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Before implementing any new system

in our organisation, the in and out of the

new system should have been understood

properly as well as the strength and

weakness of existing system should have

been properly considered. The level &

competency of employees who are

supposed to handle the system and the

best way to implement the system in our

context without much inconvenience

should have been ascertained properly.

Again it should have been verified how

such systems work in other similar

organizations.

The most important point for

implementing such advanced software

based system is its functional specialty. All

the organizations considered material

management as a functional specialty

even before the era of SCM and after the

era of SCM, the system has become a super

special functional branch. This means

access to such special functions need to

be limited to a well trained functional level

officers to ensure its real time transactions

and updating with physical activity.

Instead of using this basic philosophy in

implementing SCM, all the Section Level

Officers (Assistant Engineers in our

organization) are entrusted with

responsibility of real time updating of

transactions and physical activities. It is

only a fact that a multifunctional officer/

staff cannot function efficiently with a

special function due to its requirement of

specific skills, expertise and continuity.

Also a section level officer does not have a

staff at his disposal for such special

functions. The best option is the

introduction of a functional team under

Assistant Executive Engineer, Sub

Regional Stores and issue materials to the

works as ordered by the Assistant Engineer

of the Section. The concept of Section Store

without any actual infrastructure is a

failure and needs to be reviewed urgently.

Likewise the implementation

should have been from top to bottom as

the flow of material is from top to bottom.

This means to ensure the supply of right

materials at right time at right place, the

system must be made ready at top level,

the level where material order is finalized.

This includes vendor rating, standardi-

zation, rate contract etc for smooth flow

of materials.  It is an accepted fact that

even in an organization where the system

of SCM is best utilized, every material

cannot be centrally procured as no one can

plan and foresee every requirement of the

material in a work site! Hence we need

purchase protocol at various levels to see

that the right material is made available

at right place at right time. Once the order

is finalized we need to ensure that the

material is delivered at required site. This

involves our organization requirement,

work planning, control levels and field

conditions. Our work sites are spread over

the entire State and it is not feasible for a

bulk supplier/vendor to supply materials

at various sites as per our requirement for

Ü
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which he need a separate transporting

network. In order to tackle the issue, the

suppliers were directed to supply materials

to any of the Sub Regional Stores and

materials are diverted from there to other

Sub Regional Stores. This concept

completely derails the SCM mission and

the acute material shortages is visualized

in some parts even though these materials

are dumped in another area. As such we

had a well established system of Regional

Stores – Sub Regional Stores - Section stores

link and we should have utilized the same

mechanism to our advantage. Instead we

demolished a well established system with

functional specialty in material

management by demolishing the Regional

Store and established a virtual Regional

Store in the Sub Regional Stores which

created a situation with never ending

issues…!

Instead of a well proven Top to

Bottom implementation, we have opted

for Bottom to Top SCM implementation

for implementing the SCM system. There

too we did not integrate the SCM system

well with our planning and control

mechanism. At present the Assistant

Executive Engineers of the Distribution

Sub Divisions have no role in SCM. Since

our work planning and execution control

is being done at various levels from

Assistant Engineer to Chief Engineer, the

SCM software need to have enough

option for interface at various levels of

controls for appropriate intervention.

The software needs to be customer

friendly and must be capable of operating

with all relevant operating systems and its

updated version. It needs to have the

capability of custom and specific reports

and a supervisory protocol should have

the access to all the sub levels. The data

export capability must be to various office

software documents including spread

sheets which shall help the supervisory

protocol officers to analyze and enable

intervention at appropriate time. All

unwanted data and obsolete items needs

to be removed and updated as per the

dynamic changes in the material

procurement process. In short, we need

the SCM software be managed by

competent professionals with better

response for requirement in the field.

Regional Stores concept needs to be

reintroduced to give the Distribution Chief

Engineers a better control over the material

flow and procurement. It is also not fair

to combine the Distribution and

Transmission stores.  At present the entire

material management system with SCM

has been made so complex to work with

and the execution of the work through

SCM has been made a nightmare for the

Assistant Engineer in the Electrical Section.

This needs to be overcome at the earliest

and we urge the management to initiate

corrective steps immediately.

v



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa6

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet - March, 2014

 TTTTTo the Members…o the Members…o the Members…o the Members…o the Members…

Hydel bullet is a monthly Publication for information dissemination

among the members of the Engineers’ Association about the various

activities of KSEB and in general about the power sector.Recently, the

editorial board has come to notice that the participation of the members

has decreased in terms of article contribution.Apart from the regular

column writers, no new members are sending their articles.Particularly

the young Engineers are not contributing in the Hydel Bullet.There

has been views that many of them are not aware of the procedure to

publish an article in Hydel Bullet. Hence we have decided to start a

separate gmail account hydelbulletin@gmail.com, for members to sent

in their articles.Members who are interested in sending the articles

through hard copy can reach us through the postal address printed on

the back cover page. We envisage the participation of all the members.

Editorial Board

Hydel Bullet

The Editorial Board would like to start a separate

column to include the views of the members

regarding the articles published in the Hydel Bullet.

We assure that all such letters/views/criticisms/

disagreements will be published .

Editorial Board

Hydel Bullet
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Thank You

KSEBEA WHOLE HEARTEDLY EXTENDS A BIG THANK YOU TO THE

HON. MINISTER FOR POWER, SRI . ARSRI . ARSRI . ARSRI . ARSRI . ARYYYYYADADADADADAN MUHAMMED AN MUHAMMED AN MUHAMMED AN MUHAMMED AN MUHAMMED  FOR

HIS UNRELENTING SUPPORT, EVER SINCE HIS ASSUMING OFFICE IN

2011, IN THE MATTER OF EFFECTING THE LONG PENDING

PROMOTION OF ASSISTANT ENGINEERS(E) TO THE CADRE OF

ASSISTANT EXECUTIVE ENGINEERS(E).

We Also Express Our Gratitude To The CMD, KSEB Ltd, Director

(D&GE), KSEB Ltd, Chief Engineer (HRM), Deputy Chief Engineer

(HRM-1) And All Others Who Helped Us In The Above Cause.

JOIN GLOBAL EFFORT TO SAVE POWER

Switch of all Non-Essential lights

and other Electrical Equipments

between 8.30 pm and 9.30pm on 29-3-2014

EAREAREAREAREARTH HOUR 2014TH HOUR 2014TH HOUR 2014TH HOUR 2014TH HOUR 2014

Official figures shows that observingOfficial figures shows that observingOfficial figures shows that observingOfficial figures shows that observingOfficial figures shows that observing

Earth Hour makes a differenceEarth Hour makes a differenceEarth Hour makes a differenceEarth Hour makes a differenceEarth Hour makes a difference

in demand of 160 MWin demand of 160 MWin demand of 160 MWin demand of 160 MWin demand of 160 MW

EAREAREAREAREARTH HOURTH HOURTH HOURTH HOURTH HOUR
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The employee cost in KSEB is always in the

news due to its projected higher MAN: MW ratio.

The relevant data in the annual report 2011-12

of the Planning Commission, Government of

India on the working of the State power utilities

EMPLOYEE COST IN KSEB:

THE BLAME GAME - FACTS AND ISSUES

& electricity department which projected a higher

level of employee cost for KSEB is given below.

According to the chart, only North Eastern

States have higher establishment cost than

Kerala!

C.P. Geroge
Deputy Chief Engineer
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Based on this data, it is projected that the

employee cost in KSEB is too high and advocates

for indiscriminate cut in the employee cost ,even

by asking for salary cut or by denying the DA

hike!  Even the  KSERC, who has the respon

sibility to do the in-depth study of the issues

that ails the State power sector and KSEB, finds

it easy to score goals to the gallery! Accordingly

KSERC advised KSEB to examine the possibility

of reducing the employee cost during a public

hearing and as per the press report, accepted

only a part of the employee cost projected by

KSEB! Instead of going for superficial treatments,

based on projected (deliberately?) symptoms, we

need to analyze the real issues involved in the

employee cost in KSEB and go for correct

solutions ( may be hard?!) for providing us with

a competitive figure in the actual cost of

employee per MWh or energy sold.  Any

indiscriminate decisions based on incompetent

presumptions and projections based on the

unprofessionally fed data (from KSEB itself?!)

shall endanger the future of the organization as

Number of Employees (per MkWh of Electricity Sold) across Different States for 2009-10
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a public entity and shall pave the path for

privatization of the Distribution wing.

While comparing the employee cost with

other States; we need to think about the

functional structure,  work classification and

accounting mechanisms used by those power

companies, State Transmission Utilities and

distribution licensee in the relevant States

compared to the execution mechanism,

functions  and system of accounting followed

by KSEB in Capital and O&M works. Actually

almost all the States have restructured their

power sector in a functional way. Generation,

Transmission and Distribution activities are

clearly marked as distinct activities. Even before

the era of the Electricity Act 2003, these States

have done the functional division and marked

the activities in generation, transmission and

distribution exclusive along with distinct

functional structure and accounting mechanism

for the Capital works and O & M works. Just a

professional evaluation by comparing the

functional activities of the States with lowest

Man: MW ratio will provide us with the reasons

for high Man: MW ratio of Kerala!

Actually the evolution of Electricity Act

2003 and the requirement of restructuring or

unbundling were evolved mainly from the

philosophy of functional autonomy, functional

structure and functional freedom for adapting

to the changes, according to the changes in the

environment.  This is true not only for power

sector, but for all sectors in India.

According to Para 5.4.3 of National

Electricity Policy; For ensuring financial viability

and sustainability, State Governments would need

to restructure the liabilities of the State

Electricity Boards to ensure that the successor

companies are not burdened with past liabilities.

The Central Government would also assist the States,

which develop a clear roadmap for turnaround, in

arranging transition financing from various sources

which shall be linked to predetermined improvements

and efficiency gains aimed at attaining financial

viability and also putting in place appropriate

governance structures.

According to Par 5.3 (f) of Tariff Policy; The

operating parameters in tariffs should be at

“normative levels” only and not at “lower of

normative and actuals”. The Central Commission

would, in consultation with the Central Electricity

Authority, notify operating norms from time to time

for generation and transmission. The SERC would

adopt these norms. In cases where operations have

been much below the norms for many previous

years, the SERCs may fix relaxed norms suitably

and draw a transition path over the time for

achieving the norms notified by the Central

Commission. Operating norms for distribution

networks would be notified by the concerned

SERCs. For uniformity of approach in determining

such norms for distribution, the Forum of Regulators

should evolve the approach including the guidelines

for treatment of state specific distinctive features

According to Par 8.0 of Tariff Policy; making

the distribution segment of the industry efficient and

solvent is the key to success of power sector reforms

and provision of services of specified standards.

Therefore, the Regulatory Commissions need to

strike the right balance between the requirements

of the commercial viability of distribution

licensees and consumer interests. Loss making

utilities need to be transformed into profitable

ventures which can raise necessary resources from

the capital markets to provide services of international

standards to enable India to achieve its full growth
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potential. Efficiency in operations should be

encouraged. Gains of efficient operations with

reference to normative parameters should be

appropriately shared between consumers and licensees

As such it is the responsibility of the State

Government and KSERC to lead and guide KSEB

through a visionary road map with proper

financial assistance and liability absorption. In

spite of these guidelines in the National

Electricity Policy about the liability absorption,

in spite of the guidelines in tariff policy about

the financial viability and capital investment

initiatives, both the Government and KSERC

uses the blame game intelligently against KSEB

to score goals to the gallery! The comparison

between the employee costs is relevant only

when all the State utilities are placed in the level

playing ground (as envisaged by the Electricity

Act 2003, subordinate rules, regulations,

documents and restructuring programs) by their

respective State Governments and relevant

regulations by SERCs. Evaluating the present

functions undertaken by the Generation,

Transmission, Distribution and SLDC wings of

KSEB shall provide us with the true facts and

the reasons for the projected employee cost.

