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Irrespective of the protests from all

associations, except one, thereare clear

indications that "Flagging" will continue.

Flagging is said to be limited to 5 % of

total posts in a cadre and flagged posts/

persons will be published before inviting

application for transfer. It is being argued

that flagging is a “necessary evil” for

identifying negative employees and

preventing them from access to certain

places. Another argument is that flagging

is used for project specific posting. The

purpose of “Administrative Protection”

and “Flagging” existing side by side is not

explained. Association is of the view that

flagging invokes a kind of “Nepotism”

and should be altogether avoided.

Flagging persons instead of posts at

the whims and fancies of a group is

objectionable as it clearly violates the

natural justice. Similarly administrative

protection is given flouting all the norms

in certain wings. For instance, though

many highly qualified and competent

personnel are ready to work in IT wing,

entry is very much restricted there.

Retaining the same personnel in a project

for years is the reason for its failure. Had

a portion of the personnel replaced every

year, the performance of IT wing would

have been improved manifold. This will

become evident if an IT audit is

conducted.

Another major contention is of fixing

“Posting Strength” of different cadres.

This is the art of choosing post and fitting

them into available employees in each

cadre. The Committee entrusted with

determining posting strength is biased. A

strange logic seems to exist in identifying

the places to be kept vacant. Not even any

of the Chief Engineers were consulted in

fixing up the posting strength of offices

under them. Last year there were serious

complaints from higher officers on

removal of essential staffs from their

offices.

There will be a severe shortage of

Assistant Executive Engineers in the

upcoming transfer and posting strength

manipulation will be more critical for AEE

places. For more than 700 sanctioned

places of AEEs , there exists only near to

640 AEEs on rolls and another 50 is

expected to be promoted this year making

less than 600 chasing more than 700

places. The only way out is to take decision

regarding “either to promote Assistant

Engineers or to revert the supernumerary

places created”. We urge the management

to arrive at a quick decision before the

situation goes out of hand.

Indexing errors are not getting

corrected as expected. A correct database

regarding the incumbency and indexing

calculations will ensure the genuineness

for online transfer. Multi level Protection

to Lady Engineers is also not addressed in

the new guide-lines. Protection to ladies

shall be fixed by following the established

norms in other departments. Continuous

Administrative Protection, Reconstitution

of Medical Scrutiny Committee,

Publishing the SRS & Design document of

the software, Adequate protection to those

nearing retirement etc has also not seen

incorporated in the new transfer guide

lines.
à
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Er. F≥.-Sn. tPm_v

XoPzme

ISs°Wnbnte°v

HmSn°bdp∂ t_m¿Uv h≠n

tIcfobsc√mw Ipd®p \mfpIfmbn
iºfhpw s]≥j\pw apSßp∂ tIcf
Øn¬ kz¥w Nn”hpambn HmSns°m≠n
cn°p∂ sI.Fkv.B¿.Sn.kn.sb°pdn®v
N¿® sNøpIbmbncp∂p.  ]s£ s]mXp
P\w \n wKXtbmsSbmWv CsX√mw
t\m°n°mWp∂Xv.  Ahcmbn, AhcpsS
]mSmbn F∂Xn¬ Ihns™mcp Bizmk
hN\hpw Bcn¬ \n∂pw D≠mIp∂n√. 2001
¬ em`Ønembncp∂ ÿm]\w ]n∂oSv
\jvSØnte°v Iq∏pIpØnbXn\p ]n∂n¬
\nch[n ImcWßfp≠mImsa¶nepw
{][m\ ImcWw ISsaSp∏paqeap≠mb
Xncn®Shp _m[yXbmWv.

CtX ]mXbneqsS AXnepw
thKØnemWv \ΩpsS Hm´w. henb henb
]≤XnIsf°pdn®v hmtXmcmsX kwkmcn
°p∂h¿,  AXn\msbSp°p∂ ISßfpsS
Xnc®ShpIqSn Fßns\sb∂v Npcpßnb
]£w Poh\°mscsb¶nepw t_m[ys∏
SptØ≠Xp≠v. {]kcWcwKØpw hnXcW
cwKØpw hº≥ ]≤XnIfpambn t_m¿Uv
cwKØp≠v.  CXn\mbn Bbnc°W°n\p

tImSnIƒ ISsaSp°Ww. IqSmsX ]pXnb
k¶c C\amb sIt^mWpap≠v Iq´n\v.

s]≥j≥ apSßnb sI.Fkv.B¿.
Sn.kn.bn¬ s]≥j≥ sImSp°msa∂v
G‰ncn°p∂Xv ho≠pw klIcW _m¶p
Ifn¬ \n∂pw ISsaSpØpsIm≠mWv.
A√msX \mSn\pth≠n HmSnb ÿm]\
Øn\pth≠n _P‰neqsS k¿°mc√
klmb[\w \¬Ip∂Xv.  FSp°p∂ ISw
ho´phm≥ h√msX ]mSps]Sp∂ B
ÿm]\Øn\v ]pXnb IS_m[yXbpw IqSn
tNcptºmƒ Iq\nt∑¬ Ipcpt]msebmhp
sa∂Xs√ kXyw.

\m´nseßpw ]h¿°´pw temUv
sjÕnwKpan√msX Id‚p sImSp°p∂Xn
\mbn ]pdsa \n∂pw hmßn°q´p∂
sshZypXnbpsS hnebn¬ Aev]sa¶nepw
k¿°m¿ hln®m¬ Xocmhp∂tXbpffp

It is to be realized that a foolproof

General Transfer policy that does not allow

political intervention is very much

essential to channel organizational efforts

to core business activities. Therefore, we

demand that KSEBL management should

take a proactive action in sorting out and

solving the current issues of “Online

Transfer”. We together can then move on

with more constructive activities for

sustaining our organization in the current

chaos.

¯

à
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Ct∏mgsØ {]iv\w.  AXn\p ]Icw
\jvSsa√mw t_m¿Uv kln°s´sb∂pw
AXpsIm≠p≠mIp∂ k¬t∏cns‚ t\´w
k¿°mcpIƒ°psa∂ XnbdnbmWv \S∏n
em°nsIm≠ncn°p∂Xv. Cßs\ P\ßƒ
°p Ccp]Øn\mep aWn°qdpw sshZypXn
FØn°p∂Xn\pth≠n sNehm°p∂
]Ww Poh\°mcpsS iºfhpw s]≥j\p
ambmWv Xncn®p\¬tI≠nhcp∂sX∂
bmYm¿∞yw  Ct∏mtg Hm¿Øp sh°p∂Xv
\√XmWv.

h¿jØn¬ FÆmbncw tImSn°pff
sshZypXnbmWv \Ωƒ hmßn°q´p∂X.v
shdpw ]Xn\mbncw tImSn°SpØv dh\yq
hcpam\apfft∏mgsØ ÿnXnbnemWv
AXns‚ F¨]Xp iXam\hpw ]pdsa
\n∂pw sshZypXn hmßm≥ D]tbmKn
°p∂Xv.  Cßns\ hmßp∂Xpt]mepw
dKpte‰dn IΩojs‚ A\paXnbn√msX
bmbXpsIm≠mWv, CØcØnepff A[nI
_m[yX°pff XpI Xmcn^v s]‰oj\n¬
A\phZn°mØXv. AXn\v dKpte‰dn
IΩojs\ NoØhnfn®n´p Imcyan√.

sshZypXn t_m¿Un¬ ÿm\tas‰
Sp°p∂ sNb¿am≥amcpw ]pdsa\n∂pw
hcp∂ UbdIvS¿amcpw ÿncambn ]dbp∂
Hcp UbtemKmWv, t_m¿Uv em`Ønem
bmepw \jvSØnembmepw Rßƒ°√
{]iv\w, ChnSpsØ Poh\°m¿°msW∂m
Wv.F∂m¬ CØcØn¬ ÿm\tas‰Sp
°p∂h¿ ChnsS\n∂pw aSßptºmƒ
Npcpßnb]£w Ah¿ ÿm\tas‰Sp°p
tºmgp≠mbncp∂ _m[yXbpw ÿew
hnSptºmgpff _m[yXbnep≠mIp∂
h¿≤\bpw a\ nem°n, AXn\pff
]cnlmchpw \S∏nem°nthWw ÿew
hnSm≥, A√msX Ipsd _m[yX D≠m°n
sh®v HmSnt∏mbn´pImcyan√.

\jvSØn¬ \n∂pw \jvSØnte°p
Iq∏pIpØp∂psh∂v dKpte‰dn IΩoj≥
Xs∂ {]Jym]n®ncn°p∂ sshZypXn
t_m¿Uv e°pw eKm\pan√msX ]pdsa
\n∂pw sshZypXn hmßn°q´p∂Xv Poh\
°m¿°nSbn¬ lnX]cntim[\ \SØn
sIm≠mhWsa∂XmWv C∂ns‚ Bhiyw.
As√¶n¬ Ccp]Øn\mep aWn°qdpw
sshZypXn sImSp°p∂Xn\p th≠nhcp∂
A[nI sNehv k¿°m¿ hln°Ww.  AXv
_P‰neqsS \¬IpIbpw thWw. A√msX
t_m¿Uns\sIm≠v F√mw hmßn∏n®v
IøpwsI´n t\m°n\n∂n´p Imcyan√.

sshZypXn hmßp∂Xns‚ `mKambn
_m[yXbpsS ]pXnb henb ]≤XnIƒ
°mbpff ISßfpw IqSnbmhptºmƒ
FhnsS sN∂p\n¬°psa∂Xv I≠dntb≠
ImcyamWv. sshZypXn \nba{]Imchpw
Iº\n \nba{]Imchpw {XnI£nIcm¿
{]Imchpw Poh\°m¿°pff s]≥j≥
\¬tI≠Xv, s]≥j≥ ^≠n¬ \n∂mWv.
AXn\pth≠n cq]oIcn® s]≥j≥ ^≠v
ImenbmsW∂v ]pXnbXmbn Nm¿sPSpØ
sNb¿am\pw ]dbptºmƒ, C\n Ftßm
´mWv t\mt°≠Xv. Ipd®pImew IqSn
Ct∏mgsØt∏mse s]≥j≥ \¬Iphm≥
t_m¿Un\v km[n®psh∂p ht∂°mw.
AXn\ptijw s]≥j≥ ^≠n¬ Imin√
F∂pw ]d™v s]≥j≥ apSßp∂ ImgvN
Ct∏mtg I≠p XpStß≠nbncn°p∂p.
Aßns\ kw`hn°mXncn°Wsa¶n¬
s]≥j≥ ^≠nte°p \nt£] kaml
cWw \SØWw. AXn\v  IrXyamb
hyhÿIƒ {XnI£n Icmdnep≠mbncp∂p.
AXn\v k¿°mcpw t_m¿Upw kwLS\
Ifpw H∏p sh®n´p≠v.  CXv \S∏nem°n
sbSpt°≠XmWv h¿Øam\ImeØns‚
Bhiyw.
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sshZypXn t_m¿Uv ]ncns®SpØ
CeIv{Snkn‰n Uyq´n, hm´¿ AtXmdn‰n
\¬Im\pff IpSn»nI, c≠p XhWbmbn
Cd°psa∂p ]d™ IS∏{Xßƒ, C{Xbpw
Imcyßƒ hgnbmWv s]≥j≥ ̂ ≠nte°v
\nt£] kamlcWØn\mbn A®Sn®p
sh®ncn°p∂ hgnIƒ.  Cu hgnIƒ Bscm
s°tbm thensI´nbS®Xpt]msebm
tWm? ]n∂oSv B hgn°pff bm{XIsfm
∂pw I≠n√.  Ign™ ]Øph¿jsØ
IW°pIƒ ]cntim[n®m¬ hfsc henb
\jvSw  kln®psIm≠mWv sshZypXn
hnXcWw \SØp∂sX∂v t_m[ys∏Spw.
Hmtcm h¿jhpw icmicn c≠mbncw tImSn
cq]bpsS \jvSamWv h∂psIm≠ncn
°p∂Xv.  AXpw dKpte‰dn IΩoj≥
AwKoIcn ®ncn°p∂ IW°pIƒ {]Imcw,
\Ωƒ ka¿∏n°p∂ IW°pIfn¬
Ipsdtbsd sh´n°f™mWv IΩoj≥
IW°pIƒ AwKoIcn°p∂Xv. t_m¿Uv
ka¿∏n°p∂Xv  HmUn‰v sNbvX IW°p
IfmWv. AXp {]Imcapff sNehpIsf√mw
sNbvXXn\p tijapff IW°mWv
ka¿∏n°p∂Xv. BbXpsIm≠v t_m¿Un
\p≠mIp∂ bYm¿∞ \jvSw Cu HmUn‰v
sNbvX IW°pIfnemWv Ccn°p∂Xv,
IΩoj≥ AwKoIcn®mepw Cs√¶nepw
sNehpIƒ, sNehpIƒ A√mXmhp∂n√.
IΩoj≥ Xmco v̂ s]‰oj\n¬ A\phZn®p
Xcp∂n√ F∂p am{Xw.  dKpte‰dn IΩoj≥
\nehn¬ h∂Xn\p tijapff \n_‘\
{]Imcw t_m¿Uv BkvXn hnIk\Øn
\mbn \SØp∂ apS°pIƒ IΩojs‚
AwKoImctØmSp IqSn am{Xta \SØm≥
]mSpffp. A√mØ]£w, CXn\p
sNehm°p∂ ^≠v Xmco^v s]‰oj\n¬
Dƒs∏SpØphm≥ A\phZn°n√.  Aßns\
A\phZn®ns√¶n¬ CØcw apX¬apS°p
Iƒ Xncn®v e`n°p∂Xn\p hgnbn√msX
t]mhpsa∂  kXyw AdnbmØhc√

