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The Regulatory Orders smell Rat…

!

In the recent orders from KSERC, whether they are on   truing up of
audited accounts or on ARR & ERC,   an unholy  collusion angle with a
very rich lobby that represents  only less than 0.05% of the vast consumer
base, is clearly visible. The HT/EHT consumer segment is less than 3000
numbers out of a large 10 million plus consumer base while they consume
the major chunk of the total pooled energy generated and purchased by the
KSEB. In a purely commercial environment, this segment should have been
treated as King, but in a power drought scenario, wherein the principle of
conservation holds high, the equity principle rules the roof and bulk energy
swallowers are seldom encouraged. The vast LT segment is the most
important segment that supports the livelihood of the Masses.  KSEB is
having a long and proven history of successfully meeting the Social
Responsibility of electrifying every nook and corner of the State for which
its Employees and Engineers deserve the major credit. However, it has
become a regular practice of the HT/EHT lobby to sponsor the trade union
leaders of their organization in Regulatory meetings to raise voice against
the salary being given to the Board employees. This unhealthy practice is
with the hidden agenda to persuade the Commission not to allow the rightful
salary revision that has become overdue already. They hope to pass the
saving to them by way of subsidized current charges, and persuade their
employees to enact such unethical dramas by offering  a slice to them.

It is disheartening to see that the Regulatory Commission is giving undue
importance to the irrelevant ratios and illogical arguments quoted by a few,
representing HT/EHT lobby to highlight that employee cost is high in KSEB.
Paradoxically, the Commission totally failed to record even a single complaint
from the vast LT segment to the effect that the salary being given to the
Electricity Employees and Engineers is disproportionate to the nature of
service being rendered. They hesitate to do so because they incognito
compares   the services they get from KSEB with what they receive from
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similar Government service organizations
and  feel the difference. The HT/EHT lobby
is doing this dastardly  act unmindful of the
fact that this private sector  segment , as
recorded by the commission, is a major
defaulter owing Rs 579.52 crores  to KSEB
that constitute 30.2% of the total arrear
receivable, only next to state PSUs that owe
Rs 1123.16 crore(58.4%).  In this context, a
news item appeared in Mathrubhoomi daily
on Dec 27, 2003 is worth to recall. During
the initial stages of the new Act, when the
open access and all those   competition noises
are in air, the daily had reported that more
and more industrial units were trying to buy
power from external sources in order to
escape higher electricity charges of KSEB.
INDAL had submitted application to SERC
to buy power from PTC and then Binani
Zinc was also following the same line. It was
further reported that though the commission
was positive towards their applications, the
decision was getting delayed on the
possibility that more and more industries
would follow the suit and the State
Generation Sector would be faced with
trouble. The report quoting a top official of
the commission of that time opined that if
the industries wouldn’t prefer to buy power
from Board, the question of its survival would
be at stake. What happened after that is
history.  At that juncture, a KSEB Engineer
who was doing a project on the “Financial
performance of KSEB” as part of his MBA
programme, analyzed a situation in which
all the HT/EHT consumers were to delink
from KSEB leaving KSEB to cater only LT
segment. The analysis was done on 2000-01
published data when the HT/EHT segment
constituted 0.03% of total consumer strength
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CONGRATULATIONS
KSEB Engineers Association Congratulates

Er.K.S.Damodaran Namboothiri
on his promotion as Chief Engineer

(Corporate Planning)

Er.G.Sudhadevi
 on her promotion as Chief Engineer,

 (Transmission- North ) , Kozhikode

Er.Antony Thomas
on his promotion as Chief Engineer

(Distribution -Central)

Er.Baby John
on his promotion as Chief Engineer (HRM)

consuming 32.55% of total pooled
energy and was contributing 40.4% of
revenue on SOP. Astonishingly it was
found that if KSEB chose to supply only
to the LT segment constituting 99.97%
of the total consumer base, it would
have been possible to bring down the
then operational loss by Rs 261.66 crore
without effecting any tariff hike or cost

reduction at a T&D loss of 17.53%. That
reduction was 23% of total operational loss
for that year. During that period under
review, ie during 2000-01, for every single
rupee that was earned on Sale Of
Power(SOP), the Board had to spend 77.78
paisa on power purchase, 52.67 paisa as
financial cost, 26.26 paisa as employees and
administrative cost and 13.28 paisa for
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generation of power from its own power
plants resulting to a total spending of Rs
1.70. The account was balanced by
showing a fictitious income under the
head Subsidies & Grant rec’vble from
Govt. that covered the statutory 3%
profit requirement also.  Now  after a
decade, as per the approved tariff
income for the year 2010-11,  when the
Board earn Rs 1 by way of SOP, it spent
78.6paise towards power purchase, 8.1
paisa on financial cost, 38.2 paisa
towards employees & admin cost and
14.6 paisa for own generation plus R&M
expense resulting to a total spending of
Rs 1.395. The drastic change in financial
cost is a clear indicator that the Board
has been treading the path of
productivity and financial prudence all
these years. The reasonable rise in
Employees & admin cost by 11.9 paisa
in 10-year period is quite justifiable when
considering the change of living index as
a correlation to the rate of hike in tariff
rate from those base years.  It favorably
compares to the rate of rise of employee
& admin cost in non-productive
Government sector too.  Board is able to
contain the Employees & Admin cost
reasonably because of the stringent
control it has been exercising in
controlling Admin expenses. The
Commission should operate upon its
myopic vision and try to see the ground
reality that the priority area to be tackled
to ensure financial stability of the Board
is Power Purchase from external
sources.  For more than a decade, for
every rupee that the Board earns by way
of Sale of Power, it is forced to spend

nearly 80 paisa towards outside power
purchase mainly to cater a splinter
consumer segment at subsidized rate. This
profit motivated sector utilizes the availably
of subsidized power as a safe pitch against
their business competitors to make profit
without having   resorted to productivity
and preach KSEB on productivity lessons. 
To ensure continued availability of this
undeserved benefit, this vested interested
group is conveniently trying to hide this
harsh reality and are desperately trying to
propagate that high employee cost in KSEB
is causing tariff hike. Even though the
employee & admin cost is saved in full, the
Board still has to spend Rs 1.013 paisa when
it receive Rs1 on SOP on account of
disproportionate outgo on purchase of
power! However, the prejudiced
Commission is apparently trying to dilute
the seriousness of high power purchase out
go while projecting employee cost as the
main villain. This is evident in the first
chapter of the order by   distortedly quoting
the deliberations of the State Advisory
committee that “the Committee expressed
concern over the considerably high revenue
gap, which was mainly contributed by the
increase in employee cost and power
purchase cost.” But the Minutes annexed
indicate otherwise. Shri Abdulla, the lone
Member of KSERC having the  domain
knowledge about the intricacies of State
power sector, rightly pointed out that the
major issue is increase in the cost of power
purchase mainly due to the increase in
liquid fuel cost and dependence on imports
from traders and exchange. He suggested
power restriction to limit the expenditure.
This was agreed by majority of the unbiased
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members of the advisory committee
barring two who represent Trivandrum
chamber of commerce & HT/EHT
association. The argument of the former
that the employee cost alone shows 58%
increase is meaningless. Does he mean
that the employee cost over the year
increased by 58% in absolute terms? The
HR management in KSEB cannot be
compared to the HR management in Tour
& Travel industry where the game rule
“hire during peak season and fire during
the off peak” is practicing. KSEB is a
responsible public sector undertaking
where the service benefits, terms and
conditions are governed by well defined
rules and un- breachable agreements. No
Tom and Jerry representing vested
commercial interests have the mandate to
dictate the salary pattern to be given to
KSE Board Employees who had succeeded
in achieving the very first Aim of 
Electricity Act 2003- reaching electricity
in all the villages- as early as during 80s,
decades before the  enactment of the Act.
The recorded statement of NTPC member
of the committee must be evaluated
carefully. He complemented KSEB for not
having power cuts and reducing the
interest costs and suggested that
considering the social/political issues and
election, it is not feasible to implement
power cuts in 2010. It is astonishing that
an NTPC officer is very much concerned
about the prospects of the present
Government’s victory in the next election.
But, is that the real motive? Being the
largest power producer of the country, a
senior commercial manager of that
organization should not favor power

purchase restriction by a major client at a
time when the organization can supply
enough power. He was trying to protect
the commercial interest as well as the
employee’s interest of his organization at
the cost of KSEB’s perceived social
responsibility because he belonged to that
organization and has a lien there. At this
juncture, we reserve our comments about
the opening remarks of the officiating
Member (F) of KSEB in the Committee.

