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Between the devil and deep sea...........

The November 22w Tuesday witnessed yet another fatal accident at
heights costing one more precious life. This time the victim happened
to be a contract worker who is said to have sound working experience
in EHT lines. The accident occurred while he was working in one of the
circuits of Lower Periar-Madakkathara (LP-MKA) 220 kV Double Circuit
Line.

The Madakkathara 400kV Sub-Station is one of the major
sub-stations of KSEB having a station capacity of 630MVA consisting of
2Nos 315 MVA Transformers. This substation is the major Electricity
provider of Northern Kerala that consumes 80% of station capacity at
present. The main source feeders of this station are the 400 kV Udumal
DC circuit having a current carrying capacity of around 1600 Amperes
which brings the Central share to the state and the 220 kV LP-MKA D.C
feeder that has an original capacity of transferring around 1500 Amperes.
Another similar feeder from Idukki (IDU-MKA) is defunct now as the
same was surrendered to PGCIL. Hence the only path to transmit the
state generation to Northern State is the 220 kV LP-MKA D.C feeder. If
this feeder is down, the northern districts will be in dark. Though this
“Kundha” conductor drawn D.C. lines can draw 1500 amps theoretically,
in practice due to ageing, if the loading increase beyond 550 Amps per
circuit, frequent breakdown occurs due to burning out of jumper
connections. Frequent de-capping of conductors is also a regular
phenomenon as the feeder passes through heavy lighting prone areas.
As a temporary solution, it was decided to renew the old and weak
jumper connections with new modern type connectors to improve the
loading limit. As it was unthinkable to switch off both the circuits for
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reasons stated above, the work was
organized by availing permit to work
on only one circuit while keeping the
other energized. This is a regular
practice being adopted in Board while
working in D.C. circuits as well.

Accordingly, the work was
progressing for the previous 2-3 days
and on that fatal Tuesday also, permit
was given to one of the circuits of the
feeder after observing all safety
procedures applicable. Apart from that,
the portion of the feeder under repair
was also reported to have been locally
earthed. It is learned that the victim
while removing the old jumper
connection happened to disconnect the
local earthing on one side accidently
which resulted the induced current to
flow through his body fatally towards
the next locally earthed point.

When an electric accident occurs,
it is a common perception that the
system is fool proof and the human are
the culprits. Usually, the next attempt
would be to fix some human being and
proceed against him on the assumption
that he works on a system of six sigma
guality standards. Who is the culprit in
this tragic case? Is the poor victim who
accidently kicked away the earth clip?
Or is the supervisor standing below
who was destined to supervise the job
on that cursed day? Or is the Sub-
Station operator who issued the permit
to work? Or is the concerned engineer
who authorised to organize the work
by keeping the other circuit live? Or is
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the Board that failed to set foolproof
safety standards & training to personnel
while working on Multi-circuit EHT
Lines while keeping the adjacent
circuits live? Or is the society at large
that is too intolerant to electricity
outages even for maintenance work and
indirectly insists the electricity men to
work on live system at the cost of their
life?

When a dry coconut leaf from a tree,
planted under the LT line by a least
bothered person falls on the service
connection wire of his influential
neighbor, thereby depriving the
neighbor of his right to light during odd
hours, the consequent pressure
squarely falls on the section AE by
pushing the concerned person between
the devil and deep sea.. On the one side,
if the AE fails to persuade the 4" class
passed workmen available at that time
in the section office to carry out the
rectification work, he will be looked
upon as an irresponsible Engineer by
the higher officer who is eager to satisfy
the influential neighbor. On the other
side, if he succeeds in persuading him
to attend the work and ends in calamity,
next day the entire society including the
“least bothered coconut tree owner”
would jump on the AE for his blood.
The resultant fire would be temporarily
guenched by announcing a lump sum
compensation payment and wait for
next case to happen!!

