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{InkvXpakv Biw-k-Iƒ

The November 22nd Tuesday witnessed yet another fatal accident at
heights costing one more precious life. This time the victim happened
to be a contract worker who is said to have sound working experience
in EHT lines. The accident occurred while he was working in one of the
circuits of Lower Periar-Madakkathara (LP-MKA) 220 kV Double Circuit
Line.

The Madakkathara 400kV Sub-Station is one of the major
sub-stations of KSEB having a station capacity of 630MVA consisting of
2Nos 315 MVA Transformers. This substation is the major Electricity
provider of Northern Kerala that consumes 80% of station capacity at
present. The main source feeders of this station are the 400 kV Udumal
DC circuit having  a current carrying capacity of around 1600 Amperes
which brings the Central share to the state  and the 220 kV LP-MKA D.C
feeder  that has an original capacity of transferring around 1500 Amperes.
Another similar feeder from Idukki (IDU-MKA) is defunct now as the
same was surrendered to PGCIL. Hence the only path to transmit the
state generation to Northern State is the 220 kV LP-MKA D.C feeder. If
this feeder is down, the northern districts will be in dark. Though this
“Kundha” conductor drawn D.C. lines can draw 1500 amps theoretically,
in practice due to ageing, if the loading increase beyond 550 Amps per
circuit, frequent breakdown occurs due to burning out of jumper
connections. Frequent de-capping of conductors is also a regular
phenomenon as the feeder passes through heavy lighting prone areas.
As a temporary solution, it was decided to renew the old and weak
jumper connections with new modern type connectors to improve the
loading limit. As it was unthinkable to switch off both the circuits for

Between the devil and deep sea………..
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reasons stated above, the work was
organized by availing permit to work
on only one circuit while keeping the
other energized. This is a regular
practice being adopted in Board while
working in D.C. circuits as well.

Accordingly, the work was
progressing for the previous 2-3 days
and on that fatal Tuesday also, permit
was given to one of the circuits of the
feeder after observing all safety
procedures applicable. Apart from that,
the portion of the feeder under repair
was also reported to have been locally
earthed. It is learned that the victim
while removing the old jumper
connection happened to disconnect the
local earthing on one side accidently
which resulted the induced current to
flow through his body fatally towards
the next locally earthed point.

When an electric accident occurs,
it is a common perception that the
system is fool proof and the human are
the culprits. Usually, the next attempt
would be to fix some human being and
proceed against him on the assumption
that he works on a system of six sigma
quality standards. Who is the culprit  in
this tragic case? Is the poor victim who
accidently kicked away the earth clip?
Or is the supervisor standing below
who was destined to supervise the job
on that cursed day? Or is the Sub-
Station operator who issued the permit
to work? Or is the concerned engineer
who authorised to organize the work
by keeping the other circuit live? Or is



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -November 2011

3

the Board that failed to set foolproof
safety standards & training to personnel
while working on Multi-circuit EHT
Lines while keeping the adjacent
circuits live? Or is the society at large
that is too intolerant to electricity
outages even for maintenance work and
indirectly insists the electricity men to
work on live system at the cost of their
life?

When a dry coconut leaf from a tree,
planted under the LT line by a least
bothered person falls on the service
connection wire of his influential
neighbor, thereby depriving the
neighbor of his right to light during odd
hours, the consequent pressure
squarely falls on the section AE  by
pushing the concerned person between
the devil and deep sea.. On the one side,
if the AE fails to persuade the 4th class
passed workmen available at that time
in the section office to carry out the
rectification work, he will be looked
upon as an irresponsible Engineer by
the higher officer who is eager to satisfy
the influential neighbor. On the other
side, if he succeeds in persuading him
to attend the work and ends in calamity,
next day the entire society including the
“least bothered coconut tree owner”
would jump on the AE for his blood.
The resultant fire would be temporarily
quenched by announcing a lump sum
compensation payment and wait for
next case to happen!!

When are we going to learn lessons
from these bitter experiences and do the

right remedy to prevent the recurrences
of these tragedies? Let us collectively
strive without prejudices and blaming
each other for   bringing about a safe
working environment in KSEB.

---——————————

Sri. Aryadan Muhammed
(Hon’ble Power Minister)

THANK YOU SIR !!!!

At last the long awaited Pay –
Revision of Officers in KSEB is
materializing. The hurdles caused by
the self indicting mischief of a few, were
hard to overcome, but for the sincerity,
tactics and determination shown by our
respected Power Minister Sri Aryadan
Muhammed himself for which, we
sincerely express our Gratitude to him.
The issues precipitated have been so
insolvable that many queries raised by
the Finance wing were have to be
bluntly overruled by the Cabinet. It is
convincingly clear to All that   if Sri
Aryadan was not our Minister, the pay-
revision to officers would have landed
in a confusing dark territory.

�
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tI{µk¿°m¿ {]Jym]n°p∂ hnhn[
kvIoapIfn¬ sshZypXn taJesb

kw_‘n®v G‰hpw {]m[m\ytadnb
t{]m{KmamWv B¿˛G.]n.Un.B¿.]n kvIow.

]pXnb am\ZWvUa\pkcn®v ]Xn\ømbnc
Øntesd P\kwJybp≈ \Kc{]tZi

ßsf√mw Xs∂ CXn\p Iogn¬ sIm≠p
hcm≥ km[n°p∂XmWv. Cu Ahkcw

apXseSpØv Cu ]cn[nbv°p≈n¬ hcp∂
F√m taJeIsfbpw Dƒs∏SpØphm≥

Ignbp∂XcØn¬ cq]Iev]\ Xømdm°n
tI{µØn\p ka¿∏n®m¬ CXn\v hcp∂

sNehn¬ `qcn`mKhpw tI{µØns‚
k_vknUnbmbn e`n°pw; CXv apXseSp°p

hm\p≈ {iaw t_m¿Uv \StØ≠Xp≠v.

CØcw kvIoapIƒ \S∏nem°ptºmƒ

sshZypXn hnXcWirwKe Imcy£aam°n
am‰p∂Xn\p≈ ]≤XnIfpw Xømdmt°≠

Xp≠v. IqSpX¬ Hmh¿slUv sse\pIƒ
Iq´ntN¿°p∂Xnt\°mƒ \nehnep≈

sse\pIƒ F._n.kn. D]tbmKn®v am‰w
hcpØp∂Xn\pw ]Xns\m∂p sI.hn sse\p

Iƒ `qan°nSbnepsSbp≈ tI_nfpIfm°n
am‰p∂Xn\pap≈ km[yXIƒ ]cntim[n

t°≠nbncn°p∂p.

]m¿∏nSßfpsS FÆw IqSpIbpw
tdmUpIƒ hoXn IqSpIbpw sNøptºmƒ

sshZypXn sse\pIfpw sI´nSßfpw
XΩnep≈ kpc£nX AIew C√mXmhp

Ibpw A]ISßfpsS ]cºcIƒ Bh¿
Øn°pIbpw sNøp∂ thZ\mP\Iamb

A¥co£amWv \ne \n¬°p∂Xv.

hnXcW taJebn¬ sk£≥

B^okpIfn¬ In´p∂ At]£Ifn¬
hensbmcp iXam\hpw sse\pIƒ am‰n

ÿm]n°phm\mWv. Ftßm´p am‰n

Ahkm\ _kv t]mIp∂Xpw t\m°n \n¬°cpXv
P\d¬sk{I´dn

ÿm]n°pw F∂ tNmZyw sk£≥
B^okpIfn¬ DØcw In´msX

AebpIbmWv. tdmUpIƒ hoXn Iq´n
sI´nSßƒ°SpØv FØn \nev°ptºmƒ

kpc£nX AIew ]men®v FhnsSbmWv
sse≥ hen°phm≥ km[n°p∂Xv. Hgn™p

InS°p∂ ]dºpItfm hbepItfm C∂v
e`ya√mXmbn Ign™p. F√mbnSØpw

]m¿∏nSßƒ Db¿p∂psIm≠ncn°pIbmWv.

]dºneqsStbm sI´nSßfpsS kao]
ap≈tXm Bb sse\pIƒ am‰m\p≈

At]£Iƒ sk£\pIfn¬ Ip∂pIqSpI
bmWv. CØcØn¬ At]£ \evInbncn

°p∂ sse\pIfn¬ \n∂v tjmt°‰v A]
ISßfp≠mhptºmƒ sk£≥ B^okn

se Poh\°m¿ Ip‰°mcmbn amdp∂
Ahÿ Hgnhmt°≠Xp≠v. CXn\p≈

GIam¿§w \ΩpsS Hmh¿slUv sse\pIƒ
L´wL´ambn `qK¿` tI_nfpIfnte°p

am‰pI F∂p≈XmWv.

B¿˛F.]n.Un.B¿.]n.]≤Xn {]Imcw

AXn\p≈ kph¿ÆmhkcamWv ssIh∂n
cn°p∂Xv. t_m¿Up XeØn¬Xs∂

AØcsamcp kao]\saSpØm¬ Xmsg
Ø´nep≈ B^okpIƒhsc B kao]\

Øntes°Ønt®cpw.

sshZypXn hnXcWcwKsØ sk£≥
B^okpIfn¬ tPmenØnc°paqew

CØcw Imcyßƒ Imcy£aambn \SØp
∂Xn\v hnapJcmbXp sIm≠v ]pXnb Hcp

knÃw \SØp∂Xn¬ \n∂v F√mhcpw
Hgn™p amdnsIm≠v \nehnep≈

k{ºZmbw Xs∂ XpScp∂Xn\v Xømdmhp
IbmWv. Cu kvIoan\v Iogn¬ hcp∂

{]hrØnIfpsS ]≤Xn Xømdm°p∂Xn\pw
CXns\∏‰n hnebncpØ¬ \SØp∂Xn\p
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ambn ]gb B¿.C.kn. amXrIbn¬
hnXcWcwKsØ \n¿ΩmWßƒ°pth≠n

Hcp hnßv XpSßphm\mbm¬ Cu taJe
bn¬ hfscb[nIw am‰ßƒ D≠m°phm≥

km[n°pw.