The commission’s unilateral assertion
that the Board is not attempting to
improve productivity so as to justify high
employee cost is unfounded and is
countered by its own projections. It is
stated that with installed capacity almost
stagnant, the annual sales increased by
32% and number of consumers served
increased by 20%. For that the Board
added HT lines by 9% and LT lines by 19%.
Excess capacity utilization to this level is
a unique feat that even the productivity
maniac high profiteering corporates like
Reliance can’t brag about! It is also
projected that in a span of four years,
Board has added more than 10000
distribution transformers, 34000 ckt Kmts
of LT lines, 7250 ckt Kmts of HT lines, 931
ckt Kmts of EHT lines and 48 new EHT
sub stations.  It must be seen that other
than sub stations, all other installations are
to be done in others property and anyone
who has an understanding about the socio
- political and demographic characteristic
of the State will know the Herculean task
behind to overcome the environmental
hurdles to accomplish this kind of targets.
All these achievements are the outcome
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of the systematic long term as well as short
term planning process & execution techniques
being practiced in Board. However, the
prejudiced commission chose to belittle this
accomplishment by stating that “capital
works are carried out through contractors
and at the most only the supervision needs to
be accounted”.  Contracting of work in KSEB
generally substitutes only the casual and
semiskilled labour requirement for equipment
erecting work. The other costly parts like
design, detailed engineering, procurement,
work scheduling, testing, commissioning etc
are carried out by the technical team of KSEB
functioning under the overall direction of
Technical Member.  The commission may get
information from its trusted comrade, the
HT/EHT lobby, as to how much they spent
by way of consultancy and Engineering
charges to A grade contractors and
supervisors just for commissioning a small
distribution transformer in the premises of
their ownership for self use. Even the Hydro
generation Installed capacity addition by 37
MW is commendable if one goes by the hydro
power development history at national level.
The project execution skill of KSEB can be
ascertained if one compares the progress of
similar work like construction of new EHT
lines by KSEB and by globally acclaimed
corporate like PGCIL under the same
environmental condition. That too, the KSEB
Engineers are to function in an organizational
environment where the execution of work
follows interrogation by non performers.

 The commission should realize that
KSEB is inseparably integrated to State power
sector and without KSEB,   State power sector
cannot survive.  KSEB need not require a
license from Commission to generate,

transmit or to distribute electricity in
the State since those functions are
KSEB’s inherited right as per existing
rule too. The Appellate Tribunal for
Electricity formed under the new Act
undoubtedly held that the purpose of
the Act is neither to dismantle nor to
eliminate SEBs and the existence of
SEBs was not a mischief. The Center
enacted new Electricity Act as it found
that under the erstwhile Act, electricity
reached only to less than 50% of
households in most part of N.India and
hence felt the need for private
participation also to assist the process
in addition to SEBs.  Regulatory
Commissions are formed under the Act
mainly to regulate these newcomers
from indulging into excess profiteering.
Wherever SEB is predominantly in
existence, such regulatory acts in public
interest would be automatically in
vogue as SEBs are controlled by elected
Governments that are primarily
responsible to public. The functions of
State Commissions are defined under
sec 86 of the Act. A close look would
reveal that the regulatory orders are
binding on only those licensees who are
obtaining licenses from the
Commission. Nowhere in the Act it is
provided that State Electricity Boards
established u/s 5 of El (S) Act 1948,
that are now deemed State
Transmission utility and licensee u/s
172 of El Act 2003 and remains vested
in Government/ revested in any
Government entity, are bound by the
orders of Commission except on
matters of deciding wheeling charges
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for licensees of the Commission for using
the transmission facilities owned by Board.
The Commission’s role on State utilities are
limited to advisory in nature, that too only
to State Government, as is clearly
provided  under para 2 of  sec 86.  At the
same time, as provided u/s 108, the
Commission is bound to be guided by the
written directions issued by the State
Government in matters of policy involving
public interest as and when decided by the
Government. So in our State, KSEB is a
reality while existence of KSERC is a myth.

  The attitudinal behavior of the
Commission as if it is the final authority
of the State power sector is nothing but
an illusion. It is widely perceived that an
unholy nexus exists between the
Commission and the business interests
represented by the HT/EHT Association
and Chamber of Commerce. This has come
to light when the HT/EHT Association
challenged in High Court the Government
directive in public interest exempting KSEB
from payment of license fee to
Commission. The Hon. High Court
dismissed the petition by naming the
petitioners as strangers who have no cause
to be aggrieved by the provision. The
Commission is consistently objecting to
tariff hike to tide over the revenue gap for
safeguarding the interest of HT/EHT
lobby unmindful of the fact that all the
input cost of power sector, be it steel, or
copper or aluminum or cement or liquid
fuel or consumables or labor, registered
unprecedented increase in cost. In such
an inflationary condition, how the price
of electricity alone can be kept arrested?.
The Government should not remain as a
passive spectator to the designs forcing

KSEB to continue with ever growing
revenue gap there by dragging it again to
the 2000-01 period precarious financial
position that may warrant major and
shocking surgical operations. Government
should not waste time in issuing policy
direction permitting KSEB to tackle high
power cost optimally with minimum
burden on public. The beneficiary segment
that consumes bulk of the purchased
power to generate profit must be ready to
pay the cost of power also at rate existing
in power market. If not, power restriction
to contain the power purchase cost at
reasonable level should be resorted to.  At
the same time, the Board management
should not shy away in honoring the long
term agreement entered into with
employees under the fictitious cover of
regulatory comments on employee cost in
the interest of better employee – employer
relation, thereby to continue with the
improved performance and better service
to consumers. What can the Commission
advise the Government to reduce
employee cost in KSEB? Can they advise
to deny pay revision due to employees
and applicable DA rise so as to keep the
Employee cost:revenue ratio remains
unchanged? Can they advise to stop
giving pension to retired employees on the
ground that their average life span is
increasing? Can they advise retrenchment
of employees that become excess due to
computerization and deny their planned
career prospects? Can they advise to ban
recruitment of required HR for the
growing developmental needs of KSEB?
NO! Risking any one of the above is
disastrous and may spell darkness in State.

"
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Imeh¿jtasd I≠p Ign™n´p≈

hnZypNvO‡nt_m¿Un\v F¥p ag? GXp ag?

AsXms° hcpw t]mIpw. Bcp≠nhnsS

tNmZn°phm≥ F∂ t]mse CSnsh´p

t]msetbmtcm ]cnjv°mcßƒ s]m´n

hogp∂Xn\v Is≠Ønbncn°p∂ kabamWv

acp∂p Ign®v kpJ NnIn’ \StØ≠

I¿°SI amkw.

\mgnbcn°v ap´ps≠¶nepw \menSnbv°v

ap´n√mØ hnXcW cwKsØ B^okpIfn¬

CSn ]m¿kembn Abbv°msX t\cn´p

hnfºm≥ hcp∂ P\°q´w. CXn\nSbn¬

]cnjv°mcßƒ hcpØn Poh\°mscbmsI

am‰n adnbv°phm≥ Is≠Ønb aplq¿Ø

Øn\p ]n∂n¬ Ipdp°s‚ a\kpw knwlØn

s‚ Xebpap≈ Ipim{K _p≤nbp≈ NnecpsS

HmWØn\nSbnse ]p´pI®hSw IWs°

Imeh¿j sISpXnIƒ°nSbn¬ Ccn°s´ Hcp

]∂n∏S°w. AXmWv amXrIm sk£s‚

c≠mw hchv.

Imeh¿jsØ hcth¬°phm≥ sabv

amkØn¬ F√mhcpw ̀ P\ ]mSpIbmbncp∂p.

