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And use government officials as puppets
for achieving their vested interests. Time
and again, it is established that the
politicians who took decisions finally,
escape from the wrath of the judiciary
whereas the officials become the
scapegoats. In our organisation also, such
degradations have happened over time
for which the engineers had to pay a big
price.

Politicians in power may have
personal or political objectives and vested
interests. It is very difficult to distinguish
them as they are often shrouded in
common causes. Partisan attitude to their
objectives by ignoring the common justice
will prove highly detrimental to the entire
career of an engineer. Engineers shall
follow the code of ethics that is highly
essential to lead a progressive career.
Compromising on values will erode
dignity, integrity and image in the society.

It is very common to find that many
engineers who reach top positions in our
organization shed the essential political
neutrality and became pawns of
politicians for retaining their position or
to get coveted positions elsewhere after
superannuation. But real life experiences
have shown that this unholy nexus has
resulted in great personal and professional

tragedies, demoralization and mental
trauma. Politicians escape with their
political support, money and power.  The
engineers are left to take the burden and
suffer infinitely The society and the public
view that the officials wrongly advised
politicians for selfish interests.

Our association have always
advocated for maintaining political
neutrality regardless of the political
situation and party in power. Those
engineers with integrity, who keep their
political biases aside, and upholding
professional ethics only do survive.
Flagged posting in the online general
transfer is one clear example. Flagged posts
for engineers are created to accommodate
a “skimmed layer” of officers and hence
it is not a free, fair and transparent
transfer process. The beneficiaries
shamelessly surrender before their political
handlers, but destined to pay the price at
a later stage in their career.

We, therefore, request our fellow
engineers to recognize and learn from the
past experiences and the mistakes. Let us
stand united for the cause of equality.
Ignore all differences based on political,
gender, caste, age etc. and let the
organizational objectives supersede any
personal interests.

vvvvv

Letters to the Editor

IØp-Iƒ Ab-t°≠ hnemkw

Chief Editor, Hydel Bullet,

KSEB Engineers’ Association, Panavila

Thiruvananthapuram - 01,Phone : 0471 - 2330696

Email :hydelbulletin@gmail.com
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RESTRUCTURING IN THE

CORPORATE OFFICE

A. POSSIBLE INTEGRATION OF

WORKS IN THE OFFICES OF THE

CHIEF ENGINEER (HRM), OFFICE OF

THE SECRETARY (ADMINIST-

RATION)  AND OFFICE OF THE CHIEF

PERSONNEL OFFICER

Recommendation 1: The designations of
positions in HRM office may be changed
in the line of HR functions.It is
recommended that the post of HR
Associate will be equivalent to that of an
SE; that of senior HR associate will be
equivalent to AE; that of Manager will
bequivalent to AEE; that of senior
manager will be equivalent to EE and that
of general manager will be equivalent to
CE. The CE (HRM) office needs to be
renamed as Director (HRM) office.

Recommendation 2: The office of the
CEHRM, CPO and Secretary –
Administration should be merged as per
the proposed structure and manpower.
Therefore in the proposed structure, the
activities of HRM office, CPO office and
Secretary (Administration) will all come
under HRM office. The HRM office will
be headed by Director (HRM). This office
will have office of General Manager (HR
Administration), office of Senior Manager

ENHANCING  SERVICE  QUALITY  AND
ORGANISATIONAL EFFECTIVENSS -  FINAL

REPORT  SUBMITTED  BY  IIMK
MAIN RECOMMENDATIONS

(HR Strategy and Planning), office of
Senior Manager (Director HRM office) and
the office of Legal Adviser and
Disciplinary Enquiry Officer reporting to
Director (HRM).

Recommendation 3: It is recommended
that minimum educational qualification of
HR associates and senior associates would
be bachelors in HR or equivalent fields,
while that for managers and above
minimum qualification of Masters in HR
and equivalent fields would be necessary
conditions to ensure better efficiency and
effectiveness of employees. For managerial
positions in HR, only Engineers with
masters in HR and equivalent fields should
be considered.

Recommendation 4 (generic): All
managerial cadre including managers,
senior managers, General manager,
Director in HR and their equivalents in
field offices  must be well versed in the use
of technology and should serve as role
models by using their computer in daily
discharge of their responsibilities and
providing approvals though computers
only. Appropriate guidelines in this regard
may be circulated by the board.

Recommendation 5 (generic): as of now,
many current practices lead to redundant
(e.g.,pen and paper and rendering
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activities) and repetitive works (e.g.,
vetting of documents at multiple levels) in
the name of ensuring accuracy and error-
free work. Such processes in work activities
have to be stopped at the earliest and
relevant and appropriate board orders in this
regard should be issued without
compromising quality of the work.

B. RESTRUCTURING OF OFFICE OF

THE CHIEF ENGINEER(COMMERCIAL

& TARIFF)

Recommendation 6: Since activities of
Deputy CE (TRAC) office needs lot of
preparation and background knowledge
on tariff regulations, it is recommended
that frequent transfers from this office be
avoided

C. RESTRUCTURING OF OFFICE OF

THE CHIEF ENGINEER

(SUPPLY CHAIN MANAGEMENT)

Recommendation 7: the AFO (office) can
be shifted to the office of Director
(Finance), as it deals with financial
matters. With use of technology, there is
no need for the AFO to be seated in close
proximity to the office of CE (SCM). Also,
the AFO office is overstaffed. AFO can
easily discharge the duties with the help
of 1 SS and 1 SA level associates.
Additionally, 1 general level office
attendant should be sufficient to assist in
all support activities. Therefore 2 SAs and
3 office support staff are redundant in
present structure for the office of AFO.

Recommendation 8: There is no need to
have a deputy Chief Engineer (SCM). The
EEs can directly report to CE (SCM).

Recommendation 9: There is no need to
have a separate AEE (computers and
purchase) in EE (Quality Assurance and
Monitoring) office.

Recommendation 10: The employees were
seen to mostly rely on pen and paper
calculations in CE (SCM) department. The
shift to use of SCM software needs to be
expedited.Of late there have been
difficulties in timely procurement of items
through SCM department. This has led to
difficulties for Distribution and
Transmission Business Units. Therefore a
way suggested is to decentralize
generation, transmission and distribution
items procurements as responsibilities of
Distribution and Transmission Directors
respectively. Each of the two choices to
whether let the procurement be
centralized at corporate office or to
decentralize it to two of the three units
have their pros and cons. The idea of
centralization has cost effectiveness at its
core (more so if large value and volume
items procurement are overlapping for
distribution, transmission and generation)
whereas decentralization brings the merits
of speed and customization. For
centralization to succeed it is very essential
that proper planning and execution is
done. Decentralization will however lead
to redundancy of manpower as more
people (at 2 locations) will be needed to
do the same task. Centralization however
may likely lead to fast adoption of SCM
software. If the implementation of SCM
software can be expedited the bifurcation
of the CE (SCM) can yield desirable results
as well as take care of the cons of
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bifurcation effort as software
implementation will lead to increase in
efficiency.

Recommendation 11: though constrained
by limited availability of data, it is
suggested to bifurcate the procurement
under CE (SCM) for Generation and
Distribution procurements and
procurement under Deputy CE (SCM)
office for Transmission procurement. The
bifurcation is however likely to lead to
difficulty in planning for EE (civil)
activities as these cater to the needs of both
distribution and transmission wings..

The bifurcation will also likely lead to
difficulty in resource allocations in EE
(Quality Assurance and monitoring) office
as vendors for both distribution and
transmission would come under this office.
To ensure balance of power, it is
recommended to divide the two offices
between the two such that EE (Quality
Assurance and Monitoring) will report to
Transmission office procurement while EE
(Civil) will continue to report to CE
(SCM). Additionally it has been observed
that execution of work in SCM
department needs understanding of
aspects of supply chain management,
project management, vendor relationship
management,total quality management
etc. It is important that manpower in this
department have educational background
in operation management.

Recommendation 12: it is therefore
recommended that preference in posting
in SCM department be given to employees
with operation management background

D.RESTRUCTURING OF OFFICE OF

THE CHIEF ENGINEER

(REES)

Recommendation 13: it is recommended
to have a new Consultancy division. There
is increasing interest in various aspects of
solar plant, from site survey to grid
integration. As the strength of KSEBL is
in transmission infrastructure design and
grid integration and system studies and
therefore many consultants are ready to
associate as a technical partners of KSEB.
The office can take various roles such as
that of owner engineers,advisory role,
quality auditing etc. of existing plants.
KSEB can focus on design to minimize cost
without compromising on quality and grid
integration and storage system design. The
deliverables would be mostly as survey
reports, DPR, design briefs and drawings.
Quality assurance works may include
quality procedure document preparation
for factory and site acceptance and also
witnessing of tests.

Recommendation 14: It may further be
noted that as of now Director (Finance)
may continue mentoring REES and
consulting divisions. From long term
perspective, however it may be desirable
that REES and consulting works are
overseen by more operation oriented
departments. The proposal to put REES
under Deputy CE (SCM) with powers of
CE (SCM) for transmission procurements
might be explored. In such scenario, our
proposal regarding placing EE (quality
assurance and monitoring- XM) under
Deputy CE (SCM) might have to be
abandoned as balance of workload may
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get skewed (please refer recommendation
11). In such a scenario, both EE (Civil- XC)
and EE (XM) might continue reporting to
CE (SCM) distribution and generation
while REES and Consultancy divisions
will report to CE (SCM) transmission.

EXTENSION OF MAIN REPORT

RECOMMENDATIONS REGARDING

SECTION OFFICES, SUB DIVISION

OFFICES, DIVISION OFFICES AND

CIRCLE OFFICES

FOR VARYING CONSUMER

 STRENGTHS

We analysed data with respect to
consumer strength of each of the section
offices. We also analysed data from
representative section offices with respect
to their workload. The choice of
representative section offices was based on
mean value and standard deviation of
scores of consumer strength of section
offices. Further, section offices were
requested for data on present manpower
in each of the three breakdown,
maintenance and revenue wings. Also
workload data of three months was
requested from these section offices. The
section offices were in addition requested
to access the difficulty level of tasks in each
of the three wings and to further estimate
the amount of tasks with different level of
difficulty and average timeneeded to
accomplish such tasks.

The difficult tasks in the representative
section offices were reported to be as low
as 1% to 30% of the total tasks(incidentally
the section offices in more difficult terrains
reported moreconservative  estimates of

proportion of difficult tasks!) and the
breakdown and maintenance works were
reported to take from about an hour to up
to 24 hrs.,depending upon difficulty level.
The manpower of breakdown wing
ranged from as low as 7 to as high as 15;
the manpower of maintenance wing
ranged between 9 and 11 whereas the
manpower of revenue wing ranged from
as low as 4 to as high as 15 employees.
The total workforce in section offices
ranged from 23 to 37 employees in the
representative samples.

SECTION OFFICE: It is proposed that a
section office may have a maximum of 40
employees at any point of time
(considering present scheme of things;
future technological and other changes are
not factored in). The present consumer
strength for the section office varies from

about 4000 consumers to about 34000
consumers. The allocation of breakup
based on consumer strength is divided into
(a) those sections with less than 11000
consumers(numbering 144 sections); (b)
those with consumer base between 11000
and less than 16000 consumers
(numbering 253 sections); (c) those
between 16000 and less than 21000
consumers (numbering 222 sections) and
(d) those section with 21000 and above
consumers (numbering 127 sections).
Sections with less than 11000 consumers
can have a maximum manpower of 25
employees; sections between 11000 and
16000 consumers can have a maximum of
30 employees; sections between 16000 and
21000 consumers can have a maximum of
35 employees and sections with 21000 and
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above consumers may have a maximum
of 40 employees. The number of
employees is however not entitlements for
sections. For example, management may
decide to allot manpower of 31 to a section
with 19000 consumers while it may allot
manpower of 33 to another section with
20000 consumers.

Recommendation 15:

Consumer Strength                Maximum

                                                 Manpower

less than 11000                            25

11000 and less than 16000          30

16000 and less than 21000          35

21000 and above                          40

The decision of the management will be
assisted in future by proposed changes in
CE (HRM) office where annual data of
workload and performance of each circle,
division, sub-division and section office
will be analysed (please see figure on office
of SM (HR strategy and planning)) and
accordingly allotments will be made
which can further be adjusted on case by
case basis based on needs. The section
offices will however have freedom to
decide the manpower breakups for
breakdown, maintenance and revenue
wings. The section offices are however
suggested to desist from frequently
changing manpower allocations between
the wings as it may affect the morale of
the workers.

Recommendation 16: no further change
is suggested in manpower distribution
based on consumer strength at sub division
office level.

DIVISION OFFICE: With respect to
division office, the main report
recommended changes in establishment
branch, general (pension) branch, revenue
branch and support staff (OA,FCA, CA,
and Driver) of the office of EE. No change
was recommended for the drawing
branch. In the proposed structure, the
general and revenue branch were
removed and the establishment branch
was made as HR department with
responsibilities of both the establishment
and general branches. The accounts
branch strength was reduced from
generally 4 to 3, while the general
cumulative strength of general, revenue
and establishment branch from about 10-
12 was reduced to 3 employees in the new
proposed HR department.

Similarly, roles of OA, CA, and FCA
would now be managed by one support
staff. This proposed change effectively
reduces the manpower at a division office
from around 20-25 earlier to about 15 in
the proposed change. The present
consumer strength of the division offices
range from as low as about 18000 to about
270000. We propose a division office with
less than 120000 consumers (12 division
offices) can have a manpower of upto 15
employees including manpower of
drawing branch, HR department,
accounts department, EE, TA to the EE,
one office staff and the driver. Division
offices which have consumer strength
ranging from 120000 to less than 220000
(44 division offices) can have manpower
of upto 18 employees whereas division
offices with 220000 consumers or more
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(15 division offices) may have manpower
of upto 20 employees in the division office.
As discussed earlier, these numbers are not
entitlements but norms to help decide
specific numbers for each division office.
The division offices have freedom to decide
the manpower breakups among drawing
branch, HR department and Accounts
department. Frequent changes to
allocations have to be refrained.

Recommendation 17:

Consumer Strength              Maximum
Manpower

less than 120000                           15

120000 and less than 220000       18

220000 and above                         20

CIRCLE OFFICE: A circle office generally
has around 25 employees. A typical circle
office may have about 3-4 AEs, 3-4 SEs, 1
AAO, 2 SS, 7-8 SSs, 2 OAs, 1 CA, 1 SFCA,
and a driver along with an EE as TA to
the Deputy CE. The manpower strength
at circleoffices however may vary
significantly on account of special projects.
We are not factoring in such manpower
in our recommendations. Circle offices
have consumer strength ranging from
about 235000 consumers to about 750000
consumers. In proposed structure, the
office of AAO gets demerged as HR and
Accounts offices with 2 subordinates each
thereby effectively reducing the
manpower at circle offices by 5. Similarly
the support staff can be reduced to 2
general purpose office attendants and a
driver from earlier four support staff and
a driver. Circle offices with less than

500000 consumer strength may have
manpower of upto 22 employees, whereas
circle offices with 500000 or more
consumers can have manpower of upto
25 employees. Also, these numbers are
norms. The circle offices have freedom to
decide the manpower breakups among EE
(office), HR department and Accounts
department. Frequent changes to
allocations have to be refrained from.