DISTRIBUTION

According to Electricity Act 2003,

National Electricity Policy & Tariff Policy; the

responsibility of the distribution licensee is to

arrange power from generating companies

through power purchases, arrange transmission

of the power from generating stations to the

consumer centers through transmission lines by

paying transmission charges or wheeling

charges and sell the power to the consumers

through the distribution system as per the tariff

allowed by the SERC. SERC shall decide the tariff

based on the power purchase cost, depreciation

of capital expenditure, cost of loan, O&M

expenditure and employee cost. As such only

those cost of the employee utilized for the O&M

and recovery of charges need to be accounted as

employee cost. This means, the cost of

employees utilized for other purposes that

cannot be accounted in the ARR need to be

segregated and the cost for such works need to

be realized from such projects or works.

The various activities that are under taken

by the officers and staff of the distribution wing

beyond the accounted cost in the ARR is given

below

1. Capital works in the distribution wing:

The execution of capital works including

effecting new service connection need a

separate system for execution and the

employee cost for these works need to be

accounted separately and shall be

capitalized. Only the depreciation of such

capital can be accounted in the ARR.

According to CERC guidelines, the useful

life of the transmission/distribution line

is 35 years, communication system is 15

years and IT equipment & software is 7

years. Thus many of the O&M works done

by distribution wing have the scope of

converting it to a capital work by proper

identification and program

implementations.  Instead, management

is forcing its employee to do these works

under O&M for maintaining the system

and in turn leads to increase in O&M

expense and employee cost. Thus the poor

management strategy without a vision is

the major reason for higher establishment

cost in KSEB. Kindly note that as per the
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CEA Planning strategy, we to need to satisfy

(n-1) condition in the distribution system

for quality and reliability of the supply and

need a lot of investment in the sector. A

MAN: MW ratio better than the

establishment cost for Kerala indicates this

issue in the sector.

Another important point for the better

MAN: MW ratio is the importance of

RGGVY & RAPDRP works in the

infrastructure development. In order to

achieve a better MAN: MW ratio, we need

to ensure that we made best out of all the

grants provided to us through the GOI

aided projects like RGGVY & RAPDRP.

This shall ensure that capital investment

costs will not reflect to the tariff and in the

end shall lead to a better MAN: MW ratio.

The issue with our efficiency and

effectiveness in execution of capital

projects need to be reviewed and

corrective steps need to be taken with a

professional approach by the decision

makers in this regard.

2. Consultancy/ advisory services provided

to the local bodies and other government

projects.

KSEB is providing consultancy services and

technical services to most of the electrical

projects prepared by local bodies at different

levels by rendering the services of the

officers and staff from Line Man to Chief

Engineer. Actually the time spend by KSEB

officers & staff for such works need to be

accounted against the consultancy services

and legitimate fees collected from the

concerned departments can be deducted

from the employee cost.

3. The DSM Activities & Nonconventional

Energy Sources.

All the DSM activities except replacement

of the faulty meter need to be accounted

separately. KSEB as a distribution licensee

must see that maximum power is sold to

the consumer through its infrastructure for

better utilization of its infrastructure &

establishment. Higher the power sold, less

will be the percentage of employee cost.

Again as the tariff is telescopic, more power

consumed by the consumer gives better

revenue, provided it is metered with a

correct meter. Responsibility of the

distribution licensee is to distribute

electricity with quality and reliability at

minimum loss in the distribution system.

We have Bureau of Energy Efficiency

constituted by GOI under subsection (l) of

section 3 of Energy Conservation Act 2001

responsible for the coordinating the

functions of energy conservation in India

and the State Designated Agency, the

Energy Management Centre to coordinate

such activities in the state of Kerala. The

distribution licensee needs to account the

employee utilization for such purposes

separately based on the specific schemes

initiated by these agencies and deduct the

cost from the employee cost.

Again we have ANERT to take care of all

the nonconventional energy sources

including the Solar and Wind projects. The

responsibility of the distribution licensee is

only to meet the requirement of Renewable

Purchase Obligation (RPO) specified by the

Commission and the cost is to be met

through the ARR.
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Engaging the employees of the distribution

sector in those areas with philosophical

conflicts with the functional goals do not

augment well with the distribution

efficiency, as same shall lead to motivational

issues and conflicting interest among

employees. If the distribution sector needs

to function in commercial principles, the

officers and staff of the distribution licensee

need to conceive the commercial principles

and entrusting government responsibilities

to its employees do not do any good for its

efficiency.

4. Deposit works:

The man hours used by the officers and staff

for providing the services on deposit work

is not accounted as per the market value.

The cost allowed by the KSERC for such

services are peanuts compared to the

market value of the employee cost spend by

KSEB. Thus actual cost based on the market

value shall be realized and deducted from

the employee cost projected.

5. Street light maintenance.

The responsibility of the licensee is to

provide supply through correct meter

according to the tariff specified by the

KSERC. The street light maintenance is the

responsibility of the local body and same

need to be done under supervision of KSEB

staff on payment of the supervision charge.

This supervision charge needs to be

collected based on the actual cost of the

employee utilized and needs to be deducted

from the employee cost.

Actually no organization in power sector

uses the same employees for O&M and capital

works as both functions are managed with

different philosophies and the types of skills

required for both functions are entirely exclusive.

The O&M employee to be loaded

functionally with only those works in the

distribution system for maintaining the supply.

All other services need to be excluded from their

responsibility and shall bring under a separate

ARU for capital services. Possible

mechanization and automation needs to be

introduced for O&M and universally accepted

project execution philosophies need to be

adopted for capital works in par with other

performing organization. Similarly the employee

cost for billing and accounting needs to be

evaluated on functional basis in par with the

performing organization in power sector and

possible automation and software solution for

billing need to looked into.

Actually every country in the world and

every state in India are doing the business of

electricity for its people and we have enough

good examples for modernization and software

solutions in Power Sector. But the way KSEB

handles this issue is unique and an example

for others to point at the worst case scenario

that can happen for an organization if things

are done without right attitude, good

professionalism, proper vision and realistic

approach……!

After using the employees for those works

that cannot be accounted in the ARR, without

taking relevant steps to implement all these
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structural modifications & modernizations as

envisaged in the Electricity Act 2003, its

subordinate rules, regulations and documents

and restructuring programs; lamenting the high

employee cost by the KSERC or the government

do not serve any purpose for the state power

sector.

TRANSMISSION:

The responsibility of the State

Transmission Utility(STU) is to build, maintain

and operate an efficient, co-ordinated and

economical inter-State transmission system or

intra-State transmission system, as the case may

be; should undertake network expansion after

identifying the requirements in consultation

with stakeholders and due regulatory approvals.

As such the employee cost of the STU need

to be identified separately with separate ARR

based on the transmission charges according to

the quantum of energy handled by the STU. The

ARR must be based on the depreciation, the cost

of loan, return on equity, O&M expense employee

cost etc. Here again the capital works need to be

segregated from the O&M works.

So far KSEB has not even taken steps to

file a separate ARR for transmission! Even

though our lines and substation equipments

have crossed the life span allowed, we have not

made any systematic plan to renovate and

modernize our transmission system to the tune

of Grid complexity requirement for present

complex scenario as envisaged in the Electricity

Act 2003 and its subordinate regulations. Thus

instead of doing capital works, we are

managing the system with O&M which

automatically reflects in our employee cost and

O&M cost! As such the employee cost is high

due to the fact that we are managing the system

without systematic capital investments to

replace and modernise our old transmission

lines and substation equipments to the tune of

grid connectivity requirements. Thus instead of

reflecting the depreciation of the capital

investment in the transmission tariff, our O&M

cost and employee cost in the transmission is

being reflected in the distribution ARR?!! Hence

we do not know whether our transmission wing

is efficient or employee cost in the transmission

is comparable with other organisation. ……

GENERATION:

Actually SERC need to notify a hydro

tariff in tune with the CERC tariff regulation and

the employee cost with O&M cost of the

generation shall not be included in the

distribution ARR and accordingly in the MAN:

MW ratio. The normative hydro tariff will decide

the percentage of employee in generation and

can evaluate the efficiency of the KSEB

generation and employee cost for the generation

of hydro electricity. Without these exercises,

projecting high employee cost do not give any

good for the state power Sector.

STATE LOAD DESPATCH CENTRE

The committee constituted by the

Government of India under the chairmanship

of Sri. Gireesh B. Pradhan (present Chairman of

CERC) went into the details of the functioning

of ‘Load Despatch Centres’ and has arrived at

its recommendations in the Manpower

requirement of the SLDC. The abstract of the
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recommendation by the committee for a typical

LDC is given below. Kindly note that the

officers and staff under the SOC circles

(Protection functions, communication

functions and Meter testing functions) in KSEB

are not considered as part of the SLDC but

comes under state transmission utility

according to the SLDC concept. The function of

trading; now being done by SLDC shall not be

a part of SLDC and is a violation of Section 31(2)

of the Electricity Act, 2003.

According to Section 32 (3) of the

Electricity Act 2003, the State Load Despatch

Centre may levy and collect such fee and

charges from the generating companies and

licensees engaged in Intra-State transmission

of electricity as may be specified by the State

Commission.

 According to Pradhan committee report

“Irrespective of the structure, the bottom-line is

functional autonomy for the LDC operating

personnel. Functional autonomy would mean

taking decisions without being adversely

influenced by extraneous issues originating from

the Company Management. The Governments

and the ERCs need to encourage and support

the LDCs in discharging their functions in an

impartial manner as apex bodies”.

Regarding funding it says “It is desirable

that ERCs examine the fund requirement of LDCs

in a comprehensive manner and ensure a well

equipped, right sized LDC with deliverables and

not cost as the criteria”.

As such it is very clear that the ARR of the

SLDC shall be treated exclusively by the SERC

and shall not be included in the ARR of the

distribution or of the STU.

KSEB CIVIL CONSTRUCTION AND

ELECTRICAL CONSTRUCTION  WINGS

Things being so, we need to think about

the employee cost in the civil & electrical

construction wings and how it is being

accounted in the ARR. Every project needs to be

approved by the SERC and the cost needs to be
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reflected to the final tariff in tune with the

methodology adopted by CERC. Thus the

employee cost in these wings shall be capitalized

and hence shall not be included in any of the

ARRs. These should be reflecting in the

generation and transmission tariff based on the

depreciation, loan cost & return on equity etc.

 CONCLUSION

The projection of higher employee

cost in KSEB can be admitted only if we

made the appropriate functional

restructuring and proper accounting of

our works and labour according to the

changed paradigm in Power Sector. The

comparison is meaningful only if the

functions and responsibilities executed by

the employee are comparable. KSEB is still

treated as a part of government and all

the important responsibilities attributed

with government departments like

ANERT for renewable energy, EMC for

energy conservation & Electrical

Inspectorate for Safety activities are being

executed through the human resources of

KSEB without proper consideration and

accounting of the employee cost. We need

to change our vision and perspectives in

tune with the present power sector

scenario and throw away our inhibition

against execution of infrastructural/

capital works. The need of the hour is the

identification and execution of the capital

works for modernization and

infrastructural development in a

systematic way with a separate project

execution wing under all three wings in

the state power sector and particularly

under distribution & transmission sector.

Again in every wing (Generation/

Transmission/ Distribution) there needs to

be functional classification of officers &

staff for Design, Planning, construction,

Quality Assurance and Quality

Control(QA/QC), O & M and Safety to

ensure functional responsibility,

organization efficiency, expertise & skill

in the technical jobs in addition to the

prevailing technical functions such as

Protection and Communication. In case of

ministerial jobs we need classification of

employee skill for establishment-personal-

administration, Accounts & Revenue.

These classifications of skills are the

basic necessity for better efficiency,

continuity and team development in any

organization.