B^okpIfnephcntesdbpw kn.F^v.F¬.

hnXcWØn\p ]n∂nembncp∂p. _m°n

Bsc¶nepap≠mbncps∂¶n¬ Ahsc√mw

amXrIm sk£s‚ ]cnioe\ IfcnIfn¬

Ifcn ]Tn°pIbmbncp∂p. a¨kqWn\p apºv

{]oa¨kqsWs∂√mhcpw ]dbpw. B

kabØv F√mhcpw Ifcn∏b‰nembncp∂Xp

sIm≠v A°mebfhn¬ sNtø≠ A‰Ip‰

]WnIsfm∂pw sNøphm≥ Bfp≠mbncp∂n√.

F∂m¬ IrXyw Ccp]Øn\mep aWn°qdp

sIm≠v {]oa¨kq¨sabn‚\≥kv sNbvsX∂v

k¿´n^n°‰v \evIphm≥ sk£≥ B^okv

ta[mhnItfmSv Bhiys∏´p. F√mhcpw

A®´mbn dnt∏m¿´v \evIpIbpw sNbvXp.

]dbmsX hø!]dbmsX hø!]dbmsX hø!]dbmsX hø!]dbmsX hø!
Er.N.T.Job

{]o˛a¨kq¨ sabn‚\≥kv sNbvXXv

sse\pIfpsS ]Sw ISemkn¬ hc®v AXn≥

taembncp∂psh∂v Ip™pIp´n ]cm[o\

°m¿s°√mw Adnbmw.

]s£ t_m¿Uv H∂pd∏m°n. Imeh¿j

kabØv P\ßƒ°v Ccp]Øn\mep

aWn°qdpw sshZypXn sImSp°msa∂v. AtXsd

Ipsd \S°p∂pap≠v, dnth¿kv Knbdn¬.

`qansamØw ]¥pt]mse Dcpfp∂ Pq¨

11 apX¬ Pqembv 11 \nSbn¬ ]¥w sImfpØn

{]IS\hpambn \m´pIm¿ B^okpIƒ°p

ap∂n¬ DemØptºmƒ \„s∏´pt]mb sabv

amksØ°pdn®v hne]n®ns´¥p Imcyw. D∂X

DtZymKÿcpsS km¥z\ hm°pIƒ F√m

hscbpw BlvfmZ`cnXcm°p∂p."t]mbtXm

t]mbn hcm\p≈sX√mw hmßn°q´nt°mfq'

hcpw h¿jßfnse¶nepw sabv amksØ

shdpsX hnSpI. hnXcW cwKØv Fs¥¶nepw

A‰Ip‰]WnIƒ \S°p∂ps≠¶n¬ AXv

G{]n¬, sabv amkßfnemWv. B kabw a‰p

Imcyßƒ°mbn D]tbmKn®m¬ \ΩpsS knÃw

BsI XmdpamdmIpw; AXv Hgnhmt°≠Xv

A\nhmcyamWv.

_p≤ncm£k∑mcpsS Nn¥bn¬ Ipfw

Ie°n ao≥ ]nSn°pI F∂ e£yap≠mbn

cn°mw., _lfßƒ°nSbn¬ Bcpw AdnbmsX

]pXnb ]cnjv°mcßƒ G¿s∏SpØpI F∂

AShp\bw Ign™h¿jw {]tbmKn®p., Cu

h¿jhpw D]tbmKn®p. F¥n\mWnßs\

I≈∑msc t]mse Ccp´Øp \S∏nem°m≥

{ian°p∂Xv , sXfn®ap≈ ]IepIfn¬

Bbn°qsS?

Ihn ]mSnbXp t]mse "shfn®w

ZpxJamWpÆn, Xakt√m kpJ{]Zw' F∂Xv

B]vXhmIyambn \Ωƒ ISsaSpØncn°p

IbmWv. !



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa9

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -June 2010

Cu Ccp´nepw shfn®Øns‚ sXfn®ap≈

]IepIƒ D≠mbncp∂p. C{]mhiysØ

ÿewam‰ DØchpIƒ AØcØnep≈

H∂mbncp∂p. A[nIw Bscbpw D]{Zhn°msX

am\Zfißƒ ]men®p sIm≠p≈ ÿew

am‰ßƒ. AXn\v Xømdmb t_m¿Up

sNb¿am\pw saºdpw A`n\µ\a¿ln°p∂p.

Al¶mcØns‚ Bƒ cq]ßƒ Ign™

h¿jßfn¬ Im´nIq´nbncp∂ A`ymkßƒ

CØhWsb¶nepw XSbm≥ {ian®Xp

sIm≠mWv sNb¿am\pw saº¿°pw \s√mcp

Øchv Cd°phm≥ Ign™Xv.

]s£ P\tdj≥ hn`mKØn¬ c≠p

h¿jØntesd tPmen sNbvXh¿°v Xncn®v

\m´nte°v ÿewam‰w \evInsb¶nepw

AhntSbv°p ]Ic°msc \nban°mØXp

sIm≠v "Ibv®n´p Xp∏m\pw hø, a[pcn®n´v

Cd°m\pw hø'  F∂ {]tal°msct]mse

Bbn. P\tdj≥ hn`mKØn¬ CØcØn¬

Ipsdt]¿ I„s∏Sp∂p≠v. c≠p h¿jØn

tesdbmb h¿°¶nepw ]Ic°msc \nban®p

\evtI≠Xv BhiyamWv.

]n.Fkv.knbn¬ \n∂pw AssUzkv

\evInbh¿s°¶nepw Atßm´v \nba\

DØchv \evIWsa∂Xv ]cnKWn°s∏tS≠

XmWv. "

sI.Fkv.C._n.F©n\ntb¿kv Atkmkntbjs‚ 2010-̨ 11 se BZysØ

sk≥{S¬ FIvknIyq´ohv  Iaan‰n ao‰nwK,v dn´tb¿Uv No v̂ F©n\nb¿

{ioaXn.Un.Fkv.KncnPmtZhn Xriq¿ tlm´¬ tam´n alfn¬ sh®v

18.6.2010 ¬ DZvLmS\w sNøp∂p
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Hcp ImeØv hfsc {]uVntbmsSbpw

A`nam\tØmsSbpw CeIv{Snkn‰n taJebn

te°v {Sm≥kvt^m¿a¿ hcth¬°s∏´p.

As∂ms° {Sm≥kv t^m¿adns\ ÿm]n

°m\pw ]cnNcn°m\pw tXmcWaWnbn°m\pw

\n›nX kwhn[m\ ßfp≠mbncp∂p. F√m

hcpw AXnitbm‡ntbmsS {Sm≥kv t^m¿

adns\ t\m°nbncp∂ B ImeL´Øn¬ Load
connect sNøp∂Xpt]mepw hfsc {i≤n®m

bncp∂p.

{ItaW hyhÿbn√mØ  loading Dw

Zpxklamb Np‰p]mSpIfpw {Sm≥kvt^m¿adn\v

Zb\obambn klnt°≠nh∂p. hgntbmcØv

]n®®´nbpambn \n¬°p∂ {Sm≥kvt^m¿adp

Iƒ \nXyImgvNbmbn. ]cnWX ^etam,

{Sm≥kvt^m¿adpIƒ AImeØn¬ hocarXyp

hcn°m≥ XpSßn. CXv ]ecptSbpw IÆp

Xpd∏n®p. {Sm≥kvt^m¿adns‚ temUnßnepw,

sabn‚\≥knepw ]ptcmKXnbp≠mbn.

Bhiym\pkcWw {Sm≥kvt^m¿adpIƒ

ÿm]n®pw temUv _me≥kv sNbvXpw

]cnlmcap≠m°nØpSßn.

Ct∏mƒ Cu {Sm≥kvt^m¿adpIƒ

XßfpsS k¥X klNmcnbmb CeIv{Snkn‰n

Poh\°msc t\m°n klX]n°p∂p. Bbpjv

`mKyaps≠¶n¬ CcpIq´cptSbpw tkh\

ImeL´w GXm≠v ap∏Xp h¿jamWt√m,

{Sm≥kvt^m¿adn\p≠mb ZxÿnXn D≠mIm

Xncn°m≥ Hmh¿temUnwKn¬ \n∂p≈

tamN\hpw t^kv _me≥knwKpw ChntSbpw

A\nhmcyamWv.