Recommendation 18:

Consumer Strength  Maximum
                                                 Manpower

less than 500000                           22

500000 and above                         25

GENERAL RECOMMENDATIONS

Recommendation 21:

Review the ‘Compassionate employment
scheme’ which allows employment in the

position such as workman, lineman, office
attendant, confidential assistants, and fair
copy assistant.

a) Recruitment on compassionate
ground for the positions of office
attendant, confidential assistant and
fair copy assistant ought to be
stopped. It may be noted that as per
JD, the positions of confidential
assistant and fair copy assistant are
largely duplicates. Thus they can be
amalgamated/or possibly phased out

post the introduction of information
technology.
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b) Promotion of these employees further
to higher position without requisite
skill not only compromises with the
overall skill requirement, but also
creates a danger of exposing the
employees life to risk while handling
the job

c) KSEB must ensure the minimum skill
requirement before or within a
specified period (may be through
provisional appointment) of
absorbing any employee under this
scheme.

Thus KSEB may explore the following
options to deal with the compassionate
employment scheme:

Option 1: Fund and train the dependents
before considering them for employment
and after successful performance in the
skill test.

Option 2: Give a provisional employment
to the hired employees on compassionate
ground, who need to ensure acquiring of
competency before confirmation.

Option3: The ‘Compassionate
Employment Scheme’ must be stopped in
long run, and instead the organization
might explore in embracing a “group term
insurance policy” to pay a huge
compensation. This would not just reduce
the cost of KSEB significantly, but would
also reduce the liability of the company.
This would also help 26 KSEB to get
competent employees sans any
compromises, guided solely by the
competency requirements, while
providing adequate benefits to the
dependents of the deceased employees.

Recommendation 22: Succession planning
needs to be brought in particularly at
higher management levels. Changes in
structures to possibly suit the ability of the
individuals hints at a situation wherein
management although is not confident of
ability of the person but feels constrained
to do so. Presence and adherence of merit
based performance criteria at higher levels
is very crucial. Board is requested to look
into the same preferably by taking external
help to create explicit and detailed
performance parameters.

Recommendation 23: It is noticed that
incumbency of specific functions at
positions such as DCE, CE, Director, etc.
are changed frequently (almost on yearly
basis) which does not allow them to
contribute substantially to the function.
Hence, the promotion and transfer must
be handled in such a manner that the
person holding such positions in normal
situations must be appointed at least for a
period of two years in order to strategically
contribute to the function.

Important Note: We understand that it
may take certain time to start
implementing the recommendations. It is
however imperative that presently
planned recruitments and promotions also
adhere to the spirit of recommendations
even before the recommendations come
into effect. Therefore it is hoped that
aspects of employee recruitment,
regularizations,promotions etc. will
adhere to the recommendations with
immediate effect, else the benefits of the
study may not be achieved at all.

(Source : www.ksebin)

vvvvv
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Er. F≥.-Sn. tPm_v

XoPzme

P\-td-j≥ Kym∏v

sshZypXn D¬∏m-Z\w kar-≤n-bn¬
\n∂pw hnkvar-Xn-bn-te°v

Cµn-cm-Km‘n CSp°n Pe-ssh-ZypX
]≤Xn \mSn\p ka¿∏n-°p-tºmƒ tIcfw
[\y-amb Hcp `mhn kz]v\w I≠p-sIm-≠m-
WpW¿∂Xv. sshZypXnbpsS Imcy-Øn-
semcp kzbw]cym]vX A∂-Xn¬ Hmtcm
ae-bm-fnbpw A`n-am\w sIm≠p.

]s£ C∂v CSp°nbpsS \ho--IcWw
Bcw-̀ n-°p-tºm-gp-ff Ahÿ F{X ]cn-Xm]
-I-c-am-sW-∂-dn-b-W-sa-¶n¬ \ΩpsS Ahÿ
bpw Ah-ÿm-¥-chpw Adn-b-Ww.  \ap-°m-
h-iy-ap-ff sshZypXn apgp-h\mbpw Dev]m-Zn-
∏n-®n-cp∂ \Ω-fn-t∏mƒ ]n®-N-́ n-I-fp-ambn a‰p-
f-f-h-cpsS apºn¬ \n∂pw Cc-°p-I-bm-Wv.
]h¿ ]¿t®-kmWv H‰-aq-en-sb∂a´n¬ F√m-
Øn\pw imizX ]cn-lmcw AhnsS sNs∂-
Øn-\n¬°p-∂p.

H‰ Znhkw F´p -tImSn bqWn‰ v
sshZypXn Bhiyw hcp-tºmƒ AXns‚
Ccp]Xp iX-am\w am{Xw Dev]m-Zn-∏n-°p-
hm≥ Igp-bp∂ Ah-ÿ-bn-emWv \Ωƒ
FØn \n¬°p-∂-sX∂ Xncn-®-dnhv sI.-Fkv.-
C.-_n.sb samØ-Øn¬ Bi-¶-bn-em-gvØp-
I-bm-Wv.

as‰-¥n-s\ms° ̂ ≠v Is≠-Øn-bmepw
Dev]m-Z-\-Øn-\mbn ^≠p sNe-hm°phm≥
hfsc aSn-bm-Wv.  GsX-¶nepw ]≤-Xn-Iƒ
h∂m¬ ]h¿ ]¿t®kv Ipd-™p-t]m-hptam
F∂p-ff `b-am-sW∂p tXm∂p-∂p ]≤-Xn-

Iƒ°p ]Ww sNe-hm-°p-∂Xv Ipd-™p-t]m-
Ip-∂-Xn\p Imc-Ww. ]e ]≤-Xn-I-fpsSbpw
t]cp-Iƒ ]{XXm-fp-I-fn¬ CSw ]nSn-°p
∂X√msX \S-∏n-em-°p-∂-Xn\v Xmev]-cy-
sam∂pw B¿°pw Xs∂-bn-s√-∂-XmWv
hkvXp-X.  sXmÆq-dp-I-fn¬ hmin-tbmsS
ÿm]n® sX¿a¬ tÃj-\p-I-sf√mw t\m°p-
Ip-Øn-I-fm°n sR°n-s°m-√p∂ ImgvN-I-
fmWv \Ωƒ ]n∂oSv I≠-Xv.

Bbn-c-°-W-°n-\p-tIm-Sn-Iƒ apS°n
ÿm]n® ]≤-Xn-Ifn¬ sshZypXn FSp-Øp-
]-tbm-Kn-°msX apX¬ apS°p \S-Øn-b-Xn-
\p-tijw C{Xbpw {Iqc-hn-t\mZw \S-Ønb
Hcp kwÿm-\hpw thsd-bp-≠m-In-√.

C{Xbpw ]Ww apS-°n-bp-≠m-°n-sb-
SpØ ]≤-Xn-I-fn¬ \n∂p-ap-ff sshZypXn
bpw IqSn D]-tbm-Kn-®v, Pe sshZyp-Xn-bn¬
\n∂p-ff sshZyp-Xnbpw IqSn Iq´n Ie¿Øn
bpff Hcp Xmcn-^n-te°p t]mImsX Pe-
ssh-ZypXn am{Xw tIc-f-Øn¬ \n∂pw;
as‰√mw ]pdØp \n∂pw hmßp∂ ImgvN-
bmWv Ct∏mgpw I≠p-sIm-≠n-cn-°p-∂-Xv.

Bbn-c-I-W-°n\p tImSn-cq] apX¬
apS°p \S-Ønb ]≤XnIfn¬ \n∂pw
sshZypXn Dev]m-Zn -∏n -°msX h√-hcpw
apX¬ apS°nb ]≤-Xn-Iƒ°v ss]k
D≠m°nsImSp-°p∂ HSp-°sØ \b-amWv
tIcf hnZyp-—‡n t_m¿Uv F∂ al-
Ømb ÿm]\w FSp-Øp-sIm-≠n-cn-°p-∂Xv.
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Pe-ssh-Zyp -Xn -bn¬ \n∂pw \Ωƒ
Dev]m-Zn-∏n-°p∂ sshZyp-Xnbv°v IΩo-j≥
A\p-h-Zn-°p-∂Xv Hcp cq] am{Xw.  F∂m¬
\Ωƒ ]pdsa \n∂p hmßp∂ kutcm¿÷
sshZypXn°v Ggp cq]bpw FIvkvtN©p
hgn-bp-f-f-Xn\v A©p-cq-]bpw \evIp-∂p.
AXn\p th≠n {Sm≥kvan-j≥ Nm¿Pmbn
\evIp-∂Xv h¿jm-h¿jw Bbncw tImSn
cq]; F∂n´pw ]mW-\msc t]mse ]d™p
\S-°p-∂p  ]pdsa\n∂pw hmßp∂ sshZyp-
Xn-bmWv em`-sa-∂v.

Cßns\ I®-h-S- I-Æp-I-fp-ambn \S-°p-
∂-h¿°v HØmi sNbvXpsImSp-°p-∂-hsc
F¥mWv sNtø-≠-sX∂v ]d-bmsX Xs∂
Adn-bm-at√m.  thsd Hcp kwÿm-\Øpw
CXp-t]mse h≥Xp-I -ap-S°n k¿°m¿
ÿm]-\-ßƒ AS-®n´p ckn-°p-∂p-≠m-hn-√.

Imbw-Ip -fØpw G√qcw ÿm]n®
sX¿a¬ \ne-b-ßƒ°nXphsc FÆm-bncw
tImSn cq]-tbmfw ̂ nIvkUv Nm¿Pn-\-Øn¬
\¬In Ign-™n-́ p-≠m-hpw.  X¿°-ap-s≠-¶n¬
Ipd®p Ipd-t®m-fq.

C{Xbpw Imiv ̂ nIvkUv Nm¿Pv sImSp-
Øp-a-Sp-Øn-cn-°p-tºmƒ CXm ]pXnb Bi-
b-ambn AXv Gs‰-Sp-°p-hm-\p-ff \S-]-Sn-I-
fp-ambn apt∂m-´p-t]m-Ip-∂p.

{_“-]pcw ]≤-Xn-bpsS henb Zqc-a-
√msX F¬.-F≥.-Pn.-ss]∏v sse≥ t]mhp-
tºmƒ AhnsS Kymkv A[n-jvTnX πm‚ v
\n¿Ωn-°p-hm≥ t_m¿Un\v bmsXmcp thK-
X-bp-an-√.  c≠p sIm√-Øn-e-[n-I-ambn ̂ okn-
_n-en‰n ]T-\-sa∂pw ]d-™p  D¥n Xffn
\S-°p-I-bm-Wv.  AhnsS Npcp-ßn-bXv
\m∂qdv saKm-hm-´ns‚ ]≤Xn ÿm]n-°p-
hm≥ Ign-bp-sa-∂p-ff Bibw {]N-cn-®p-
Xp-S-ßn-bn v́ Ime-ta-sd-bmbn. {]h¿Ø\ ]Y-
Øntes°Øp-∂n -s√-∂-XmWv IjvSw.
F∂m¬ _n.-F-kv.-C.-F-kv. ]≤Xn Gs‰-
SpØp \S-∏m-°p-∂-Xn\v F¥p thK-Øn-

emWv Btem-N-\-Iƒ \S-°p-∂-sX-∂Xv
A¤p-X-s∏-Sp-Øp-∂p.

sshZypXn Dev]m-Z-\hpw D]-tbm-Khpw
XΩn-ep-ff A¥cw ]pdsa \n∂pw sshZypXn
hmßn-s°m≠p am{Xw \nI-ØmsX kwÿm-
\-Øn-\-IØv \n∂p-ev]m-Zn-®p-sIm≠p thWw
t\cn-tS-≠-Xv. Ct∏m-gp-ff Pe-ssh-Zyp-Xn-I-
fn¬ \n∂p-ff Dev]m-Z-\hpw ]pXnb ]≤-Xn-
Iƒ Bkq-{XWw sNbvXpsIm≠p-thWw
AXns\ t\cn-tS-≠-Xv, A√msX GsX-¶nepw
IpØI Iº-\n-I-fn¬ \n∂pw sshZypXn
hmßn-sIm≠v Bh-iy-ßƒ \nd-th-‰m-sa∂
I]S {]kw-K-ßf√ \ap-°m-hiyw. Xt‚-S-
tØmsS sshZypXnbpsS Dev]m-Z-\-Øns‚
Imcy-Ønepw kzbw ]cym]vX t\Sn-sb-Sp-°-
W-sa-∂p-f-f-XmWv Ime-Øns‚ Bh-iyw.

t_m¿Uv Xs∂ AwKo-I-cn® A™qdp
saKm-hm´v tijn samØ-Øn¬ hcp∂ Ccp-
]Øn A©v Pe-ssh-ZypXn ]≤-Xn-I-fp-≠v.
Imcy-amb ]cn-ÿnXn  \mi-ßƒ D≠m-
°mØ ]≤XnIfm-tW-sdbpw.  AsX√mw
\S-∏n-em-°p-hm-\pff {]Xn-h¿jw FÆm-bncw
tImSncq]-sb-¶nepw sshZypXn hmßp-∂-Xn-
\p-th≠n sNe-hm-°p-∂p-s≠-∂mWv IW-°p-
Iƒ hy‡-am-°-p∂-Xv.  Pe-ssh-ZypXn ]≤-
Xn-Iƒ°v Hcp saKm-hm-́ n\v ]Øp-tImSn hoX-
amWv apX¬ apS-°p-th≠n hcp-∂-Xv.  P\-td-
j≥ hn`m-K-Øn\p Im∏n-‰¬ h¿°n-\mbn
am‰n-sh-°p∂ A™q-dp-tImSn cq]-sIm≠v
F√m-h¿jhpw Aº-Xp-sa-Kmhm´v ]≤Xn
ÿm]n-°p-hm-\m-bm¬ ]Øp-h¿jw sIm≠v
A™q-dp saKm-hm´v ]≤Xn ÿm]n-°p-hm-
\m-Ip-Ibpw  sNøpw.