Prescribing medicines based on

symptoms without proper diagnosis will

deteriorate the health of the organization

and damage the sector. An ailing patient

in critical stage needs an expert doctor or

a team of experts for proper diagnosis and

treatments. Any delay in correct diagnosis

and appropriate treatment shall endanger

the heath of the patient. Hope our family

doctors shall make right consultation with

right experts at appropriate time for

correct diagnosis and treatments……..

v
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s]t{Smfnbw D¬∏∂ßfpsSbpw {]IrXn

hmXIØns‚bpw hne \n›bn°p∂Xv \ΩpsS

\m´n¬ Hcp henb cmjv{Sob hnjbamWv,

`£y km[\ßfpsS hne h¿[\t]mepw

C{Xbpw {i≤n°s∏Smdn√. 1990 hsc Cu

taJebn¬ s]mXptaJe Iº\nIƒ am{X

amWv D≠mbncp∂Xv. AXn\v tijw BtKmf

h¬°cWØns‚ hcthmsS Bhiyamb

^≠ns‚ Ipdhpw em`Icamb kt¶XnI hnZy

Iƒ e`yam°m\p≈ {]bmkßfpw ImcWw

kzImcy taJetbbpw Cu cwKØv \nt£]w

\SØm≥ A\phZn®p. Aßs\ \√ kmº

ØnI ASnØdbp≈ dneb≥kv, F m¬,

sImtbm¨ F∂oIº\nIfpw FÆ˛hmXI

]cythjWw XpSßn. Ahscms° Ah¿

D]tbmKn°p∂ kmt¶XnI hnZybpsS ta∑

ImcWw, s]s´∂v Xs∂ hnPb KmYIƒ

cNn°pIbpwsNbvXp. At∂cw temIamkIew

D≠mb am‰ßfpsS ^eambn C¥ym Kh¨

sa‚pw Cu D¬∏∂ßfpsS hne\nb{¥Ww,

{][m\ambpw C‘\ FÆbpsS, Iº\nIsf

Xs∂ Gev]n®p. At∏mƒ apXemWnsXmcp

X¿° cmjv{Sob hnjbamIp∂Xv. Aßs\ Cu

D¬∏∂ßƒ°v IqS°qsS hne IqSp∂p.

A]q¿hambn IpdbpIbpw sNøp∂p. Xmßm≥

km[n°mØ k_vknUn \evtI≠n hcp∂Xv

sIm≠mWv {IqUv Hmbnens‚ hnebnep≠m

Ip∂ hneam‰Øn\\pkcn®p ChntSbpw

hnehyXymkw hcpØp∂sX∂mWv Kh:

`mjyw. AXns\ {]Xn]£hpw a‰p Nne

]m¿´nIfpw AwKoIcn°p∂n√. AXns‚

{]Xn^e\amWv F∂pw \Ωƒ ImWp∂

kmbm” Nm\¬ N¿®Iƒ, Nne Bfn√

]m¿´nbpsS t\Xm°∑m¿°v henb FXn¿∏v.

Ct∏mgtØ henh¿[\hns‚ ImeØv Cu

D¬∏∂ßƒ \ymbhnebv°v In´p∂pt≠m

F∂XmWv {]k‡amb tNmZyw. \ΩpsS

cmjv{Sob hnizmkØn\\pkcn®p≈ hnesb

Hcp D¬∏∂Øn\p BImhqsb∂p iTn°p∂Xv

\ymba√.

CXn\nSbv°mWv {]IrXn hmXIØns‚

hnebpsS {]iv\w h∂Xv. AXn¬ \ΩpsS

km[mcW {]Xn]£ I£nIƒ Nne Akzm`m

hnIX I≠ncp∂p. At∏mgmWv Bs∏∂ ]m¿´n

bpsS cwK {]thi\hpw U¬lnbnse AXns‚

Kh¨sa‚ v cq]oIcWhpw \S∂Xv. In´nb

kabwsIm≠v Ah¿ ]eX{¥ßfpw ]b‰n,

Iq´Øn¬ hmXIØns‚ hne \n›bn®Xns‚

t]cn¬ AXns‚ a{¥ntbbpw dneb≥kv

Iº\ntbbpw {]XnIfm°n tImSXnbn¬

tIkpw sImSpØp. AXn\v ]n∂mse temIv]m

ens‚ t]cn¬ Kh¨sa‚ v cmPnhbv°pIbpw

sNbvXp. CsXms° hmXI hne \n›bn°p

∂Xns‚ cmjv{Sob IfnIƒ.

ChnsS {i≤nt°≠ Imcyw, hmXI hne

\n›bn°p∂Xn¬ F√m cmPyßfpw AwKo

Icn® Hcp t^m¿ape C√. AXpsIm≠pXs∂

temIhym]Iambn CXns\mcp H‰ hnebn√.

IqSmsX CXns‚ ISØn\mhiyamb ss]∏v

sse≥, F¬ F≥ Pn sS¿an\¬, ioXoIcn®

I∏epIƒ F∂nhbv°v sNehv hfsc

IqSpXemWv. AXpsIm≠pXs∂ hmXIØn\v

]e ÿeØpw ]e hnebmWv. Cu {]Xn`mkw

cmPyØn\IØpw _m[IamWv. {][m\ambpw

temIØv Ct∏mƒ aq∂v coXnbn¬ hne

{]IrXn hmXIØns‚ hnebpw

AXns‚ cmjv{Sobhpw
Er. cmP³. hn.
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\n›bn°p∂p≠v. sl{\n l_v, bqtdm∏nb≥

coXn, Gjy˛s]k^nIv coXn. CXn¬ H∂ma

tØXv hfscb[nIw AhiyIXbpw am’cy

hpap≈ Atacn°bv°v th≠nam{Xw D≈XmWv.

AhnsS Ct∏mƒ Fw.Fw._n.Sn.bphn\p (Million

Metric British Thermal Unit) 4 tUmfmdmWv hne.

bqtdm∏v coXn AXns‚ {]tXyIXIƒ°\p

kcn®p≈ (djybn¬ \n∂pw Atacn°bn¬

\n∂p≈ hmXI tIm¨{SmIvSn\p A\pkcn®v)

6˛8 tUmfdmbn Xocpam\n®ncn°p∂p. aq∂ma

sØ t^m¿ape D]tbmKn°p∂Xv P∏m≥,

ssN\, sXt°sImdnb, ssXhm≥ F∂o

hmXI Zu¿e`yap≈ sXt° Gjy≥ cmPyß

fmWv. Ah¿°v a‰p C‘\ßƒ C√mØXp

sIm≠v Ah¿ {][m\ambpw F¬.F≥.Pn.

bmWv D]tbmKn°p∂Xv. AXns‚ e`yX

Dd∏m°m\p≈ AwKcmPyßfpsS BImw£

sIm≠v hmXI hne GXm≠v 18 tUmftdmfw

hcpw.

C‘\wt]mep≈ D¬∏∂ßƒ°p

km[mcW Dev]mZ\ sNehv t\m°nb√ hne

\n›bn°p∂Xv, AXn\p]Icw BhiyIX ˛

e`yX t\m°nbmWv sNøp∂Xv.  IqSmsX t\c

sØ ]d™Xpt]mse CXns\mcp H‰ \nbaw

Fßpan√. Hmtcm cmPyhpw AXn\v kzoImcy

amb coXnbn¬ a‰p ÿeßfnse hnebpambn

_‘s∏SpØnbmWv hne \n›bn°p∂Xv.

\Ωsfmcp Ht∂Im¬ tImSn a\pjy hn`htijn

bp≈ hnIkzc cmPyamWt√m. AXpsIm≠p

Xs∂ F√mt]scbpw Dƒs°m≈p∂ hnIk\

Øn\v D¿÷w AXy¥mt]£nXamWv.

F∂m¬ am{Xta Im¿jnI hymhkmbnI

D¬]mZ\ßƒ BhiyØn\v  h¿≤n∏n°m≥

km[n°p. At∏msg AXn\\pkcn®v sXmgn¬

km≤yXIfpw IqSØp≈q. AXpt]mse

C‘\ taJebn¬ hfscb[nIw \nt£]w

BhiyamWv. b{¥ kma{KnIƒ, kmt¶XnI

hnZy, hnZKv[ sXmgnemfn, CsXms° hfsc

sNehp≈XmWv. (]co£W J\\w \SØp∂

dn§n\pXs∂ GXm≠v 5 tImSn cq]bmWv

ZnhksØ hmIS). At∏mƒ kzImcy taJe

sb Cu cwKØp \n∂pw Hgn®p \n¿Øm≥ km[n

°n√. Ahsc CXnte°v BI¿jn°p∂

Xn\p≈ C≥sk\vdohpIfpw hmXIhnebn¬

{]Xn^en°Ww. Ct∏mgsØ hnebmb 4.2

tUmf¿ dneb≥kv D¬∏mZ\w XpSßp∂Xn\v

ap≥t], Bhiy°mcn¬ \n∂pw Izt´j\pIƒ

hmßn \n›bn®XmWv. At∂cw hmXIØn\v

{]tXyIn®v Zu¿e`ysam∂pw C√mbncp∂p,

IqSmsX Hcp ASnÿm\ hnesbm∂pw

Dd∏n®n´pw C√mbncp∂p. F¶nepw ChnSsØ

hnesb temI kqNnIIfpambn Xpe\w

sNbvXncp∂p. {IqUv Hmbn¬ Cd°paXn sNbvXv

ip≤oIcn®p \ΩpsS  ]e Iº\nIfpw

Ib‰paXn sNøp∂p≠v. B km≤yXIqsS#n

]cnKWn®mWv  hne tUmfdn¬ Xocpam\n®Xv.

Ct∏mƒ CsXmcp tImSXn hnjbamWv.

AXpsIm≠v  AhnsS \n∂pw Hcp Xo¿∏p≠mIp

sa∂p {]Xo£n°mw. Kh¨sa‚n¬ \n∂v

In´p∂sX√mw kuP\yambn´p thWsa∂v

iTn°p∂Xv ChnSsØ Db¿∂ t{iWnbn

ep≈hcmWv, At∏mtg k_vknUnbpsS KpWw

Ah¿°pw e`n°q. AXhcpsS Xm¬∏cyw,

cmkhf˛sshZypXn taJebn¬ {]IrXnhmXI

Øn\v henb {]m[m\yap≠v. AXpsIm≠p

Xs∂ Cu taJebn¬ Zpcp]tbmKhpw

A\mhiy D]tbmKhpw F¥phnesImSpØpw

Hgnhm°Ww.

1980 Iƒ hsc {IqUv Hmbnse∂p tI´m¬

\Ωƒ°v Hm¿a hcp∂Xv Atacn°,Imƒ

sSIvkv, Ft m. {_n´ojv s]t{Smfnbw F∂o

t]cpIfmbncp∂p. C∂Xv dneb≥kv

s]mXptaJe Iº\nIfmWv \evIp∂Xv. Cu

D¬∏∂Øns‚ hne IqSnbmepw Ipd™mepw

AXns‚ KpWtZmjßƒ A[nIw _m[n°p

∂Xpw Chsc Xs∂bmWt√m. ]ns∂¥n\mWv

Ip‰w apgph≥ kzImcytaJe bpsS Xebn¬

hbv°p∂sX∂v a\ nemIp∂n√. At∏mƒ
Ü
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Zm Infn t]mbn !
F≥.-Sn.- tPm_v

Xr»q¿
Iq´n-e-S-®p-sh-®n-cp∂ aq∂p \nd-ap-ff aq∆¿Æ
Infn ]d-∂p-t]m-Ip-∂-Xp-I-≠mWv Imh-emƒ
sR´n-bp-W¿∂Xv. CsX-ßns\ kw`-hn-®p-sh∂
A¶-em-∏n-en-\n-sb-¥p-sN-øp-sa∂v Xe-]p-I-™m-
tem-Nn-®p-sIm-≠n-cn-°p-tºmƒ Zm apºn-semcp
Imsem-Sn™ Ip™m-‰- In-fn-bn-cn-°p-∂p. Xe-
bn¬ Syq_v sse‰v an∂n, AXn-s\-]n-Sn®v aq∂p
\nd-Øn-ep-ff s]bn‚-Sn®v Iq´n-e-S®pshbv°mw.
ImWp-∂-h¿ aq∂p-\n-d-Øn-ep-ff Hcp Infn-sb-
¶nepw I≠v kam-[m-\n -°-s´.  Fßns\
Cubv°p sNdp-Xm-sb∂p tNmZn-®m¬ Iq´n-e-S-®p-
In-S∂Xp sIm≠m-sW∂p ]d-bmw.  t]cn\p
aq∆¿W Infn-bm-b-t√m, kam-[m-\-ap-≠v, Cs√-
¶n-esØ Ah-ÿ-sbm∂v Btem-Nn-°p-hm≥
t]mepw ]‰n-√.