When are we going to learn lessons
from these bitter experiences and do the

right remedy to prevent the recurrences
of these tragedies? Let us collectively
strive without prejudices and blaming
each other for bringing about a safe
working environment in KSEB.

Sri. Aryadan Muhammed
(Hon’ble Power Minister)

THANK YOU SIR !

At last the long awaited Pay —
Revision of Officers in KSEB is
materializing. The hurdles caused by
the self indicting mischief of a few, were
hard to overcome, but for the sincerity,
tactics and determination shown by our
respected Power Minister Sri Aryadan
Muhammed himself for which, we
sincerely express our Gratitude to him.
The issues precipitated have been so
insolvable that many queries raised by
the Finance wing were have to be
bluntly overruled by the Cabinet. It is
convincingly clear to All that if Sri
Aryadan was not our Minister, the pay-
revision to officers would have landed
in a confusing dark territory. %
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YES WE CAN

This is in response to a recent article in a
union magazine of KSEB and the
circulated notice by that unanimous leader
of a trade union. The same magazine is
printed and circulated by forced collection
of subscription not only from the union
members but also from amongst officers
and Engineers (Er). The writer, claims as a
prominent leader of that union in KSEB,
sarcastically made many comments on the
style of functioning of engineers in KSEB.
At times the writer even went to the
extend of saying that the engineers are
mere clerks , doing only the paper works
& revenue collection without any regard
to the maintenance activities under their
Jurisdiction. The letter seems to be written
by somebody else for him, contains many
loosely connected sentences of beautiful
but empty words, thanks to the word
power of the frantic writer. By superficially
saying some distorted facts on safety
aspects, the writer takes the opportunity
to malign the engineering community as a
whole by words similar to his culture.

For the information of the writer and
the people who support him, let me present
in simple way the evolution of work
culture in human history. An organization
is a complex sum of activities driven by
human skill and for making them more
effective and efficient; skills of both muscle
and creative power are required. Here
maintaining both the skills in a single
person are rarely possible. Hence, a
natural solution had been evolved over a
period of time that the skills are to be

GSK

shared/parted. Thus two Kkinds of
employees were formed, skilled employee
having muscle power & low creativity and
Supervisors or Engineers(Er) /Zcreative
employee having comparatively more
creative power than the others for
making innovation on the work/activity.
This is the natural / but simple solution of
tackling works/process in an organization.
There is no vested interest behind it. Due
to the advancement of technology and
subsequent socio economic cultural
changes, the present form of employee
structure is formed.

Let us come to KSEB. Being an
engineering industry, naturally technical
people is supposed to have manage most
of the activities, but it is not happening in
KSEB because of the unfortunate &
unwanted intrusion of politics and muscle
power of unions. In the present,
liberalized, integrated economic scenario,
many external challenges are making
tremendous pressure on KSEB and hence
needs highly motivated Engineers (either
degree or diploma). We can see that, only
theories/ muscle powers are futile before
these forces. Many strong organizations/
societies and even powerful regime were
defeated (Russian Experience is only one
among them) due to lack of coordination
and acceptability of management
techniques by the work force and vise
versa. In a nutshell, Engineers and
workers are basically two sides of the same
coin. The people who do not know the
basics of the class theory of Marx or
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management lessons can find class enmity
in Engineers and Non Engineering
employee in our organisation. Yes, there
are problems plaguing Engineering
community in KSEB. It is the duty of the
top management to intervene and bring
back the demoralized engineers back to
the normal. Promotion issue among the
graduate /diploma Engineers is one such
case. It is a shocking fact that majority of
Asst Engineers in KSEB (diploma &
degree) are under the grip of utter
disappointment and mental agony due to
the denial of their due promotion in time.
Of late, KSEB realized huge direct and
indirect losses due to it and hence found
out a pragmatic solution. Torpedoing that
move with muscle power, etc, will further
aggravate the already lowered morale of
the engineers. This is to remind that if the
writer continues with this negating
attitude, he will find his position in the
history of KSEB as people who instigated
hatred among employee of KSEB. Instead
of acting as a catalyst for maintaining
good relation among engineers and
workers, it is ironical that the writer is
trying to burn the inflammable passion
within the graduate and diploma
engineers.