t_m¿Uns‚ Xe∏Øv Ccn°p∂h¿.
F∂ncp∂mepw {Sm≥kv{KnUv t]mse
_rlØmb ]≤XnIfn¬ ]eXn \pw
IΩojs‚ AwKoImcw e`n®n´n√.  samØw
]≤XnIfn¬ aq∂p ]≤XnIƒ°p e`n°p∂
tI{µ klmbw IW°nseSpØv AXn\v
am{XamWv IΩojs‚ AwKoImcw
e`n®ncn°p∂Xv. CXv FÆqdp tImSn
cq]bn¬ Xmsg am{XamWv.  Cu ]≤XnIƒ
tI{µklmbw e`n°p∂ kvIoapIfn¬
Dƒs∏SpØns°m≠p sNøp∂XpsIm≠v
am{XamWv XXzØnepff AwKoImcw
\¬Inbncn°p∂Xv.]Xn\mbncw tImSn
cq]bpsS ]≤Xn hn`mh\w sNbvXpsIm≠v
Bcw`n® {Sm≥kv{KnUv ]≤Xn Ct∏mƒ 3200
tImSn cq]bnseØn\n¬°ptºmgpw
Dbcp∂ tNmZyw Cu 3200 tImSn cq]bpw
tI{µ klmb kvIoapIfn¬ Dƒs∏SpØm≥
km[n°ptam? km[n®ns√¶n¬ A{Xbpw
hcpam\w Fßns\ D≠mIpw F∂XmWv
tNmZyw.

henb Hcp tNmZyambn {Sm≥kv{KnUv
\n¬°ptºmgmWv hnXcWcwKw tamSn]nSn
∏n°p∂Xn\mbn ]n.Fw.bp. F∂ ]≤Xnbp
ambn cwKØndßnbncn°p∂Xv. ]d™p
tI´Xv icnbmsW¶n¬ Cu ]≤XnbneqsS
hnXcWcwKØv Aømbncw tImSnbpsS
apX¬apS°p \SØpsa∂mWv ]dbp∂Xv.
CXp c≠pw IqSmsX s]m´n hogphm≥
Hcpßn \n¬°p∂ sIt^m¨ F∂ Iº\n,
]IpXn Hmlcn t_m¿Un\pw ]IpXn Hmlcn
k¿°m¿ IThn`mKØn\pamWv.  t_m¿Uns‚
DSaÿ≥ k¿°mcmbXpsIm≠v  c≠v
XcØnepff HmlcnIfpsS DSa k¿°m¿
Xs∂bmWv.  ]IpXn HmlcnIƒ t_m¿Un
\msW∂v kam[m\n∏n°m≥ th≠n ]dbm
sa∂p am{Xw.  t_m¿Un\p e`n°p∂
hcpam\w IqSn C√mXm°nsIm≠mWv
]pXnb Iº\n C‚¿s\‰n\pth≠n cq]oIcn
°p∂Xv. à
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Er. C. P. George
Deputy Chief Engineer

2003 sshZypXn \nbahpw t`ZKXnIfpw :
Hcp thdn´ Nn¥

CeIv{Snkn‰n BIvSv \nehn¬h∂n´v
Ct∏mƒ 15 h¿jamIp∂p. ]pXnb sshZypXn
\nbawhgn cmPyØp≠mb am‰w IW°n
seSpØm¬ C\n ]ndtIm´p t]mI\mIm
Øhn[w Du¿PtaJe amdn°gn™p.
H≥]Xmw ]©h¬kc ]≤XnbpsS
Ahkm\w (31-03-2002) 1,05,046 MW  Bbn
cp∂ cmPysØ sshZypXn Dev]mZ\tijn
C∂v 3,34,400 MW (As on 31/01/2018)  tijn
ssIhcn®p Ign™p.  Cu t\´w ssIhcn°p
∂Xn¬ ss{]h‰vtaJesNbvX kw`mh\
sb Ipd®pImWp∂Xv icnb√.  2002˛¬
shdpw 10,800 MW am{Xw Dev]mZ\ tijn
bp≠mbncp∂ ss{]h‰vtaJe 31/01/2018 ¬
1,48,897 MW- s‚ Dev]mZ\ tijn ssIhcn
®p F∂Xv {]tXyIambn ImtW≠XmWv.
Hcp saKmhm´v Dev]mZ\tijn°pth≠
apX¬apS°v Xm]˛Pe sshZypXn \neb
ßƒ°v GItZiw 10 apX¬ 12 tImSn cq]

bpw kutcm¿P ]m\epIfpw Im‰mSnb{¥
ßfpw hgnbpff sshZypXn DXv]mZ\ Øn\v
GItZiw 6 apX¬ 8 tImSn cq]bpw
BsW∂v a\ nem°ptºmƒ Cu Imebf
hn¬ 1,47,000 MW- s‚ tijn h¿[\hn\mbn
Du¿PtaJebn¬ kzImcytaJebpsS
apX¬apS°v F{Xsb∂p IW°pIq´mhp∂
tXbpffq.  AXmbXv GItZiw 1,40,000

tImSn cq]bv°SpØ apX¬apS°v Ign™
]Xn\©ph¿jwsIm≠v kzImcytaJe
bn¬ \n∂pw Du¿t÷mev]mZ\ taJebn¬
D≠mbn F∂pffXmWv Du¿t÷mev]mZ\
taJebpsS C∂sØ kwXr]vXIcamb
\nebv°v ImcWsa∂p AwKoIcn°msX
hø.

sshZypXn t_m¿Uv Iº\nbmbt∏mƒ
t]cns\m∏w Hcp F√pIqSnbt∏mƒ AXv
\s´√mhpsa∂p IcpXnsb¶nepw AXv
BcpsStbm hmcnsb√mbncp∂p.  F√mw
]gbt]mseXs∂ apt∂dn.  F¬ F∂Xv
enan‰Uv F∂mWv Dt±in°p∂sX¶nepw
AXv Hcp ImcyØnepw Assπ sNøp∂n√.
ISsaSp°p∂ImcyØnembmepw sshZypXn
hmßp∂ ImcyØnembmepw, enan‰Uv F∂
hm°v Bcpw I≠Xmbn \Sn°p∂n√.

CXn\nSbnemWv ChnsS ]Tn°phm≥
h∂ sF.sF.Fw. F∂ Sow Hcp dnt∏m¿´v
ka¿∏n®ncn°p∂Xv.  AXp{]Imcw A[n
Imcapffhsc Hgnhm°pItbm AØcw
XkvXnIIƒ ths≠∂p shbv°pItbm

thWsa∂XmWv Bhiyw.  s]≥j≥
^≠n¬ XpSßn F√mw t\scbm°n apt∂m
´pt]mbm¬ am{Xsa iºfhpw s]≥j\pw
In´psa∂ Dd∏ntes°ØpIbpffp.

s]≥j≥ ^≠v bmYm¿∞yam°msX
h√ h¿Øam\hpw ]d™n´p Hcp Imcyhp
an√. AXn\pff {iaßƒ t_m¿Uns\
sIm≠v sNønt® aXnbmhq. sshZypXn
t_m¿Unse F√mhcpw H‰s°´mbn \n¬
t°≠Xv ImeØns‚ A\nhmcyXbmW.v
C\nbpw sshInbm¬ s]≥j≥ In´msX
bmhp∂Xpw iºfw apSßp∂Xpw sI.Fkv.
C._n.bnepw h∂ps]Sm≥  A[nIw Xmak
ans√∂ kXyw ]n∂msebp≠v F∂Xv
hkvXpXbmWv.

¯̄̄̄̄

à
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Ign™ 15 h¿jambn cmPyØv Imcy
amb hneh¿≤\hv D≠mImØ Htcsbmcp
D¬]∂w sshZypXnbmWv F∂pffXp
Xs∂ ]pXnb sshZypXn \nbaØns‚
t\´ambn IW°mt°≠Xpw Imcyßƒ
icnbmb ZnibnemWv t]mIp∂sX∂pw
IcpXs∏Sm≥ ]‰nb ImcWambn Nq≠n
°mWn°mhp∂XpamWv.

tIcfØn¬ Ign™ 15 h¿jambn
Du¿P D¬]mZ\ taJebn¬ Imcyambn
bmsXmcp apX¬apS°pIƒ \S°mXn
cp∂n´pw 80%tØmfw hsc sshZypXn
]pdØp\n∂psIm≠ph∂v Imcyamb
sshZypXn \nb{¥Wßfm∂pan√msX
tIcfØn\v \ne\n¬°m≥ ]‰p∂p F∂Xp
Xs∂ ]pXnb sshZypXn \nbaw tIcf
Øn\v F{Xam{Xw {]tbmP\Icambn
`hn®ncn°p∂p F∂Xn\v DZmlcWamWv.

kutcm¿PØn¬ \n∂pw Im‰n¬
\n∂pw D≠m°p∂ sshZypXnbpsS Afhn¬
cmPyØp IpXn®pNm´w km≤yambXv ]pXnb
sshZypXn \bØn¬ kzImcy kwcw`I¿°v
apX¬apS°n\v t{]m’ml\w sNbvXp
sIm≠pff Imcyßƒ Dƒs∏SpØnbXp
sIm≠vam{X amWv.  cmPyØv BsIbpff
dn\yqh_nƒ sshZypXn DXv]mZ\ tijn
bpsS (62,846 MW) 97%hpw (59,353 MW)

kzImcytaJebnemsW∂Xpw \Ωƒ
ImtW≠XmWv.  kzImcy taJesb
t{]m’mln∏n °m≥ aSn°p∂ tIcfØn¬
Cu taLe bn¬ \mw Ct∏mƒ FhnsS
\n¬°p∂p F∂pw hnebncptØ≠XmWv.

]pXnb sshZypXn \bw \S∏m°nb
kwÿm\ßfnse D¬]mZIcn¬ \n∂pw
sshZypXn hmßnbmWv tIcfØns‚
sshZypXn taJebpsS Ct∏mgsØ
\ne\n¬∏v F∂p \mw a\ nem°p∂Xv
\∂mbncn°pw. Imcyßƒ Cßs\sbm
s°bmsW∂ncns° cmjv{Sob apXseSp∏n

\mbn sshZypXn \nbasØbpw \bß
sfbpw AS®p Ip‰w]dbp∂hsc ]n¥pW
bv°p∂XmWv icnsb∂v Ct∏mgpw hnizkn
°pIbpw bmYm¿∞yßƒs°Xnsc apJw
Xncn°pIbpw sNøp∂hcpsS Du´p]pc
bmbn Ct∏mƒ tIcfw amdp∂Xv ImtW
≠nhcp∂Xv Bimkya√.

apIfn¬ ]d™ I]SXbpsS ]n¥pS¿
®bmWv sshZypXn \nbat`ZKXnsb
kw_‘n®pff Ct∏mgsØ hkvXp\njvS
a√mØ FXn¿∏pIƒ .

IymtcPv˛I≠‚ v  (Carriage-Content)

th¿Xncnhv henb {]iv\ßƒ D≠m°p
sa∂pw Du¿PtaJesb \in∏n°psa∂p
apff {]NmcWw kXyk‘sa∂v AwKoIcn
°m\pw _p≤nap´p≠v.  IymtcPv˛I≠‚ v
coXn FXn¿°s∏tS≠X√ F∂pw AXm
Wv sshZypXnbpsS kmt¶XnI kz`mha\p
kcn®pff icnbmb coXnsb∂pamWv Fs‚
A`n{]mbw.  F∂m¬ kzImcy taJetbm
s]mXptaJetbm F∂pffXv CXpambn
Iq´n°pg°msX thsd hnjbambn
ssIImcyw sNtø≠XmWv.

sshZypXn Hcp D]t`m‡mhnseØp
tºmƒ AXv Hcp D¬]∂ambn hn¬° s∏S
Wsa¶n¬ Iymcnb¿˛I≠‚ vv th¿Xncnhv
BhiyamWv. sshZypXnbpsS (I≠‚ns‚)
ta∑bpw ÿncXbpw Imcnbdns‚ ta∑bpw
tijnbpw A\pkcn®mbXpsIm≠v
Ct∏mƒ I≠‚ns‚ ta∑°pdhn\p ImcW
amb Imcnbdns‚ ta∑°pdhp icnbmb
coXnbn¬ \n¿Wbn°s∏SpItbm DØc
hmZnXzs∏SpØpItbm sNøs∏Sp∂n√
F∂XmWv hmkvXhw.  IqSmsX Imcnbdn
s‚ \n¿amWhpw ta∑ \ne\n¿Øepw
BhiyIXbpw F√mw kmt¶XnIambpw
kmºØnIambpw am{Xw \n¿Wbn°s∏tS
≠Xpw DØchmZnXzs∏SptØ≠XpamWv.

