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THE ANOMALOUS Pay-REvision
AND THE AFTERMATH NOISES....

When there was just about forty three days to go for the notification of
Assembly election, the Minister invited the Union & Association
representatives and informed his desire to give two pay-revisions in his
tenure, a task that was seemingly impossible if the historical duration of
collective bargaining in KSEB was any indicator. The subsequent
negotiations with Recognized Trade Unions and the hectic exercise done
by the Pay-revision Committee, the whole affairs being spanned to a
maximum of ten days, yielded result and finally the Board could
technically come out with an Order on the threshold date of 28" February
revising the Pay & allowances of workmen & officers of the Board.

At the outset, we must thank for the determined efforts of the Pay-
revision Committee chaired by the Member (T&D) and for the disciplined
behavior of Recognized Trade Unions leaders (one of them have been too
satisfied with the pre-revised scale itself that propelled from not submitting
a charter of demand even!), the factors which enabled the Board to come
out with a pay- revision in an unbelievably short span of time. We also
acknowledge our thanks to the Electricity Minister Sri A.K.Balan for
keeping his words. Our sincere appreciation goes to the Chairman whose
decisive intervention at right time enabled to restore the long time neglected
& distorted parity in allowances for Generation sector with respect to
that of their peers in cities

After that, the scene changed and there has been wide spread
accusations from some of the Trade Union leadership publically that the
hike given to the officers, specifically to engineers, is unjustifiably out of
proportion. A similar charge was raised in an earlier occasion also in an
official restructuring meeting to the effect that the employee cost in Board
is high due to the higher pay to Engineers. Though reacted in this column
then, we presumed it only as an individualized opinion and not that of
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that Trade Union. The recent
developments confirmed these events as
organized moves against the Engineers.
Hence we must call for an exhaustive &
scientific review of the entire pay-structure
being designed & has been in existence for
a long time in KSEB and in comparison
with Government as well as in sister power
utilities and with respect to each class of
employees and officers. The task should
invariably be entrusted to an independent
competent body or Commission and
should encompass all the categories right
from the jobs that call for a 4™ standard
pass, clerical, technicians, supervisory,
administrative and right up to those levels
of professional posts that require a
minimum qualification of B.Tech/CA/
ICWA plus 20 to 25 years of domain
experience.

However, as an Association that
represents the interest of Engineers, areply
to the allegation is highly warranted. A
peripheral analysis of published figures
itself will reveal the terrific truth! The
figures given elsewhere in this edition
(Table 1) are self speaking and show the
extent of discrimination against engineers
especially at senior level. While the scale
of Non- Technical officers are
substantially higher when compared to
their counterparts in Government, the
difference of Technical officers are meager
and for senior engineers of and above
Executive engineers the minimum of the
scale even goes to negative. For Dy. Chief
Engineers, the scale maximum is just 1.8%
higher and for Chief Engineers it is 4.1%.
Whereas for Finance Officers, the
difference is 35% while for Accounts
Officers it is a substantial 57% & 48% in
min & max of the scale respectively. The
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height of discrimination is in favor of
AAOs who enjoy an un-explainable
positive gap of 51% &65% with respect to
their counterparts. In Technical cadre, the
only consolation is for AEEs with a
reasonably satisfactory margin. By
maintaining a huge positive margin in
scale minimum also, the non-technical
officers are assured of their financial
supremacy over their peers in Government
unto the last tooth of them leave naturally
with the advent of One-Rank -One
Pension scheme. Whereas for Executive
Engineers & above, this has been
scrupulously torpedoed by extending the
time scale in reverse gear and May God
bless that unscrupulous advisor with a
very long life span to taste the fruit of the
deed!

