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The Regulatory Orders smell Rat...

IN the recent orders from KSERC, whether they are on truing up of
audited accounts or on ARR & ERC, an unholy collusion angle with a
very rich lobby that represents only less than 0.05% of the vast consumer
base, is clearly visible. The HT/EHT consumer segment is less than 3000
numbers out of a large 10 million plus consumer base while they consume
the major chunk of the total pooled energy generated and purchased by the
KSEB. In a purely commercial environment, this segment should have been
treated as King, but in a power drought scenario, wherein the principle of
conservation holds high, the equity principle rules the roof and bulk energy
swallowers are seldom encouraged. The vast LT segment is the most
important segment that supports the livelihood of the Masses. KSEB is
having a long and proven history of successfully meeting the Social
Responsibility of electrifying every nook and corner of the State for which
its Employees and Engineers deserve the major credit. However, it has
become a regular practice of the HT/EHT lobby to sponsor the trade union
leaders of their organization in Regulatory meetings to raise voice against
the salary being given to the Board employees. This unhealthy practice is
with the hidden agenda to persuade the Commission not to allow the rightful
salary revision that has become overdue already. They hope to pass the
saving to them by way of subsidized current charges, and persuade their
employees to enact such unethical dramas by offering a slice to them.

Itis disheartening to see that the Regulatory Commission is giving undue
importance to the irrelevant ratios and illogical arguments quoted by a few,
representing HT/EHT lobby to highlight that employee cost is high in KSEB.
Paradoxically, the Commission totally failed to record even a single complaint
from the vast LT segment to the effect that the salary being given to the
Electricity Employees and Engineers is disproportionate to the nature of
service being rendered. They hesitate to do so because they incognito
compares the services they get from KSEB with what they receive fronb
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similar Government service organizations
and feel the difference. The HT/EHT lobby
is doing this dastardly act unmindful of the
fact that this private sector segment , as
recorded by the commission, is a major
defaulter owing Rs 579.52 crores to KSEB
that constitute 30.2% of the total arrear
receivable, only next to state PSUs that owe
Rs 1123.16 crore(58.4%). In this context, a
news item appeared in Mathrubhoomi daily
on Dec 27, 2003 is worth to recall. During
the initial stages of the new Act, when the
open access and all those competition noises
are in air, the daily had reported that more
and more industrial units were trying to buy
power from external sources in order to
escape higher electricity charges of KSEB.
INDAL had submitted application to SERC
to buy power from PTC and then Binani
Zinc was also following the same line. It was
further reported that though the commission
was positive towards their applications, the
decision was getting delayed on the
possibility that more and more industries
would follow the suit and the State
Generation Sector would be faced with
trouble. The report quoting a top official of
the commission of that time opined that if
the industries wouldn’t prefer to buy power
from Board, the question of its survival would
be at stake. What happened after that is
history. At that juncture, a KSEB Engineer
who was doing a project on the “Financial
performance of KSEB” as part of his MBA
programme, analyzed a situation in which
all the HT/EHT consumers were to delink
from KSEB leaving KSEB to cater only LT
segment. The analysis was done on 2000-01
published data when the HT/EHT segment
constituted 0.03% of total consumer strength
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consuming 32.55% of total pooled
energy and was contributing 40.4% of
revenue on SOP. Astonishingly it was
found that if KSEB chose to supply only
to the LT segment constituting 99.97%
of the total consumer base, it would
have been possible to bring down the
then operational loss by Rs 261.66 crore
without effecting any tariff hike or cost

reduction at a T&D loss of 17.53%. That
reduction was 23% of total operational loss
for that year. During that period under
review, ie during 2000-01, for every single
rupee that was earned on Sale Of
Power(SOP), the Board had to spend 77.78
paisa on power purchase, 52.67 paisa as
financial cost, 26.26 paisa as employees and
administrative cost and 13.28 paisa for
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generation of power from its own power
plants resulting to a total spending of Rs
1.70. The account was balanced by
showing a fictitious income under the
head Subsidies & Grant rec’vble from
Govt. that covered the statutory 3%
profit requirement also. Now after a
decade, as per the approved tariff
income for the year 2010-11, when the
Board earn Rs 1 by way of SOP, it spent
78.6paise towards power purchase, 8.1
paisa on financial cost, 38.2 paisa
towards employees & admin cost and
14.6 paisa for own generation plus R&M
expense resulting to a total spending of
Rs 1.395. The drastic change in financial
cost is a clear indicator that the Board
has been treading the path of
productivity and financial prudence all
these years. The reasonable rise in
Employees & admin cost by 11.9 paisa
in 10-year period is quite justifiable when
considering the change of living index as
a correlation to the rate of hike in tariff
rate from those base years. It favorably
compares to the rate of rise of employee
& admin cost in non-productive
Government sector too. Board is able to
contain the Employees & Admin cost
reasonably because of the stringent
control it has been exercising in
controlling Admin expenses. The
Commission should operate upon its
myopic vision and try to see the ground
reality that the priority area to be tackled
to ensure financial stability of the Board
is Power Purchase from external
sources. For more than a decade, for
every rupee that the Board earns by way
of Sale of Power, it is forced to spend