F∂m¬ sshZypXnbpsS (I≠‚ v)
I®hSØn¬ am¿°‰v \nbaßƒ°mWv

à
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{]mapJyw.  I®hSX{¥ßfn¬ s]mXptaJ
ebv°v IqSpX¬ Imcy£aXtbmsS
{]h¿Øn°m\pff {]iv\ßfmWt√m
KSRTC bpsS Ct∏mgsØ Ahÿbv°p
ImcWw.  KSEB bpw C°mcyØn¬ F{X
am{Xw Imcy£aamWv F∂pffXns‚
AfhptImemWt√m \ΩpsS IpSn»nIIƒ!
AXv k¿°m¿ ÿm]\ßfpsSbmsW
¶nepw; h≥InS kzImcy ÿm]\ßfm
sW¶nepw !!

I≠‚ v th¿Xncn®m¬ Iymcnb¿
apgph\pw s]mXptaJebn¬ \ne \n¬°m
\pff kmlNcyw Hcp°s∏Spw Fs∂mcp
hiw IqSnbp≠v F∂pIqSn ImWptºmgmWv
IymtcPv˛I≠‚ v th¿Xncnhv as‰mcphn[
Øn¬ Cu taJebv°v Hcp A\p{Kl
amIp∂Xv.  As√¶n¬ hnXcW taJe
apgph\pw kzImcyh¬Icn°s∏Sm\pff
kmlNcyamWv Ct∏mƒ \nehnepffXv.

sshZypXn Hcp D¬]∂ambn cmPy
saßpw Ffp∏tØmsS ssIam‰w sNøs∏Sp
∂Xn\v Iymcnb¿˛I≠‚ v th¿Xncnhv
kmlNcysamcp°pw.ssIam‰w F{XtØmfw
Ffp∏amIp∂pthm A{XtØmfw D]t`m
‡mhn\pw cmPyØn\pw {]tbmP\Ic
amsW∂XmWv hmkvXhw.  Cßs\bpff
ssIam‰w (Open access) hgnbmWt√m
Ct∏mƒ KSEBL Dw tIcfhpw temUv
sjUnwKv C√msX \ne\n∂pt]mcp∂Xv.
henb D]t`m‡m°ƒ (HT-EHT) Cu
km≤yX Ct∏mƒ Xs∂ D]tbmKn°p
∂ps≠∂pff bmYm¿∞yw  \Ωƒ
Adn™ncn°p∂Xv \√XmWv. Cu ssIam‰w
km[mcW D]t`m‡mhnte°pIqSn
km≤yam°pI F∂Xp am{XamWv Iymcnb¿
I≠‚ v th¿Xncnhv sNøp∂Xv.

2003 sshZypXn \nbaw \S∏nembXn\p
tijw ÿncXbpff Hcp doPW¬ {]kcW
irwJebpsS \ne\n¬∏pw tijn h¿≤\hp

amWv tIcfØns‚ Ct∏mgsØ Cu
Ahkcßƒs°√mw {][m\ ImcWw.  765

kV AC sse\pIfpw 500 kV DC sse\pIfpw
\nehn¬ h∂tXmsS A¥¿taJem
sshZypXn {]kcWw Ffp∏amIpIbpw
C¥ybnsehnsS\n∂pw FhntS°pw
Imcy£aambn sshZypXn hn\nabw km≤y
amIpIbpw sNbvXtXmsS Bhiym\p
kcWw sshZypXn D¬]mZ\hpw {]kc
Whpw kmºØnI]cambpw hmWnPy
]cambpw km≤yamIpIbpw sNbvXp.  CXv
sshZypXn \nbaØns‚bpw sshZypXn
\bßfpsSbpw t\´ambn Xs∂
]cnKWn°s∏tS≠XmWv.   CXpaqew
D¬]mZI¿°v sImffem`saSp°m\pff
km≤yXIƒ IpdbpIbmWp≠mbXv.  2013
¬ tIcfØn¬ Hcp bqWn‰n\v ]Xn\©p
cq]bne[nIw \n∂ sshZypXnbpsS hne
C∂v A©p cq]bnte°v Xmgv∂Xn\p
{][m\ ImcWw A¥¿taJem {]kcW
tijnbpsS h¿≤\hv BWv F∂Xv
X¿°a‰ ImcyamWt√m.  IqSmsX \ymb
amb hnebv°v kzImcy sshZypXn bpsS
e`yX tI{µ]qfnse sshZypXn ]¶pshbv
°ens‚ {]m[m\yw IpdbpIbpw sNbvXp
F∂Xv tIcfØn\v hfscb[nIw KpWw
sNøp∂p F∂XmWv  hkvXpX.  Ct∏mƒ
CXv ASpØ seh¬ dot^man\v Ifsamcp
°pIbpw sNbvXncn°p∂p.  ASnÿm\
]cambn Imcyßƒ Cßs\bmbncns°
sshZypXn  \nbat`Z KXnsIm≠v sshZypXn
taJe XI¿∂pt]mIpw F∂pff
{]NmcWw  cmjv{Sob t{]cnXambn am{Xta
ImWm≥ ]‰pIbpffq.  sshZypXn \nbaw
2003 \v FXncmbn \mSp\osf {]kwKn®p
\S∂h¿ C∂v kpXmcyXt]mepan√msX
tIcfØn¬ sNøp∂sXs¥∂pIqSn
ImWphm\pff IÆpIqSnbps≠¶n¬ F√mw
]q¿Æw ... !!!

¯̄̄̄̄
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PMU - Nne Hm¿Ωs∏SpØepIƒ

Er. sI.Pn. t]m‰n
Assistant Executive EngineerUnkw_¿ amkw ]IpXntbmsSbmWv

PMU F∂v tI´pXpSßnbXv.  XpS°Øn¬
Project Monitoring Unit  F∂mbncp∂p tI´Xv.
]n∂oSv t]cv Project Management Unit

F∂m°n. P\phcn 15\mWv CXns‚
hniZmwißsf ]‰n GItZi [mcW
In´nØpSßnbXv.

hnXcW hn`mKØn¬ Hmtcm k¿°n
fnepw PMU hpw PMSU hpambn c≠p wing

D≠m°pIbpw, HT bpw HT bpsS A\p_‘
LTbpw PMUhns‚ DØchmZnØambncn°p
sa∂pw, LT h¿°pIƒ PMSUhns‚ DØc
hmZnØambncn°psa∂pw Adnbn∏v In´n.

hnXcW taJebnse ka{Kamb
πm\nwKv, Imcy£aamb \SØn∏v F∂nh
bneqsS slmssdk¨ Cb¿ 2022 Bhp
tºmtg°pw tIcfØn¬ Interruption

C√mØ KpW\nehmcapff sshZypXn
F√mhcnte°pw FØn°pI, temIØnse
at‰sXmcp Iº\nsbbpw t]mse Cu
cwKØv G‰hpw anI® kpc£ Dd∏m°pI,
KSEBL  s\ 2022 ¬  temIØnse G‰hpw
anI® sshZypXn Iº\nIfn¬ H∂m°n
am‰pI F∂nhbmWv PMU F∂ ]pXnb
hn`mKØns\ Gev]n®ncn°p∂ tPmenIƒ.

hnXcW hn`mKØnse PMU hnt‚bpw
PMSU hns‚bpw {]Jym]nX e£yßƒ
Xmsg ]dbp∂p.

PMU Targets

1. Enhancing Reliability / Redundancy

2. Enhancing Energy Efficiency /

Reducing Loss

3. Enhancing Safety

4. Enhancing Grid for maintaining Total

Electrification

5. Ensuring hassle free intergration of

 Renewable Energy sources.

PMSU Targets

1. Enhancing Reliability / Redundancy

2. Preventing Under Loading / Over Loading

& Unbalance in Distribution Transformer

3. Reducing Neutral Voltage in Distribution

Transformer

4. Enhancing Safety

{]Jym]nX e£yßƒ kaqlØn\pw
KSEBL \pw KpWIcamsW∂ ImcyØn¬
X¿°an√. F∂m¬ CXn\pth≠nhcpsa∂v
IW°pIq´s∏Sp∂ `oaamb apX¬apS°v
C∂sØ ÿnXnbn¬ KSEBL \v  henb
{]Xnk‘n krjvSn°pw.  CØcw henb
apX¬apS°v sdKpte‰dn IΩoj≥ Xmcn^v
dnhnj≥ ]cnKWn°ptam F∂v kwibnt°
≠nbncn°p∂p.  Aßs\ ]cnKWn°mØ
]£w Cu IS_m[yX hcpwh¿jßfn¬
KSEBLs\ Ct∏mgsØ KSRTCbpsS
Ahÿbnte°v FØn°pw F∂ Imcy
Øn¬ kwiban√.

alØmb e£yßƒ \S∏m°p∂
Xns‚ BZy]Snbmbn PMU hnte°pff staff

s\ Xocpam\n®t∏mƒ Cu cwKØv
Fs¥¶nepw ap≥]cnNbapffhcpt≠m
F∂v ]cntim[n®n√; F∂v am{Xa√
GXm≠v F√m PMUIfpw Hcp {]_e
kwLS\bpsS D]IΩn‰nIƒ t]msebmWv
kwLSn∏n®Xv.

amt\Pvsa‚ v sshZKv[ysam∂pan√msX
Xs∂ ImcyßfpsS t]m°v icnb√ F∂v
t_m[ys∏Sp∂XmWv.  \mep h¿jßfn
sebpw tIcfw apgph\papff F√m  HT

h¿°pIfpw am]v sNbvXn´v am{XamWv
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Promos F∂ tkm^v‰vshbdn¬ LT h¿°v
F‚¿ sNbvXp XpSßnbXv. C°mcyØn¬
\n›bn® Hcp target date Iƒ°pffnepw
Dt±in® Imcyßƒ Xo¿°m≥ km[n®n´n√.
HT mapping  \p D]tbmKn® tkm v̂‰vshb¿
A]vtU‰Uv A√mØXn\m¬ am]v Xømdm
°m≥ Xs∂ hfsc IqSpX¬ kabw
sNehgnt°≠nh∂p.

ka{Kamb am‰w e£yw sh°p∂p
F∂v ]dbptºmgpw Xmsg]dbp∂ Imcy
ßsf∏‰n H∂pw Xocpam\n®Xmbn ImWp
∂n√.
1. tÃ‰v Kh¨sa‚ v, a‰p GP≥knIƒ

F∂nhcpambn (Water Authority, BSNL,

PWD, NHA, Telecom Companies, GAIL etc)

N¿® sNbvXv km[yamb
tdmUpIfnse√mw KSEBL- \p Hcp ex-

clusive service corridor

A\phZn°p∂XneqsStb C∂v
hnXcW hn`mKw t\cn´psIm≠ncn
°p∂ tdmUv hoXn Iq´p∂Xn\pw a‰p
GP≥knbpsS ]WnIƒ°pw th≠n
bpff t]mÃv am‰n ÿm]n°¬, AXv
aqeap≠mIp∂ interruptions Dw dh\yq
\jvShpw, hml\ßƒ t]mÃpIfn¬
CSn®p≠mhp∂ hnXcW XIcmdpIƒ,
AXns‚ ^eambp≠mhp∂ dh\yq
\jvSw F∂nhbpw ]cnlcn°m\mhq.
CØcØnepff Hcp \n¿t±ihpw
]≤XnIfn¬ DffXmbn Adnhn√.

2. Ign™ 4-5 amkßfmbn LT h¿°p
Isfm∂pw sNøm≥ km[n°p∂n√.
Rabbit, Weasel F∂o materials

e`yamImØXmWv ImcWw.  AXpt]m
seXs∂ ]q¿Ønbm°nb Voltage Im-

provement h¿°pIfn¬ {S≥kvt^m¿a¿
e`n®n´n√.  CØcØn¬ apS°nb
]WØns‚ dnt´¨ e`n°p∂Xv
sshIpIbmWv.