Facts being this, one Trade Union
leader in his customary explanatory
speech proclaimed that discriminated
menu shall not be served in the same
venue. If Table -1 is looked upon as the
venue, the extent of discrimination is
clearly visible and illustrates which class
belongs to the so called “Varennia
Vargam”. At the same time, another
guestion arises is that can the salary of
workmen and salary of Officers/
Engineers be seen as a “sadhya” to be
served in the same “pandal”? The salary
& allowances for each type of job in similar
environment should be designed to match
the qualification requirement for the job,
the skill level, risk factor associated with
the work, nature of work, duty
responsibilities and accountability.
Ironically, the same principle is seen
inscribed in the Pay-revision committee’s
proposal to Board also under the sub-title
“cadre pay” - item (3). The Board should

clarify whether any of those factors so
inscribed pertaining to an AE match with
those required for a Sr. Confidential
Assistant and similar class in deciding a
common cadre pay to them? Or that of
an AAO who is already drawing 51%-
65.2% higher pay over an AO in
Government be same as that of an AEE?
Or that of an AO the same as that of an
Executive Engineer in giving equal cadre
pay? No impartial observer including the
undue beneficiaries can agree to this. Are
the Pay-revision committee members too
myopic to see the harsh realities that
happen in everyday broad light in
connection with the duties and
accountabilities of field engineers? The
classification of officers in “cadre pay
band” is a veiled attempt to further uplift
the non-technical officer by proposing
same kind of pay band in tomorrows’ pay-
revisions. This is strengthened by
introducing the same classification in the
revision order for TA also. In the pre-
revised TA order which is revised now,
Non Technical officers were not included
irrelevantly as in the revised order. The
Equating of the on duty travel requirement
of al0am to 5pm desk-officers and classify
them in the same (pay?) band with a field
engineers is nothing but nonsense and
Bullshit! The RAOs have no mandate and
have no license and hence are not
authorized to inspect any electrical
installation whether LT or HT and they
are not touring officers for technical jobs.
Their travel expenses for auditing purpose
can be treated as separate TA bills as per
eligibility. The B.O authorizing Auditors
to physically inspect LT installations is
ultravires to the Electricity Rules and
should be withdrawn. =
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The distortion of inter-se parity at
higher level between Sr. AO/FO & Dy CE
is another step in this direction which
would result into unlimited benefit
relative to and at the cost of compressed
scale of Dy. CE and above. In the previous
revision, the parity between Sr & Dy CE
was 2 increments and the maximum
increment was limited to 2" highest
increment of the master scale. In this
revision this parity is reduced to single
increment with the last increment pushed
up to the highest rate of master scale. So
this class of officers would become eligible
to get stagnation increments at the highest
rate that would ultimately equate their pay
to or nearly close to that of chief engineers!
It is not just coincident that the sentence
in the 2003 order - “higher scale of pay
were designed and assigned to the
“professionally qualified Officers like
Engineers, based on their technical
qualification” - is deleted from the
preamble in this order because the
committee members are well aware of the
irrelevance of that sentence in KSEB. If the
Minister can announce that the maximum
of the scale would be somewhere between
58000 & 59000, what was the constraints
of the committee in limiting the maximum
t0 55310 by compressing and distorting the
existing parity to the disadvantage Chief
Engineers & Dy Chief Engineers who are
professionally qualified.

The Union leadership has no
complaint in uplifting the salary of a
Sr.FO/AO to the highest level breaking all
parities. At the same time they brag about
the higher scale maximum being given to
Executive Engineers and scale minimum
+ one increment given to Assistant
Engineers and accuse as biased. Probably

because the beneficiaries happened to be
professionally qualified Officers like Engineers!
The FOs & AOs are subordinate to
Executive engineers and what was the
criteria or additional qualification
acquired by them in lifting that category
of officers above Executive Engineer by
prefixing a word ‘Sr.’? If it was in
considerationon of acquiring a professional
qualification like CAZ/ICW the same could
have been justified. Why cannot Engineers
also be treated the same way by suffixing
a (H.G ) as done in Government? How
come in KSEB only, the inter-se parities
commonly accepted in SEBs general are
sabotaged time and again?

