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The Deprived write in harsh terms………

Assistant Engineers recruited to KSE Board during the year 1997 are in
an embarrassing situation when they are made to work under their former
subordinates who have been promoted and posted as their superiors. Out
of the 757 Assistant Engineers (Electrical) recruited through PSC during
1997- 2000, about 350 Assistant Engineers are now facing this embarrass-
ing situation.  The basic reason for this anomaly is the undue delay in adopt-
ing the amendments/revision of Engineering Service Rules. If this stalemate
is allowed to continue, half of the 1997 batch Asst.Engineers will retire at
the entry cadre itself without getting a single promotion even after serving
more than 25 years. Ironically, few Graduate Asst. Engineers of 10% quota
too will retire without being promoted by this March end only because they
acquired higher qualification. Had they remained with their entry level quali-
fication as Sub-Engineer, they would have been retiring as Asst. Executive
Engineers now ! As on today, around 168 numbers of juniors already got
promotion over Assistant Engineers having higher qualification and longer
service.  A section of Sub-Engineers holding diploma are also facing a simi-
lar situation by virtue of their junior ITI qualified  counter parts getting
promoted  to the cadre of Assistant Engineer.  Surpassing seniors by juniors
in any cadre is definitely not at all conducive for the smooth functioning of
an organization like KSEB which is working in a hierarchical structure.

The reason for this anomaly is the missing 'seniority protection clauses
in both these cases. In the Assistant Engineer to the Assistant Executive
Engineer cadre promotions, the problem was identified and corrected by
the Govt. of Kerala in PWD through rule amendment in 1994, which was
upheld by the Hon. Supreme Court of India. Also in the Irrigation depart-
ment, Government of Kerala have formulated and issued new Engineering
Service Special Rules vide G.O.(P) No. 64210/WRD dated: 25.09.2010.  KSEB
was reluctant to adopt the seniority protection clause till the issuance of
Irrigation special rules in September 2010. Since KSEB did not have its own
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Engineering Special rules, the relevant
seniority protection clause of the Irrigation
special rules was adopted and Board
Order dated 11.02.2011 was issued, which
is in force in KSEB along with the 1959
Rules.

The promotions of Sub-Engineer to
Asst. Engineer are governed as per the
provisions under Subordinate Service
Rules. The height of inconsistency is that
while the rule is being followed in civil
wing of KSEB, the same is not followed in
the Electrical stream due to reasons un-
known. Assigning of seniority in any cadre
is generally based on the date of entry in
that cadre. This principle was upheld by
the Hon. Supreme court also based on
which the seniority list of graduate engi-
neers was modified combining 40% & 10%
stream. The missing seniority protection in
respect of promotion to the cadre of As-
sistant Executive Engineer in the Kerala
Engineering Service Rules and non-adop-
tion of seniority protection in the electri-
cal stream in KSEB in respect of promo-
tion to the cadre of Assistant Engineers
had created the present grave anomaly.
Majority of these Asst. Engineers and Sub
Engineers may retire, in the entry cadre
itself without getting even a single promo-
tion.

Govt. of Kerala have amended /
revised the respective Engineering Service
Rules in almost all Govt. Departments
including PWD and Irrigation by
introducing seniority protection clause in
Assistant Engineer to Assistant Executive
Engineer promotion even if it resulted in
the alteration of quota stipulated by the
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Engineering Service Rules. When similar
anomaly arose in the PWD, the authori-
ties took up the matter with the Govern-
ment and the Govt. of Kerala issued or-
ders in the light of the judgment of the
Hon. High Court by safeguarding the se-
niority and qualification of graduate engi-
neers vide G.O (MS) No.86/94/PW&T
dated 3-10-1994 highlighting that "despite
the quota prescribed in special rules, an
Assistant Engineer who possesses Diploma
will not be eligible for promotion to the
category of Assistant Executive Engineer
over a graduate Assistant Engineer hav-
ing longer service in the category of Assis-
tant Engineer unless the later is otherwise
rendered ineligible for promotion to the
post of Assistant Executive Engineer."
When some of the affected PWD Diploma
holders challenged this order in the Hon.
Supreme Court, the Court upheld the de-
cision of the Hon. High Court by pronounc-
ing that the amendment of an executive
order like Engineering Service Rules
through executive orders as done in the
PWD is legally standing. The inclusion of
seniority protection clause in the Irrigation
department was also done through rule
revision.

In order to avoid stagnation of Assis-
tant Engineers while implementing the
seniority protection in KSEB through
B.O(FM) No 479/2011/CE (HRM) GENL/
2/AE-AEE (E)2011 dated 11/02/2011,
and for avoiding the possible reversion of
already promoted juniors, the Board or-
dered the upgradation of 167 places of
Assistant Engineer to Assistant Executive
Engineer along with creation of 23 places

of Assistant Executive Engineer as safety
officers vide order EB1/AE(E) -AEE(E)/
Pro Degree quota/2011 dated:
26.02.2011,subject to the outcome of ver-
dict in the petition before the Hon. Su-
preme Court and forwarded the same for
Government approval. In fact, in the case
of creation of 23 places of safety Officers,
the Government sanction is not required
since it only needs to revive these places
against  the 40 places of Assistant Execu-
tive Engineers that are kept in abeyance
due to the abolition of Electrical Major sec-
tion with the formation of Ele. Sub divi-
sion during the year 2002. In any case, the
approval is yet to be obtained for not pro-
viding reply to certain queries about the
financial commitment on the proposal by
the Board. On follow up it is learnt that
the same Member who was in the team of
Board management that originally for-
warded the proposal to Government is
now back tracking by not providing the
exact details, under the dictate of a  trade
union of the Board to which he is obliged
for his appointment in the Board during
the previous rule.

Earlier, the Board had upgraded
around 467 Sub Engineer place to Assis-
tant Engineer  in 1998 without any oppo-
sition or Govt. approval and had been
welcomed by all trade unions in KSEB
without any protest. The new found pro-
test of the trade union against the present
upgradation of 167 Assistant Engineer
places to Assistant Executive Engineer is
unjustifiable and unreasonable. When 870
Overseer places and 243 Lineman places
were newly created during January 2011
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sshZypXntaJe A`napJoIcn°p∂
A]ISßfpsS tXmXv t]mb h¿j
ßtf°mƒ hfscb[nIw h¿≤n®ncn°p∂
ImgvNbmWv \ap°p Np‰pw ImWphm≥
Ignbp∂Xv. Hmtcm A]ISßsfbpw
hniIe\w sNøptºmƒ Ahkm\w
FØn\nev°p∂Xv kpc£m ]mfn®Ifn
emWv. kpc£nXambn tPmen sNøphm\p
s≈mcp kwhn[m\w \ap°n√msX t]mIp
∂Xv Zpc¥ßfpsS BLmXw h¿≤n °p∂p.

tem sS≥j≥ sse\pIfnepw ssl
sS≥j≥ sse\pIfnepw tPmen sNøphm≥
tbmKyXbp≈ tlm v́sse≥ Sow \ap°ns√
∂ncns° \ΩpsS `qcn]£w hcp∂ kl
{]h¿ØIcpw temsS≥j≥j≥ sse\p
Ifn¬ {]tXyIn®pw tlm´vsse≥ Sow
t]msebmWv {]h¿Øn°p∂Xv. sse≥
Hm v̂sNbvXv F¿Øv sNøp∂hcpsS FÆw

Poh≥ ]¥mSp∂ kpc£m]mfn®Iƒ

C√mXm°Ww
P\d¬ sk{I´dn

�

Xptemw IpdhmWv. Cu Hchÿ A]IS
ßfpsS \nc°v hfscb[nIw h¿≤n∏n
°p∂p.

sse≥ Hm^m°nbXn\ptijw F¿Øv
sNbvXXn\ptijw am{Xsa h¿°v sNøp
∂p≈qsh∂v Dd∏p hcpØp∂ Hcp
kwhn[m\w \ap°v D≠mt°≠nbncn°p
∂p. kaqlØns‚ kΩ¿±hpw Iogvhg°
ßfpw Ct∏mgsØ Xeapdsb sX¡mb
coXnIfnte°v \bn°p∂p≠v. CXn¬
XncpØ¬ hcpØWw.

shfp∏m≥ ImeØv tNmdp ]m{Xhpambn
ho´n¬ \n∂ndßp∂ kl{]h¿ØI¿
Xncn®v ho´nseØp∂Xphsc ho´pIm¿°n
t∏mƒ B[nbmWv. A]ISßƒ°ptijw
ChcpsS hoSpIfnseØptºmƒ ImWp∂
ImgvNIƒ thZ\mP\IamWv. Ct∏mgsØ
^o¬Up Poh\°msc√mw sNdp∏°mcmWv.

