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Wouldn’t it be ‘Smarter’ if some room is allowed
for a1000MW Power House too for the State ??7??

Nobody can, but only to congratulate the Government for showing the
Green Flag for Smart City to take off at last! The people of Kerala have
perceived this as a prestigious IT project. Smart City would have become a
Cash Cow by now had it took off as originally scheduled when the IT industry
was on the rising phase of the Industrial Life cycle graph. But due to certain
misunderstanding, there has been a total stalemate and this project too was
limping along with other mega projects like Vizhinjam Port, Kochi Metro
etc. Consequently the electricity Demand and consumption have been a shade
lower than what was estimated in the 17" power survey for Kerala. With the
realization of these power intensive projects, there is going to be a steep rise
in power demand also for which hectic efforts should be taken on war footing
to increase the capacity and energy availability.

In anticipation of this situation, the Board had decided to set up a
1026MW Natural Gas based Combined Cycle Power Plant at Brahmapuram,
Cochin on 4/5/2010 when some location specific opportunities knocked at
the doors. The LNG Terminal at Vypeen, Cochin of M/s Petronet LNG Ltd
is expected to be operational by the first quarter of 2012.The spur gas pipe
line from Vypeen to FACT, Cochin division & to BPCL terminal at
Ambalamedu along the boundary of Brahmapuram Diesel Power Plant of
KSEB was already finalized. The proposed gas grid of Gas Authority of India
(GAIL) up to Cochin is expected to be completed by 2014. In that context,
the Board requested the Government for withdrawing/modifying its order
that transfer 100 acres of land available with KSEB at Brahmapuram to IT
Department and for getting back the land for setting up the much needed
1026 MW Natural Gas based power plant. The land was originally acquired
by KSEB for the development of the thermal power plant and for constructing
sub-station. The Board also pointed out to the Government that it’s proposal
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for constructing major hydroelectric power
projects in the state including Athirappally,
Pooyamkutty & Pathrakadavu projects are
held up due to lack of necessary clearances.
After weighing the pros and cons of
Board’s request, the Government accorded
Administrative Sanction for the
implementation of 1026 MW Natural Gas
based combined cycle power plant at
Brahmapuram, on 02/08/2010. After
getting the Government sanction, KSEB
went ahead with the implementation of the
project. In consultation with Board officials,
the GAIL finalized the Gas Pipe Line route
to Kochi. Board managed to get allocation
for drawing 33MLD of water from the
nearby Kadambrayar River. It also
submitted application for long term gas
allocation of 4.79 mmscmd gas to Central
Electricity Authority (CEA) stating that112
acres of land is available with KSEB for the
project and claimed the full mark of 30
entitled on this account in deciding the
priority for allocation of Gas. The
scheduled dates of commissioning of the
three Units of the project are furnished as
Unit 1 — January 2014; Unit 2- April 2014;
Unit 3- July 2014,

Itis now learnt that the proposed Smart
city project will consist of three SEZs
among which one of the SEZs will be in
the 100 acres of land in possession of KSEB
as originally proposed. If that happens, the
state will not become eligible to get its share
of Natural Gas produced in the country for
power generation from the quota set apart
for allocation for the year 2012 because land
availability near the gas grid is the primary
criterion in deciding priority for gas
allocation. But for this, all other factors are
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to the advantage of this particular location
at Brahmapuram in deciding the priority
favoring Kerala. So if the state misses the
opportunity to get the cheaper domestic
gas allocation deserved for the state, it is
losing the opportunity to set up a base load
power plant that can produce cheaper
green electricity from pooled gas, thereby
undermining the energy security of the
state.

Self sufficiency in electricity is the
primary requirement for the development
of industry,infrastructure, agriculture etc
and for improving the lives of the masses.
The electricity generation scenario in the
state is quite bleak. Including that from the
Center share & the Independent Power
Producers (IPPs) and with an average PLF
of 70%, the state has now a peak load
capacity of nearly 2450 MW only. The
restricted peak load demand for the
year2009-10 was 2998MW which registered
a growth of 8% over the previous year. If
the state’s developmental roadmap is
achieving milestones as planned, the rate
of increase will be 10 to 12% in the coming
years. So the state is likely to experience a
capacity shortage of 1000MW in the near
future and hence realizing this project is
critical to the energy security of the state.