After acquiring B.Tech and after
qualifying through PSC tests and
interview, a person would be in the age
group of 27-32 when he joins KSEB as an
Asst Engineer. Even if the basic fixation
formula announced by the minister is
worked out from the pay scale minimum
applicable to a 4" class passed out who
can enter Board at in an age band of 18-
23, the minimum of the officers pay scale
should not be less than 20604. So what
was the logic of the committee in beginning
the scale with 20170 instead of 21040? The
granting of one additional increment to a
directly recruited AE after lowering the
minimum by one increment is just a split-
off of their normally eligible scale and can
only be seen as an eye wash and the
yelling about as impartiality is another
cover up! If he joins in PGCIL, he will be
placed in the pay scale of 24900-50500 and
will get Rs6.3 Lakhs per annum during the
first year of training & Rs 11.7 lakhs per
annum after training. KSEB need not pay
this salary to their Asst. Engineers, but
surely can give the same to Executive
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CONGRATULATIOI\E]

£

iy

Er. Ebanezer Samji
on his promotion as Chief Engineer and
assumed charge as 1%t Safety Commissioner
of KSE Board

KSEB Engineers Association Congratulates

-

Er.V.V.Sathyarajan
on his promotion as
Chief Engineer, (Commercial & Tariff)

CONGRATULATIONS

The KSEB Engineer's Association congratulate Er. Ebenezer Samiji, Vice President of Association
on his promotion to Chief Engineer and posting as the first Safety Commissioner of KSEB. The
responsibility expected from the new post is highlighted in the words of the dignitaries who spoke
during the occasion of the Safety Fortnight Valedictory function organized in Vydhyuthibhavan.
While the Chief Secretary stressed the importance of heading this vital function by a Chief Engineer,
our Chairman Er. V.P.Joy IAS declared his vision to bring forth international safety standards and
amenities to make KSEB a "Zero Accident Organization". So the onus on the new incumbent is to
to implement sigma six quality standard in this functional area. We sincerely believe that Er. Samii
with his long years of domain expertise, exposure to forein organisational environment and man-
agement qualification can well set the stage to accomplish the great vision of the Board.

Engineers at least who already put in 20
years of service!

During the collective bargaining
stage, all the trade unions and associations
vie one another in projecting the special
nature of job of Engineers, Technicians
and other field staff in power sector and
argue predominance over Government
Department. When the cake is served, the
very class who actually carry out the
projected special work is mercilessly
denied their eligible slice and the
middlemen take it all! This is a case of
winning the war by showcasing

“Shikhandi” and neglect after the victory.
Engineers should no longer be allowed to
be treated as “Shikhandis” anymore and
it is time for us to readjust the output so
as to equate the output to input ratio same
for all who appear in the same cadre pay
band. On February 18" at Durbar hall, a
lone but firm slogan was raised by a young
overseer who represented a newly
registered trade union of field employees.
“We want a separate Pay-Package in view
of the risky nature of our job” was the
slogan and time is already overrun for us
too to strengthen that slogan and shout it
more louder and clear in unison. %
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Medical Officer / Senior
Superintendent/ Divisional
Accountant/ Senior
Confidential Assistant/

Fair Copy Superintendent

650/6-18315-780/3-
20655 (11 years)

Table -1
Govt. 2009 KSEB category | 2008 pay 2009 %dliff. with
Categories |pay scale scale (45%) | equated (64%) [ Govt. min&max
scale
FC Supdt |16180-27140| FC Supdt 20170-33230 | 22792-37550 40.9%-38.4%
Sr supdt/Da | 18740-31360 | Sr Supdt/DA 20170-33230 | 22792-37550 21.6%-19.7%
AO 19240-32110| Asst. AO/FO 25690-39520 | 29030-44658 51%-65.2%
Asst.Engineer [ 20740-33680 | Asst.Engineer | 20170-33230 | 22792-37550 9.9%-11.5%
Asst. Ex. 21240-34500  Asst.Ex.Engineer | 25690-39520| 29030-44658 | 36.7%-29.4% &
Engineer 20.8%- 23.6%(HG)
FO 22360-35320| FO/AO 26635-42190 | 30160-47675 34.9%-35%I/FO;
56.8%- 48%/A0
AEE (HG) |24040-36140| Sr AO/SrFO 29840-49230 | 33719-55630
Exe Engineer | 36140-46640| Exe Engineer 28710-47710( 35002-53912 (-)3.14-(+)15.6%
& (-)13.9%-(-)
0.4%(HG)
EE (HG) 40640-54140 | CPO/CAO 34360-50750 | 38827-57348
Dy. Chief  |44640-56340| Dy.ChiefEngineer | 35650-50750 | 40285-57348 (-)9.8%- (+)1.8%
Engineer
Chief 48640-59840 | Chief Engineer | 42190-55130 | 47675-62297 (-)2%- (+)4.1%
Engineer: [FAICIA
Table-2
Time Scales of Pay of Officers of KSE Board
SI'No Designation Existing scales of Pay Revised scales of Pay
) 2) (3) 4)
1 Assistant Engineer/ 13215-600/2-14415- 20170-870/2-21910-