nearly 80 paisa towards outside power
purchase mainly to cater a splinter
consumer segment at subsidized rate. This
profit motivated sector utilizes the availably
of subsidized power as a safe pitch against
their business competitors to make profit
without having resorted to productivity
and preach KSEB on productivity lessons.
To ensure continued availability of this
undeserved benefit, this vested interested
group is conveniently trying to hide this
harsh reality and are desperately trying to
propagate that high employee cost in KSEB
is causing tariff hike. Even though the
employee & admin cost is saved in full, the
Board still has to spend Rs 1.013 paisa when
it receive Rsl on SOP on account of
disproportionate outgo on purchase of
power! However, the prejudiced
Commission is apparently trying to dilute
the seriousness of high power purchase out
go while projecting employee cost as the
main villain. This is evident in the first
chapter of the order by distortedly quoting
the deliberations of the State Advisory
committee that “the Committee expressed
concern over the considerably high revenue
gap, which was mainly contributed by the
increase in employee cost and power
purchase cost.” But the Minutes annexed
indicate otherwise. Shri Abdulla, the lone
Member of KSERC having the domain
knowledge about the intricacies of State
power sector, rightly pointed out that the
major issue is increase in the cost of power
purchase mainly due to the increase in
liquid fuel cost and dependence on imports
from traders and exchange. He suggested
power restriction to limit the expenditure.
This was agreed by majority of the unbiased
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members of the advisory committee
barring two who represent Trivandrum
chamber of commerce & HT/EHT
association. The argument of the former
that the employee cost alone shows 58%
increase is meaningless. Does he mean
that the employee cost over the year
increased by 58% in absolute terms? The
HR management in KSEB cannot be
compared to the HR management in Tour
& Travel industry where the game rule
“hire during peak season and fire during
the off peak” is practicing. KSEB is a
responsible public sector undertaking
where the service benefits, terms and
conditions are governed by well defined
rules and un- breachable agreements. No
Tom and Jerry representing vested
commercial interests have the mandate to
dictate the salary pattern to be given to
KSE Board Employees who had succeeded
in achieving the very first Aim of
Electricity Act 2003- reaching electricity
in all the villages- as early as during 80s,
decades before the enactment of the Act.
The recorded statement of NTPC member
of the committee must be evaluated
carefully. He complemented KSEB for not
having power cuts and reducing the
interest costs and suggested that
considering the social/political issues and
election, it is not feasible to implement
power cuts in 2010. It is astonishing that
an NTPC officer is very much concerned
about the prospects of the present
Government’s victory in the next election.
But, is that the real motive? Being the
largest power producer of the country, a
senior commercial manager of that
organization should not favor power

purchase restriction by a major client at a
time when the organization can supply
enough power. He was trying to protect
the commercial interest as well as the
employee’s interest of his organization at
the cost of KSEB’s perceived social
responsibility because he belonged to that
organization and has a lien there. At this
juncture, we reserve our comments about
the opening remarks of the officiating
Member (F) of KSEB in the Committee.

The commission’s unilateral assertion
that the Board is not attempting to
improve productivity so as to justify high
employee cost is unfounded and is
countered by its own projections. It is
stated that with installed capacity almost
stagnant, the annual sales increased by
32% and number of consumers served
increased by 20%. For that the Board
added HT lines by 9% and LT lines by 19%.
Excess capacity utilization to this level is
a unique feat that even the productivity
maniac high profiteering corporates like
Reliance can’t brag about! It is also
projected that in a span of four years,
Board has added more than 10000
distribution transformers, 34000 ckt Kmts
of LT lines, 7250 ckt Kmts of HT lines, 931
ckt Kmts of EHT lines and 48 new EHT
sub stations. It must be seen that other
than sub stations, all other installations are
to be done in others property and anyone
who has an understanding about the socio
- political and demographic characteristic
of the State will know the Herculean task
behind to overcome the environmental
hurdles to accomplish this kind of targets.
All these achievements are the outcome
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of the systematic long term as well as short
term planning process & execution techniques
being practiced in Board. However, the
prejudiced commission chose to belittle this
accomplishment by stating that “capital
works are carried out through contractors
and at the most only the supervision needs to
be accounted”. Contracting of work in KSEB
generally substitutes only the casual and
semiskilled labour requirement for equipment
erecting work. The other costly parts like
design, detailed engineering, procurement,
work scheduling, testing, commissioning etc
are carried out by the technical team of KSEB
functioning under the overall direction of
Technical Member. The commission may get
information from its trusted comrade, the
HT/EHT lobby, as to how much they spent
by way of consultancy and Engineering
charges to A grade contractors and
supervisors just for commissioning a small
distribution transformer in the premises of
their ownership for self use. Even the Hydro
generation Installed capacity addition by 37
MW is commendable if one goes by the hydro
power development history at national level.
The project execution skill of KSEB can be
ascertained if one compares the progress of
similar work like construction of new EHT
lines by KSEB and by globally acclaimed
corporate like PGCIL under the same
environmental condition. That too, the KSEB
Engineers are to function in an organizational
environment where the execution of work
follows interrogation by non performers.