�

and 152 Assistant Engineer places and 151
Senior Superintendent places were created
/revived after 2010, the question of finan-
cial commitment never arose!  The senior-
ity protection Board Order dated
11.02.2011 is in force and is legally stand-
ing, subject to the decision of the Hon.
Supreme Court. Why the Board is reluc-
tant to promote about 100 Assistant Engi-
neers to the existing vacancies of Assistant
Executive Engineers, by implementing the
above seniority protection clause even af-
ter a lapse of 12 months of issuing the sub-
ject board order is elusive.

This loud voice is directly from those
unfortunate and demoralized young

Engineers whose wholehearted involve-
ment is unavoidable for implementing the
ambitious programmes of the Government
in power sector in the coming years. It
should not be sidelined or remained un-
heard. We urge the Hon. Minister to kindly
intervene and issue direction to Board for
giving proper reply to the Government
positively in accordance with their own
proposal so that the proposed up grada-
tion of 167 places and creation of 23 places
of Assistant Executive Engineers are
materialized without any further delay.
The promotion of Assistant Engineer to
Assistant Executive Engineer should not
be delayed any further under any circum-
stances.
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AhcpsS a°sf√mw sNdp{]mbØn
ep≈hcpw. Cu ]n©pIp™pßfpsS
Zo\tcmZ\w \ΩpsS a\kns\ h√msX
Debv°p∂p≠v. Hmtcm A]IStijhpw
C\nsbmc]ISw D≠mhcpsXsb∂
{]m¿∞\tbmsSbmWv ]Snbndßp∂
sX¶nepw hm¿ØIƒ°v ]™an√msX
A]IS ]cºcIƒ XpS¿∂p sImt≠bncn
°p∂p. C{Xbv°v A]ISw ]nSn® coXnbn¬
Xs∂ \ap°o s\¡vh¿°v sIm≠pt]mbm¬
aXntbm! hfscb[nIw Nn¥nt°≠nbncn
°p∂p.

Hcp kwhn[m\Øn¬ \n∂pw thsdmcp
kwhn[m\Ønte°v amdnbt∏mƒ A]IS
ßfpsS s]cpagbmsW¶n¬ \ΩpsS kl
{]h¿ØIsc Ip‰w ]d™n´v Imcyan√.
kwhn[m\Ønse ]mI∏ngXs∂bmWv
bYm¿∞ hn√s\∂v AwKoIcn®v ]cnlmc
{Inb \StØ≠nbncn°p∂p.

hntI{µoIrX Biq{XWØneqsS
XmsgØ´nep≈h¿°vhsc DØchmZn
Xzßƒ Gev]n®t∏mƒ, sshZypXn irwJe
bpsS ImcyØn¬ B¿°pw DØchmZnXz
an√mØ Hcp kwhn[m\w ASnt®¬∏n®v
Poh\°msc _enarKßfm°p∂ Hcp
kwhn[m\w sIm≠p h∂Xns‚ t]cn¬
BcpwXs∂ Al¶cn°cpsXt∂ ]dbp
hm\p≈q.

A]ISßƒ Hgnhm°phm≥ Nne
\n¿t±ißƒ apt∂m´p shbv°p∂p. ssl
sS≥j≥ sse\pIƒ°pw temsS≥j≥
sse\pIƒ°pw Hm∏td‰¿amsc \n›bn
°pI. Ah¿ \evIp∂ s]¿an‰v D]tbmKn
®vam{Xw h¿°v sNøp∂ Hcp kwhn[m\w
D≠m°nsbSp°pI; s]¿an‰v \evIptºmƒ
sse≥ Hm v̂ sNbvXv F¿Øp sNbvXpsh∂v
Dd∏phcpØWw. BZyambn tIƒ°ptºmƒ
Dt´m]y≥ Bibambn tXm∂m sa¶nepw
s\√n°t]mse BZyw Ibv°pIbpw ]n∂oSv
a[pcn°pIbpw sNøp∂ Hcp BibamWXv.

sslsS≥j≥ sse\pIfpsSbpw
temsS≥j≥ sse\pIfpsSbpw Hm∏td‰¿

am¿ Bcmbncn°Wsa∂Xv N¿®IfneqsS
Xocpam\n°Ww. sshZypXnNm¿÷v
ASbv°msX IpSn»nJ hcpØp∂ D]t`m
‡m°fpsS IW£≥ t]mÃn¬ hnt—Zn°p
∂Xn\p ]Icw I v́Hu v́ ^yqkv D]tbmKn®v
hnt—Zn°p∂ coXn BtemNn°Ww,
CXn\mbn I´vHu´v ^yqkv ko¬ sNøp∂
kwhn[m\w \S∏nem°Ww. IW£≥
hnt—Zn°m\mbn ^yqkv Ducptºmƒ am{Xw
kn¬ sNøWw.

Ct∏mƒ e`n°p∂ kpc£m D]IcW
ßƒ {]mtbmKnIamb _p≤nap´p ImcWw
]ecqw D]tbmKn°phm≥ aSn ImWn°p∂p
≠v. CXv am‰nsbSp°p∂Xn\mbn Ipsd°qSn
kuIcy{]Zamb kpc£m D]IcWßƒ
hmßm\mbn {ian®p t\m°nbm¬
\∂mbncn°pw {]tXyIn®v F¿Øv tdmUv,
tk^v‰n _¬‰v XpSßnb D]IcWßƒ.

{]nh‚ohv sabn‚\≥kv h¿°pIƒ
IcmdpImsc D]tbmKn®n´msW¶n¬°qSn
Hcp kab]cn[n°Iw Xo¿°Ww. s]mXp
P\ßƒ°]ISap≠m°p∂Xn¬ {][m\
]¶p hln°p∂Xv ]gb Aepan\nbw
IºnIƒ s]m´n hoWmWv. CXn\p
]cnlmcambn F√m Aepan\nbw IºnIfpw
G.kn.Fkv.B¿ IºnIfp]tbmKn®v
am‰Wsa∂v \ap°dnbmhp∂XmWv. F∂m¬
sk£\nse Poh\°msc sIm≠p am{Xw
apgph\mbn \S∏nem°phm≥ km[n°n√.
BbXp sIm≠v RGGVY bntem RAPDRP
bntem Dƒs∏SpØn Icm¿ \evIn am‰nsbSp
°phm≥ {ian°mhp∂XmWv. \aps°mt∂
e£yap≈q ""kpc£nXamb Hcp sshZypXn
irwJe.''

tImgnt°mSvsh®v \S∂ inev]ime
tImgnt°mSv sh®v \Ωƒ \SØnb

"amt\Pnßv tImÃv Hm^v F\¿Pn'  F∂
inev]ime hfscb[nIw hnPbn®psh∂v
]dbp∂Xn¬ NmcnXm¿∞yap≠v. F¨]Xp
{]Xn\n[nIsf {]Xo£n®p \SØnb
inev]imebn¬ \q‰nCcp]Xv {]Xn\n[nIƒ
]s¶SpØpsh∂p ]dbptºmƒØs∂
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OBITUARYOBITUARYOBITUARYOBITUARYOBITUARY

Er. P. Madhavan Retired Assistant Executive Engineer expired on
25-12-2012 at his sister’s residence at Thiruvannathapuram. He
was 71 years. He was an active and loyal member of our association
and was at Kasargod unit. His contribution to association during
his carrier at Chithirapuram was noteworthy. He had regularly
contributed to our monthly Publication ‘Hydel Bullet ‘

The Association expresses its deep condolence to his bereaved
family.