{Sm≥kvt^m¿adnse GsX¶nepw Hcp

winding Hmh¿temUp aqew IØn°cn™p

t]mbm¬ {Sm≥kvt^m¿a¿ {]h¿Ø\ clnX

amIp∂Xpt]mse Xs∂ Poh\°mcpsS

GsX¶nepw hn`mKØn\p≠mIp∂ £Xw,

{Sm≥kvt^m¿adn\paps≠mcp

IY ]dbm≥
Er.Jeeji Francis

ÿm]\sØ Xs∂ Xmdpamdm°pw F∂

Xncn®dnhv DØchmZnØs∏´h¿°v D≠mtI≠

XmWv. Poh\°m¿°p≠mIp∂ A]ISßƒ

]{Xam[yaßfnepsS Zn\w{]Xn hmbn°p∂p

s≠¶nepw A{i≤bpsS ImcWw am{Xw ]d™v

C°q´sc Ip‰s∏SpØp∂Xv A`nImaya√.

A]ISacWØn\v Ccbmhm≥ GsXmcmƒ°pw

Xmev]cyan√t√m?

Nne Poh\°m¿ AhcpsS tkh\Ime

a{Xbpw, km[mcW {]h¿Øn kabw IqSmsX

ÿm]\Øn\pth≠n \n¿_‘nX A[nI

tPmen sNtø≠n hcp∂p≠v. Peak time duty bpw

Night duty bpw CXn\v DZmlcWßfmWv.

\nehnep≈ Poh\°msc Hgnhp Zn\ßfnepw

cm{Xnbnepw Uyq´n°mbn \ntbmKn°pIbpw

Ah¿°v km[mcW {]hrØnZn\ßfn¬

compensatory off sImSp°pIbpw sNøp∂Xp

hgn, am\htijn Imcy£aa√mØ hn[Øn¬

divert sNøs∏SpIbpw knÃØns‚ A[x]X\

Øn\v ImcWamhpIbpw sNøp∂p≠v.

Holiday duty °v Hmh¿ssSw sImSp

Øncp∂ Hcp ImeL´ap≠mbncp∂p. AXv Nne

Poh\°m¿ Zpcp]tbmKw sNbvXn´p≈ Ncn{Xw

Ahtijn°p∂p≠v. Zpcp]tbmKßƒ

C√mXm°n knÃw Imcy£aamt°≠Xv

ImeØns‚ BhiyamWv. Hcp Hm^okn¬

Holiday duty Poh\°mcpsS FÆw Xn´s∏

SpØpIbpw DNnXamb a‰p \S]SnIƒ

kzoIcn°pIbpw sNøWw.

Holiday duty sNøp∂h¿°v Holiday off \v

]Icw holiday wages sImSp°pItbm earned
leave credit sImSp°pItbm sNøpIbmsW

¶n¬ Poh\°mcpsS FÆØn¬ hyXymkw

hcpØmsX Xs∂ IqSpX¬ skilled mandays
t_m¿Uns‚ {]h¿Ø\Øn\mbn e`yam°m≥

!
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km[n°pw. \nehnep≈ Poh\°msc night duty
°v \ntbmKn°p∂Xv ]camh[n Hgnhm°Ww.

Night duty °v c≠v Poh\°msc Hmtcm

Hm^oknepw IqSpXembn \ntbmKn°pIbpw

night shift k{ºZmbw \nehn¬ hcpØpIbpw

thWw. Peak time se supply interruption
t\cnSm≥ BhiyØn\v Poh\°msc peak time
duty °v \ntbmKn°Ww. AhcpsS Uyq´nkabw

8 aWn°qdn¬ IpdbØ° hn[Øn¬˛D®°v

XpSßn peak time Ignbp∂Xphsc-˛ {IaoIcn

°Ww. {Sm≥kvt^m¿a¿ overload Bbm¬

system improvement scheme ¬ {Sm≥kv

t^m¿adpIƒ ÿm]n°mdp≠v. AXpt]mse

Xs∂ D]t`m‡m°ƒ IqSpXep≈ sk£\p

Iƒ hn`Pn°Ww. Poh\°mcpsS tPmen`mcw

imkv{Xobambn Ipdbv°p∂Xn\v B[p\nI

D]IcWßfpsS D]tbmKs∏SpØepw ]gb

Hm^okv \S]SnIfn¬ \n∂p≈ hnSphn°epw

AXymhiyamWv. IqSmsX Imcy£ahpw

\ymbhpw bp‡hpamb Human Resource
Management  DØchmZnØs∏´h¿ \n¿∆ln®p

sImSpt°≠XmWv.

s{Sbn\nwKv, Poh\°msc BZcn°¬,
Poh\°m¿°v Bhiyamb kwc£Ww
sImSp°¬ XpSßnbh {Sm≥kvt^m¿adn\v

sImSp°p∂ \√ sabn‚\≥kn\v kam\
ambXpw ÿm]\Øns‚ Imcy£aX Iq´p∂Xp
amWv. kXyØnepw \oXnbnepw A[njvTnXamb

norms (work norm, transfer norm XpSßnbh)
{Sm≥kvt^m¿adns‚ \yq{S¬ \√ coXnbn¬
F¿ØnwKv sNøp∂Xn\v kam\amWv.

thmƒt´Pv hyXnbm\ßfn¬ \n∂v AXv
knÃsØ Hcp ]cn[nhsc kwc£n°pw.
Hm^okn¬ kvt\lm¥co£w \nen¿Øp∂Xv

{Sm≥kvt^m¿adn¬ bYmkabw {Sm≥kv
t^m¿a¿ Hmbn¬ Hgn°p∂Xn\v kam\amWv.

Poh\°m¿°pw, ÿm]\Øn\pw NoØ

t∏cp hcpØp∂ ssI°qen, aZy]m\w
XpSßnbh \ncp’mls∏SpØp∂Xv sse\nse
S®nwKv am‰p∂Xn\v kam\amWv. sX‰mb

]T\ßfpw Ahy‡amb \n¿t±ißfpw GXp
XeØn¬ \n∂p h∂mepw FSpØp am‰
s∏SWw. Poh\°mcpsS t£aImcyßfn¬

t_m¿Uv Ipd®pIqSn [m¿ΩnI DØchmZnXzw
ImWn°Ww. Aßs\ \s√mcp sXmgn¬

kwkvImcw t_m¿Un¬ sI´n∏Sp°Ww.

"

AAAAATTTTTTENTION MEMBERTENTION MEMBERTENTION MEMBERTENTION MEMBERTENTION MEMBERSSSSS
All current members and retired life members of the association who have

not yet furnished the stamp size photo and required details for issuing Identity
Card of the association, are again requested to furnish the details in the format
given below before 19.7.2010.

1. Name ;
2. Designation
3. Postal Address
4. Date of Birth;
5. Blood group
6. Membership number.
7. Life Mem. number
8. Benevolent Fund number.
9. Telephone no.

Unit Secretaries are requested to collect the above details and forward the same
to Centre before the next CEC meeting.

General Secretary
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LETTER TO PSC SECRETARY

KSEBEA/GENERAL/2010-11/5/ 21.06.2010

To
The Secretary
Public Service Commission
Pattom Palace P.O.,
Thiruvananthapuram – 695 004.

 Sir,

Sub: - Departmental Test for the Ministerial & Executive Staff of KSE
Board -
Paper-III – Change of Syllabus suggested as per Section 185 (1) of
the Electricity Act 2003 – Regarding

Ref: - Section 185 of the Electricity Act 2003

As per Section 185 (1) of the Electricity Act 2003 that came into force on 10.06.2003,
the Indian Electricity Act, 1910 (9 of 1910) and the Electricity (Supply) Act, 1948 (54 of
1948) had been repealed and is no longer in force. But in Departmental Test Paper-III
conducted by the Kerala Public Service Commission, these two acts are seen included
in the scheme of syllabus along with the Indian Electricity Rules, 1956 that had been
saved in Act 2003. At the same time the new Electricity Act, 2003 is not included in the
syllabus also.