Iq´-Øn¬ hmX-Im-[n-jvTn-X-amb ]≤-
Xn-Ifpw Iq´n tN¿°m-\m-bm¬ sshZyp-Xn-
bpsS Dev]m-Z-\-Øns‚ Imcy-Øn¬ hf-sc-
tbsd apt∂m-´p-t]m-Ip-hm≥ km[n-°p-sa-∂p-
ffXmWv KpWw.

vvvvv
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IhnX

Er. kptc-jvIp-am¿ IÆ-aØv

ImgvN-Iƒ
IÆp-s]m-´n-°ptºmƒ

IÆpXpd∂ ImewsXmt´ ImWp∂p
Ipew XI¿sØmcp Ime-{]-hmlw
Hgp°n ImWp-∂tXm ?
e£yw sX‰n-b-\m-Y-amb _oPm-h-tijn∏pIƒ
Dd-°-ap-W-cmØ kz]v\-P-U-ßƒ
ho¿∏p-ap-´-ep-I-f-S°w sNbvX Npa-cpIƒ
\n¿∆n-Im-c-X-bpsS inem-J-WvUßƒ
elcn \pc-bp∂ Ie-°-sh-ffw
hne-°-s∏´ ⁄m\°-\nIƒ
hne-bn-S-s∏´ {]mW-hmbp knen-≠-dp-Iƒ
hne-bn-Sn™ ]mh-°p-™pßƒ
apf-bnte \pf-fnb taml-Øp-cp-ØpIƒ
NnX-e-cn® Nne kam-izm-kßƒ
PS ]nSn®v Zo£ hf¿Ønb BZ¿i-ßƒ
Igp-Øn\p ]nSn-°-s∏´ \ne-hn-fn-Iƒ
]W-b-s∏-Sp-Ønb Xe-t®m-dp-Iƒ
AwK-̀ wKw h∂ Xqen-I-Iƒ
HSp-hn-enXm c≠p NØ-I-Æp-Iƒ
sI´ Ime-Øns‚ apƒ°m-gvN-Iƒ
IpØn-s∏m-́ n®p Nqgv∂ Fs‚ IÆp-Iƒ
thW-sa-\n-°n∂p c≠p IÆp-Iƒ IS-ambn
t\m°-W-samcp ]qan-gnbmƒ IcpWm`{Z-ambn
Nne {Zh-W-\-∑-I-fpsS t\¿°v;
at‰ Xo°-Æn-\mtem Np´p-Nm-º-em-°Ww

shdn-]n-Sn® Bkpc-Xn-∑-Isf.

vvvvv
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à

Er. F®v. kptcjv AEE

Xpey-\o-Xn-bpsS
hnI-e-amb hymJym\w

C¥y≥ `c-W-L-S\ `mjm˛ PmXn ˛ aX˛

enwK t`Z-at\y F√m ]uc-∑m¿°pw Xpey

\oXn hmKvZm\w sNøp-∂p-≠v.  CXn¬ kmaq-

ln-I-ambpw ˛ `mjm ˛ aX-]-c-ambpw kzmX-

{¥y-Øn\p apºv ]nt∂m°w \n∂n-cp∂ hn`m-

K-ßƒ°v apJy-[m-c-bn-se-Øn-t®-cm≥ am{X-

amWv kwh-cWw \¬In-sIm≠v hn`m-h\w

sNbvXn-́ p-f-f-Xv.  kv{XoIƒ°pw CØ-c-Øn¬

apJy-[m-c-bn-seØn {]h¿Øn-°p-hm≥ kml-

N-cy-sam-cp-°m-\mWv Nne taJ-e-I-fn¬ kwh-

cWw G¿s∏-Sp-Øn-bn-´p-f-f-Xv.  F∂m¬

Imem-Im -e -ß-fn¬ cmPyw `cn -®n -cp∂

Kh¨sa‚p-Iƒ Nne hn`m-K-ßsf Xß-fpsS

thm´p-_m-¶m-°p-∂-Xn-\mbn ta¬∏-d™

kwh-c-W-Øns‚ Dt±-i-ip-≤nsb hnI-e-ambn

hymJym-\n®v D]-tbm-Kn®p t]mcp -∂p.

]et∏mgpw ̀ qcn-]-£sØ Xmd-Sn®v ImWn®v

\yq\-]-£-ß-fpsS {]oXn ]nSn®p]‰m≥ ]e

cmjv{So-b-I-£n-Ifpw {ian-°p-∂p-≠v.  \ΩpsS

sIm®p tIc-f-Ønepw CØcw Imcy-ßƒ

\S-°p-∂p-≠v.  Xß-fpsS ImgvN-∏m-Sn¬ \n∂v

hyXy-kvX-ambn Nn¥n-°p-Ibpw {]h¿Øn-°p-

Ibpw sNøp-∂-hsc Ak-ln-jvWp-°-fmbn

ap{Z-IpØn P\-hn-cp-≤-cmbn Nn{Xo-I-cn®v A[n-

Im-c-Øn¬ XpS-cm\pw P\-hn-[n-sb∂ ]co-

£-bn¬ A[n-Im-c-Øn¬ Xncn-s®-Øm\pw

GXm-s≠√m cmjv{So-b-∏m¿´n / Iq´m-bva-

Ifpw ̀ Ko-cY {]bXv\w Xs∂ \S-Øm-dp-ffXv

\ap-s°√mw Adn-bmw. CXn¬ Nne¿ Hcp

]SnIqSn IS∂p {]h¿Øn®pIf-bpw.  Fß-

s\-sb-∂t√ ? AwKo-Imcw t\Sm-\p-ff a’-

c-Øn¬ kz¥w tNcn-bn-ep-f-f-h-scbpw FXn¿

tNcn-bn-ep-f-f-h-scbpw GXp hnt[-\bpw

Xf¿Øn ta¬ssI t\Sn-sb-Sp-°m≥ Ch¿

{ian-°pw.

\ΩpsS sI.-F-kv.-C.-_n. enan-‰-Un¬

Ct∏mƒ G‰hpw NqtSmsS N¿® sNø-s∏-

Sp∂ P\-d¬ {Sm≥kv^-dn¬ ]pd-Øn-d-ßn-

s°m-≠n-cn-°p-∂- A-¥na ]´n-I-Ifpw ( Final

list) A-¥naamIm≥ th≠n-bp-ff kmºnƒ

]´n-I-Ifpw (Trial list) ]cn-tim-[n-®m¬ `cW

]£ kwL-S-\-bpsS IpX-{¥-ßƒ a\- n-

em-°mw.  kz¥w kwL-S-\-bnse Xo{h

kwL-S-\m-hn-Imcw sIm≠p \S-°p∂ _p≤n-

Po-hn-Isf {Sm≥kv -̂dn¬ \n∂pw  Hgn-hm-°m-

\mbn Ch¿ ]e LS-I-ßfpw C≥U-Ivkn¬

tN¿Øp.  CXn-sem-∂mWv aln-f-Iƒ°v 1.2

F∂ LS-Iw.  As√-¶n¬Øs∂ Hm^o-k¿

ktlm-Z-cn-am¿°v {Sm≥kv^-dn¬ sXm´-SpØ

Pn√-bv°-∏pdw t]mtI≠n hcm-dn-√.  ]ns∂

Hcp h¿j-Øn-\Iw kz¥w Pn√-bn-te°v

Xncn-®p-h-cm-sa∂pw Dd-∏v. CXn\p ]pdsa

bmWv sImSnsh® XkvXn-I-Iƒ (Flagged
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post) F∂ Bi-b-hpw.  C≥UIvkv IW°p

Iq -́en¬ kz¥w Pn√-bn¬ (Domicile)  XpS¿∂v

\ne-\n¬°m≥ Bhiyamb am¿°v t\Sm-

Ø-h¿, F∂m¬ kwL-S-\bv°v th≠n

(kz¥w Imcy-Øn-\p-th-≠n) GX-Xn-{I-a-

Øn\pw Iq´p-\n-ev°p-∂-h¿, Chsc \ne-hn-

ep-ff ÿeØv \ndp-Øm-\mWv (Flagged post),

XXzw kwL-S\ apt∂m´p h®-Xv.

{Sm≥kv^-dn¬ \n∂pw kwc-£Ww

e`n-°m≥ A\-h[n hyh-ÿ-I-fn¬ Hsc-Æ-

Øn¬ Dƒs∏-´m¬ Xs∂ \ymb-ambpw kwc-

£Ww e`n-°pw.  CXpw t]mcmsX F¥n\v

thsd kwc-£Ww ̨  Flagged post F∂ cq]-

Øn¬? CXp {Sm≥kv^¿ {]{In-b-bn¬ Ak-

¥p-en-Xm-hÿ krjvSn-°pw.  sU]yq´n No v̂

F©n-\o-b¿, FIvkn-Iyq-´ohv F©n-\o-b¿

{Sm≥kv^¿ DØ-c -hp -Iƒ ]cn -tim -[n -

®m¬Xs∂ CXp a\- n-em-Ipw.  15-h¿j-Øn-

e-[n-I-ambn Xe-ÿm-\Øv tPmen-sN-øp∂

Xo{h`c-W-]£ kwL-S-\mw-K-amb sU]yq´n

No v̂ F©n-\o-b¿°v ÿew am‰-an-√.  a{¥n-

bpsS AUo-j-W¬ DtZym-K-ÿs‚ Ip‰-s∏-

Sp-Ø-en\v Dcp-fbv°v Dt∏-cn-sb-∂-t]mse

hkvXp-X-Iƒ \ncØn adp-]Sn sImSpØ

sU]yq´n No^v F©n-\o-bsd ]I-t]m-°-

ens‚ `mK-ambn Zqc-ÿ-e-tØ°v am‰n.

]n∂oSv hfsc hnj-an®v kztZ-i-Øn\v Ipd®p

Zqsc-bmbn Zqc-ÿ-e-tØ°v am‰w In´n.

]t£ At±-l-Øn\v Ct∏mgpw kz¥w ÿe-

tØ°v XncnsI am‰w In´n-bn-´n-√.

Akn-Ã‚ v  F©n-\o-b¿ / Akn-Ã‚ v

FIvkn-Iyq-´ohv F©n-\o-b¿ XkvXn-I-I-fn-

ep-f-f-h-cpsS {Sm≥kv̂ ¿ ]´nI Hris ¬ {]Xy-

£-s∏Spw apºv ]e-h´w ]co-£W {Sb¬

\SØn `c-W-]£ kwL-S\m Xo{h A\p-

`m-hn-Iƒ°v A\p-Iq-e-am-°m≥ ]pXnb

LS-I-ßƒ Dƒs∏-Sp-Øm≥ {iaw \S∂p

F∂Xv ]c-ky-amb cl-ky-am-Wv.  AXp-sIm-

≠mWv Hris ¬ {Sb¬ enÃv BZyw {]Xy-£-

s∏´v an∂mbw t]mse am™Xpw ho≠pw

as‰m∂v  {]Xy-£-s∏-´-Xpw.  {]Xy-£-s∏´

{Sb¬ enÃv ]cn-tim-[n-®m¬ AXv `c-W-

]£ kwL-S-\-bnse shdpw AwK-ßfpw a‰p

kwL-S-\-I-fnse AwK-ßfpw t\cn-Sp∂

\oXn-tI-Sns‚ DØa ZrjvSm-¥-am-Wv.

 F√m-h¿°pw Xpey-\o-Xn-sb∂v hmtXm-

cmsX t\Xm-°ƒ {]kw-Kn-°p-sa-¶nepw Cu

Bi-bsØ hnI-e-am-bmWv `c-W-]£

kwL-S-\-°m¿ hymJym-\n-°p-∂-Xv.  ""Xpey

tPmen°v Xpey-Iqen'' F∂ ap{Zm-hm-Iy-hp-

ambn CSbv°v ̀ c-W-]£ kwL-S\m t\Xm-

°ƒ cwK-Øn-d-ßn-bn-cp-∂p.  CXv t_m¿Un

se ÿncw Poh-\-°m¿ / DtZym-K-ÿ¿

F∂nh¿°p ]Icw AtX XkvXn-I-bn¬

Xmev°m-en-I-ambn tPmen sNøp-∂-h¿°v

ÿnc-°m-cpsS AtX thX\w sImSp-°Ww

F∂p ImWn-®m-bn-cp-∂p.  ÿnc-°m-cm-bmepw

XmXvIm-en-I-°m-cm-bmepw Gs‰-Sp-°p∂

XkvXn-I-bnse tPmen-bpsS kz`m-hhpw DØ-

c-hm-Zn-Xz-ß-fnepw hyXym-k-an-√m-sb-∂-XmWv

Cu Bh-iy-Øn\v Ah-cp-∂-bn-°p∂ hmZw.

F∂m¬ sI.-F-kv.-C.-_n.-bn¬Ø-s∂-bp-

ff F©n-\o -b¿am -cpsS AtX iºf

kvsIbn¬ an\n-Ão-cn-b¬ DtZym-K-ÿ¿°pw

sImSp-°-W-sa∂v hmZn-°p-tºmƒ Xpey-

tPmen -`mcans√-¶nepw thX\w Xpey-am-bn-

cn-°Ww F∂mWv ̀ c-W-]£ kwL-S-\-°m-

cpsS ImgvN-∏mSv F∂v a\- n-em-t°-≠n-bn-
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cn-°p-∂p.  Cu Bibw sXm≠ sXmSmsX

hngpßn `c-W-]£ kwL-S\ F∂pw

Xßƒ°v kuI-cy - {] -Z -amb ÿeØv

t]mÃnwKv Dd-∏m°nØcpw F∂ anYym-[m-c-

W-bn-emWv `qcn-]£w hcp∂ `c-W-]£

kwL-S-\mw-K-ß-fmb km[m-c-W-°m-cmb

F©n-\o-b¿am-cpw.  Cu {Sb¬ {Sm≥kv^¿

\mS-I-tØmsS AØcw hnizmkw Aÿm-

\-Øm-sW∂v sXfn™p Ign-™p.  C\nbpw

Xncn-®-dn-bp-∂nt√ ? {]nb F©n-\o-b¿

ktlm-Z-c-ß-sf, t_m¿Uv DØ-c-hn´v / ]co-

jvI-cn®p sIm≠n-cn-°p∂ DtZym-K-ÿ-cpsS

A[n-Im-c-ß-fpsS ]cn[n (Delegation of Pow-

ers)  \n›-bn-®n-´p-f-fXv F©n-\o-b¿am¿°v

am{X-am-Wv.  Delegation of Powers  F∂p

am{Xta hnti-jn-∏n-°p-∂p-f-fp-sh-¶nepw

Powers and Responsibilities (Accountability)

sb∂v Iq´n hmbn-°p-hm≥ Hmtcm F©n-\o-

bdpw Xncn-®-dn-b-Ww.  XpeyX hmZn-°p-sa-

¶nepw Cu Delegation Ifn¬ H∂nepw ]¶m-

fn-Ø-an-√mØ Xpey iº-f-°m-cmb an\n-Ão-

cn-b¬ DtZym-K-ÿ¿°v Hcp-hn[ _m≤y-Xbpw

Hcp ImeØpw hcn-√m-sb∂v \Ωƒ a\- n-

em-°-Ww.  Cu Cc-´-Øm-∏mb Xpey-Xm-

hm-Z-Øn\v {]Xy-£-amsbm ]tcm-£-amsbm

A\p-Iqe kao-]-\-amWv `c-W-]£ kwL-

S-\-bnse AwKXzw XpS-cp-∂-Xn-eqsS \nßƒ

sNøp-∂-Xv.  t\Xm-°ƒ°v {Sm≥kv^-dn¬

AanX {]m[m\yw \¬Ip-tºmƒ a‰p-f-f-h¿°v

\ymb-amb A¿l-amb {Sm≥kv^dpw iºf

kvsIbn-ense sa®hpw \ntj-[n-°-s∏-Sp-∂p.

CXn-t\m-SIw DØ-c-hm-°nb Poh-\-°m-cpsS

{Sm≥kv^-dp-Iƒ d±m°n do Hm]vj≥ F∂p

]d-bp -tºmƒ Xs∂ Fs¥m-s°tbm

]n∂m-ºpd \mS-I-ßfpw AXn-s\-Xnsc Ah-

K-Wn-°m-\m-hmØ {]Xn-tj-[-ßfpw D≠m-

bn -´p -s≠∂v Xo¿®. C{XbpwImew

{Sm≥kv^¿ \o≠p-t]mb Ncn{Xw CXn\p

apºn-√m-sb∂pw a\- n-em-°p-I.