AXns‚ e£yw I≠psh∂Xn¬
kwiban√. Cu inev]ime DXvLmS\w
sNøp∂Xn\v {]in≤\mb {io.Fw.]n.
hotc{µIpamdns\ Xs∂ e`n®Xv inev]
imebpsS hnPbambn. inev]imebv°p
apºpw tijhpw \√ am[ya{i≤ ]nSn®p
]‰m≥ Ign™Xpw hnPb amWv. tImgnt°mSv
bqWn‰ns‚ {]h¿Ø\ ßsf A\ptamZn
°phm≥ Cu Ahkcw D]tbmKn°p∂p.

skan\m¿]cºc ˛ 3
F√m bqWn‰pIfpw F©n\obdnwKv

hnZym¿∞nIƒ°nSbn¬ \SØp∂ “SAVE
ENERGY, SAVE ENVIRONMENT” F∂
skan\m¿ ]cºcbpsS {]h¿Ø\ßfp
ambn apt∂m´pt]mbn F∂Xn¬ kt¥mj
ap≠v. s^{_phcnbn¬ Pn√mXe skan\m¿
AhXcWw IgnbWw, F¶n¬ am{Xsa
am¿®n¬ Dt±in® coXnbn¬ kwÿm\Xe
AhXcWw kwLSn∏n°phm≥ km[n°pI
bp≈q. Ign™ tI{µIΩn‰ntbmKØn¬
sh®v kwÿm\Xe a’cw sIm√Øpsh®v
kwLSn∏n°p∂Xn\v Xocpam\n®n´p≠v.
AXpt]mse Xs∂ C{]mhiysØ
skan\m¿ ]cºc apX¬ kwÿm\
XeØn¬ H∂mw kΩm\Øn\¿l amIp∂
Bƒ°v ko_bpsS ap≥UbdŒdmb t{]wPn
Cuim tP°_v kmdns‚ ]nXmhv
Er.M.K.Josephs‚ t]cn¬ \evIp∂
F≥tUmhvsa‚ v Iymjv Ahm¿Upw \evIp
∂Xmbncn°pw.

bqWn‰v P\d¬ t_mUn
kwÿm\ hm¿jnI P\d¬ t_mUn

ao‰nwKv CØhW tIm´bØp sh®mWv
\SØp∂sX∂mdnbmat√m. CXn\v
apt∂mSnbmbn F√m bqWn‰pIfpsSbpw
P\d¬t_mUn \StØ≠Xp≠v. CØhW
G{]n¬ amkmhkm\tam sabvamkw
BZytam Bbncn°pw hm¿jnI P\d¬
t_mUn. BbXpsIm≠v F√m bqWn‰nepw
am¿®v amkØn¬ Xs∂ bqWn‰pIfpsS
P\d¬t_mUn \SØWw. Xmsg∏dbp∂
AP≥UtbmSp IqSn thWw bpWn‰pIfsS
P\d¬ t_mUn \StØ≠Xv.
� hm¿jnI dnt∏m¿´v˛bqWn‰vsk{I´dn.
� bqWn‰v A°u≠vkv̨ JPm≥Pn.
� Hmtcm `mchmlnIfpsSbpw

{]h¿Ø\ dnt∏m¿´v.
� ASpØ h¿jtØbv°p Dt±in°p∂

{]h¿Ø\ ]cn]mSnIƒ˛sNb¿am≥.
� ]pXnb `mchmlnIfpsS Xncs™Sp∏v

bqWn‰v P\d¬t_mUnbpsS an\n‰vkpw
A°u≠vkpw tI{µIΩn¡n°p \¬In
]mkmt°≠Xp≠v. bpWn‰nse F√m
AwKßfpw ]s¶Sp°p∂p≠v F∂v Dd∏p
hcpØWw, Bscms° ]s¶SpØpsh∂
enÃv Ab®p XcWw.

`mchmlnIsf bqWn‰v P\d¬ t_mUn
bn¬ sh®v Xncs™Sp°psa¶nepw
Nm¿s÷Sp°p∂Xv kwÿm\ P\d¬
t_mUn°p tijambncn°pw.

�
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ELECTRICAL SAFETY
Er.N.Viswanathan

After my article in June 2010 issue of
Hydel Bulletin, the editorial page of
November 2011 issue tempted me to write
again. Some of my inferences are purely
hypothetical to be tested true or false, but
they seems to be true at the moment.

It is common to think eclectically risk
in terms of voltage where as it should be
in terms of current. A current of 30 mA
at 50C/S applied between hands for 10
sec may be fatal where as a current of 500
to 1000mA applied across temples (ECT
to Mental patient) causes unconsciousness
but not death. In the former case the
current passes through the vital organs
such as heart, lungs etc. Authorities
generally agree that the body can tolerate
slightly higher currents at 25C/S than 50
or 60C?S and even five times as much in
direct Current. A current of 9 to 25m A
may be painful and result in lack of
muscular control sufficient to make it
difficult or even impossible to release an
energized object clasped by the hand . For
still higher currents muscular contraction
may make breathing difficulty but
disappear when the current is
interrupted. However at still higher
currents death may occur due to a heart
condition known as ventricular
fibrillation. Such cases do not respond to
resuscitation. The threshold of ventricular
fibrillation is a major concern. Values of
current vary from 50-100mA with a
maximum shock duration of3 sec. so as
to reach the threshold. In still higher
values of current, stoppage of heart,
inhabitation of respiration, severe burns

or even death may happen when a person
gets shock his back muscles and the calf
muscles in the legs are contracted and he
fall back to the ground.

Accidents occur under the
coincidence of four conditions.

1. Failure of Insulation
2. Non-earthing
3. Conducting Floor.
4. Handling.
Accident due to failure of insulation

occur in consumer premises also. The
remedy is to earth the conducting parts of
the equipments that are handled by the
person. In High voltage lines even if we
switch off a feeder, some charge will be
retained in the feeder which may be
sufficient to cause fatal shock while
handling. In our LT system the charge is
automatically through the neutral
conductor. Earthing serves two purposes.
(1)Discharge the charge retained in the
feeder. (2) Protect the person   working on
the feeder to any harmful voltage due to a
fault in the system.

In high voltage system insulation
mats are provided to operate the switch
gears. In substation switch yard stone
metals are spread to the required thickness
over the floor to make it non conducting.
Even if the floor is insulated sufficiently,
the operator should not touch the live line
because the charging current to his body
may be fatal depending on the magnitude
of voltage. Birds can sit on High Voltage
lines because its body mass in less than a
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kilogram and its legs are semi conducting
so that the charging current is very small.

Accident occurs to the victim either
due to his ignorance or to his over
confidence to neglect safety measures.
When a line staff switch off the LT feeder
and climb the post for rectification work
he handles the conductors with back of
his palm to ensure that there is no voltage.
He is not thinking that his body is
insulated to the ground by the ladder or
the post. He would not get any feeling of
shock while handling the conductors. He
will get electrocuted when he climb on top
and his body touches the neutral or cross
arm carrying neutral conductor if any
conductor is energized due to a ‘fault in
‘LT system.