Since there is no point in testing the knowledge of statutes that are
non-existent, we request that the syllabus prescribed for Paper-III of the Departmental

Test for the Executive & Ministerial Staff of KSE Board may be revised accordingly.

Yours faithfully,

Sd/-

 President
Copy to:  (1)  The Chief Engineer (HRM), KSE Board, Thiruvananthapuram.
                  (2)  The TA to the Chairman, KSE Board, Thiruvananthapuram.
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t`m∏mense bqWnb≥ Im¿ss_Uv

Iº\nbpsS hmXI Sm¶nep≠mb tNm¿®bn¬

3000tØmfw t]¿ acn°pIbpw [mcmfw t]¿°v

a‰v AhiXIƒ kw`hn°pIbpw sNbvXn´n

t∏mƒ 25h¿jw Ign™p. CXn\nSbv°v Iº\n

\evInb \„]cnlmcw bmX\ A\p`hn°p∂

h¿°v (5 e£tØmfw t]¿) hoXn®v GXm≠v

12000cp] hoXw \evIpIbpw sNbvXp.  t]c‚ v

Iº\n Bb bqWnb≥ Im¿ss_Uns‚

Atacn°≥ ta[mhnsb {]Xn tN¿Øv tIkv

Atacn°bn¬ \SØm≥ C¥ym Kh¨sa‚ v

{ian®ncp∂p. AXn\p≈ \nba]n≥_etam

sXfnhpItfm H∂pw Iº\nbpsS \nbamhen

bn¬ C√mbncp∂XpsIm≠v B {iaw hnPbn

®n√. AtXmSpIqSn cm{„ob°mcpw am[yaßfp

sams° Cu hnjbw GXm≠v ad∂t]mse

Bbncp∂p. CXn\nS°v GXm≠v F√m I£n

Ifpw tI{µØn¬ `cWØn¬ hcpIbpw

sNbvXp. At∏mgpw {]tXyIns®mcp \S]Snbpw

Cu ImcyØn¬ D≠mbn√.

Ct∏mƒ ChnsS,25 h¿jßƒ°p tijw,

Hcp aPnt{k´v tImSXn hn[n h∂p; Iº\nbpsS

ChnSpsØ ta[mhnIƒ°v 2 h¿jw hoXw

XShpwHcp e£w cq] hoXw ]ngbpw. Ip‰]{Xw

A\pkcn®v In´mhp∂ G‰hpw henb

in£bmWv CXv. Aßs\ hn[n h∂p Ign™

t∏mgmWvcm{„ob]m¿´nIfpw am[yaßfpw

ho≠pw DW¿∂Xv. Iº\nbpsS Atacn°≥

ta[mhnsb DSs\ AdÃp sNbvXv C¥ybn¬

sIm≠p h∂v hnNmcW \SØWsa∂XmWv

{][m\ Bhiyw; Iq´Øn¬ IqSpX¬ \„

]cnlmcØpIbpw hkqem°Ww. Zpc¥Øn¬

bmX\ A\p`hn°p∂hsc Fßs\sbms°

klmbn°Wsa∂p≈ \n¿t±ißƒ \evIm≥

{][m\a{¥n a‰v a{¥namcsS Hcp IΩ‰nsb

t`m∏m¬ Zpc¥w
Er.V.Rajan, Dy CE (Retd)

NpaXes∏SpØnbncn°pIbmWv. bmX\

A\p`hn°p∂h¿°v ho≠pw kmºØnI

klmbw \evIm\pw Iº\nbpsS Atacn°≥

ta[mhnsb hn´ v  In´m\pap≈ {iaßƒ

XpScm\pamWv IΩ‰n Dt±in°p∂sX∂mWv

am[yaßƒ dnt∏m¿´v sNøp∂Xv.

Cu Iº\n ChnsS {]h¿Ø\w

XpSßp∂ ImeØv \ΩpsS hymhkmbnI

\nbaßƒ A¥¿t±iob \nehmcap≈

Xmbncp∂n√. Hcp hnIkzc cmPyØns‚ CXp

t]msebp≈ \nbaßƒ ]eXpw i‡a√mbn

cp∂p. A∂v A[nIw Iº\nIƒ D≠mIpI

sb∂Xmbncp∂p e£yw. sXmgnen√mbvabpw

a‰v {]iv\ßfpw ]cnlcn°m≥ CXv Bhiy

ambncp∂p. A]ISßƒ°pw a‰v Zpc¥ßƒ

°pw \„]cnlmcØn\psam∂pw {]tXyI

]cnKW\ e`n®ncp∂n√. Cu Zpc¥Øn¬

Xs∂ kw`hw \S°ptºmƒ Iº\nbpsS

bYm¿∞ DSaÿ¿ BcmsW∂ ImcyØn¬

Ct∏mgpw X¿°ap≠v. AXp sIm≠pXs∂

tImSXnbn¬ Cu Imcyw ÿm]ns®Sp°m≥

{]bmkamWv. Cu ImcyØn¬ Xocpam\

amImsX Iº\nta[mhnsb hn´pIn´m≥

{]bmkambncn°pw. IqSmsX Atacn°≥

\nba{]Imcw 80 hbkn¬ IqSpXep≈ hr≤sc

AdÃv sNøWsa¶n¬ hfsc i‡amb

sXfnhpIƒ tImSXnbn¬ lmPcm°Ww.

Ct∏mƒ 90 hbtkmfw {]mbap≈ Cu

ta[mhnbpsS Hm¿Ω i‡nsbms° sXfnbn

s®Sp°m≥ A{X Ffp∏amhn√. Cu kw`h

Øn¬ CSs]´ncp∂ \ΩpsS Cu {]iv\sØ

Ipdn®p≈ Nm\¬ N¿®Ifn¬ kwkmcn°p∂Xv

tI´m¬Xs∂ Hm¿Ωi‡nbpsS {]iv\w

a\knemIpw.
!
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AXv sIm≠v tI{µ Kh. Zpc¥Øns‚

CcIƒ°v IqSpX¬ \„]cnlmchpw ]p\c[n

hmkhpw \evIpI. F∂n´v Atacn°≥ Kh¨

sa‚n¬°qSn Iº\nbpsS ta¬ \bX{¥]c

amb kΩ¿±w sNepØn IqSpX¬ XpI

\„]cnlmcambn e`yam°m≥ {ian°Ww.

C∂v \ap°v temI cmPyßfpsS CSbnep≈

kzm[o\w CXn\mbn icn°pw {]tbmP\

s∏SpØWw; Aßs\ BWt√m slUven

sb∂ `oIcs\ \ap°v tNmZyw sNøm≥

km[n®Xv.

IqSmsX kz¥w {]ikvXn°pth≠n Cu

ImcyØn¬ A\mhiyambn CSs]Sp∂ k∂≤

kwLS\Isfbpw kmwkvImcnI \mbI

∑mscbpw \nb{¥n°Ww. AhcpsS CSs]S¬

C√mbncps∂¶n¬ ]e Imcyßfpw t\csØ

Xs∂ ]cnlcn°mambncp∂p sb∂p≈ Imcyw

{]tXyIw Hm¿°pI. Ipsdt∏¿ Cu Zpc¥sØ

Hcp cm{„ob {]iv\am°n, Nne¿ _lpcm{„

IpØIIsf XmdSn°m\p≈ Bbp[am°n, a‰v

Nne¿ Atacn°tbmSp≈ IW°v Xo¿°m≥

{ian®p. Bcpw Zpc¥Øn\v Cc Bbhsc

klmbn°m≥ {ian®n√. AXpsIm≠v

C\nsb¶nepw Cu \n lmbh¿°v \„

]cnlmcw Iq´nIn´m\p≈ hgnIƒ t\m°p∂

Xmbncn°pw \√Xv.       "

WINNERS OF K.P.S.NAIR MEMORIAL AWARD 2009-2010

Er.P.C. Salil
Assistant Engineer

Generation Sub Division ,Porigalkuthu

G ENERATION

TRANSMISSION

DISTRIBUTION

Er.  S. Biju
Assistant Engineer

Electrical Section, Kattanam.

