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Only We supported the Board’s stand then, as always !

We act only in Board’s interests…………

The Honorable  High Court decision quashing the Government Order dated
27/12/2010 which cancelled the IT tender awarded to the South Korean
Company ,M/s KDN, came as a boost to the lost morale of all those who
toiled hard to realize a prestigious Central aided IT project under RAPDRP.
In its Order dated 8/5/2012, the Court has made it clear in unequivocal
terms that the Government has no authority to cancel a tender on a central
aided project where the whole tender process had been vetted and cleared
by PFC, the nodal agency appointed by the Central Government. When
the above G.O was issued irrationally, we wrote in this column of December
2010 issue as follows:                                                              Contd.to  Page 3

Sri. Aryadan Muhammed, Hon’ble Power and Transport Minister
inaugurating the AGB 2012 held at Kottayam on 6-5-2012
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Sri.Thiruvanchoor Radhakrishnan Hon’ble Minister for Home and
Vigilance inaugurating the Seminar session of AGB 2012 held

at Kottayam on 6-5-2012.

Sri. Aryadan Muhammed, Hon’ble Power and Transport Minister
releasing the Engineers  Mini Hand Book by giving a copy to

Er.Muhammed Ali Rawther, Member (Transmission & Generation,
Operation) in the AGB held at Kottayam.
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“The Government decision to drop

this project back to the initial stage upset

the IT team that was behind the

preparation of specifications, terms and

condition for making this specialized

project tailor made to suit the requirement

of KSEB.  If we are able to implement this

central assisted project, the outlook of our

organization would drastically change to

an impressive one. The consumers would

have loved to make electricity payment

promptly in the specialized Kiosks

(resembling ATM) to be installed

conveniently in public places like Railway

stations, Bus stands etc.  For this, the entire

section offices would be networked with

a luxurious data transfer capacity of

4MBPS at centre’s cost. The consumers

can make online payment for all the service

connection related fees without wasting

their casual leaves to get the initials of the

concerned section officials for remitting in

the section office cash counters after

spending long hours in common queue.

All the Distribution Transformers would

be under continuous surveillance by

bringing them under an AMR network

(Automatic Meter reading Network).  This

facility can make the energy auditing

simple thereby can exercise control on the

otherwise uncontrollable commercial loss.

A centralized super capacity 100%

redundant Data Center provides secured

storage for data and records unaffected

by even seismic disasters. The MIS

becomes effective by processing data and

classifying information required for

decision making at all levels from AE to
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Chairman. All the Assets and Facilities of

the Board that are laid throughout the

length and breadth of the State would be

mapped on a GIS platform. This will make

the Trouble Call Management System

(TCMS) ,i.e. the present fuse off call ,quick

and effective  because, the  AE or the

control room operator can access the

location details of even an LT post erected

in a remote area under his jurisdiction.  In

cities, the HT supply interruption can be

restored within a matter of seconds by

isolating the faulty portion that would

reduce supply interruption duration and

frequency significantly. The CE (HRM)

need not call for incumbency details every

week from the aspirants of long pending

AE to AEE promotions because all the

information about his HR would be at his

fingertips.”

Then, we also plainly stated that “the

scuttled R-APDRP project was generally

viewed as the baby of the then Chairman

(Sri. Rajiv Sadanandan). Right from its

conception till maturity, he had been

carefully nourishing the embryo and was

trying to ensure that the delivered child is

entrusted with the right people who can

bring up the child to maturity. He also had

obtained Cabinet approval before issuing

the Letter of Intent to the South Korean

Company. When the opposition raised

irregularity in the awarding of the

contract, the Ministry had the

responsibility to clear their doubts by

disclosing the facts based on which the

Cabinet approved the awarding of the

contract. But the retreating from the initial

Cabinet decision, without conducting

even a formal enquiry made one to believe

that the Ministry accepted the allegation

of the Opposition in toto and did not

believe the Chairman. In minimum words

it was a disgrace on him”.

Yes, that was a disgrace on him and

Sri Rajiv Sadanandan IAS demonstrated

his Self Respect by opting to leave the

Captaincy of the organisation when he

found that his sincerity was under

question. Whenever we had differences

with him, we never hesitated to express

the same openly through this column.

However, he always took those in true

spirit with mutual respect. With the same

spirit, we congratulate the then

Chairman, Sri.Rajiv Sadananadan IAS,

whose stand has now been vindicated by

the Hon. High Court of Kerala through

its judgment. In equal voice, we must also

appreciate the political honesty and

courage of the present Hon. Minister for

Power and the Hon. Chief Minister to

approach the case in its true matter of fact

and in the best  interest of the State without

fear or prejudice. Now the onus on the

political leadership is to get sanctioned the

time extension for the implementation of

the project to retain the grant, for which

appropriate favourable grounds has been

incorporated inthe judgment pronounced.

The need of the hour is to appoint a result

oriented pro-development Captain who

can enjoy the confidence of the Employees

and Engineers to restart the stalled engine.

The fate of APDRP City Scheme should

not be allowed to repeat anymore!!! ¯
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KSEBEA/Letters/2012-13/ 22-05-2012

To

The Honourable Chief Minister

Government of Kerala.

Respected Sir,

Sub: - Draft Kerala Electricity Second Transfer Scheme (Revesting) –

         2012- apprehensions-reg.

Ref: - The draft Kerala Electricity Second transfer Scheme(Revesting)

         2012 & the draft MOU between the State of Kerala and KSEB

As your good office may be aware, as part of restructuring of the State Electricity

sector, the assets and liabilities of the erstwhile KSEB vested with the State Government

is in the process of being revested into a corporate entity. However, on going through

the draft revesting scheme published in the website of KSEB, we have the following

apprehensions in the proposed scheme:

1. At the outset we may point out that as per the G.O. (MS) No 37/2008/PD dated

25.9.2008 the revesting of functions, properties, interests, rights, obligations and

liabilities including personnel of Kerala State Electricity Board by the State

Government shall be in a fully owned Government Company. But as per clause

2(g), 3 & 5 of the proposed Second Transfer Scheme (Revesting) -2012(hereinafter

called “the scheme”), only a portion of Assets & liabilities that had been vested with

the State Government as set out in Schedule – A of the scheme will be revested in

the new Government Company by name “Kerala State Electricity Board Ltd” and

this company is then classified as an “undertaking” of the erstwhile KSEB . Further,

the core assets of erstwhile Kerala State Electricity Board essential for its function

viz. water conducting system including penstock, valve chambers etc, Generating

stations, EHT/HT Sub-Stations and associated Lines & cable network, Distribution

transformer stations and associated L.T. Lines and cables, service connections and

meters, communication system network & IT infrastructure etc are conveniently

excluded from the definition “property” under clause 2(l) though minute name

wise details like circuit houses, guest houses, inspection bungalows, quarters etc.