I have seen many line staff rectifying
loose connection with the help of pliers in
live line without wearing hand gloves. Of
course no gloves are available in section
offices to undertake such live line work.
The gloves intended for switching off
11KV AB switches are unsuitable for the
purpose.

A third kind of accident is due to
unknown reasons. I use the term
unknown because the cause of the
accident vanishes after the accident. This
kind of accident are , may be around one
in five hundreds.

In an earth fault, the fault current
flows through the point of contact
(ground) to its source. In 11kV it flows to
the Substation and trips the feeder by the
action of the relays. If the soil resistivity is
very high at the point of contact, a steep
voltage gradients will be formed around
the point of contact and the fault current
will be small if soil is dry. Dry soil may

have a resisitvity exceeding 100000000
ohm-m, with 2.5% moisture this may
come down to 20000 ohm-m and 50 ohm-
m with 30% moisture. In our distribution
system neutral conductors are multiple
earthed. In interlinking post the neutrals
are often linked together. If one phase of
an11KV feeder snapped and fall down
near an LT line a portion of the fault
current may find a parallel path through
the neutral wire to the transformer neutral
earth and again flow through the mass of
earth to reach the Substation. If a person
is holding the broken neutral in one hand
and snatches the other end with the other
hand for jointing, he will be electrocuted
depending on the magnitude of this
parallel path current. The cause of the
accident also vanishes with the tripping
of the feeder. Accident while jointing the
broken neutral conductor suggest a strong
ground for such a hypothesis. The reason
for snapping 11KV conductor and falling
to the ground is mainly due to faulty
bridging connection. The joint should be
at the loose jumpers and not in the line.

Now think of the 220KV LP-MKAS-
DC feeder. Work was progressing for the
previous 2-3 days for renewal of jumpers.
The feeder was switched off at both ends
and earthed by earth switch. There was a
good earth connection at both the ends of
the feeder. A parallel path of earth fault
current can flow through the line. If such
was  the case when bridging was opened
fault current would flow between hands.
He should wear hand gloves. If the
accident occurred due to induced voltage
the same situation can be created to
measure the induced voltage. If the
voltage is less than 50 volt the chance of
fatal shock is remote.
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Adnhns‚ `fimImcambn´mWv C‚¿

s\¡v \ΩpsS ap∂n¬ {]Xy£s∏´Xv. hnhc

kmt¶XnI hnZyIƒ kzmbØam°p∂Xn¬

BZyw \ap°v Nne {]Xybimkv{X {]bmk

ßƒ D≠mbncps∂¶nepw AsXms° hfsc

s]s´∂v Xs∂ hnthI]q¿∆w XcWw sNøm≥

\ap°v km[n®p. Aßs\ Aev]w Xmakn®mbn

cp∂p \Ωƒ Cu km[yXIƒ a\knem°m≥

XpSßnbsX¶nepw, \ap°Xnep≈ Xmev]cyw

ImcWw, AXns‚ D]tbmKw hfsc s]s´∂v

kaqlw apgph≥ hym]n®p. C∂nt∏mƒ

tPmen°pw {][m\ ]co£Iƒ°pw At]£n

°p∂Xpw, bm{XmSn°‰v FSp°p∂Xpw _m¶nS

]mSpIƒ apXembh \SØp∂Xpw Cu

aoUnbØn¬°qSn BWt√m. Aßs\

ssZ\wZn\ PohnXØn¬ Hgn®pIqSm≥ ]‰mØ

Hcp D]m[nbmbn C‚¿s\¡v amdn. s\‰n¬

IqSnbp≈ ]cnNbw sNdp∏°msc hnhml

_‘Øn¬hsc FØn°p∂p. Iq´Øn¬

Ipsd C˛X´n∏v kw`hßfpw (tem´dn

In´nsb∂pw, kΩm\ßƒ e`ns®∂pw a‰pw

]d™v P\sØ ]‰n°p∂p) CXns‚

Iq´Øn¬ \S°p∂p≠v.

C‚¿s\‰ns‚ km≤yXIfpsS

Iq´Øn¬ h∂ as‰mcp kuIcyamWv kulrZ

Iq´mbva˛s^kv_p°v, KqKnƒ, Szo‰¿, bmlp,

Cu˛sabn¬ apXembh. Hmtcm

Nn¥mKXnbnep≈ hy‡nIƒ°v temIw

apgph≥ kulrZw ÿm]n°m\pw hfsc

s]s´∂v hnhcßfpw A`n{]mbßfpw

ssIamdm\pw km[n°p∂p. ASpØImeØv

\S∂ Ad_v˛B{^n°≥ ""ap√∏q hk¥''

c‡ clnX hnπhßfn¬°qSn h¿jßfmbn

\ne\n∂ GIm[n]Xy `cWßƒ ]e

cmPyßfnepw XI¿∂Xn¬ Cu kulrZ

Iq´mbvaIƒ°v henb ]¶p≠mbncp∂p.

C‚¿s\‰v km≤yXIfpsS {]iv\ßƒ
Er.V.Rajan

DY. Chief Engineer (Retd)

(hnπhm\¥c Imcyßfn¬ Hcp Xo¿∏v ]e

cmPyßfnepw h∂n´n√msb∂p≈ Imcyhpw

{i≤n°pI). \ΩpsS cmPyØpw P≥temIv

]mens‚ XpS°Øn¬ Cu kmaqlnI

Iq´mbvaIƒ°v henb ]¶p≠mbncp∂p; ]ns∂

F¥psImt≠m A{X Xmev]cyw D≠mbn√.

CXn\nS°mWv Cu kmaqlnI

Iq´mbvaIƒ hy‡nlXy°pw a¡v hn[zwkI

{]h¿Ø\ßƒ°pw D]tbmKn°p∂Xmbn

{i≤bn¬s∏´ Imcyw tI{µ a\pjy hn`h

˛hm¿ØmhnXcW Imcy a{¥n. {io.I]n¬

kn_¬ cmPysØ Adnbn®Xv. AXpsIm≠v

Cu Iq´mbvaIƒ°v Nne \nb{¥Wßƒ

sIm≠phcm≥ Dt±in°p∂Xmbpw Adnbn®p.

Nne hnIknX cmPyßfpw Ct∏mƒ B hgn°v

Nn¥n°p∂p≠v; Atacn° c≠p _n√pIƒ

P\{]Xn\n[n k`bn¬ AhXcn∏n®p Ign™p.

kzX{¥ ssh⁄m\nI ssk¡mb hn°n

]oUnb Cu _n√pIƒ°v FXnsc Hcp Znhkw

ssk‰v Xakv°cn°pIbpw sNbvXp.

CXn\v kam\amb Hcp {]iv\w \ΩpsS

kwÿm\Øpw D≠mbn: Ipsd BfpIfpsS,

A[nIhpw cm{„ob°m¿, C˛sabn¬ hnhcßƒ

clkyambn tiJcn°m≥ t]meokv {ian°p

∂psb∂Xmbncp∂p hm¿Ø. B enÃn¬

Dƒs∏´Xn¬ A[nIwt]cpw Hcp aX°mcm

bncp∂p F∂p≈Xmbncp∂p {]m[m\ytØmsS

am[yaßƒ N¿® sNbvXXv. N¿® apgph≥

cm{„ob ASnÿm\Ønembncp∂p. s]mXpth

\ap°v hnhmZßfnemWt√m kwhmZßsf

°mƒ Xmev]cyw. Aßs\ BIptºmƒ

hnjbw Adn™ncn°Wsa∂v \n¿_‘an√,

cm{„obw ]d™ncp∂m¬ aXnbt√m. AXp

sIm≠p Xs∂ N¿®bn¬ \n∂v H∂pw

DcpØncn™v hcn√. C˛sabn¬ hnemkw GXv
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t]cn¬ B¿°pw XpSßmsa∂p≈Xn\m¬

AXv BcmWv icn°pw

D]tbmKn°p∂sX∂v Adnbm\mWv

t]meokv {ian®sX∂mWv Khs◊‚ v

`mjyw.