IT projects are not location specific and
its offices are highly deployable. The 100
acres of KSEB land at Brahmapuram is not
critical for the implementation of an IT
project whereas this location is critical for
setting up a LNG based Power plant. For
instance the 3@ SEZ of smart city project
can be accommodated by acquiring the
nearby vast tract of unutilized land in
possession of FACT. During the deadlock

stage of Smart city project, many
comparatively smaller Cyber projects were
sprouted and floor space for them is under
construction in many parts of the state. The
lately inaugurated second phase of Info
Park, which is to be developed in Kinfra’s
land, is also bordering the proposed KSEB
land. It would be a good proposition if the
3"4SEZ of the Smart City is shifted towards
further North-East so as to be located under
the 66 kV Kothamangalam Sub-Station area
because this Sub-station would be flush
with power in near future without any
takers due to transmission congestion
towards N-Kerala. Let thousands of IT
flowers blossom throughout the State for
which the much needed irrigation is
Electricity. So it would only be wiser and
smarter if the 100 acres of KSEB land at
Brahmapuram which was originally
acquired for the development of the
thermal power plant and for constructing
sub-station is not re-appropriated foran IT
project. We request the Government not to
show Red Signal in the take off stage of this
highly needed 1026 MW Natural Gas based
Combined Cycle Power Plant at
Brahmapuram which alone can take care
of the base load requirement of the State
when all its pipeline developmental
projects are delivered. If we choose to
abandon this power project of strategic
importance for the development of the
state, we are going to sacrifice the eligible
share of precious natural resource too - the
indigenously produced natural gas for
power generation - which will be too costly
for a state that has no other viable resource
of its own like coal reserve for power

generation.
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Letter to Chai r nan

Copy of letter no.KSEBEA/Model Section/2011 submitted to the Board
Chairman on 17-2-2011
Sub:- Model Section:-Suggestions for fine tuning:- reg
Ref:- B O.(FM)No0.3122/2010 (C P/R&P/PIg.1/Model sectlon/2010 -11)
dated 2.12.2010)

This has reference to the Board Order cited above, whereby the concept of
Model section has been directed to be adopted in all sections in the State. In this
regard several apprehensions have been raised from various quarters regarding
hurdles while implementing the same. Association after considering these appre-
hensions and after discussion at various forums has arrived at certain sugges-
tions as enclosed, which will help for fine tuning of the Model section.

We hope that the management will take due consideration of these
suggestion for fine tuning of the system

Model Section - feedback report for fine tuning

The concept of model section was adopted in KSEB on trial basis in 75 Electrical
Sections from 01-07-2009. Later this facility was extended to another 151 sections
from 01-06-2010. Now Board has decided to extend the facility to all the remain-
ing sections from 01-01-2011. Lot of criticisms and discussions are seen arised in
various forums of employees. In this context, several deliberations and discus-
sions took place in Association forum also and based on those discussions we
have prepared this report from the field Distribution Engineers angle of view. We
hope this feed back report will help the management for further fine-tuning the
new experiment for the benefit of consumers and Board.

(1) Merits of the system

1. Asthe technical staff of an electrical section is divided to three functional groups
viz.(i) Break down (ii) Capital & Maintenance and (iii) Revenue, the duties of
each wing are clearly earmarked. This arrangement will help the capital wing
to concentrate only on capital and maintenance works which provides ample
scope for improved output & productivity from the wing.
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As the practice of independent centre duty system is abandoned, the absence
of any particular field staff will not affect the functioning of the system and
hence the system is beneficial to the Consumers.

24 hours vehicle availability can help maintenance works to be done more
speedily and efficiently.

(I1) Practical Difficulties:

1.

It is a fact that the OH based distribution network is not ideal for the peculiar
climatic, geological & dwelling pattern of the state. The thick vegetation, chang-
ing weather, density of population etc call for constant vigil with accountabil-
ity over the network to prevent accidents. The electricity rules also prescribe
each voltage level of network (LT, HT or EHT) to be operated and supervised
by licensed technical personnel. The former independent centre duty system
fixed responsibility on an authorized individual over a designated portion of
network. This is necessary to fix accountability especially in the event of oc-
currences of fatal accidents. Since it is practically unfeasible to fix account-
ability on a team which is constantly changing, the external law enforcement
authorities may tend to fix Asst. Engineer of the section for all the mishaps
that may happen under the section. Earlier the responsibility of 11 kV lines
was fixed on individual Sub Engineers and that of LT Lines on individual
Overseers and Linemen. In short in model sections the entire responsibility
falls squarely on the head of office if accident occurs.