The commission should realize that
KSEB is inseparably integrated to State power
sector and without KSEB, State power sector
cannot survive. KSEB need not require a
license from Commission to generate,

transmit or to distribute electricity in
the State since those functions are
KSEB'’s inherited right as per existing
rule too. The Appellate Tribunal for
Electricity formed under the new Act
undoubtedly held that the purpose of
the Act is neither to dismantle nor to
eliminate SEBs and the existence of
SEBs was not a mischief. The Center
enacted new Electricity Act as it found
that under the erstwhile Act, electricity
reached only to less than 50% of
households in most part of N.India and
hence felt the need for private
participation also to assist the process
in addition to SEBs. Regulatory
Commissions are formed under the Act
mainly to regulate these newcomers
from indulging into excess profiteering.
Wherever SEB is predominantly in
existence, such regulatory acts in public
interest would be automatically in
vogue as SEBs are controlled by elected
Governments that are primarily
responsible to public. The functions of
State Commissions are defined under
sec 86 of the Act. A close look would
reveal that the regulatory orders are
binding on only those licensees who are
obtaining licenses from the
Commission. Nowhere in the Act it is
provided that State Electricity Boards
established u/s 5 of El (S) Act 1948,
that are now deemed State
Transmission utility and licensee u/s
172 of El Act 2003 and remains vested
in Government/ revested in any
Government entity, are bound by the
orders of Commission except on
matters of deciding wheeling charges
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for licensees of the Commission for using
the transmission facilities owned by Board.
The Commission’s role on State utilities are
limited to advisory in nature, that too only
to State Government, as is clearly
provided under para 2 of sec 86. At the
same time, as provided u/s 108, the
Commission is bound to be guided by the
written directions issued by the State
Government in matters of policy involving
public interest as and when decided by the
Government. So in our State, KSEB is a
reality while existence of KSERC is a myth.

The attitudinal behavior of the
Commission as if it is the final authority
of the State power sector is nothing but
an illusion. It is widely perceived that an
unholy nexus exists between the
Commission and the business interests
represented by the HT/EHT Association
and Chamber of Commerce. This has come
to light when the HT/EHT Association
challenged in High Court the Government
directive in public interest exempting KSEB
from payment of license fee to
Commission. The Hon. High Court
dismissed the petition by naming the
petitioners as strangers who have no cause
to be aggrieved by the provision. The
Commission is consistently objecting to
tariff hike to tide over the revenue gap for
safeguarding the interest of HT/EHT
lobby unmindful of the fact that all the
input cost of power sector, be it steel, or
copper or aluminum or cement or liquid
fuel or consumables or labor, registered
unprecedented increase in cost. In such
an inflationary condition, how the price
of electricity alone can be kept arrested?.
The Government should not remain as a
passive spectator to the designs forcing

KSEB to continue with ever growing
revenue gap there by dragging it again to
the 2000-01 period precarious financial
position that may warrant major and
shocking surgical operations. Government
should not waste time in issuing policy
direction permitting KSEB to tackle high
power cost optimally with minimum
burden on public. The beneficiary segment
that consumes bulk of the purchased
power to generate profit must be ready to
pay the cost of power also at rate existing
in power market. If not, power restriction
to contain the power purchase cost at
reasonable level should be resorted to. At
the same time, the Board management
should not shy away in honoring the long
term agreement entered into with
employees under the fictitious cover of
regulatory comments on employee cost in
the interest of better employee — employer
relation, thereby to continue with the
improved performance and better service
to consumers. What can the Commission
advise the Government to reduce
employee cost in KSEB? Can they advise
to deny pay revision due to employees
and applicable DA rise so as to keep the
Employee cost:revenue ratio remains
unchanged? Can they advise to stop
giving pension to retired employees on the
ground that their average life span is
increasing? Can they advise retrenchment
of employees that become excess due to
computerization and deny their planned
career prospects? Can they advise to ban
recruitment of required HR for the
growing developmental needs of KSEB?
NO! Risking any one of the above is
disastrous and may spell darkness in State.
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given below before 19.7.2010.

Name ;
Designation
Postal Address
Date of Birth;
Blood group

Life Mem. number

CONO OIS~ WN P

(o]

Telephone no.

ATTENTION MEMBERS

All current members and retired life members of the association who have
not yet furnished the stamp size photo and required details for issuing Identity
Card of the association, are again requested to furnish the details in the format

Membership number.

Benevolent Fund number.

Unit Secretaries are requested to collect the above details and forward the same
to Centre before the next CEC meeting.

General Secretary
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LETTER TO PSC SECRETARY

KSEBEA/GENERAL/2010-11/5/ 21.06.2010

To
The Secretary
Public Service Commission
Pattom Palace P.O.,
Thiruvananthapuram — 695 004.
Sir,

Sub: - Departmental Test for the Ministerial & Executive Staff of KSE
Board -
Paper-Il1 — Change of Syllabus suggested as per Section 185 (1) of
the Electricity Act 2003 — Regarding

Ref: - Section 185 of the Electricity Act 2003

As per Section 185 (1) of the Electricity Act 2003 that came into force on 10.06.2003,
the Indian Electricity Act, 1910 (9 of 1910) and the Electricity (Supply) Act, 1948 (54 of
1948) had been repealed and is no longer in force. But in Departmental Test Paper-I11I
conducted by the Kerala Public Service Commission, these two acts are seen included
in the scheme of syllabus along with the Indian Electricity Rules, 1956 that had been
saved in Act 2003. At the same time the new Electricity Act, 2003 is not included in the
syllabus also.