If the functioning of an organization
is failed or not to reach up to the desired
level, both Engineers and employees are
responsible for the present chaotic
situation. "If you point your one finger,
there are four others pointing at you".

The caliber of KSEB Engineers, either
degree or diploma is internationally
recognized by the fact that a sizable
section of them have proved their skills

(still proving!!) at international arena. The
reason for their failure in KSEB should be
investigated in a free and fair manner.

Regarding safety; instead of looking
inwardly within organization, safety
aspects in the KSEB should be looked on a
more macro level. Before accusing fingers
on a particular section, the writer should
have considered its Socio Economic
Cultural aspect in our state/ country.
Please see that KSEB is only a part of the
society where safety concern is very low
and our strategies should be framed on this
fact. The writer's views are narrow minded
as can be seen by his remarks on various
issues. There are good number of
internationally experienced Engineers who
can contribute immensely to this.

Let me conclude this by bringing the
kind attention of the writer the following
aspects.

One of the reasons accelerated the fall
of socialist Russia is the lack of accepta-
bility of management talents, and that you
know how much the country had to pay.
If a country could not survive, How an
organization like KSEB??. As a union
leader who sincerely believes in the devel-
opment of KSEB, he has to shed this kind
of attitude. By laughing at Engineers of
KSEB, he may get some immediate
applause from some of his associates. But
in the long run he will be laughed off like
other hippocratic comrades. Please note
that solutions to the problems in KSEB are
not far to seek. It is the organizational
culture which must be changed for meet-
ing the future challenges. "YES WE CAN".

*
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RESTRUCTURED ACCELERATED POWER

DEVELOPMENT AND REFORM PROGRAMME
(R-APDRP)

Introduction

The Govt. of India has proposed to
continue R-APDRP during the XI Plan
with revised terms and conditions as a
Central Sector Scheme. The focus of the
programme shall be on actual, demon-
strable performance in terms of sus-
tained loss reduction. Establishment of
reliable and automated systems for sus-
tained collection of accurate base line
data, and the adoption of Information
Technology in the areas of energy ac-
counting will be essential before taking
up the regular distribution strengthen-
ing projects.

Programme Coverage

It is proposed to cover urban areas
- towns and cities with population of
more than 30,000 (10,000 in case of spe-
cial category states). In addition, in cer-
tain high-load density rural areas with
significant loads, works of separation of
agricultural feeders from domestic and
industrial ones, and of High Voltage Dis-
tribution System (11kV) will also be
taken up.

Further, towns 7/ areas for which
projects have been sanctioned in X Plan
R-APDRP shall be considered for the XI
Plan only after either completion or
short closure of the earlier sanctioned
projects.

Proposed Scheme

Projects under the scheme shall be taken
up in Two Parts. Part-A shall include the
projects for establishment of baseline data
and IT applications for energy accounting/
auditing & IT based consumer service cen-
tres. Part-B shall include regular distribution
strengthening projects. The activities to be
covered under each part are as follows:

PartA:

Preparation of Base-line data for the
project area covering Consumer Indexing,
GIS Mapping, Metering of Distribution
Transformers and Feeders, and Automatic
Data Logging for all Distribution Transform-
ers and Feeders and SCADA / DMS system
(only in the project area having more than 4
lacs population and annual input energy of
the order of 350 MU). It would include
Asset mapping of the entire distribution
network at and below the 11kV
transformers and include the Distribution
Transformers and Feeders, Low Tension
lines, poles and other distribution network
equipment. It will also include adoption of
IT applications for meter reading, billing &
collection; energy accounting & auditing;
MIS; redressal of consumer grievances; es-
tablishment of IT enabled consumer service
centres etc. The base line data and required
system shall be verified by an independent
agency appointed by the Ministry of Power.
The list of works is only indicative. =
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PartB:

Renovation, modernization and
strengthening of 11 kV level Substations,
Transformers/Transformer Centers, Re-
conductoring of lines at 11kV level and
below, Load Bifurcation, feeder separa-
tion, Load Balancing, HVDS (11kV),
Aerial Bunched Conductoring in dense
areas, replacement of electromagnetic en-
ergy meters with tamper proof electronics
meters, installation of capacitor banks and
mobile service centres etc. In exceptional
cases, where sub-transmission system is
weak, strengthening at 33 kV or 66 kV lev-
els may also be considered.