With the current staff pattern of model section, the new system is ideal for
sections where consumer strength is limited to 12000. It is very difficult to
manage the system with the sanctioned strength of Sub Engineers and Line-
men in sections having high consumer strength to the level of 20000 and above.

The service of vehicle is to be exclusively allotted to the Breakdown wing
practically for proper trouble call management service. This deprives the As-
sistant Engineer / Asst. Executive Engineer to avail the vehicle for their offi-
cial trips at the time of need. It is also found difficult to arrange trips for occa-
sional material transportation.

The success of the new scheme depends on the availability of sanctioned
strength of qualified personnel in the section. Shortage of staff and Engineers
due to external tampering of HR transfer and placement plan affects the over-
all functioning of the System.

(1) Suggested solutions

The technical field staff of the section are mainly deployed in (i) Break down
and (ii) capital & Maintenance and (iii) Revenue gang. The team shall carry
out the work assigned to respective gang collectively. However, the Sub engi-
neers, Overseers and Linemen of the team shall be assigned as nodal persons
of a designated area/portion of distribution network &system as before and
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they will be responsible for the safe maintenance and upkeep of the respec-
tive designated portion. The Asst. Engineer shall maintain a register for re-
port by the nodal persons and for arranging work on priority basis. Alterna-
tively the present Meter readers may be re-designated as LT Feeder Managers
and their responsibility may include reporting of irregularities for upkeep of
LT net work from transformer point up to metering. Sub Engineer in distribu-
tion may be the HT feeder manager from Sub-Station end up to Distribution
Transformers. Nodal persons/Feeder managers are the custodians of the re-
spective network portion assigned to them and are the deemed safety offic-
ers. Yet another option is to set up a safety wing in each section under a Sub
engineer exclusively for the safety, custody and upkeep of the network.

® Bifurcation of Section office is to be carried out limiting consumer strength
to 10,000 in city and 8,000 in rural area. Further formation of District wise
APTS wing & Mobile Distribution Transformer repair wing can help to im-
prove revenue and reduction in major interruption durations.

® The scrapped TCMS (Trouble Call Management System) was demonstrated
to be consumer friendly& effective with accountability. The consumer class
had been appreciating its performance also mainly because the system was IT
enabled. Further, a consumer friendly behavior and attitude was developing
in TCMS call centre also. The computer enabled accountability made the work-
ing team responsible as well. We strongly recommend to replace the Break
down gang gradually with the setting up of Circle wise TCMS beginning from
urban area.

® \With the setting up of TCMS, the existing vehicle can be retained section wise
on day service basis. Till then, for each Sub-Division one jeep may be allo-
cated on day-use basis in urban area and for each section in rural areas for the
purpose of material transportation and for other official duty purposes. It is
also suggested that the number of section offices under one Sub division shall
be restricted to a maximum of 3 and number of sub-divisions under a Divi-
sion is to be kept as 4.

® Finally, we suggest that only qualified overseers shall be posted in front of-
fices. The Assistant Engineer in Model Sections shall be provided with a DB
Sub engineer to assist him in all activities. We are also of the opinion that the
recent spate of electrical accidents involving board employees and contract
workers are mainly due to the spurt of inexperienced sub-engineers promoted
from the cadre of meter readers. Their lack of working & operation experi-
ence in distribution network led to such an embarrassing situation. Even if
such promotions are unavoidable, such inexperienced persons shall be given
independent charge only after putting them as trainees for at least six months.

*
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KERALA STATE ELECTRICITY BOARD

ABSTRACT

Inclusion of Seniority protection class for Assistant Engineer to Assistant
Executive Engineer promotion in KSE Board — Adoption of provisions"
contained in the Government Order - Sanctioned — Orders issued.