\ΩpsS kwÿm\Øp Xs∂ Xncph\

¥]pcw,  FdWmIpfw, tImgnt°mSv F∂o
\Kcßfn¬ ]Xns\m∂p sI.hn.sse\pIƒ

`qan°Snbnte°v am‰ns°m≠ncn°pIbmWv.
C{Xbpw Xnct°dnb \Kcßfn¬ \ap°Xp

sNøm≥ km[n°p∂ps≠¶n¬ a‰p taJe
Ifnepw \S∏nem°m≥ km[n°psa∂

ImcyØn¬ X¿°an√.

Du¿÷kwc£W Zn\mNcWw.

\hw_¿ 14 apX¬ Unkw_¿14 hsc

Du¿÷ kwc£W amkambn hnhn[
]cn]mSnIƒ \SØnsIm≠ncn°pIbm

Wt√m. k¿°mcns‚ Cu kwcw`ßtfmSv
tbmPn® Hcp \ne]mSmWv \ap°p≈Xv.

CXn\Iw Du¿÷ kwc£WØn\p
amXrIbmbn \Ωƒ hnhn[ ]cn]mSnIƒ

Bcw`n®p Ign™p. AXn¬ {it≤bambXv
tImgnt°mSp sh®v \Ωƒ Bcw`n® 2S2E
MCE t{]mPIvSmWv. F©n\obdnwKv
tImtfPv hnZym¿∞nIƒ°mbn \SØp∂

Hcp h¿jw \o≠p \nev°p∂ Hcp t{]mPIv
SmWv CXv. CXnt\mSIw Xs∂ hnhn[

F©n\obdnwKv tImtfPpIfn¬ \n∂v
hnZym¿∞nIƒ t]cv cPnÃ¿ sNbvXn´p≠v.

hnZym¿∞nIfn¬ \n∂pw anI® {]XnIcW
amWv CXn\v e`n®p sIm≠ncn°p∂Xv.

CØcw{]h¿Ø\ßfpsS apt∂m´p≈

{]bmWØn¬ ASpØ C\ambn hnhn[
]cn]mSnIƒ \Ωƒ Bkq{XWw

sNbvXn´p≠v. \ΩpsS F√m bqWn‰pIfpw
Unkw_¿14\v Du¿÷ kwc£W

{]h¿Ø\ßfpsS t_m[h¬°cWØn
\mbn {]tXyI ]cn]mSnIƒ \StØ≠

Xp≠v. CXn\mbn hnZym¿∞nIƒ, ho´Ωam¿,
dknU≥jy¬ Atkmkntbj\pIƒ

F∂nhcpambn tN¿∂v IqSpX¬ BfpIfn
te°v Cu ktµiw ssIamdp∂Xn \p≈

]cn]mSnIƒ Hmtcm bqWn‰n\pw tbmPn®
XcØn¬ \StØ≠Xp≠v.

Du¿÷ kwc£W amksØ ]cn
]mSnIfpsS kam]\ ktΩf\w FdWmIp

fsØ tamU¬ F©n\obdnßv tImtfPn¬
sh®v Unkº¿ 15 \v \SØp∂Xn\mWv

Xocpam\n®n´p≈Xv. _lpam\s∏´ \ΩpsS
hIp∏v a{¥n. BcymS≥ aplΩZv Ah¿Ifpw

FdWmIpfw Pn√bpsS a{¥nbmb FIv
sskkv hIp∏v a{¥n sI._m_p Ah¿Ifpw

]s¶Sp°msa∂v kΩXn®n´p≠v. \ΩpsS
kwLS\bn¬s∏´ F√mhcpw Xs∂  Cu

NSßn¬ ]s¶Spt°≠Xp≠v. CXn\p≈
{IaoIcWßƒ Hmtcm bqWn‰pw ap≥Iq´n

Xs∂ Xømdm°Ww.

Cu NSßn¬ sh®v hnZym¿∞nIƒ
°nSbn¬ \SØp∂ a’cßfn¬ hnPbn

Ifmhp∂h¿°v Ahm¿Uv \evIp∂p≠v.
kwLS\ ]pdØnd°p∂ an\n lm≥Uv

_p°ns‚ {]Imi\hpw A∂v \S°pw.
\Ωƒ {]kn≤oIcn°p∂ ]pXnb

cp]Ønepw {]tbmP\Ichpamb t]m°‰v
Ubdnbpw At∂ Znhkw ]pdØnd°p

XmWv.

CXns\ms° ]pdsa \ΩpsS AwK
ßƒ HmtcmcpØcpw Du¿÷ kwc£W

Øn\mbp≈ amXrIIfmbn amdWw.
a‰p≈hsc t_m[h¬°cn°m\pw kzbw

Du¿÷ kwc£Wam¿Kßƒ {]tbmP\
s∏SpØm\pw XømdmhpIbpw a‰p≈h¿

\ΩpsS {]h¿Ø\ coXnIƒ ]n¥pScphm\p
ap≈ am¿K Z¿inIfmbn Xocphm\pw Cu

Ahkcw {]tbmP\s∏SpØWw.

\ΩpsS kwLS\bnse Hmtcm

AwKhpw Duc÷kwc£W amkmNcW
Øns‚ kam]\ ktΩf\Øn¬ ]s¶Sp

ØpsIm≠v NSßv h≥ºn® hnPbam°
Wsa∂pw A`y¿∞n°p∂p. �
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This is in response to a recent article in a
union magazine of KSEB and the
circulated notice by that unanimous leader
of a trade union. The same magazine is
printed and circulated by forced collection
of subscription not only from the union
members but also from amongst officers
and Engineers (Er). The writer, claims as a
prominent leader of that union in KSEB,
sarcastically made many comments on the
style of functioning of engineers in KSEB.
At times the writer even went to the
extend of saying that the engineers are
mere clerks , doing only the paper works
& revenue collection without any regard
to the maintenance activities under their
Jurisdiction. The letter seems to be written
by somebody else for him, contains many
loosely connected sentences of beautiful
but empty words, thanks to the word
power of the frantic writer. By superficially
saying some distorted facts on safety
aspects, the writer takes the opportunity
to malign the engineering community as a
whole by words similar to his culture.

For the information of the writer and
the people who support him, let me present
in simple way the evolution of work
culture in human history. An organization
is a complex sum of activities driven by
human skill and for making them more
effective and efficient; skills of both muscle
and creative power are required. Here
maintaining both the skills in a single
person are rarely possible. Hence, a
natural solution had been evolved over a
period of time that the skills are to be

YES WE CAN

             GSK

shared/parted. Thus two kinds of
employees were formed, skilled employee
having muscle power & low creativity and
Supervisors or Engineers(Er) /creative
employee having comparatively more
creative power than the others for
making innovation on the work/activity.
This is the natural / but simple solution of
tackling works/process in an organization.
There is no vested interest behind it. Due
to the advancement of technology and
subsequent socio economic cultural
changes, the present form of employee
structure is formed.

Let us come to KSEB. Being an
engineering industry, naturally technical
people is supposed to have manage most
of the activities, but it is not happening in
KSEB because of the unfortunate &
unwanted intrusion of politics and muscle
power of unions. In the present,
liberalized, integrated economic scenario,
many external challenges are making
tremendous pressure on KSEB and hence
needs highly motivated Engineers (either
degree or diploma). We can see that, only
theories/ muscle powers are futile before
these forces. Many strong organizations/
societies and even powerful regime were
defeated (Russian Experience is only one
among them) due to lack of coordination
and acceptability of  management
techniques by the work force and vise
versa. In a nutshell, Engineers and
workers are basically two sides of the same
coin. The people who do not know the
basics of the class theory of Marx or
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management lessons can find class enmity
in Engineers and Non Engineering
employee in our organisation. Yes, there
are problems plaguing Engineering
community in KSEB. It is the duty of the
top management to intervene and bring
back the demoralized engineers back to
the normal. Promotion issue among the
graduate /diploma Engineers is one such
case. It is a shocking fact that majority of
Asst Engineers in KSEB (diploma &
degree) are under the grip of utter
disappointment and mental agony due to
the denial of their due promotion in time.
Of late, KSEB realized huge direct and
indirect losses due to it and hence found
out a pragmatic solution. Torpedoing that
move with muscle power, etc, will further
aggravate the already lowered morale of
the engineers. This is to remind that if the
writer continues with this negating
attitude, he will find his position in the
history of KSEB as people who instigated
hatred among employee of KSEB. Instead
of acting as a catalyst for maintaining
good relation among engineers and
workers, it is ironical that the writer is
trying to burn the inflammable passion
within the graduate and diploma
engineers.

If the functioning of an organization
is failed or not to reach up to the desired
level, both Engineers and employees are
responsible for the present chaotic
situation. "If you point your one finger,
there are four others pointing at you".