C{Xbpw hmbn-®n-s´m∂pw a\-kn-em-bn-
√s√ ? kmc-an-√.  Cu hnjbw km[m-c-W-°m-
c\p a\- n-em-hn√. A¥m-cmjv{S am¿°-‰nse
C¥y≥ cq]-bpsS hne-bn-Snhp t]mse-bp-ff
BtKmf {]Xn-`m-k-Øns‚ _m°n ]{X-am-Wv.

1026 saKm-hm-´ns‚ Hcp ]≤-Xn-sb-°p-
dn®v Nn¥n®v Xe]pI-bp-hm-t\-ev]n-®-h-cn-emtcm
kz]v\-Øn-semcp Ipcn-ip-I-≠p.  DW¿s∂-Wo-
‰-t∏mƒ Ipcn-ip-sh-®Xv Cßn-s\-bm-bn-t∏mbn
10+26 ̂ ew 36 saKm-hm-́ v. F¥m Cßns\sb∂p
tNmZn-®-h¿°p In´nb DØ-c-ambn Ipfn-∏n®pIpfn-
∏n®p Ip´n-bn-√m-Xm-bn-t∏m-sb∂ \mS≥sNm√v
Cw•o-jn¬ ]d-™p-X-∂p.

Id‚p -ambn _‘-ap -f -f -h -sc√mw
a\-km- hmNm {]Xo-£-b¿∏n-®n-cp-∂n-cp∂ Hcp
]≤-Xnsb CXp sIm®m°n Ah-X-cn-∏n-®-t∏mƒ
C\n-sb¥v F∂ tNmZyw F√m-h-cnepw DZn-®n-´p-
≠mhpw. ss]∏v sse\ns‚ ]Wn Fßpw FØm-
Ø-Xp-sIm≠v Nota-\n-bnse c≠m-bncw saKm-
hm-´ns‚ ]≤Xn Dt]-£n-®-a-´m-Wv.  F∂m¬
ss]∏v sse≥ FØnb {]tZ-isØ Bbn-c-
Øns‚ ]≤Xn -timjn®p timjn®p C√m-Xm-
hp-∂Xv F¥ns‚ tISm-Wmthm ?

Aßn-s\-bn-cn-°p-tºm-gmWv Nne¿°p-
_p-≤n-bp-Zn-®Xv ; sIm®n≥ dnss^-\-dn-bn¬

CXneev]w cmjv{Sobant√sb∂p kwibn°p∂

hsc Ip‰w ]dbm≥ km[n°n√. {][m\

]m¿´nIƒ°v {]tXyIn®v FXn¿s∏m∂pan√

F∂ Imcyw {i≤n°pI. \ΩpsS k¿htXmapJ

amb hnIk\Øn\v  F√m C‘\hpw Bhiy

amWv. hfscb[nIw \nt£]w Bhiyap≈

Cu hyhkmbØn¬ \n∂pw  kzImcy taJe

sb Hgn®v \n¿Øm≥ {]bmkamWv. AhcpsS

\nt£]w BI¿jn°m≥ Nne C≥sk\v

dohpIƒ \evIp∂Xv Hcp ]mXIsam∂pa√.

B[p\nI kmt¶XnI hnZy D]tbmKn®p≈

tdmUv \n¿ΩmWØn\pw Cßs\ ]e

CfhpIfpw C≥sk‚ohpIfpw \eIn∂nt√

(\ΩpsS kwÿm\Øv CXpw Hcp {]iv\am

Wt√m, a‰p≈h¿ tI{µ k¿°mcns‚

ImipsIm≠v \√ tdmUpIƒ \n¿an°p∂p).

CXns\m∂pw XømdmImØXpsIm≠t√

\ΩpsS IcnaW¬ A\ykwÿm\°m¿

sIm≠pt]mbn Imip≠m°p∂Xv. \Ωfnt∏mgpw

Hcp Xocpam\Ønepw FØmØ N¿®tbmSp

N¿®bt√. Cßs\ \ncpØchmZ]camb

cmjv{Sob N¿®Ifn¬ IpSpßn InS∂m¬ \m´n¬

Hcp hnIk\hpw D≠mIn√. BI∏msS

\m´nep≠mIp∂ am‰w Hmtcm 5˛10 h¿jØnepw

\S°p∂ iºf s]≥j≥ h¿≤\ am{Xambn

cn°pw.

v

Ü
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\n∂pw hoWpIn´p∂ km[\w IØn-®p-sIm≠v
AXns‚ NqSn¬ XWp-∏p-am-‰m-sa∂v. ]s£ Ahn-
sS-h®v NqSm-°n-bm¬ _p≤n-Iq-Sn-bm-tem-sb∂
Nn¥-bn¬ Xe®pa-Smbn No-ta-\n-bn¬ FØn®v
AhnsS h®v IØn-°mw F∂p sh®p.  Ahn-sS-
bm-hp-tºmƒ Xpd∂ Pbn-sem-s°-bp-f-f-Xs√;
Ahn-sS-bp-f-f-h¿°pw NqSp e`n-°pw.  tcmKn C—n-
®Xpw sshZy≥ Iev]n-®Xpw ]mem-sW∂v \ap-
°-dnbmw. ]s£ a‰p Nne¿°-X-dn-bn-√.  Xe®pa-
Smbn sIm≠p-t]m-bm¬ Ft∏m-sg-Øm-\m-sW∂
Nn¥-bn¬ Xoh-≠n-sb-°p-dn-®m-tem-Nn-®p.  Xoh-
≠n-Xs∂ Xobm-b-Xp-sIm≠v AXn¬ InS-∂nXv
IØn-bm¬ Imcyw I -́∏pI. AXp-sIm-≠n-t∏mƒ
IS-em-kn¬ sdbn¬th ]mfw  hc-®p-sIm-≠n-cn-
°p-I-bm-Wv.  hc-®p- sh-®- d-bn¬th ]m-f-Øn-
eqsS F∂m-Wmthm C\n -bXp Nota -\n -
bnseØpI-sb∂p ImØn-cp∂p ImWm-sa∂p
]d-bm≥ ]‰n√; ImØn-cn°mw.

KmUvKn¬ kzmanbpw IkvXqcn
kzmanbpw i_-cn-ae hgn sske‚ v hmen-bn-se-
Øp-tºmƒ sske‚mbn InS-°p∂ Pe-kw-`-c-
Wn-I-sf√mw Dcpƒs]m-´¬ hgn Uo IΩo-j-\nw-
Kns‚ ]cp-h-Øn-em-hp-∂-tXmsS ae-bm-fn-Iƒ°v
a\-xk-am-[m-\-tØmsS InS-∂p-d-ßmw.  Atcm-N-
I-amb ^m\ns‚ i_vZhpw IÆn¬ Xpf-®p-I-
b-dp∂ hnf-°p-I-fpsS shfn-®hpw D≠m-hn-s√-
∂-Xp-sIm-≠v.  c≠p-t]cpw c≠p `mj-bn¬
kwkm-cn-°p-∂-Xp-sIm≠v ]c-kv]cw a\-kn-em-
hp-∂n√; a‰p-f-f-h¿°pw a\-kn-em-hp-∂n-s√-∂Xv
`mKyw. ]s£ Nne-cpsS Dd°w \jvS-s∏-Sp-∂p.
AXp-sIm≠v C\n-sbmcp Pe-ssh-ZypX ]≤-Xn-
sIm≠v shf-fsØ tjm°-Sn -∏n -°p -hm≥
t\m°≠ kΩ-Xn-°n-√.

shf-fhpw Kymkm-b-t∏mƒ BsI-bp-
≠m-bn-cp∂ XpW-bm-bn-cp∂p `qa-≤y-tc-J. ae-
bm-fn-Iƒ hoSp-sh-®n-cn-°p-∂-sX√mw Cu ̀ qa-≤y-
tcJbv°Sp-Øm-b-Xp-sIm≠v kqcy≥ hmcn-
t°mcn NqSp-sIm-SpØp hoSp-Iƒs°√mw NqSp-
Iq-Sn-b-t∏mƒ NqSp-Ip-d-bv°m-\p-]m-[n-sh-®p. hoSn-
\p-ap-I-fn¬ ]m\-ep-Iƒ sh®m¬ c≠p-≠p-
Imcyw, NqSp-Ip-d-bp-Ibpw sNøpw shfn-®sØ
kzoI-cn®v shfn-®-ambn Xncn-®p-X-cp-Ibpw sNøpw.

Aßns\bncn-°p-tºm-gmWv Hcp kmcn-°mcn IS-
∂p-t]m-b-Xv.  AtXm-Sp-IqSn `qa-[y-tc-J-Xs∂
am™p-t]m-bn.  Cs√-¶n¬ Ipsd-b-[nIw hoSp-
I-fpsS NqSp-Ip-d-bp-am-bn-cp-∂p.  Ct∏mƒ `qa-≤y-
tc-Jsb hen-®p-]n-Sn®v {KnUv F∂-t]-cpw-sIm-
SpØv I™n-sh®v Ifn-°p-I-bm-Wv.

Ce-Iv{Sn-°¬ sse\p-Iƒ hgn hoSp-I-
fn-se-Øp-∂- I-d‚ns\ tkmfm¿ F∂ ap{Z-
IpØn Xncn-®p-X-∂m-se¥p sNøpw.  kmZm ̀ mj-
bn¬ ]d-™m¬ hc-hn¬ \n∂v Nne-hp-Ip-d-®m¬
an®w.  an®-Øn-\p-am{Xw Imip-sIm-Sp-°m-sa-
s∂mcp Iq´¿.  ]m\-ep-Iƒ Xcn-imb \ne-Øp-
sh-®m¬ Ahn-sS-bp-≠m-°p∂ Hmtcm bqWn-
‰n\pw A©p-cq]. F∂m¬ hoSn\p apI-fn¬
sh®p-≠m-°n-bm¬ Hcp cq] Aº-Xp-ss]k. F.-
]n.-F-√pw _n.-]n.-F√pw t]mep-ff hyXymkw.

hmevaoIn cma-cma F∂p P]n®v hmevao-
I-am-b-Xp-t]mse {KnUv, {KnUv F∂v Nne¿ P]n-
®psImt≠bn-cn°p∂p. C\n \S∂p t]mIp-
tºmƒ GsX-¶nepw NnX¬ Iq´-Øn¬ \n∂pw
{KnUv, {KnUv F∂p tIƒ°p-∂p-s≠-¶n¬ AXv
sshZypXn t_m¿Uv  F∂ Iº-\n-bnse GsX-
¶nepw lX-`m-Ky-\m-bn-cn-°p-sa∂v Hm¿°p-I.

CsX√mw shf-f -Øn¬ hc® hc-
t]msebmb-t∏mƒ km[m-cW Im¿´q¨ Nm\-
ep-I-fn¬ ImWp∂ kq∏¿am≥, kvss]U¿am≥,
_m‰vam≥ F∂-t]mse \´vt_mƒ´v, kv{Iq,
Im‰sØ Infn-°q-Sv, I\m¬ XpSßn ]e-t]-
cnepw ]pXnb Btem-N-\-Iƒ hcp-∂p≠v.  AXn-
em-hp-tºmƒ Hcp bqWn‰v Id‚p-≠m-°p-hm≥
F{X cq] sNe-hm-bmepw Ipg-∏-an√. Kymkns‚
b{X Ipg-∏-an-√.  Kymkm-hp-tºmƒ Xo]n-Sn-°pw,
AXp-sIm≠v Xo ]nSn® hnebpam-Wv.