Eligibility Criteria for R-APDRP
assistance

The States / Utilities will be required
to:

1). Constitute the State Electricity
Regulatory Commission

2). Achieve the following target of AT&C
loss reduction at utility level:

a). Utilities having AT&C loss above
30%: Reduction by 3% per year

b). Utilities having AT&C loss below
30%: Reduction by 1.5% per year

3). commit a time frame for introduction
of measures for better accountability
at all levels in the project area

4). submit previous year's AT&C loss
figures of identified project area as
verified by an independent agency
appointed by Ministry of Power(MoP)
by 30th June; the independent agency
would verify that:

a). All input points are identified and
metered with downloadable meters
for energy inflow accounting in
scheme area

b).All outgoing feeders are to be
metered in substation with
downloadable meters

c). Scheme area should be ring fenced
i.e. export and import meters for en-
ergy accounting shall be ensured be-
sides segregating the rural load of the
scheme area by ring fencing if not on
separate feeder.

d). The above shall provide the input
energy and corresponding cash col-
lected for calculating AT&C losses.
The same shall be carried out for at
least for three billing cycles and got
verified by the independent agency.
This loss level will be the baseline for
considering conversion of loan into
grant for Part B projects

5).Devise a suitable incentive scheme for
staff linking to achievements of 15%
AT&C loss in the project area.

Funding Mechanism

1). Gol will provide 100% Loan for part A
of the R-APDRP schemes which shall
include projects for establishing Base
Line data and IT applications for en-
ergy accounting/ auditing and IT
based consumer services etc.

2). Gol will provide up to 25% (90% for

special category States) Loan for Part

B of the R-APDRP schemes which shall

include regular distribution strength-
ening projects.

=
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3). The entire loan from Gol will be routed
through PFC/REC (Fls) for the
respective schemes funded by them.

4). The counterpart funding will be done
by PFC/REC (FIs) as per its prevailing
policy.

5). PFC / REC wiill be the prime lender for
funding these schemes. In case of
default by the utility the commercial
loan of PFC / REC will be recovered
first (being the primary Lender) before
that of any other lender for funding
such schemes.

Conversion of Gol Loan to Grant:

1). The entire amount of Gol loan
(100%) for part A of the project shall be
converted into grant after establishment of

the required Base-Line data system within
a stipulated time frame and duly verified
by TPIEA.

2). Up to 50% (90% for special
category States) loan for Part-B projects
shall be converted into grant in five equal
tranches on achieving 15% AT&C loss in
the project area duly verified by TPIEA on
asustainable basis for a period of five years.

3). If the utility fails to achieve or
sustain the 15% AT&C loss target in a
particular year, that year's tranche of
conversion of loan to grant will be
reduced in proportion to the shortfall in
achieving 15% AT&C loss target from the
starting AT&C loss figure.

*
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Two Decades of Power Sector Reforms

T he commercial losses of State Electricity
Boards totaled Rs 4,117 crore in 1991-92.
Then economic reform arrived, and it was
expected that the losses would finally be
converted to surpluses. Instead, SEB
commercial losses rose to a staggering Rs
70,000 crore or nearly 1% of the 2010-
11GDP. According to energy consultancy
firm Mercados EMI Asia, a study for the
13th  Finance Commission found
cumulative losses of power distribution
utilities stood at Rs. 75,000 crore at the end
of March 2009 and are likely to reach Rs.
1.16 trillion at the end of March 2015. This
is untenable.