CØcw \oXn-tI-Sp-Iƒs°-Xnsc i‡-

ambn {]Xn-tj-[n-°m\pw t_m¿Un-s‚bpw

Kh¨sa‚n-s‚bpw {i≤-bn¬s∏-SpØn

]cn-lmcw ImWm\pw F©n-\o-tbgvkv

Atkm-kn-tb-j≥ F√m L´-Ønepw \S-]-

Sn -I -sf -Sp -Øn -´p -≠v . iº-f -kvsI-bn¬

\n¿Æbw, {]tam-j≥, {Sm≥kv^¿ B‚ v

t]mÃnwKv F∂n-h-bn¬ \n£v]-£hpw \oXn-

]q¿∆-hp-amb kao-]-\-sa-Sp-°m≥ F©n-\o-

tb¿kv Atkm-kn-tb-j\p am{Xta Ign-bq.

Fs¥-∂m¬ F©n-\o-tbgvkv Atkm-kn-tb-

j\n¬ am{X-amWv AwK-ß-sf-√m-hcpw Xpey-

cmbn ]cn-K-Wn-°-s∏-Sp-∂-Xv.  GsX-¶nepw

Hcw-K-Øn\v A\¿l-amb kuP-\y-ßƒ

t\Sn-s°m-Sp-Øm¬ AXv as‰m-cw-K-Øns‚

\ymb-amb Ah-Imiw _en-sIm-Sp-t°≠n

hcp-sa∂ ]c-am¿∞w Xncn-®-dn-bp-∂p-≠v.

`cW-]£ kwL-S-\-bpsS A_-≤-P-Sn-e-amb

kzP-\-]-£-]m-X-]-c-amb \S-]-Sn-Iƒ°v i‡-

amb Xncn-®Sn \¬Im≥ Ct∏m-sg-¶nepw

AwKXzw ths≠∂p hbv°m≥ ss[cyw

ImWn-°p-I.  {Sm≥kv^¿ B‚ v t]mÃnw-Kn-

se-¶nepw Xpey-\o-Xn-bm-Wm-{K-ln-°p-∂-sX-

¶n¬ F©n-\o-b¿am¿ Hcp IpS-Io-gn¬ AWn-

\n-c-°-Ww.  ]e kwL-S-\-I-fn-embn ̀ n∂n®p

\n∂n´v Imcy-an-√.  sFI-aXyw alm-_-ew.

vvvvv
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sImSn X{ºm-°ƒ

sIFkv-C_nF¬˛¬ \S-∏m-°nb ]pXnb Hm¨sse≥ {Sm≥kv^¿ coXn IqSp-X¬

kpXmcy-am-Ip-sa∂v {]Xo-£n® F√m Poh-\-°m-scbpw ]‰n-®p-sIm≠v \S-∏m-°nb ^vfmKv

t]mÃv ]cn-jv°mcw Poh-\-°msc c≠p X´n¬ hbv°p∂ ]cn-jvIm-c-ambn amdp-I-bmWv.
Ct∏mƒ ChnsS Imcy-ß-sf√mw \nb-{¥n-°p∂ Atkm-kn-tb-j≥ Xßƒ°v th≠-
s∏´hsc-sb√mw kwc-£n-°m-\pw, th≠m-Ø-hsc t{Zmln-°m\pw th≠n-bmWv Cu k{º-
Zmbw sIm≠p-h-∂-sX∂v ASp-Ø-t]-Pn¬ sImSp-Øn-cn-°p∂ enÃv t\m°n-bm¬ Xs∂
hy‡-am-Wv.  shdpw ]mh-I-fmb F®vB¿Fw kn.-C.bpw, sU]yq´n knCbpw bmsXmcp
{]m[m-\y-hp-an-√mØ Iptd t]mÃp-I-fn-te-°mWv sIF-kv-C-_n-F¬ ˛-se G‰hpw {]K¬`-
scbpw {]mK¬`-a-Xn-I-sfbpw t]mÃv sNbvXn-cn-°p-∂-Xv.  Chsc \ap°v C\n X{ºm-°-
sft∂m, t]cns‚ IqsS "sImSn' tN¿Øv hnfn-°p-∂tXm BWv kuIcyw. {Sb¬ enÃn¬
Chsc ]e t]cp-I-fn¬ BWv Adn-b-s∏-Sp-∂Xv. Nne-Xn¬ ske-IvSUv t]mÃpw a‰p Nne-
Xn¬ dnIzÃv t]mÃp-sa∂pw ]d-bp-∂p.  C\n CXn¬ Xs∂ _m¿Uv t]mÃp-Ifpw Ds≠∂pw
]d-b-s∏-Sp-∂p.

tkmjy-en-kw, kaXzw F∂o XXz-ß-fmWv sI.-F-kv.-C.-_n.-F¬ ˛ ¬. \S-∏m-°p-∂
sX∂v Ah-Im-i-s∏-Sp∂ ̀ c-W-]£ Atkm-kn-tb-j≥ Xß-fpsS AwK-ßsf Xs∂ c≠p
X´n-em°n kh¿W-scbpw Ah¿W-scbpw krjvSn-®n-cn-°p-I-bm-Wv.  Ch tNmZyw sNø-
s∏-tS-≠-Xm-Wv.  F≥Pn-\o-b¿am-cpsS G‰hpw henb kwL-S\ F∂ \nebv°pw,
GsX¶nepw sImSn-bpsS ASna-Øz-Øn¬ kwL-Sn-°mØ Atkm-kn-tb-j≥ F∂
\nebv°pw Rßƒ Cu Zpjv{]-h-WX Xo¿®-bmbpw tNmZyw sNøp-I-bpw, Cu A\o-Xn-
s°-Xnsc GX-‰w-h-scbpw t]mcm-Sp-Ibpw sNøpw.

^vfmKvUv t]mÃv F∂ Hma\ t]cn´v Ahsb ^vfmKvUv t]cp-I-fm°n am‰nb \ΩpsS

ÿm]-\-Ønse G‰hpw anSp-°≥am-cp-sS-bpw, anSp-°n-I-fp-sSbpw enÃv ASpØ t]Pn¬

tN¿°p-∂p. (C-Xn¬ F´ns‚ ]Wn In´nb Nne lX-`m-Kycpw Ds≠∂v Hm¿°-Ww.)

he-bn¬ \n∂v NmSn-bXv

l Nne cmPy-ß-fn¬ hninjvS hy‡n-I-sf "k¿' ]Zhn \¬In BZ-cn-°p-∂-Xmbn Adn-
bmw....
Cu kµ¿`-Øn-emWv  \ΩpsS \m´nepw Aßv hS°v Kp≠m-bn-khpw sIme-]m-X-
Ihpw Dƒs∏-sS-bp-ff Iem-]-cn-]m-Sn-I-fp-ambn \S∂ Hcp {Inan-\¬ Bbn Adn-b-s∏-
Sp∂ Hcm-fns‚ t]cn\p ap∂n¬ "sImSn' Fs∂mcp ]Zhn Df-f-Xmbn Hm¿°m≥
CS-bm-b-Xv. IqSmsX as‰m-cm-fns‚ As√-¶n¬ s]mXp-ÿ-eØv A[n-Im-chpw Ah-Im-
ihpw ÿm]n-°p-∂-Xns‚ AS-bm-f-ambn Nne kwL-SnX i‡n-Iƒ As√-¶n¬

KpcpPn

(tijw t]Pv 24 ¬)
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Sl.No. Code Employee Name Domicile Section  Working Office Posting office

1 1046373 ASHA S Poojappura Electrical Section APDRP Electrical Division
Assistant Executive [THIRUVANANTHAPURAM] Thiruvananthapuram Thiruvananthapuram
Engineer (E) [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]

2 1047191 GIREESH G P Vattiyoorkavu Electrical Section CVO - Vigilance CVO - Vigilance Technical
Assistant Executive [THIRUVANANTHAPURAM] Technical  Wing Wing
Engineer (E) [THIRUVANANTHAPURAM]  [THIRUVANANTHAPURAM]

3 1046635 JOSE EBENEZER  Kudappanakunnu Electrical Chief Engineer (HRM) Chief Engineer (HRM)
Assistant Executive Section [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]
Engineer (E) [THIRUVANANTHAPURAM]

4 1046991 JUSTINJOSEPH Peroorkada Electrical Section Kattakada Line Electrical Circle
Assistant Executive [THIRUVANANTHAPURAM] Construction Subdivision (Urban)Thiruvananthapuram
Engineer (E) [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]

5 1047190 PRAVEENA K P Peroorkada Electrical Section Director Electrical Division
Assistant Executive [THIRUVANANTHAPURAM] (Distribution,Safety & Nedumangad
Engineer (E) Generation Ele.) [THIRUVANANTHAPURAM]

6 1048915 AJAYA KUMAR R S Beach Trivandrum Electrical 220 KV SS Maintenance I, 220 KV Sub Station
Assistant Engineer (E) Section Pothencode Pothencode

[THIRUVANANTHAPURAM]

7 1047233 AJAYAKUMAR V P Beach Trivandrum Electrical Generation Division Thiruvananthapuram APDRP
Assistant Engineer (E) Section Moozhiyar [THIRUVANANTHAPURAM]

8 1036416 AJEESH A M Thiruvallam Electrical Section Electrical Section, Tirur Thiruvananthapuram APDRP
Assistant Engineer (E) [THIRUVANANTHAPURAM] (East) [MALAPPURAM] [THIRUVANANTHAPURAM]

9 1049087 ANIL KUMAR R Nalanchira Electrical Section Electrical Section Electrical Section
Assistant Engineer (E) [THIRUVANANTHAPURAM] Nadakkavu [KOZHIKODE] Vellayambalam

[THIRUVANANTHAPURAM]

10 1044600 DAS T Marayamuttom Electrical Power House 66kV GIS 110 KV Sub Station
Assistant Engineer (E) Section Section Kattakkada

[THIRUVANANTHAPURAM]

11 1063731 PRAVEEN N R Kunnathukal Electrical Generation Division Electrical Section
Assistant Engineer (E) Section Moozhiyar Puthenchantha

[THIRUVANANTHAPURAM]

12 1042296 RAVEENDRAN A Maranalloor Electrical Section Electrical Section 110 KV Sub Station Parassala
Assistant Engineer (E) Koottupatha [PALAKKAD] [THIRUVANANTHAPURAM]

13 1035353 SREEKUMAR S Peroorkada Electrical Section BDPP Brahmapuram CVO - Vigilance Technical
Assistant Engineer (E) [THIRUVANANTHAPURAM] [ERNAKULAM] Technical Wing

[THIRUVANANTHAPURAM]

14 1036947 BABUSREEKANTAN M Sreekariam Electrical Section CVO - Vigilance Officer I CVO - Vigilance Officer I
Senior Superintendent [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]

15 1037692 SHAJI A K Cantonment Electrical Section RCA, Thiruvananthapuram Chief Engineer (HRM)
Senior Superintendent [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]

16    1036830    SUDHAKARAN Pettah Electrical Section Chief Engineer HRM - Chief Engineer HRM-Pension
                   NAIR.R [THIRUVANANTHAPURAM] Pension Sanction Sanction [THIRUVANANTHAPURAM]
                   Senior Superintendent
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17 1041619 SUNILA N Nalanchira Electrical Section Chief Engineer (HRM) Chief Engineer (HRM)
Senior Confidential [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM] [THIRUVANANTHAPURAM]
Assistant

18 1045433 ASHA ASHOKAN Olai Electrical Section Electrical Division Kollam TC Sub Division Kollam
Assistant Executive [KOLLAM] [KOLLAM] [KOLLAM]
Engineer (E)

19 1045569 RAJMOHAN P Thangasseri Electrical Section Electrical Sub Division Electrical Sub Division Kollam
Assistant Executive [KOLLAM] Ramapuram [KOTTAYAM] [KOLLAM]
Engineer (E)

20 1044418 SREEKUMARI AMMAG Pallimukku Electrical Section Electrical Sub Division Electrical Division Kollam
Assistant Executive [KOLLAM] Pallimukku [KOLLAM] [KOLLAM]
Engineer (E)

21 1041762 MADHUSOODANAN Kottarakkara Electrical Electrical Section KOTTARAKKARA 110 SUB
PILLAI G Section [KOLLAM] Kottarakkara East[KOLLAM] STATION [KOLLAM]
Assistant Engineer (E)

22 1057988 SUSAN GEORGE Kannanalloor Electrical KUNDARA 220 KV SUB Transmission Circle
Assistant Engineer (E) Section [KOLLAM] STATION [KOLLAM] Kottarakkara  [KOLLAM]

 23 1038482 DILEEB B Sasthamkotta Electrical Electrical Section Electrical Division
Senior Superintendent Section [KOLLAM] Karunagappally(S) Karunagappally [KOLLAM]

24 1047649 JOY T Pandalam Electrical Section Electrical Sub Division Electrical Sub Division
Assistant Executive [PATHANAMTHITTA] Ezhamkulam Ezhamkulam
Engineer (E) [PATHANAMTHITTA] [PATHANAMTHITTA]

25 1050449 ANIL KUMAR V Adoor Electrical Section Electrical Section Adoor Electrical Section Adoor
Assistant Engineer (E) [PATHANAMTHITTA] [PATHANAMTHITTA] [PATHANAMTHITTA]

26 1037924 THOMAS K C Ettumanoor Electrical Section Transmission Circle Transmission Circle
Assistant Executive [KOTTAYAM] Poovanthuruthu Poovanthuruthu
Engineer (C) [KOTTAYAM] [KOTTAYAM]

27  1046444 KURIAN SEBASTIAN Athirampuzha Electrical Electrical Sub Division Electrical Sub Division
Assistant Executive Section [KOTTAYAM] Kottayam [KOTTAYAM] Kottayam [KOTTAYAM]
Engineer (E)

28 TONY M Parathode Electrical Section Ponkunnam Electrical Erattupetta Electrical Sub
KEERANCHIRA Division [KOTTAYAM]

29 1036606 BIJU M Kottayam (E ) Electrical Regional Audit Office Electrical Circle Kottayam
Assistant Accounts Section [KOTTAYAM] Kannur [KANNUR] [KOTTAYAM]
Officer

30 1049043 ANIL RAJ V Kottayam (E ) Electrical TMR Division Pallom Electrical Section Kottayam
Assistant Engineer (E) Section [KOTTAYAM] [KOTTAYAM] (C ) [KOTTAYAM]

31 1049583 LEKHA J Kurichy Electrical Section Electrical Section TMR Division Pallom
Assistant Engineer (E) [KOTTAYAM] Kanjirappally  [KOTTAYAM] [KOTTAYAM]

32 1036305 PRADEEP P V Gandhi Nagar Electrical Electrical Section Electrical Section Ettumanoor
Assistant Engineer (E) Section [KOTTAYAM] Nattakom [KOTTAYAM] [KOTTAYAM]

33 1066528 PRINCE G Gandhi Nagar Electrical RPTI,Pallom [KOTTAYAM] Relay sub division Pallom
KUNNUMPURAM Section [KOTTAYAM] [KOTTAYAM]
Assistant Engineer (E)