]pXnb PMU Scheme πm\n¬ 4

h¿jsØbpw πm≥ H∂n®p ]m m°n
sa‰ocnb¬kv Hm¿U¿ sNbvXv
e`yamIptºmtg°pw 2019 ]IpXn
sb¶nepamIpw. 2018-2019  h¿jtØ
°pff πm\pIƒ°mhiyamb sa‰ocn
b¬kv bp≤ImemSnÿm\Øn¬
procure sNbvXm¬ am{Xta 2018 G{]n¬
1 apX¬ h¿°pIƒ sNbvXp XpSßn
B h¿jsØ h¿°pIƒ kabØn\v
Xo¿°m≥ km[n°q.  A√mØ ]£w
ap≥]v h¿jßƒ Delayed Bb a‰p ]e
]≤XnIƒ t]mse PMU/PMSU

]≤XnIfpw \o≠p t]mIpw.
3. Ct∏mgpffXn¬ \n∂pw Professional

Project Management te°pff am‰Øn
\mbn a‰p anI® Utilities \S∏nem°n
bn´pff IrXyamb Detailed Technical

Specification Xømdm°¬ F©n\ob
dnwKv Unssk≥ A{]qh¬, tIm¨{Sm
IvS¿amcpsS {]o˛ Izmfn^nt°j≥,
h¿°v \SØp∂Xn\v \¬tI≠
hniZamb t{]mPIv‰v sjUyqƒ, h¿°v
kw_‘amb s{]mknPy¿, h¿°ns‚
`mKambn \StØ≠ sSÃnwKv h¿°v
Xocp∂Xn\p tijw ka¿∏nt°≠ As

Built Drawings and Documentation

F∂nhsb°pdn®pw ]cma¿ißƒ
H∂pw ImWp∂n√.

4. ka{Kamb am‰w \ΩpsS sse\pIfn¬
\SØp∂ ]WnIfn¬ hcptØ≠
Xp≠v.  CXn\mbn Aerial lift AYhm
Bucket Hoist- D]tbmKn®pff h¿°nwKv
coXnbnte°v \Ωƒ amtd≠Xmbp≠v.
CØcØn¬ kwÿm\w apgph\papff
Hm^okpIfn¬ L´wL´ambn Cu
D]IcWw hmßp∂Xns\ Ipdn®v
H∂pw ]cma¿in®p ImWp∂n√.

AXpt]mseXs∂ tk^v‰nbpsS
am{Xw NpaXebpff  tk v̂‰n Hm^ok¿
amsc NpaXes∏SpØm\pff \S]Sn
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Ifpw ImWp∂n√.  Ct∏mgpff
tk^v‰n Hm^ok¿°v h¿°v
Xo¿°p∂Xns‚bpw NpaXebpffXp
sIm≠v i‡amb tk^v‰n \S]SnIƒ
FSp°m≥ km[ya√.  IqSmsX a‰t\Iw
NpaXeIfpw (Assessing Officer, Legal

laisoning, Check Measurement, Progress

of works, SPMU, Disciplinary action etc)

k_v Unhnj≥ AEEam¿°p≠v.  CXpw
tk^v‰n Imcyßfn¬ ]q¿W {i≤
sImSp°p∂Xn\p XS amhp∂p≠v.

5. \nebv°mØ sshZypXn Dd∏m°p
∂Xn\v (Uninterrupted Power supply)

Hmtcm Unkv{Sn_qj≥ {Sm≥kvt^m¿
adnte°pw c≠p ^oUdpIfn¬
\n∂pff sshZypXn FØn°pw F∂v
ImWp∂p.  CXv {]mtbmKnIa√.  ]Icw
Hcp sk£≥ ]cn[nbnepff F√m
^oUdpIsfbpw Hcp dnMv sabn≥ Bbn
IWIvSv sNøpIbpw an\naw t]m¿j≥
am{Xw A^IvSv Bhp∂ coXnbn¬ dnMv
sabn≥ bqWn‰pIƒ ÿm]n°pI
bpamWv t]mwhgn.  CXn\v henb
sNehpw [mcmfw A\p_‘ tPmen
Ifpw BhiyamWv. RMU s\ Ipdn®v
]cma¿in®t∏mƒ Cu tÃPn¬ AXv
]cnKWn°m\mhn√ F∂ adp]Sn
bmWv In´nbXv.

6. ]≤XnIƒ [\]cambn KpWIc
amtWm F∂v ]cntim[n°m\mbn IRR

]cntim[n°pw F∂v a\ nem°p∂p.
F∂m¬ IRR ]cntim[n°m≥th≠
technical data e`ya√.  Ct∏mƒ
\nehnepff Unkv{Sn_qj≥ {Sm≥kv
t^m¿adpIfn¬ Xosc Ipd®v FÆß
fn¬ am{XamWv ao‰dnwKv kwhn[m\
apffXv.  imkv{Xobambn IW°m
t°≠ hnhcßƒ Bhiyamb data

e`ya√mØXn\m¬ Cu IW°pIq´¬
{]lk\ambn amdptam F∂ Bi¶
Adnbn°s´.

7. Professional Project Management

\SØp∂Xn\mhiyamb Resource  Man-

agement, Cost Management, Quality Man-

agement, Project Scheduling, Critical Path

analysis  XpSßnb Imcyßfn¬ PMU

& PMSU hnepffh¿°v Bhiy amb
Training e`yam°m\pff \S]SnIƒ
FSp°Ww.IqSmsX Primavera

XpSßnb Professional Project Manage-

ment Software e`yam°Ww.
8. \nehnepff HmUn‰nwKv kwhn[m\w

]co£n®v KpW\nehmcapff h¿°v
Dd∏phcpØpIbpw A\mhiyamb
t]∏¿ h¿°v Hgnhm°pIbpw thWw.
M-Bookt]msebpffh am‰n BOQ based

Bbn´pff HmUn‰v \S∏m°mhp∂
XmWv.

9. tPmenbn¬ {]thin°p∂Xn\v
FgpXnb ]n.Fkv.kn. ]co£bpsS
dm¶v enÃv ASnÿm\am°nbpff
DtZymK°b‰ßƒ°p ]Icw tPmen
bn¬ {]thin®Xn\v tijw Hcp
Fwtπmbn ImWn°p∂ Imcy£aX,
tPmentbmSpff dedication, sincerity,

]pXnb Imcyßƒ  adopt sNøp∂Xn\v
ImWn°p∂ attitude, amt\Pvsa‚ v
Ignhv, I¨kyqtagvknt\mSv Dff
{]Xn_≤X, kXyk‘X XpSßnb
Multi dimensional IgnhpIsf imkv{Xo
bambn A]{KYn®v Iq´Øn¬ G‰hpw
anSp°pffhsc Db¿∂ XkvXnI
Ifnte°v FØn®mse ÿm]\Øn\v
]ptcmKXnbp≠mhq. Poh\°m¿°v
Targets & Goals set sNbvXv 6 amkw IqSp
tºmƒ Appraisal \SØn sdt°m¿Uv
am{Xw ASnÿm\s∏SpØnbmhWw
Promotions  sImSpt°≠Xv.
taev]d™ \n¿t±ißƒ

]cntim[n®v kzoImcyambh F{Xbpw
s]s´∂v \S∏m°n bmse PMU t]mepff
]cnjvImcßƒ Dt±in® ^e{]m]vXn
bnseØpIbpffp F∂v hn\b]pc cw
Hm¿as∏SpØp∂p.

¯
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Tips for Better Meetings

Productive and appealing meetings need
a clear objective, an open dialog, and a
strong leader. This will assure that each
meeting runs effectively and smoothly. 5
tips for a smooth and successful meeting
are listed below.

Identify goals in advance

Make a structure for the meeting. State
your purpose for the meeting and what
you hope to achieve at the beginning.
Stating the ideal results often motivates
the participants and makes a meeting
more fruitful. This can be projected as the
goals of the meeting.  Even before the
meeting begins, make sure that everybody
understands the goals and objectives by
writing a plan.

Dig up productive input from attendees

A meeting is designed for open
communication, so it is critical to get
truthful input from the attendees.  It is the
responsibility of the convener to make sure
everyone is heard. To encourage open
discussion, avoid sticking on your idea—
it is pretty easy for a leader to suppress a
discussion if everyone assumes that the
outcome is already determined.

Make sure that key ideas and decisions are
written down.  Do this in way that
everyone can see the developments as they
occur. The convener of the meeting or
someone else should be designated to do
this. This is important because everyone
can see what are items covered so far.  It
limits miscommunication and misunder-
standing and uphold accoun- tability.

Make every meeting matter

Decide if a meeting is required and invite
only essential people .  Huge amounts of
valuable time are wasted just because
managers think that face-time is vital. E-
mails are usually enough to give your
team a status report or an update.  But if
you require instant feedback from all the
participants, then e-mail will not be as
effective as a face-to-face meeting.

Value everyone’s time

The most common complaint about
meetings is that too much time is wasted.
Most meetings are scheduled to last
between 30 to 60 minutes.  But experi-
ences  shows that most meetings end in
time-overrun. This can and must be
avoided. Value everyone’s time. Schedule
meetings for only the amount of time
necessary to accomplish the goal. Start and
finish on time  and keep the meetings
moving in between.  Don’t allow ‘not on
the subject’ discussion to run a meeting
off the rails. If something comes up that is
important enough to discuss, then either
cover it in the time allotted or schedule it
for another time.

Close with an action plan

End the meeting by re-stating the intended
purpose and goal of this meeting and how
it was accomplished. Review any action
items and make sure they are delegated.
Send a follow-up email to every attendee

¯

Er. Krishna Kumar M
Assistant Engineer



15

hnt[b∑m¿

ASq¿tKm]meIrjvWs‚ "hnt[b≥'
F∂ kn\nabnse Hcp cwKw. sXmΩn Xs‚
`mcysb sI´n∏pW¿∂psIm≠p Bfl
kwXr]vXntbmsS ]dbp∂p, \n\°v ]t´e
cpsS sk‚ns‚ aWamWv F∂v. ]s≠tßm
I≠ kn\nabpsS Cu cwKw Fs‚
Hm¿abn¬ hcp∂Xv KFON N¿®Iƒ
\S°p∂ Cu thfIfnemWv.  CXp XΩn¬
F¥m _‘w F∂v tNmZn®m¬ Ipd®[nIw
Imcyßƒ ]dtb≠nhcpw.

KFON F∂m¬ apJyambpw BPL

IpSpw_mwKßƒ°pw Kh¨sa‚p ÿm]\
ßƒ°pw C‚¿s\‰v IW£≥ sImSp°m≥
Dt±in®ncn°p∂ Iº\nbmWv.  CXns‚
hcpam\ am¿Kambn°mWp∂Xp ss^_¿
hmSI°psImSp°epw Bandwidth hn¬°epw
BsW∂v ]dbp∂p. Cu Iº\n KSEBL Dw
KSITIL Dw (Kh¨sa‚ v sF‰n Un∏m¿ v́sa‚n
s‚ Iognepff Iº\n) Kh¨sa‚pw
tN¿∂pff Hcp ss{]h‰v Iº\n Bbncn
°pw.  Cu Iº\n KSEBL s‚ Infrastructure

D]tbmKn®mbncn°pw {]h¿Øn°pI F∂v
]dbptºmƒ Unkv{Sn_qj≥ Poles, {Sm≥kv
anj≥ sse\neqsSbpff OPGW F∂p
am{Xa√, k_vtÃj\pIfn¬ IΩyqWnt°
j≥ kma{KnIƒ hbv°m\pff sI´nSw
As√¶n¬ Iss≠\¿ hbv°m\pff ÿew
F∂nhsb√mw Dƒs∏Spw.

KFONIº\nbp≠m°epambn _‘
s∏´ BZy ao‰nwKn¬Øs∂ KSEBL Ct∏mƒ
sNbvXpsIm≠ncn°p∂ Pole hmSIbv°p
sImSp∏v , ss^_¿eoknwKv F{Knsa‚pIƒ
XpSßnbh C\nta¬ ]pXp°cpsX∂p
hnet°¿s∏SpØn.  AXneqsS \ap°v
In´ns°m≠ncn°p∂ hcpam\w \jvSs∏Sp
sa∂pff Bi¶ Poh\°mcpsS CSbn¬

]c∂t∏mƒ BZysØ Xocpam\ßfn¬
\n∂v ]e am‰ßfpw hcpØn ]pXnb
Xocpam\ßƒ h∂p.  G‰hpw HSphnen
dßnb BO, AXns\ Ahew_n®psIm≠p
≠m°nb Iº\n \nbamhenIƒ, F∂nh
{]Imcw KSEBL s\ KFONIº\n BenwK\w
sNøp∂Xv Cßns\sbms° Bbncn°pw.

KFON Iº\nbpsS aqe[\w 1 tImSn
cq]bmbncn°pw.  CXv 49:49:2 F∂
A\p]mXØn¬  KSEBL, KSITIL, k¿°m¿
F∂nh¿ hoXwhbv°pw.

F∂p]dbptºmƒ 49 e£w cq]bmbn
cn°pw KSEBL s‚ sjb¿.  Cu XpI \ΩpsS
infrastructure D]tbmKn°p∂XpsIm≠v
k¿°m¿ apS°pw.  F{X henb XpI ?
\Ωƒ sImSp°p∂ OPGW s‚ am{Xw
apS°papX¬ F{Xsb∂dnbmtam ? Hcp
Intemao‰dn\v Dt±iw 4 e£w cq] !
\ap°nt∏mgpffXpw Transgrid Dw PSDF Dw
hgn hen°m≥ t]mIp∂Xpamb 5000

tØmfw Intemao‰dns‚ hne H∂v IW°p
Iq´n t\m°q.  icn°pw Hcp hmeyphsd h®v
ROW Nm¿Pv Dƒs∏sS IW°pIq´n t\m°n
bt√ \ΩpsS hoXw Xocpam\nt°≠Xv?

ho≠pw Hcp ]gbIY.  \ΩpsS
Ct∏mgsØ IΩyqWnt°j≥ \s´√mb
CUG knÃw sIm≠ph∂Xnte°pff
t\m´pIƒ Cu kµ¿`Øn¬ hmbn®p
t\mt°≠XmWv. CUG sIm≠ph∂m¬
F¥mWv kmºØnI em`w F∂
tNmZyØn\v DØcw Is≠Øm≥ s]´ ]mSv
AXn¬ \n∂pw a\ nem°mw.  Hcn°epw
{]Xy£Øn¬ ImWn°m≥ IgnbmØ
Imcyßfn¬ \ΩpsS {]ÿm\w ImWn
°p∂ Pm{KX Ft¥ C°mcyØn¬ ImWn
°p∂n√?