Er.Biju Mohan
Assistant Engineer

Relay Sub Division,Kannur

Er.R.Jayachandran
Assistant Engineer

66KV Sub Station,Ayathil
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am¿®v 2010se _p≈‰n¬ F≥Pn\nb¿

F≥.‰n.tPm_ns‚ teJ\Ønse tIcfØnse

as‰mcp {]Xn`mkamWv temUv sjUvVnßv

\SØnbmepw D]tbmKØn¬ Imcyamb

Ipdhp hcpØmØXv  F∂ ]cma¿iamWv

CsXgpXm≥ Fs∂ t{]cn∏n®Xv. CXv F¥p

sIm≠v kw`hn°p∂p F∂p ]cntim[n°mw.

Bƒ´¿t\‰nwKv Id≠p sIm≠p {]h¿Øn

°p∂ D]IcWßfnse√mw \n›nX thmƒt´

Pnepw {^oIz≥knbnepamWv AXns‚ I∏m

kn‰n \nPs∏SpØnbncn°p∂Xv. temUv

sjUvVnßn\v ap≥]v thmƒt´Ppw, {^oIz≥kn

bpw Ipdhmbncn°p∂Xn\m¬ sshZyptXm

]IcWßfpsS I∏mkn‰nbpw Ipd™ncn°pw.

temUv sjUvVnßn\v tijw thmƒt´Ppw,

{^oIz≥knbpw Aev]w IqSp∂Xn\m¬ Cu

D]IcWßƒ h¿≤n® tXmXn¬ sshZypXn

D]tbmKn°pw. BbXn\m¬ sshZypXn

D]t`mKØn¬ temUvsjUvVnßn\v B\p

]mXnIambn Ipdqhp≠mhpIbn√.
C\n temUv Ft∏mƒ sjUvVv sNøWw?

CXp Xocpam\n°p∂Xv. CeIv{Skn‰n DZv]mZ
IcmWv. {^oIz≥kn thcntbj\p≈ C‚¿
\mjW¬ Ãm≥Um¿Uv +/-˛2% BWv. Aßs\
bmsW¶n¬ \ΩpsS {^oIz≥kn 49 apX¬ 51
hscbmbncn°Ww. sI.Fkv.C._n bpw Hcp
ImeL´w hsc CXp IrXyambn ]men®ncp∂p.
ASnb¥nc L´ßfn¬ am{Xw Aev]w Xmgv∂
{^oIz≥knbn¬ sajo≥ {]h¿Ø∏n®ncp∂Xv.
P\td‰nwKv I∏mkn‰n Ipd™t∏mƒ Hcp
ÿncw kwhn[m\am°n am‰n.

temUv sjUvVv sNøp∂Xv P\td‰dp
IfpsS c£bv°mWv. A[nI`mcw th¿
s]SpØn {]h¿Ø\w kpKaam°pI
F∂XmWv e£yw. temUv A[nIambm¬
P\td‰dpIƒ°v F¥p kw`hn°p∂p F∂p
t\m°mw. Imfh≠ntbm, Imtdm, CeIv{SnIv
P\td‰tdm, tamt´mtdm F¥pamIs´,
FSp°p∂ temUv ]camh[n Ign™m¬
kv]oUp IpdbpIbmWv ^ew. P\td‰dp
IfpsS kv]oUp Ipdbptºmƒ thmƒt´Ppw,

temUv sjUvVnßv Ft∏mƒ? F¥n\v?
Er.N.Viswanathan, Executive Engineer (retd)

{^oIz≥knbpw Ipdbp∂p. X¬^eambn
P\td‰p sNøp∂ ]h¿ Ipdbp∂p. Hm^v
]o°hdn¬ 130saKmhm´v FSp°p∂ sajo≥
]o°hdn¬ 120 Dw AXn¬ Xmsgbpw am{Xw
temUv sNøm≥ Ignbp∂p≈q F∂Xpw td‰Uv
kv]oUn¬ sajo≥ HmSn°m≥ ]‰mØXp
sIm≠mWv.

{^oIz≥kn Hcp ]cn[n°∏pdw Xmgv∂m¬
S¿ss_\ns‚bpw P\td‰dns‚bpw I¨t{Smƒ
knÃw XIcmdnemhpIbpw Nnet∏mƒ taP¿
t{_IvUu¨ D≠mhpIbpw sNøpw. P\td‰dp
IfpsS {]h¿Ø\Øn\mhiyamb BIvknedn
k]vssf AtX P\td‰dn¬ \n∂p Xs∂bmWv
FSp°p∂Xv. sajos‚ kv]oUp Ipd™m¬
BIvknedn thmƒt´Ppw, {^oIz≥knbpw
IpdbpIbpw X∑qew Kh¿W¿ Hmbn¬ ]ºv,
{XÃv s_bdnwKv Hmbn¬ ]ºv, IqfnwKv hm´¿
]ºv F∂nhbpsS {]h¿Ø\£aX Ipdbp
Ibpw Hcp t{_IvUuWnte°v \bn°pIbpw
sNøpw.

sh¿´n°¬ S¿ss_\n¬ P\td‰¿
tdm´dns‚bpw S¿ss_\ns‚bpw `mcw apgph≥
Xmßp∂Xv {XÃv s_bdnwKmWv. sajo≥
Ãm¿´v sNøp∂Xn\p ap≥]pw sajo≥ tÃm∏v
sNbvXv sdmt´j≥ Ahkm\n®v Aev] kabw
hscbpw _bdnwKv Hmbn¬ ]ºv {]h¿Øn®p
sIm≠ncn°pw. _bdnwKv Hmbn¬ {]jdp
sIm≠v tdm´¿ S¿ss_≥ bqWn‰n\v Hmbn¬
^nenans‚ L\Øn¬ Hcp en^v‰v In´n sa‰¬
Sp sa‰¬ tIm¨SmIvSv C√msXbmWv bqWn‰v
Idßp∂Xv. {XÃv s_bdnwKv Hmbn¬ ]ºns‚
{]h¿Ø\£aX Ipd™m¬ Hmbn¬ {]j¿
IpdbpIbpw Hmbn¬ sSºtd®¿ IqSm\pw
km≤yXbp≠v. sSºtd®¿ IqSn _bdnwKv
Hmbn¬ Xo]nSn®v Hcp FIvkvtπmj\p≈
km≤yXbpw X≈n°fbm\mhn√. _bdnwKv
Hmbnen\p Xo]nSn°m\p≈ as‰mcp km≤yX
_°‰ns‚ \s√mcp`mKw AS¿∂p t]mbn
knhnb¿ ssht{_j≥ aqew sa‰¬ Sp sa‰¬
tIm¨SmIv‰ v  D≠mIp∂XmWv. Npcp°n
∏d™m¬ Hcp taP¿ t{_IvUu¨ Hgnhm°m

\mWv temUv sjUvVv sNøp∂Xv. "
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Er.V.Mohanachandran, former President of the Association awarding memento
and Certificate to   Sri. Rakesh( first runner up of the Inerter Collegiate Seminar
held at Trivandrum) in the unit meeting held at Engineers House, Trivandrum on
2.6.2010

dn´:sU]yq´n No^v F≥Pn\nb¿ (sI.Fkv.C._n) {io.sI.]n.tKm]meIrjvWs\ _lpam\y\mb

XncphnXmwIq¿ almcmPmhv {io. D{XmSw Xncp\mƒ am¿Øm≠h¿Ω, IrjvWhnemkw sIm´mcØn¬ h®p

\SØnb IhnktΩf\Øn¬ s]m∂mSbWnbn®v BZcn°p∂p.
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Promotion and Posting of
Dy. Chief Engineer to Chief Engineer

Promotion
1. Antony Thomas Chief Engineer

Dy. Chief Engineer, Distrn. Central,
O/o the CE (SO), Ernakulam.
Kalamasserri.

2. K.S.Damodaran Nampoothiri
Dy. Chief Engineer, Chief Engineer,
BDPP, Ernakulam. (C.P)Trivandrum.

3. G.Sudhadevi, Chief Engineer,
Dy.Chief Engineer, Trans. North,
Trans. Circle,. Kozhikode.
Thodupuzha

4. Baby John Chief Engineer,
Dy.Chief Engineer, (HRM),
Ele. Circle, Palai Trivandrum

Promotion of Executive Engineer to Dy.Chief En-
gineer, and transfer of Dy.CEs(B.O. No.(FM)
No.1376/2010(Estt/III/333/2010) dated 28.05.2010.
Promotions
1. N.N.Shaji, EE, Dy.Chief Engineer

O/o the CE Gen.Circle
Generation Meencut.
Moolamattom.