Code Employee Name Domicile Section  Working Office Posting officeSl.No.
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34 1047872 SAJEEV K S Kottayam (E ) Electrical Electrical Section Kottayam Electrical Section Nattakom
Assistant Engineer (E) Section [KOTTAYAM] (C ) [KOTTAYAM] [KOTTAYAM]

35 1037736 LUSAMMA JOSE Vaikom Electrical Section Electrical Section Electrical Division Vaikom
Senior Superintendent [KOTTAYAM] Manarcadu [KOTTAYAM] [KOTTAYAM]

36 1037437 SABU K K Gandhi Nagar Electrical Electrical Section Wandoor Electrical Section
Senior Superintendent Section [KOTTAYAM] [MALAPPURAM] Kottayam (C ) [KOTTAYAM]

37 1038345 VINU V UNNITHAN Kayamkulam East Electrical Electrical Sub Division Electrical Division, Haripad
Assistant Executive Section [ALAPPUZHA] Mavelikkara [ALAPPUZHA] [ALAPPUZHA]
Engineer (E)

38 1036673 BABU B Haripad Electrical Section Regional Audit Office Tirur Electrical Circle Alappuzha
Assistant Accounts [ALAPPUZHA] [MALAPPURAM] [ALAPPUZHA]
Officer

 39 1058121 MAHESH KUMAR Thattarambalam Electrical Communication Sub Communication Sub Division
M.G. Section [ALAPPUZHA] Division K S E B S/S K S E B  S/S Complex
Assistant Engineer (E) Ayranikkudi P O

40 1036770 CHANDRASEKHARAN Alappuzha(South) Electrical Electrical Section Electrical Section
C P Section [ALAPPUZHA] Champakulam Alappuzha (Town)
Senior Superintendent [ALAPPUZHA] [ALAPPUZHA]

41 1038404 MARY LONAN Alappuzha (Town) Electrical Electrical Section Electrical Section
Senior Superintendent Section [ALAPPUZHA] Perumbavoor Alappuzha ( North)

[ALAPPUZHA]
42 1039804 RADHAKRISHNANN Muthukulam Electrical Electrical Section Kuttikkole Electrical Division, Haripad

Senior Superintendent Section [ALAPPUZHA] [KASARAGOD] [ALAPPUZHA]

43 1035230 SIYAD T R Alappuzha(South) Electrical Electrical Section Mannar Electrical Division Alappuzha
Senior Superintendent Section [ALAPPUZHA] [ALAPPUZHA] [ALAPPUZHA]

44 1036988 SREEKUMAR K P Punnapra Electrical Section Electrical Section Electrical Circle Alappuzha
Senior Superintendent [ALAPPUZHA] Alappuzha(South) [ALAPPUZHA]

 45 1044625 JUMAILA BEEVI K M NoI Thodupuzha Electrical Electrical Sub Division Electrical Sub Division
Assistant Executive Section [IDUKKI] Thodupuzha East [IDUKKI] Thodupuzha [IDUKKI]
Engineer (E)

46 1038222 BINDU P S Kanchiyar Electrical Section Electrical Division Electrical Division Kattappana
Senior Superintendent [IDUKKI] Kattappana [IDUKKI] [IDUKKI]

47 1046279 MINI P K Fort Kochi Electrical Section Electrical Circle Ernakulam Electrical Division Ernakulam
Assistant Executive [ERNAKULAM] [ERNAKULAM] [ERNAKULAM]
Engineer (E)

48 1046064 BIJU P R Chottanikkara Electrical Electrical SectionThalassery Electrical SectionKalamassery
Assistant Engineer (E) Section [ERNAKULAM] South[KANNUR] [ERNAKULAM]

49 1063310 CHITHRALEKHA T V Aluva Town Electrical Section APTS Central Regional Unit Transmission Store Angamaly
Assistant Engineer (E) [ERNAKULAM] Aluva [ERNAKULAM] [ERNAKULAM]

50 1058355 JAYA T S Fort Kochi Electrical Section Electrical Section Fort Kochi 110kV Sub Station,
Assistant Engineer (E) [ERNAKULAM] [ERNAKULAM] Chellanam [ERNAKULAM]

51 1042640 PAVIKUTTAN O K Eroor Electrical Section 110 KV Sub Station 220 KV
Assistant Engineer (E) [ERNAKULAM] Kanhangad [KASARAGOD] Sub StationBrahmapuram

[ERNAKULAM]
 52 1047833 SAJEEV KUMAR K Kaloor Electrical Section Electrical Section NParavur Electrical Section Kaloor

Assistant Engineer (E) [ERNAKULAM] [ERNAKULAM] [ERNAKULAM]

53 1058090 SATHEESHKUMAR KP Velloorkunnam Electrical Electrical Section Electrical Section
Assistant Engineer (E) Section [ERNAKULAM] Vannappuram [IDUKKI] Nellikuzhy[ERNAKULAM]

54 1038004 AJITHA R Puthencruz Electrical Section Electrical Section Electrical Division
Senior Superintendent [ERNAKULAM] Chottanikkara Tripunithura [ERNAKULAM]

Code Employee Name Domicile Section  Working Office Posting officeSl.No.
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55 1033268 ANIL KUMAR R Aluva Town Electrical Section Electrical Division Aluva Electrical Division AluvaTown
Senior Superintendent [ERNAKULAM] Town [ERNAKULAM] [ERNAKULAM]

56 1037246 NARAYANAN C A Vengoor Electrical Section Electrical Circle Electrical Circle Perumbavoor
Senior Superintendent [ERNAKULAM] Perumbavoor [ERNAKULAM]

 57 1038358 MURALEEDHARAN.K. Cherpu Electrical Section Poringalkuthu SHEP Field Poringalkuthu Small Hydro
Assistant Executive [THRISSUR] Sub Division [THRISSUR) Electric Project [THRISSUR]
Engineer (C)

58 1045877 SADIQUE K H Koorkenchery Electrical Generation Sub Division Electrical Sub Division
Assistant Executive Section [THRISSUR] Sholayar [THRISSUR] Mannuthy (Madakkathara)
Engineer (E)

59 1065013 DANNY PAUL A Irinjalakuda NoII Electrical O & M Section II, O & M Section II,
Assistant Engineer (E) Section [THRISSUR] Madakkathara [THRISSUR] Madakkathara [THRISSUR]

60 1044115 Pauly P.J. Karuvamur Electrical Section Electrical Section Irinjalakuda NoII Electrical
Assistant Engineer (E)  [THRISSUR] Parappukkara [THRISSUR] Section [THRISSUR]

61 1058653 SARADA DEVI Arimboor Electrical Section Electrical Circle Shoranur Generation Circle Thrissur
Assistant Engineer (E) [THRISSUR] [PALAKKAD]  [THRISSUR]

62 1063864 SAYOOJ B KRISHNA Ayyanthole Electrical Section Electrical Section Chelakkara Meter Testing Sub Division
Assistant Engineer (E) [THRISSUR] [THRISSUR] , Madakkathara [THRISSUR]

63 1049056 BIYA A V Marutha Road Electrical Section Electrical Sub Division Agali Electrical Sub Division
Assistant Executive [PALAKKAD] [PALAKKAD] [PALAKKAD] Kalpathy
Engineer (E)

64 1047526 MURALIDHARAN M Olavakkode Electrical Section Electrical Sub Division Relay Sub Division,Palakkad
Assistant Executive [PALAKKAD] Kongad [PALAKKAD] [PALAKKAD]
Engineer (E)

65 1065079 AJITH K Mannarkkad Electrical Section Electrical Section Electrical Section
Assistant Engineer (E) [PALAKKAD] Mannarkkad [PALAKKAD] Mannarkkad [PALAKKAD]

66 1040938 MADHAVAN K Thathamangalam Electrical Electrical Section Electrical Section Melamuri
Assistant Engineer (E) Section [PALAKKAD] Melamuri [PALAKKAD] [PALAKKAD]

67 1033189 MURALIDHARAN G Velanthavalam Electrical Section Electrical Section Electrical Section
Assistant Engineer (E) [PALAKKAD] Velanthavalam [PALAKKAD] Velanthavalam [PALAKKAD]

68 1047549 MURALI M Kalpathy Electrical Section TMR Division Shoranur TMR Division Shoranur
Assistant Engineer (E) [PALAKKAD] [PALAKKAD] [PALAKKAD]

69 1047550 PREMKUMAR T R Kumaramputhur Electrical Electrical Section Alanellur Electrical Division
Assistant Engineer (E) Section [PALAKKAD] [PALAKKAD] Mannarkkad [PALAKKAD]

70 1033018 MANIKANDAN P Mannarkkad Electrical Section Electrical Division Electrical Division
Senior Superintendent [PALAKKAD] Mannarkkad [PALAKKAD] Mannarkkad [PALAKKAD]

71 1037225 SANJEEV C K Kottayi Electrical Section Electrical Section Kottayi Electrical Section Kottayi
Senior Superintendent [PALAKKAD] [PALAKKAD] [PALAKKAD]

72 1059912 RAJEEV E Thiruvali Electrical Section Electrical Circle,Nilambur Electrical Circle,
Assistant Engineer (E) [MALAPPURAM] [MALAPPURAM] Nilambur [MALAPPURAM]

73 1064055 SAJINA P Malappuram East Electrical Transmission Division Transmission Circle
Assistant Engineer (E) Section [MALAPPURAM] Tirur [MALAPPURAM] Malappuram MALAPPURAM]

74    1031582 BALAKRISHNAN T Tirur (West) Electrical Section Electrical Circle Tirur Electrical Circle Tirur
Senior Superintendent [MALAPPURAM] [MALAPPURAM] [MALAPPURAM]

75    1037197 GIRI V Manjeri (South)Electrical Electrical Section Electrical Circle Manjeri
Senior Superintendent Section  [MALAPPURAM] Malappuram West Malappuram WestElectrical

76 1039183 REMESAN E Othukungal Electrical Section Transmission Circle Transmission Circle
Senior Superintendent [MALAPPURAM] Malappuram Malappuram [MALAPPURAM]

77 1038368 SUNDARAN K Perumpadappu Electrical Electrical Division Ponnani Electrical Division
Senior Superintendent Section [MALAPPURAM] [MALAPPURAM] Ponnani [MALAPPURAM]

Code Employee Name Domicile Section  Working Office Posting officeSl.No.
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Code Employee Name Domicile Section  Working Office Posting officeSl.No.

78    1046093 KRISHNENDU M Thikkody Electrical Section Electrical Sub Division Transmission Construction
Assistant Executive [KOZHIKODE] Koyilandy North Sub Division Kozhikode
Engineer (E) [KOZHIKODE] [KOZHIKODE]

79   1048868 SEEMA K P Pottammal Electrical Section Chief Engineer Electrical Division
Assistant Executive [KOZHIKODE] (Distribution North) Kozhikode
Engineer (E) Kozhikode [KOZHIKODE] [KOZHIKODE]

80   1058257 AMARNATH P B Feroke Electrical Section GANDHIROAD TC GANDHIROAD TC
Assistant Engineer (E) [KOZHIKODE] SECTION [KOZHIKODE] SECTION [KOZHIKODE]

81    1040440 VANAND P K Kattangal Electrical Section Electrical Section Electrical Section
Assistant Engineer (E) [KOZHIKODE] Omassery[KOZHIKODE] Omassery [KOZHIKODE]

82   1058164 HARINARAYANAN CN  Pottammal Electrical Section NALLALAM T C NALLALAM T C SECTION
Assistant Engineer (E) [KOZHIKODE]  SECTION [KOZHIKODE] [KOZHIKODE]

83    1047415 NAROODA P M Nadakkavu Electrical Section PUTHIYARA 66 K V GIS PUTHIYARA 66 K V GIS
Assistant Engineer (E) [KOZHIKODE] S/S [KOZHIKODE]  S/S [KOZHIKODE]

 84   1066652 SHYNI K P Kovoor Electrical Section SubstationSectionChevayur 110 KV SubstationSection
Assistant Engineer (E) [KOZHIKODE] 110 KV [KOZHIKODE] Chevayur [KOZHIKODE]

85   1041495 SURENDRAN P K Perambra (South) Electrical Electrical Section Perambra Electrical Section Perambra
Assistant Engineer (E) Section [KOZHIKODE] (North) [KOZHIKODE] (North) [KOZHIKODE]

86    1040262 TRIPTHI LAKSHMAN Kakkody Electrical Section 110 KV SubstationSection Electrical Division
Assistant Engineer (E) [KOZHIKODE] Kunnamangalam Kozhikode [KOZHIKODE]

87   1039328 SURESH KUMAR A P Areekkad Electrical Section  Electrical Section Vythiri Electrical Division Feroke
Senior Superintendent [KOZHIKODE] [WAYANAD] [KOZHIKODE]

88    1045618 ABDUL SHUKKUR K Muttil Electrical Section Electrical Sub Division TC Sub Division,
Assistant Executive [WAYANAD] Kelpetta [WAYANAD] Kaniyambetta [WAYANAD]
Engineer (E)

89    1038528 HEMACHANDRAN M T Kalpetta Electrical Section  Nodal Office (Litigation) Electrical Circle Kalpetta
Senior Superintendent [WAYANAD], Kalpetta [WAYANAD] [WAYANAD]

90  1045518 MAHIJA C Thalassery South Electrical  Electrical Sub Division Sub Regional Store Kannur
Assistant Executive Section [KANNUR] Kuthuparamb [KANNUR] [KANNUR]
Engineer (E)

91   1058748 VIJESH A P Dharmadam Electrical Electrical Circle Kannur  Electrical Division Kannur
Assistant Engineer (E) Section [KANNUR] [KANNUR] [KANNUR]

92   1045504 HARISCHANDRAN C Sreekandapuram Electrical Electrical Circle Electrical Circle
Senior Superintendent Section [KANNUR] Sreekandapuram [KANNUR] Sreekandapuram [KANNUR]

93   1037669 PRADEEPAN A.K. Panoor Electrical Section Electrical Division Transmission Circle, Kannur
Senior Superintendent [KANNUR] Thalassery [KANNUR] [KANNUR]

94    1037709 SUGUNAN P P Dharmasala Electrical Section Regional Audit Office Kannur Chief Engineer
Senior Superintendent [KANNUR] [KANNUR] (Distribution North Malabar)

Kannur [KANNUR]

95   1037026 SURESH BABU P Dharmasala Electrical Section Electrical Division Kannur Electrical Division Kannur
Senior Superintendent  [KANNUR] [KANNUR] [KANNUR]

96   1058900 PRABHAKARAN Mulleriya Electrical Section 110 KV Sub Station 110 KV Sub Station
NAIR E [KASARAGOD] Kasaragod [KASARAGOD]  Kasaragod [KASARAGOD]
Assistant Engineer (E)

97   1037245 ASOKAN K P Kasaragod Electrical Section Electrical Circle Kasaragod Electrical Circle Kasaragod
Senior Superintendent [KASARAGOD] [KASARAGOD] [KASARAGOD]

98   1036646 BHASKARAN K Udma Electrical Section Electrical Division Electrical Division
Senior Superintendent Kasaragod[KASARAGOD] Kasaragod[KASARAGOD] [KASARAGOD]

99  1036244 PRADEEP KUMAR KP Pilicode Electrical Section Electrical Division Electrical Division
Senior Superintendent [KASARAGOD] Kanhangad [KASARAGOD] Kasaragod [KASARAGOD]