Er. k\¬Ipam¿ sI.
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KFON Iº\nbn¬ 7 UbdIvS¿am¿
D≠mIpw.  AXn¬ 2 t]¿ KSEBL ¬
\n∂mbncn°pw.

\msf Fs¥¶nepw Hcp X¿°w
D≠mhpIbmsW¶n¬ UbdIvS¿t_m¿
Un¬ \Ωƒ \yq\]£w Bbncn°pw.
DZmlcWØn\v Iº\nbpsS \nbamhen
bnse GsX¶nepw Hcp Ivtfmkvv interpret

sNøptºmƒ \ΩpsS hmZw AwKoIcn°
s∏Sn√.  Npcp°Øn¬ KSEBL s‚ Xm¬]cy
ßƒ kwc£n°s∏Sn√.

1 tImSn aqe[\apff KFON Iº\n 1000

tImSn cq] ISsaSpØp hyhkmbw
\SØpw.

tI´m¬ hnPbaey t]mepw sR´pw!
Cßs\ D≠mIp∂ {]ÿm\Øn\v Iº\n
F∂v t]cnSmtam? Iº\n hfsc em`Ic
amIpsa∂v DPR ¬ D≠v. AXp≠m°nbXv
Bsc∂dntbmtam? ss{]kv hm´¿lukv
Iq∏¿ (PwC). Cu Iº\nsb CubnsS SEBI

ban sNbvXXv Adnt™m? Ip‰w F¥msW
∂dnbmtam? kXyw Iº\nbpsS HmUn‰¿
Bbncn°ptºmƒ Iff°Ws°gpXn
bXn\v. At∏mƒ Cu tem¨ Bcv Xncn®S
t°≠nhcpw F∂v Nn¥n®m¬ a\ nemIpw.

KSRTC bpsS ]m¿´vW¿ KTDFC bmWv
Ct∏mƒ _m¶v tem¨ FSp°m≥ KSRTC

°p XS ambn \n¬°p∂sX∂v Cu
AhkcØn¬ Hm¿°pI !

KSEBL \pw Pole rent hmßn°mw ˛ KFON

C√mØ `mKßfn¬

\√XmsW∂p tXm∂n°pw. AXnencn
°p∂ sIWnt\m°p. KFON  C√mØ
`mKßƒ t\m°n `mKw `mKambn GXp
tI_nƒ ‰nhn°mc\mWp {]h¿Øn°m≥
IgnbpI.  CXv {]mtbmKnIa√.

KFON tI_nƒ hen°p∂ ÿeßfn¬
Pole rent  Xcpw.

sImffmw ! Cu Iº\n°v 100  tImSnbn
e[nIw hm¿jnI sNehv hcpsa∂v

IW°m°nbncn°p∂p.  a‰pff sNehp
Isfms°°gn™p  A[nIaps≠¶n¬
In´pambncn°pw. DSaÿct√, kln®pIqsS.

KFON  Iº\n sNøp∂ Hcp hym]mchpw
C\n sNøm≥ ]mSn√

KSEBL s‚ apgph≥ km[yXIfpw AS®p.
Ct∏mƒ sNbvXpsIm≠ncn°p∂ Fiber lease

Ifpw \msf \ap°v sNøm≥ Ignbpambn
cp∂, ]h¿ {KnUv t]msebpff Iº\nIƒ
sNbvXpsIm≠ncn°p∂ bandwidth I®hS
sam∂pw C\n Hcn°epw sNøm≥ Ignbn√.
`mhnbn¬ CXneqsS AS™pt]mIp∂
_nkn\kv km[yXIƒ, Ct∏mƒ \ap°v
Nn¥n°m≥ Ignbp∂Xnt\°mƒ F{Xtbm
hepXmWv.

KFON  Iº\nbpsS IΩyqWnt°j≥
dqapIƒ KSEBL  s‚ k_vtÃj\pIfnepw
P\td‰nwKv tÃj\pIfnepw ÿm]n°pw.
CXn\pth≠n 100 Sq.ft./500 Sq.ft. ÿew
k_vtÃj≥ / P\td‰nwKv tÃj≥
]cnkcØp \¬Ipw.  hmSI k¿°m¿
IΩn‰n Xocpam\n°pw.

EHT Installations  hfsc kpc£nXambn
kwc£nt°≠hbmWv ChIƒ protected

area notification  ]cn[nbn¬ hcp∂
ÿeßfmWv.  ChnsS  \ΩpsS apIfn¬
A[nImcapff as‰mtcP≥kn hcp∂Xv
Ct∏mgpff working practice s\ XInSw
adn°pw.  aqea‰w t]msebpff ÿeßfpsS
Imcyw Hm¿Øm¬ s]s´∂v {]iv\ßƒ
a\ nemIpw.

ChnsS KSEBL  Hcp ssk‰v k¿t∆
t]mepw \SØmsXbmWv CXn\p kΩXn
®ncn°p∂sX∂v Hm¿°pI.  Hmtcm k_v
kvt‰js‚bpw ImcyØn¬  future expansions

Dw tk^v‰nbpw IW°m°n, Ds≠¶nse
kYew sImSp°m≥ Ignbq.  A√msX
sImSp°p∂Xv \Ωsf kΩ¿±Ønem°pw.

ÿeØns‚ hmSI Xocpam\n°p∂Xn¬
KSEBL \p Hcp ]¶pan√.
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PSDF {Kmt‚msS sNøp∂ OPGW Dw KFON

\p sImSp°pw, 24 ˛ ss^_¿ an\naw ˛
unlimited free usage

CXv hfsc kq£n®p ssIImcyw
sNtø≠ hnjbamWv.  {Km‚pff hkvXp
°fpsS AhImißƒ ssIamdnbm¬
]enibS°w ]Ww Xncn®Sbvt°≠nhcpw.
PSDF{Km‚ v In´p∂Xv  24 fibre OPGW

BbXpsIm≠v,  CSp∂ 48 ss^_dn¬
\n∂pw  24 an\naw Fs∂gpXnh®ncn°p∂p.
CXv IÆn¬ s]mSnbnSemWv.
th≠nh∂m¬ 24 ¬ IqSpX¬ KFON

FSp°pw F∂Xns‚ kq{XamWv an\naw
F∂ hm°neqsS sIm≠ph∂ncn°p∂Xv.

PSDF Xcp∂Xv \ΩpsS hcp∂ 25

sIm√sØ  Power System applications

ap∂n¬°≠n´mWv. Ct∏mƒ Bhiyan
s√∂p tXm∂p∂ ss^_¿ \msf Bhiyw
ht∂°mw.  AXpsIm≠p unlimited free

usage, KSEBL s‚ AhImiamWv, KFON

t‚X√.

th≠nh∂m¬ KFON  Iº\n  OPGW, EHT

sse\n¬ ÿm]n°pw.

hfsc {]iv\ßƒ D≠m°p∂Xpw
\nbahncp≤hpamWo AhImi ssIam‰w.
ssesk≥kn°√msX a‰m¿°pw Cu
AhImiw sImSp°m≥ ]‰n√.  sImSpØm¬
Øs∂ as‰mcp Iº\n D≠m°p∂ Ak‰v,
GXp cq]Øn¬ KSEBL te°pam‰pw?
Zm\m[mcw Bbn´mtWm?

KFON  Iº\n°v Power infrastructure  ¬
{]h¿Øn°m≥ kzmX{¥yw sImSp°pw.

CeIv{Snkn‰n \nba{]Imcw
ssek≥knbpsS Izmfnss^Uv Bb
hy‡nIƒ°v am{Xta power  knÃØn¬
{]h¿Øn°msa∂ncns° C{]Imcw
kΩXn°p∂Xv OPGW  {irwJebn¬
kzX{¥ambn {]h¿Øn°m≥ KFON

Iº\n°v AhImiw sImSp°emWv.

CXneqsS kw`hn°p∂ {][m\ {]iv\w,
KSEBLs‚ LD Operations s‚ \mUohyql
amb IΩyqWnt°j≥ {irwJe XI¿°
s∏Sm≥ km≤yXIƒ D≠m°p∂p
F∂XmWv. CXns\s¥¶nepw kw`hn®m¬
LD Operations AhXmfØnemIpw.  ChnsS
responsibility sharing Hcn°epw A\phZn
°m≥ ]mSn√.

CXp ]dbptºmƒ Hcp kwibw
tXm∂mw, KSEBL Ct∏mƒ ss^_¿eokv
sNøp∂Xv Cu kpc£sb _m[n°p∂nt√
F∂v.  \Ωƒ Hcp Hm∏td‰sdbpw kzX{¥
ambn OPGW {irwJebn¬ {]h¿Øn°m≥
A\phZn®n´n√.  \ΩpsS ]q¿Wamb kq∏¿
hnj\nemWv a‰p se nIƒ ss^_¿
kvssπknßpw a‰pw sNøp∂Xv.

C\n as‰mcpImcyw KSEBL s‚ IΩyqWn
t°j≥ knÃw H‰s∏´X√. CXv NLDC -

SRLDC  s\‰v h¿Ivkns‚ ̀ mKamWv.  CXn\p
≠mIp∂ GXp skIyqcn‰n {]iv\ßfpw
tZiob sshZypX kpc£sb _m[n°p∂
XmWv. AXpsIm≠p NLDC /SRLDC

A\paXn hmßmsX Cu sNøp∂Xvicnb√.

ss^_¿ s]m´ptºmƒ KSEBL klmbn
°Ww

Xosc hy‡X C√mØ Xocpam\w.
\ap°nXn\v Fßs\bmWv kabw
Is≠Øm\mhpI.  Cu Xocpam\w \ΩpsS
hym]mchpambn Conflict of interest D≠m°pw.

KFON Iº\n KSEBL s‚ Hm^okpIsf
IWIvSv sNøm\mbn {^o intranet kuIcyw
Xcpw.

BsI KSEBL\v Xcp∂ kuP\y
amWnXv. KSEBLs‚ Bhiyßƒ°v th≠{X
bandwidth Ft∂m, As√¶n¬ F{X  band-

width Xcp∂p F∂v t]mepw ]dbmsX
FgpXn h®ncn°p∂p.

Hcp Imcyw a\knem°pI. KSEBL \v
Ct∏mƒØs∂ LD Bhiyßƒ°pth≠n
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bpff s\‰vh¿°v D≠v.  AXneqsSbmWv
\ΩpsS hoUntbm tIm¨s^sd≥knßv
\S∂psIm≠ncn°p∂Xv.  Cu s\‰vh¿°n\v
KSEBLs‚ F√m Bhiyßfpw \SØm\pff
bandwidth D≠v.  Ct∏mƒ Ipd®p tÃj\p
Isf am{Xta IWIvSv sNbvXn´pffp.  PSDF

{Kmt‚mSpIqSn \Ωƒ \n¿Ωn°p∂ OPGW

{irwJe hcp∂tXmsS 110 kV hscbpff
F√m tÃj\pIfpw _‘n°s∏Spw.

CXv h∂pIgn™m¬ 33 kV tÃj\p
Ifpw Unkv{Sn_qj≥ Hm^okpIfpw am{Xw
_‘n®m¬ aXn.  CXn\p Xptemw sNehv
IpdhmWv.  AXmbXv KFON hcp∂XpsIm≠v
\ap°v Hcp sIm√w \jvSs∏Sp∂ XpI
(GItZiw 100 tImSn cq]) aXnbmIpw.  AXv
\ΩpsS ss{]h‰v s\‰vh¿°v BbXpsIm≠v
hfsc kpc£nXhpw Bbncn°pw.

KFON Iº\nbn¬ tNcm\mbn KSEBL

sdKpte‰dn IΩojs‚ A\paXn hmßpw.

hmkvXhØn¬ Cßs\ Akm[mc
Wamb Imcyßfn¬, AXpt]mse C{Xbpw
hcpam\\jvSw D≠m°p∂ Imcyßfn¬
NmSn∏pds∏tS≠Xn\papºv, IΩojs‚
A\paXn ap≥Iqdmbn tNmZn°p∂XmWv
tIcfØnse P\ßtfmSv IS∏mSps≠¶n¬
sNtø≠nbncp∂Xv.  C‚¿s\‰v kuP\y
ambn sImSp°p∂ Iº\nbn¬ tN¿∂m¬
CeIv{Snkn‰n BIvSv hn`mh\w sNøp∂
commercial viability °v F¥mWv kw`hn
°pI, Cu \jvSßsf adnIS°m≥
Ignbptam F∂nhsb√mw sdKpte‰¿°mWv
DØchmZnXzambn ]dbm≥ IgnbpI.