. ESTABLISHMENT (HRM)
BO (FM) No.479/2011/CE (HRM) GENL/2/AE-AEE (E) 2011 dated Tvpm 11/2/2011

Read:- 1. G.O. (P) No. 64/2010/WRD dated 25/9/2010
2. Direction of the Member {Trans. 8 Dist.) dtd. 15/1/11.
3. Note no.CE (HRM)/GENL/2/AE-AEE/2011 dated 31.1.2011
Of Chief Engineer (HRM) :

: Government vide Gagette notification cited 1st above has issued
" Kerala Irrigation Engineering Service, Special Rules, 2010 applicable for
appointment and promotion of Engineers in the Irrigation Department.
The Member (Transmission and Distribution) vide note 2nd cited has
directed to examine the applicability of the Government order in KSEB in
view of the service issues pending in AE to AEE promotion. :

The qualification and method of appointment to the post of
Assistant Engineer (Electrical) in KSEB are governed by the regulations
framed by the KSE Board. The appointments are to be made in ratio of
1:4:3:2 between appointments by transfer from among the Board
employees having degree in Engineering, degree holders from the open
market through Kerala Public Service - Commission, by promotion of
diploma holders and by promotion of certificate holders. As per rule the
above ratio of 1:4:3:2 is to be applied on the cadre strength as a whole and
not ‘on the arising vacancies. Among the three categories (degree, diploma
and certificate), certificate holders have no promotion avenues. The next
promotion post of Assistant Engineer (Electrical) is to the cadre of Assistant
Executive Engineer.

: The promotions to the cadre of Assistant Executive Engineers
are governed by Kerala Engineering Service Rules which was adopted by
the KSE Board vide B.O. No.A1 - 588/00 dated 30.3.1962. There is a ratio
of 3:1 prescribed for promotion to the post of Assistant Executive Engineer
among the Degree holding Assistant Engineers and the Diploma holding
Assistant Engineers. In -the Engineering Service Rules, it is specifically
stated that the ratio of 3:1 is to be applied on the cadre strength as a whole
and not on the arising vacancies. It is also specifically stated that for the
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purpose of promotion to the cadre of Assistant Executive Engineer separate
seniority list of graduate and Diploma holders will be maintained and the
promotion and reversion of each category of officers will be confined to the™
quota allowed for each calegory. Apart from the above an Assistant
Engineer under Degree quota should complete three years in the cadre of
Assistant Engineer whereas an Assistant Engineer under diploma quota
should complete seven years in the cadre of Assistant Engineer.

The above rule is being followed in KSEB for promotion to the
cadre of Assistant Executive Engineer (Electrical). However a special
situation arose in KSEB, due to large scale recruitment of Assistant
Engineers done from the open market’ through Kerala Public Service
Commission, during the period 1998-2000. The strict application of the
rule created a situation that Diploma holding Assistant Engineers, who are
promoted as Assistant Engineer during the year 2003 (joined as Sub
Engineer in KSEB during 1994), are getting promotion over a large number
of Degree holding Assistant Engineers who were joined in KSEB during
1998. A number of petitions were received in this office to rectify this
service issue.

The Kerala Engineering Service Rules, which was adopted by
the KSE Board vide B.0.No.A1-588/00, was the one which was applicable
to the Civil Engineering wing of Public Works Department. The erstwhile
public work Department was. bifurcated into Public Works and Irrigation
Departments with effect from 1.4.1990, vide G.O. (P} 27/90/P&T dated"
29.3.1990. In order to overcome a similar special situation in Public Works
Department due to the Dbifurcation, Government vide order
No.G.0.(MS).No.36/94/PW&T dated 3.10.1994 included a provision in
Assistant Engineer to Assistant Executive Engineer promotion that “an
Assistant Engineer who possess Diploma will not be eligible for promotion
to the category of Assistant Executive Engineer, over a graduate Assistant
Engineer having longer service in the category of Assistant Engineer”,
unless the latter is otherwise rendered ineligible for promotion to the post
of Assistant Executive Engineer, by.keeping all other conditions in the
Engineering Service rule as such.