(IS-∏mSv ˛ sI.-F-kv.-C.-_n. {Sb¬ {Sm≥kv^¿ enÃv)
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cmjv{Sob ]m¿´n-Iƒ "sImSn' IpØn Ah-Imiw ÿm]n-°p-∂-Xmbpw ]{X- am-≤y-a-ß
-fn¬ IqSn Adn-bm≥ Ign-™n-´p-≠v.....kµ¿`-h-im-emWv \ΩpsS CS-bnepw as‰m-cm-
fns‚ ko‰v As√-¶n¬ ]Zhn A[n-Imc {]tbm-K-Øn-eq-sSbpw Hcp Xc-Øn¬ Kp≠m-
bn-k-Øn-eqsS XnI®pw untechnical Bbn ssIh-i-s∏-Sp-Øp-∂-Xn-\p-th≠n ̂ vfmwKnwKv
As√-¶n¬ ]® ae-bm-f-Øn¬ ""sImSn'' {]tbmKw \S∂p hcp-∂p≠v F∂v Hm¿Øp
t]mb-Xv.....CØcw Bƒ°m¿°pw C\n ""sImSn''F∂ ]Zhn Dt≠m F∂ kwibw
\ymb-ambpw D≠v....DZm-l-c-W-Øn\v _m_p Fs∂m-cmsf ^vfmKv sNbvXm¬ C\n
sImSn _m_p F∂v hnfn-t°-≠-Xmbn hcp-tam..... sImSn Xs∂ t]mkn‰ohv sImSnbpw
s\K-‰ohv sImSnbpw (B-Wn-sb∂pw hnfn-°mw) Df-f-Xm-bmWv Adn-bm≥ Ign-™-Xv.
t]mkn‰ohv ^vfmKnwKv F∂v h®m¬ kz¥w kwL-S-\°msc As√-¶n¬ th≠-s∏-´-
h¿°v CjvS-ap-ff ÿe-ßƒ \¬Ip-∂-Xm-Wv. s\K-‰ohv ̂ vfmKnwKv As√-¶n¬ BWn
F∂p ]d-bp-∂-Xv.... IqSp-X¬ C≥UIvkv Dff a‰p-f-f-h¿, OA °m¿°v CjvS-s∏´ ÿe-
ßƒ tNmZn®v Hgn-hm-°m-\m-ImØ iey-am-Wv F∂v I≠m¬ Abmsf GsX-¶nepw
Hcp Hgn™ aqe-bn¬ A{]-k-‡hpw CjvS-an-√m-Ø-Xp-amb ko‰n¬ At±-l-Øns‚
kΩXw C√msX ^vfmKv sNbvXv BWn-b-Sn-®n-cp-Øp-∂-Xn-s\-bm-Wv... CØ-c-Øn¬
Xncp-h-\-¥-]p-cØv Hcp AE sb kn‰n-bn-sem∂pw hcm-Xn-cn-°m≥ Xo¿Øpw Aku-I-cy-
amb ÿeØv Aßv sXt°-b-‰Øv Xan-gv\mSnt\mSv tN¿∂v At±lwt]mepw Adn-
bmsX ^vfmKv sNbvXv BWn-b-Sn-®-Xmbn tIƒ°p-∂p. B AE Ct∏mƒ ^vfmKv Hgn-hm-
°m≥ _lfw h®v \S-°p-∂p-s≠∂pw Hcp kwkm-cw...icn-bm-tWm-sb-∂-dn-bn-√....

l Hm¨sse≥ {Sm≥kv^dpw h\nXm t¢ihpw CØ-h-WsØ Hm¨sse≥ {Sb¬ enÃv
Cd-ßn-b-t∏mƒ sR´epfhmbXv h\n-XIƒ°m-Wv.  Ign™ h¿jw hsc h\n-X-Isf
ASpØ Pn√-I-fn-te-°mWv ÿew am‰n-bn-cp-∂-Xv.  F∂m¬ Ct∏mƒ Cd-ßnb kmºnƒ
{]Imcw h\n-X-Isfsb√mw hfsc Zqtcbv°mWv t]mÃnwKv \¬In-bn-cn-°p-∂-Xv.
Xncp-h-\-¥-]p-cØp \n∂p-ffh¿°vt]mepw IÆq¿, Imk-¿-tKmUv XpS-ßnb ÿe-
ßƒ \¬In-bn-´p≠v . AXp-t]mse h\n-X-Iƒ°v _p≤n-ap-´p-≠m-°p∂ P\-td-‰nwKv
tÃj-\p-Ifpw \¬In-bn-´p-≠v.  F∂n´v h\nXm kwc-£Ww F∂p hoºn-f-°p-∂-hsc
F¥mWv hnfn-t°-≠-Xv.  CXv, CXpt]mse AwKo-I-cn-°p-hm≥ F©n-\n-tbgvkv
Atkm-kn-tb-j\v _p≤n-ap-´m-Wv, kv{Xo kl-P-amb kml-NcywsIm≠v Ah¿°v
ASp-Øp-ff Pn√-I-fn¬ \¬tI-≠Xv A\n-hm-cy-am-Wv.  AXn-\p-ff am‰w D≠m-°nsb
aXn-bm-hq.

lllll kuI-cy-{]-Z-amb Hm]vj≥ I≠p]nSn-°p-∂-Xn-\mbn Nne-t∏mƒ HutZym-KnI tkm^v‰v
shbtdm, AXns‚ tIm∏ntbm, ]ns∂ Poh-\-°m-cpsS tU‰m-t_kpw IT bnep-ff
hcpsS HutZym-KnI ]Z-hn-Itfm A[n-Im-c-ßtfm, kz¥w kwL-S-\-°msc  kwc-£n-
°p-∂-Xn-\mbn Zp¿hn-\n-tbmKw sNøm≥ km[yX \√-Xp-t]m-se-bp-≠v... AXns‚ Hcp
kqN-\-bmbn B \n¿t±-i-ßsf IW-°m-°mw....
{Sm≥kv̂ ¿ tkm v̂‰v shb¿ \njv]£ GP≥kn As√-¶n¬ DtZym-K-ÿ¿ ssIImcyw
sNbv-Xns√¶n¬, KSEBLse IT hn`mKw Iøn¬h®n-cn-°p-∂-Xn-\m¬ `cWw amdn-bm¬
t]mepw CXv XpS-cm\pw km[yX D≠v.

(IS-∏mSv ˛ tkmjy¬ aoUnb)à
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Dr A.P.J. Abdul Kalam Energy Quiz

2017- Registration Started

Ø There are two levels for the competition

District Wise Competition- Online (Can be
participated from your college Lab )-
Date 10-10-2017
State Level -At SaintGits College of
Engineering, Kottayam-15-10-2017
Registration for the quiz is fully online :

Ø Instruction to the candidates

1. Team means two students from the same college.

2. Only B.Tech students,(any branch, any semester) are allowed to participate.

3. Online registration is necessary for participating. No other from registration is
acceptable.

4. Note down the registration id (Example ( ALP) 101). This will be  displayed
 after submitting your registration.

5. Mere registration does not guarantee your candidature in the Quiz
Competition. If you are shortlisted, you will get confirmation & Invitation from
the respective KSEBEA unit for presentation. You may contact respective unit
Quiz coordinators or Unit Secretary, if you fail to get confirmation in a rea-
sonable time.

6. The District Level Competitions are Online.One team from each District will
be selected for State Level Competition.

7. For State level Competition, Candidates are required to bring Bonafide
Student Certificate from the head of the Institution along with Original and
Valid College ID card of all the team members.

8. Failing to produce the documents in original and not reporting at the venue in
time will lead to exclusion from the state level Quiz Competition.

9. The Schedule and Venue for district level competition will be intimate to you
through your faculty Mentor. Please visit the website and check the registered
e-mail for updates.

10. No registration fee for participating in the Quiz Competition.

vvvvv
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KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com
President General Secretary Treasurer

Dr. E. Mohammed Shereef Er. G. Shaj Kumar Er. V. Vishnu Prabhu

Vice- Presidents Organising Secretaries Secretaries

Er. B. Sreekumar  (S) Er. J.S. Raji    (S) Er. M. Muhammed Rafi (HQ)

Er. N.T. Job           (N) Er. V.S. Vivek  (N) Er. B. Nishanth    (S)

Er. Bipin Sankar Periyaman (SM) Er. K. Nagaraja Bhat  (N)

Er. C.P. George     (RA)

Er. Susan Joseph  (WE)

Letters by Association

KSEBEA / Letters / 2017 - 18 30-08-2017
To

The Chairman & Managing Director
Kerala State Electricity Board Ltd.

Sir,
Sub :        Online transfer process and the software module - request for

verification and certification to ensure authenticity - reg.
Ref : Our letter dated 24-08-2017 regarding the anomaly in INDEX listing.

Further to our letter cited above, regarding the index calculation,  we would  like to highlight
the issues that cropped up after the issue of trial transfer orders issued in respect of AE(E) & AEE (E).
It is noticed that several irregularities have crept in these orders.  It is not clear whether these errors
are intentional or not.  For instance, the trial order for AE(E) was re-issued within minutes of its first
issue and surprisingly,  the postings of innumerable persons were seen changed.  It is suspected that
some manipulation has been made in the trial order.  Similarly, several persons are seen transferred
to stations where they have not requested.  Also, the postings made in respect of several persons do
not seem to justify their choices.  Some of the anomalies noticed are enclosed as Annexure.

We would like to highlight the fact that the parameters considered in the online transfer proc-
ess are applied subjectively and a common logic is seen missing.  This being the first time an online
transfer process is initiated, we demand that the  software may be subjected to a scrutiny for its
functionality and process logics by STQC/CDAC/ any other Govt.  Approved software testing
agency.

Also request your good self to issue suitable directions to the Chief Engineer (IT), to conduct a
test run/ presentation of the above software before the funtional committee, constituted for formulat-
ing the SRS of the online transfer module, before issuance of final order.

It is needless to point out that the necessity for such a demand has come up mainly because the
entire process is handled by a person who happens to be the president of a particular Association in
KSEBL, the members of which Association have seen favoured heavily in the trial orders published
so far.

We request your kind intervention for ensuring unbiased issuance of online General Transfer
- 2017.

Anticipating favourable orders.

Yours  faithfully

GENERAL SECRETARY
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HIGH COURT JUDGEMENT  on the issue of flagged posts.

P.V. Asha J. (W.P.(C) No. 28081 of 2017

Dated this the 31st day of August 2017

1. Petitioner, who is the Kerala State Electricity Board Limited Engineers’
Association, has filed this writ petition pointing out their grievances against the
newly prescribed norms especially against clause 1.6, 10.16 and  17 of Ext. P6.
Even though the norms are stated to have been issued after disussion with all the
employees union, petitioner unit has submitted representation Exts.  P4 and  P4
(a), requesting  for modifications.

2. The only relief sought in this writ petition is for a direction to the first respondent
to consider and pass orders on Exts.  P4 and P4 (a) representations.

In view of the above circumstances, the writ petition is disposed of, directing the
first respondent to consider and pass orders on Exts. P4 and P4 (a) representa-
tions, after affording an opportunity of hearing to the petitioner as well as the
other employees union, within a Period of one month from the date of receipt of a
copy of this judgement.

Argument Note submitted before the Chief Engineer( HRM ) in
respect  of the  Hearing Conducted on 16-09-2017 as directed by
the Hon’ble  High Court of Kerala in WP(C) No.28081 of 2017.

KSEB Engineers’ Association (KSEBEA) submits the following points before the
respected Chief Engineer (HRM) on the subject matter of Online Transfer norms fixed
in the Board Order B.O. (FTD) No.2062 / (EB7/General Transfer/Officers/2017 Dated
11-08-2017.

1. KSEBEA was given only one day notice to appear for the hearing arranged by
CE(HRM). This is insufficient to consult and prepare points. However, we ap-
peared for hearing before the CE(HRM) considering the time urgency of the issue.
We were allowed to present our written argument note by next working day and
thus this note is submitted today (17-09-2017).

2. KSEBEA is mainly aggrieved, among other things, by the provision for flagged
post included in the order finalising the transfer norms of officers and engineers in
clause 1.6 of the order for "Administrative Convenience. The basis and criteria for
such flagged post is not clearly defined in the order, and is therefore subject to
wrong interpretation and misuse. There is no norm stipulated regarding the num-
ber of such posts, its category and eligibility for posting to such posts in the subject
order that would be considered for flagged posts. These factors need to be pub-
lished upfront for ensuring transparency in transfers and postings or else would
infringe the right to equality and right to information of the affected officer and
engineer.
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3. In Clause 10(xvi) of the same order, there is provision for Administrative

Protection defining specific purpose. Further in, Clause -17 of the General

Conditions given in the Order, there is provision for posting of engineers/officers

to any post in exigency of service and as decided by the Board of Directors. So, the

purpose of "Administrative Convenience" can easily be covered under Clause

10(xvi) and /or Clause-17 of the General Conditions. Hence the need for flagged

post is unnecessary and redundant and we demand scrapping of the same

4. The concept of flagging within a District will definitely spoil the good intention of

service index and the eligibility gained by the employee to be there in his place of

choice, which is against the fundamental principles.

5. It is not at all necessary to reserve any technical and engineering posts in the orga-

nization to any specific person. All engineers in the organization possess the basic

or higher qualification prescribed for engineering posts. The promotions are based

on experience gained in this field. Therefore all persons in each engineering cat-

egory are equally eligible and competent to be posted to any post. Therefore the

postings shall be done on the strict basis of transfer norms and indices based on

period of service, distance to domicile station and weightages provided. No other

consideration shall be applied for effecting online general transfers.

6. Therefore, it is absolutely unnecessary for arbitrarily creating flagged posts at each

time of general transfer for any post or any person, especially for technical posts.

Creating flagged post without assigning transparent reasons and at the free will

of HRM department would be not only contrary to the basic principle of natural

justice and right to equality among officers but also will lead to nepotism and will

ultimately jeopardise the whole objective of implementing a free, fair and trans-

parent online transfer system in the organization, solely based on well defined

indices calculated for the purpose. This would again clearly bring back political

lobbying, nepotism and corrupt practices in transfer and postings.

7. For example, in a recent protection list published online, nearly 100 engineers out

of 372 officers were given the undue advantage of protection without assigning

any reason whatsoever, but based on membership of one particular association

and political affiliation. Therefore it would definitely be detrimental to provide a

free hand with arbitrary powers to the HRM department in creating flagged posts.

8. We, therefore, strongly demand that the unfair clause of flagged posts be removed

from the order for online transfer norms published by the Board.

9.  We understand that since our appeal is to remove a clause in the order issued by

the Board and CE(HRM), being a lower authority cannot take a final decision on
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Er. Raghavan,Retired Chief Engineer, Distribution (North)

Kasargode unit expired on 03.09.2017, 2 pmHe was a strong
and loyal member of our asssociation, served the association
at various levels.
KSEBEA expresses its heartful condolences to the bereaved
family.

OBITUARY

our demand, we demand that the entire matter be placed before the Board of

Directors for a decision before issuing the transfer orders through online process.