are carefully included in the definition. The above core functional assets have been

subdivided as Schedule – A1, Schedule – A2 & Schedule – A3 and proposed to be

revested  in a new set up by name SBU-T, SBU-G and SBU-D respectively which is

claimed to be sub-undertakings of erstwhile KSEB. But the erstwhile KSEB has no

such undertakings or sub-undertakings. This is not as per the G.O. in vogue. It is

also not as per section 131 (2) of Electricity Act 2003 which states that any property,

interest in property, rights and liabilities vested in State Government under sub

Letter to Chief Minister
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section (1) shall be re-vested in a Government company or in a company or

companies. Obviously, the so called SBU- T, G or D are not company or companies

and hence the proposed 2nd transfer scheme per se is not as per the Act or G.O and

also not as per the assurances given by the two successive Power Ministers in this

regard and hence is not acceptable.  Hence, all the functions, properties, interests,

rights, obligations and liabilities including personnel of Kerala State Electricity Board

that was vested in the State Government which are now classified as Schedule –

A1, Schedule – A2 & Schedule – A3 should also be revested in the new Government

Company by name “Kerala State Electricity Board Ltd” itself without any

compartmentalization .(In this context it is only appropriate to quote the definition
of Strategic Business Unit (SBU) from the book “Principles of Marketing” by Philip

Kotler as  “ A Unit of a company that has a separate mission and objectives and

that can be planned independently from other company businesses”. This definition
when read with 5 (5) of the scheme uncovers the hidden agenda in the proposed

scheme which was originally formulated by PFC under consultation from Price

Water Coopers.)
2. The scheme is conspicuously silent on the Guarantee to be provided by the State

Government as implied under Section 133 of the Act. It is clearly provided under

sub section (2) of the Act that the personnel shall hold office or service under the

transferee on such terms and condition provided that such terms and conditions on

the transfer shall not in any way be less favourable than those would have been

applicable to them if there had been no such transfer under the transfer scheme. All

the State Governments who have so far restructured their SEBs as per Act have

taken this implied obligation on their part under this clause in its true spirit explicitly

by either enacting necessary legislation or by forming appropriate Tripartite

Agreement having the Transferee entity as 1st Party, the representatives of transferred

employees & Engineers/Officers as 2nd Party and the State Government as Guarantor

and 3rd  party to ensure that the terms and conditions such as salary and allowances,

service conditions,retirement benefits, pension etc shall not in any way be less

favourable than those would have been applicable to them if there had been no

such transfer under the transfer scheme. Hence it is imperative that preferably a

legislation by the Assembly or at least Tripartite  Agreement with Government as

Guarantor to the above effect as provided under section 133 of the Act should be

incorporated as part of the Scheme before revesting.

3. The conditions relating to the transfer of Personnel by the State are included in

clause 6 & Schedule-B of the scheme. Though silent on the Guarantee, certain items

detrimental to the interest of the employee have been cleverly inscribed between the

lines. Examples of few such instances are enumerated below :

Clause 6(2) ………will continue to officiate in the place where they are posted on the

date of revesting and thereafter under the disposal of the Transferee.  Provided
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……………

Clause 6(3) …….shall absorb all permanent eligible personnel so transferred……..

Clause 6(5)……the transferee & the State government shall be jointly and severally

responsible…till the date of re-vesting and thereafter by the transferee.

Clause 6(6)……….the transferee shall be entitled to modify or frame new regulations

governing the conditions of service personnel transferred to the transferee…

…………….

Clause 10 The successor entity shall have full powers …………………………..personnel

recruitment and selection,objective performance assessments, performance linked

promotion …………………………….

(In the absence of a Tripartite  Agreement and with the inscription of the harmful underlined

wordings above, if this transfer scheme is adopted, without a written Guarantee to be

provided by the State Government as implied under section 133 of the Act, the rights of
the employees will be at stake.)

Similar detrimental clauses are repeated under Schedule B – Transfer of Personnel also

viz. clause 2,3,5,6

4.  PENSION:-Please note that as per clause 6(11) of the scheme, the personnel

transferred to the transferee shall be deemed to have entered into an agreement

with the transferee to repay the outstanding loan and other obligations due to the

erstwhile KSEB.  On the same ground, all the employees who accepted a job and

had joined the  erstwhile KSEB  shall also be deemed to have entered into an

agreement with the employer (Transferee) by which he/she will be given pension

under “Defined Benefit Plan” after the retirement in addition to the other service

benefits. It is this deemed agreement that has been protected under Section 133 of

the Act.  So it is very important that the existing practice of giving pension under”

Defined Benefit Plan” to those who are in service as on date of Revesting and to

existing pensioners should be guaranteed in the Scheme  in explicit terms.

Contextually, it may be mentioned here that when the Government of India

introduced New Pension Scheme (NPS) with effect from 1/1/2004, it is clearly stated

in the preamble that Government servants who join after 1/1/2004 will be given

pension under “Defined Contribution scheme” as against the present “Defined

Benefit Plan”. That means, Government servants who joined on or before the date

of 1/1/2004 will continue to get pension under “Defined Benefit Plan”.

5. General: Under Defined Benefit Plan, creation of a pension fund is not mandatory,

but desirable whereas under Defined Contribution scheme a pension fund is

mandatory which should be managed by designated Fund Mangers approved by

PFDRA ( as per the PFDRA Bill – 2011).  So with Defined Benefit Plan, the State

Government is at liberty to raise up a Fund for meeting unfunded pension liability

over a period of next 10 years from the Electricity Duty receivable and through
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budget allocation as stated under Clause 6(9). However the proposed constitution

of an independent Master Trust with Zero assets is totally uncalled for.  It is not as

per the provisions in the PFDRA Bill also and hence may invite Tax obligations in

future. Also, the non-workability of the proposed Bond Issue had already been

intimated vide our letter dated 25-09-2009, a copy of which is attached herewith.