945/6-27580-1130/5-
33230 (13Years)
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Assistant Executive
Engineer /Assistant
Accounts Officer/Assistant
Finance Officer /Junior
Personal Assistant/Senior
Fair Copy Superintendent/
Regional Personnel
Officer/Public Relations
Officer

17015-650/2-18315-
780/3-20655-890/4-
24215 (9 Years)

25690-945/2-27580-
1130/6-34360-1290/4-
39520 (12 Years)

Accounts Officer/
Finance Officer/

Personal Assistant

17665-650/1-18315-
780/3-20655-890/4-
24215-950/1-25165
9 Years)

26635-945/1-27580-
1130/6-34360-1290/5-
40810-1380/1-42190
9 Years)

Executive Engineer/
Personnel Officer

19095-780/2-20655-
890/4-24215-950/4-
28015 (10 Years)

28710-1130/5-34360-
1290/5-40810-1380/5-
47710 (15 Years)

Senior Accounts Officer/
Senior Finance Officer/
Deputy Chief Accounts
Officer

19875-780/1-20655-
890/4-24215-950/5-
28965 (10 Years)

29840-1130/4-34360-
1290/5-40810-1380/5-
47710-1520/1-49230
(15 Years)

Deputy Chief

Engineer /Chief Personnel
Officer/Chief Accounts
Officer

23325-890/1-24215-

950/5-28965-1050/2-

31065 (8 Years)

34360-1290/5-40810-
1380/5-47710-1520/2-
50750 (12 Years)

Chief Engineer /Financial
Adviser/Chief Internal
Auditor

28015-950/1-28965-
1050/6-35265
(10 Years)

40810-1380/5-47710-
1520/5-55310
(7 Years)
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Table-3

Inter Se Parity- Comparison with TNEB
Existing and revised Scale of pay of TNEB

Deputy Financial Controller
Executive Engineer
Personnel Officer

Senior Administrative Officer
Stores Controller

Under Secretary

Pay Band No | Category Existing Scale of Pay Revised scale of
pay+Grade Pay
1 2 3 4

PB-2 Assistant Audit Officer 7225-225- 10100-34800
Assistant Engineer 13525 +4600
Junior Engineer Grade |
Private Secretary
Section Officer

PB-3 Assessment Officer 8100-275- 15700-39100
Assistant Accounts Officer 15525 + 5400
Assistant Administrative Officer
Assistant Personnel Officer
Chief Head Draughtsman
Industrial Relations Officer/
Labour Welfare Officer
Stores Officer

PB-3 Assistant Executive Engineer 9275-300- 15700-39100
Medical Officer 17375 + 6100
Senior Chemist

PB-3 Accounts Officer 9500-300- 15700-39100
Administrative Officer 17600 + 6200
Chief Stores Officer
Internal Audit Officer

PB-3 Deputy Chief Chemist 11000-350- 15700-39100
Deputy Chief Internal Audit Officer 20450 + 7000
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PB-4 Chief Internal Audit Officer 15100-425- 38200-67000
Chief Medical Officer 21900 + 8700
Deputy Secretary

Financial Controller
Senior Personnel Officer
Superintending Engineer

PB-4 Chief Engineer 17600-500- 38200-67000
Chief Financial Controller 25100 + 9500

Engineers Emoluments offerred in Central Power sector for fresh Engineers

POWERGRID is looking for Bright, Committed and Energetic persons to join its fold as
Executive trainee In Electrical disciplines