KSEBL, KSERC sb CtXhsc Adnbn®n
´ns√∂mWv a\ nem°p∂Xv.

icn°pw ]Tn®m¬ C\nbpw Hcp]mSp
{]iv\ßƒ ]Xnbncn°p∂Xmbn°mWmw.
KFON s‚ {Um^v‰ v \nbamhenIƒ
Bbn°gn™p.KSEBL\v kw`hn°m≥
km[yXbpff business risk, operational issues,

Asset \jvSs∏Sm\pff km≤yXIƒ
XpSßnbhsb°pdn®pff hy‡amb
ImgvN∏mSpIƒ Iº\n sk{I´dnbpw
^n\m≥jy¬ AssUzkdpw sImSpØp
Ign™p.  Iº\n sk{I´dn KFONIº\n
KSEBL\v XethZ\ D≠mImsX {]h¿Øn
°m\pXIp∂ Hcp Alternate Model Dƒs∏sS
]d™ncn°p∂Xv kzmKXm¿lamWv.

Legal Advisor At±lØns‚ \nba
Øns‚ IÆSbneqsS Cu I®hSØn¬
]Xnbncn°p∂ A]ISßƒ Nq≠n°m
Wn®psIm≠v KSEBL F∂ {]ÿm\Øns‚
\√\nebnepff \ne\nev]n\pth≠n
\n¿t±ißƒ sImSpØp F∂Xv Gsd
A`n\µ\ßƒ A¿ln°p∂p.

UbdIvS¿t_m¿Unse k¿°m¿
t\man\nbmb {]n≥kn∏¬ ^n\m≥kv
sk{I´dn F¥mWv KSEBL t\mSv ]d™sX
∂dnbmtam ? KFON Iº\n \∂mbn´p
{]h¿Øn®ns√¶n¬ KSEBL \v D≠mIp∂
hcpam\ \jvSØn\pw Ak‰pIfpsS
AhImi kwc£WØn\pw th≠n Hcp
Counter proposal k¿°m¿ IT Un∏m¿´v
sa‚ns‚ ap∂n¬ ^bepsNøWsa∂v !
CXneqsS Cu A]ISØns‚ DØchmZnXz
Øn¬ \n∂v At±lw ssI IgpInbncn
°p∂p.

F∂m¬ Cu {]ÿm\Øns‚
\s´√mbn {]h¿Øn°p∂ F©n\ob¿
amcn¬ Hcp hn`mKw C∏d™sXm∂pw
I≠ns√∂p \Sn®v {]iv\ßsf kpXmcyX
tbmsS AhtemI\w sNømsX, F{Xbpw
s]s´∂v Iº\n ÿm]n°m≥ HcpßpI
bmWv.

_m°nbpffhcn¬ `qcn]£hpw
\ΩpsS  {Sm≥kvanj≥, P\tdj≥ hnZKv≤¿
Dƒs∏sSbpffh¿ au\ØnemWv.  Ch¿
s°√mw F¥mWv kw`hn®Xv?F\n°v
tXm∂p∂Xv Cßs\bmWv.

     "" Ch¿ hnt[b∑mcmWv... ''

¯
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ALL INDIA POWER ENGINEERS FEDERATIONALL INDIA POWER ENGINEERS FEDERATIONALL INDIA POWER ENGINEERS FEDERATIONALL INDIA POWER ENGINEERS FEDERATIONALL INDIA POWER ENGINEERS FEDERATION

PRESS NOTE 04-02-2018PRESS NOTE 04-02-2018PRESS NOTE 04-02-2018PRESS NOTE 04-02-2018PRESS NOTE 04-02-2018

Er. Shailendra Dubey

Chairman, AIPEFPower Engineers & Employees to observe

Nationwide one day Strike against

Electricity (Amendment) Bill 2014

National Coordination Committee of

Electricity Employees and Engineers

(NCCOEEE) has decided to observe one

day nationwide strike / work boycott

against any unilateral move of Central

Government to rush through Electricity

(Amendment) Bill 2014 in coming session

of Parliament. Shailendra Dubey

Chairman of All India Power Engineers

Federation (AIPEF) told here that before

proceeding on strike power employees and

engineers will hold massive rally at Delhi

on 03rd April during budget session of

Parliament. Demonstrations and rallies

will be held at all state capitals on 14th

March 2018.

He told that 2.5 million power

employees and engineers under banner of

NCCOEEE have already started massive

campaign against Electricity (Amendment)

Bill 2014 by way of holding regional and

state level conventions to mobilise common

consumers against anti people provisions

of Bill. Shailendra Dubey said that

NCCOEEE is  the broad-based platform

of unions and national federations of

electricity workers and engineers.

 National Coordination Committee of

Electricity Employees and Engineers

(NCCOEEE) noted with grave concern

that the situation in power sector is not

showing any indication towards

improvement and the policies and steps

are being adopted in the name of reforms

goes in favour of unscrupulous private

players and these are getting back door

entry in this sector developed with public

exchequer.

 He said that Electricity (amendment)

Bill 2014  is a further step towards

reduction of the state’s role to a mere

enabler of private profit. In effect, the Bill

seeks to privatise the profits while

nationalising the losses while Government

of India continue to draw rosy picture of

improvement of efficiency, extension of

competition and reduction of cost of

supply of electricity with private

participation in the electricity Industry.

He said that conditions in India are

vastly different. Not only that the trans-

mission and distribution losses are high,

most of DISCOMS are in acute financial

loss and high level of outstanding loans

due to wrong energy policy of over depen-

dence on private sector. He told that in

recent meeting with power minister AIPEF

had stressed that restoring of financial

health of State power utilities should be

the first priority. Now the power minister
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has made public statement on need to curb

theft of power which was causing losses.

He further said that under the

proposed amendments the financial

condition of Incumbent state licensee as

well as govt owned intermediary

company would become unsustainable

from the very beginning and make the

entire scheme fail. He demanded govern-

ment of India to conduct detailed study

on aftermath of implementation Electric-

ity Act, 2003.

 He said that the Bill is curbing the

right to electricity of poor people. While

the interests of the large-scale profitable

consumers will be taken care of, the

small-time consumers and the poor will be

left in the lurch.

Unplanned growth and capacity

addition, particularly the thermal

capacity by the private sector has

accentuated the already acute hydro-ther-

mal mix of generation. This has a steep

decline in the thermal plant load factor

(PLF) resulting in stressed assets. In addi-

tion, the state owned generating stations

have been forced to back down and even

shut down their stations to provide load

against load guarantees given in the

power purchase agreements through

regressive deemed generation clauses.

 The state-owned distribution

companies have already borne losses over

Rs 4.3 lakh crore and debt over 5 lac crores,

because they have no control over the cost

of generation. Much of private generation

takes place with the help of bank loans and

private owners have been creating profits

with various types of shenanigans. The

ultimate losers are the government and the

consumers in this game. This Bill would

further deepen the financial crisis. Besides

creating problems for the power sector, the

stressed assets are threatening the health

of banks and financial Institutions like the

Power Finance Corporation and Rural

Electrification Corporation.

The government has been claiming

that the days of surplus power have ar-

rived but the fact is that more than 50% of

installed generating capacity is kept idle

while about 05 crore households with

about 30 crore peoples are still without

electricity. Total generation capacity of

country is 338000 MW while demand is

only 158000 MW, even then 30 crore

peoples have no access to electricity,it it-

self shows policy paralysis in power sec-

tor.

The segregation of carriage and con-

tent in proposed Bill will pave the way for

introducing a new system where consum-

ers will have option to choose from mul-

tiple electricity service providers in their

areas, similar to that of telecom services.

Justifying the move of NCCOEEE, Dubey

said it is virtually privatising the profit and

nationalising the losses in power sector.The

worst part of the move is that it will be

"bumper profit" gift to corporate houses

for which people will be charged tax from

the back door.

¯
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]pXph’csam∂p \Ωsf

XgpIms\Øn \ap°p Iq´n\mbv

a\ n¬ hfcs´ kulrZw

aXhn{`m¥nIƒ hnkvabn®nSmw

C\nth≠ \ap°p i{XpX

hftcWw Hcp an{X`mhhpw

Hcp tkmZc ̀ mhsam∂n\m¬

hfcpw kvt\l klmb kZvKpWw

Ih
nX

]pXph’cmiwkIƒ
Er.sI.Fw. cma≥ \ºqXncn

sIme t]m¿hnfn cmjv{SobØns\

Hgnhm°oSpI \Ωƒ kmZcw

]pXph’csa¶nepw KpWw

hfcm\mbn \ap°v t\m°nSmw

AXn\oizc k¬ ISm£hpw

XpWtbIs´ \ap°p ̀ mhnbn¬

]pXph’c Biwk Cßns\

]Ics´ lrZbØn¬ Rm≥ apZm

¯

9 -̨ mw skan\m¿ ]cºc

Imdpw tImfpw \nd™ \ncØp\ndsb
]pIhan°p∂ hml\ßƒ \nd™p
]cnkc aen\oIcWØns‚tXmXv \nb{¥n
°m\mhmsX shffw IpSn°ptºmgmWv
]pXnb kmt¶XnI anIthmsS CeIv{Sn°v
hml\ßƒ Xømdmhp∂Xv. sshZypX
t_m¿Uv tdmUnend°n Xømdm°n aq∂p
hml\ßƒ Cd°nbn´ps≠¶nepw  IqSp
X¬ {]NcWw Cu cwKØp≠mIp∂Xn\p
th≠nbmWv sI.Fkv.C._n. F©n\o
tbgvkv Atkmkntbj\pw sF.C.C.C.
bpsS ]h¿ F©n\obdnwKv Nm]v‰dpw
tN¿∂v CØhWsØ  HºXmw skan\m¿
]cºc Electric Mobility and Power Utilities-

Challenges and Solutions F∂ hnjbw
Xncs™SpØXv. skan\m¿ ]cºcbpsS
tImtfPpXeØnepff a’cßƒ am¿®v 10

\v aptº \StØ≠Xp≠v.  Pn√mXe
a’cßƒ am¿®v 20 \v Xo¿Øm¬ am{Xsa

am¿®v Ahkm\w \n›bn®ncn°p∂
kwÿm\ XeØnepff a’cØn\p
km[n°pIbpffq. ]pIbn √mØ tdmUpIƒ
Hcp kz]v\ambn tXm∂msa¶nepw `mhn
]pIhan°mØ hml\ßfptSXmbn cn°pw.
temIw apgph≥ AXnte°v ]Xps°
]Xps° \oßpIbmWv.  Cu NphSpshbv]n
te°v apt∂m´p t]mIp∂Xn\mbn sshZypX
t_m¿Unse Poh\°m¿°v ]eniclnX
hmbv] \¬In t{]m’lm∏n°mhp∂
XmWv. Xømdpff Poh\°m¿°v am{Xambn
]cnanXs∏SpØmhp∂XmWv. AØcØn¬
henb {]Nmcw Xs∂ Cu hnjbØn¬
\SØphm≥ km[n°pIbpw sNøpw. _m‰dn
Nm¿Pv sNøphm\pff kwhn[m\w t_m¿Un
\pkm[n°pIbpw sNøpw. kutcm¿÷
]≤XnIfn¬ \n∂pw ]Iep≠m°p∂
Id‚ v CXn\mbn D]tbmKn°pIbpw sNøm
sa∂pffXmWv CXns‚ KpWw.

¯
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k wÿm\ hnZyp—‡n t_m¿Uns\
Iº\nbm°n am‰nb kabØp≠m°nb
{XnI£n Icm¿ {]Imcw Poh\°m¿°v
Ct∏mƒ e`n®psIm≠ncn°p∂ F√m
B\pIqeyßfpw XpScpsa∂v hyhÿ
sNbvXn´mWv F√mhcpw AXn¬ H∏p
sh®Xv.  Cu Icm¿ {]Imcw XpSßnb
s]≥j≥ ^≠nte°v hnhn[ hgnIfneqsS
7564 tImSn cq] \nt£]n°psa∂Xmbn
cp∂p hyhÿ.  Cu ^≠n¬ \n∂mWv
XpS¿∂v s]≥j≥ \¬IpIsb∂pw Icmdn¬
hy‡am°nbncp∂p.