Since there is no point in testing the knowledge of statutes that are
non-existent, we request that the syllabus prescribed for Paper-11l of the Departmental

Test for the Executive & Ministerial Staff of KSE Board may be revised accordingly.

Yours faithfully,
Sd/-

President

Copy to: (1) The Chief Engineer (HRM), KSE Board, Thiruvananthapuram.
(2) The TA to the Chairman, KSE Board, Thiruvananthapuram.
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L)

Er.P.C. Salil
Assistant Engineer
Generation Sub Division ,Porigalkuthu

Er.Biju Mohan
Assistant Engineer
Relay Sub Division,Kannur

WINNERS OF K.P.S.NAIR MEMORIAL AWARD 2009-2010
(GENERATI ON

TRANSM SSI ON H

D1 strR BUTI ON
Iﬁ" h

Er. S. Biju
Assistant Engineer
Electrical Section, Kattanam.

Er.R.Jayachandran
Assistant Engineer
66KV Sub Station,Ayathil

@O OHIMNE CH(MB WAl B)OMOONIOM
DOHUWBHH H)S)OG MoHYalGla000aRe al)MOU]
QDIVAle MEIGYE:. ag) M5 GREAGIEOM Waled
©2M1@39)S] HMIMIWOS GRAG MV (MMald
20 qMAdGo @aIRNOMT H)S)DT ©)d
Madal@1a00020W] LIBLAIHHOM (VOA]HPEMo.
) MD)HS GRIOE: 0ORYEBBOS MSVenNss
auIoWwImo O®IMoW] LWolHN o (aIGYWIRM
9q|S)OMEMo; @REBOHM G@RYEMEEID Hao il
oM R1H0eMm MDHS GaldBio ©alQOm
aLoUlajo).

)S0O® AVIAD0 (Al B9)EANE] DD
00 OMIG3 @RMIAUUD AW BDSHAIS)AN AVANED

MVoCLISMBHOBVWI0 TVI0MI & 001H MOV
MOHOW)o MIV(AB]HHEMo. BRAIOYHS DSHAISE3
0210010)PMBIC3 alll HO0LEBBSBI0 CGMOHOD
@M alGla00]enH020W10)aM) HWAMBB H00 0
(G0 BOBHD) . H}OO0CA|G DD BJOANOHOD
830) 001 (aIOMROSH], afleld 6NIa0)OO(aU
B)TOHHOS @I0SIHNIM)BH @YVIWAVHE], B
2fleid GRECleneWIS)88 HeMes 13860
(oala]). EROJo BJEMMOMIM MO GRYVAINHD
Ma00®190M  (alaflal.  @O®)6 B 06ms
omlowslelo @M M a00WAIRHS M ay
al@la0000 &)5ld150M)88 AUl BMOLH)aM
®o01Glee)0 MEIo. %

m



Hydel Bullet -June 2010

GRIOAD MaAUUIIBR «HCNIUB? og)amlan?

MI3Ba] 20100e1 n8891@ apBRINIVAE
af)M.gl.cR06niem ceinimomlon! ¢Hos80mIeeal
260900} (al®1EOaVAVEM G eaul dleas
MsomIWoA)o DalEWOINOMIGE 00 AW
®)0Ql) QAUOMIOMD®  af)M alIABUAEM)
MOME}®IMW af)OaD GlalGlaflajO). DO af)am)
OB6NE  MVoRAIEHNIAM) af)aM) aldleuooUslendo.
@RUWBSAEMQloU) BO6M) OBME) (alOm]
SN DaldHoemedBgloelgoo Mo eaudes
Zleno (anlsIBalolendem GR@IOMR G ald
19l MReqis)omIR01en)M @ . Gelouy
e ariudleBElm @aal ca0udE5R)0, (20181
W)o &)0AUIW]BlEe)M@IMIGE OO AIBY)ED®I
ald06MEBBBIOS halolglwe B0emIcClen)o.
eIl earadleBlm GUoato GAIOUWBESR)o,
(a01BIBVIW) 0 @REIalo B)SIIM@IMOGE DD
DaldHOMEEBUd AldrUla cIMIGE OeHAIBL I
DalcoNlan)o. ERHO®IMIG ©eAIBY)®]
9al6RINOMIM Gl e atal uslea@sEln  @Rym)
alo@1BH200] B)0)anMRoaNHWlal.

@] GRIDAW af)GaloUd HaHWUS §alQemo?
@) ®10)20WBNMM®. Meld(Savlgl 93a103
&006M. (an1HIBM] cUClICWHM)B8 DA
MOaHEM@3 FYIABAWOBAS +/-2% @YEM. @EBBEHM
WORM&EIG MIMOS (anlHIBMI] 49 M@ @3 51
AUOOWIVIGEH6Mo. Od>.af)MV..6nil Wlo B0)
&HOLINRIS0 QIO D) HLMYRWV] aldeilafloyan).
@RSIVaRI0 °LISERSICd M0(@o @PLRIalo @I
(a011BMVI@ HReUTMB (a10IBTa flafloym o).
20E0Qlo®) @alom1gl &)}060MEa|od 60}
audleo quoailwomadss] aogl.