ChnsS \Ωƒ {i≤nt°≠ Hcp Imcyw

Iºyq´dpw C‚¿s\¡pw B¿°pw Ft∏mgpw

FhnsSbpw F¥n\pw D]tbmKn°mw.

AhnsS hy‡nkzmX{¥yØns‚bpw,

A`n{]mb kzmX{¥yØnt‚bpw Bhnjv

°mc kzmX{¥yØns‚bpw t]cn¬ hy‡n

lXybpw hn[zwkI {]h¿Ø\ßfpw Hcp

\nb{¥Whpan√msX, A\phZn°mtam

sb∂p≈XmWv tNmZyw.(Bhnjv°mc

kzmX{¥yØns‚ t]cn¬ Pbv∏qcn¬

\S°p∂ kmlnXy ktΩf\Ønepw Hcp

{]hmkn C¥y≥ kmlnXyImc\v aX\nµ

bpsS t]cn¬ ]s¶Sp°m≥ km[n°p∂n√.

F√m kzmX{¥yØn\pw Hcp ]cn[nbp≠v;

\ap°v AXn\IsØ \nev°m≥ km[n°q.

P\Øn\v sskzcPohnXw Dd∏m°pI

sb∂p≈XmWv Khs◊‚ns‚ ASnÿm\

DØchmZnXzw. Hcp hy‡nbpsS kzmX{¥y

Øn\v th≠n a‰p≈hcpsS kam[m\w

\in∏n°cpXs√m).`oIcm{IaWØns‚

\ngen¬ \nev°p∂ cmPyØn\v \m´ns‚bpw

\m´pImcpsSbpw kpc£ Dd∏m°m≥

DØchmZnXzant√sb∂v \Ωƒ Nn¥n°Ww.

t\csØ ]d™ kzmX{¥yßfpsS t]cn¬

Nne {Kq∏pIƒ°v F¥pamImw Khs◊‚ v

F√mw aqIambn I≠psIm≠v \nev°W

sa∂v ]dbp∂Xn¬ Hcp \ymbhpan√. cmPy

kpc£bpw kzØn\pw Poh\pw kwc£W

hpamWv Khs◊‚ ns‚ {]mYanIamb

DØchmZnXzw. GXv kmlNcyØnepw

k¿°mcpIƒ AXv \ndth¡Ww. CXn\v

A\ptbmPyamb kzmX{¥yßfpw AhImi

ßfpw am{Xsa ]uc≥am¿°p≈q. F∂m¬

am{Xsa cmPyØns‚ AJfiX

\ne\n¿Øm≥ km[n°q.

ap√s∏cnbmdWs°´p \n{Zbn¬
hs∂s‚bp≈w aYn°p∂p \nXyhpw
kz]v\ØnemapXpapØ»n hs∂s‚
lrØn¬°pdn®n´ hm°pItfm¿∏q Rm≥

\qdphb pIgns™mco apØ»n
tZlw Xf¿∂ßh»bmbvØo¿∂hƒ˛
°mhptam?]m™paZns®mgpIps∂co
\ocn≥ KXnsb XS™p \n¿ØoSphm≥.

Bhn√sbm´pta, Cu hrØbΩX≥
Im¬Iƒ Ipgbp∂p, ssIIƒ hndbv°p∂p
t\sc \nh¿s∂m∂p \nev°phm≥

t]mepan˛
∂mhn√, tbsd ]cm[o\bn∂p Rm≥!
`qanIpep°Ønse≥ kncmX¥p°ƒ
Iodn∏nfcpInem_me hrµßƒ
\oscmgp°n¬s∏´v Poh≥ ]nSbp∂
`oIc cwKßtfm¿°th sb≥ a\w
\odn∏pIbp∂p, Cu h≥Zpc¥Øn˛
tehcp sas∂ i]n°psat∂m¿°sh.

BcnXn∂pØchmZnIƒ; cm{„ob˛
thZnbn¬ an∂nØnfßpw Xangtcm?
F∂pw aebmf a°ƒ Xangs\
s]mt∂ma¬ tkmZccmbn kvt\ln∏h¿.

Cs√mcpt`Zhp ancp c‡hmlnIƒ
°p≈n¬ \ndbp∂ tNmcs°mtc \ndw
Imsem∂nSdnbmse∂SnØ´neq˛
tSmSn°pXn°p∂ h≥ Xnc∏m®nen¬
ImSpw aebpw IS]pgIoSth
Bcp≠v? Fs∂ XSs™m∂p
\n¿Øphm≥.

B alm KwKm{]hmlw hln°phm≥
{io ]ctaizc≥ k∂≤\mb t]m¬
GsX¶nepw tZh\o s]cnbmdnse
]mbp∂ sh≈w PSbv°p≈nem°ptam?

Ht∂sb≥ {]m¿∞\, Cu h≥ Zpc¥Øn˛
s\s∂ Icphm°n am‰cpXmcpta.
H∂mWp \nßfo `mcX `qan X≥
s]mt∂ma¬ a°ƒ; ktlmZcc√tbm?

ap√s∏cnbm¿˛

        Hcp ZpxJkz]v\w
Er.K.P.Gopalakrishnan, Dy. CE(retd)
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Sub: Revision of pay and allowances of officers of KSE Board – Fixation of Pay –
Guidelines issued –

Ref: B.O. (FM) No.2966/2011 (PS1/1757/2009) Dated, Tvpm., 24.12.2011.
G.O.(Ms) No.46/11/PD dated 23.11.2011.

I. Introduction.
The Board, vide its order B.O (FM) No.2966/2011 (PS1/1757/2009) Dated,

Tvpm., 24.12.2011 (Read with GO (Ms) No.46/11/PD dated 23.11.2011) cited has
revised the pay and allowances of officers with effect from 1.7.2008. The following
guidelines are issued in the matter of fixation of pay.

Revised pay as per the above pay revision will be effective only from 1.7.2008
to all officers in the regular service of the Board as on 30.6.2008 and continuing in
service on 1.7.2008. The benefit of the above B.O. will not be applicable to officers who
are not in regular service of the Board.

In the case of workmen who were drawing pay in the scale of pay of officers as
on 31.7.2008, the benefit of pay revision will be available from 1.8.2008 only. The
Board Order and provisions governing the pay and allowances of Officers wherever
envisaged are applicable to the workmen also, who are drawing pay in the scale of
pay of officers. Hence, in the case of workmen entitled to draw pay and allowances in
the scale of pay of officers, stagnation increments will be limited to 5 numbers - the
first four increments being annual and the fifth biennial as envisaged in Clause 9 Part
I of B.O dated 24.12.2011.

The mode of payment described in Clause 5 of this Circular will be applicable
to these workmen also.

Officers and workmen who had retired from service of the Board as on 30.6.2008
or 31.7.2008 as the case may be, will not be entitled to the present pay revision.
2. Weightage for Service (for Pay Fixation)
2.1 Reckoning the past service for weightage in respect of regular Officers.

The weightage for service will be admissible only to the officers in regular service
of the Board as on 30.06.2008 and who were continuing in service on 1.7.2008.
2.2 Quantum of weightage.

a) Weightage for the past service in the Board may be allowed @ 0.6% of the
basic pay  in the pre revised scale for each completed year of service as on
30.06.2008.

Audit Circular No.2/Pay Revision of Officers
& Engineers /2008.