AXmWv tI˛-c-˛fw .

tI h-e-am-sbmcp e£y-hp-an -√msX GXp
Imcyhpw shs´m∂v apdn c≠m°n Ipfw  B°n
am‰m≥ Igp-hp-f-f-h-cpsS \mSv.

]n≥Ip-dn∏v :-˛

aqh¿W-Infn ˛ F¬.-F≥.-Pn.

hoWp-In-´p∂ km[\w ˛ s]‰vtIm°v

v
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SUPPLY CODE 2014

Kerala state Electricity Regulatory Com-

mission  have published the electricity supply

code 2014.  These regulations will come into ef-

fect on 01-04-2014.  The present supply code con-

sist of 31 regulations (clauses) with sub regula-

tions, but supply Code 2014 has 180 regulations

with so many sub regulations.  Kerala Electricity

Supply code 2005, and the terms and conditions

of supply are repealed vide regulation 178 of new

supply code.  Hence from 01.04.2014 we are

bound to act as per the regulations in the new

supply code.

Regulation 15 (5): " All consumer

irrespective of the connected load, shall install a

suitable device approved by Electrical Inspector

for earth leakage protection''.  This will reduce

the accident in the consumer premises to a great

extend.

As per the prevailling regulation, If the

connected load  in a particular building or the

connected load  of the single consumer exceeds

50 KVA separate transformer and other

equipments has to be installed at the cost of the

Consumer.  But now the upper limit of 50 KVA

has been lifted.

A new concept like protected load has been

introduced through  regulation 48.

'' protected load : - the licensee may grant

protected load status in exceptional cases to

essential services as specified in the agreement

and to those consumers, who were opted for con-

tinuous use of power''.  They  are free from load

shedding and power cut except emergency load

shedding as ordered by SLDC and emergency

shut down. Shut down for scheduled  mainte-

nance or repairs, sufficient notice shall be given

to the  consumer with protected status and the

date and time of such shut down be decided in

consultation with the consumer.

Harmonics dumping is addressed in regu-

lation 23 of this code.  Consumer has to take ef-

fective steps to control the generation of

harmonics within the permissible limit. Failure

to comply with this regulation may attract penal

charges and disconnection of supply.

Restrictions in the starting current of AC

motors in LT system introduced through

regulation 16.  Failure to comply with the

regulation shall render the supply of electricity

liable to be disconnected.  The licensee can deny

the supply to any applicant who has not in-

stalled the capacitors of required capacity for

motor of and above 1 HP and welding trans-

formers of and above 1 KVA.

Certain officers are insisting double CD

from consumers, highlighting section 14 (4) of

terms and conditions of supply even if they

produce consent from the owner of the premises.

In  many cases Judicial forums and courts

objected the practice of collecting double CD, from

such consumers.  Regulation 45 (2) of the sup-

ply code insists consent from the owner of the

premises for  obtaining service connection and

silent about the double CD. Hence  collection of

double CD can not be continued after 31-03-2014.

Regulation 67(7) exempted the BPL

domestic consumer having monthly consum-

ption less than 30 units from paying

C.K. Jayakumar

Asst. Exe. Engineer , Kozhikode Unit
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security Deposit. Out of turn priority is intro-

duced in this code vide regulation 87.  The chief

Executive officer or any officer immediately

below him can grant OTP for domestic purpose

in exceptionally emergent cases.  Regulation 56

of this code enables the licensee to provide single

point supply to a premises with multiple

beneficiaries.  The builder / developer can

extend the supply to individual beneficiaries

using sub - meters on a no profit no loss basis.

The internal distribution network will be main-

tained by the Builder / Developer.  However a

consumer residing inside the colony is having

the freedom to avail supply from the outside net-

work of the licensee.

Regulation 52 is also an important one.

"Supply of electricity to be given only at one point

for same purpose at the same voltage level in a

single premises''.

Regulation 75(5), The applicant for indus-

trial connection should submit licence or permit

issued by the local authority and industrial

licence presently we are giving supply to

residential purpose and construction purpose on

producing the approved plan and permit issued

by the local authority. But unfortunately this

clause is not seen included in regulation 45 of

this code.  There are chances of denying service

connection in our section offices for residential

purpose demanding ownership certificate from

local body.

The major changes noticed in supply code

2014 are assessment under section 126 and

booking of theft under section 135 of ACT 2003.

Regulation 149(2) (i) "entry, inspection and

further proceedings under  section  126 of the  act

shall be done only by the assessing officer as

designated by the Government under the said

Section''.  It is very clear that the present practice

of inspection done by Sub Engineer and Assess-

ment by the Asst. Engineer can not be continued

after 31-03-2014.  Entry , inspection, preparation

of site  mahasar (Regulation 151 (1)) and all other

proceedings shall be done only by the Assessing

officer.  Regulation 153 (15) "Unauthorized

additional load in the same premises and under

same tariff shall not be reckoned as "unautho-

rized use of Electricity''.  The present practice of

assessment under section 126 can not be done

from 01.04.2014 for the unauthorized additional

load.  But the licensee should take action as per

Regulation 153 (7)'' If it is found that any

additional load has been connected without due

authorization from the licensee or in violation of

any ot the provisions of the Central Electricity

Authority (Measures relating to safety and elec-

tric supply)Regulations, 2010, as amended from

time to time, the licensee shall direct the consumer

to disconnect forthwith such additional load and

the consumer shall comply with such direction,

failing which the supply of electricity to the

consumer shall be disconnected by the licensee''.

Regulation 159 (1)" The prosecution
for theft of electricity under section 135 of
the Act shall be initiated only in the cases
where dishonest intention is evident from
the relevant facts, records and other
evidence of the case''.

Regulation 160(7)'' The officer
authorized by the Commission under sub
regulation (2) above shall, on receipt of an
application from the consumer for
restoration of the supply of electricity,
issue a provisional assessment order,
in accordance with the procedure
specified in Annexe - 22'' This regulation

Contd. to page 24
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STORY OF Pi
Er. U.S. Ravindran

Retd.  EE

Ü

It was the fine morning of March 14th 1988

for some Scientists of San francisco

Exploratorium in U.S.A.  They were walk-

ing around a circular space in the garden

of their research station. The leader of the

team was Larry Shaw a Senior Physicist.

The Scientists were eating fruit Pies; some

were singing and dancing.  They were

celebrating the first Pi day (3.14)

The ratio of circumference of a

circle to its diameter is denoted as (Pi). Pi

has been intensively fascinating scientists,

mathematician and even us for millennia.

Pi is the most important constant in

mathematics.  It is used to calculate area

of a circle, volume of a sphere and it is a

central way to many Scientific formulae.

It is irrational - its value cannot be ex-

pressed exactly as a fraction or a decimal.

Its digits never terminates nor repeats.

History

1990 - 1650 B.C. Egyptians and

Babylonians roughly value Pi as 3. 1605

287 BC Mathematician Archemedes of

Syracuse discovers link between circles

area and its circumference.

429 AD.  Chinese Astronomer and

Mathematician Zu chongzhi estimates Pi

as 355/133.  In 1150 Bhaskaracharya 2nd

wrote a book " Sidhantha Siromani'' and

one of its Chapter called as Leelavathy the

relation between circumference and

diameter of a circle is stated as below.

(hymtk, `\-µm·n l tX hn`t‡

J_mW kpsscy: ]cn[n : kpkq£va

(hymkw =  Diameter, `\-µm·n =  3927,

ltX  =  Multiply

hn`t‡  =  Divide, J_mW kqcy = 1250,

]cn[n  =  Circumference, kpkq£va =  Exact)

ie  D  X     3927
  -------     =  Circumference (exactly)

                  1250

And also

Zznhnw-iXn Lvt\ hnlr-tX-Y-ssisse

ÿqtem ƒ Yhm-kym¬ hyh-lm-c-tbm-Ky.

(Zzn-hnw-iXn  = 22 ssisse = 7

ÿqew = Approximately

hyh-lm-c-tbmKy  = km[m-cW Bh-iy-ßƒ°v

]cym-]vX-am-b-Xv)

ie π =     22
             ---  (Approximately - for practical purposes)

                 7

In 1579 a French man Fran Cois Viete calculated

Pi to nine decimal places.

In 1610 Ludolph Van celven of Germany

calculates  π to 35 decimal places.

He dies the same year  and has value of pi

engraved on his tomb.

In 1706 the symbal π is used first time by Welsh

Mathematician William Jones to represent  ratio

of Circle’s circumference to its diameter.

 In 1761 Swiss - German Mathematician Henrich

Lambent provides first rigorous proof that Pi is

irrational.

In 1794 Andien Marie Legndre of France

prove that Pi2 is also irrational.

William shunks ( 1812 - 1882) took 15 years to

calculate Pi to 707 decimal place but he made an
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empowers the assessing officer to assess

under Section 126 if the consumer wants

restoration of the supply which was dis-

connected under regulation 160(4).  The

supply will be reconnected if the consumer

deposit the assessed amount.

The provision for compounding of

offense is envisaged in section 152 of Elec-

tricity Act 2003 and this is reflected in

Regulation 163(3)" The compounding of

the offense shall be permitted only after

realizing the civil liabilities assessed by the

compounding officer in view of the provi-

sions in subsection (5) of Section 154 of the

Act and while assessing the civil liability

the compounding officer shall afford to the

accused person a reasonable opportunity

of being heard''.  However the method of

assessing civil liability is not mentioned in

this code.

Supply code 2005 is very precise and

supply code 2014 is an enlarged one. Most

of the points are clearly explained in the

new code.  When we consider Regulation

153 (15) "Unauthorized additional load in

the same premises and under same tariff

shall not be reckoned as "Unauthorized

use of  electricity'. We can see that this

regulation is in line with section 126(6)(b)

of Electricity Act 2003.  However highlight-

ing the spirit of the law particularly

section 126, Hon’ble supreme Court of

India Vide Judgement dated 20.10.2011 in

the civil appeal No. 8850 /2011 ( The

Executive Engineer & M/s Sreeram Mill)

reiterated that unauthorized additional

load can be treated as unauthorized use

of Electricity.  Regulation 153 (15) will

result revenue loss to KSEB.

v

Cont. from  page 22

error in 528 th decimal which was corrected in

1945 only.

Pi  is the most popular evertime hero.  A

1998 Film Pi was centered on Pi.  Pi has also

received special mention in the Matrixfilm, Star

trek and simpson.  Musician Kate Bush’s 2005

album Aerial features song called Pi.

In 2009  U S house of representatives

recognizes world Pi day as March 14.  Albert

Einstein was born on March 14 (1879).

Poetic Pi to remember digits of Pi

3 1 4 1 5 9     2 6

How     1      want   a     drink alcoholic of  course

5 3 5        8                      9               7

after    the      heavy  lectures   involving  quantum

9

Mechanics

Fragrant  π

Givenchy Paris has a perfume fragrant

Pi ;     They claim the woody fragran Pi capture

the qualities of this transcendental number.

Pi  approximation day July 22nd (22/9) is

celebrated as  Pi approximation day.     22/7

This year 2014 had a special day March 14th.  In

both formats ie.  on month year format 3/14 or

day month format - 14 th of March 14 -3 (2014)

the π digit appears and there is every reason to

celebrate π .  So let us make a Pie this day

measure its diameter and enjoy eating the most

wonderful constant.  Albert Einstein has

something to say about infinite things " Two ;

they are  infinite - the universe and human

stupidity.  I am not sure about the uiverse .....

v
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The foundation stone of NTPCs

Gadarwara Super Thermal Power project

in Madhya Pradesh was laid today by Shri

Jyotiraditya Scinda, Union Minister of

State for Power [I/C], in the presence of

Shri Rajendra Shukla, Energy Minister of

State of Madhya Pradesh, Shri Suresh

Pachauri, former Union Minister, Dr.