The Bond is unworkable because when the Kerala State Electricity Board Ltd issues

the two series Bond as per Clause 6(9) to the Master Trust, the Master trust do not

pay the value of the Bond in cash to Kerala State Electricity Board Ltd and hence

the seller of the Bond is not obliged to make repayment of Principal and interest on

the Bond to the purchaser. If at all they do, there are all possibilities for the statutory

bodies like CA&G and KSERC to object such payment in future which will jeopardize

the pension payment.

6. It is to be clarified whether SCHEDULE A –Part II viz. Assets and liabilities as on

01-04-2011 specified in the draft revesting scheme pertains to KSEB and if so whether

the same has the approval of the CAG and the KSERC.

7. With the above comments, we request to revise the Second Transfer Scheme

(Revesting) incorporating the following:-

1. All the functions, properties, interests, rights, obligations and liabilities including

personnel of Kerala State Electricity Board that was vested in the State Government

which are now classified as Schedule – A1, Schedule – A2 & Schedule – A3 should

also be revested in the new Government Company by name “Kerala State Electricity

Board Ltd” itself along with Schedule – A without any  compartmentalization and

later the functions may be classified as (a) Transmission Cost Center (b) Generation

Cost Center (c) Distribution Cost Center   (d) Project Construction Cost Center & (e)

Finance. The harmful clause 5(5) which invariably provides for the dismantling of

transferee entity (KSEB ltd) within one year after revesting is against the declared

policy of successive Governments of the State and hence should be deleted.

2. To incorporate, preferably a legislation by the Assembly or at least a Tripartite

Agreement  with Government as Guarantor to safeguard the rights of the personnel

as provided under section 133 of the Act in the 2nd Transfer Scheme before revesting.

3. To delete or modify the under lined wordings shown in Para 3 above in accordance

with above.

4. To guarantee the existing practice of giving pension under” Defined Benefit Plan”

to those who are in service as on date of Revesting and to existing pensioners  in the

Scheme  in explicit terms.

5. Being the Dominant share holder of the Government Company, the Principal

Secretary (Power) be designated as the Chairman of the Company who shall involve

only in those matters of the company involving Strategic decisions and Policy matters.

An eminent professional either from within the organisation or from leading
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organizations hailing from power sector may be appointed as the Full time Managing

Director of the Company; in house grown Professional in the respective functional

areas to head as CEOs & Directors of the five Functional Units. A 7th Director as

representative of consumers as done in erstwhile KSEB shall be inducted as an

independent Director as required under the Company’s Act.

6. Lastly but not the least, before revesting, the Career planning in the organisation

may be restructured in such a way that all the persons who joined this organisation

in the various categories of posts will  be ensured at least one promotion from the

feeder category within a period of 12 years. As a short term measure, this can be

accomplished either preferably through temporary upgradation or by creating

suitable supernumerary posts. This suggestion will not have any additional financial

commitment because of the existing Grade promotion. This has particular reference

to those Assistant Engineers(E) who have not yet been granted one promotion even

after 12-15 years of service in their entry cadre in Board service. As a long term

measure, the Government may issue necessary policy directives to entrust the

recruitment process in the transferee company with the Kerala Public Service

Commission to ensure annual recruitment as done by the UPSC.

7. It is also pointed out that since the retirement age has been raised to 56 years with

effect from   31-03-2012, necessary orders may be issued to grant notional promotion

to all those employees who otherwise would have got promotion but for the increase

in retirement age. The same may be implemented before revesting.

We earnestly seek your positive intervention in addressing the above mentioned

concerns before arriving at a decision on the revesting scheme.

Acc:-   Copy of the letter dated 25/09/2009  on proposed Bonds

Yours faithfully,

Sd/-

GENERAL SECRETARY

Copy to :

1. The Chief Secretary, Government of Kerala, Secretariat,

Thiruvananthapuram

2. The Principal Secretary(Finance), Government of Kerala, Secretariat,

Thiruvananthapuram

3. The Principal Secretary(Power), Government of Kerala,  Secretariat,

Thiruvananthapuram
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F.Pn._n2012 skan\mdn¬ kaImenI

{]k‡nbp≈ hnjbamb kutcm¿÷w

sXcs™SpØXv F√m \ne°pw

kzmKXm¿lamWv. th\¬°meßfnep≈

sshZypXn {]Xnk‘n h¿jßfmbn

XpScpIbmWv. CXns\ ^e{]Zambn

t\cnSm\p≈ \S]SnIƒ \n¿`mKyhim¬

D≠mhp∂n√. ]Icw \√ agbv°mbn

{]m¿∞n®v ImØncn°p∂Xpw tI{µhnln

XsØ B{ibn°p∂Xpw, XpSßnb ÿnXn

hntijßƒ am‰ntb Xocq. tIcfØnse

Du¿÷{]Xnk‘n°v ]cnlmcambn

{]IrXnbpsS hcZm\amb kutcm¿÷

Dev]mZ\Øn¬ {i≤ tI{µoIcnt°≠

kabw AXn{Ian®ncn°p∂p. Nnehn√msX

In´p∂ {]Imiw AsXmcn°epw Xo¿∂p

t]mhpIbn√. am{Xa√ ]cnÿnXn aen\o

IcWw XSbm\pw, ImemhÿmhyXnbm\w

t\cnSm\pw kutcm¿÷]≤XnIƒ

klmbIcamIpw.

F.Pn._n 2012s‚ DZvLmS\tØmS\p

_‘n®v _lp sshZypXn˛KXmKXhIp∏p

a{¥n {io. BcymS≥ aplΩZv ]d™

sshZypXnbpsS Dev]mZ\ hnXcW taJe

Ifn¬ KSEB bpsS IpØI \ne \n¿ØW

sa∂mWv k¿°mcns‚ B{Klw .]s£

Dev]mZ\taJebn¬ ]ptcmKXn C√msX

h∂m¬ sshZypXn t_m¿Uns‚ {]k‡n

kuctIcfw {]ImitIcfw

Er. M. Radhakrishnan Nair,
Org. Secretary (North)

\„amhpw. Cu t_m[yw Poh\°m¿°p

ap≠mIWw. Cu hm°pIfpsS [z\nbpw

]pXnb DXv]mZ\taJe Is≠tØ≠Xn

te°mWv hnc¬ Nq≠p∂Xv. tI{µk¿°m

cns‚ kutcm¿÷anj≥ t]mse \ap°pw

Khs◊‚ vXeØn¬ ]≤XnIƒ D≠mh

Ww. kutcm¿÷ Dev]mZ\Øn\p th≠n

hcp∂ IqSnb sNehmWv apJy XSkw.