10. It may be noted that the Full Board order B.O.(DB) No.1153/2017(EB7/General

Transfer/Officers/2017 dated 03-05-2017 is seen suppressed and superseded by a

Board Order of Full Time Directors vide B.O. (FTD) No.2062 / (EB7/General Trans-

fer/Officers/2017 Dated 11-08-2017, which shows the procedural lapse and neg-

ligence of issuing the general Transfer Guidelines of officers.

11. We have raised certain other concerns in our letters to authorities and we have
submitted the same before the Hon. High Court also. A list of such concerns is
Annexed to this submission. We demand to redress these concerns also. There are
certain issues related to relaxed norms fixed for women engineers and officers in
respect of transfer and postings. We agree to and reaffirm the concept of a relaxed
norm by providing higher weight index for women engineers. However, that shall
not adversely affect the rights of other genders. It is understood that in fixing a
secondary norm based on domicile sex ratio would cause frequent transfer to en-
gineers of other genders. Therefore this norm has to be reconsidered by the func-
tional committee for recommending norms.

12. It may also be noted that the software application developed for implementing
transfer of officers has not yet been demonstrated to establish its correctness be-
fore the committee constituted for that purpose and the SRS of the same has not
been prepared or published . We therefore demand that the final version of the
software be demonstrated before the respective committee for final recommenda-
tion ensuring transparency in the matter and for avoiding multiple litigations.

We thank for the opportunity provided to us for being heard on the matters by CE

(HRM) and sincerely hope that the issues raised will be redressed in the best

interests of the organization. à
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PROCEEDINGS OF THE CHIEF ENGINEER (HRM),

KSEB LIMITEDTHIURNVANANTHAPURAM

Present : Jayaletha A.
Sub : Judgment of the Honorable High Court of Kerala in WP  No. 28081 of 2017

(1) Disposal - Orders issued.
No. EB7 /Gnl. WP  No. 28081 of 2017 (1)/2017 Dated, Tvpm, 18-09-2017

Read : 1. Judgment of Honorable High Court of Kerala in WP  No. 28081 of 2017
   (1)date : 31-08-2017

2. BO (FID) No. 2062 (EB7/General transfer / officers/2017)
Dated 11-08-2017

3. Hearing conducted on 16-09-2017.

4. Argument Note dated 18-09-2017 submitted by the General Secretary,
KSEB Engineers Association.

ORDER

In the Writ Petition No. WP (C) No. 28081 /2017 (1) filed by the General Secretary.
KSEB Engineers Association, the Honorable High Court of Kerala has ordered that the
Chief Engineer (HRM) the Respondent I in the writ petition shall consider and pass
orders on Exhibits P4 and P4 (a) representations.  after affording an opportunity of
hearing the petitioner as well as other employees Unions within a period of one month
from the date of receipt of a copy of the judgment.

Accordingly the petitioner Association and other recognized Associations of officers
were heard by the undersigned on 16-09-2017. The General Secretary, KSEB Engineers
Association has requested the undersigned to grant sufficient time for submitting their
arguments in writing.  They have submitted their written arguments on 18-09-2017.
The representatives of other recognized  Officers Associations, viz, KSEB officers
Association and Kerala Power Board Officers Federation have also attended the hearing
and presented their depositions on 16-09-2017.

The petitioner Association, viz.  KSEB Engineers Association have challenged the
clause 1.6 of the Board order dated 11-08-2017 fixing the transfer guidelines of officers
of KSEB Ltd.  They have also challenged the gender ratio in the general transfer
guidelines of officers in the P4 & P4 (a) representations and the same issues have been
raised in the hearing also. Other two recognized officers Associations in their depositions
stated that all the  provisions in the present transfer guidelines are acceptable and
requested to expendite the process of issuing transfer orders which was already delayed.
They suggested certain minor modifications in the concept of flagged post without
defeating the purpose of flagged post.

After examining the Exhibits P4.  P4 (a) representations and the statements
furnished in the hearing by the KSEB Engineers Association and other Associations of
Officers the undersigned has evaluated the entire facts and circumstances involved in
this matter as follows. à
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Before the introduction of on-line transfer all transfers & Postings of employees
up to the rank of Assistant Executive Engineer/ Assistant Account Officer were done
by the  Chief Engineer (HRM) manually vide BO (CM) No. 1183 /2013 (EB7) General
Transfer / 2013) dated. Tvpm. 30-05-2013.  Being the appointing authority the Chief
Engineer (HRM) is vested with the powers to post any employee in the above categories
at any place as per the provisions in the BO cited above. The Deputy Chief Engineers
and Executive Engineers at the ARU level have also been delegated with certain powers
to repost the employees at their discretion.

The Government of Kerala took a policy decision to implement on -line transfer in
all Government Departments and other undertakings of Government of Kerala.  In
view of the above direction KSEB Limited has also taken a decision to implement on-
line transfer to its employees. Separate guidelines were formulated for workmen and
officers.

The transfer guidelines of officers have been formulated after protracted discussion
with all Associations of Officers.  The proposals of Associations to protect the interest
of officers have been taken care of.  At the same time, certain provisions need to be
incorporated in the transfer guidelines to protect the interest of KSEB Limited for its
smooth functioning.  Since KSEB Limited is one of the biggest Public Sector Undertakings
of Kerala, it is imperative to provide better service to its consumers.  As an employer
KSEB Limited is vested with certain powers to utilize its manpower effectively.  Since
the activities in the Generation, Transmission and Distribution are different the man
power is to be disributed judiciously in accordance with the skill, competency and
aptitude of each employee.  Apart from the above, certain other specialized wings in
KSEB limited demands exceptional ability and capacity to do such works.  Being a
commercial institution, the manpower is to be utilized at its optimum level in order to
achieve maximum efficiency.  Since the entire posting of all officers are done by on-line
dispensing the powers of Deputy Chief Engineer/ Executive Engineers for reposting a
provision was required in the guidelines to place a particular officer for administrative
convenience at a particular place.  The concept of flagged post was intriduced in the
transfer guidelines of officers to achieve the above objectives.  The flagged post is never
meant for protecting any officer from transfer violating the transfer norms.  An officer
eligible to continue in his / her domicile station will only be posted in an identified
place through flagging.  The above discretion will be exercised by the undersigned so
judiciously. The above posting will not dis-entitle the right of any officer to get transfer
to his domicile station and hence it does not infringe the natural right of any officer or
contravene any other provisions/ norms in the transfer guidelines.  with regard to the
issue of gender ratio, female officers have been granted a special consideration after
due discussion with all Associations of Officers.

The apprehension of the petitioner that the concept of flagged post in the transfer
guidelines will trespass the right of other officers was not correct and lack any material
fact.  The petitioner has not adduced any new grounds to validate his arguments
during hearing also.  In view of the modification in the Clause 1.6 of the transfer
guidelines of Officers issued as per Board Order dated 11-08-2017. The Exts.  P4 & P4
(a) representations submitted  by the petitioner are disposed of accordingly.

CHIEF ENGINEER (HRM)
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KERALA STATE ELECTRICITY BOARD LTD.
(Incorporated under the Indian Companies Act, 1956)

CIN : U40100KL2011SGC027424
Office of the Chief Personnel Office, Personnel Department Vydyuthi

Bhavanam, Pattom, Thiruvananthapuram, Kerala - 695004.
Phone No.0471 2448948, FAX No.0471 2441361

Web: www.kseb.in                     e-mail: pokseb@gmail.com

ABSTRACT

Establishment - Restricting employees belonging to officer category from accepting
membership or functioing as office bearers of Trade Unions - Sanctiond - Orders issued.

CORPORATE OFFICE (PERSONNEL)

BO (FTD) No. 2147/2017 (PSI (A) WP (C) No. 18766/2017)TVPM, Dated 19-08-2017

Read : 1. B.O. No. EA II - 18722/73 dated 19-01-1980

2. Circular No. PS 1/2946/2001 dated 05-01-2002

3. B.O. (FB) No. 1472 /2013 (PSI (b)/ 3789/2011) dated 06-07-2013

4. Proceedings No. EB (7) / General / WP (C) No. 11027/2017 dated 30-05-2017
of the Chief Engineer (HRM)

5. B.O. No. BS1 (B) - 63/60 dated 07-04-1961

ORDER

The Board has clearly distinguished the employees of Kerala State Electricity  Board
Limited as Officers and Workmen.  While the posts classified as belonging to workmen
categories have trade union rights, those distinguished as officers categories come under
the Government Servants conduct Rules 1960.  The said Rules have been made applicable
to employees belonging to officer categories vide Board Order read as 5th paper above.
Accordingly, the Board had issued order read as 1st paper above preventing employees
belonging to officer cadre from engaging themselves in trade union activites and
unconditionally ordered to relinquish membership in Trade Unions in the event of
promotion to Officer cadre from workmen.  Noticing that certain employees, even
after being promoted to officer cadre are engaging themselves in the capacity of office
bearers in Trade  Unions violating Board’s Orders, the Board issued a Circular read as
2nd paper above strictly instructing the employees to refrain from violating Board’s
Orders,  reminding of disciplinary action ordered earlier in such instances.

Later in compliance of the judgement in WP (C) No. 16340 / 2011 (N), against a
petition filed by an employee, the Board, vide Order 3rd read, ordered that the Board
will not permit non - workmen, including those who have retired from Board’s service,
to represent workmen in the meetings held by the Board.  It was also ordered that the
above policy decision will be implemented on commencement of functioning of the
new entity viz, KSEBL.

BOARD ORDERS
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While so, another petition came up before the Hon’ble High Court of Kerala
regarding the issue.  In compliance of the judgement in the said petition, the Chief
Engineer (HRM) issued the Proceedings read as 4th paper above,  The said proceedings
was challenged vide WP (C) No. 18766 of 2017.  In the writ petition,  the petitioner has
claimed that the new entity ie, Kerala State Electricity Board  Limited has not issued
any orders restricting officers from respresenting trade unions.  In order to facilitate
transition of the erstwhile KSEB into KSEB Limited. a company incorporated under
the Companies Act 1956, a transfer scheme was formulated in which it was provided
that all service conditions which were in force before such transfer will continue to
exist and will be in force in the new entity.

Recognition is granted to registered Trade Unions functioning in KSEB Limited
by conducting referendum based on the provisions contained in The Kerala Recognition
of Trade Unions Act 2010. So also, recognition is granted to registered Trade Unions
based on the votes tendered by workmen alone in the referendum.  Employees belonging
to workmen categories are only permit only workmen to engage in trade union activities.

In the above circumstance, the Board, after careful consideration of the various
aspects involved and also based on all instructions issued earlier in this  regard is
pleased to order the following :

1. All employees of Kerala State Electricity Board Limited who belong to Officer
categories shall not engage themselves in trade union activities, either as ordinary
member or office bearer, from the date of this order.  Employees belonging to
Officer categories who are presently holding office of Trade Unions shall sever all
such relations with immediate effect.

2. Hereafter, all promotions from workmen to officers, shall be effected only after
obtaining a written declaration from the employee concerned in the  appended
format.

This order is issued in supersession of all instructions issued earlier in this regard.
Any instances of violation of the provisions of this order will be viewed seriously and
offenders proceeded against without further notice

By Order of the Full Time Directors

Sd/-

Unnikrishnan P.G.

Secretary (Administration)
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KERALA STATE ELECTRICITY BOARD LTD.
(Incorporated under the Indian Companies Act, 1956)

CIN : U40100KL2011SGC027424
Office of the Chief Engineer (HRM), Vydyuthi Bhavanam, Pattom,

Thiruvananthapuram, Kerala - 695004.
Phone No.0471 2448948, FAX No.0471 2441361

Web: www.kseb.in                     e-mail: cehrm@ksebnet.com

No. EB7/Gnl/ CLA Regulation / 2017 Dated : 28-05-2017

To
The General Secretary

1) KSEB Officer’s Association

ii) KSEB Engineer’s Association

iii) Kerala Power Board Officers Federation

Sir,
Sub : Implementation of new recruitment, promotion and regarding policies in

KSEB Limited in accordance with CEA regulations discussion with officers organization
intimating reg:

    Ref : i) G.O. (Rt) No. 206/2016/ PD dtd - 26-10-2016

ii) B.O. (FTD) No. 2981 / 2016 (LD1/1836/2016) dtd. Tvpm.
dt : 18-10-2016.

iii) Note No. EB7/General / CEA regulation/ 2017 dtd - 22/04/2017

submitted to the Full Time Directors of KSEB Limited.

Vide reference (1), the Government of Kerala allowed a time period  of 6 months
to KSEBL for implementing the provisions of Rules 687 of the Central Electricity
Authority (Measures relating to  safety and Electric  supply) 2010 regulations in KSEBL.
Prior to this vide ref (2) KSEB L had constituted a committee consisting of Full Time
Directors, Legal Advisor and Disciplinary Enquiry Officer and Chief Engineer (HRM)
with Deputy Chief Engineer (HRM) I as convener for formulating the new recuitment
promotion and traning policies in KSEBL in accordance with CEA regulations.

Accordingly, the committee held several sittings, discussed the matter in detail
and formulated proposals for the implementation of new recruitment, promotion and
training policies in KSEBL.  These proposals were submitted to the Full Time Directors
of KSEB L vide reference (3).  The Full Time Directors decided to hold meeting with the
recognised organisation of officers of KSEBL in this matter.

The major  averments in the proposals related with officer categories are as follows.

1. New Recruitment Policy

For the rechnical cadres in Electrical wing there may be 3 entry cadres.
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Entry Cadre -III

Assistant Engineer (Ele)

The cadre is supervisory cadre.  60% of the cadre strength may be filled by direct
appointment through PSC and 40% by promoting Junior Engineer (renamed Sub
Engineer cadre) on seniority basis.

Qualification for 60% appointment

Degree in Electrical / Electrical & Electronics Engineering from a recognized
university with 60% aggregate marks.  For SC/ST candidates 55% marks is sufficient.

Age :- Upper age limit is 30 years for General candidates 5 year relaxation may be
given to SC/ST candidates.

Qualification for 40% promotion channel

Diploma / Degree in Ele. Engineering without any mark limit.  Only the employees
in the post of Junior Engineer having 3 year qualifying service  may be promoted as AE
in the 40% quota.  The promotion may be strictly in pure seniority basis.

The 60:40 quota may be based on existing vacancies.  If there are no PSC hands
for appointing in 60% quota, the vacancies in that quota may be invariably be filled up
by engaging qualified hands from employment exchange.

Promotion

A minimum of 3 promotion/ Grade promotion may be assured for Assistant
Engineer.  The Assistant Engineer’s having diploma qualifications may be promoted
only upto the cadre of Assistant Executive Engineer.  For promotion to the cadre of
Executive Engineer, a degree in Electrical / Electrical & Electronics Engineering from a
recognized university is mandatory.

For the technical cadres in Civil wing there are only two entry cadres.

Entry Cadre II - Assistant Engineer (Civil)

60% of the cadre strength may be filled by direct appointments through KPSC.

Qualification : Degree in Civil Engineering with 60% aggregate marks from a recognized
university.  For SC /ST candidates 55% marks is sufficient .

Age : - Upper age limit is 30 years.  5 years relaxation may be given to SC/ST
candidates on upper age limit.