GRIW OaUWMS §21Q)aNO® RMEOQO)
®B)OS OHUV GH06M. GRWIHEIO0 GG
®als)Om]  (alAU@@MMo  AVIN AR H ) B
af) MM @06 BldHyo. GRIOW @RWIEHAIWOMI
RMEOQO)HUWBHH af)am) TLoRAIEHIAM) ag)an)
BMOBN0. HIBAUMEICWI, &HOBOD, MAIS (Sld:
RVMEOQEOI, GAIES0G00 af)MIDIHOS,
af)S)E9IMM GRIOMW ale20UW] & $1a0m0m3
M allWw) &)0WISHWOEM anBlo. RMEOQO)
®810S Mallw) H$HI0WICMUIWB GAIDUBERSR)o,

Er.N.Viswanathan, Executive Engineer (retd)

(a01BIMIVI@)o &)0WIM). @ @3anelnd W]
RMEOQ) ©21QaN ol &)O0WIAN). Boal
al189aI0l@3  13002(10QI05 af)S}EN MM OReH1M
allenaI0l@d 120 Qo BPMITE MIOYW) o AI(Mo
GRINW §2lQOM HFIW)IMBS) af)M@Y0 GOQAD
MW allwl@ ©aau1d B80S1E800M alQOCM®)
6)H06N3061M.

(01BN B80) alBlWlenajj0o @OFINIG3
s@eemimlond®io RMEOQOIOMW)o EENBE(SIU3
mlguo @&H0001NAN®W o allelceoud caRad
GENIS; WDENS OEMBOANHW)o alQo. BMEOQO)
®8)0S (UG MOWIMOQUN IRV G@RyE:TV1RIc]
Maiees @REm RMEOQAIGE Mlam) @HANWIEM
a)S}H9)aN®. 62U AVallaw) £)060mOCs
@@ avlelol calnuwes®R)o, (anldidalw)o
B)0WHWo ®@)elo NAUBMAE S0W1@3 almi,
(@Y ©mIslod) S0VIG8 almi, MH)glod’ QI05E
alm] af)MAUWIOS (AIAUGTHDEHHAD )0V
W0 B0) GENIGADVEMIBRISE MW B6)HHW)o
®alQo.

®ds1en® sdeeemimled =RME0QAd
€0050l003)0 SBeOMIMIOMWI0 00 2901
@®o6B)M® (O] ©MIWOlondem. e@auIad
qQo3S ©aIM@IM) B)MBaho ORHUIB GIVIa]
02100 H00GSaHM @RAITVOM]a] @PLIal MVAWO
AUOOW)o NIVOloY) B0WITE ol (alQIBma))
0306MB8101e9)0. NIVWOl0Y) S0V (alaHO)
»HoME 0058 sBeeMIB WeMIGIM BOWI@3
adleildfload ceimoml@d 80) elafg 15l ©aQas
S} ORQES EHITMVSIHS MLPH@DIEN) WG
HO@BYMO®. (@Y 66NIVClod] BoV1@3 almiload
(1QIBA M HUAD  B:)0IMIMA3 BOV@E  (alaM@
*)0W)HW)o BOWIMI HSMUGO2B H)SOM)o
MLORLYMVYENE. HSAUEO 2] &)S] NIVOlow)
8300108 ®1aflSla] B0} af)d MV EeloaUM)BH
moEL I ® Yo maglergomoailal. eMIWOlou)
300leilm) ®lailSlenomss 26Qoo) TVIRLY®
MIBHQIOM MOL00}RIMo @RSBMM) Galow]
avlallead 6o mEelo og@% S) 6)93(0)«73
CHOMSOB § DENBOBIAN@OEM . 21)0) B0
2[00I B0) GARA GNIHHWDEM BFIQI0HHO
MM BRIV OAHAUS §21Q)INO. %

m



Hydel Bullet -June 2010

Er.V.Mohanachandran, former President of the Association awarding memento
and Certificate to Sri. Rakesh( first runner up of the Inerter Collegiate Seminar
held at Trivandrum) in the unit meeting held at Engineers House, Trivandrum on
2.6.2010
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PROMOTION

Promotion and Posting of

Dy. Chief Engineer to Chief Engineer

Promotion

1. Antony Thomas
Dy. Chief Engineer,
Olo the CE (SO),
Kalamasserri.

Chief Engineer
Distrn. Central,
Ernakulam.

2. K.S.Damodaran Nampoothiri

Dy. Chief Engineer,
BDPP, Ernakulam.
3. G.Sudhadevi,
Dy.Chief Engineer,
Trans. Circle,.
Thodupuzha

4. Baby John
Dy.Chief Engineer,
Ele. Circle, Palai

Promotion of Executive Engineer to Dy.Chief En-
gineer, and transfer of Dy.CES(B.O. No.(FM)
No.1376/2010(Estt/I1/333/2010) dated 28.05.2010.

Promotions

1. N.N.Shaji, EE,
Olo the CE
Generation
Moolamattom.

2. P.Susan Jacob, EE
Joint Director
Regional IT Unit
Kochi

3. James M.David, EE
Project Manager,
Punnapra.

4.V.Kesavadas, EE
Ele. Division,
Wadakkancherry

5. P.V.Pradeep, EE
Trans. Division,
Thrissur.

Chief Engineer,
(C.P)Trivandrum.