The caliber of KSEB Engineers, either
degree or diploma is internationally
recognized by the fact that a sizable
section of them have proved their skills

(still proving!!) at international arena. The
reason for their failure in KSEB should be
investigated in a free and fair manner.

Regarding safety; instead of looking
inwardly within organization, safety
aspects in the KSEB should be looked on a
more macro level. Before accusing fingers
on a particular section, the writer should
have considered its Socio Economic
Cultural aspect in our state/ country.
Please see that KSEB is only a part of the
society where safety concern is very low
and our strategies should be framed on this
fact. The writer's views are narrow minded
as can be seen by his remarks on various
issues. There are good number of
internationally experienced Engineers who
can contribute immensely to this.

Let me conclude this by bringing the
kind attention of the writer the following
aspects.

One of the reasons accelerated the fall
of socialist Russia is the lack of accepta-
bility of management talents, and that you
know how much the country had to pay.
If a country could not survive, How an
organization like KSEB??. As a union
leader who sincerely believes in the devel-
opment of KSEB, he has to shed this kind
of attitude. By laughing at Engineers of
KSEB, he may get some immediate
applause from some of his associates. But
in the long run he will be laughed off like
other hippocratic comrades. Please note
that solutions to the problems in KSEB are
not far to seek. It is the organizational
culture which must be changed for meet-
ing the future challenges. "YES WE CAN".

 �
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aqea‰w P\td‰nwKv tÃj≥ Ipd®p

\mfpIfmbn hm¿ØIfn¬ \nd™v

\nev°pIbmWv. {]tXyIn®v 2011 Pq¨ 20˛mw

XobXn apX¬, A∂v ]h¿ luknep≠mb

AXymlnXØn¬ \ap°v hnes∏´ c≠v

t]sc \„ambn. B A]ISw \S∂ A∂p

apX¬ AXns‚ DØchmZnXzw BcpsS

sb¶nepw Xebn¬ sI´nhbv°phm≥ ]{X

am[yaßƒ {ian°pIbmWv. FhnsS

\ns∂¶nepw hm¿Ø e`n®m¬ AXns‚

\nPÿnXn ]cntim[n°msX AhcptS

Xmb \ndßƒ Ie¿Øn I]S hm¿ØIƒ

kr„n°p∂p.

F∂m¬ CXn\nSbn¬ CØcw

hm¿ØIƒ \evInb am\knImLmX

ßfn¬ ]XdmsX, aqea‰w ]h¿ luknse

Poh\°mcpw Hm^ok¿amcpw HsØmcpa

tbmsS {]h¿Øn®v 5˛mw \º¿ sajo≥

]d™Xnepw, t\csØ \ΩpsS P\ßƒ°v

ka¿∏n®p sIm≠v amXrI Im´n. F∂m¬

Cu hm¿Ø Hcp ]{Xam[yaßfpw th≠{X

{]m[m\ytØmsS {]kn≤oIcn®v ImWmØ

Xn¬ hfscb[nIw hnjaw tXm∂p∂p.

am[yaßfpsS e£yw sk≥tkj≥

hm¿ØIƒ sImSp°pIbpw AXv hgn

AhcpsS ]{XßfpsS {]Nmcw h¿≤n∏n

°pIbpw sNøpI F∂Xv am{XamWv F∂v

tXm∂p∂p.

Cu alXv{]ÿm\Øn¬ {]h¿Øn®v

Ct∏mgpw sI.Fkv.C._nbn¬ \n∂v

s]≥j≥ hmßn D]Poh\w Ign°p∂ Hcp

hnZzm≥ AXv t]mepw Hm¿°msX tIhew

\°m∏n®bv°v th≠n \ΩpsS ÿm]\

sØ Is√dnbp∂Xv F¥ns\∂v a\knem

aqea‰w hkvXpXIfpw kXyßfpw

hp∂n√. Cu hnZzm≥ Xs‚ teJ\Øn¬

]dbp∂Xv "Rm≥ Hcp ko\nb¿ FIvkn

Iyq´ohv F≥Pn\ob¿ Bbncp∂p' F∂mWv.

CeIv{Snkn‰n t_m¿Un¬ CXv hsc

Cßs\ ko\nb¿ FIvknIyq´ohv ,PqWnb¿

FIvknIyq´ohv F≥Pn\ob¿ Fs∂mcp

XkvXnI D≈Xmbn Adnhn√. FIvkn

Iyq´ohv F≥Pn\obdmhm≥ t]mepw

tbmKyXbn√mXncp∂ Cbmsf, Ct±lw

]nSn® sImSnbpsS \ndw t\m°n IpXvknX

am¿§ØneqsS dn´b¿ sNøp∂Xn\v

GXm\pw \mƒ apºv FIvknIyq´ohv F≥Pn

\ob¿ B°s∏´ Ct±lw Fßs\bmWv

ko\nb¿ FIvknIyq´ohv F≥Pn\ob¿

BIp∂Xv.

aqea‰Øv {]h¿Øn®t∏mƒ Ct±lw

Hcp AE t]mepambncp∂n√m F∂XmWv

kXyw. Aßs\sbmcmƒ Fßs\bmWv

aqea‰w ]h¿ luknse UbdnsbgpØpw

a‰v {]h¿Ø\ coXnIfpw hniIe\w

sNøm≥ {]m]vX\mbXv.

Ct±lØns‚ teJ\Øn¬ {]Xn]mZn

®Xv t]mse henb temUv FSpØn´p≈

sse≥ s]s´∂v hntNvOZn°s∏´m¬

P\td‰dpIƒ F√mw Xs∂ Hcpan®v

\nevt°≠XmWv F∂v F¥Snÿm\

ØnemWv Ct±lw ]dbp∂Xv. Adnhn√mØ

Bsc¶nepw ]d™p sImSpØ Imcyßƒ

tI´v Fs¥¶nepw FgpXp∂h¿ kzbw

hnUvVnbmIpsa∂v Ct±lØn\v Adnbn√m

F∂v tXm∂p∂p. s{]m´£s\ Ipdn®v

ASnÿm\ hnhcap≈bmcpw Cßs\

]dbpsa∂v tXm∂p∂n√.
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sN¶pfØv \n∂pap≈ sshZypXn,

aqea‰w ]h¿ lukv Bhiyßƒ°v

D]tbmKn°mXmbn´ v h¿jßfmbn.

aqea‰Øv 66 sI.hn.k_vtÃj≥ h∂

hnhcw sshZypXn `h\n¬ Zo¿LImew

tPmen sNbvX Ct±lw Fßs\

Adnbm\mWv. aqea‰w ]h¿ lukn¬ Hcp

{Sn∏nwKv \S∂m¬, GXv dnte BWv

{]h¿Øn®Xv F∂v t\m°n, Fs¥ms°

sSÃpIfpw ]cntim[\Ifpw \SØWw

F∂Xn\v hy‡hpw enJnXhpamb am¿§

\n¿tZißƒ D≠v. AX\pkcn®p≈ F√m

]cntim[\Ifpw \SØnbXn\ptijw

am{Xsa sajo\pIƒ {]h¿Øn∏n°mdp≈q.

AXn\v aqea‰sØ F√m F≥Pn\nb¿amcpw

{]m]vXcmWv. AX√msX Ct±lw ]dbp∂

t]mse No^v F≥Pn\nbdpsS \n¿tZi

{]Imca√ CsX√mw sNøp∂Xv. A]ISw

\S∂ A∂pw Ahiyamb F√m sSÃpIfpw

\SØn Ipg∏sam∂pw ImWmØXp

sIm≠mWv 5˛mw \º¿ sajo≥ {]h¿Øn

∏n°phm≥ Xocpam\n®Xv.

5˛mw \º¿ P\td‰¿ {]h¿Øn®p

XpSßnbt∏mƒ No^v F≥Pn\nb¿ Xs‚

U]yq´n No v̂ F≥Pn\nbdpsam∂n®v ]h¿

lukn¬ Hcp k¿ss{]kv hnkn‰n\v

h∂ncp∂p F∂XmWv kXyw.

kXyw CsX√mambncns° sajo≥

hnPbIcambn {]h¿Øn∏n® tijw Cu

AkXy Pev]\ßƒ \SØp∂Xv B¿°p

th≠nbmsW∂v a\knemIp∂n√.

hfsc hnhmZßƒ°v CSbm°nbXpw,

tImSnIƒ \„s∏SpØnbXpamb Icm¿

hnhmZØn¬ Cu teJI≥ Xs‚ Ignhv

apgph≥ D]tbmKn®v A\pIqe hm¿Ø ]S®v

hnSpIbpw, AXv Ign™v B Iq´Øn¬ \n∂v

Ah¿ ]pdw X≈nbt∏mƒ Aca\

clkyßƒ hnfn®v IqhnbXpw tN¿Øv

hmbn®m¬ am{Xw aXn Ct±lØns‚

Dt±iip≤n a\knem°m≥.