�
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b) Weightage will be given only on completed years of service –Fraction of a year
if  any  consisting of six months or more will be rounded off to the next higher
year  and fraction of a year consisting of less than six months will be ignored.

c) For the purpose of weightage, fraction of a rupee, if any, will be rounded off to
the next higher rupee.

d) The maximum weightage is limited to 15% of the Basic Pay in the pre-revised
            scale.
e)      The minimum weightage amount allowed is Rs.120/- (Rupees One hundred

and twenty only).
2.3 Service upto 30.6.2008 that will count for weightage
a) Qualifying period of service in KSE Board as on 30.06.2008 (Clause 4.4 (a)

Part I of B.O dtd 24.12.2011)
b) Broken periods of provisional service in the Board will count for weightage, if it

has been counted for increment under the service of the Board.
c) Leave Without Allowance on Medical Certificate, Leave Without Allowance

for 60 days taken in continuation of Maternity Leave (B.O.(FB) No.532/2007
(Estt.1/251/2007) dtd.7.3.2007).

d) Previous service put in by the Officers in K.S.E.Board prior to appointment to
higher post through KPSC by direct recruitment. (Clause 4.4(e) Part I of
B.O dtd. 24.12.2011)

e) Former Government Service, both Central and State Government service up to
30.6.2003 followed by Board’s service without break and reckoned by the Board
will count for weightage provided the period of joining time availed of, does
not exceed the actual journey time (Rule 127 Part I KSR). In the case of Officers
who were handling stores or cash, a break of seven days for handing over charge
in addition to actual journey time will be condoned. This will be decided based
on the entries recorded in the Service Book.

f) In the case of former CLR/TLR/HR workers who had applied in response to
the Board’s Notification of October 1975 and who were later appointed by the
Board to be Casual Workers pending their regularization as Mazdoors (Electricity
Workers), their actual casual service pending regularization by the Kerala Public
Service Commission from November 1978 will also be counted for weightage as
per this order, if they have been regularized in the Board Service, either by
Board or by the Public Service Commission on or before 30.6.2008. (Clause 4.4
(g) Part I of B.O. dtd24.12.2011).

g) The provisional service rendered by the Provisional Lineman/Meter Reader
from Feb 1989 will be reckoned for weightage (Clause 4.4 (h) Part I of B.O.
dtd.24.12.2011).
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h) The actual period of CLR service of the employees in the Board who were
appointed under Compassionate Employment Scheme. (Clause 4.4 (i) Part I of
B.O. dtd.24.12.2011).

i) War /Military service will count for service weightage, only if that would
count for civil pension (B.O. dated 23.2.1996 Circular No/LTS. 93 dated 18.3.96)

j) Continuous (NMR) (E.W) service from 1.4.57, continuous whole time contingent
and Work Establishment. Service followed by regularisation. Even if the details
of NMR service for a particular period from or after 1.4.57 in respect of Electricity
Workers who entered service prior to 1.1.64 are not available/recorded in the
service book, that will not be construed as a break of service but such period
will be reckoned as continuous service for the purpose of weightage provided
that the date of entry in service must have been noted in the service book and
no specific indication of any break in service is recorded in the service book. If
the details of NMR services for the particular period from or after 1.1.64 are
not available in the service book, weightage will be given for that period only
after furnishing certificate by the drawing officer in the service book to the
effect that the service is continuous.

k) Entire service in Cochin State Power and Light Corporation Ltd. Ernakulam
(Ernakulam Licensee), Employees of former Mattanchery Licensee who have
been absorbed by the Board with effect from 12.11.79 and the entire service of
the erstwhile Kottayam Electric Supply Licensee will also count for weightage.

l) 50% of Municipal Service in respect of the employees who entered Electrical
Department before 1.4.57.

m) 75% of the services of other licensees.
n) 50% of service as Panchayat Executive Officer in respect of employees who

entered Electrical Department before 1.4.57.
o) The Work Establishment service followed by regularisation.
p) Entire Territorial Army Service as in the case of deputation in respect of the

employees who joined Territorial Army while they were working in the
K.S.E.Board.

q) Entire provisional/temporary service of Madras State personnel. Entire
provisional/temporary service of the T.C. State personnel, appointed direct or
through employment exchange before 1.4.57.

r) The period of Training/apprentice before the date of regular appointment
will count only in cases where the scale of pay of regular post had been
allowed and the period counted for normal increments under the orders of
competent authority.

s) Any other service specifically ordered by the Board to be counted for
weightage.
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t) Dies non unless otherwise prohibited will count for weightage.
u) Entire Civilian and Military Service in Ex.Travancore Cochin State Force.
v) 50% of service rendered by the allotted Health Inspectors as health assistant/

sanitary inspectors under Local Bodies prior to their recruitment to the Electrical
Department.

w) 50% of continuous service under the hereditary system of village
establishments in Malabar area in the case absorbed in the Electrical service
on the abolition of the above system.

x) 50% continuous service in the Edavagai Establishments in the case of person
worked in the above system and who have been taken over to Electrical
Department service.

2.4 Service upto 30.6.2008, that will not count for weightage.
a) Time spent on leave not counted for normal increments.
b) The period of increment barred with cumulative effect.
c) The period of suspension –

i) not regularized.
ii) period treated as period not spent on duty
iii) regularized as Leave Without Allowance.

d) Unauthorized absence even if subsequently regularized (B.O. (FB)
No.532/2007(Estt.1/251/07) dtd.7.3.2007).

e) Leave Without Allowance on personal ground, for employment in India
or abroad, for joining spouse, for study purpose, as governed by (B.O.(FB)
No.532/2007(Estt.1/251/07) dtd.7.3.2007).

f) Prior service in Government (both Central and State) or elsewhere
rendered by officers who entered Board service on or after 1.7.2003.

3. Fixation of Pay in the revised scale
3.1. The pay of an officer in service on 1.7.08 will be fixed observing the
provisions contained in Clause 4.6 Part I of B.O dated 24.12.2011.
Add to the Basic Pay (BP) of the officer as on 30.6.2008, in the pre-revised
scale, the following.
a) Assured Fitment Benefit of Rs.1250/- (Rupees One thousand two hundred

and fifty only) or 10% of the Basic Pay in the pre-revised scale, whichever
is higher.

b) DA admissible - 45% of the Basic Pay in the pre-revised scale.
c)  Weightage admissible calculated as explained in clause 4.3 Part I of B.O

dtd.24.12.2011 (2.1, 2.2, 2.3 & 2.4 of this Circular).
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Calculation to find the Basic Pay in the Revised Scale of Pay as on 1.7.2008

1 Basic Pay of the officer as on 30.6.2008
(Basic Pay + PP + SI + Drop in pay treated as PP)

2 Assured Fitment Benefit @ 10% of pre-revised
basic pay as on 30.6.2008 or Rs.1250/- whichever is higher.

3 45% of the pre-revised Basic Pay as on 30.6.2008.
4 Weightage (As per Cl. (2) above).
5 Total : (1) + (2) + (3) + (4)

Note :  Cadre pay as on 30.6.2008 will not be considered for calculation of basic pay
in the  revised scale.

3.2 Fixation of pay in the revised scale.
a) If the amount arrived at as Cl.3.1 above is less than the minimum of the revised

scale, the pay will be fixed at the minimum of the revised scale (Clause 4.6(b)
Part I of B.O. dtd.24.12.2011).

b) if the pay arrived at as per cl.3.1 above is more than the maximum of the revised
scale of pay, the revised pay will be fixed at the maximum. the
difference between the pay arrived at as 3.1 above and the maximum of
the scale of pay will be treated as personal pay (pp). (clause 4.6(c) part i of
b.o. dtd.24.12.2011). the personal pay thus arrived will be rounded to the
next stagnation increment, but it should not exceed the maximum number of
stagnation increment permitted in b.o dtd. 24.12.2011. all other conditions
relating to this shall prevail.
This Personal Pay will count for all purposes namely for subsequent fixation
of pay (during promotion/grade promotion), leave salary, drawal of
allowances including DA and pension.

c) In other cases the pay will be fixed at the next higher stage, in the revised scale,
whether it represents a stage in the revised scale or not. (Clause 4.6 (d) Part I of
the B.O. dtd. 24.12.2011).

d) The pay arrived at, as per sub clause (b) & (c) of Clause 3.2 above, as the case
may be, will be the pay of the Officer as on 1.7.2008 in the revised scale. (Clause
4.6(e) Part I of B.O. dtd. 24.12.2011).