AXn\v sNehv Ipd™ kmt¶XnI

hnZyIƒ Is≠Øm≥ KthjI¿°v

t{]m’ml\w \¬IWw. kutcm¿t÷m¬

]mZ\Øn\v Khs◊‚ v XeØn¬ F√m

hn[ t{]m’ml\hpw, am{Xa√ Cu h¿jw

10,000 hoSpIfn¬ Hcp Intemhm´p hoXw

tijnbp≈ ]m\epIfpw ÿm]n°pw.

ASpØ h¿jw CXv ]Ønc´nbm°pw.

_lpam\s∏´ a{¥nbpsS Cu hm°pIƒ

A¿∞hØm°m≥ KSEB Engineers

Atkmkntbj≥ apt∂m´ndßWsa∂v

B{Kln°pIbmWv.

F√mh¿°pw sshZypXn F∂Xv Hcp

hnZqc kz]v\amhmXncn°m≥ \ap°v

kqcys\ B{ibn°mw.

k u c t I c f w ˛ { ] I m i t I c f w ,

AXmhs´ \ΩpsS ap{ZmhmIyw.

¯
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A[nImcw tI{µoIrXambncp∂ Hcp
Imeap≠mbncp∂p ë̀ mcXØn¬. tImf\n
`cWw amdn P\m[n]Xy k¿°mcpIƒ
`cWtas‰SpØ Imew apX¬ A[nImc
hntI{µoIcWØn\p≈ {iaßfpw
Bcw`n®p. Fs¥∂m¬ hnIk\ {]h¿
Ø\ßfpsS KpW^eßƒ km[mcW
°mc\v {]m]yamIWsa¶n¬ Cu hgn
am{Xtabp≈q F∂v `cWLS\m in¬∏n
Ifpw P\Iob k¿°mcpIfpw Xncn®dn
™ncp∂p. Aßs\ Xt±i kzbwë`cW
ÿm]\ßƒ°v h¿≤n® A[nImcßfpw
]≤Xn Bkq{XW ˛ \n¿∆lW
NpaXeIfpw \¬Is∏´p.

Xt±i kzbwë̀ cW BkvYm\ßfn¬
G‰hpw Xmsgbp≈Xv {Kma]©mbØp
IfmWv. Imew ]ptcmKan°ptºmƒ
P\kwJybpw a‰v ASnÿm\ LSIßfpw
]cnKWn®v

1. {Kma]©mbØpIƒ Xmeq°v Bÿm\
ßfpw.

2 . Xmeq°vBÿm\ßƒ ap≥kn∏m
en‰nIfpw.

3. ap≥kn∏men‰nIƒ \Kck`Ifmbpw
Db¿Øs∏Smdp≠v (upgradation)

Cßs\ Xt±i kzbw`cW Bÿm\
ßƒ°\pkcn®v \nbak`m \ntbmPI
aWvUeßfpw F¥n\v temIvk`m
aWvUeßƒ hsc cq]oIrXamImdp≠v.

 CXns\ms° sI.Fkv.C._n bpsS
{]h¿Ø\hpambn F¥p_‘w F∂
kwibw Db¿t∂°mw. cq]oIrXamb
ImeØp≈Xns‚ F{Xtbm aSßmbn
sshZypXn D]t`m‡m°fpsS FÆw
h¿≤n®ncn°p∂p. A∂p≈Xns\ At]£n
®v sshZypXn irwJebpw F{Xtbm

Xmsg X´phsc
A[nIambn hnIkn®ncn°p∂p. C{Xbpw
D]t`m‡m°ƒ°v Xr]vXnIcamb tkh\w
\¬Ip∂Xn\v Bhiyamb A[nImc
ÿm\ßƒ bp‡n ]q¿∆ambn krjvSn°
s∏´pthm? krjvSn°s∏´ A[nImc
ÿm\ßfn¬ Xs∂ ImemImeßfn¬
\nba\hpw ÿm\Ib‰hpw \evImØ
Xn\m¬ ]eXpw Hgn™pInS°pIbt√?
Cßs\ XpScp∂Xv ÿm]\Øns‚
{]h¿Ø\sØ ]nt∂m´Sn°pw F∂v
kwibw th≠.

F©n-\o-b¿amcpsS \nb-a-\w, ÿm\-°-
b‰w F∂nh ]cn-tim-[n-°mw. Akn-Ã‚ v
F©n-\o-b-dmbn k¿∆o-kn¬ {]th-in-°p-∂-
h¿°v Imem-Im-e-ß-fn¬ ÿm\-°-b‰w In´p-
∂-Xp-hgn No^v F©n-\o-b¿ hsc BIm-
\p≈ km≤y-X-bp≠v. Db¿∂ XkvXn-I-bn-
ep-≈-h¿ k¿∆o-kn¬ \n∂p hnc-an-°p-tºmƒ
Ah¿°v ÿm\-°-b‰w In´p-tºmƒ kzm`m-
hn-I-ambpw AhnsS XkvXnI Hgn-hp-Iƒ
hcpw. Cßs\ hcp∂ XkvXnI Hgn-hp-Iƒ
t\cn-́ p≈ \nb-a\w (direct recruitment) ÿm\-
°-b‰w hgn \nI-ØpI F∂Xv kmam\y
\oXn am{Xw. ÿm\-°-b‰w \¬Ip-∂Xv
GsX-¶nepw Hcp X´n¬ X´n-Ø-S™v \ndp-
Øn-bm¬ Xmsg X´n-ep-≈-h¿t°m ÿm]-
\-Ønt\m ÿm\-°-b‰w sImSp-°-ens‚
KpW-^ew In´n-√. Ct∏mƒ sU]yq´n No^v
F©n-\o-b¿ ̨ No v̂ F©n-\o-b¿ BIp-I-bpw,
FIvkn-Iyq-´ohv F©n-\o-b¿ ˛ sU]yq´n
No^v F©n-\o-b¿ BIp-Ibpw sNøp-∂p.
F∂m¬ Akn-Ã‚ v FIvkn-Iyq-´ohv F©n-
\o-b¿ ̨  FIvkn-Iyq-́ ohv F©n-\o-b-dm-Ip-∂Xv
aµ-K-Xn-bn-em-bn-´p≠-v. Akn-Ã‚ v F©n-\o-
b¿am¿°v Hcp h¿j-Øn-te-sd-bmbn {]tam-
j≥ In´p-∂-tX-bn-√. ð