5˛mw\º¿ sajos‚ ]p\cp≤mcW

{]h¿Ø\ßfpw AXns‚ IΩoj\nßpw

\n›nX kabØn\p≈n¬ Xs∂ Xo¿Øv

Xs‚ {]mKXv`yw Hcn°¬IqSn sXfnbn®

CeIv{Sn°¬ sabn‚\≥kv Unhnj≥

FIvknIyq´ohv F≥Pn\ob¿ {io.sI.‰n.

amXyphns\bpw At±lØns‚ Sow

AwKßtfbpw, IqSmsX dnte, s]‰v

k_vUnhnj\nse Hm^ok¿amscbpw

Poh\°mscbpw Cu AhkcØn¬

F≥Pn\otb¿kv Atkmkntbj≥, CSp°n

bqWn‰v A\ptamZn®p sIm≈p∂p.

sk{I´dn, CSp°n bqWn‰v

�
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Introduction

The Govt. of India has proposed to
continue R-APDRP during the XI Plan
with revised terms and conditions as a
Central Sector Scheme. The focus of the
programme shall be on actual, demon-
strable performance in terms of sus-
tained loss reduction. Establishment of
reliable and automated systems for sus-
tained collection of accurate base line
data, and the adoption of Information
Technology in the areas of energy ac-
counting will be essential before taking
up the regular distribution strengthen-
ing projects.

Programme Coverage

It is proposed to cover urban areas
- towns and cities with population of
more than 30,000 (10,000 in case of spe-
cial category states). In addition, in cer-
tain high-load density rural areas with
significant loads, works of separation of
agricultural feeders from domestic and
industrial ones, and of High Voltage Dis-
tribution System (11kV) will also be
taken up.

Further, towns / areas for which
projects have been sanctioned in X Plan
R-APDRP shall be considered for the XI
Plan only after either completion or
short closure of the earlier sanctioned
projects.

RESTRUCTURED ACCELERATED POWER

 DEVELOPMENT AND REFORM PROGRAMME

 (R-APDRP)

 Proposed Scheme

Projects under the scheme shall be taken
up in Two Parts. Part-A shall include the
projects for establishment of baseline data
and IT applications for energy accounting/
auditing & IT based consumer service cen-
tres. Part-B shall include regular distribution
strengthening projects. The activities to be
covered under each part are as follows:

PartA:

Preparation of Base-line data for the
project area covering Consumer Indexing,
GIS Mapping, Metering of Distribution
Transformers and Feeders, and Automatic
Data Logging for all Distribution Transform-
ers and Feeders and SCADA / DMS system
(only in the project area having more than 4
lacs population and annual input energy of
the order of 350 MU). It would include
Asset mapping of the entire distribution
network at and below the 11kV
transformers and include the Distribution
Transformers and Feeders, Low Tension
lines, poles and other distribution network
equipment. It will also include adoption of
IT applications for meter reading, billing &
collection; energy accounting & auditing;
MIS; redressal of consumer grievances; es-
tablishment of IT enabled consumer service
centres etc. The base line data and required
system shall be verified by an independent
agency appointed by the Ministry of Power.
The list of works is only indicative.
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PartB:

Renovation, modernization and
strengthening of 11 kV level Substations,
Transformers/Transformer Centers, Re-
conductoring of lines at 11kV level and
below, Load Bifurcation, feeder separa-
tion, Load Balancing, HVDS (11kV),
Aerial Bunched Conductoring in dense
areas, replacement of electromagnetic en-
ergy meters with tamper proof electronics
meters, installation of capacitor banks and
mobile service centres etc. In exceptional
cases, where sub-transmission system is
weak, strengthening at 33 kV or 66 kV lev-
els may also be considered.

Eligibility Criteria for R-APDRP
assistance

The States / Utilities will be required
to:

1). Constitute the State Electricity
Regulatory Commission

2). Achieve the following target of AT&C
loss reduction at utility level:

         a). Utilities having AT&C loss above
  30%: Reduction by 3% per year

        b). Utilities having AT&C loss below
  30%: Reduction by 1.5% per year

3). commit a time frame for introduction
of measures for better accountability
at all levels in the project area

4). submit previous year's AT&C loss
figures of identified project area as
verified by an independent agency
appointed by Ministry of Power(MoP)
by 30th June; the independent agency
would verify that:

  a). All input points are identified and
metered with downloadable  meters
for energy inflow accounting in
scheme area

  b).All outgoing feeders are to be
metered in substation with
downloadable meters

   c). Scheme area should be ring fenced
i.e. export and import meters for en-
ergy accounting shall be ensured be-
sides segregating  the rural load of the
scheme area by ring fencing if not on
separate feeder.

   d). The above shall provide the input
energy and corresponding cash col-
lected for calculating AT&C losses.
The same shall be  carried out for at
least for three billing cycles and got
verified by the independent agency.
This loss level will be the baseline for
considering conversion of loan into
grant for Part B projects

5).Devise a suitable incentive scheme for
staff linking to achievements of 15%
AT&C loss in the project area.

Funding Mechanism

1). GoI will provide 100% Loan for part A
of the R-APDRP schemes which shall
include projects for establishing Base
Line data and IT  applications for en-
ergy accounting/ auditing and IT
based consumer services etc.

2). GoI will provide up to 25% (90% for
special category States) Loan for Part
B of the R-APDRP schemes which shall
include regular   distribution strength-
ening projects.

�
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3). The entire loan from GoI will be routed
through PFC/REC (FIs) for the
respective schemes funded by them.

4). The counterpart funding will be done
by PFC/REC (FIs) as per its prevailing
policy.

5). PFC / REC will be the prime lender for
funding these schemes. In case of
default by the utility the commercial
loan of PFC / REC will be recovered
first (being the primary Lender) before
that of any other lender for funding
such schemes.

Conversion of GoI Loan to Grant:
1). The entire amount of GoI loan

(100%) for part A of the project shall be
converted into grant after establishment of

the required Base-Line  data system within
a stipulated time frame and duly verified
by TPIEA.

2). Up to 50% (90% for special
category States) loan for Part-B projects
shall be converted into grant in five equal
tranches on achieving 15%   AT&C loss in
the project area duly verified by TPIEA on
a sustainable basis for a period of five years.

3). If the utility fails to achieve or
sustain the 15% AT&C loss target in a
particular year, that year's tranche of
conversion of loan to grant will   be
reduced in proportion to the shortfall in
achieving 15% AT&C loss target from the
starting AT&C loss figure.

�

saºdpsS \n›bZm¿Vyhpw FIvknIyq

´ohv F≥Pn\nbdpsS ]n¥pWbpw IqSn
Bbt∏mƒ h¿jßfmbn k¿hokn¬
\n∂pw ]pdØp \n∂ncp∂ aeºpg Dev]mZ\
\nebØnse P\td‰¿ {]h¿Øn®p
XpSßn. ChnsS \n∂pw sshZypXn
Dev]mZ\w h¿jßfmbn apSßn InS°pI
bmbncp∂p. H∂n\p ]ndsI H∂mbn ]e
kmt¶XnI {]iv\ßfpw D≠mbns°m≠n
cp∂p. Fs¥ms°bmbmepw Ct∏mƒ
ho≠pw sshZypXn Dev]mZn∏n°m≥
XpSßnbncn°p∂p. {Sm≥kvanj≥ B‚ v
P\tdj≥ (Hm∏tdj≥) saºdmb {io.
aplΩZv Aen dmhpØ¿ Nm¿Pv FSpØXn\p
tijw P\td‰¿ {]h¿Ø\£a am°p∂
Xn\pth≠ \n¿t±iw \¬IpIbpw AXn\v
th≠Xmb \S]SnIƒ sNbvXp sImSp°p
Ibpw sNbvXXpsIm≠mWv CXv {]h¿Ø\

£aam°m≥ Ign™Xv.

aeºpg ]≤Xnbn¬ \n∂pw sshZypXn Dev]mZn∏n®p XpSßn

FIvknIyq´ohv F≥Pn\nb¿ kp\n¬

tPmbnbpsSbpw AhnsS AknÃ‚ v

FIvknIyq´ohv F≥Pn\nb¿ Bbncp∂

Znt\ins‚bpw AknÃ‚ v F≥Pn\nb¿

Bbn Nm¿Pv FSpØ cRvPnXv _m_p

hns‚bpw ]cn{iaßƒ hfsc hnetbdnb

XmWv. ChcpsSsb√mw Iq´mb {iaØns‚

^eambmWv Dev]mZ\w Bcw`n°phm\mb

Xv.\hwº¿ 16˛\v k¿hokn¬ C´Xn\p

tijw 1.5 an√y≥ bqWn‰v sshZypXn \mev

Znhkw sIm≠v Dev]mZn∏n®p F∂Xv

kt¥mjap≈ ImcyamWv. Cu Dev]mZ\

\nebw {]h¿Ø\ k÷am°phm≥

]cn{ian® F√mh¿°pw A`n\µ\ßƒ.

sI.Fkv.C._n.F≥Pn\otb¿kv

Atkmkntbj≥,

]me°mSv bqWn‰v

�
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sI.-F-kv. C._nbnse iºf ]cn-jv°-

cW {]{In-b-I-sfm-s°bpw Ign™ncn°p-I-

bm -W-t√m. - i-º-f -kvsI-bn¬ Xp√y -

Xsb∏‰nbpw a‰pw s\Sp-¶≥ N¿®-Iƒ,

hmKzmZ-ßƒ Im‰-Kdn Xncn-™pw A√m-

sXbpw Ct∏mgpw \ne-hn-ep-≠v. F¥m-bmepw

2008 s‚ ]cn-jv°-cWw h∂p Ign™p.