Discipline and Category- wise break up of Vacancies

PostID | Name of the Post/ Level Vacancy Reservation
UR | OBC(NCL) SC [ ST
87 Executive Trainee(Electrical)/E2| 85 33 28 14 10

Essential Qualification

Post Qualification
Executive Trainee | Full time B.E./B.Tech/B.Sc (Engg.)/ BE (Power Engg)/ AMIE in Electrical
(Electrical) Discipline from recognized University/Institute with a minimum 65%

Compensation Package

The Corporation offers a very attractive package and is one of the best in the Industry. Selected
candidates will e placed in the pay scale of Rs.24900-50500 during the one-year training period. On
successful completion of training, the candidates will be absorbed as Engineer. The details of CTC
approximately are as follows

During Training | Rs.6.3 lakhs per annum

After Training Rs.11.7 lakhs per annum
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REAL TIME LETTERS GIVEN TO PAY REVISION COMMITTEE

Letter No.1

KSEBEA/Pay revision/2010-11 dated 24.2.2011
To,

The Convener

Pay Revision Committee
Sir,

As suggested in the pay revision discussion held on 24.2.2011 at 3 pm in
the conference hall of Vaidhyuthi Bhavan, Trivandrum we are proposing the
following scale and grade pay for Engineers in consideration of the additional
financial commitment possible from the Board. We also request to allow 5
stagnation increment and a grade promotion pattern of 8-7-5-3 (total 23 years)
Time Scale

AE 25000-870/2-23240-945/6-28910-1130/3-32300 (1lyears)
AEE  27965-945/1-28910-1130/6-35690-1290/4-40850 (1lyears)
EE 35690-1290/6-43430-1380/4-48950 (10 years)
DYCE  43430-1380/6-51710-1525/3-56285 (9 years)
CE 48950-1380/2-51710-1525/6-60860 (8 years)

Master Scale

21500 -870/2 -23240 -945/6- 28910- 1130/
6- 35690- 1290/6-43430- 1380/6-51710- 1525/6- 60860
Technical grade Pay

AE - 3900
AEE - 4600
EE - 5300
DYCE - 5900
CE - 6500

Yours faithfully

Sd/-

President
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Letter No.2

KSEBEA/Pay revision/2010-11 dated 28.2.2011
To,

The Convener
Pay Revision Committee
Sir,

A comparative statement of Pay of AE to CE in Government and KSEB
levellised to 64% merging of DA is attached herewith. It must be noted that the
parity is going to —ve side (negative) when it comes to higher level and in case of
Executive Engineers the pay is lower than that of Executive engineers in
Government. This should be rectified

As already demanded in connection with the 1%t meeting we reiterate our
demand that Engineers working in Power House should get the maximum salary
compared to their counterparts by devising the allowance accordingly.

Number of years for granting grade promotion should be made equal at least
to Government.

Technical Grade Pay should be accepted in principle.

The new Project Allowance proposal should be extended to all capital
projects in Transmission and Distribution.

Investigation Allowance should be extended to those who undertake
Transmission survey in Forest and remote areas as per the condition.

The enhanced cadre pay specially proposed to Distribution section AE’s
should be extended to all Field office head in Distribution, Transmission and
Generation up to EE level

Yours Faithfully
Sd/-
General Secretary
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Letter given to Chairman before concluding the Pay Revision
KSEBEA/Lr PRC 1/2010-11/ Date:- March 3, 2011
To,

The Chairman
KSE Board.
Sir,
Sub: - Pay-revision — 2011; request for rectification of disparities-reg