Now Government vide Gazette notification G.O(P)
No.64/2010/WRD dated 25/9/2010 has framed Kerala Irrigation
Engineering Services Special Rules , applicable to the Irrigation
Department, which was formed after the bifurcation of erstwhile Public
Works Department with effect from 1.4.1990, and which was hitherto
following Engineering Service Rule applicable to erstwhile Public Works
Department. Vide the above notification by Water ‘Resources Department
under which the Irrigation department is functioning, made only a
significant change in Kerala Engineering Service Rule, in the Assistant
Engineer to Assistant Executive Engineer promotion by including the helow:
mentioned provision in Rule-4, clause-4, note-(2) as “ A Diploma holder
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Assistant Engineer shall not be eligible for promotion over a senior
Graduate Assistant Engineer , unless the later is otherwise rendered
ineligible for promotion to the post of Assistant Executive Engineer”. All
other conditions in the Engineering Service Rules fallowed by tiie erstwhile
Public Works Department, is kept as such except some minor modifications
in the promotion ratio from Assistant Engineer to Assistant Executive
Engineer and recruitment ratio to the tadre of Assistant Engineer. :

KSE Board has the liberty to adopt Government orders or
relevant provisions in Government orders, which are found suitable for -
KSEB. Board is routinely doing such adoptions in service related matters
applicable to various categories of employees. The adoption of provision
included 'in the G.O(P) No.64/2010/WRD dated 25/9/2010 Rule-4, clause-
4, note-(2) as ¢ A Diploma holder Assistant Engineer shall not be eligible for
promotion over a senior graduate Assistant Engineer , unless the later is
otherwise rendered ineligible for promotion to the post of Asst. Exe.
Engineer”, may very well suite to overcome the special situation prevailing
in KSEB while effecting Assistant Engineer to Assistant Executive Engineer
promotion. On analysis it is found that by including the above provision in
KSEB, the issue of Diploma holder Assistant Engineer getting promotion
“over a Senior Degree holder Assistant Engineer can be solved and Diploma
holder Assistant Engineers will get promotion to their eligible quota during
the subsequent years by virtue of their seniority position in the promotion
list. The other minor changes made in the Government order may not be
suitable for KSEB. '

Hence the Chief Engineer (HRM} vide note read as 37 above has
recommended that the provision included in the G.O {P) No.64/2010/WRD
dated 25/9/2010 Rule-4, clause-4, note-(2) as “A Diploma holder Assistant
Engineer shall not be eligible for promotion over a. senior graduate
Assistant Engineer, unless the later is otherwise rendered ineligible for
promotion to the post of Asst. Exe. Engineer”, may be included in the
Special Rules in KSEB also to overcome the special situation prevailing in
KSEB. The above provision may be adopted in KSEB and promotion to the
cadre of Asst. Exe. Engineer (Electrical) may be done provisionally subject
to the final verdict of the petitions pending before the Hon'ble Supreme
court. '

Having considered the above, the Board hereby accords
sanction for the following :

1. to adopt the provision included in the G.O(P) No.64/2010/WRD dated
25/9/2010 under Rule-4, clause-4, note-(2} as “ A Diploma holder
Assistant Engineer shall not be eligible for promotion over a senior
graduate Assistant Engineer, unless the latter is otherwise rendered

“ineligible for promotion to the post of Asst. Exe. Engineer” in KSEB

2. to authorise the Chief Engineer (HRM) to issue promotion orders >
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Pay Revision:The "EACHACOPY" or "DO" Syndrome

K.R.Jayasankar, AEE, Moovattupuzha Unit

Yet another pay revision discussion is
live at present. There are lot of demands
from several quarters regarding pay,
allowances and working norms. It is a
regular practice that genuine demands
for correcting anomalies remains unat-
tended in almost all pay revision orders.
"Eachacopy” or "do" of last pay revi-
sion orders are typed again without cor-
recting or incorporating genuine and
essential changes. Special Duty Allow-
ance for AEE's in maintenance wing of
generating Stations is one such demand
unattended till date.

Advanced electronic systems are in-
corporated for governing system; exci-
tation system and SCADA in most of the
generating stations and round the clock
attention from experienced officers are
required for speedy rectification of de-
fects and timely restoration machines
into service. Though the technical exper-
tise of the AEE's and EE's are critical for
the effective functioning of generating
stations and to ensure availability of
machines, it is highly de motivating to
note that they are not eligible for Spe-
cial Duty Allowance (SDA) which is
now being paid to AEE's in 220kV Sub-
stations, Electrical Sub divisions, Major
Transmission Sections, Communication

Units, Relay units, Meter testing units,
APTS, Technical cell and EHV line
maintenance. Even AEE's in operation
of generating stations are paid the Shift
Duty Allowance; AEE's in maintenance
are denied SDA though the financial
commitment is meager.