as‰mcp {][m-\-s∏´ hnjbw Imcy-£-

aXm hne-bn-cp-Ø-ep-I-fm-Wv. ap-sºm∂pw

C√mØ hn[w Xo{h-am-bm-Wv Cu {]{Inb

Ct∏mƒ \S-°p∂--Xv. hnX-cW taJ-e-bnem-

Wv t_m¿Upw Kh¨sa‚pw X¬°mew

{i≤-bq∂-n-bn´p-≈-Xv.- t_m¿Uv D]-t`m-‡-

°ƒ°v \evImw F∂v hmKvZm\w sNbvX

tkh-\-ßƒ \n›n-X-k-ab ]cn-[n-°p-≈n¬

e`y-am-°p--∂tXm-sSm∏w _‘-s∏´ cPn-Ã-

dp-Ifpw tcJ{]Im-c-ap≈ Imcy-ßƒ ka-b-

_-‘n-X-ambn \S-°p-∂p-sh∂v Dd-∏m°n

tcJ-s∏-SpØm≥ _m≤y-ÿ¿ Akn-Ã‚ v

F©n-\o-b¿am-cm-Wv. A\p-_‘ tPmen-

Iƒ°p≈ km[-\-km-a-{Kn-I-fpsS {Ib-hn-{I-

bw, kq£n∏v XpS-ßnb _m≤y-Xbpw Akn-

Ã‚ v F©n-\o -b¿am¿°p am{X-am -Wv.

sshZypXn XS- -ßƒ h∂m¬ kam-[m\w

t_m[n-∏n-°p-∂Xv Akn-Ã‚ v F©n-\o-b¿

apX¬ apI-fn-tem´p≈ F©n-\o-b¿am-cm-Wv.

F∂m¬ Akn-Ã‚ v F©n-\o-b-dpsS iºf

kvsIbn-ep-ambn Xp√yX ]men-°p∂ ko\n-

X√pw Xp√y-Xbpw

b¿ kq{]-≠nt\m?

{]h¿Ø-\-£-aX Af-°p∂ cPn -

ÃdpIfn¬ H∂p am{XamWv an\nÃocnb¬

Hm^ok¿ ]cn-]m-en-t°≠Xv. AknÃ‚ v

F©n\ob¿ Hgn®p≈hcpsS A{i-≤, Ae-

kX F∂nhaqew t_m¿Un\v kw -̀hn-°p∂

kmº-ØnI \jvSØn-s\m∂pw Xs∂

Chsc _m≤y-ÿ-cm-°nb Ncn-{X-ta-bn-√.

Ministerial Officers have never been made

accountable for their lapses. DØ-c-hm-ZnXz

_mlp-eyw, accoutntablbility, km[\ kma-{Kn-

I-fpsS _m≤yX (Material liability) F∂nh

IW-°n-se-Sp-°p-tºmƒ Akn-Ã‚ v F©n-

\o-b¿, kn\o-b¿ kq{]-≠ns‚ Bdn-c´n

A[nItPmen `mcw t]dp--bm-fm-Wv. iºf

kvsIbntem Xp√yhpw. Cu hyh-ÿnXn

s]mfn-s®-gpXn bp‡n]q¿∆-amb kao-]\w

ssIsIm-≈m≥ F¥mWv A[n-Ir-X¿ Xøm-

dm-Im-Ø-Xv?

P\-td-j≥-̨ -{Sm≥kvan-j≥ taJ-e-I-fn¬

{]h¿Ø-\-£-aXm dPn-Ã-dp-Iƒ Ct∏mgpw

Ah-X-cn-®n-´n-√. AXp-sIm≠v am{Xw Ahn-

sS-bp≈ F©n-\o-b¿am¿ hln-°p∂ DØ-

c-hm-Zn-Xz-ßfpw t\cn-Sp∂ tPmen k¶o¿Æ-

X-Ifpw, A]-I-S-km-≤y-X-Ifpw Ipd-®p- Im-Wp-

∂Xv icn-b-√. \Kc/]´W {]tZ-i-ß-fnse

`c-W-kn-cm-tI-{µ-ß-fn¬ tPmen sNøp∂

Hm^o-k¿am¿°v HRA, CCA C\-Øn¬
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`mcn® Ae-h≥kp-Iƒ ASn-ÿm-\- i-º-f

Øn\p ]pd-sa, AXp ¢n]vX Hm^okv kab

tPmen°v e`n -°p -tºmƒ P\-td -j≥

{Sm≥kv\n-j≥ taJ-e-I-fnse A\n-›n-X-Xz-

ß-fpw, km[\ kma-{Kn-I-fpsS _m≤y-X,

A]-I-S-km-[y-X-Ifpw a‰pw, t\cn-Sp∂ F©n-

\o -b¿am¿°v In´p∂ Ae-h≥kp-Iƒ

Xptemw Xp—-am-Wv. CØcw taJ-e-I-fn¬

B\p-]m-Xn-I-ambn Ae-h≥kp-Iƒ h¿≤n-∏n-

°p-hm≥ Hcp iºf ]cn-jvI-c-W-Ønepw

A[n-Ir-X¿ {i≤n-®n-́ n√ ^etam? aqe-a-‰w,

apgn -bm¿, {_“-]p-cw, \√-fw, I°-bw,

I©nt°m-Sv,If-a-t»cn t]mep≈ tÃj-

\pIfn¬ Atlm-cm{Xw tPmen-bn¬ G¿s∏-

tS≠nhcp∂ F©n-\o-b-dp-ambn t\cnb Ipd-

thm, As√-¶n¬ H∏tam, As√-¶n¬

AXnepw IqSp-Xtem samØ iºfw \Kc

{]tZ-iØv `c-W-kncm tI{µ-Øn¬ tPmen-

sN-øp∂ XØpey iºf kvsIbn-epIm-cmb

Hm^o-k¿am¿ Hc-√-ep-a-dn-bmsX hmßp-∂p-

≠v. CXns\ hntcm-[m-̀ m-k-sat∂m AtXm

\oXo \ntj-[-sat∂m AtXm A[n-Ir-X-

cpsS A⁄-X-sbt∂m Ah-K-W-\-sbt∂m

Icp-tX-≠-Xv?

Hcp DZm-l-cWw t\m°pI.

aqe-a‰w P\-td-‰nwKv tÃj-\nse Akn-

Ã‚ v F©n-\o-b¿°v e`n-°p∂ samØ

iºfw \K-c-Ønse `c-W-kn-cm-tI-{µ-

Ønse Xpey-\mb Hm^o-k-dpsS samØ

iº-f-hp-ambn Xmc-Xayw sNømw.

AE, Moolamattam Officer(City)

Basic 13215 13215

DA 14008 14008

HRA - 840

CCA - 350

Medical Allowances 45 45

Special duty Allowances 300 ----

Tunnel Allowances 200 --

Hydel Allowances 500 -

Total ` 28268 ` 28458
H‰-s∏´ {]k-cW tÃj-\p-I-fnse

F©n-\o-b¿am-cpsS samØ iºfw CXnepw

Ipd-hm-Wv. Cu hntcm-[m-̀ mkw A[n-Ir-X¿°-

dn-bn-s√∂v \Sn®v {]Xn-hn[n sNøp-hm≥ Aam-

¥n-®n-cn-°p-∂Xv Xs∂ thZ-\m-P-\-I-am-Wv.

F©n-\o-b¿˛ Hm^o-k¿ Xpey-X-sb-∏‰n

hmNm-e-cm-Ip∂h¿ F√mt]cpw Xs∂

F©n-\o-b¿am-cpsS t]cn¬ apXseSp°m≥

th≠n am{Xambp≈ X{¥ßfmWv

sa\bp∂Xv. F©n-\o-b¿am-cpsS KpWØn\p

th≠n bmsXmcp Imcyhpw N¿® sNøm≥

C°q´¿°v Xmev]cyan√. F©n-\o-b¿am-sc

Nhn´n XmgvØm\p≈ N¿®IfmWv CØcw

Ahnb¬ kwLS\Ifn¬ \S∂p

sIm≠ncn°p∂Xv. F©n-\o-b¿am-cptSXmb

A`n{]mbßƒ ]dbp∂Xn\pt]mepw

CØcw kwLS\Ifn¬ hne°mWv. Cu

hne°pIƒ hln®psIm≠v F©n-\o-b¿am¿

CØcw kwLS\Ifn¬ \n¬°p∂Xns‚

HuNnXyw hnebncptØ≠nbncn°p∂p.

BbXn\m¬ Ah¿ CØcw kwLS\

Ifn¬ \n∂pw ]pdØp htc≠Xv sshZypXn

t_m¿Uns‚ kpKaamb {]h¿Ø\Øn\v

A\nhmcyamWv.

        KSEBEA, Xriq¿ bqWn‰v

�
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The commercial losses of State Electricity
Boards totaled Rs 4,117 crore in 1991-92.
Then economic reform arrived, and it was
expected that the losses would finally be
converted to surpluses. Instead, SEB
commercial losses rose to a staggering Rs
70,000 crore or nearly 1% of the 2010-
11GDP. According to energy consultancy
firm Mercados EMI Asia, a study for the
13th Finance Commission found
cumulative losses of power distribution
utilities stood at Rs. 75,000 crore at the end
of March 2009 and are likely to reach Rs.
1.16 trillion at the end of March 2015. This
is untenable.

In 1991-92, the gap between average
realization and cost of supply was around
20paise. The gap between average cost of
supply and tariff realization has increased
from 50 paisa in fiscal 2008 to 86 paisa in
fiscal 2011, credit rating agency Crisil Ltd
said in an October report. It clearly shows
that reforms including the Electricity Act
2003 and the creation of independent
regulatory commissions to improve the
financial viability of the power sector have
not worked.