We had submitted our original demand based on the pay being given to Engineers in
other power sector utilities and demanded a scale 2400 — 72300 with a span length of
32 years. In the first ever discussion held on 24/2/°11, the pay revision committee
made it known the criteria to be adopted as 45% DA merging +10% fitment benefit
+0.5% weightage for each year of service and accordingly asked us to revise and
submit our new demand. Though inferior to the pay pack being given to our
counterparts in other organizations, we revised the demand based on above criteria
and submitted a scale 21500 — 60860 with span over time scales staggered in an optimal
manner to minimize the stagnation that has been affecting since the previous revision.
We also reiterated that the allowances should be so revised that Engineers working in
power houses should get the highest take home salary. Also the Grade promotion
duration to be revised as 8-7-5-3 as a possible remedy to career stagnation. After the
Minister’s meeting the next day on 25/2/°11, he publically announced that the scale
of the officers will be having a maximum in the range between 58000 & 59000 and the
weightage is 0.6%. This was nearly matching our revised demand also. Subsequently
on 26", we got some informal information from the committee that there would be
some reduction in the scale to link with workers pay scale as detailed below.

Master scale: 20170-870/2 -21910- 945/6-27580-1130/6-34360 -1290/5-40810-1380/5 -
47710-1520/6 — 56830 (30 years span) & individual time scales as Asst. Engineer: -
20170 — 33230 (13) : Asst. Ex. Engineer :- 24745 — 39520 (13); Exe Engineer:- 30975 —
47710 (13); Dy. Chief Engineer:- 3550-50750 (11) ; Chief Engineer:-42190-56830(10)

There exists a well accepted practice to give a higher pay pack to KSEB Engineers
over their counterparts in Government Departments because of the incomparably
different nature of duty expected from KSEB Engineers. This practice is adopted
in the pay for the workmen also and is being followed up to this pay-revision in their
case. In Government, the nature of duty, especially of senior Engineers, is generally
administrative in nature whereas in KSEB, AE to CE have to participate in every stages
of a task for its successful completion apart from their administrative role. Hence, a
comparison with the pay scale for Engineers in Government is inevitable which is
furnished below.

WQ
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category Government KSEB % difference
2004 2009 2003 2008(45%) |2008(64%) w.r.to Govt.
proposed equivalent 2009
Asst. 11910-| 20740- | 13215- 20170- | 22792- 9.00-11.49
Engineer 19350 | 33680 | 20655 33230 37550
Asst. 12250-( 21240- | 17015- 24745- | 27962- 31.64-29.44
Ex.Engineer| 19800 [ 34500 | 24215 39520 44658
Exe. 23200-| 40640- | 19045- 30975- | 35002- -13.90 -
Engineer 31150 | 54140 | 28015 47710 53912 11.98
Dy. Chief | 25400-| 44640- | 23325- 35650- | 40285- -20.13-+1.8
Engineer 33100 [ 56340 | 31065 50750 57348
Chief 26600-| 48640- | 28015- 42190- | 47675-
Engineer: 33750 | 59840 | 35265 56830 66428 -1.98- +7.3

It can be seen that while the scale minimum of Executive Engineers and above is
below, the scale maximum also of Executive Engineers is less than that of their
counterparts in Government with the proposed scale.

Now it is learnt that the scale maximum is still further to be reduced to 55310
leaving the Asst.Executive, Executive & Chief Engineers to take the brunt. The Asst Ex
.Engineer’s scale is reduced by another two level to 36940, Exe Engineers by two level
to 44950 and Chief Engineers by another one level to 55310. Needles to say that this
scale is totally unacceptable. The reason stated for slashing the scale of Asst Executive
Engineer is to maintain the inter se parity between AAO & AO and Executive Engineer
to FO/AO & Sr. FO/AOQO. At this stage we must state the following plainly.