This anomaly was highlighted dur-
ing the pay revision from 1998 onwards
and still now no positive result came
out. The Chief Engineer (generation) has
reported this matter to the Board two
times including the financial implica-
tions which is only Rs.12625/month
only(25AEE's*325+12EE's*375=Rs12625/
-). Though there was a good opportu-
nity to correct this anomaly when our
earlier chairman Sri. Rajeev
Sadanandan took a number of
favourable decisions to the employees
in the generation wing including the
restoration of isolated area allowance.
Unfortunately we are not been able to
utilize that opportunity to make neces-
sary addition to the eligibility for SDA.
Our association should take earnest ef-
fort to rectify this anomaly by adding
AEE's and EE's in the maintenance of
generating stations in the eligibility list
of Special Duty Allowance at least dur-
ing this pay revision. N

based on the above provisionally subject to the final verdict of the
petitions pendmg 1n thlS regard before the Hon ble Supreme Court of

Ind.la

- By order of the board

Sd/-
B. Mohanan, Secretary
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CHEEMENI

POVER PLANT-

FEED STOCK

SELECTI ON

Finally the State Government has settled
the feed-stock issue of ‘CHEEMEN/’
Thermal Power Plant in Kasargod District.
The plant will run on ‘Natural Gas’ as feed
stock. Naturally this will minimize the
environmentalists’ and local peoples’
resistances to the project to a large extent.
While a few more issues regarding the
project need advance settlement, the
selection of fuel (N.G) may raise new
issues.

“2000 MW (44000MW- ultimate
capacity) is a large quantity of power. At
least two double circuit 400KV lines are
needed to evacuate the bulk power from
the plant. Again destination and line routes
for the transmission line have to be decided
in advance especially as the region
(Kasargod- Kannur Districts) is having no
major Industries to carter the bulk power
the plant. For indigenous gas supply,
allocations as well as grid connectivity are
essential items. Kerala has so far not

B .P. Madhavan, AEE(Retd), Kasargod Lhit

submitted any concrete proposals for gas
allocation and grid connectivity. As coal
mining prospects appear dim in the light
of new stringent environmental norms.
Power project developers, mainly private
groups, are queuing for gas allocation with
full preparation to start the plants. The
centre has recently mandated that fuel
(both coal & Gas) for future projects would
be allocated under a new ‘Score card
system’.

Gas grid connectivity is achievable if
GAIL’s proposed RATHNAGIRI (MH)-
MANGALORE (KA) and KOCHI-
BANGALORE gas pipe lines to be
interconnected on completion. But the pipe
line parameters will decide the quantity of
gas flow through them. A direct pipeline
from the gas-rich ‘K.G.Basin’ to Bangalore
would be a more suitable alternative.

Regarding gas pricing, the State’s
Industrial Minister Com. Elamaram
Kareem had suggested a gas policy system

=
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during his speech in the seminar conducted
in the third week of December 2010 at
Kochi on ‘LNG’ utilization for industrial
purposes in the wake of up- coming LNG
terminal at Kochi. Pricing through gas
pooling is quite essential for an equitable
distribution of indigenous gas and
imported gas through Government
agencies, at a reasonable rate among States.
Some of the States are away from the gas
sources/LNG terminals as the present gas
distribution and pricing systems are
disadvantages to them. The price difference
between indigenous and imported gas will
be reduced when the switch-over from the
regulated tariff to open market tariff
envisaged by the Central Government
takes place in ‘2014’. Even though the
domestic gas production will be doubled
when the new discoveries in the KG and
Mahanadi basin’ and turn to production
phase, increasing demand mainly for
power generation and city distribution
system, would force the Government and
companies engaged in these businesses to
depend heavily on imported gas. Then the
gas pooling and pricing system would gain
more importance as the imports are
sourcing from

different suppliers and in different
modes, LNG from Gulf Nations and
Australia based on long term contracts,
LNG from the world spot-market, direct
Natural gas supply from lIran and
Turkemenistan (Proposals) in addition to
gas from different domestic sources.