F∂m¬ A[nImctas‰SpØ ]pXnb
sNb¿am≥ kwLS\Iƒ°p \evInb
IØn¬ ]dbp∂Xv s]≥j≥ ^≠n¬
^s≠m∂pan√ F∂mWv.  AXn\¿∞w
s]≥j≥ ^≠n¬ \n∂pw s]≥j≥
e`n°n√ F∂p Xs∂bmWv. dKpte‰dn
IΩojs‚ \n_‘\ {]Imcw s]≥j≥
^≠n¬ \n∂√msX s]≥j≥ \evIm\p
amhn√.  Cu kmlNcyØn¬ sshZypXn
t_m¿Uv Poh\°msc√mw HsØmcpan®v
CXns\ t\cnSWsa∂pw AhImißƒ
ÿm]ns®Sp°Wsa∂XpamWv Ahÿ.
kwÿm\Øn\IØp Xs∂ s]mXp
taJem ÿm]\amb sI.Fkv.B¿.Sn.kn.
bn¬ s]≥j\pw iºfhpw apSßp∂
hm¿ØIƒ \ntXy\ hmbn®psIm≠ncn
°ptºmƒ, sI.Fkv.C._n.bn¬ AØc
samcp kmlNcyw Hcn°epw D≠mImXn
cn°Wsa¶n¬ {XnI£n Icmdn¬ ]d™n
cn°p∂Xp t]mse s]≥j≥ ^≠nte°v
\nt£] kamlcWw \SØnbmse km[y
amhpIbpffq.  Ct∏mgsØ kmlNcy

s]≥j≥ ^≠v ˛ bmYm¿∞yam°pI

Øn¬ ]Xn\membncw tImSn cq]sb¶nepw
s]≥j≥ ^≠nseØnbm¬ am{Xsa
^≠n¬ \n∂pw s]≥j≥ hnXcWw
km[n°pIbpffq.

sshZypXn t_m¿Uv amt\Pvsa‚ns‚
`mKØp \n∂p≠mIp∂ CØcw \n wK
amb \S]SnIƒ XncpØns°m≠v {Inbmfl
Iamb ]cnlmcw D≠m°Wsa∂v sI.Fkv.
C._n. F©n\otbgvkv Atkmkntbj≥
Bhiys∏Sp∂p.  s]≥j≥ hnXcWw
Ct∏mgpffXpt]mse XpScpsa∂p ]d™v
kam[m\n∏n°phm≥ Bcpw {ian®n´pw
Imcyan√.  sshZypXn \nba {]Imchpw
Iº\n \nba {]Imchpw {XnII£n Icm¿
{]Imchpw sshZypXn t_m¿Uv F∂
Iº\n°v \nba]cambn s]≥j≥
\¬Im\mhn√ F∂XmWv kXyw.  Ct∏mgp
ffXpt]mse s]≥j≥ e`n°Wsa¶n¬
s]≥j≥ ^≠n¬ ]WsaØnsb aXn
bmhq. AXn\pff am¿Kßƒ k¿°mcpw,
sshZypXn t_m¿Upw, kwLS\Ifpw H∏n´
{XnI£n Icm¿ IrXyambn ]dbp∂p≠v.
ap≥k¿°m cns\ Ct∏mgsØ k¿°mcpw
Ct∏mgpff k¿°mcns\ C\n hcm\pff
k¿°mcpIfpw Ip‰w ]d™n´p Imcyan√.
]cnlmcam¿§ ßƒ D≠m°ntb aXnbmhq.
Cs√¶n¬ sI.Fkv.B¿.Sn.kn.sb t]mse
\Ωfpw BbnØocpsa∂ ÿnXnbmWp
ffXv.  {XnI£n Icmdn¬ H∏psh® F√m
kwLS\Iƒ°pw CXv \S∏nem°n
sbSp°p∂Xn\pff DØchmZnXzw Ds≠∂
t_m[tØmsS F©n\ntbgvkv Atkmkn
tbj≥ Bhiys∏Sp∂p.

""s]≥j≥ ^≠v bmYm¿∞yam°pI''

¯
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k¿°m¿ _UvP‰pIfpw LS\bpw

Er. C.-Fw. \ko¿

k¿°mcpIƒ AhXcn∏n°p∂ _UvP‰p
IfpsS LS\bn¬ ]ptcmKa\]camb Nne
am‰ßƒ hcpØp∂Xv \∂mbncn°pw.
\nehnse coXnb\pkcn®v, _UvP‰pIfp
ambn _‘s∏´v ]pdØphcp∂ am[ya
dnt∏m¿´pIƒ°v hy‡X IpdhmWv.

hcpam\Øns‚ h≥hnlnXw iºf
Øn\pw s]≥j\pw BUw_c `cW
Øn\pw sNehm°p∂ coXnbmWv \nehnep
ffXv.  Cu coXn°v am‰w hcpØns°m≠pff
_UvP‰pIfmWv `mhnbn¬ \ap°`nImayw.
samØw hcpam\Øns‚ GItZiw
F¨]Xp iXam\w iºfw, s]≥j≥
XpSßnb Imcyßƒ°v \o°nhbvt°≠n
hcp∂psh¶nepw A°mcyw {]tXyIambn
_UvP‰n¬ ]cma¿in®Xmbn Hcp am[ya
dnt∏m¿´pw h∂n´n√.  Hmtcm kmºØnI
h¿jØnepw Dt±in°p∂Xpw {]Xo£n°p
∂Xpamb hchp sNehpIW°pIfmWv
_UvP‰pIƒ.  AXn¬ apJysNehns‚
Imcyw ]cma¿in°mXmbm¬ AsXmcp
A]mIX Xs∂bmWv.

DtZymKÿ Zpjv{]`pXzsØ \nb{¥n
°m\pw P\ßfmWv DtZymKÿcpsS
ta[mhnIsf∂v XncpØn°pdn°m\pw,
DtZymKÿ¿°pw `cWm[nImcnIƒ°p
ambn th≠nhcp∂ sNehns‚ XpI shfn
s∏SptØ≠Xmbn´p≠v.  samØw hcpam\
Øns‚ shdpw Ccp]Xp iXam\w
am{XamWv t£a ˛ hnIk\ {]h¿Ø\
ßƒ°v e`yamIp∂sX∂ Imcyw [\XXz

imkv{XØn\pXs∂ A]am\IcamWv.  Cu
Ccp]XpiXam\Øn¬ \n∂mWv AgnaXn
XpIbpw, X´n∏pw, sh´n∏pw, IΩoj\p
sa√mw t]mIp∂Xv. IqSmsX IcmdpIm¿
°pff AanXem`w ]W∏ncnhp hIbn¬
Ah¿ ImemImeß fn¬ cmjv{Sob°m
cpƒs∏sSbpffh¿°p \¬tI≠n hcp∂
XpIIƒ, t\m°n\n¬ ∏pIqen, Kp≠m∏ncn
hpIƒ XpSßnbh sbms° Ign™v
_m°nbpffXpam{XamWv tkh\ßfmbpw
t£a hnIk\ ]≤XnIfmbpw \nIpXn
\¬Ip∂ P\Øn\v aS°n°n´p∂Xv !!

ap≥h¿jsØ {]Jym]nX ]≤Xn
Iƒ°v apS°tam ImeXmaktam D≠mbn´p
s≠¶n¬ Ahsb Xakv°cn°msX AXn
s‚ ImcyImcWßƒ ASßnb hniZmwi
ßfpw ]cnlmcam¿§ßfpw IqSn _UvP
‰n¬ Dƒs∏SpØp∂Xv \∂mbncn°pw.

A\nhmcyamb A[nImc hntI{µo
IcWw Gsd sIm´ntLmjn°s∏´ Imcy
amsW¶nepw AXv C\nbpw ^e{]Zambn
\S∏m°s∏´n´n√. hcpam\Øns‚ hen
sbmcp ̀ mKw ]mgm°p∂Xv XpS¿∂psImt≠
bncn°p∂p.  B¿°pw {]tbmP\an√mØ
Nne D∂XXe A\mhiy Hm^okpIƒ°v
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B[p\nI BUw_c kuIcyßƒ
Hcp°m≥ a’cw \S°ptºmƒ, P\ßfp
ambn t\cn´p_‘apff Hm^okpIƒ°v
AhKW\bpw ASnÿm\ kuIcyßƒ
\ntj[n°epamWv.  am{Xa√ CØcw
XmtgØ´nepff Hm^okpIfnse DtZymK
ÿ¿°v Xmßm\mImØ hn[apff A≤zm\
`mcw CXn\pw ]pdtabmWv, D∂XXe
Hm^okpIfn¬ \n∂pff  hnVnØßƒ
\nd™ C≠mkpIfp≠m°p∂ Bib
°pg∏ßfpw s]m√m∏pIfpw.  CØcw
{]Xnk‘nIƒ ImcWw Fs¥¶nepw
{]iv\ap≠mbm¬ AXns‚ DØchmZnXzw
XmsgØ´nepff DtZymKÿ cpsS Xebn¬
sI´nh®v D∂X¿ Xebqcpw.  sk{I´dntb‰v
CSn®ps]mfn®v sNmdnbWw \SWsa∂v
IΩyqWnÃv t\Xmhmbncp∂ kpKX≥km¿
]d™Xv shdpsXsbm∂p a√.

Hcp ^ben¬ Xocpam\ap≠mIm≥
\qdptaiIfpw A{Xbpw in]mbnamcpsS
ssIIfpw IbdnbndßWsa∂ k{ºZmbw
Hcn°epw ]ptcmKa\]ca√.  At∏mƒ
kzm`mhnIambpw Hcp tNmZyw Dbcpw.
IqSpXemfpIƒ°v DtZymKamIptºmƒ
A{Xbpw t]¿°v sXmgn¬ e`n°nt√ F∂v.
sNøm\mbn Fs¥¶nepw tPmenbps≠¶n
te AXn\mbn Bfns\ \nban°mhq.
adn®mbm¬ sXmgn¬ Zm\amIn√, shdpw
iºfZm\Øn¬ am{Xw AXv HXpßnt∏mhp
ItbDffp.

{Sm≥kvt]m¿´v tIm¿∏tdjs‚ ÿnXn
bmWv H´pan°hIp∏pIƒ°pw. \jvSØn
emWv. {Sm≥kvt]m¿´ v tIm¿∏tdj≥,
sshZypXn t_m¿Uv, hm´¿ AtXmdn‰n
F∂nhbv°v \nc°pIƒ Iq´m≥ ]cnanXn
Ifp≠v.  a‰p hIp∏pIƒ°v t\cn´phcpam\n

√mØXpsIm≠v \nIpXn h¿≤n∏n®v
sNehn\p \¬Imw. `cWcoXnbpw A\m
hiy XkvXnIIfpw A®S°nan√mbvabpw
Hcpt]mseXs∂bmWv FhnsSbpw.

kwLS\m {]h¿Ø\sa∂ t]cn¬
Hcp ]Wnbpw sNømsX cmjv{Sob ]n≥_e
Øn¬ taeptZymKÿsc hnc´nbpw sXdn
hnfn®pw cmjv{Sob {]h¿Ø\w \SØnbpw
Idßn \S°p∂h¿°v iºfhpw B\pIq
eyßfpw \¬Ip∂ G¿∏mSv Ahkm\n
∏n°Ww.  CØc°m¿s°Xnsc A®S°
\S]SnIƒ°v hIp∏ps≠¶nepw AXv
\S∏m°cpsX∂ AenJnX\nbaw ewLn
°m\m¿°pw Ignbn√t√m ! cmjv{Sob
{]_p≤XbmWv ImcWw ! hntZi tPmen°v
t]mIp∂h¿°v iºfhpw a‰m\pIqeyßfpw
C√mØXpt]mepff am\ZWvUßƒ
]WnsbSp°mØhcpsS ImcyØnepta¿
s∏SpØn ]mgv sNehpIƒ Ipdbv°Ww.
Cßs\ ]eXcØnepapff ]mgvsNehpIƒ
Ipd®pw DtZymKÿcpsS {]h¿Ø\£aX
h¿≤n∏n®pw hcpam\w h¿≤n∏n°Ww.
A√msX P\ßfpsSta¬ AanX \nIpXn
`mcw ASnt®¬∏n®mIcpXv hcpam\w
Is≠Ø¬.

hfsc sNdnb XpIbv°pff t£a ˛
hnIk\ {]h¿Ø\ßƒ°v h≥XpIbv
°pff t\m°qIqen kn≤m¥w C√mXm
IWw.  Aßns\bmIptºmƒ \n mcamb
\nIpXn NpaØepIƒ hgn h≥ hnIk\w
ssIhcn°m\mIpw.  ]mgv sNehpIƒ
bp‡nklambpw \njv]£ambpw Hgnhm
°p∂Xn¬ Du∂¬ \¬Ins°m≠pffXm
IWw Ft∏mgpw _UvP‰pIƒ.

¯̄̄̄̄
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Er. U.S.Ravindran (Rtd. EE)

sshcmKyw ˛shdp∏v ˛ {]XnImcw

Hcp a\pjys‚ \√ KpWßfmWv kvt\lw,
a\ nse \∑, Nn¥mkq£vaX, _p≤n
F∂nhsbms°. F∂m¬ Iptdt∏cnse¶n
epw Nne A[a hnImcßfpap≠v ˛ sshcm
Kyw, shdp∏v, {]XnImc_p≤n t]mepffh.
Cu hnImcßƒ°v ASnas∏´m¬ AXv
Hcmsf e£yØnte°pff IpXn∏n¬
\n∂pw ]mfwsX‰n°p∂p, {i≤ sX‰n°p∂p.
\n›b ]q¿ÆXbpff Du¿÷sØ Du‰n
°fbp∂p.  Ahkm\w PohnX hnPbØn
te°pff kz¥w bm{Xsb Xs∂ A´nadn
°s∏Sp∂p.