Note: Basic Pay as mentioned in 3.1 of the Circular includes basic pay. Personal
pay and stagnation increments drawn in the pre-revised scale as on 30.6.2008.

e) During the period of operation of this pay revision, if any officer reaches the
maximum of the revised scale of pay applicable to him and becomes ineligible
for any increment in their existing scale, he will be permitted to draw five
stagnation increments (the first four annual and the last one biennial), at the
rate of the increments he drew last in the revised scale. Stagnation increments
will also be granted to those officers also who reach the maximum of the master
scale (i.e Rs.55310/-).
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f) If the amount arrived at, as per clause 3.1 exceeds the maximum of the revised
master scale including eligible 5 stagnation increments, the pay of such officers
will be fixed at the maximum of the revised scale of pay and the difference will
be treated as Personal Pay. Such Officers will not be permitted to draw any
further stagnation increments. However, if an amount less than five stagnation
increments as above has been used for fixation of pay, he/she will be entitled to
draw the balance number of stagnation increments which has not been used
for fixation of pay vide Clause 9 Part I of B.O dated 24.12.2011.

g) If any officer who is ineligible to draw any further increments in the Revised
scale, has drawn increment in the pre-revised scale between 1.7.2008 and date
of the pay revision (i.e 24.12.2011), such increments drawn in the pre-revised
scale, together with the applicable DA will be protected till the date of retirement
or the date of next pay revision (Clause 10 (1) Part I of B.O dated 24.12.2011).

h) If he/she is benefited by any amount greater than the protected amount by
way of promotion/grade promotion, the above protection will not continue. If
the benefit due to promotion/grade promotion is less than the protected amount
as in Para (g), the difference between the protected amount and the benefit
granted by way of promotion/grade promotion will be protected as stated in
Para (g). This protected amount will not counted for any other purposes
including DA, Pension, Earned Leave Surrender etc.

i) Re-option facility for option a/b under Rule 28 A of KSR may be given
for;

a) Those who have promoted / granted higher grade promotion from
1.8.2008 to 24.12.2011 and option exercised (a/b) in the pre-revised scale.

b) Those who have promoted / granted higher grade promotion prior to
the effective date of pay revision and opted ‘b’ in the pre-revised scale
and fixation/next increment falls due on or after 1.7.2008. In such cases
option (a) is allowed since option facility is not allowed in pay revision
and option (b) in promotion/grade promotion in the revised scale is
non operative.

3.3 Fixation of pay for new entrants.
The pay of a new officer, who joins Board Service on or after 1.7.2008, is fixed

as follows:
a) Add the first increment in the respective revised scale to the minimum

of that applicable revised scale of pay on the date of joining duty in the
Board. This is the Basic Pay of the Officer on the date of joining duty.
(Clause 8 Part I of B.O. dtd.24.12.2011).

b) Weightage will not be admissible to officers who entered Board service
on or after 1.7.2008.
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3.4 Next increment.
The next increment in the revised scale will be given on the date on which
normal increment falls due, in the pre-revised scale.

3.5 NO OPTION FACILITY WILL BE ALLOWED FOR SWITCHING OVER TO
THE REVISED SCALE.

3.6 Cadre Pay.
Cadre pay will be reckoned as part of pay having eligibility for DA, HRA,
other allowances and pensionery benefits. However, no junior / senior fixation
will be allowed on the basis of cadre pay.

3.7 Junior/Senior Fixation.
Anomaly due to junior drawing higher pay than the senior on account of the
implementation of B.O. dtd.24.12.2011 will be governed by the provisions of
Clause 6(b), 6(c), 7(a) to 7(e) of Part I of B.O. dtd.24.12.2011.
The Chief Engineer (HRM) will issue necessary proceedings for the rectifications
of the anomaly, after obtaining remarks of the Chief Internal Auditor in each
case.
Pay of the junior and senior are to be approved by the Pay Fixation Section
before effecting the step up in pay for the senior in comparison with the junior.

3.7 Grade Promotion
The existing provision for granting time bound grade promotions to the officers
for completed service of 10, 18, 25 years of service will continue as such for the
time being, subject to the provisions contained in circular No.72/2005/Fin
dated 30.12.2005 as adopted by B.O (FB) No.532/2007 (Estt.I/251/07) dated
7.3.2007.

4. Revision of Allowances:
   4.1 Dearness Allowance will be paid as per Clause 1, Part II of B.O dated 24.12.2011

and as per BO (FB) No.1159/2011 (PSI/2398/2009) Dated,
Thiruvananthapuram,  9.5.2011 and BO (FB) No.2844/2011 (PS1/2398/2009)
Dated, Thiruvananthapuram, 9.12.2011, as detailed below.
1.1.2009  - 7% of the revised Basic Pay
1.7.2009  - 13% ,, ,,
1.1.2010  -  22.048% ,, ,,
1.7.2010  - 33.358% ,,  ,,
1.1.2011 - 40.144%  ,, ,,
1.7.2011 - 48.061% ,,  ,,

Note - The rate of DA in KSE Board will be determined by multiplying the factor of
1.1310 with the rate of DA announced by the State Government with effect
from 1.1.2010 onwards.
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4.2 CCA is admissible only for officers working in offices located within the city
limits of Thiruvananthapuram, Kochi, Kozhikode, Kollam, Thrissur and Board
Institutions situated within the radius of 3 Kms from Civil Station, Kakkanad
(Clause 3 Part II of B.O dated 24.12.2011).

4.3 Hydel area allowance is admissible only to those employees who are posted in
hydel areas, which will be notified by the Board separately and payment of the
allowances shall be made to only those persons who are residing & working in
the notified areas.

4.4 Project allowance will be allowed for only those officers who are staying and
working in the notified generation project sites. The names of the project sites
will be notified by the Board separately.

4.5 Warm clothing allowance is to be paid only to those officers working in areas
notified.

4.6  IT allowance will be paid only to those officers below the scale of Executive
Engineer who are actually engaged in programming and for System
Administrators at the rates mentioned in the Board Order. This allowance can
be claimed on specific sanction from the Board. The names of the officers
actually engaged in programming and their job description may be collected
by Director (IT) and put up before the Board for sanction. Other officers in IT
wing are not eligible for this allowance.

4.7 Payment of all other allowances will be governed by the clauses 1 to 22 of Part
II of B.O dated 24.12.2011.

4.8 Payment of allowances to the officers will be limited to any of the two
allowances only at their choice in addition to DA, HRA, CCA, Medical
Allowance and Educational Allowance to parents of physically/mentally
challenged children. In isolated areas, officers shall be paid any of the three
allowances at their choice in addition to DA, HRA, Medical Allowance and
Educational Allowance to parents of physically/mentally challenged children.
However, allowances payable annually, biennially or once/twice in service
will be exempted from the above restriction.
Conditions of giving allowances as provided in the B.O dated 24.12.2011 should

be strictly followed by the concerned Controlling Officers & Drawing and Disbursing
Officers before admitting the allowances. However, HRA & CCA at Government of
India rate will be paid only from 1.2.2011 for those officers working in New Delhi.
The concerned controlling officers and Drawing and  Disbursing officers will be
personally responsible for any deviations from these conditions/provisions.