One of the key reasons was the lack
of tariff revisions for many years. In Janu-
ary this year, Union power secretary P.
Uma Shankar wrote to the Appellate
Tribunal for Electricity (ATE), asking it to
invoke its powers under section 121 of the
Electricity Act, 2003, and issue directions
to state power regulators regarding
revising tariffs on a regular basis.

TTTTTwo Decades of Powo Decades of Powo Decades of Powo Decades of Powo Decades of Power Sector Reformswer Sector Reformswer Sector Reformswer Sector Reformswer Sector Reforms
 Er. K. Nandakumar,

AEE, APDRP, Kozhikode

The ATE directive on ARRs was
issued this month and has directed state
power regulators should devise a formula
for revising tariffs in line with changes in
the prices of fuel. Such revisions should be
carried out every month, it said. The
order will have a sobering effect on KSEB
since the board has submitted a petition
in this regard to the State Electricity
Regulatory Commission (SERC).  KSEB is
seeking a fuel surcharge to recover an
excess Rs 165.68 crore spent on purchas-
ing thermal power during the six-month
period from April to September this year.

Although the Commission had issued
orders last July allowing the KSEB to
recover Rs 181.14 crore as surcharge for
the period from October 2010 to March
2011, the State Government had sat on it,
and the KSEB started collecting the 25
paise surcharge only from October 1
onwards.

Twenty years of reforms should have
ideally transformed the power sector. But
why are most SEBs still bankrupt? The V
K Shunglu Committee, appointed by the
Government of India to suggest ways to
improve the financial condition of power
distribution utilities, has suggested that
non-performing power regulators must go.
The report has also suggested stern
measures because several state power
regulators have not been carrying out
annual tariff revisions, mandated by the
Electricity Act. The committee is expected
to submit its final report shortly. �
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P\m[n]Xysa∂v tI´mepSs\ "P\ßfm

¬...', F∂ Hcp en¶¨ kq‡hpw \nbak`

AXns‚ {iotImhnepamsW∂ ]d®nepw

P\w tI´ptI´v aSpØXmWv. 60 h¿j

tØmfambn \Ωƒ AXv sIm≠v \S°p

Ibpw sNøp∂p. cm{„ob∏m¿´nIfpsS iqIc

{]khhpw {]mtZinb k¶pNnX cm{„o

bhpw ImcWw Ct∏mƒ F{X ]m¿´nIfp

s≠∂v B¿°padnbn√. ]m¿´nIfpsS FÆw

IqSp∂X\pkcn®v AgpaXnbpw IqSp∂p≠v.

Aßs\ Ct∏mƒ cm{„ob ]m¿´nIsf√mw

IqSn HcptemIv]m¬_n√v sIm≠phcm\p≈

{iaØnemWt√m? CXn\nS°v Sow

AÆmbpsS P≥temIv]m¬ cq]oIcn°p∂

{iaßfpw AXnt\mS\p_‘n®p≈

\ncmlmc kacw, AdÃv F∂o Iem]cn

]mSnIfpw \S°p∂p≠v. AgpaXn°v FXnsc

i_vZw Db¿Øp∂h¿ Xs∂ AgpaXn

\SØp∂ hm¿Øbpw tIƒ°p∂p. Ch

scms° AwKßfmb AhcpsS tIm¿

IΩn‰n IqSn AXn¬ am‰sam∂pw th≠m

sb∂pw Ah¿ Xs∂ Xocpam\n°p∂p.

CsXms° tZiob XeØn¬ \S°p∂

Iem]cn]mSnIfmWv.

CXns\sbms° \njv{]`am°p∂

Iem]cn]mSnIfmWv Ign™ Hcp amkambn

\ΩpsS Akwªnbn¬ \S∂Xv. AhnsS

`cW˛{]Xn]£ I£nIƒ \m´n\pw

\m´m¿°pw th≠n hm°m¬ G‰pap´p∂Xv

km[mcW kw`hw; IqsS°qsS {]Xn]£w

"hm°v Hu´pw' \SØpw. ]t£ CØhW

\Ωfpw \ΩpsS \nbak`bpw\Ωfpw \ΩpsS \nbak`bpw\Ωfpw \ΩpsS \nbak`bpw\Ωfpw \ΩpsS \nbak`bpw\Ωfpw \ΩpsS \nbak`bpw

Er.V.Rajan, Retd.DyCE
]e Znhkßfnepw Hcp {iotImhnen¬

\S°m≥ ]mSn√mØ ]eXpw \S∂p. henb

am\y∑msc∂v \Ωƒ [cn®ncp∂ ]e

t\Xm°∑mcpw AhnsS \S∂ Imcyßsf

Ipdn®v am≤yaßfn¬IqSn \ΩpsS apJØv

t\m°n ]® I≈ßfmWv ]d™Xv. Nne

a{¥namcpw Fw.F¬.F.amcpw IqSn Fs¥

√mw tKm„nIfmWv AhnsS ImWn®Xv.

GXm≠v F√m I≈ßfpw kv{Xo AwKßsf

ap≥\n¿ØnbmWv {]Ncn∏n®Xv, AhcpsS

kwLS\Iƒ°v cm{„ob Xnancw ImcWw

{]{tXyIn®v FXn¿s∏m∂pan√. N¥°v

CXnt\°mfpw kwkvImcaps≠∂v s]mXp

P\w ]cn`hn®t∏mƒ Hcp Nm\¬hnZKvZ≥

]d™Xv \nbak`IfpsS {]mKvcq]w

GX≥knse N¥bn¬ \n∂msW∂

Ncn{Xw ]mhw P\Øn\v Adn™p IqSmØ

Xp sIm≠msW∂v; F∂p h®m¬ \q‰m≠p

Iƒ°p apºp≈ N¥kwkvImcsa Ct∏mg

sØ \nbak`bn¬ \n∂pw {]Xo£n °mhp

sb∂XmWv hyKyw. At∏mƒ AXn\IsØ

{]Xn\n[nIƒ°v F¥pamImw, Bcpw

AXns\ tNmZyw sNøcpXv.

CXn\nS°v F≥Pn\obdnwKv tImtfPv

AUvanjs‚ {]iv\hpambn hnZym¿∞nIfpw

t]meokpw XΩn¬ It√dv, emØnNm¿Pv,

Snb¿Kymkv, shSnshbv]v F∂o ÿncw

Iem]cn]mSnIƒ \S∂p. AXv \nba

k`bnepw {]£p_v[ cwKßƒ D≠m°n.

Aßs\ c≠v kmamPnI¿ kv]o°dpsS

X´IØn¬ Ibdm≥ {ian®p. AX vhm®v
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B‚ v hm¿Uv Poh\°m¿ XS™tXmsSbm

Wt√m {]iv\ßƒ hjfmbXv. ]ns∂ AXv

Iøm¶fnbmbn, kkvs]≥j\mbn, am∏v

]d®nembn, \nbak`°IØv IpØnbncp∏p

ambn amdn. _lfØn\nSbn¬ Nne

Nm\epIƒ Ie° sh≈Øn¬ ao≥

]nSn°p∂  ]Wn sNøp∂p≠mbncp∂p.

h¿jßƒ°p apºv am[yaßfn¬ h∂

ssS‰m\nbw AgpaXn IYIƒ "t{_°nwKv'

hm¿ØIfmbn \evIn. ASpØ Znhkw

Akwªnbnse _lfw AXns\°pdn®m

bncp∂p. c≠c aWn°q¿ kabsØ

N¿®Iƒ°v Ahkm\w BcmWv AgpaXn

\SØnbsX∂v am{Xw Xocpam\ambn√. AXv

ImcWw CtX Nm\¬ ASpØ Hcp AgpaXn

IYbpambn ho≠pw cwKØp h∂n´p≠v.

AXp sIm≠v ÿncw Nm\¬ hnZKv[sc

sIm≠v cm{Xn apgph≥ N¿®Iƒ \SØp∂p

ap≠v. AXv AhcpsS Xmev]cyw Cu

Imcyßƒ P\ßtfmSv hniZoIcn°p∂

kabØmWv Hcp Iq´¿ h\nXm t]meokp

ImcntbmSv A]acymZbmbn s]cpamdnb

Imcyw ]d™Xv, AXn\v ]Icambn at‰

hn`mKw a{¥n Ak`yamb coXnbn¬ Imev

Db¿Ønsb∂v ]d™p. CXnsems°

A¿≤ kXyßsf D≈qsb∂v Zriyßƒ

Sn.hn.bn¬ I≠ B¿°pw a\knemIpw.

ChnsS s]mXpP\w HcpImcyw {i≤n°Ww,

\ΩpsS apXn¿∂ t\Xm°∑m¿ Xs∂

\ΩpsS apJØp t\m°n ]®I≈ßƒ

]dbptºmƒ \Ωƒ Fßs\bmWv,

CsXms° Nm\epIfn¬°qSn {i≤n°p∂,

\ΩpsS Ip™pßtfmSv I≈w ]dbcpsX∂v

kmtcm]tZiw \evIp∂Xv.

CØcpWØn¬ Hcp ImcywIqSn \Ωƒ

{i≤n°Ww; \nbak`bn¬ hm®v B‚ v

hm¿Uns‚ Bhiyapt≠m? hfsc

DØchmZs∏´ \Ωƒ Xncs™SpØ

\ΩpsS {]Xn\n[nIfmWv AhnsSbp≈Xv.