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa14

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -May 2012

¯

ÿm\°b‰ {]{Inbbn¬ F√mbv
t∏mgpw ]m¿izh¬°cn°s∏´n´p≈Xv
IrXyamb hnZym`ymktbmKyXbpambn
]n.Fkv.kn. ]co£sbgpXn t\cn´p
\nba\w e`n®n´p≈ F©n\obdnwKv
_ncpZ[mcnIfmb AknÃ‚ v F©n\ob¿
amcpw, Untπmam[mcnIfmb k∫v
F©n\ob¿amcpamWv. Xßtf°mƒ
hnZym`ymktbmKyXbpw k¿∆okv Imeb
fhpw Ipd™h¿, XßfpsS Iogn¬ tPmen
sNbvXh¿ ëtIzm´í ImcWw XßfpsS
taeptZymKÿcmbn Hcp kp{]`mXØn¬
Fgp∂≈p∂ ÿnXnhntijw ho£n®v
]I®p\n¬°pIbmWnh¿. Cu lXmi
b¿°v/ ë`mKylo\¿°v C\n Hgp°m≥
IÆocn√.

a‰v Un∏m¿´vsa‚pIƒ hnthI]q¿∆w
A\ph¿Øn°p∂ ko\ntbmdn‰n°v
ap≥KW\ F∂ XØzw t_m¿Unepw
DØchmsb¶nepw {]tamj≥ sImSp°p∂
ImcyØn¬ Ct∏mgpw h©n Xncp\°c
Xs∂. HgnhpIfpsS FÆw t\m°n
XßfpsS klNmcnIƒ°v {]tamj≥

In´m≥ km≤yX h∂t∏mƒ ko\ntbm
dn‰nbpw tIzm´bpw Xcw t]mse {]tbmKn®v
Imcyw km[ns®SpØv ]n∂oSv DS°p
sh°p∂ kwLS\Ifpw kap°v kp]cnNn
XamWv. ]t£ _m[n°s∏´h¿ CØcw
kwLS\IfpsS Cc´Øm∏v a\ nem
ImsX Ch¿°v th≠n Pbv hnfn°p∂p.

A[nImc hntI{µoIcWsØt∏mse
Xs∂ ÿm\°b‰hpw XpS¿{]{Inbbmbn
Xmsg X´phsc FØptºmƒ am{Xta
ÿm]\w {]h¿Ø\£aXbn¬ Db¿
®bn¬ \n∂pw Db¿®bnte°v t]mIpI
bp≈p. bp‡n-t_m-[-an-√msX ÿm\-ßƒ
sh´n-°p-d®v ÿm]\sØ em`Ønem°mw
F∂v hymtamln°p∂ kmcYnIƒ F≈v
tNmcp∂Xv XSbm≥ ISpIv tNmcp∂Xn\v
km≤yXbp≠m°p∂hcmWv. ÿm\°b‰
ßƒ \¬Ip∂Xv t_m¿Un\v kmºØnX
_m≤yXbp≠m°p∂n√. ÿm\°b‰w
In´p∂ hy‡n°v AXv henb {]tNmZ\
hpamIpw. Hcp shSn°v c≠v ]£n!

Thrissur Unit

\ΩpsS `cW{Iaw temIsØ G‰hpw
henb P\m[n]Xy coXnbmsW∂mWv
\Ωƒ Xs∂ AhImis∏Sp∂Xv. AX\p
kcn®v 60 h¿jambn ë̀ cWhpw \SØp∂p.
]t£ Ct∏mƒ F{X ]m¿´nIƒ \ap°p
s≠∂v B¿°pw Adnbn√; hntijn®pw
{]mtZinI˛PmXn˛aX]m¿´nIƒ. Cu
]m¿´nIƒ°v Nnlv\ßƒ \evIm≥
Xncs™Sp∏p IΩoj≥ {]bmks∏Sp∂p.
Cßs\ cm{„ob ]m¿´nIfpsS FÆw
IqSp∂Xn\\pkcn®v Cu ]m¿´nIƒ

A{Iacm{„obhpw kaqlhpwA{Iacm{„obhpw kaqlhpwA{Iacm{„obhpw kaqlhpwA{Iacm{„obhpw kaqlhpwA{Iacm{„obhpw kaqlhpw
Er.V.Rajan, Dy.CE (Retd)

XΩnep≈ sshchpw h¿≤n®p; hntijn®pw
]nf¿∏neqsS cq]oIrXamb ]m¿´nIƒ
XΩn¬. {]Xyb imkv{XØnep≈ A`n
{]mbhyXymkßfmWv ]nf¿∏n\v ImcW
sas∂ms° kuIcywt]mse ]dbpsa
¶nepw {][m\w hy‡n Xmev]cyßfmWv.
AXpsIm≠p Xs∂ FXncmfnsb
\in∏n°pIsb∂p≈XmWv HmtcmcpØcp
sSbpw e£yw. AXv BZyImeßfn¬
]m¿´nIƒ t\cn´mWv sNbvXncp∂Xv.
Ct∏mƒ amdnb kmaqlnI kmlNcy

ð
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ßfn¬ Cu tPmen ì"]pdw tPmenIcmdmbn'í
\evIpIbmWv. Nne ]m¿´nao‰nwKpIfpw
Ct∏mƒ Cu coXnbnemWt√m \SØp∂Xv
AWnIsfms° kmºØnI kpc£nXXz
Øns‚ A\p_‘ {]iv\ßfpambn
kpJambn Pohn°p∂XpsIm≠v ]m¿´n
Iƒ°v F√m ]WnIfpw ]pdwtPmen
Icmdmbn \evtI≠n hcp∂p. Cu coXn Hcp
"BtKmfhev°cW'íDev]∂amsW¶nepw
AXnt\mSp \ap°v {]tXyIns®mcp
FXn¿∏pw Ct∏mgn√.