Chief Engineer,
Trans. North,
Kozhikode.

Chief Engineer,
(HRM),
Trivandrum

Dy.Chief Engineer
Gen.Circle
Meencut.

Dy.Chief Engineer
Director, PETRAC
Moolamattom.

Dy.Chief Engineer
SO Circle,
Kannur

Dy.Chief Engineer
Ele. Circle
Vadakara

Dy.Chief Engineer
BDDP,
Ernakulam.

6. V.K.Joseph, EE
Electrical Division,

Iritty.

7. Augustin Thomas, EE

Ele. Division,
Payyannur.

& TRANSFER

Dy.Chief Engineer,
Transmission Circle
Thodupuzha.
Dy.Chief Engineer,
Ele. Circle,
Kasaragod.

Transfer of Dy. Chief Engineers.

1. G.Mohananatha Panicker Dy.Chief Engineer

Dy.Chief Engineer,

Gen. Circle,Meencut.

2. V.Balachandran
Dy.Chief Engineer,
APTS, Trivandrum.

3. K.K.Jayakumari
Dy.Chief Engineer,

PETRAC,Moolamattom

4. AM.Jamal
Dy.Chief Engineer,
SO Circle, Kannur.

5. AlJayalatha
Dy.Chief Engineer,

CGRF, Kottarakkara.

6. S.Rajendran
Dy.Chief Engineer,

Ele. Circle, vadakara.

Trans. Circle,
Alappuzha.

Dy.Chief Engineer,
(HRM1) Olo the
CE, HRM, TVPM.

Dy.Chief Engineer,
Ele. Circle,
Trivandrum U
Dy.Chief Engineer
Olo the CE(Trans)
System Operation
Kalamasserri.
Dy.Chief Engineer,
APTS, HQ
Trivandrum.
Chairperson,
CGRF,
Kottarakkara.

Promotion of Asst.Exe.Engineer to the cadre of

Executive Engineer and transfer and posting
of Executive Engineers( Orde no. B.o.(FM)

N0.1445/2010 (Estt.111/1130/2010) dtd.4.6.2010)

Promotions.

1. K.P.Paul,AEE
KG Sub Division,
Kakkyam.

2. P.PKuriakose, AEE
Trans. Sub division,
Kaniyampetta.

3. K.Surendran, AEE
Ele. Sub division,
Perambra.

Executive Engineer
Ele. Division,
Nadapuram.
Executive Engineer
Ele. Circle,
Kalpetta.

Executive Engineer
Electrical Division,

Iritty. 3

m



4. C.AJob, AEE

8.

9.

Ele. Circle,
Trivandrum.

Celin Susan Easow
Communi. Sub division
Kalamasserri.
D.Reema,AEE

Ele. Division, Kundara.

S.Udayakumar,AEE
Ele. Sub divn, Veliyam.

Transfers
1.

A.Shyla
EE returing after LWA

S.Geethakumari

Joint Director,RPTI
Pallom.

K.Santhosh

Ele. division,Kakkayam

. M.K.Narayanan

BDPP, Brahmapuram
Moolamattom.
A.V.Krishnan

Ele. Circle,Manjeri
K.Sudha

TMR Division,
Shornur.

. V.N.Santhoshkumar

Ele. Divn, Kanhangad.

. R.Santhoshkumar

Ele. divn, Punalur.

P.V.Jyothy.
RS Division,Aluva.

10.Renijith V.Dev

Ele. division,Alappuzha.

11. S.Meena

Ele. circle, Alappuzha.

12. C.V.Ravi

Ele. divn,
Thodupuzha.
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Executive Engineer,
Ele. Division
Kanhangad.
Executive Engineer,
Ele. Circle, Kannur.

Executive Engineer,
Olo the CE (Trans)N
Kozhikode.

Executive Engineer,

Ele. division,Kasargod.

Executive Engineer,
Olo the CE(Trans)
North Kozhikode.
Executive Engineer,
Olo the CE (Trasn)
SouthTrivandrum.
Executive Engineer,
BDPP, Ernakulam.
Executive Engineer,
Olo the CE
(Generation)
Executive Engineer,
Ele. Division, Chittur.
Executive Engineer,
Trans. Circle,.
Palakkad
Executive Engineer,
Trans. Divn, Kannur.
Executive Engineer,
Joint Director, IT
Kozhikode.
Executive Engineer,
Ele. Circle, Pala.
Executive Engineer,

Ele. divn, Kottarakkara.

Executive Engineer,

TMR Division, Pallom.
Executive Engineer,
Trans. Circle,
Kalamasserri.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Vincent Varghese
Trans. Divn,
Kasargod
K.S.Umamaheswaran
Ele. Dvn, Adimali.
Thodupuzha.
Judson K.Raphel
Trans. Divn,
Alappuzha.

P.Murali

Ele. Division,Kannur.

Mathew P.Kurien
Gen Division,
Poringalkuthu.
M.Abdul Kalam.
Ele. Circle,Kannur.

T.S.Jinadevan

Executive Engineer,
Ele. Division, Adimaly.