95% of Executive Engineers reach that level after getting two promotions in 15 to
20 years of service since they had joined as Asst .Engineer with the prescribed
professional qualification of B.Tech or equivalent. Now there are hundreds of AEs
without getting a single promotion even after completing 13 years! FO & AO are
abbreviations of Finance Officers & Accounts Officer for which no professional
gualification in Accounting or Finance is prescribed. They reach the level of Sr.FO/
AO after getting five promotions since joined as a Junior Assistant/cashier for which
a general graduation is the prescribed qualification. We have no objection if the scale
of a Sr. FO/AO with a professional qualification like CAZICWA is fixed over an
Executive Engineer. The inter-se parity had been existing between AO & AEE and
between FO & EE earlier. The same was distorted conveniently with the creation of
AAO & SR. AO/FO without any functional change and can be restored only by the
creation of Sr AEE ZEE. If the Pay-Revision Committee cannot lift the scale of EE &
AEE any further, a notional creation of Sr AEE/EE should be looked into as had been
in the case of AO/ FO and restore normalcy. OR the same should be compensated by
an appropriate Technical Grade Pay as we demanded =
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It should be noted that a large number of Executive Engineers are and will remain
in stagnated stage for long both in promotion wise and pay wise both in Electrical &
Civil cadre. The proposed scale can only help to stagnate them in a demoralized state
too in future permanently. The Committee members are well aware of the critical role
of Executive Engineers in implementing Board’s projects. With the proposed scale
maximum, even with 4 stagnation increments, the pay will be stagnated at the fixation
stage itself. Hence we demand that the lowest scale acceptable is

21040-870/1-21910- 945/6-27580-1130/6-34360 -1290/5-40810-1380/6 - 49090-
1520/6 — 58210 (30 years). This scale is perfectly in order with the highest pay
announced by the Minister for officers.

On allowances & career advancement, we request the following:-

1. The engineers working in power houses should get the maximum take home
salary comparing to their counterparts in cities. So one of the generation specific
allowances should be sufficient to compensate the increased HRA/CCA allowed
in cities.

2. The proposed shifting of Project Allowance exclusive for Generation project
implementation should be extended to Transmission projects also. The Chairman
of Pay-Revision Committee is well aware of the strategic challenges involved in
the task of transmission line project execution.

3. The Investigation allowance should be extended to Transmission Line Survey in
forest and hostile terrain areas also on need basis.

4. Trade Union does not demand reduction in grade promotion period because 4 to
5 promotions are guaranteed for all workmen who join as workers/Zjunior
assistants in Board. Only directly recruited Asst. Engineers are mostly affected
by career stagnation. Grade promotion is the only solution now and we reiterate
our demand for 8-7-5-3 year grade promotion for Engineers.

We are constrained to submit this letter to the Chairman and Member (Finance)
because we lost hope on the Pay-Revision Committee who are seen to be under a self
imposed confinement of politico-trade union up-manship. Further, your past
association with other technical organizations might earn you an insight on how the
relative pay-pack of Engineers should be designed in a Technical Organization that is
expected to function in a competitive commercial environment. We do agree that
KSEB is the highest paying employer in the world for a Std-4 class passed out person.
At the same time KSEB is also the lone employer in power sector who link the scale of
Engineers to the workers scale and design the pay as per their dictates. In a situation
wherein the workers decide the pay of their superior engineers, the Engineers need
not be expected to behave as task oriented.

From our limited interaction with the Chairman & Member (F) we are given a
feeling that you will appreciate our demand just and reasonable and will do the
needful. We are not in a hurry and we are of the clear thinking that this pay revision
is crucial in the wake of the ensuing organizational change and should be implemented
carefully before the revesting.

Yours faithfully,

Sd/- President
5SS~ ———————————— S S S || Z=SSSSSSSSSS S SSSSSSS



Hydel Bullet -March 2011

KERALA STATE ELECTRICITY BOARD

Abstract
Revision of Pay and Allowances of Officers of KSE Board - Sanctioned - Orders
issued.

CORPORATE OFFICE (PERSONNEL DEPARTMENT)
B.O.(FB) N0.643/2011(PS1/1757/2009)Dated, Thiruvananthapuram,28.02.2011

Read:- 1. B.O. (FM) No0.2075/2007 (PSI/OPR/2000) dated 12.09.2007
2. B.O. (FB) No0.455/2011 (PSI/6047/2008) dated 09.02.2011
3. B.O. (FB) No0.622/2011 (PSI/6047/2008) dated 26.02.2011
4. Note No.PSI/1757/2009 dated 28.02.2011 of the Secretary, KSE Board.
5. Proceedings of the Board Meeting dated 28.02.2011
(Agenda Item No0.51/2011)

ORDER

The period of validity of the revision of Pay and Allowances of the Officers of
the Board expired on 30.06.2008. On expiry of the above Pay Revision, various

Organisations of Officers in KSE Board have demanded revision of Pay and
Allowances with effect from 01.07.2008.