t\csØ ]d™ \ΩpsS P\m[n]Xy
amlnbbpsS Hcp `mKamWv \Ωƒ
ÿm\Øpw Aÿm\Øpw ]dbp∂
A`n{]mbkzmX{¥yw; "\nßƒ ]dbp∂
Xnt\mSv F\ns°mcp tbmPn∏pw Cs√ ¶nepw
Aßs\ ]dbm\p≈ \nßfpsS kzmX{¥y
sØ Rm≥ Fs‚ Poh≥ If™pw kwc
£n°pw'íF∂ thmƒ´b¿ kq‡hpw\Ωƒ
IqsS°qsS, kuIcyw t]mse,
D]tbmKn°pw. A`n{]mb kzmX{¥y
tØmsS \Ωƒ ImWn°p∂ Im]Syw
atXXcXzw, XpeyX, kmaqlnI\oXn,
a\pjyhImiw apXemb Imcyßfnepw
\SØmdp≠v. Xncs™Sp∏p hcptºmƒ
F√m]m¿´nIfpw PmXnaX kwLS\Ifp
sSbpw, ]ptcmlnX≥amcpsSbpw klmbw
tXSpw; Bhiyw Ignbptºmƒ Ahsc
Ip‰hpw ]dbpw. a{¥namsc \n›bn°p∂Xp
t]mepw kapZmbnI ASnÿm\ØnemWv;
PmXnaX ]m¿´nIƒ°mWv CXns‚ ^ew
IqSpX¬ e`yamIp∂Xv. Aß\sØ
a{¥namcpsS hIp∏pIfn¬ {][m\
ÿm\ßfnep≈ DtZymKÿcpw B
hn`mKßfn¬ \n∂mbncn°pw. At∏mƒ
]ns∂ XpeyXbpsSbpw kmaqlnI \oXn
bpsSbpw Imcysam∂pw {]tXyIn®v ]d
tb≠t√m. AXpt]mse a\pjymhImiw

]dbp∂h¿ Xs∂bmWv i{Xp°sf Iim∏p
sNøp∂Xpw. Nm\epIfnencp∂v a\pjym
hImisØ∏‰n tLmctLmcw kwkmcn°p
∂h¿ AhcpsS ]m¿´nIƒ \SØp∂
a\pjymhImi ewL\ßƒ I≠Xmbn
`mhn°n√

A`n{]mb kzmX{¥ysas∂ms°
]d™v kmwkvImcnI \mbI∑mcpw
kmaqlnI {]h¿ØIcpw Nm\epIfn
encp∂p henb hmNI IkdØpIƒ
\SØpsa∂√msX Bflm¿∞amb Hcp
kao]\w Ahcn¬ \n∂pw km[mcW
D≠mImdn√. FXn¿°p∂hsc Fßs\bpw
\in∏n°pIsb∂XmWv e£yw. Aßs\
sNøptºmƒ Hcp aX`oIcXbpsS \ndw
sImSpØm¬ bmYm¿∞ {]XnIƒ
c£s∏Spw. aX Xo{hhmZØn\v Nne
tImWpIfnse¶nepw AwKoImcap≈Xpw
Ch¿°v kuIcyamIpw.

Cßs\ t\m°nbm¬ \mw ]pIgv
Øp∂ P\m[n]XysØ AXns‚ kuIcy
ßƒ Xs∂ D]tbmKs∏SpØnbmWv \Ωƒ
\in∏n®p sIm≠ncn°p∂Xv; Cu iqIc
{]khw t]mse cq]oIcn°s∏Sp∂ ]pXnb
]m¿´nIƒ AgpaXnhoc≥amtcbpw Pbn¬
∏p≈nItfbpw Kp≠mItfbpw P\{]Xn
\n[nIfpw `cWI¿Øm°fpam°p∂p.
AXpsIm≠pXs∂ P\tkh\w Fs¥∂dn
bmØ ]ecpw `cWI¿Øm°fmIp∂p.
\ΩpsS arZp P\m[n]XyØns‚ Hcp henb
_elo\XbmWnXv.

s]mXpImcyØn¬ CSs]SmØ
P\Øn\p≈ in£bmWv Zp¿`cWsa
∂mWv πmt‰m ]d™n´p≈Xv. AXv \ΩpsS
ImcyØn¬ Ipsd icnbmWv. ]t£ ChnsS
Ct∏mƒ \Ωƒ I≠phcp∂Xv Acm{„o
bambn \m´pIm¿ Nne KqVXmev]cy



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa16

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -May 2012

°mcpsS clky]n¥pWtbmsS Khs◊
‚ns‚ Xocpam\ßsf FXn¿°pIbmWv.
thm´n¬ IÆpsh®v Nne Bfn√m
]m¿´nIfpw Nne am[yaßfpw CXn¬
]¶ptNcpw (ap√s∏cnbmdmWv {][m\
DZmlcWw). s]mXpP\w s]mXpImcyßƒ
icn°pw a\knem°nthWw {]Xn
Icn°m≥. \mSns‚ \∑bmbncn°Ww
e£yw. Ct∏mƒXs∂ ChnsS am[ya
ßfn¬ apgph≥ cm{„obsIme]mXI
N¿®IfmWv \S°p∂Xv. AXns‚ {][m\
ImcWw s\øm‰n≥Ic D]sXcs™
Sp∏mWv. Nm\epIfpsS AXn{]kcw

ImcWw Nne hnjbßƒ A\mhiyambn
s]cp∏n®v ImWnbv°p∂p; AXn¬ I®hS
Xmev]cyw am{XamWp≈Xv. AsX kabw
cq]bpsS tijn tUmfdpambn 55 Ign™p.
AXpt]mse hne°b‰hpw cq£amWv.
AsXm∂pw N¿® sNøm≥ am[yaßƒ°v
kaban√. AXpsIm≠v F¥n\pw
am[yaßsf am{Xw B{ibn°p∂ \ΩpsS
kz`mhw am‰Ww. Aßs\ hcptºmƒ
Ct∏mƒ \S∂ coXnbnep≈ \njvTqcamb
sIme]mXIßƒ C√mXmXmIpw. AX√m
sb¶n¬ CXv Bh¿Øn®psImt≠bncn°pw

.̄

IcNcWas‰mcp ìhmkhZØí t]m¬

ChnsSbo tXm∂bv°emims‚ ap∂n¬ Rm≥

agbpw shbnepta‰]lmk ]m{Xambv

Ignbptºmsf∑\w {]WnXambvØocp∂p.