40% of the cadre strength may be filled by promoting Junior Engineer (Civil) having
diploma/degree in Civil Engineering on seniority basis.  Junior Engineer (Civil) with 3
years qualifying service alone need be considered for promotion.
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A minimum of 3 promotions / Grade promotions may be assured for Assistant
Engineer (Civil).  The Assistant Engineer’s  having diploma qualifying may be promoted
only upto the cadre of AEE(Civil) for promotion to the cadre of EE. A degree in civil
Engineering from a recognized university is mandatory.

II. Existing Employees

About 15% of the Assistant Engineers working now are unqualified .  Most of
these unqualified Assistant Engineers have 3 years or less for retirement on
superannuation and hence they need not be disturbed and they may be exempted
from CEA stipulations. They may be exempted from operation and maintenance jobs
and may be re-deployed in offices like customer care centre, APTS, Office places in
Circle & Division Offices, Stores etc. If anybody in the above category expresses
willingness to acquire the qualification and training stipulated by CEA, they may be
given a chance for the same.

III. General Suggestions

i. There may be only one seniority list for officers above the post of
Assistant Engineers.

ii. A new pension scheme may be formulated and the retirement age may be
recommended as 60 as per recruitment order.

iii. For the next 2 or 3 years, in the case of PSC recruitment, Board has to
taken an appropriate decision regarding reporting of vacancies to PSC till
the training & promotion policy is  implemended in afull fledged manner.

iv. In future, the complete promotion may be according to qualification
stipulated in the CEA regulation.

v. There may be a separate wing for IT category  with requisite qualifications.

Yours faithfully

DIRECTOR (GENERATION - CIVIL & HRM)

vvvvv
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PIB Releases

F Shri R K Singh takes over as new Power & New
Renewable Energy Minister 

Shri Raj Kumar Singh took over as new Union Minister
of State (IC) in Ministries of Power & New & Renewable
Energy . Shri Piyush Goyal, New Railways Minister & former
Power Minister was present to hand over the charge to Shri
Singh .

Speaking to media after assuming his office , Shri Singh
said that there is lot of dynamism in the both Power & Renewable Energy Ministries
which will be continued. Shri Singh said, that he would meet all standards of
performance set by his predecessor and new Railway Minister Shri Piyush Goyal in
the Ministries of Power and Renewable energy . The Country is now energy surplus
and that the vision of the Ministries has been defined by his predecessor , Shri Singh
added . He assured Shri Goyal that the good work started by him will be completed
and the Prime Minister’s vision will be realised.

On the occasion, Shri Goyal said he has inherited the finest team of officers in the
Government of India because everybody in the Ministries and PSUs related to it , is
charged and emotional.

Shri Goyal said, the officials in Ministries as well as in its PSUs want to cross
limitless boundaries. The PSUs are very committed. Talking about Shri Singh, Shri
Goyal said that he has always concerned about providing electricity to all homes and
under his leadership now the power & New Renewable Energy Ministries will achieve
new benchmarks of performance and targets.

F  EESL to procure 50 lakh Smart Meters for realization of Smart Grids
in India 
Energy Efficiency Services Ltd. (EESL), under the Ministry of Power, Government

of India had put out a mega tender for procurement of 50 lakh smart meters in July,
which would help in reducing AT&C losses, power theft and also help in monitoring
of round the clock power supply eventually leading to greater efficiency and 24X7
power for all. 

A Pre-Bid Meeting was held by EESL on 22nd August 2017 for procurement of 50
lakh smart meters which elicited a stellar response from the smart meter manufacturers,
system integrators and has also excited various other stakeholders including World
Bank and telecom operators etc. The interest shown by the smart meter fraternity is
also evident from the participation of about 100 companies in the pre-bid meeting
and is a measure of the potential which smart projects have in India.
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EESL will be making the entire upfront investment as well as maintain the whole
infrastructure for the next ten years. This approach has made the project feasible as
most of the state utilities are not in a position for such rollouts due to their financial
constraints. EESL will recover its investment from the savings accruing to the DISCOMs
in subsequent years.

The meters are being procured for implementation of smart grid projects in
the states of Haryana and Uttar Pradesh. These meters will help these states in not
only significantly reducing their AT&C losses way of increased billing efficiency, but
will completely change the way in which electrical energy is presently being consumed
and paid for by the ordinary consumers.

Installation of these smart meters along with its associated communication and IT
infrastructure will enable the DISCOMs to obtain real time energy consumption data
of each consumer for subsequent analysis and will pave the way for initiating various
smart measures by DISCOMs like Time Of Day (TOD)/Time Of Use (TOU) billing,
prediction and management of peak demand, providing real time energy consumption
data to consumer, prepaid billing facility, remote connection and disconnection of
load, accurate billing, etc. Installation of these meters will also obviate the need for the
meter reader’s visit to each and every consumer.

In order to make the entire project feasible and affordable, EESL has unbundled
the Advanced Metering Infrastructure (AMI) project into two parts viz. procurement
of smart meter and arranging the system integrator. EESL is also planning to issue the
tender for selection of system integrator early next month, as second part of the AMI
project.

FFFFF   GOI’s Street Lighting National Programme illuminates 50,000 KM of
Indian roads 

• Over 30 lakh conventional street lights retrofitted with LED lights 

• EESL becomes the world’s largest street light management company

The Government of India’s Street Lighting National programme (SLNP) has
illuminated 50,000 KM of Indian roads with installation of 30 lakh LED street lights
across the country. With this milestone Energy Efficiency Services Limited, a government
of India company under the administration of Ministry of Power, has become the
world’s largest street light management company.

The installation of 30 lakh LED street lights has resulted in 39 crore kWh of annual
energy savings, avoided capacity of over 104.19 MW to the Urban Local Bodies (ULBs).
Further it has also helped in reduction of 3.29 lakh tonnes of CO2 annually. 

Under SLNP, Rajasthan is leading the country with an installation of 7.85 lakh
LED street lights followed by Andhra Pradesh and Gujarat with 6.03 lakhs and 5.4
lakhs respectively. Presently, EESL is retrofitting 15,000 conventional lights with LED
street lights every day. Project is near completion in the states of Himachal Pradesh,
Tripura and Gujarat. EESL is also implementing a special heritage lighting project in
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Kashi region of Uttar Pradesh where 4,000 lights are being installed. The programme
has also recently commenced in the cities of Chandigarh and Port Blair, Andaman
and Nicobar Islands. 

Further, the procurement price of the LED Street Lights has been reduced from
Rs. 135/watt to Rs. 80/watt due to mass procurement of the lights. EESL makes the
entire upfront investment in installation of the Street Lights and no additional budget
allocation from the Municipalities is required. Municipalities pay EESL from the savings
in energy and maintenance cost over a 7-year period, making the LED lights affordable
and accessible. EESL also undertakes social audits in ULBs where the project is under
implementation and post the completion of the project. Few of the social audit results
give a clear indication that the overall satisfaction level and the perception of safety
among the citizens is extremely high from the newly installed LED street lights.

EESL procurements conform to BIS specification & carry a 7-year warranty against
technical defects. EESL conducts appropriate quality checks right from the bidding
stage to the field level. This has resulted in the LEDs’ overall technical fault being less
than 2% in the 30 lakh lights installed by EESL in the country. EESL has maintained an
uptime of 97% for all street lights across the country.

EESL has a stringent complaint redressal mechanism wherein consumers can go
to the “Register your complaint” section on UJALA dashboard www.ujala.gov.in, or
on EESL social media handles - for Twitter @EESL_India and for Facebook @EESLIndia
for registering complaints. They can also contact the All-India helpline number 1800
180 3580. The official EESL complaint registration email ID is helpline@eesl.co.in.
Consumers can also register their complaints at the EESL complaint logging portal -
http://support.eeslindia.org/. Further EESL has also installed Centralised Control and
Monitoring System (CCMS) to enable remote operation and monitoring of the street
lights. CCMS provides real time information on energy consumption and remote
monitoring of the street lights.

F F F F F States participating in UDAY take over targeted debt of Rs. 2.09 lakh
crores of their DISCOMs 
ACS-ARR gaps come down by almost 14 paise per Unit and AT&C losses reduce

by almost 1% in FY 17

Ujwal DISCOM Assurance Yojana (UDAY) was launched in November, 2015 and
has completed more than one year of operation. Participating States of UDAY have
taken over the targeted debt of Rs. 2.09 lakh crores of their DISCOMs under borrowing
exemption from the FRBM Act given in UDAY for the years 2015-16 and 2016-17.

The process of States taking over the targeted debts and issuing them as SDL
Bonds has now been completed. As of now, the participating DISCOMs have to issue
Bonds worth approximately Rs. 37,000 crores, which would be done in due course. Rest
of the debt with DISCOMs is mostly in the nature of CAPEX debt, which pays for
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itself, or Scheme based debt, which converts into grants fully or partially.Thus, they
are not required to be taken over by the States.

 As a result of the debt
addressed as above, and
other operational
interventions, the
participating DISCOMs
have achieved net savings of
approximately Rs. 15,000
Crores till March,
2017. Further, in the
participating States, the
Average Cost of Supply
(ACS) - Average Revenue
Realized (ARR) gaps have
come down by almost 14

paise per Unit and the AT&C losses have reduced by almost 1% in FY 17.

As per the provisions of UDAY Scheme, the States would start taking over losses
of DISCOMs in a graded manner from now on, starting with taking over 5% of the
losses of FY17 from the current financial year. Continued, concerted and coordinated
efforts by the Centre, States and DISCOMs, in the spirit of cooperative and competitive
federalism, would help turn around the Distribution Sector by FY19.

FFFFF Finance Ministry issues guidelines; All Central Government offices to
retrofit energy efficient appliances 
Department of Expenditure decides Energy Efficiency Services Limited to execute

work on nomination basis 

EESL’s Buildings Energy Efficiency Programme to bring in 1000 crore investment
covering 10,000 large government/private buildings by 2020 

Considering the fact that majority of the government buildings are old
constructions and, therefore, consume large amount of energy, the Ministry of Finance
has issued guidelines for mandatory installation of energy efficient appliances in all
Central Government buildings across India.

The Ministry, in a statement, has directed that usage of LED based lightings and
energy efficient cooling equipment such as fans and air conditioners in government
buildings will lead to savings in the long run through reduction in energy consumption.
To implement this, Department of Expenditure under Ministry of Finance has decided
to take up services of Energy Efficiency Services Limited (EESL), a joint venture of
PSUs under the Ministry of Power, on nomination basis to assist various ministries
and departments to retrofit energy efficient appliances in all their premises across the
country.
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Currently, EESL is the implementation agency for the Buildings Energy Efficiency
Programme, which was launched in May 2017 by Minister of State (IC) FOR Power,
Coal , Mines & New & Renewable Energy, Shri Piyush Goyal. Under the programme,
EESL intends to bring in investment of around 1000 crore covering more than 10,000
large government/private buildings by 2020. It is estimated that about one crore LED
lights, 15 lakh energy efficient ceiling fans, and 1.5 lakh energy efficient ACs will be
retrofitted by EESL in these buildings. Apart from retrofitting, EESL also aims to widen
its services in areas like centralized AC system, Energy Audits, and New Generation
Energy Management System in buildings.

The Buildings Energy Efficiency Programme has two business models: a) The ESCO
(Energy Servicing Company) model, where the entire upfront investment is made by
EESL, which is paid back by the building owner out of the resulting energy savings
from the intervention, and b) The PMC (Project Management Consultancy) model,
where EESL is the project management consultant for implementing the project for
the client. The client invests the entire project cost and bears one-time PMC charges of
EESL.

With the Buildings Programme, EESL aims to enhance the savings portfolio and
ensure energy security for each citizen. EESL has already retrofitted energy efficient
appliances in prominent Government buildings such as NITI Aayog, Nirman Bhawan,
Sardar Patel Bhawan, Shastri Bhawan, J&K Assembly, Jammu Secretariat, Vidyut
Bhawan, and Rajiv Chowk Metro station where energy efficient LED lights, energy
efficient ceiling fans, and energy efficient air conditioners have been retrofitted. EESL
has so far installed about 94,000 LED lights, 3,000 energy efficient air conditioners,
and over 400 energy efficient ceiling fans in these buildings. At present, the savings
through 28 completed building projects across seven states are estimated to be over
11.03 MU, which is bound to increase with each completed project.

The Prime Minister, Shri Narendra Modi on 5th January, 2015 had launched the
National LED Programme, to facilitate rapid adoption of LED based home and street
lighting across the country. The programme components, Unnat Jeevan by Affordable
LEDs and Appliances for All (UJALA) and Street Lighting National Programme (SNLP)
of EESL are currently under implementation in 29 States and 7 Union Territories.

F F F F F States under UDAY achieve improvement of 1.07% in AT&C losses
and Rs.0.13 a Unit in ACS-ARR gaps in FY 2017 
The Minister of State (IC) For Power, Coal, New & Renewable Energy and Mines,

Shri Piyush Goyal, in a written reply to a question in Lok Sabha, informed the House
that interventions under Ujwal DISCOM Assurance Yojana (UDAY) including
reduction in interest costs & cost of power and efficiency gains have yielded encouraging
results.

The Minister informed that as per the unaudited data submitted by States, the
participating States have achieved an improvement of 1.07% in Aggregate Technical
& Commercial (AT&C) losses and Rs.0.13 a Unit in Average Cost of Supply (ACS) -



42

Average Revenue Realized (ARR) gaps in FY 2017. However, different states have
different trajectories since they have joined UDAY at different time.

Shri Goyal also stated that the participating states have already issued Bonds of
approximately Rs.2.32 lakh crores, which addresses 86% of the debt envisaged in
Memorandum of Understanding (MoU) executed under UDAY.

Decentralized Distributed Generation for Electrification of Remote/Backward
Areas 4,220 projects worth Rs.1354.60 crores sanctioned: Shri Piyush Goyal  Subsidy
of Rs. 246.84 crore disbursed under DDG in last three years 

The Minister of State (IC) For Power, Coal, New & Renewable Energy and
Mines, Shri Piyush Goyal, in a written reply to a question in Lok Sabha, informed the
House about the steps taken by the Government for electrification of villages situated
in backward and remote areas of the country through new and renewable energy
sources.

The Minister stated that under the Decentralized Distributed Generation  (DDG) of
Deen Dayal Upadhyaya Gram Jyoti Yojana (DDUGJY), electricity access is provided
to all the villages/habitations where grid connectivity is either not feasible or not cost
effective including those situated in backward and remote areas of the country.  This
includes mini grids and standalone systems.

Shri Goyal informed that as on 30.6.2017, 4,220 projects have been sanctioned
with the project cost of Rs.1354.60 crore, in various States across the country under
the DDG scheme.  All the remaining un-electrified villages are targeted to be electrified
by May, 2018.

Further, the Minister stated that a subsidy of Rs.246.84 crore was disbursed under
DDG during the last three years. The State-wise details of capital subsidy released
under DDG during the last three years 2014-15, 2015-16 and 2016-17 are as follows:

Sl No.  Name of the State Subsidyamount (Rs. in crore)

1 Andhra Pradesh 14.4025

2 Assam 81.6966

3 Chhattisgarh 96.1373

4 Karnataka 5.2974

5 Kerala 1.2439

6 Madhya Pradesh 10.5729

7 Rajasthan 24.6835

8 Uttarakhand 1.4834

9 Uttar Pradesh 11.3187

  Grand Total 246.8363

 

vvvvv
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