In 1991-92, the gap between average
realization and cost of supply was around
20paise. The gap between average cost of
supply and tariff realization has increased
from 50 paisa in fiscal 2008 to 86 paisa in
fiscal 2011, credit rating agency Crisil Ltd
said in an October report. It clearly shows
that reforms including the Electricity Act
2003 and the creation of independent
regulatory commissions to improve the
financial viability of the power sector have
not worked.

One of the key reasons was the lack
of tariff revisions for many years. In Janu-
ary this year, Union power secretary P.
Uma Shankar wrote to the Appellate
Tribunal for Electricity (ATE), asking it to
invoke its powers under section 121 of the
Electricity Act, 2003, and issue directions
to state power regulators regarding
revising tariffs on a regular basis.

Er. K. Nandakumar,
AEE, APDRP, Kozhikode

The ATE directive on ARRs was
issued this month and has directed state
power regulators should devise a formula
for revising tariffs in line with changes in
the prices of fuel. Such revisions should be
carried out every month, it said. The
order will have a sobering effect on KSEB
since the board has submitted a petition
in this regard to the State Electricity
Regulatory Commission (SERC). KSEB is
seeking a fuel surcharge to recover an
excess Rs 165.68 crore spent on purchas-
ing thermal power during the six-month
period from April to September this year.

Although the Commission had issued
orders last July allowing the KSEB to
recover Rs 181.14 crore as surcharge for
the period from October 2010 to March
2011, the State Government had sat on it,
and the KSEB started collecting the 25
paise surcharge only from October 1
onwards.

Twenty years of reforms should have
ideally transformed the power sector. But
why are most SEBs still bankrupt? The V
K Shunglu Committee, appointed by the
Government of India to suggest ways to
improve the financial condition of power
distribution utilities, has suggested that
non-performing power regulators must go.
The report has also suggested stern
measures because several state power
regulators have not been carrying out
annual tariff revisions, mandated by the
Electricity Act. The committee is expected
to submit its final report shortly. P
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KERALA STATE ELECTRICITY BOARD

Abstract
Kerala Service Rules-Grant of Paternity Leave to Serving Male Employees-
Guide lines-adoption of Government Order-Sanctioned-Orders issued.

ESTABLISHMENT SECTION
B.O. (FB) No. 2500/2011 (Estt.V/8125/2011/Fin dated Thiruvananthapuram, 24-10-2011
Read:-( 1) G.O.(P) No.342/Fin/2011 dated 11.8.2011.
2 Note No.Estt.V/8125/2011 dated 24.9.2011 of the Secretary.
(3) Proceedings of the Board Meeting dated 29-9-2011(Agenda Item No.117/2011).
ORDER

Sanction is hereby accorded to adopt G.O. (P) No0.342/2011/Fin dated 11.8.2011 in the Board for
implementation.

By Order of the Board
Sd/-
S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA
Abstract
Kerala Service Rules-Grant of-Paternity Leave to serving Male employees-Guidelines-issued

FINANCE (RULES B) DEPARTMENT
G.0O.(P) No0.342/2011/Fin. Dated, Thiruvananthapuram 11/8/2011

Read:- G.O.(p)85/11/Fin, dated 26/2/2011.

ORDER

Government vide order read above, have introduced Paternity Leave to a male Government servant for

10 days each for two children at the time of delivery of his wife.

The following instructions are issued for the guidance of the leave sanctioning authorities:-

(i) Paternity leave will be granted for a period of 10 days during the confinement of his wife for child birth
ie up to 10 days before or up to 3 months from the date of delivery of the child, subject to the produc-
tion of a certificate from the medical practioner stating the exact date of delivery.

(i) During such period of 10 days he shall be paid leave salary as admissible under rule 92, Part |,
Kerala service A Rules.

(iii) It will be allowed to combine with other kinds of leave except leave without allowance under Appen-
dix XIl A/BIC/, Kerala Service Rules.