C\nsb{X \mfpIƒ, inev]nX≥ ssIhnc¬

]pXpP∑taIphms\Øpsa∂m{Kln˛

®Xn\mbn {]m¿∞\m \ncXbmsa∑\w

DcpInbpcpIn Rm\¿®\ sNøWw?!

(1)Hcpî"a’yI\yI'í;î"b£n'sb \n¿Ωn®

{]nbinev]nsbs∂bpt]£n®psh¶nepw

C\nbpsa≥ Zpx¿§Xn°dpXn hcpØphm≥

Zpchÿ
Er. sI.]n. tKm]meIrjvW≥,
ap≥ sU]yq´n No^v F©n\ob¿

]pXpbpK inev]nIƒ, {]Xn`Ifmbh¿

]p\:¿÷∑taIpsa∂min®p Rm≥ kzbw

a\ ns‚bp≈nse ZpxJw adbv°p∂p.

Ah¿ h∂ob¿≤amw ta\nsb X®pS˛

®nXnepw at\mlc inev]ambv am‰nbn˛

´Xn\p≈nses‚bo `KvXbmXvamhns\

IpSnh®v ]pXnsbmcp Poh≥ ]I¿∂nSpw.

AXp Im¨sIbmims‚bp≈ns‚bp≈n¬ \n˛

∂pbcps∂mcmiwkm hm°pIƒ tIƒ°pw Rm≥

CXpshdpw ]mgv kz]v\tamlambv am‰nSm˛

\nhnsS hs∂Øpsa≥ ]pXpbpK inev]nIƒ.

(1){io. Im\mbnbpsS {]ikvX inev]ßƒ

¯

(tXm∂bv°¬ "Ipamc\mim≥ kvamcIØn\p'íap∂n¬ {io.Im\mbn Ip™pcma≥
\n¿ΩmWw XpSßn h® inev]w A]q¿Æambn, Dt]£n®\nebn¬, A]lmky
cq]Øn¬, kmwkvImcnI tIcfØn\v A]am\ambn, A\mYambn InS°p∂p.
{]Xntj[n°m≥, {]XnIcn°m≥ Hcp ìkmwkvImcnI \mbI∑mscbpw ImWp∂n√!)
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Mr KC Venugopal  minister of state for power informed the Rajya Sabha that
the Working Group on Power constituted by the Planning Commission to formulate
the 12th Five Year Plan for the Power sector has submitted it’s report to the Planning
Commission. As per the report of this Working Group, capacity addition requirement
during the 12th Plan is 75,785 MW on all India basis. The Sector wise and fuel wise
break up of 12th Plan capacity addition program as per the report of the Working
Group on Power is as under:

 Hydro Therma lNuclear Total

Central 5632 11426 2800 19858

State 1456 12340 0 13796

Private 2116 40015 0 42131

Total 9204 63781 2800 75785
(In MW)

As per the 18th Electric Power Survey Report, Peak Demand of 199,540 MW and
Energy Requirement of 1,354,874 BU has been estimated at the end of Twelfth Five
Year Plan i.e 2016-17.

At the end of 11th Five year Plan i.e 2011-12 the country was facing Peak Shortage
of 13815 MW (10.6 %) & Energy Shortage of 79313 MU (8.5 %)

Several measures have been initiated by the Government to accelerate the pace of
power generation capacity addition. These are as follows:

1. Augmentation of manufacturing capacity of BHEL from 10,000 MW in December,
2007 to 20,000 MW by 2012.

2. Formation of several new joint ventures to manufacture super-critical boilers and
turbine-generators for thermal power plants.

3. Periodic review of issues related to supply of power equipment from BHEL by a
group under the chairmanship of Secretary (Heavy Industry).

4. Sensitization of stake holders to enlarge the vendor base to meet Balance of Plants
requirements.

5. Rigorous monitoring of projects at different levels including by Ministry of Power,
Central Electricity Authority, Power Projects Monitoring Panel and Advisory Group
under the chairmanship of Minister of Power.

6. Introduction of web-based monitoring system

Power capacity addition in Twelfth

Five Year Plan in India
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KERALA STATE ELECTRICITY BOARD

ABSTRACT

Pension - Revision of Pension and other related benefits to the Pensioners of the

Kerala State Electricity Board – Obtaining approval of Government - Sanctioned

– Orders issued.

CORPORATE OFFICE (PERSONNEL DEPARTMENT)

B O (FB) No.947 (PS-I/Pension Revision /2011) Dated, Thiruvananthapuram,

08.05.12

Read:- 1. B O (FB) No. 2748/2008 (PS-I/1428/2007) Dated 11.11.2008.

2. B O (FB) No. 642/2011 (PS-I/Pension Revision/2011) dated

         28.02.2011.

3. B O (FB) No. 641/2011 (PS-I/6047/2008) dated 28.02.2011

4. B O (FM) No. 2966/2011 (PS-I/1757/2009) dated 24.12.2011.

5. G O (P) No. 87/2011/Fin Dated 28.02.2011.

6. G O (P) No. 405/2011/Fin Dated 26.09.2011.

7. Proceedings of the Board Meeting held on 28.04.2012 (Agenda Item

               No. 58/2012).

O R D E R

1. Pension in Kerala State Electricity Board was last revised vide Board Order

read as 1st paper above.

2. The Board, vide its Order read as 2nd paper above agreed in principle to the

proposal for revision of pension and other allied benefits to the pensioners of the

Board after formal order revising pension of the state Government pensioners is

issued.

3. Meanwhile, separate orders, revising pension and allied benefits of employees

of Government and PTC employees of Government were issued vide

Government Orders read as 5th and 6th paper above respectively.