“CHEEMENI” Thermal plant is the
only Mega project for utilizing coal from

Orissa and allocated by the Centre for the
State’s use. De-linking coal from the feed
stock of the plant may upset the State’s plan
to utilize coal from ‘Baitharni” mines of
Orissa. The fate of ‘IRINAVU’ Thermal
project (Coal based) in Kannur district
aggravate the situation further. According
to the Central Government’s mandate, the
mine has to be developed in a stipulated
time frame and the State cannot divert the
coal to third party in anyway.

Coal is the cheapest energy source and
major natural resources of the Country.
Kerala is a coastal State with narrow width
where the country side is either heavily
populated or covered with coconut palms
and plantation crops and not suitable for
setting up supper Thermal Plants. Small
coal based Thermal power plants (50-
100MW range) spread through out the
length of the State are suitable for Kerala
as their envoirmental and other issues are
of lesser magnitudes. By developing small
ports and sleeting plant sites with
connectivity with these ports, thermal
plants can be developed as “Power Houses
of good old days! Captive Power
generation using coal can also be
encouraged. Fly- ash from these plants can
be utilized for manufacturing bricks and
cement and also for land filling, a major
wing of land and road development
activities of the State.

Let us hope that Kerala would be ready
with full arrangements to Commission the
It unit of CHEEMENI Gas based Power
Plant when the gas flow starts through
Kochi-Mangalore gas pipeline.
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KERALA STATE ELECTRICITY BOARD
ABSTRACT

Dearness Allowance/Dearness Relief to Board employees/Pensioners:- Revision with
effect from 01.07.2010- Sanctioned-Orders issued.

CORPORATE OFFICE(PERSONNEL DEPARTMENT)
B.O.(FB)N0.457/2011 (PS1/2398/2009) Dated Thiruvananthapuram 09-2-2011

Read: - 1. G.0O.(P).N0.37/2011/Fin dated 18-1-2011
2. G.O.(P) N0.661/2010/Fin dated 04-12-2010
3. Note No.PS1/2398/2009 dated 25-1-2011 of the Secretary, KSE Board.
4. Proceedings of the Board Meeting dated 31-01-2011 (Agenda Item No0.16/2011)

ORDER

The Government have revised the rates of Dearness Allowance to its employees and
Dearness Relief to the Pensioners with effect from 01-07-2010 vide the Government
Orders read above. Having considered the matter in the meeting of the Full Board on
31-0102011 Board is pleased to adopt the above orders sanctioning Dearness Allowance
to the Employees and Dearness relief to the Pensioners/ Family Pensioners with effect
from 01-07-2010 at the enhanced rates as shown below, for implementation in KSE Board
1. DEARNESS ALLOWANCE TO EMPLOYEES

1. The revised rates of Dearness Allowance payable to the employees of the Board

with effect from 01.07.2010 will be as follows:-

Date from which payable Percentage increase of DA | Revised DA
Per month

01.07.2010 16% 94%

2. The revised rates of Dearness Allowance will be payable to the Part- time contin-
gent employees also on the basis of the pay drawn by them.

3. Inthe case of those who have opted to remain in the pre-revised scale of 1998 Pay
Revision (1993 pay scales) even after 01.07.2010, DA will be sanctioned as given
below.
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Date of effect Pay Range Rate of DA per month

Basic pay up to ~ 3500/- PM 529% of pay

01.07.2010 Basic pay above 3500/- up to 432% of pay subject to
6000/-pm minimum of 18,515/-
Basic pay above 6000/-pm 393%o0f pay subject to

minimum of 25,920/-

4. For those who are continuing in the 1998 pay scales even after 1.07.2010. DA will be
sanctioned as follows:-

Date of effect Percentage increase of DA Revised DA

01.07.2010 16% 153 %

f)

9)

h)

The accounting and drawal of arrears of DA will be regulated as follows:-

The revised rates of DA due from 01.07.2010 (additional 16% ) will be paid in cash
with the salary due for the month of January 2011 onwards.