Ah¿°v kzbw \nb{¥n°m≥ km[n°p∂n

s√¶n¬ AXns‚ A\¥c^ehpw

Ah¿Xs∂ A\p`hn°s´. F¥n\mWv

Ip‰IrXyßƒ At\zjn°m≥ t]mepw

Bfn√mØ t]meokv tk\bn¬ \n∂pw

30˛tXmfw t]sc Znhkhpw Akwªn

Uyq´n°v \ntbmKn°p∂Xv. Ch¿ CS°v

\nev°psa∂p≈Xp sIm≠mWv kmamPnI¿

Bthiw ImWn°p∂Xv. AXpsIm≠v Cu

c£Icn√msb¶nepw Hcp Ipg∏hpap≠m

In√, XSn tISmIpsa∂v a\knem°ptºmƒ

AwKßƒ Xs∂ kzbw \nb{¥nt®mfpw.

hm®v B‚ v hm¿Uv Poh\°msc a‰ v

D]tbmK {]Zamb tPmenIfn¬ hy\ykn°p

Ibpw sNømw. Aßs\hcptºmƒ kmamPn

I¿°v Akwªn \S]SnIfn¬ k{Inbambn

]s¶Sp°m\pw _n√pIfpw D]t£]ßfpw

]Tn®v \m´n\v KpWIcamb A`n{]mbßfpw

\n¿t±ißfpw N¿®Ifn¬°qSn {]ISn∏n°p

hm\pw km[n°pw. AXpt]mse ]pXnb

AwKßƒ°v Akwªn \S]SnIsf°pdn®v

HcmgvNsØ ]cnioe\w \evIp∂ Imcyhpw

Imcyambn BtemNn°Ww. AX√msb¶n¬

\ΩpsS arZpP\m[n]XyØns‚ \ne\nev]p

Xs∂ A]ISØnemIpw. kzmX{¥yw

B[p\nI a\pjy\v AXy¥mt]£nXamWv;

]tg ZpkzmX{¥yw B¿°pw A\phZ\o

ba√, AXv F√mt]cpw Hm¿°p∂Xv \√Xv.

�
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hneaXn°m\mhmØ [\amWv kabw.
kabw ]men°p∂Xn¬ ]ecpw Hcp
{]m[m\yhpw \¬Ip∂n√. £Wn°s∏´
]cn]mSnbn¬ sshInhcp∂Xv Xs‚ hen∏w
Af°p∂Xn \p≈ AfhptImembn ImWp∂p
]ecpw.  Xm≥ sshInbXv ImcWw F{X t]cpsS
hnes∏´ kabw \jvSs∏s´∂v Abmƒ
a\ nem°p∂n√. Abmƒ°sXmcp{]iv\hpa√.
F{Xam{Xw {]h¿Ø\ kabamWv CXpt]mse
Hmtcm Znhkhpw \jvSs∏Sp∂Xv.  ]mgmbn
t]mIp∂ am\h {]h¿Ø\ kabw {InbmflI
ambn D]tbmKn°m≥ km[n®m¬ DZv]mZ\w
C∂tØXnt‚Xnt\°mƒ F{Xtbm Cc´n
hcpØm≥ km[n°pw.

Hcp h¿jsØ hne AdnbWsa¶n¬
]co£bn¬ tXm¡ hnZym¿∞ntbmSv tNmZn®m¬
aXn Ah≥ ]dbpw. Hcp amksØ hne amkw
XnIbmsX  {]khn® AΩ ]dbpw.  HcmgvN
bpsS hne hmcnIbpsS {]kmZI≥ ]dbpw.
Adnbn∏v In´m≥ sshInbXn\m¬ In´pambn
cp∂ tPmen \jvSs∏´ DtZymKm¿∞n Hcp
ZnhkØns‚ hne ]dbpw.  t{]a`mP\Øns\
ImØp \n∂p aSpØh≥ Hcp aWn°qdns‚ hne
]dbpw. s{Sbn≥ an mbn bm{X apSßnb
bm{X°mc≥ Hcp an\p´ns‚ hne  ]dbp tºmƒ
A]ISØn¬ \n∂pw c£s∏´bmƒ Hcp
sk°‚ns‚ hne ]dbpw.  HfnºnIvkn¬ sh≈n
saU¬ tPXmhv Hcp an√n sk°‚ns‚ hne
]d™v Icbpw. IrXy \njvT \s√mcp
ioeamWv. kabans√∂ ]cmXnbmWv
]e¿°pw.  sX¡mb [mcWbmWnXv.  kabw
FhntSbpw Gh¿°pw Hcp t]msebmWv.
F∂m¬ kab t_m[an√mØ h¿°mWv
kabw XnIbmØXv.  Xs‚ tPmen IrXy
kabØn\p≈n¬ sNbvXv Xo¿°m≥
km[n®m¬ kabans√∂ ]cmXnbp≠mIn√.
AXn\mZyw th≠Xv sNbvXp Xo¿t°≠
tPmensb°pdn®p≈ t_m[w D≠mhpIbmWv.
ASpØXmbn kabw _m°n hcmØ hn[w
Hmtcm Znhkhpw kabsØ Nn´s∏SpØpI.
AXn¬ hn{iaØn\pw hymbmaØn\pw IpSpw_
Øn\pw Iq´pIm¿°pw a¡v hy‡n]camb
Bhiyßƒ°pw th≠n kabw am¡n sh°m≥
ad°cpXv.  Hcp Imcyw {]tXyIw {i≤n°pI.
tPmen°v ap≥KW\m{Iaw \¬Im≥ ad°cpXv.
AXncmhnse Hcp aWn°q¿ sIm≠v sNbvXv

kabw
Xo¿°mhp∂ tPmen sshIpt∂cw ]e
aWn°qdpIƒ th≠n hcpsa∂v A\p`hn
®dnbmhp∂XmWv.kab∏´nI Xømdm°n bm¬
am{Xw t]mc.  AXv ]men°pIbpw thWw. Cu
kab∏´nI  A\mhiy {]iv\Øn¬ CSs]Sm
Xncn°m\pw th≠mØ {]iv\ßfn¬ sN∂v
s]SmXncn °m\pw klmbn°pw.  [mcfw
Imcyßƒ sNbvXv Xo¿°m\p≠mbn´pw
AsXm∂pw {i≤n°msX Ipg∏ØnseSpØp
NmSn kabhpw ]Whpw \„s∏´v A]am\n
Xcmbhsc \ap°v ImWmw.  hfsc Xnc°p
]nSn® HutZymKnI PohnXw \bn°p∂
Hcpb¿∂ DtZymKÿ\pambn Sn.hn.bn¬ Hcp
apJmapJw ]cn]mSn ImWphm\nSbmbn.
hy‡n]camb [mcmfw tNmZyßƒ At±l
tØmSv tNmZn®p. Hcp `‡\mb At±lw F√m
Znhkhpw {]m¿∞\°pw, hn{iaØn\pw
hymbmaØn\pw, hnt\mZØn\pw, IpSpw_
ImcyØn\pw F√mw kabw am¡nsh®ncn°p
∂p.  C‚¿hyp sNøp∂bmƒ Nncn®p sIm≠v
tNmZn®p:  'C{Xbpw Xnc°v ]nSn® HutZymKoI
PohnXØn \nSbn¬ Aßv Fßns\bmWv
CXns\√mw kabw Is≠Øp∂Xv?' Nncn®p
sIm≠p Xs∂ At±lw adp]Sn ]d™p:  'A
busy man can find out  always extra time.  But a
lazy man cannot'.Xnc°p≈bmƒ°v Bhiy
Øn\v kabw Is≠Øm≥ km[n°pw. aSnb\v
km[ya√.  aSnb∑¿°pw Aek∑¿°pw kab
\njvT km[ya√.  [mcmfw tPmen sNbvXv
Xo¿°m≥ _m°n \n¬s° Aekambn
kabw ]mgm°p∂hsc ImWmdns√.  ChcmWv
kabans√∂ ]cmXn°m¿. hnPbw ChcpsS
PohnXØn¬ AIsebmWv.  Fs¥√mw Ignhv
\nßƒ°ps≠¶nepw IrXy \njvTbns√¶n¬
Ignhv {]tbmP\s∏SpØm\mIn√.  kab
\njvT PohnXØn\v ASp°pw Nn´bpw
ssIhcpØpw.  AXn\m¬ IrXy\njvT kz`mh
am°pI. ioeam°pI. kwkvImc Øns‚
`mKam°pI.

kabw \ap°v hfsc hnes∏´XmWv.
A\mhiyambn AXv ]mgm°cpXv.  kabw
Nn´s∏SpØn Cu Zn\w Bcw`n°mw. \mfsØ
kab∏´nI C∂v  cm{Xn Xømdm°pI.  CXv
Hcp ioeam°pI.

         sI. iin[c≥ (9447236631)
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KERALA STATE ELECTRICITY BOARD
Abstract

Kerala Service Rules-Grant of Paternity Leave to Serving Male Employees-
Guide lines-adoption of Government Order-Sanctioned-Orders issued.

ESTABLISHMENT SECTION
B.O.(FB) No. 2500/2011 (Estt.V/8125/2011/Fin dated Thiruvananthapuram, 24-10-2011

Read:-( 1) G.O.(P) No.342/Fin/2011 dated 11.8.2011.
           (2) Note No.Estt.V/8125/2011 dated 24.9.2011 of the Secretary.
          (3)  Proceedings of the Board Meeting dated 29-9-2011(Agenda Item  No.117/2011).