(iv) This leave shall not be debited against the leave account but the leave details should be entered in
the Service Book of the employee and also in the register of special leave referred to in the Govern-
ment decision below Rule 106, Part |, Kerala Service Rules.

(v) If Paternity Leave is not availed of within the period specified in Sub rule (i) such leave shall be
treated as lapsed.

These orders shall have retrospective effect from 26/2/2011.
Necessary amendments to Kerala Service Rules will be issued separately.

By Order of the Governor,
DrAK.DUBEY
PRINCIPAL SECRETARY (FINANCE)
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KERALA STATE ELECTRICITY BOARD

Abstract
Kerala Service Rules-Grant of Special Casual Leave for the employed parents of physically/mentally
challenged Children-Guide lines-Adoption of Government Order-Sanctioned-Orders issued.

ESTABLISHMENT SECTION
B.O.(FB) No. 2499/2011 (Estt.v/8328/2011/Fin dated Thiruvananthapuram, 24-10-2011
(1) G.O.(P) No0.333/Fin/2011 dated 06.8.2011.
2 Note No.Estt.v/8328/2011 dated 24.9.2011 of the Secretary.
(3) Proceedings of the Board Meeting dated 29-9-2011 (Agenda Item No.115/2011).
ORDER

Sanction is hereby accorded to adopt G.O. (P) No.333/11/Fin dated 06.8.2011 in the Board for implemen-
tation.

Read:-

By Order of the Board
Sd/-
S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA
Abstract

Kerala Service Rules-Grant of Special Casual Leave for the employed parents of
physically/mentally challenged Children-Guide lines-issued
FINANCE (RULES B) DEPARTMENT
G.0.(P) N0.333/2011/Fin. Dated, Thiruvananthapuram 06/8/2011
Read:- G.0.(P)85/11/Fin, dated 26/2/2011.
ORDER

Government have introduced Special casual Leave for a period upto 15 days in a year, to the employees

having physically/mentally challenged children as per Government Order read above.

In further thereof, Government is pleased to issue following instructions for the guidance of the leave

sanctioning authorities:-

(i) Special casual Leave upto 15 days in a calendar year shall be granted to the employees having
physically/mentally challenged children on production of certificate to that effect, from an authorized
medical officer attending them.

(ii) The leave shall be granted on more than one occasions, if needed, altogether not exceeding 15
days in a calendar year.

(iii) The leave shall be combined with ordinary leave or ordinary casual leave and the period of leave
shall be exclusive of public holidays that may intervene.

(iv) If both parents are employees of Government, a declaration countersigned by the competent
authority to the effect that the spouse has not availed the leave in that calendar year should be
produced.

These orders shall have retrospective effect from 26/2/2011.

Necessary amendments to Kerala Service Rules will be issued separately.

By Order of the Governor,
DrA.K.DUBEY
PRINCIPAL SECRETARY (FINANCE)

W



Hydel Bullet -November 2011

KERALA STATE ELECTRICITY BOARD
Abstract
Kerala Service Rules-Grant of Special casual Leave to undergo Chemotherapy or Radiation and Kidney
Transplantation-Detailed guidelines- Adoption of Government Order-Sanctioned-Orders issued.
ESTABLISHMENT SECTION
(FB) No. 2501/2011 (Estt.V/8127/2011/Fin dated Thiruvananthapuram, 24-10-2011

B.

Read:-
Note No.Estt.V/8127/2011 dated 24.9.2011 of the Secretary.
Proceedings of the Board Meeting dated 29-9-2011 (Agenda Item No.116/2011).

ORDER
Sanction is hereby accorded to adopt G.O. (P) N0.334/2011/Fin dated 06.8.2011 in the Board for
implementation.

0.