4. Consequent on the revision of the pay and allowances and other service conditions

of Workmen and Officers of the Board vide Board Orders read as 3rd and 4th

paper above, a proposal for revision of pension and allied benefits of pensioners
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of the Board was submitted before the Full Board in its meeting held on 28.04.2012,

for approval. Having considered the matter in detail the Board is pleased to

approve the proposal for revision of pension and related benefits of the pensioners

of the Board as detailed below:

a) 12 % of basic pension as on 30.06.2008/31.07.2008 be allowed as fitment

benefit.

b) The date of effect of revision of pension be fixed as 01.07.2008 for retired officers

and 01.08.2008 for retired workmen.

c) Revision as per One Rank-One Pension Scheme in the revised scale be granted

with effect from 01.04.2010 as already decided as per B O (FM) No. 3246/2010

(PS-I/ 6806/2008) dated 10.12.2010.

d)Dearness Relief at the rate of 45 % be merged with the existing basic pension as

on 30.06.2008 for retired officers and as on 31.07.2008 for retired workmen.

e) 50 % of the minimum of the lowest scale of pay (50 % of Rs. 8200/- i.e., Rs. 4100/

-) and 50% of the maximum of the highest scale of pay (50 % of Rs. 55310/- i.e.,

Rs. 27655/-) respectively be fixed as the minimum and maximum pension.

f)  The rate of commutation of pension at the rate of 40 % be continued and the

date of effect of commutation be fixed as 01.05.2012.

g) The provisions of the Payment of Gratuity Act, 1972 be implemented in lieu of

DGRG as per KSR, Part III.

h)The revision of pension in respect of family pensioners be implemented adopting

the same principles as in the case of service pensioners of the Board and the

minimum of the family pension be fixed at Rs. 4100/- (since minimum pension

and minimum family pension are equal in Government) and maximum family

pension be fixed at 30 % of the maximum of the highest scale of pay (30 % of Rs.

55310/- i.e., Rs. 16593/-) in the Board.

i) PTC pensioners be granted 12 % fitment benefit and 45 % Dearness Relief merger

with effect from 01.08.2008 and One Rank-One Pension Scheme in the revised

scale be allowed with effect from 01.04.2010 and the minimum pension of PTC

employees of the Board be fixed at Rs. 2000/- as in Government and the maximum

pension as 50 % of the maximum of the highest scale of pay of PTC employees of

the Board i.e., Rs. 4538/- (50% of Rs. 9075/-).
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j) Family pension in respect of PTC employees be revised with 12 % fitment benefit

and 45 % Dearness Relief merger with effect from 01.08.2008 and One Rank-One

Pension Scheme in the revised scale be allowed with effect from 01.04.2010.

k) The minimum family pension in respect of PTC pensioners be fixed at Rs. 1300/

- as in Government and maximum family pension be fixed at 30 % of the maximum

of the highest scale of pay of PTC employees in the Board (30 % of Rs. 9075/- i.e.,

Rs. 2723/-).

l) Medical Allowance now being paid at the rate of Rs. 100/- per month to all

pensioners and family pensioners be continued at the existing rate.

m) Arrears of pension in respect of pensioners who have completed 75 years of age

and family pensioners be paid in lump and arrears of remaining pensioners be

paid in 3 consecutive half-yearly installments beginning from May 2012.

n) The above proposal as approved by Full Board be submitted to Government for

sanction.

o) The Accounts Officer (Pension Sanction Section) is authorized to revise the pension

and allied benefits of all pensioners on getting sanction from Government.

p)The Director (I T) is authorised to develop software for revision of pension including

One Rank-One Pension Scheme and to develop software for the computerization

of pension.

q) The Chief Internal Auditor is authorised to issue detailed Audit Circular with

appropriate illustrations on getting sanction from Government.

By Order of the Board

Sd/-

S Roopakala Jagath

Secretary
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OFFICE BEARERS FOR THE YEAR 2012-13

KSEB ENGINEERS ASSOCIATION

1. Er.E.Mohammed Shereef President 9447428211
2. Er.P.Murali Vice-President (South) 9447115758

3. Er.George V.James Vice-President (North) 9447325400

4. Er.V.Ranjit Kumar General Secretary 9895492130

5. Er.K.Mukesh Kumar Treasurer 9446438392

6. Er.Viji Prabhakaran Org. Secretary (South) 9446007899

7. Er.M.Radhakrishnan nair Org. Secretary (North) 9447264710

8. Er.G.Shaj Kumar Secretary (HQ) 9895242889

9. Er.Sheela M. Daniel Secretary(South) 9895453283

10. Er.K.Santhosh Secretary (North) 9656421182

KSEBEA BENEVOLENT FUND

  1. Er.K.Radhakrishna Kumar Chairman 9447794170

  2. Er.P.Jayakrishnan Vice-Chairman 947727189

  3. Er.A.Anz Secretary 9497779755

  4. Er.E.Santhosh Treasurer 9447223238

  5. Er.B.Rajendran Joint Secretary 9447104949

  6. Er.K.M.Biju Mohan Joint  Secretary 9447207155
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Kumari. Devu Dileep D/o Er.P.Dileep, Assistant
Engineer,66 KV Sub Station Veli Thiruvananthapuram
got 1st Rank in Kerala Medical Entrance 2012
(  SC category).

Congratulations and keep it up Kumari. Devu

CONGRATULATIONS

Kumari. Kalyani D/o Er.T.P.Vishnu, Deputy Chief
Engineer,CGRF, Kozhikode got 1st rank in ISC
Examination 2012. She secured 495 marks out of
500, including cent per cent marks in three subjects
— Maths, Physics and Environmental
Education. She was the national second-rank-
holder for the tenth standard ICSE examination
2010.

                     Congratulations and keep it up Kumari. Kalyani

Er.KPS Nair award for the best Assistant Engineer
(Distribution) was won by Er. Leeja Joseph, Assistant
Engineer, Electrical Section, Thripunithura.

Keep going up with your good work to set a
role model for the new generation
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AGB 2012 t\mS\p_‘®v \S∂ skan\mdn¬ {]_‘w
AhXcn∏n°m≥ FØnb Er.K.K.Karappan Kutty, Chief Engineer

(Dam Safety) sb thZnbn¬ kzoIcn°p∂p.

Welcome Speech by Er.N.T.Job, General Secretary
and Presidential Address by Er.E.Mohammed Shereef,

President in the AGB 2012 held at Kottayam
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Views of Participants in the AGB held at Kottayam on 6-5-2012