2.  P.Susan Jacob, EE Dy.Chief Engineer
Joint Director Director, PETRAC
Regional IT Unit Moolamattom.
Kochi

3. James M.David, EE Dy.Chief Engineer
Project Manager, SO Circle,
Punnapra. Kannur

 4. V.Kesavadas, EE Dy.Chief Engineer
Ele. Division, Ele. Circle
Wadakkancherry Vadakara

 5. P.V.Pradeep, EE Dy.Chief Engineer
Trans. Division, BDDP,
Thrissur. Ernakulam.

PROMOTION  & TRANSFER
6. V.K.Joseph, EE Dy.Chief Engineer,

Electrical Division, Transmission Circle
Iritty. Thodupuzha.

7. Augustin Thomas, EE Dy.Chief Engineer,
Ele. Division, Ele. Circle,
Payyannur. Kasaragod.

  Transfer of Dy. Chief Engineers.
1. G.Mohananatha Panicker Dy.Chief Engineer

Dy.Chief Engineer, Trans. Circle,
Gen. Circle,Meencut. Alappuzha.

2. V.Balachandran Dy.Chief Engineer,
Dy.Chief Engineer, (HRM1) O/o the
APTS, Trivandrum. CE, HRM, TVPM.

3. K.K.Jayakumari Dy.Chief Engineer,
Dy.Chief Engineer, Ele. Circle,
PETRAC,Moolamattom Trivandrum U

4. A.M.Jamal Dy.Chief Engineer
Dy.Chief Engineer, O/o the CE(Trans)
SO Circle, Kannur. System Operation

Kalamasserri.
5. A Jayalatha Dy.Chief Engineer,

Dy.Chief Engineer, APTS, HQ
CGRF, Kottarakkara. Trivandrum.

6. S.Rajendran Chairperson,
Dy.Chief Engineer, CGRF,
Ele. Circle, vadakara. Kottarakkara.

Promotion of Asst.Exe.Engineer to the cadre of
Executive Engineer and transfer and posting
of Executive Engineers( Orde no. B.o.(FM)
No.1445/2010 (Estt.III/1130/2010) dtd.4.6.2010)
Promotions.
1. K.P.Paul, AEE Executive Engineer

KG Sub Division, Ele. Division,
Kakkyam. Nadapuram.

2. P.P.Kuriakose, AEE Executive Engineer
Trans. Sub division, Ele. Circle,
Kaniyampetta. Kalpetta.

3. K.Surendran, AEE Executive Engineer
Ele. Sub division, Electrical Division,
Perambra. Iritty.
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 4. C.A.Job, AEE Executive Engineer,
Ele. Circle, Ele. Division
Trivandrum. Kanhangad.

5. Celin Susan Easow Executive Engineer,
Communi. Sub division Ele. Circle, Kannur.
Kalamasserri.

7. D.Reema,AEE Executive Engineer,
Ele. Division, Kundara. O/o the CE (Trans)N

Kozhikode.
8. S.Udayakumar,AEE Executive Engineer,

Ele. Sub divn, Veliyam. Ele. division,Kasargod.
Transfers
1.  A.Shyla Executive Engineer,

EE returing after LWA O/o the CE(Trans)
North Kozhikode.

2. S.Geethakumari Executive Engineer,
Joint Director,RPTI O/o the CE (Trasn)
Pallom. SouthTrivandrum.

3. K.Santhosh Executive Engineer,
Ele. division,Kakkayam BDPP, Ernakulam.

4. M.K.Narayanan Executive Engineer,
BDPP, Brahmapuram O/o the CE
Moolamattom. (Generation)

5. A.V.Krishnan Executive Engineer,
Ele. Circle,Manjeri Ele. Division, Chittur.

6. K.Sudha Executive Engineer,
TMR Division, Trans. Circle,.
Shornur. Palakkad

7. V.N.Santhoshkumar Executive Engineer,
Ele. Divn, Kanhangad. Trans. Divn, Kannur.

8. R.Santhoshkumar Executive Engineer,
Ele. divn, Punalur. Joint Director, IT

Kozhikode.
9. P.V.Jyothy. Executive Engineer,

RS Division,Aluva. Ele. Circle, Pala.
10.Renjith V.Dev Executive Engineer,

Ele. division,Alappuzha. Ele. divn, Kottarakkara.
11. S.Meena Executive Engineer,

Ele. circle, Alappuzha. TMR Division, Pallom.
12. C.V.Ravi Executive Engineer,

Ele. divn, Trans. Circle,
Thodupuzha. Kalamasserri.

13. Vincent Varghese Executive Engineer,
Trans. Divn, Ele. Division, Adimaly.
Kasargod

14. K.S.Umamaheswaran Executive Engineer,
Ele. Dvn, Adimali. Ele. Divn,
Thodupuzha.

15. Judson K.Raphel Executive Engineer,
Trans. Divn, Trans. divn,
Alappuzha. Malappuram.

16. P.Murali Executive Engineer,
Ele. Division,Kannur. Ele. Division,

Neyyattinkara.
17. Mathew P.Kurien Executive Engineer,

Gen Division, Trans. Circle,
Poringalkuthu. Thodupuzha.

18. M.Abdul Kalam. Executive Engineer,
Ele. Circle,Kannur. Vigilance, O/o the

CVO,Trivandrum
19. T.S.Jinadevan Executive Engineer,

O/o the Ce (Dis-North) Ele. Division,
Kozhikode. Vadakkancherry.

20. B.Jhonson Executive Engineer,
Ele. Division, Kalpetta. Trans. Divn, Punalur.

21. K.G.Sureshkumar Executive Engineer,
Gen. Division, O/o the CE (TC&M)
Kallarkutty. Trivandrum.

22. S.Presannakumari Executive Engineer,
O/o the CE (TC&M) Ele. Divn, Adoor.

23. S.B.Sureshkumar Executive Engineer,
O/o the CE (Trans) TMR Divn,Angamali.
North, kozhikode.

24. Usha Varghese Executive Engineer,
O/o the CE (Trans) Ele. Circle, Pallom.
North, Kozhikode.

25. R.Rajashree Executive Engineer,
Trans. Circle, O/o the Ce(DistCentral)

Thodupuzha. Ernakulam.
26. Mini.P.Nayar Executive Engineer,

Ele. Circle, Pallom. O/o the Ce (TC&M)
Trivandrum.

27. V.Manoj Executive Engineer,
Ele. divn, Kasargod. Ele. divn, Punalur.
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28.T.R.Shelvimol Joint Director,
Ele. Circle,Vatakara. RPTI Pallom.

29. S.T.Vijaya Raj Executive Engineer,
O/o the CE (TC&M) Trans. Division,
Trivandrum. Paruthippara.

30. N.Suresh Executive Engineer,
Ele. Circle, Kalpetta. TC Division,

Kottarakkara
31. G.Padmakumar Executive Engineer,

Trans. Circle,Kannur. O/o the CE (CP)
TVPM.