Arup Roy Chaudhary [CMD] NTPC and

officials and dignitaries. The Project,

comprising 2 units of 800 MW is situated

in Narsingpur Distt. of the State. Speaking

on the occasion, Shri Jyotiraditya Scindia

said that it is an historical occasion as such

projects shall help meet the much needed

energy demand of the country. He

announced that the project shall have

ultimate capacity of 3200 MW at a total

investment of nearly Rs. 25000 crore.

Narsinghpur will become energy capital

of the state with Gadarwara super

thermal power project of NTPC, he added.

The Union Power Minister said that the

aim of the Government is to make the

country self sufficient in power along with

efficient transmission and distribution

systems. . He appreciated NTPC s capacity

program with the company projected to

become 1.28 GW company by the year

2032. Shri Arup Roy Chaudhary, CMD,

NTPC said that NTPC has plans to set up

two more projects in the state at Khargone

and Barethi. He said that NTPC has its

largest power project in the state and now

Union Power Minister lays Foundation Stone of NTPC-Union Power Minister lays Foundation Stone of NTPC-Union Power Minister lays Foundation Stone of NTPC-Union Power Minister lays Foundation Stone of NTPC-Union Power Minister lays Foundation Stone of NTPC-

Gadarwara Super Thermal Power Project in Madhya PradeshGadarwara Super Thermal Power Project in Madhya PradeshGadarwara Super Thermal Power Project in Madhya PradeshGadarwara Super Thermal Power Project in Madhya PradeshGadarwara Super Thermal Power Project in Madhya Pradesh
Gadarwara and the upcoming solar

project in Rajgarh. He promised best

environmental practices and green

initiatives in Gadawara. Shri Shukla, MP

Energy Minister thanked Shri Scindia for

his role to give impetus to the electricity

generation programs in the State of

Madhya Pradesh. The units for the project

have been sourced under Bulk Tendering

Process initiated by Government of India

for rapid capacity addition and cost

competitiveness. Gadarwara project will

thus be a trend setter in the state of

Madhya Pradesh with 800MW unit

capacity having super critical units and

latest technology. This project is being

implemented as a regional power project

for the benefit of States/UTs of Western

region with 50 per cent of the power

generated from the project supplied to

state of Madhya Pradesh only. Remaining

power would be supplied to the states of

Western Region. An investment of approx

Rs 11000 crore has already been approved

by NTPC for setting up the project and it

is targeted to be commissioned in the 13th

Plan. The coal requirement of the project

will be met from Talaipalli block from

Mand -Raigarh coalfields and water

sourced from river Narmada. NTPCs

largest power plant, Vindhyachal Super

Thermal Power Station of 4,260 MW

installed capacity is situated in Singrauli

District of Madhya Pradesh. 

v

Power NewsPower NewsPower NewsPower NewsPower News
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The foundation stone of NTPCs 2640 MW

Bundelkhand Super Thermal Power

Project was laid by Shri Jyotiraditya

Scindia, Union Minister of State of Power

[I/C] at Barethi, Chattarpur District of

Madhya Pradesh today. Comprising of 4

units of 660 MW each and with

environment friendly super critical

technology, the project is expected to

contribute significantly to the economic

and social development of the

region. Speaking on the occasion, Mr

Jyotiraditya Scindia said that the Barethi

power project is an important milestone

for the state as well as the entire country.

The power project will help to make

Bundelkhand one of the most prosperous

regions of the State, he added. The State

Energy Minister of Madhya Pradesh, Sh.

Rajendra Shukla said that the government

is pro-actively taking up all energy related

projects in line with the future power

requirements of the state. He said that it is

a matter of pride to have a professional

company like NTPC contributing to the

growth of MP. Fifty percent of the power

generated from the project will be supplied

to the state of Madhya Pradesh. The

estimated cost of the project is approx Rs

18000 crore and is envisaged to be

commissioned in the 13th Plan linked to

development of coal mine. Total land

requirement of the project is 2841 Acres.

The coal requirement of the project will

be met from Banai coal block and water

from proposed Majhgaon Dam and

Shyamari Project for which land

acquisition is in progress. NTPC presently

meets about 24% of the total power

requirement of Madhya Pradesh allocated

from its various stations and has its largest

power station in the country Vindhyachal

Super Thermal Power Station of 4,260

MW installed capacity, situated in

Singrauli district. With laying of

foundation stone in Bundelkhand, NTPC

has over 4500 MW of capacity under

construction in Madhya Pradesh which

includes largest solar power project of 50

MW at Rajgarh, 1600 MW Gadarwara

Super Thermal Power Project in

Narsinghpur Distt. , 500 MW is also under

construction at Vindhyachal and 2640

MW at Barethi, for which foundation is

laid today. NTPC being the largest power

utility in the country has been playing a

major role in meeting the power needs of

the country and contributing to the

economic and social development of the

country. NTPC has been ranked No.1

Independent Power Producer globally in

Platts Top 250 Global Energy Company

ranking for the year 2013. NTPCs

operational performance in terms of Plant

Load Factor [PLF], Availability Factor,

Planned Outage and Forced Outage has

been better than most large power stations

in the world.  

v

Union Power Minister lays Foundation Stone of NTPCs 2640
MW Bundelkhand Super Thermal Power Project  
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KERALA STATE ELECTRICITY

REGULATORY COMMISSION
Cost Data of Distribution works approved by the K S E R C Vide Reg. 33 of Kerala Electricity

Supply Code, 2014.

Item
No.

Description of the work
Approved

Rate ` ` ` ` `

                       SERVICE CONNECTION

1 Estimate for LT single phase weather proof service

connection upto and including 5kW (Using Static meter

with LCD facility) 2150

2 Estimate for LT three phase weather proof service connection

up to and including 10 KW (Using Static meter with LCD

display and TOD facility) 4350

3 Estimate for LT three phase weather proof service connection

above 10kW upto and including 25kW (Using Static meter with

LCD display and TOD facility) 10750

4 Estimate for LT three phase weather proof service connection

above 25kW & below 50kVA 17250

5 Estimate for LT three phase weather proof service connection

from 50kVA and above upto and including 100kVA (excluding

cost for transformer installation ) 19750

6 Estimate for providing support pole for weather proof service

connection. 4000

7 Estimate for LT single phase over head service connection

upto and including 50m with max. 1 Post 11500

8 Estimate for LT single phase over head service connection

above 50 m upto and including 100 m with max. 2 Posts 18900

9 Estimate for LT single phase over head service connection

above 100m up to and including 150m with max. 3 Posts 26100

10 Estimate for LT single phase over head service connection

above 150m up to and including 200m with max. 4 Posts 33700
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11 Estimate for LT three phase over head service connection upto

and including 50m with max. 1 Post 19750

12 Estimate for LT three phase over head service connection
above 50m upto and including 100m with max. 2 Posts 35250

13 Estimate for LT three phase over head service connection
above 100m up to and including 150m with max. 3 Posts 50300

14 Estimate for LT three phase over head service connection above
150m up to and including 200m with max. 4 Posts 65600

15 Estimate for post insertion for LT single phase over head line
(without stay) 6150

16 Estimate for post insertion for LT single phase over
head line (with stay) 7550

17 Estimate for post insertion for LT single phase over
head line (with strut) 9550

18 Estimate for post insertion for LT three phase over
head line (without stay) 6800

19 Estimate for post insertion for LT three phase over
head line (with stay) 7850

20 Estimate for post insertion for LT three phase over head line
(with strut) 10200

21 Estimate for conversion of LT single phase weatherproof
service connection to LT three phase weather proof service
connection with connected load upto and including 10kW 3500

22 Estimate for conversion of LT single phase weatherproof
service connection to LT three phase weather proof service
connection with load above 10 kW up to and including 25kW 10900

23 Estimate for conversion of LT single phase weatherproof service
connection to LT three phase weather proof service connection
with load above 25kW and below 50kVA 15850

24 Estimate for conversion of LT single phase weatherproof
service connection to LT three phase weather proof service
connection with load 50kVA and above up to and including 100kVA 18150

25 Estimate for the enhancement of connected load of LT three
phase weather proof service connection with a maximum load
of 10kW into the range of 10 kW - 25 kW. 10200

26 Estimate for enhancement of connected load of LT three phase
weather proof service connection with a maximum load
of 10kW into the range of >25 kW and less than 50 kVA. 16600

27 Estimate for enhancement of connected load of LT three phase
weather proof service connection with a maximum load of
10kW into the range of 50 kVA - 100 kVA. I.27
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28 Estimate for enhancement of connected load of LT three phase
weather proof service connection with a connected load >10 kW

- 25 kW in to the range of >25 kW and less than 50 kVA. 16600

29 Estimate for enhancement of connected load of LT three phase

weather proof service connection from the range of 10 kW - 25 kW

in to the range of 50 kVA – 100 kVA (excluding the rate of

installation of transformer). 16950

30 Estimate for enhancement of connected load of LT three phase

weather proof service connection from the range of 25 kW to

50 kVA in to the range of 50 kVA – 100 kVA (excluding the rateof

installation of transformer) 16950

                               SHIFTING OF METERS

31 Estimate for Shifting one Single Phase metering equipment with

all fittings. 433

32 Estimate for Shifting one Three Phase Metering equipment

with all fittings . 570

33 Estimate for Shifting one Three Phase CT Metering equipment

with all fittings . 997

34 Estimate for Shifting one Single Phase ToD Metering equipment

with all fittings . 542

35 Estimate for Shifting one Three Phase ToD Metering equipment

with all fittings . 1246

                           DISTRIBUTION LINES

36 Dismantling, shifting and re-erecting one LT Pole of Single Phase
OH line using ACSR Rabbit (with or without stay) 2950

37 Dismantling, shifting and re-erecting one LT pole of Three phase
with OH lines using ACSR Rabbit (with or without stay) 3550

38 Dismantling, shifting and re-erecting one 11KV pole with Overhead
lines using ACSR Racoon 5500

39 Dismantling ,shifting and re-erecting one 11KV double pole with
OH lines (with or without stays) 13400

40 Adding one conductor (ACSR Rabbit) on the existing poles
(where cross arm is available) per metre 88

41 Adding one conductor (ACSR Rabbit) on the existing poles
(where cross arm is not available) per metre 109

42 Adding one conductor ACSR Weasel on the existing poles
(where cross arm is available) per metre 70

43 Adding one conductor ACSR Weasel on the existing poles
(where cross arm is not available) per metre 91

44 Conversion of LT single phase 2 wire line to LT Three phase

4 wireline 177
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45 Conversion of LT single phase 2 wire line to LT Three phase

5 wire line 230

46 Conversion of LT single phase 3 wire line to LT Three phase

5 wire line 177

47 Drawing Single Phase 2 wire line under existing HT line 173

48 Drawing Single Phase 3 wire line under existing HT line 214

49 Drawing Three Phase 4 wire line under existing HT line 271

50 Drawing Three Phase 5 wire line under existing HT line 313

51 Construction of LT single phase, 2 wire line 311

52 Construction of LT single phase, 3 wire line 365

53 Construction of LT 3 phase, 4 wire line 427

54 Construction of LT 3 phase, 5 wire line 461

55 Construction of 11KV line using ACSR RABBIT using PSC Poles 483

56 Construction of 11KV line using ACSR RACOON using PSC Poles 554

                       TRANSFORMERS

57 Installation of 1 No. 11 KV/ 433 V , 25 KVA Transformer

(pole mounted ) 176200

58 Installation of 1 No. 11 KV/ 433 V , 100 KVA Transformer

(pole mounted ) 275250

59 Installation of 1 No. 11 KV/ 433 V , 160 KVA Transformer 369000

60 Installation of 11KV/433V, 250 KVA Transformer 409550

61 Installation of 1 No.11 KV/ 433 V , 500 KVA, Transformer 654750

                              STREET LIGHTS

62 Installation of double tube fittings including cost of fluorescent tubes 3600

63 Installation of ordinary street light 1450

                             RING MAIN UNITS

64 Data Acquisition compatible, extensible type Ring Main

Unit without VCB-CCC (E) (Cable -Cable - Cable) 412100

66 Data Acquisition compatible, extensible type Ring Main

Unit without VCB-CTC (E) (Cable -Transformer -Cable) 465510

67 Data Acquisition compatible, extensible type add- on type

Ring Main Unit without VCB (Single Switch C-Extn.) 347850

68 Data Acquisition compatible, extensible type add- on type

Ring Main Unit with VCB (Single Switch T-Extn.) 417450

69 Data Acquisition compatible, extensible type Ring Main Unit

with provision for isolation and earthing facility on both sides (GCG) 323950
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KSEBEA/Letters/2013-14 20-03-2014

To

The Chairman and Managing Director

Kerala State Electricity Board Ltd.