Executive Engineer,
Ele. Divn,

Executive Engineer,
Trans. divn,
Malappuram.
Executive Engineer,
Ele. Division,
Neyyattinkara.
Executive Engineer,
Trans. Circle,
Thodupuzha.
Executive Engineer,
Vigilance, Olo the
CVO,Trivandrum
Executive Engineer,

Olo the Ce (Dis-North) Ele. Division,

Kozhikode.
B.Jhonson

Ele. Division, Kalpetta.
K.G.Sureshkumar
Gen. Division,
Kallarkutty.
S.Presannakumari
Olo the CE (TC&M)
S.B.Sureshkumar
Olo the CE (Trans)
North, kozhikode.
Usha Varghese

Olo the CE (Trans)
North, Kozhikode.
R.Rajashree
Trans. Circle,
Thodupuzha.
Mini.P.Nayar

Ele. Circle, Pallom.

V.Manoj
Ele. divn, Kasargod.

Vadakkancherry.
Executive Engineer,
Trans. Divn, Punalur.
Executive Engineer,
Olo the CE (TC&M)
Trivandrum.
Executive Engineer,
Ele. Divn, Adoor.
Executive Engineer,
TMR Divn,Angamali.

Executive Engineer,
Ele. Circle, Pallom.

Executive Engineer,
Olo the Ce(DistCentral)
Ernakulam.
Executive Engineer,
Olo the Ce (TC&M)
Trivandrum.
Executive Engineer,
Ele. divn, Punalur.
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28.T.R.Shelvimol

Ele. Circle,Vatakara.
29. S.T.Vijaya Raj

Olo the CE (TC&M)

Trivandrum.
30.N.Suresh

Ele. Circle, Kalpetta.

31. G.Padmakumar

Trans. Circle,Kannur.

32.George Mathew.P.
Trans. Division,
Vadakara.

33.J.Sathyaraj
Joint Director, IT
Unit, Kozhikode.

34. Simon.A.Akkara.
Joint Director,

IT &Computerisation
Trivandrum.

35. A.Presannakumari
Trans. Circle,
Alappuzha.

36.1.P.Dileepkumar
Ele. Division,
Thalassery.

37. D.Sudhadevi
Olo the CE(TC&M)
Trivandrum

38.Rohy Geore.P.
Chittilappally.

Ele. division, Vatakara

39. Christy K.Abraham

Olo the Ce (Dist-Cen)

Ernakulam.
40.R.Remani

Ele. division, Adoor.
41. M.Anil

Trans. division,Kannur

42.J.Sunil Joy.
Trans division,
Palakkad
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Joint Director,

RPTI Pallom.
Executive Engineer,
Trans. Division,
Paruthippara.
Executive Engineer,
TC Division,
Kottarakkara
Executive Engineer,
Olo the CE (CP)
TVPM.

Executive Engineer,
Project Manager,
Punnapra.

Joint director,

IT Computerisation unit
Trivandrum.

Joint Director,

Reg. IT Unit, Kochi.

Executive Engineer,
Ele. Circle, Alappuzha.

Executive Engineer,
Ele. Division,
Thalasseri.
Executive Engineer,
Ele. division,
Trivandrum.
Executive Engineer,
Trans. division,
Thrissur.

Executive Engineer,
Ele. division, Manjeri.

Executive Engineer,
Ele. division, Kundara.
Executive Engineer,
Ele. Division, Kannur.
Executive Engineer,
Gen. division,
Poringalkuthu

43.P.V.KrishnaDas
Ele. division, Chittur.

44. V.Radhakrishnan
Trans. Circle,.
Palakkad.

45, G..Satheeshkumar

Executive Engineer,
Ele. Circle, Manjeri.
Executive Engineer,
Transn. Division,
Palakkad.
Executive Engineer,

Vigilance, O/o the CVOO/o the CE (TC&M)

Trivandrum.
46.G.Sreenivasan
Ele. divn.Trivandrum.

47.B.Sreedevi
Olo the CE (Trans)
South, Trivandrum.
48.C.Babu
Ele. Division,
Neyyattinkara.

49 K.Radhakrishnakumar.

TRAC, O/Othe CE

(C&T), Trivandrum..
50.P.K.Anilkumar

Trans. division,

Paruthippara.
51.P.Raju

Ele. Division, Kundara.

52.L.Francis
Ele. division
Chathannur.

53. Shaji Peter Kallada.
Ele.Division, Kollam.

54.S.Vishnusarma
Ele. Division,
Kottarakkara
55.A.J.Linny.
Ele. Circle, Pala.

56. C.R.Thampirajan

TMR Division, Pallom.

Trivandrum.
Deputed as Resident
Engineer, KSEB
New Delhi.
Executive Engineer,
Trans. Circle,
Alappuzha.
Executive Engineer,
Ele.Division,
Vadakara.
Executive Engineer,
Trans. division
Malappuram.
Executive Engineer,
TMR Division,
Shornur.

Executive Engineer,
Ele. Circle,
Vatakara.

Executive Engineer,
APTS Division,
Aluva.

Executive Engineer,
Ele. division,
Kalpetta.

Executive Engineer,
Ele. Division,
Thalasseri.
Executive Engineer,
Olo the CE
(Dist-North)
Kozhikode.
Executive Engineer,
Gen.Division,

Kallarkutty. :>
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57.K.Seena
Trans. Circle,
Kalamasserri.