32. George Mathew.P. Executive Engineer,
Trans. Division, Project Manager,
Vadakara. Punnapra.

33. J.Sathyaraj Joint director,
Joint Director, IT IT Computerisation unit
Unit, Kozhikode. Trivandrum.

34. Simon.A.Akkara. Joint Director,
Joint Director, Reg. IT Unit, Kochi.
IT &Computerisation
Trivandrum.

35. A.Presannakumari Executive Engineer,
Trans. Circle, Ele. Circle, Alappuzha.
Alappuzha.

36. I.P.Dileepkumar Executive Engineer,
Ele. Division, Ele. Division,
Thalassery. Thalasseri.

37. D.Sudhadevi Executive Engineer,
O/o the CE(TC&M) Ele. division,
Trivandrum Trivandrum.

38. Roby Geore.P. Executive Engineer,
Chittilappally. Trans. division,
Ele. division, Vatakara Thrissur.

39. Christy K.Abraham Executive Engineer,
O/o the Ce (Dist-Cen) Ele. division, Manjeri.
Ernakulam.

40. R.Remani Executive Engineer,
Ele. division, Adoor. Ele. division, Kundara.

41. M.Anil Executive Engineer,
Trans. division,Kannur Ele. Division, Kannur.

42. J.Sunil Joy. Executive Engineer,
Trans division, Gen. division,
Palakkad Poringalkuthu

43. P.V.KrishnaDas Executive Engineer,
Ele. division, Chittur. Ele. Circle, Manjeri.

44. V.Radhakrishnan Executive Engineer,
Trans. Circle,. Transn. Division,
Palakkad. Palakkad.

45. G..Satheeshkumar Executive Engineer,
Vigilance, O/o the CVOO/o the CE (TC&M)
Trivandrum. Trivandrum.

46.G.Sreenivasan Deputed as Resident
Ele. divn.Trivandrum. Engineer, KSEB

New Delhi.
47.B.Sreedevi Executive Engineer,

O/o the CE (Trans) Trans. Circle,
South, Trivandrum. Alappuzha.

48.C.Babu Executive Engineer,
Ele. Division, Ele.Division,
Neyyattinkara. Vadakara.

49.K.Radhakrishnakumar. Executive Engineer,
TRAC, O/Othe CE Trans. division
(C&T), Trivandrum.. Malappuram.

50.P.K.Anilkumar Executive Engineer,
Trans. division, TMR Division,
Paruthippara. Shornur.

51.P.Raju Executive Engineer,
Ele. Division, Kundara. Ele. Circle,

Vatakara.
52.L.Francis Executive Engineer,

Ele. division APTS Division,
Chathannur. Aluva.

53. Shaji Peter Kallada. Executive Engineer,
Ele.Division, Kollam. Ele. division,

Kalpetta.
54. S.Vishnusarma Executive Engineer,

Ele. Division, Ele. Division,
Kottarakkara Thalasseri.

 55.A.J.Linny. Executive Engineer,
Ele. Circle, Pala. O/o the CE

(Dist-North)
Kozhikode.

56. C.R.Thampirajan Executive Engineer,
TMR Division, Pallom. Gen.Division,

Kallarkutty.
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 Er. P.V.Krishnan, Superintending Engineer, (Retd.) passed
away on 29 - 5- 2010. at  his son’s residence, at Olkahama
 USA. He was 80 years. He joined  Madras Electricity
Department in1954 as Junior Engineer and was allotted to
Kerala in 1956. He was Chief Project Engineer in Rural
Electrification Corporation. He retired from KSEB as
Superintendent Engineer in 1986 after   remarkable service in
the distribution and transmission area. He was a loyal member
of our association and was the Chairman of district level
technical advisory group of Palakkad.     He survived with
his wife and three sons.

   The association expresses its deep condolence to his bereaved family.

Er.V.K.Sukumaran Asari, retired Deputy Chief Engineer
expired  on  21st june 2010 at his residence  at Ponkunnam.
He was at Kallarkutty (Neriyamangalam PS) when he entered
in the Board  service in 1962. He was a loyal member of the
association and participated all its activities

The association expresses its deep condolence to his
      bereaved  family.

OBITUARY

57.K.Seena Executive Engineer,
Trans. Circle, Trans. Circle, Kannur.
Kalamasserri.

58. S.Rajan Executive Engineer,
Trans. Division, Ele. division,
Punalur. Chathannur.

59. P.S.Thomas Executive Engineer,
TMR Division, Trans. Division,
Angamali. Vatakara.

60. B.Pradeep Executive Engineer,
Planning O/o theCE TRAC, O/o the CE
(CP) Trivandrum. (C&T), Trivandrum.

61. Mary John Executive Engineer,
TC Division, Ele. Division,
Kottarakkara. Kollam.

 62.B.Harikumar Executive Engineer
Trans. Division, Ele. division,
Alappuzha. Alappuzha.

63.Ivan Philipose Executive Engineer,
Ele. Divn,Mattancheri RS Division, Aluva.
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Thrissur Unit receiving the Ever Rolling Trophy for Best unit for the Year
2009-2010.

Ernakulam Unit receiving award for publishing Best Power scene
for the year 2009-2010
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Er. Girija Devi.D.S, Chief Engineer, (Distribution - Central)
has retired from Board’s service on 31-5-2010, after thirty years
meritorious service. She joined in KSEB as Assistant Engineer
in 1980 and has worked in all the wings and at corporate office.
She has always been very dynamic and enthusiastic and
nothing seemed impossible to her. She   could successfully
accomplish many tasks assigned to her by the Board.  She is a
very active member of our Association and is in the forefront
in all its activities.  She served the Association   at various
levels as office bearer. She was the Vice President of the
Association during 2000-01. She demonstrated how to uphold

    the professional integrity and became a role model to all.
    The KSEB Engineers’ Association wishes her a very happyand

                serene retired life.

Er.C.Mohan Das, Chief Engineer (Transmission- North) has
retired on superannuation on 31.5.2010. He   joined in KSEB
as Assistant Engineer at Electrical Section, Badiadukka in
Kasargode district on 15.5.1980. Most of his service was in
Transmission and Distribution wings of Malabar Area. He took
dedicated efforts for completion of several Projects in Northern
area. He is a very active member of our association and served
the association as official at various occasions. He was the CEC
member, Chairman of Kasargod Unit and Organising Secretary
(North).
The KSEB Engineers’ Association wishes him a very happy
and serene retired life.

Er.C.Kunhan, Assistant Executive Engineer retired on
Superannuation on 30.4.2010. He joined in KSEB as Assistant
Engineer on4.8.1983. He has worked in all the three wings of
KSEB. He is a loyal member of our association and participated
in all its activities. He served the association as CEC member
and unit treasurer.
The KSEB Engineers Association wished him a happy and
serene retired life.

FAREWELL
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KSEB ENGINEERS ASSOCIATION
OFFICE BEARERS 2010 -2011

President
Er. G.S. AJIKUMAR

Vice President
Er. EBANEZER SAMJI

General Secretary
Er.GEORGE MAT H E W

Treasurer
Er. A. RAJENDRAN

Organising Secretary (South)
Er. V. RANJIT KUMAR

Organising Secretary (North)
Er. T.B. JAGATHY

Secreatary (South)
Er.EDWIN CALLISTUS

Secreatary (North)
Er. B. SHRAT H

Secreatary (HQ)
Er. D.S. RAJESH
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Er. D.S.Girijadevi retires with Honour; but what was her
disqualification to deny the post of Member?

Entering in Board service as Asst. Engineer 31 years ago, she worked in almost all functional
areas of Board starting from Generation, Transmission, Distribution, System operation, Material
Management, Training, Research & Corporate Planning. Supported with such a diversified
managerial and technical background, she took up the most challenging and pivotal post of
Chief Engineer-Dist (Ctrl) and demonstrated her capability as a Number One Power Engineer.
Delivering quality service and undertaking development works in a time bound manner, she won
laurels from public, and people’s representatives alike. This was loudly acclaimed by the press
also in bold letters by reporting the leadership she has given to improve the quality of power
supply in central region. By gaining extra mileage in attaining targets, she became owner’s
pride and neighbor’s envy. In spite of all these achievements, the Government declined to
appoint her as Member when opportunity came on silly grounds of financial stringency. At least,
the Ex-Officio Member, who is supposed to act as representative of Consumers, should have
appraised the Government of her eligibility from consumer’s angle. Any way the Government
missed a golden opportunity to appoint an eligible Lady Professional as Member of Board for the
first time in Board’s history. Being a true professional, denial of eligible position did not act as a
deterrent in discharging her duty as distribution Chief. In fact she has discharged it with renewed
enthusiasm and vigor as we have seen. She was never ready to surrender her professional
integrity for personal appeasement. As a loyal and committed member of Engineers Association
she served the association in various capacities including as Vice President. She retires from
service holding the Association flag high with pride and honor. The Association congratulates
her and wishes her all success in her continued march treading the path of professionalism and
public service.
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