿Øp∂ kw`-h-ßƒ Ipd-s®m-∂p-a-√.
kz¿W-Øn¬ sNºns‚ Afhp Iq´n B`-c-
W-ßƒ \n¿an-°p∂ Imcyw s]mXp kaq-l-
Øn\v Adn-bmØX-√.

Ct∏mƒ e`n-®p-h-cp∂ \n¿ΩmW hkvXp-
°-fn¬ H´p-an-°Xpw ambw Ie¿∂-Xm-Wv.
\n¿ΩmW tPmen-I-fnepw Ir{Xnaw Im´p-∂p.

Npcp-°-Øn¬ hymPhpw ambw Ie¿∂-
Xp-amb Dev]-∂-ß-fpsS ambnI {]]-©-amWv
ssZh-Øns‚ kz¥w \mSv. CXn-s\-sb√mw
XS-bm\pw \nb-{¥n-°m\pw kwhn-[m-\-ß-fp-
s≠-∂Xv icn-bm-sW-¶nepw AXv t]cn\v
am{Xta D≈p. AXnepw ambw!!! ]ns∂
\msS-ßs\ \∂m-Im≥?
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kp`mjnXw

Er  sI. iin-[-c≥ (dn´.)

IÆq¿

kwXr]vX¿

kwXr]vX PohnXw \bn°phm≥ Gh¿°pw
km[n°psa¶nepw ]ecpw AXn¬ ]cmPb
s∏´v PohnXw Xffn \o°p∂ ImgvNbmWv
ImWp∂Xv. F¥mWv ImcWw?

kº∂s‚bpw Zcn{Zs‚bpw ImgvN∏m
Sn¬ hyXymkap≠mImsa¶nepw AkwXr
]vXnbpsS ImcyØn¬ c≠pt]cpw Xpey
cmWv.  sshZypXnbn√mØXp ImcWw Fkn
{]h¿Øn∏n°m≥ km[n°mØ kº∂\v
AXpaqeap≠mb am\knI {]bmkØns‚
ImTn\yw Af°phm≥ Hcp b{¥aps≠¶n¬
Af∂v tcJs∏SpØpI.  ASpØ Zcn{Zs‚
ho´n¬, sshZypXnbn√mØXns‚ t]cn¬
Ip´nIƒ°v ]Tn°m≥ km[n°mØXnepff
am\knI {]bmkØns‚ ImTn\yhpw
Af∂v tcJs∏SpØpI. c≠pw Xpeyambncn
°pw.  c≠pt]cpsSbpw {]bmkØns‚
ImcWw H∂pXs∂;  sshZypXnbn√mØXv.
c≠pt]cpw AkwXr]vX¿.  F∂m¬
Ch¿°v c≠pt]¿°pw adn®v Nn¥n®v
kwXr]vXnbSbmambncp∂p. ASpØ
ho´nse Ip´n Id‚n√mØXn\m¬ ]Tn°m≥
{]bmks∏Sp∂p≠mIpw.  Aev]kabw
ChnsS Fknbns√¶nepw Ipg∏sam∂pan√.
Abmƒ kwXr]vX\mbn. sshZypXntb
C√mØho´nse Ip´nIƒ asÆÆ hnf°n¬
]Tn°p∂tXm¿Øm¬ Id‚n√mØXns‚
t]cn¬ Ip´nIƒ°v ]Tn°m≥ Aev] kabw
{]bmkw t\cn´Xn¬ kmcans√∂v

Nn¥n®m¬ Zcn{Z\pw kwXr]vX\mbn.
Aßns\ c≠pt]¿°pw kt¥mjtØmsS
Ignbmambncp∂p.  ]Icw Xm¬°menI
ambn t\cn´ {]bmkØn¬ AkwXr]vX
cmbn Pohn°p∂p. X\n°v e`yamb t\´
Øn¬ kt¥mjn°msX sNdpsX¶nepw
h∂pt]mb tIm´Øn¬ ZpxJn®v Imew
Ign°p∂p.

\ap°pffXn¬ \Ωƒ kwXr]vXcm
bm¬ \Ωfpw Cu temIØnse G‰hpw
henb [\nI\p XpeycmWv..

t\´ßƒ D≠mIptºmƒ AXn¬
Al¶cnbv°mt\m, ]cmPbßtfm, \jvS
ßtfm D≠mIptºmƒ AXn¬ k¶Ss∏
Smt\m ]mSn√.

Hcn°¬ Hcp cmPmhv Xs‚ a{¥ntbmSv
tNmZn®p.