58. S.Rajan
Trans. Division,
Punalur.

59. P.S.Thomas
TMR Division,
Angamali.
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60. B.Pradeep Executive Engineer,
Planning O/o theCE TRAC, Olo the CE
(CP) Trivandrum. (C&T), Trivandrum.

Executive Engineer,
Trans. Circle, Kannur.

. . 61. Mary John Executive Engineer,
EIXGC(;J_IIY? Engineer, TC Division, Ele. Division,
Ele. division, Kottarakkara. Kollam.
Chathannur.

62.B.Harikumar Executive Engineer

Executive Engineer, Trans. Division, Ele. division,
Trans. Division, Alappuzha. Alappuzha.
Vatakara. 63.lvan Philipose Executive Engineer,

Ele. Divn,Mattancheri RS Division, Aluva.

OBITUARY

Er. P.V.Krishnan, Superintending Engineer, (Retd.) passed

away on 29 - 5- 2010. at his son’s residence, at Olkahama
USA. He was 80 years. He joined Madras Electricity
Department in1954 as Junior Engineer and was allotted to
Kerala in 1956. He was Chief Project Engineer in Rural
Electrification Corporation. He retired from KSEB as
Superintendent Engineer in 1986 after remarkable service in
the distribution and transmission area. He was a loyal member
of our association and was the Chairman of district level
technical advisory group of Palakkad.  He survived with
his wife and three sons.

The association expresses its deep condolence to his bereaved family.

Er.V.K.Sukumaran Asari, retired Deputy Chief Engineer
expired on 21st june 2010 at his residence at Ponkunnam.
He was at Kallarkutty (Neriyamangalam PS) when he entered
in the Board service in 1962. He was a loyal member of the
association and participated all its activities

The association expresses its deep condolence to his
bereaved family.
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Ernakulam Unit receiving award for publishing Best Power scene
for the year 2009-2010
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FAREWEL L

Er. Girija Devi.D.S, Chief Engineer, (Distribution - Central)
has retired from Board’s service on 31-5-2010, after thirty years
meritorious service. She joined in KSEB as Assistant Engineer
in 1980 and has worked in all the wings and at corporate office.
She has always been very dynamic and enthusiastic and
nothing seemed impossible to her. She could successfully
accomplish many tasks assigned to her by the Board. She is a

| very active member of our Association and is in the forefront

in all its activities. She served the Association at various
levels as office bearer. She was the Vice President of the
Association during 2000-01. She demonstrated how to uphold
the professional integrity and became a role model to all.
The KSEB Engineers’ Association wishes her a very happyand
serene retired life.

Er.C.Mohan Das, Chief Engineer (Transmission- North) has
retired on superannuation on 31.5.2010. He joined in KSEB
as Assistant Engineer at Electrical Section, Badiadukka in
Kasargode district on 15.5.1980. Most of his service was in
Transmission and Distribution wings of Malabar Area. He took
dedicated efforts for completion of several Projects in Northern
area. He is a very active member of our association and served
the association as official at various occasions. He was the CEC
member, Chairman of Kasargod Unit and Organising Secretary
(North).

The KSEB Engineers’ Association wishes him a very happy
and serene retired life.

Er.C.Kunhan, Assistant Executive Engineer retired on
Superannuation on 30.4.2010. He joined in KSEB as Assistant
Engineer on4.8.1983. He has worked in all the three wings of
KSEB. He is a loyal member of our association and participated
in all its activities. He served the association as CEC member
and unit treasurer.

The KSEB Engineers Association wished him a happy and
serene retired life.

m
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Er. D.S.Girijadevi retires with Honour; but what was her

disqualification to deny the post of Member?
Entering in Board service as Asst. Engineer 31 years ago, she worked in almost all functional
areas of Board starting from Generation, Transmission, Distribution, System operation, Material
Management, Training, Research & Corporate Planning. Supported with such a diversified
managerial and technical background, she took up the most challenging and pivotal post of
Chief Engineer-Dist (Ctrl) and demonstrated her capability as a Number One Power Engineer.
Delivering quality service and undertaking development works in a time bound manner, she won
laurels from public, and people’s representatives alike. This was loudly acclaimed by the press
also in bold letters by reporting the leadership she has given to improve the quality of power
supply in central region. By gaining extra mileage in attaining targets, she became owner’s
pride and neighbor’s envy. In spite of all these achievements, the Government declined to
appoint her as Member when opportunity came on silly grounds of financial stringency. At least,
the Ex-Officio Member, who is supposed to act as representative of Consumers, should have
appraised the Government of her eligibility from consumer’s angle. Any way the Government
missed a golden opportunity to appoint an eligible Lady Professional as Member of Board for the
first time in Board's history. Being a true professional, denial of eligible position did not act as a
deterrent in discharging her duty as distribution Chief. In fact she has discharged it with renewed
enthusiasm and vigor as we have seen. She was never ready to surrender her professional
integrity for personal appeasement. As a loyal and committed member of Engineers Association
she served the association in various capacities including as Vice President. She retires from
service holding the Association flag high with pride and honor. The Association congratulates
her and wishes her all success in her continued march treading the path of professionalism and
public service.
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