The arrear for the period from 01.07.2010to 31.12.2010 will be drawn and credited
to the PF account of the employees along with the salary bill for the month of
January 2011 to July 2011

The permission to draw arrears along with the salary bill is given in relaxation of
Rule 176 of Kerala Treasury Code.

The procedure as stated in para 5(a) and (b) will also be applicable to the employees
continuing in the pay in the pre-revised scale.

Where the employee is not eligible to subscribe to any PF account before 31.12.2010,
the drawl of arrears of DA shall be deferred and as and when the PF account is
opened, it shall be drawn and deposited in it.

For claiming the salary for the month of August 2011, a certificate shall be attached
to the salary bill to the effect that ' the arrears as per DA revision from 01.07.2010to
31.12.2010 have been claimed and credited to the PF Account of the employee'.

The procedure as stated in 5(f) will also be applicable to the employees continuing
in the pre revised scale of pay.

Interest on the DA credited to the PF Account of the employee will accrue from the
1st of the month in which the bills are presented to the appropriate authorities.

No withdrawal, other than final withdrawal, shall be made before the date speci-
fied below, from the arrears of DA credited to the PF account

m
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Period of arrears of Dearness | Date on which the amount will be permitted
Allowance to be withdrawn
01.07.2010 to 31.12.2010 30.09..2014 or retirement, whichever is earlier
j)  The condition mentioned under clause 5(j) above will be applicable ‘'mutatis
mutandis' to provident fund other than GPF also.
k) The following categories of employees will be paid arrears of DA in cash.
i. Those, in whose cases, it is not obligatory to maintain PF Account
ii. Those who have opted not to subscribe to the PF account during the last
one year of their service prior to retirement
B .DEARNESS RELIEF TO SERVICE PENSIONERS AND FAMILY PENSIONERS
1. The Dearness Relief to service pensioners/family pensioners with effect from
01.07.2010 will be revised as follows:-
Date of effect Percentage increase of Dearness Revised Dearness Relief
relief
01.07.2010 16% of pension/family pension 94% of pension/family
pension
2. In respect of the pensioners/Family Pensioners whose pension has not undergone
revision as per Board Order dated 11.11.2008 and are drawing pension/ family
pension as per pension revision order dated 23.02.2001, Dearness relief will be as
followvs.
Date of effect Percentage increase of Dearness | Revised Dearness Relief
relief
01.07.2010 16% of pension/family pension 153 % of pension/family
pension
3. The revised Dearness relief due on 01.07.2010 along with the arrears will be paid
in cash along with the pension of January 2011.
4. Payment of Dearness Relief involving fraction of a Rupee shall be rounded off to

the next higher rupee.
By Order of the Board
Sd/-
B.Mohanan
Secretary

m
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Si. Sanjay vijayakunar is So. &. C Vijayakunar, By. CE (Rt d), Trivandrum
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Er.Mohammed Ali Rawther, Chairman, KSEBEA Benevolent Fund, handing over a
Cheque for Rs.200000/- towards Benevolent Fund Silver Scheme amount to the
wife of late Er.B.Mohan kumar at their residence at Oachira near Kayamkulam on 22.1.2011.

ATTENTI ON MEMBERS

As per circuar dated 21.1.2011 of the Chief Engineer (HRV
Vai dhyut hi Bhavanam Thi ruvanat hapuram the transfer aoplicati ons
d Oficers suomttedon o before 15-3-2011wll only be consi dered
for the Grera Transfer 2011. Hence nenbers, require transfer

nay subomt their transfer application in the prescribed Fornat
dtached soas toreceiveinthe o fice of the Chief Bngineer (HRV
before 15-3-2011 wth copy to General Secret ary, KSEBEA,
Engi neers House, Thi ruvanant hapur am

General Secret ary
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2 Family Utsav 2011

KSEBEA Kottayam Unit conducted a family meet at Puzhayoram resorts, Kumaranalloor, Kottayam
on 26th January 2011. On the dais seen are Er V Mohanachandran, Er P S Rajagopal,
Er G S Aji kumar, Er JohnThomas, Er James George and Er Susamma jacob.

Dr.Thomaskutty Mathew, (Rtd.Dy.C.E) receiving Speakers Special Award, in the 24" World
Congress of Science and Spirituality, 2010, at Russian Cultural Centre, Mumbai.
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