"a{¥n, C°≠ kuIcyßƒ Hs°bp
s≠¶nepw F\n°v Hcp kam[m\hpan√.,
B cmPtkhIs\ It≠m.. Abmƒ Zcn{Z
\mWv, F¶nepw F{X kt¥mjhm\mWv
Abmƒ ! F¥mWXns‚ ImcWw !

a{¥n ]d™p... cmPmth, Xm¶ƒ 99 s‚
]co£ \SØnbm¬ aXn, \n mcambn
DØcw In´pw,

"tß.... AsX¥m 99 s‚ ]co£ ! ?
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"99 shffn \mWbßƒ Hcp Ingnbn
em°n, Cu 100 \mWbßƒ \n\°pff
XmsW∂v FgpXn; AbmfpsS ho´p ]Sn°¬
sh°q... At∏mƒ kam[m\t°Sns‚ Imcyw
a\ nemhpw !

cmPmhv Xs‚ a{¥n \n¿t±in® t]mse
99 \mWbßfSßp∂ Ingn, tkhIs‚ ho´p
]Sn°¬ sIm≠phbv°m≥ G¿∏mSm°n.

cm{Xnbnset∏mtgm ]pdØndßnb
tkhI≥ Xs‚ ho´p]Sn°encn°p∂
]W°ngn I≠p. AXv ]cntim[n®v ;
cmPkΩm\amsW∂v Adn™v A¤pX
s∏´p. kt¥mjn®p. Blm ... 100 shffn
\mWbßƒ !! Abmƒ \mWbßƒ
FÆm≥ XpSßn.  F{X{]hiyw FÆnbn´pw
99 \mWbßƒ am{Xw! ]t£ Ingnbn¬ 100
\mWbßƒ F∂t√ FgpXnbncn°p∂Xv!
_m°nbpff Hcp \mWbsahnsS !'' Abmƒ
BsI ]chis∏ v́ ; Xnc®n¬ XpSßn. hoSpw
]dºpw Acn®ps]dp°n. ̀ mcytbbpw, a°tf
bpw, Ab¬°mtcbpw tNmZyw sNbvXp.
]t£ B Hcp \mWbw am{Xw In´nbn√!

ImWmXmb B Hscm‰ \mWbsØ
Ipdnt®m¿Øv Abmƒ°v A∂v cm{Xn Dd°w
h∂n√! Hcp ]t£; PohnXØn¬ BZyambn
Ddßm\mImØ cm{Xn !!

ASpØ Znhkw; Abmƒ hfsc ZpJnX
\mbmWv cmPsIm´mcØn¬ FØnbXv.

Abmsf {]Xo£n®ncp∂ cmPmhv Cßs\
At\zjn®p.  \nßƒs°¥p ]‰n? Gsd
£oWnX\pw, ZpxJnX\pamWt√m ?

{]t`m, Aßv I\n™p X∂ 100
\mWbßfn¬ HscÆw ImWp∂n√.
AtXm¿ØmWo hnjmZw !''

cmPmhn\v Imcyw ]nSnIn´n.  Xs‚bpw
tcmKw CXv Xs∂! In´mØ H∂ns\
Hm¿ØmWv ZpxJw, Iønepff 99¬ kt¥mjn
°m\pw, A\p{Klßƒ X∂ ssZhØn
t\mS v \µn ImWn°m\pw AXn\m¬
ad°p∂p !!

In´nbsXm∂pw aXnbmhmsX k¶S
s∏´v Imew Ign°tWm? AtXm,
DffXn\m¬ kwXr]vX\mbn kam[m\ambn
Pohn°tWm.... Xocpam\w \ΩptSXmWv...
\ΩptSXv am{Xw !!

F{XI√pIƒ \nd™ hgnbneqsSbpw
\s√mcp jqkWn™m¬ \ap°p hfsc
sbfp∏w \S°m≥ ]‰pw.  F∂m¬ [cn®
jqkn\pffn¬ sNdnsbmcp I√v IS∂p
IqSnbmtem!

""]pdØpff {]iv\ßfne√; \ΩpsS
]cmPb ImcWw.  \ΩpsS Dffnepff
IpdhpIfmWv ! Npcp°n∏d™m¬; \ΩpsS
Nn¥IfmWv \ΩpsS `mhn \n¿Æbn°p
∂Xv!! Cu Xncn®dnhnemIs´ D∂sØ
XpS°w.

¯

The Chief Editor
Hydel Bullet
KSEB Engineers’ Association, Panavila
Thiruvananthapuram - 01
Phone : 0471 - 2330696

 hydelbulletin@gmail.com  7012117197

IØp-Iƒ Ab-t°≠ hnemkwLetters to the Editor
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KSEBEA/Letters/2022-23/16                       16-06-2022

To

The Chairman and Managing Director,

KSEB Limited

The Director(Finance,IT &HRM)

KSEB Limited

Sir

Sub : - Anomalies in Provisional Protection List of Officers – GT 2022- concerns-

reg

Ref: Provisional Protection List of Officers published in HRIS

The provisional protection list of officers were published on 15.06.2022 in which 326

nos. of officers of different categories are being provided administrative protection

for retaining in their respective offices during the GT 2022.We have found out many

anomalies in the list which are being pointed out here.

1. Generation Protection is given for 105 engineers in which 50% norms stipulated

in the Guidelines has not been followed.