Board vide order read as 2nd paper above constituted a Pay RevisionCommittee
for conducting discussions with the Organisations of Officers and to submit a pro-
posal for Pay Revision of Officers of KSE Board.

The Full Board Meeting held on 24.02.2011 decided to authorize thePay Revi-
sion Committee to arrive at a Long Term Settlement with the Recognised Trade
Unions and to revise the Pay and Allowances of Officers.

Accordingly, the Pay Revision Committee submitted its proposal for revising the
Pay and Allowances of Officers before the Board. The proposal was placed before
the Special Full Board Meeting held on 28.02.2011.

Having examined the matter in detail, Board approved the proposal for the
revision of Pay and Allowances of Officers of KSE Board and decided to forward the
same for formal approval of the Government.

Orders are issued accordingly.
By Order of the
Board
Sd/-
B. Mohanan
Secretary

(Details avialable in our website No. ksebea.in)
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Er.K.Gopalakrishnan, Chief Engineer (PED) inaugurating the Special
Seminar series-Il conducted by Trivandrum unit at IMG, TVM on 7-3-2011

Photos of Special seminar series-2 conducted by Kottayam unit
on 24.2.2011.Er.John Thomas, Chairman handing over prize to
winner team Kum.Shalini & Kum.Shalini of Rajiv Gandhi Institute of
Technology, Pampady, Kottayam
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Special Seminar Se

District Level Presentagions an
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NANO TECHNOLOGY | .~

SOLUTIONS T = AILING POWER'SEC
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Er.Abdul Rahiman Sait, Dy. Chief Engineer, Trans. Circle, Alappuzha inaugurating

special Seminar series 2011 conducted by Alappuzha Unit on 14.3.2011
at Hotel Roayle Park.

T T P SR

View of special seminar conducted by Ernakulam Unit on 26-2-2011.0n the dais are Dr.KE
George, Professor of Polymer science and Rubber Technology, Cochin University of
Science andTechnology.Jury -1. Dr. Avinash Balakrishnan, Asst. Professor, Nano solar
division, Amritha center for nano sciences,Er. Simon A Akkara, Joint Director, MIS,Cochin,
& Er. Anand S R, Executive Engineer, Load despatch centre, Kalamassery.
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The seminar series of Ksd District was conducted on 3.3.2011 at College of
Engg,Trikaripur. Proff: Kunhikkannan , Principal, College of engg Trikaripur
inaugurated the seminar series.




Hydel Bullet -March 2011

(FAREWELL)

Er.V.Ramesh Babu, joined in KSEB on 1-9-1980 as
Assistant Engineer. He worked in all the three wings
of KSE Board and also in corporate office. He is an
expert in tariff, commercial and regulatory affairs of
power utilities. He is a loyal and active member of
the Association. He retired from Board's service on
superannuation on 28-2-2011 as Chief Engineer (Com-
mercial & Tariff), Trivandrum.

The KSEB Engineers Association wishes him a happy
and peaceful retirement life.

[ OBITUARY ]

Er.P.M.Rajan, Assistant Executive Engineer, Trans.
Sub division, Cherthala (brother of T.M.Gopi, Retd
CE) passed away on 18.3.2011 due to liver cirrhosis
at his residence at Cherthala. He is survived by his
wife and two sons. He was an active and loyal
member of our association.

The association expresses its deep condolence to the
bereaved family.

58" ANNUAL GENERAL BODY MEETING
on 12th June 2011

at SOORYAPRABHA CONVENTION CENTRE
M.C Road, Mannanthala, Thiruvananthapuram
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Er. K. Radhakrishnan, Member (Generation) -
inaugurating Hall of Engineers' House, Pathanamthitta.

Er.K.Valsakumari, Chief Engineer (Corporate Planning) participating in the 1st
discussion on ' Conservation begins from Safety' held in connection with inauguration
of Engineers' House, Pathanamthitta on 19-3-2011.
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