Thiruvananthapuram.

Sir,

Sub : Biometric Attendance Management system in Vydyuthi Bhavanam-

         -transparency in implementation- reg.

Ref :  1.Lr. No. PS I/ID Card/2011 dated 15-11-2012 of  Secretary, KSEB

                   2. Discussion convened on 23-08-2012 at Board level

       3. Our letter of even No. dated 30-11-2012 (Copy attached)

This has reference to the Biometric Attendance Management system at

Vydyuthi Bhavanam, Thiruvananthapuram, the implementation of which has not

at all been transparent right from the initial stages. Subsequent to the discussions

held at Board level as per ref (2), we had provided our views, as per ref (3) above, on

the implementation of the same. However, of late it is noticed that several steps are

now being taken in this regard without taking the employees into confidence and

without even bothering to resolve minor issues in the implementation of the same. A

copy of our letter cited (3) above is attached for your ready reference. It is requested

that the management may conduct more discussions with all unions and associations

of employees before proceeding further with the same.

Acc : a/a

Yours faithfully,

Sd/-

GENERAL SECRETARY

LETTER TO CHAIRMAN
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KSEBEA/Letters/2013-14                                     13/02/2014

To
The Chairman & Managing Director
Kerala State Electricity Board Ltd.

Sir,
Sub:- Promotion of Assistant Engineer(E) to Assistant Executive

Engineer (E)- attempts to limit the no. of promotions

Ref :- 1. Our letter of even No. 16-12-2013

          2. B.O No. (MF) No. 2223/2013(Estt.III/3253/2012) dated 18-10-13

          3. Order No. EB3(a)/AFO/Pro/2013 dated 27-11-2013 of the
                 Chief Engineer (HRM)

As you may be aware, the stagnation issue of the Assistant Engineers(E)  is

a burning issue and  it naturally follows that there shall not be any attempt to curtail

any legitimate promotion to the cadre of Assistant Executive Engineer. It is regretted

to note that in the DPC meting held today there is reportedly an attempt to curtail the

number of promotions for unknown reasons. This will not be tolerated by us at any

cost. As already pointed out by us in letters under reference , it is seen that when it

comes to matters relating to career growth of technical personnel some concerted efforts

are made to stall this. However, it is noticed that there is no such impediments in

matters relating to posting of Ministerial officers , wherein postings are made to even

non existent places. In this connection we would like to point out that the DPC is only

intended for preparing the select list of prospective promotees. The number of

promotions is to be based on the existing vacancies only. It is also pointed out that

while creating certain new offices, sanction is accorded for  posting through

redeployment without clearly mentioning the deployed places. However in certain

cases the deployed places are clearly mentioned. It is worthwhile to point out that

while sanctioning need based postings during 2002 , about 92 places of Assistant

Executive Engineers (E) were put on hold. It is only imperative that all such

redeployments made without specifically mentioning the places are to be accommodated

by reviving the places put on hold. We request that necessary directions be issued to

effect postings to all open vacancies of Assistant Executive Engineers(E).

Yours faithfully,

Sd/-
General Secretary
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7.2.2014 F∂Û XobXn kw`h _lpew Xs∂,

sI.Fkv.C.v_n. bnse Hm^ok¿amcptSbpw

F\vPn\ob¿amcpsSbpw Imh¬]Sbmfn

Isf∂p kzbw AhImis∏Sp∂ Hcp kwLS

\bpsS PmKcqI\mb ]SØeh≥ kSIpS

s™gpt∂‰p, XqenI ]Shmfm°nb B

]SØeh≥ H‰bncn∏n\v aq∂p \mev \nthZ\

ßƒ Xømdm°n. GItZiw c≠p aq∂p h¿jw

Ddßn°nS∂Xns‚ BekyØnembXp

sIm≠mbncn°Ww ]gbsXm∂pw Hm¿Ωbn√.

2011  s^{_phcn hsc GItZiw 5 h¿jw

\nthZ\ßfneqsSbpw a‰pw kz¥w  Imemƒ∏S

bnsemcp hn`mKw AhImis∏´ncp∂ AtX

Imcyßƒ A[nImcØns‚ _[ncXbn¬

Ahkm\ \nanjwhsc sNhns°m≈m

Xncp∂Xpw, a{¥n]Xv\nbpsS {]tamj≥

Dd∏n®Xn\ptijw Untπmam AWnIsf

ad∂psIm≠p  ko\ntbmdn‰n  DØchnd°n

bXqw ]ns∂ ]Snbndßp∂Xns‚ Xte∂v

\SØm≥ ]‰mØ coXnbn¬ A]v{KtSj≥

DØchnd°nbXqw Cu hnZzm≥ ad∂Xq

kzm`mhnIw. ]s£ A∂sØ  B  DØc

hnd°p∂thfbn¬ knhnepImcpsSbpw

an\nÃocnbepImcpsSbpw  CØcw tcmZ\ßƒ

tIƒ°m™Xpw  kzm`mhnIw Xs∂. ]ns∂Û

GItZiw c≠p aq∂p h¿jw Iqw`I¿Æ tkh

bmbncp∂p, Xs∂Û Xmßn\n¿Ønbncp∂Û

]SbmfnIƒ  X\ns°Xnsc ]Ssbmcp°w

\SØp∂ÛAXdn™n´mWv CØcw tIm{]mb

ßsf∂XmWv Nne tZmssjIZr°pIfpsS

hmZw. Im‰Kdn°pw, cm{„obØn\paXoXamb

{]kvXpX kwLS\bpsS 2011 hscbp≈

ëë ëë ë `qX°ÆmSnbpw XqenIbpw
]ns∂ \nthZ\ßfpw

kph¿Æ ImeL´Øn¬í\nthZ\ßfn¬

{]Xn]mZn®n´p≈  XcØnep≈ ]cmXnIsfm

∂pw Xs∂Û D≠mbncp∂Xmbpw Ncn{XØn¬

tcJs∏SpØnbn´n√. Hcp ImcyØn¬ C°q´¿

icn°pw ]q®sbt∏msebmWv, Hfn™p \n∂v

Imcyßƒ ho£n®Xn\ptijw Bsc¶neq

sams° Fs¥¶neqw  sNøqw F∂p I≠m¬

AXn\p sXm´pap≥]p Xs∂Û AXpSs\  sNø

Ww Fs∂mcp \nthZ\hpw Xmßn∏nSn®v  _lpx

a{¥nsbbpw sNb¿ams\bpw ImWpIbpw

]ns∂ Imcyw \S∂p Ign™m¬ AXns‚

]nXrXzw Gs‰Sp°pIbpw sNøpw, Fs¥mcp

BZ¿i [ocX, Fs¥mcp ipjvIm¥n.

14.2.2014 epw 18.2.2014 epw {]kvXpX

]SØeh≥ ta¬∏d™amXncn \nthZ\ßƒ

ka¿∏n®ncp∂Xmbn ImWmhp∂XmWv.

AXnsems°Øs∂bpw kph¿Æ ImeL´

Øn¬Xßƒ \SØnbncp∂Xpt]mse kzP\

]£]mXhpw a‰pw Bsc¶nepsams°

\SØnbmsem F∂Û Bi¶bqw \ngen°p

∂p≠v.

]ns∂Û 67 t]cpsS {]tamj≥

\S∂Xn¬{]kvXpX kwLØns‚  CSs]Sep

Iƒ Gßs\bmbncp∂p F∂v F√mh¿°pw

t_m[yap≈XmWv. DØchndßpsa∂dn™

bpSs\  DØchnd°Wsa∂Û Bhiyhpambn

[¿Æ \SØn ìhnPbn∏n®p.îîAXn\p tijw

Hcp `qX°ÆmSn kwLSn∏n®p, Xncph\¥]pc

Øp Ipg∏sam∂pan√,  G‰hpw ko\nbdm

bncp∂  h\nXm t\Xmhns\ sXm´n´n√, ]s£,

as‰mcp h\nXm saw_dns\ tImgnt°mt´°p

KpcpPn
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hn´Xn¬ ]cmXnbpan√. Xncph\¥]pcØp

\n∂pw Ign™ P\d¬ {S m≥kv^dn¬
tImgnt°m´qt]mbn h∂Û ]pcpjt\bpw
as‰mcmsfbqw IÆqcnte°p am‰n, F¥p
sIm≠hsc  I¬∏‰°pam‰nbn√, A]cm[w
Xs∂bmWs√m. IÆqcn¬ \n∂pap≈ c≠q
h\nXm kJm°fqsS  {]iv\ßƒ  tcJm
aqetam A√msXsbm  [¿Æ  \SØp∂
t\csØ¶nepw t_m¿Unse  F®v .B¿.Fw.
hnwKnep≈ DØchmZs∏´hsc Adnbn®n
s√∂Xv Hc]cm[amsWm?  7 \pw 14 \p sams°
sImSpØ \nthZ\ßfneqsam∂pw {]kvXpX
h\nXIfpsS Imcyw Dƒs∏SpØnbncp∂ns√
∂Xv ]SØehs‚bpw kwLØns‚bpw
sX‰√t√m, CsX√mw  a‰p≈h¿  Adn™p
sNøWw, AXmWp tkmjyenkw.

]ns∂ s{]m´£s‚ Imcyw, {]kvXpX
kwLØns‚  `cWImeØv {Sm≥^dn\p
am{XamWv s{]m´£s\∂pw {]tamj\v AXp
_m[Ias√∂pambncp∂p \nbaw, AXp
amdnsbm F∂dnbn√. F¥mbmepw h\nXm
t\Xmhn\p s{]m´£\mbs√m, AXpaXn.

Xncph\¥]pcØp \n∂p≈h¿ Bcmbmepw
Ah¿ G‰hpw ZqctØ°pXs∂Û t]mIW
sa∂mWq kwLØns‚ \nbaw, kz¥w
AWnIfmsW¶nepw    tImgnt°mSn\p
hSt°m´p≈hsc hoSn\SpØpXs∂, Ignbp
sa¶n¬ AtX ]dw_n¬Øs∂ \nban°Ww.
Un. ]n. kn. IqSp∂Xv  sI. Fkv. & Fkv.
Fkv. Bdnse dqƒ 28 _n (1)  {]Xn]mZn°p∂
\nbaßf\pkcn®msW∂pw  A√msX Un. ]n.
kn F∂Xv Un{Kn°mscbpw Untπmam°msc
bpw ]‰n°p∂Û IΩn‰n . . . . . . . . . . . . . . . . . . . . . . .
a\ nem°mhp∂XmWv.

A]v{KtSj≥ h∂t∏mgsØÒ ]pInev,
Bcqw _m°nbn√, ë`qX°ÆmSn  ho≠psaSp
Øp, H∂pw ImWp∂n√, At∏mgm Wp
Untπmam°mcpsS Imcytam¿ØXv, ë`mKyw,
ho≠pw XqenIsbSpØp, \nthZ\ßƒ
Xømdm°n. C\n F¥psNøpw, Ce£s\m∂p

Ignt™ms´, P\d¬ {Sm≥kv^¿ hcpas√m,

At∏msgSp°mw `qX°ÆmSnbqw XqenIbqw.

AXphsc hnS.