ORDER
Sanction is hereby accorded to adopt G.O. (P) No.342/2011/Fin dated 11.8.2011 in the Board for
implementation.

By Order of the Board
Sd/-

S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA

Abstract
Kerala Service Rules-Grant of-Paternity Leave to serving Male employees-Guidelines-issued

FINANCE (RULES B) DEPARTMENT
G.O.(P) No.342/2011/Fin.    Dated, Thiruvananthapuram 11/8/2011
Read:- G.O.(p)85/11/Fin, dated 26/2/2011.

ORDER
Government vide order read above, have introduced Paternity Leave to a male Government servant for
10 days each for two children at the time of delivery of his wife.
The following instructions are issued for the guidance of the leave sanctioning authorities:-
(i) Paternity leave will be granted for a period of 10 days during the confinement of his wife for child birth

ie up to 10 days before or up to 3 months from the date of delivery of the child, subject to the produc-
tion of a certificate from the medical practioner stating the exact date of delivery.

(ii) During such period of 10 days he shall be paid leave salary as admissible under rule 92, Part I,
Kerala service A Rules.

(iii) It will be allowed to combine with other kinds of leave except leave without allowance under Appen-
dix XII A/B/C/, Kerala Service Rules.

(iv) This leave shall not be debited against the leave account but the leave details should be entered in
the Service Book of the employee and also in the register of special leave referred to in the Govern-
ment decision below Rule 106, Part I, Kerala Service Rules.

(v) If Paternity Leave is not availed of within the period specified in Sub rule (i) such leave shall be
treated as lapsed.
These orders shall have retrospective effect from 26/2/2011.
Necessary amendments to Kerala Service Rules will be issued separately.

By Order of the Governor,
 Dr.A.K.DUBEY

PRINCIPAL SECRETARY (FINANCE)
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KERALA STATE ELECTRICITY BOARD
Abstract

Kerala Service Rules-Grant of Special Casual Leave for the employed parents of physically/mentally
challenged Children-Guide lines-Adoption of Government Order-Sanctioned-Orders issued.

ESTABLISHMENT SECTION
B.O.(FB) No. 2499/2011 (Estt.v/8328/2011/Fin dated Thiruvananthapuram, 24-10-2011

Read:- ( 1) G.O.(P) No.333/Fin/2011 dated 06.8.2011.
(2)  Note No.Estt.v/8328/2011 dated 24.9.2011 of the Secretary.
(3)  Proceedings of the Board Meeting dated 29-9-2011 (Agenda Item No.115/2011).

ORDER
Sanction is hereby accorded to adopt G.O. (P) No.333/11/Fin dated 06.8.2011 in the Board for implemen-
tation.

By Order of the Board
Sd/-

S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA

Abstract
Kerala Service Rules-Grant of Special Casual Leave for the employed parents of

physically/mentally challenged Children-Guide lines-issued
FINANCE (RULES B) DEPARTMENT

G.O.(P) No.333/2011/Fin.                                                 Dated, Thiruvananthapuram 06/8/2011
Read:- G.O.(P)85/11/Fin, dated 26/2/2011.

ORDER
Government have introduced Special casual Leave for a period upto 15 days in a year, to the employees
having physically/mentally challenged children as per Government Order read above.
In further thereof, Government is pleased to issue following instructions for the guidance of the leave
sanctioning authorities:-
(i) Special casual Leave upto 15 days in a calendar year shall be granted to the employees having

physically/mentally challenged children on production of certificate to that effect, from an authorized
medical officer attending them.

(ii) The leave shall be granted on more than one occasions, if needed, altogether not exceeding 15
days in a calendar year.

(iii) The leave shall be combined with ordinary leave or ordinary casual leave and the period of leave
shall be exclusive of public holidays that may intervene.

(iv) If both parents are employees of Government, a declaration countersigned by the competent
authority to the effect that the spouse has not availed the leave in that calendar year should be
produced.

These orders shall have retrospective effect from 26/2/2011.
Necessary amendments to Kerala Service Rules will be issued separately.

By Order of the Governor,
Dr.A.K.DUBEY

PRINCIPAL SECRETARY (FINANCE)
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KERALA STATE ELECTRICITY BOARD
Abstract

Kerala Service Rules-Grant of Special casual Leave to undergo Chemotherapy or Radiation and Kidney
Transplantation-Detailed guidelines- Adoption of Government Order-Sanctioned-Orders issued.

ESTABLISHMENT SECTION
B.O.(FB) No. 2501/2011 (Estt.V/8127/2011/Fin dated Thiruvananthapuram, 24-10-2011

Read:- (1) G.O.(P) No.334/Fin/2011 dated 06.8.2011.
(2) Note No.Estt.V/8127/2011 dated 24.9.2011 of the Secretary.
(3) Proceedings of the Board Meeting dated 29-9-2011 (Agenda Item No.116/2011).

ORDER
Sanction is hereby accorded to adopt G.O. (P) No.334/2011/Fin dated 06.8.2011 in the Board for
implementation.

By Order of the Board
Sd/-

S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA

Abstract
Kerala Service Rules- Special Casual Leave to undergo Chemotherapy or Radiation and Kidney
Transplantation-detailed guidelines-Issued.

FINANCE (RULES B) DEPARTMENT
G.O.(P) No.334/2011/Fin.                                                                          Dated, Thiruvananthapuram 6/8/2011
Read:- G.O.(P)85/11/Fin, dated 26/2/2011.

ORDER
Government have introduced Special Casual Leave for a maximum of 45 days in a calendar year to those
employees who undergo chemotherapy or radiation and kidney transplantation as per Government Order
read above.
In further thereof, Government are pleased to issue following guidelines for the leave sanctioning
authorities:-
(i) Special Casual Leave for a period of not exceeding 45 days in a calendar may be granted to those

employees who undergo chemotherapy or radiation and kidney transplantation on production of a
medical certificate from the authorized medical officer to cover the actual period required for
chemotherapy/radiation and kidney transplantation followed by post-transplantation recovery.

(ii) The leave may be allowed to be combined with leave defined in Rule 77(i), Part I, KSRs and ordinary
casual leave

(iii) The period of Special casual Leave shall be exclusive of intervening public holidays.
(iv) The leave may be availed of on more than one occasion in a calendar year, if needed, but altogether

it must not exceed 45 days in a calendar year.
These orders shall have retrospective effect from 26/2/2011.

Necessary amendments to Kerala Service Rules will be issued separately.
By Order of the Governor,

                                                                           Dr.A.K.DUBEY
PRINCIPAL SECRETARY (FINANCE)
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GOVERNMENT OF KERALA
Abstract

Power Department - Revision of Pay and Allowances of the Officers of the Kerala State
Electricity Board with effect from 01.07.2008 - proposals approved -Orders issued.

POWER (A) DEPARTMENT
GO (Ms) No.46/11/PD Dated, Thiruvananthapuram, 23.11.2011

Read : 1) G.O.(R) No. 244/07/PD dated 07.09.2007
2) Letters No.PSI / 1757/2009 dated 01.03.2011,18.08.2011 and 29.08.2011 from

the Secretary, Kerala State Electricity Board.
O R D E R

As per the Government Order read as first paper above the Pay and allowances of the
officers of the Kerala State Electricity Board were revised w.e.f. 01.07.2003 for a period of 5
years.  The period of validity of the above revision expired on 30.06.2008

2)The pay Revision Committee constituted by the Kerala State electricity Board held dis-
cussions with various organizations of the Officers of the Board and the proposal submitted by the
Committee for revisionof Pay and Allowances was placed before the special Full Board meeting
held on 28.02.2011.  The Board approved the same and forwarded to Government for approval.
Kerala State Electricity Board as per their letter read above has requested the approval of Govern-
ment for revisiong the Pay and Alloeances of the officers of the Board w.e.f. 01.07.2008.

3) Government have examined the matter in detail and are pleased to approve the
proposal of the Board as appended with the order for revision of pay and allowances of the
Officers of Kerala State Electricity Board w.e.f. 01.07.2008 for a period of five years.

By order of the Governor
PRADEEPKUMAR

Secretary to Government
To

The Chairman Kerala State Electricity Board.,
Vydyuthi Bhavan, Pattom, Thiruvananthapuram

The Secretary, Kerala State Electricity Board
Vydyuthi Bhavan, Pattom, Thiruvananthapuram

The Accountant General (A&E), Kerala, Thiruvananthapuram
The Finance Department, (Vide U.O. Note 90842/PUA2/11/Fin dated 21.11.2011
The General Administration (SC) Deparment

Copy to :-
PA to Minister for Electricity
CA to Secretary (Power)
CA to Additional Secretary
SF/OC
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Photos of Technical tour 2011 conducted by Ernakulam Unit
at CPRI Bangalore on 2nd and 3rd November 2011



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa24

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -November 2011

Edited, Printed & Published by Er. P. Murali, Chief Editor, Hydel Bullet for and on behalf of KSEB
Engineers’ Association, Panavila, Trivandrum-01 Ph: 2330696, web: ksebea.in

at Bhagath, Pattom, Trivandrum - 4   Ph: 0471- 4017097,bhagathpattom@yahoo.com

November 2011                   Reg.No. KL/TV(N)/229/2009-11 Price  5
 Licensed to Post without prepayment - No.KL/TV(N)WPP/65/ 2009 -11