Allowances given, if any, contrary to the provisions of the B.O dated 24.12.2011,
noted as above, will be recovered in lump from the concerned Drawing and Disbursing
Officers, if not recovered from the concerned employee within a period of one month.



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -January 2012

19

A declaration from the officers concerned expressing his/her choice of
allowances as per clause 23 Part II of BO dated 24.12.2011 should be obtained and
pasted in the Service Book. The Drawing officer should also record the total allowances
so opted in the service book of the officer.
5. Drawal of Arrears
5.1. Arrears from 1.7.2008 to 31.12.2010 including Earned Leave Surrender arrear

will be credited to the respective GPF account of the officers concerned before
31.3.2012.
Arrear salary due from 1.1.2011 will be paid in cash in four equal installments

during the months of February, April, June & August 2012. It may be ensured the
requisite Tax deductions are made at appropriate rates. However, in the case of officers
who will be retiring from the Service  between February and August 2012, the balance
installments will be paid at the time of retirement.

Arrears salary of Workmen who are in the scale of pay of officers will also be
paid as mentioned above.

In the case of Officers for whom GPF A/c is obligatory but are not subscribing
at present, the arrears should be claimed only after obtaining the GPF A/c No.

No withdrawals other than final withdrawals will be allowed from the arrears
of pay and allowances credited to GPF account till 31.7.2013.

5.2. But in the following cases the arrears for the period from 1.7.2008 to 31.12.2010
will be paid in cash.

� Officers for whom GPF account is not obligatory.
� Officers who have already retired or relinquished from Board’s

service after 1.7.2008.
� Officers who will be retiring or relinquishing from service on or before

31.7.2013 will also be paid the arrears in lump on their retirement/
relinquishment of service as the case may be.

5.3 Income Tax liable towards the arrears accrued for the period from 1.7.2008 to
31.3.2011 shall be recovered from the arrear and the balance only be credited
to the GPF account. If the employee opts otherwise the entire amount of arrears
shall be credited to respective GPF account.

5.4 A declaration in the format annexed to this Circular is to be obtained from
every officers before approval of pay fixation.

5.5  Re-option in the prescribed form annexed to this circular is to be obtained
from the concerned employees within two months of the date of this circular.

6 . Date of effect of various provision.
(Clause 6 Part III General of B.O dtd.24.12.2011)
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1. Pay and Medical Allowances at revised rate will be paid from 1.7.2008.
2. D.A. will be paid as per clause 1 Part II of B.O. dtd.24.12.2011.
3. HRA and CCA at the revised rate will be paid with effect from 1.2.2011.

(Pre-revised rate will be in force till 31.1.2011).
All other allowances at the revised rate will be paid only from 1.4.2011.
(Clause 6(c) of Part III) General of B.O. dated 24.12.2011.

7. Duration of Pay Revision.
Duration of the pay revision is fixed as 5 years from 1.7.2008.

8. Accounting
Regular pay and arrears calculated in the financial year (2011-12) will be
governed by the usual accounting entries (Please see the group code 75) and
arrears of pay pertaining to previous years shall be accounted separately under
specific head for each year as detailed below.

Year  Officers Staff
2008-09 83.517 83.523
2009-10 83.518 83.524
2010-11 83.519 83.525

Principles of Commercial Accounting shall be applied in calculating and
accounting the salary arrears. This accounting entry should not be mixed up with the
arrears of pay to be calculated for crediting to GPF. All the amount of arrears of pay
and allowances payable from 1.7.2008 to 31.12.2010 shall be credited to GPF Account.
9. Approval Process.

Officers who get their salary from the office of Chief Engineer (HRM) should
get the approval of AO/AAO, Pay fixation, before claiming the pay.

In other cases the entries are to be made in the Service Book and the concerned
Drawing Officers shall make provisional approval. A programme will be chalked out
by the concerned drawing officers in consultation with Accounts Officer, Pay Fixation
for the final approval of Pay Fixation.

Details of pay fixation shall be approved and statement of fixation is to be
affixed in the Service Book.

Drawing officers not below the rank of Executive Engineers and Accounts
Officers are the competent authority to approve the revised pay provisionally.
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11. General.
a)  The software module for Pay fixation of officers is uploaded and available

 in hris.kseb.in. Hence all concerned are directed to do pay fixation using
 the above software only.

b) The pay of the workmen who are in the scale of Officers should be fixed based on
the  Circular dtd.11.4.2011. However stagnation increments will be determined
as per this  Circular meant for Officers.

c)    The instructions given in this Circular is not exhaustive and clarifications may be
sought wherever necessary.

d)  The drawing officers will be responsible for fixation and drawal of pay and
allowances as per the B.O. dtd.24.12.2011.

e) As per B.O. No.2075/2007 (PS1/OPR/2007) dtd.12.9.2007 the benefit of fixation
of pay as contemplated under Rule 28A Part I, KSR will not be applicable to
cases of  promotion/appointment made for the post carrying the scale of pay, the
minimum of which exceeds Rs.19095/-. This limit will be revised to Rs.28710/-
with effect from 01.07.2008. In such cases fixation will be under Rule 37(a) but
without the benefit of re-fixation. (Clause 2 of Part III (General) of B.O. dtd.
24.12.2011)

f) The amendment regarding 28A and 37(a) Part I, KSR will automatically be
applicable as per B.O. issued in this respect.

g) In the case of an officer whose increment(s) stood barred without cumulative
effect, his pay in the revised scale as on 30.6.2008 can also be fixed counting the
barred increment(s). But the monetary benefit of such pay fixation will be payable
only after the expiry of increment bar.

h) Pay of officers who are under suspension or on leave without allowance should
also be fixed based on the terms of the Board Order dtd.24.12.2011. Their pay as
on 30.6.2008 should be the pay they have last received prior to the suspension or
leave without allowance.

i) The Special Pay of Rs.1500/- per month now being paid to Chairman and Full
Time Members will be revised to Rs.2500/- per month.

j) The fixation as per B.O dated 24.12.2011 should be approved only after getting
the approval of all pay revisions prior to this settlement from the Pay Fixation,
Office of the Chief Internal Auditor.

k) The Drawing Officers will be held responsible for the drawal of pay and allowance
as per this Pay Revision before getting approval of previous pay revisions by the
Office of the Chief Internal Auditor.

l) The officers who had joined the service of the Board before 01.07.2003 will be
allowed one more chance for submitting application for reckoning prior service
rendered elsewhere up to 31.03.2012.
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m) In respect of those who entered Board service on or after 1.7.2003, prior service
rendered by them in Government or elsewhere will not be reckoned for the purpose
of computing qualifying service in the Board.

n) Further clarifications of the provisions of this Pay Revision if any required shall
be sought from Pay Revision Cell, Personnel Department, Vydyuthi Bhavanam,
Pattom, Thiruvananthapuram, Pin – 695 004. The phone No.0471-2514472.

12. Contact persons for procedural/operational clarifications.
The ARU Officers can contact the Accounts Officer, Pay Fixation for any
procedural and operational clarifications. The Phone No. is 0471-2514328,
0471-2514347, 0471-2514567, MIS - 0471-2514216, CUG - 9496012184.

                                                                  Senior Accounts Officer (Audit) i c of
                                                                            Chief Internal Auditor.

]{X-hm¿Ø-Iƒ
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Service connections of three BPL families under Arakuzha and Paipra
panchayaths were pending since sampoornam period due to the reason that
the OH portion was above 200 meters, this was also presented in CM,s JSP
Ernakulam but were not yet solved. Hence the KSEBEA MPZ Unit helped the
three BPL house holds by contribution from its fund. The function was conducted
on 7-1-2012 presided by Chairman Jose Mathew EE, LP. The cheques were
handed over by Hon Muvattupuzha MLA Sri Joseph Vazhakkan
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