Inauguration of  Electrification of Lenkinadka Colony in Kasaragod
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tIcf tÌäv CeIv{Snknän t_mÀUv enanäUv
(1956 se C³Uy³ I¼\n \nba{]Imcw AwKam¡s¸«Xv)

cPntÌÀUv Hm^okv : sshZypXn`h\w, ]«w, Xncph\´]pcwþ695004)

t_mÀUv sk{I«dntbäv

sshZypXn`h\w, ]«w, Xncph\´]pcw

\w. ]n.BÀ./Fw.kn.2/C.kn. Im¼bnÂ/2014  XobXn 01.03.2014

]cn]{Xw
DuÀÖkwc£Ww e£yam¡n tIcfm tÌäv CeIv{Snknän t_mÀUv

"em`{]` kok¬ 2’ F¶ {]NmcW ]cn]mSn s^{_phcn 19 \v Bcw`n¨p.
th\Â¡me¯v sshZypXn D]t`mKw ]camh[n Ipdbv¡pI, DuÀÖ
kwc£Ww Hcp ioeam¡pI XpS§nb e£y§tfmsSbmWv Cu ]cn]mSn
kwLSn¸n¡p¶Xv.

Cu hÀjs¯ ‘em`{]`’bpsS hnPbw Dd¸m¡p¶Xn\mbn kwØm\
s¯ FÃm kvIqfpIfntebpw hnZymÀ°nIfpsS ]¦mfn¯w tXSm³ tIcfm
tÌäv CeIv{Snknän t_mÀUv enanäUv B{Kln¡p¶p. kvIqfpIfnÂ \n¶v
{]Xo£n¡p¶ klIcW¯nsâ hniZmwi§Ä NphsS \ÂIp¶p.

þ hnZymÀ°nIÄ¡nSbnÂ em`{]` ]²Xnsb ]cnNbs¸Sp¯m³
Hcp A²ym]I tImþHmÀUnt\ädpsS k¶² tkh\w.

þ kvIpfnse FÃm hnZymÀ°nItfbpw ]²XnbnÂ tNÀ¡pI.

þ FÃm hnZymÀ°nIfpw AhcpsS c£nXm¡sfs¡m­v Fkv.Fw.
Fkv. Ab¸n¨v ]²XnbnÂ cPnÌÀ sN¿n¡pI.

þ Ah[n¡me¯v kz´w ho«nse sshZypXn D]t`mKw ]camh[n
Ipdbv¡m³ hnZymÀ°nIsf t{]cn¸n¡pI.

þ Ct¸mÄ Gähpw HSphnÂ e`n¨ (s^{_phcnþamÀ¨v) sshZypXn
_nÃnsâ tIm¸n tImþHmÀUnt\äÀ tiJcn¡pI.

þ cPnÌÀ sNbvXhcpsS _nÂ, samss_Â hnhc§Ä F¶nh
t{ImUoIcn¨v hbv¡pI. CXn\v IT@ School- sâ tkh\w
tXSmhp¶XmWv.

þ DuÀÖkwc£Ww kw_Ôn¨v em`{]`bpsS `mKambn
am[ya§fnÂ hcp¶ ktµi§Ä k{i²w ho£n¡m\pw
\nÀt±i§Ä ]men¡m\pw hnZymÀ°nIsf t{]cn¸n¡pI.

em`{]` kok¨ 2
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em`{]`bnÂ tNcm³ Fkv.Fw.Fkv Abt¡­Xv 7559911808 F¶
\¼cnte¡mWv.

t^mÀamäv : kseb<space>section  code<space>Consumer Number.

(Hcpa    s\äv   kwhn[m\¯n\p  IognÂ  hcp¶   D]t`màm¡Ä
‘ kseb<space>]Xnaq¶¡ I¬kypaÀ \¼À'F¶ t^mÀamänemWv satÊPv
Abt¡­Xv. tSmÄ{^o \¼dmb 155300 Â hnfn¨pw cPnÌÀ sN¿mw.

em`{]`bpsS {]NcW¯n\mbn amXr`qanbpsS ‘koUpw’ aebmf
at\mcabpsS "\Ã]mT'hpw cwK¯v hcp¶p­v.

em`{]` tImþHmÀUnt\ädpsS t\XrXz¯nÂ kvIqfnse A²ym]Icpw
Ip«nIÄ¡v th­ \nÀt±i§Ä \ÂIp¶Xv DNnXambncn¡pw.

Gähpw IqSpXÂ Ip«nIsf (IgnhXpw 100%) ]s¦Sp¸n¡pIbpw
AhcpsS hoSpIfnse sshZypXn D]t`mKw 20 iXam\sa¦nepw Ipdbv¡pIbpw
sN¿p¶ kvIqfpIsf k½m\¯n\v ]cnKWn¡pw. A©v Intemhm«nsâ
{KnUv _ÔnX (Grid tied) kutcmÀÖ¹mâmWv k½m\w. Hmtcm
dh\yqPnÃbnsebpw Gähpa[nIw em`w hcp¯nb BZys¯ ]¯v
kvIpfpIÄ¡mWv CXv \ÂIp¶Xv. Bbnc¯ne[nIw Ip«nIfpÅ A©v
kvIqfpIÄ¡pw 500 apXÂ 1000 hsc Ip«nIÄ DÅ aq¶v kvIqfpIÄ¡pw
500 \v Xmsg Ip«nIÄ DÅ Hcp kvIqfn\pw Cu hn`mK§fnÂs¸Sm¯
A`n\µ\mÀlamb {]hÀ¯\w ImgvNsh¨ Hcp kvIqfn\pamWv PnÃtXmdpw
k½m\w \ÂIp¶Xv. 20 iXam\¯nÂ IqSpXÂ sshZypXn em`w hcp¯p
Ibpw F¶mÂ k½m\w e`n¡msX t]mIp¶ kvIpfpIÄ CtX ¹mâ v
Øm]n¡p¶Xn\pÅ ]IpXn sNehv ]n.Sn.F., ]qÀÆ hnZymÀ°n kwLS\,
Fw.]n./Fw.FÂ.F ^­v XpS§nb GsX¦nepw t{kmXknÂ \n¶v Is­¯n
bmÂ _m¡n XpI tIcfm tÌäv CeIv{Snknän t_mÀUv enanäUv \ÂIpw.
k½m\mÀlamIp¶ kvIqfpIfnse em`{]` tImþHmÀUnt\äÀamÀ¡v Hmtcm
kutcmÀÖ dm´epw _lpaXn]{Xhpw k½m\ambn \ÂIpw.

kvIqÄ hnZymÀ°nIfpsS ]¦mfn¯w Dd¸m¡p¶XneqsS Hmtcm
IpSpw_¯nÂ \n¶pw ]²XnbnÂ dPnkvt{Sj³ Dd¸m¡m\mhpw am{XaÃ,
DuÀÖ kwc£W¯nsâ ktµiw Ip«nIÄ hgn Hmtcm IpSpw_¯nepsa
¯pIbpw sshZypXn em`n¡p¶Xn\v Ip«nIÄ Xs¶ t\XrXzw \ÂIpIbpw
sN¿psa¶mWv {]Xo£.

]²XnbnÂ ]¦mfnIfmIp¶ s]mXpP\§Ä¡pÅ k½m\LS\
Xmsg¸dbpw {]ImcamWv.
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1. ]²XnbnÂ cPnÌÀ sN¿p¶hÀs¡Ãmw t{]mÕml\ k½m\ambn
Hmtcm kn.F^v. em¼v.

2. ]²XnbnÂ ]¦mfnIfmbn X§fpsS icmicn D]t`mKs¯¡mÄ
D]t`mKw ]camh[n Ipdbv¡p¶ BZys¯ 5000 t]À¡v Hmtcm
kutcmÀÖ dm´epw, ]n¶oSpÅ 50,000 t]À¡v Hmtcm kn.F^v. em¼pw

Cu ]cn]mSnbpsS ]cn]qÀWamb hnPb¯n\pw hnZymÀ°nIfpsS
klIcWw Dd¸m¡p¶Xn\pambn Xmsg ]dbp¶ \nÀt±i§Ä
]pds¸Sphn¡p¶p.

1. Hmtcm sk£³ Hm^oknsâbpw ]cn[nbnÂ hcp¶ kvIqfpIfnse
]camh[n hnZymÀ°nIsf (Ignbps¶¦nÂ 100%) em`{]` kok¬ 2 Â
]¦mfnIfm¡p¶Xn\v AXmXv k_v Unhnj\nse AknÌâ v
FIvknIyq«ohv F©n\obdpsS t\XrXz¯nÂ Hmtcm kvIqfntebpw
em`{]` tImÀUnt\ädmb A²ym]I\pw kvIqÄ A[nImcnIÄ¡pw
th­{X amÀ¤\nÀt±i§fpw klmbklIcW§fpw \ÂtI­XmWv.
CXn\mbn aXnbmb {]hÀ¯\§Ä GtIm]n¸n¡pIbpw \S]SnIÄ
ssIs¡mtÅ­XpamWv .

2. Hmtcm CeIv{Sn¡Â kÀ¡nÄ sU]yq«n No^v F©n\obdpw Unhnj³
GIvknIyq«ohv F©n\obdpw X§fpsS A[o\XbnÂ hcp¶
Hm^okpIfnse {]hÀ¯\w kkq£vaw \nco£nt¡­Xpw
]cn]mSnbpsS hnPb¯n\mbpÅ {]hÀ¯\§sf GtIm]n¸nt¡­
XpamWv.

3. UbdIvSÀ (Unkv{Sn_yqj³ & P\tdj³ CeIv{Sn¡Â) t_mÀUv
Xe¯nÂ kwLS\mt\Xm¡Ä, No^v F³Pn\obÀ/ sU]yq«n No^v
F³Pn\obÀ F¶nhcpsS tbmKw hnfn¨v Bhiyamb Xocpam\§sf
S p t¡ ­XmW v .

4. kÀ¡nÄ Xe¯nÂ AXmXv CeIv{Sn¡Â kÀ¡nÄ sU]yq«n No^v
F©n\obÀamÀ bqWnb³ {]Xn\n[nIfpsSbpw AknÌâ v F³Pn\obÀ
Xew hscbpÅ Hm^okÀamcpsSbpw tbmKw hnfn¨v Xocpam\w
ssIs¡mtÅ­XmWv .

sk{I«dn  (`cWw)
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Lenkinadka Colony is situated in

Koodelmerkala village of Kasaragod

District.The single room houses in this

colony were constructed about 15 years

back by some special funds from Kerala

State Housing Board. Eventhough there

were about 20 houses initially,about 14

houses only are occupied now due to non

availability of water and electricity.No

Ownership or Rationcard was issued to

occupants of these houses till 2013 due to

some official delay.The inhabitants in this

colony are very poor and include widows,

patients etc. without any financial ability.

With the help of  Paivalike Grama Pancha-

yath authorities the residential certificate

and connected  documents were collected

by KSEBEA for arranging  electricity

connection to these poor.

Before that these poor people

approached several offices to get this basic

facilities, but nothing worked out due to

some official delay.The HT line ,

Transformer and LT line was installed for

giving service connection to this colony

through RGGVY scheme during 2012-

2013. But due to financial problem these

poor people were not able to do the wiring

work and submit test report and remit CD

for availing electricity. KSEB Engineers

Association took this challenge and did the

wiring work and submitted test report and

remitted deposit for all the 14 houses. The

electricity connection  to all  these houses

were effected on 15.3.2014. Er.G.S.

Ajikumar, Director CEEBA inaugurated

the function and Er. E. Mohammed

Shereef, President KSEBEA, presided over

the function..Er.Ranjit Kumar.V,General

Secretary, KSEBEA welcomed the

gathering and Er.Nagaraja Bhat ,Unit

Chairman, KSEBEA Kasaragod proposed

vote of thanks.

A special appreciation was given to

the whole hearted cooperation of the

staff of Electrical Section Paivalike

especially the Sub Engineer Mr. Kumara

subrahmanya and Assistant Engineer

Er. Abdul Khader C.H.

Nagaraja Bhat

Unit Chairman KSD

Electrification of Lenkinadka
 Colony in Kasaragod District by KSEBEA
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