2. Transmission Protection is given for 77 engineers and is given for completing

various transmission construction projects and in Relay and Protection wings

which also exceeds 50% of the total strength.

3. Under Soura Project, 36 nos of officers have been protected which also includes

office places in REES VB TVM. Soura AEs are only tasked with coordination of

the Solar connections with the vendors and does not require any expertise.
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4. Coming to places in IT wing, out of 122 staffs working under CE(IT & CR) ,about

68 nos of employees have been given protection coming to a percentage of 55.74%.

A split-up percentage is listed here below.

IT Computerisation Unit – 62.50%

IT Cyber Security Division – 62.50%

IT Projects Division – 44.4%

Centralised Call Centre – 71.74%

Almost all System Administrators and System Supervisors are provided with

protection.

5. A major anomaly is that persons who have retired from service and those who

are promoted and posted as Executive Engineer posts are also given protections.

6.  Normally an officer works in an office for a maximum period of 3 years beyond

which she/he is given administrative protection for 4th year and 5th year for

completing some projects/major works. But in this provisional list, it is seen that

officers who are working in the same place for more than 5 years or even more

than 10 years in the same places have been again given administrative protection.

This means that even after introduction of online transfer system in 2017, these

officers are continuously getting administrative protection every year. This is very

detrimental to the organisation and will help only in creating  “ego expertise”

7. About 25 nos of officers are protected in office places in various offices of Vydyuthi

Bhavanam,Thiruvananthapuram.

8. Since this year, the flagged posts were abolished, persons who availed flagged

posts protection during last year had come up in the protection lists again through

Administrative protection.

9. Assistant Engineers working as SOURA coordinators got Admin protection ,but

their lien has been fixed at respective Substations having Posting strength 1 or 2.

Due to this AEs of  those substations having  posting strength one  have to be

transferred/shifted from their stations leaving those stations without Assistant

Engineers.

The above anomalies observed are tabulated and attached as Annexure

In the above circumstances ,it is hereby requested to implement the following to curb

the huge list of Administrative Protection.



38

1. Administrative Protection in Generation, Transmission wings should be trimmed

judiciously as per the prevailing guidelines.

2. All administrative protections given for Soura AEs should be removed.

3. The Chief Engineer (IT&CR) may be asked to revisit the list and trim the list so

that incumbents those who are working for more than 5 years should be removed.

4. In the  published protection lists, separate columns as given below may be added

against each employee.

l Date from which the employee is working in that office. (For VB TVM, the

joining date in VB, TVM shall be mentioned)

l How many administrative protections has been obtained by the employee

in the past

l The reason for giving administrative protection in the current year (the

name of project/name of task to be mentioned)

5. Administrative protection shall be given to only field places and No administrative

protection shall be given for office places.

6. The Provisional Protection Lists shall be sent back to the concerned Chief Engineers

and they shall be directed to relook on the lists and remove all the persons who

have completed 5 years in a particular office.

7. The CPO shall verify the final list and check that retired personnel does not appear

in the list.

8. The final protection lists may be published before 25th June 2022 and the window

for GT 2022 may be reopened for editing the choices given by employees based on

the final list of protection at least for two days.

We kindly request you to implement the Administrative Protection in its true spirit

and respect. It shall be a tool for creating a professional atmosphere in the organisation

and shall not serve to meet personal/vested interests.

Yours faithfully,

          Sd/-

GENERAL SECRETARY

Copy to:The Chief Engineer(HRM)

Acc:Annexure
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KSEBEA/Letters/2022-23/14                30-05-2022
To

The Chief Personnel Officer
Kerala State Electricity Board Ltd

Sir,

Sub : Distribution restructuring proposal- suggesstions-reg

Ref : 1. Notice No.PS/SS 4/436 dated 25-05-2022 issued from that office

  2. Letter No.KSEBEA/Letters/Special Rules/2021-22 dated 20-10-2021
(on special Rules)

   3. Letter No.KSEBEA/Restructuring/Comments/2021-22/2 dated 26-05-
2021(Trans.restructuring)

With reference to the above we are  submitting herewith  a comprehensive
proposal suggesting  the mode of distribution restructuring  as Annexure for your
kind consideration. We have already submitted suggestions against the proposed
Special Rules and Transmission restructuring vide ref (2) &(3) respectively.

Also requested that the suggestions already submitted against  the proposed
special Rules and Transmission restructuring may also be considered in the respective
domains.

As these proposals are far reaching and will have a big impact  while going
forward, we request the Board Management / Restructuring Committee to have a
final round of discussion with the stake holder Associations in KSEBL before arriving
at a final decision in the respective areas.

Yours faithfully,

Sd/-
 GENERAL SECRETARY

ACC: Annexure - Proposal
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Er N.T. Job
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Er Viswambharan P.
Assistant Engineer
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Assistant Engineer

W

Er Pankajavally M.B.

Asst. Executive Engineer

Er Beena V.S.
Asst. Executive Engineer
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Asst. Executive Engineer
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