(1) G.O.(P) No.334/Fin/2011 dated 06.8.201L.
(2)

(3)

By Order of the Board
Sd/-
S.ROOPAKALA JAGATH, SECRETARY
GOVERNMENT OF KERALA
Abstract
Kerala Service Rules- Special Casual Leave to undergo Chemotherapy or Radiation and Kidney
Transplantation-detailed guidelines-Issued.
FINANCE (RULES B) DEPARTMENT
G.0.(P) N0.334/2011/Fin. Dated, Thiruvananthapuram 6/8/2011
Read:- G.O.(P)85/11/Fin, dated 26/2/2011.

ORDER

Government have introduced Special Casual Leave for a maximum of 45 days in a calendar year to those

employees who undergo chemotherapy or radiation and kidney transplantation as per Government Order

read above.

In further thereof, Government are pleased to issue following guidelines for the leave sanctioning

authorities:-

(i) Special Casual Leave for a period of not exceeding 45 days in a calendar may be granted to those
employees who undergo chemotherapy or radiation and kidney transplantation on production of a
medical certificate from the authorized medical officer to cover the actual period required for
chemotherapy/radiation and kidney transplantation followed by post-transplantation recovery.

(ii) The leave may be allowed to be combined with leave defined in Rule 77(i), Part I, KSRs and ordinary
casual leave

(iii) The period of Special casual Leave shall be exclusive of intervening public holidays.

(iv) The leave may be availed of on more than one occasion in a calendar year, if needed, but altogether
it must not exceed 45 days in a calendar year.

These orders shall have retrospective effect from 26/2/2011.

Necessary amendments to Kerala Service Rules will be issued separately.

By Order of the Governor,
Dr.AK.DUBEY
PRINCIPAL SECRETARY (FINANCE)
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GOVERNMENT ‘OF KERALA
Abstract
Power Department - Revision of Pay and Allowances of the Officers of the Kerala State
Electricity Board with effect from 01.07.2008 - proposals approved -Orders issued.

POWER (A) DEPARTMENT

GO (Ms) No.46/11/PD Dated, Thiruvananthapuram, 23.11.2011
Read : 1) G.O.(R) No. 244/07/PD dated 07.09.2007
2) Letters No.PSI / 1757/2009 dated 01.03.2011,18.08.2011 and 29.08.2011 from
the Secretary, Kerala State Electricity Board.
ORDER

As per the Government Order read as first paper above the Pay and allowances of the
officers of the Kerala State Electricity Board were revised w.e.f. 01.07.2003 for a period of 5
years. The period of validity of the above revision expired on 30.06.2008

2)The pay Revision Committee constituted by the Kerala State electricity Board held dis-

cussions with various organizations of the Officers of the Board and the proposal submitted by the
Committee for revisionof Pay and Allowances was placed before the specia Full Board meeting
held on 28.02.2011. The Board approved the same and forwarded to Government for approval.
Kerala State Electricity Board as per their letter read above has requested the approval of Govern-
ment for revisiong the Pay and Alloeances of the officers of the Board w.e.f. 01.07.2008.

3) Government have examined the matter in detail and are pleased to approve the
proposal of the Board as appended with the order for revision of pay and alowances of the
Officers of Kerala State Electricity Board w.e.f. 01.07.2008 for a period of five years.

By order of the Governor
PRADEEPKUMAR
Secretary to Government
To
The Chairman Kerala State Electricity Board.,
Vydyuthi Bhavan, Pattom, Thiruvananthapuram
The Secretary, Kerala State Electricity Board
Vydyuthi Bhavan, Pattom, Thiruvananthapuram
The Accountant General (A&E), Kerala, Thiruvananthapuram
The Finance Department, (Vide U.O. Note 90842/PUA2/11/Fin dated 21.11.2011
The General Administration (SC) Deparment
Copy to :-
PA to Minister for Electricity
CA to Secretary (Power) P

{ ol

CA to Additional Secretary i £ NS

SF/OC £ [ER R T
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Photos of Technical tour 2011 conducted by Ernakulam Unit
at CPRI Bangalore on 2nd and 3rd November 2011
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