BtcmsS¶nepsams° sshcmKytam
shdpt∏m {]XnImchm©tbm tXm∂pI
bmsW¶n¬ Hcp \nanjw H∂p amdn Nn¥n®p
IqsS, kz¥w PohnX ku`mKyßsf ]‰n?
Hcp {]tXyI \nanjØn¬ hfsc hnjan®n
cp∂t∏mƒ Hcp hy‡nbpsS Hcp \√ hm°v
As√¶n¬ Hcp \√ {]h¿Øn \Ωfnep≠m
°nb kt¥mjwt]mse \ap°pw thsd
]e¿°pw kt¥mjhpw kam[m\hpw
\¬Im≥ km[n°pIbnt√?

{]XnImc_p≤n, shdp∏v, sshcmKyw
F∂ amen\yßsf a\ n¬\n∂pw Zqsc
If™v Hcp \√ hm°v As√¶n¬ Hcp \√
{]h¿Øn F∂ Hcp A\p{Klw a‰pffh¿°v
\¬Im≥ IgnbpIbnt√? \√tXm, NoØ
tbm, CXn\nSbnepfftXm Bb hmt°m
{]h¿Øntbm t\cnSpIbmsW¶n¬ AXn
s\ A\p{Kln®v apt∂dpI. ta¬ ]d™
A[a hnImcßƒ ]et∏mgpw Xncn®Sn°v
ImcWamIp∂p; \jvSßfn¬ sIms≠Øn
°p∂p. Aßns\ \jvSßfn¬ kzbw
sIms≠Ønt°≠Xpt≠m ? Hcmfn¬
\n∂pw Hcp apdnhv ]‰nbm¬ Xncn®bmƒ°v
apdnth¬∏n°Wsa∂ at\m`mhw {]Ya

\nanjØn¬Xs∂ Dt]£n°pI.  shdp∏v,
sshcmKyw, {]XnImc at\m`mhw F∂
hnImcßƒ BtcmSmbmepw F¥nt\mSm
bmepw a\ n¬ D¬`hn°p∂Xn\p ap≥]p
Xs∂ Ahkm\n∏n°pI.  \ap°v AXp
sNøm≥ km[n°pw.

A`nam\£Xw G‰p A]am\ap≠mbn
F∂p tXm∂p∂ \nanjw {]XnImcat\m
`mhw \ΩpsS i‡nsb ]nt∂m´p Xffp∂p.
hnImcw hnthIsØ AXn{Ian°p∂p.
Xebn¬ s]cp∏v Ibdp∂p.  Aßns\ c≠p
Iq´¿°pw ̨  Aßns\bpff ÿnXn hntijw
D≠mIm≥ DØchmZnbmb Bƒ°pw
AXnt\mSv AtX coXnbn¬ {]XnIcn°m≥
{ian®bmƒ°pw ˛ ]cn°v ]‰pw. {]XnIcn
°mXncp∂XpsIm≠v AXn¬ \n∂pw
Hgn™p amdpIbmsW∂pw `ocphmsW∂pw
A¿∞amt°≠Xn√.  adn®v B ÿnXn
hntijw Fs‚ \nb{¥WØnemsW∂pw
Rm≥  AXns‚ \nb{¥WØnes√∂pw
_p≤n]q¿∆hpw t_m[]q¿∆hpamb Xocpam
\saSp°emWXv.  CXv ]co£n®p t\m°mhp
∂XmWv.  Xo¿®bmbpw B Xocpam\w ̂ eh
Ømbncn°pw.  CXv HcmfpsS \njv]£
]q¿Æamb Dt±iyßsf an\p°nsb
Sp°p∂p. hnPbØns‚ ]mXbn¬ sdt°mUv
kabwsIm≠v apt∂dmw.

Hcp a\pjyPohntbmSv sshcmKyw
tXm∂pI F∂Xv XnI®pw A[aamb
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hnImcamWv.  AXpsIm≠v hntijm¬
B¿°pw H∂pw t\Sm\n√.  HcmfpsS Ka
IqSp∂pan√. {]XnImc _p≤n a\ n¬ Xßn
\n¬°ptºmƒ \ntj[mflI Nn¥Iƒ
am{Xta a\ n¬ D≠mIpIbpffp. AXv
PohnXhnPbØn\v hn]coXambn {]h¿Øn
°p∂p.  a\ ns‚ Du¿÷w \jvSs]´p
sImt≠bncn°p∂p.  \ΩpsS hne]nSn∏pff
kabsØ \njv{InbmflIam°p∂p.
]et∏mgpw ]It]m°m\pw a‰pw Nne¿
\jvSs∏SpØns°m≠ncn°p∂ kabhpw
Du¿÷hpw F{XbmsW∂v a\ nemIp
tºmƒ AhtcmSv klXm]w tXm∂mdp≠v.
""Rm≥ Ahs\/Ahsf Hcp ]mTw ]Tn∏n
®nt´ ASßq, Rm≥ Ahs\/Ahsf
\nebv°v \n¿Øpw.''XpSßnb A´lmk
ßƒ \Ωƒ ]et∏mgpw tIƒ°mdpffXmWv.

shdp∏v F∂ hnImcw Hcp Aºv
t]msebmWv.  IrXyambn ]d™m¬ _pa
dmßv t]mse. a‰pffhcpsS t\sc sXmSp
Øphn´m¬ Ahkm\w sXmSpØp hn´h
\n¬ Xs∂ i‡ntbmsS Xncns®Øp∂p.
shdp∏v CcphiØpw aq¿®bpff hmfpt]m
sebpamWv.  hnPbØns‚ ]mXbnte°pff
bm{Xbn¬ \ΩpsS ImepIsf achn∏n°p∂
tªm°pIƒ D≠m°p∂p.  kzX{¥ambn
{]h¿Øn°m\mhmsX ssIsI´nbn´
t]msebpff Ahÿbn¬ sIm≠psNs∂
Øn°p∂p. Bscsbms° \mw shdp°p∂p;
A{XXs∂ L\w a\ n\pw IqSnhcp∂p.
AXns‚ ]cnWnX ^eßƒ shdp°p∂
bmƒ°pw shdp°s∏´bmƒ°pw In´ns°m
t≠bncn°p∂p. AXv Nm{InIambn XpS¿∂p
sImt≠bncn°pIb√msX shdp∏n\v A¥y
an√.  KWnXimkv{XØn¬ c≠v s\K‰ohp
Iƒ tN¿∂m¬ t]mkn‰ohv BIpsa¶nepw
shdp∏ns‚ ImcyØn¬ AXp icnb√.
{]XnImc_p≤n Ft∏mgpw i‡nbpff
Xmbncn°pw.  \yq{Sen¬ InS°p∂ Imdns‚

F©n\v BIvknetd‰¿ ]q¿Æambn
Aa¿Øn {]h¿Øn°ptºmƒ D≠mIp∂
Du¿÷w \njv^eamIp∂Xpt]mse
{]XnImc Du¿÷w \njv^eam°n hy‡n
bpsS c‡kΩ¿±hpw NqSpw hnb¿∏pw
Iq´m≥ am{Xta D]Icn°p∂pffp.  FhnsS
bpw  sIms≠Øn°p∂n√.  CXv hnPbØn
te°pff bm{Xbn¬ henb XS amWv.
{InbmflI Nn¥Iƒ a\ n¬ \n∂pw
A{]Xy£amIp∂p. am\knI ]ncnapdp°w
IqSp∂p. \√ {]h¿ØnIƒ sNtø≠ kabw
hrYmhn¬ sNehmbn t]mIp∂p.  C∂v
temIØv kw`hn®psIm≠ncn°p∂ a\pjy
XzØn\pff aqeyNypXn sshcmKyw, shdp∏v,
{]XnImcw F∂o A[a hnImcßfpsS
]cnWnX ^eßfmWv.

shdp∏ns\ kvt\lam°n am‰pI F∂
{]{Inb temIØnse G‰hpw ImTn\yapff
{]{InbbmWv.  AXv Hcp km[mcW teml
sØ kz¿Æam°n am‰p∂Xpt]msebmWv,
Cu ckX{¥w HmtcmcpØtcbpw G‰hpw
A[a hnImcØn¬ \n∂pw G‰hpw D¬Ir
jvSamb hnImc hnNmcßfnte°v sIm≠p
sNs∂Øn°emWv.  AXv HmtcmcpØ
tcbpw kz¿Æwt]mse hnes∏´Xm°n
am‰p∂p.  H∂p ]co£n®pt\m°q.  shdp∏v,
sshcmKyw, {]XnImcw F∂nhsb√mw
F\n°v \nt£]tbmKya√ Fs∂mcp
Xocpam\w FSpØpt\m°q.  A¿∞h
ØmbXv am{Xw Dƒs°m≠psIm≠v apt∂m v́
\oßpI.  Xncn™pt\m°ptºmƒ PohnX
Øn¬ t\´ßfpsS am{Xw Hcp B¬_w
ImWmw.  \ncmiIfpsSbpw ZpxJßfpsSbpw
t]PpIƒ Ipdhmbncn°pw.  `mKywsIm≠v
In´nb a\pjy PohnXw G‰hpw   \∂mbn
D]tbmKn°q. 2018 Cu ]pXnb Nn¥bpambn

Bcw`n°mw.

¯
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The future treatment of Alzheimer's

disease looks promising. Thanks to this

new study. In a mouse model, researchers

improved cognitive function by reducing

the plaques that kill neurons in Alzheimer's

patients. According to the study, research-

ers were able to reverse the formation of

amyloid plaques, which gradually kill neu-

rons in patients with Alzheimer's disease

in the brains of mice. This essentially re-

versed the condition. In addition, aside

from the reduction of plaques that impair

communication between brain cells, the

mice also experienced cognitive improve-

ment.

The findings of the study were detailed in

the Journal of Experimental Medicine by

the team from the Cleveland Clinic Lerner

Research Institute in the U.S.. The authors

achieved these results by gradually

depleting an enzyme that plays a part in

the formation of the plaques, known as

BACE1.

But, how is Alzheimer's in a patient

identified? This is done through an

abnormal buildup of beta-amyloid peptide,

a protein that can build into the large

amyloid plaques in the brain that are a

telltale sign of the deadly, and incurable

disease. BACE1 helps produce beta-amy-

loid peptide. For this reason, inhibiting the

enzyme with drugs could ultimately open

the door to effective Alzheimer's treatments

by halting the buildup.

A New Cure for Alzheimer's?

Furthermore, researchers also tested the

hypothesis by engineering a group of mice

that lose the BACE1 enzyme as they grow

older. While mice that lacked the enzyme

altogether were found to suffer neurologi-

cal defects, those who stopped producing

it over time remained healthy. In order to

discover how this new genetic makeup

performs against Alzheimer's the research-

ers then bred their healthy mice with oth-

ers engineered to develop the disease. In

doing so, they found that while amyloid

plaques started building up in the brain of

the offspring, they also disappeared as the

mice progressively lost the BACE1 enzyme.

The authors explained that such promis-

ing result don't come without caveats.

Firstly, the experiment has only been per-

formed in a mouse model, and as you can

imagine there is no guarantee that com-

parable results will be achieved in hu-

mans. In addition, BACE1 takes part in

many other important processes in the

body, and drugs that progressively destroy

it could have serious side effects.

Unfortunately, treating Alzheimer's dis-

ease is a difficult and often heartbreaking

process. The research discovered here is

neither a miracle nor is it a missed target.

It might be the first step towards realizing

such an effective treatment. Given these

early results, it seems to be a worthwhile

avenue to pursue.

¯

Er. Geetha Lakshmi
(Courtesy : Jayakumar N : Home Remedies)
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Ih
nX Hm¿ΩIfn¬ \hcm{Xn

Ipamcn. {]`m ]m¬cmPv

(D/o. Er. H. Palraj)hoWmhmZn\n  hmKvtZhtX
KrlmXpcXzw t]dpt∂mtcm¿ΩIfmbv Rm≥
\n≥]mZtkh sNøs´ A√pw ]Iepw
ssiihw X∂n¬ XmXs‚ aSnbnencp∂mZym˛
£cw Ipdn®Xpw \hcm{Xn aWvU]Øn¬
s_mΩs°mep Z¿in®Xpw `h\Ønepw
s_mΩs°mep h®Xpw Hm¿Ωbn¬
a[pctX\mbn In\nbp∂p.
F≥ a\w F∂n¬ \n∂Ieptºmƒ
AsX∂nSw Xs∂ tNt°dWta Xmtb
GtXm tZhim]Øm¬ tZhn \o
au\nbmbXpw im]tam£aS™p
hm‹nXzw kzmbØam°nbXpw
chnh¿Ω Nn{Xambv ]Xnbp∂p F∂n¬
AjvSkckzXn ]qPsNømw Rm≥
AjvSevIjvanX≥ sFizcyw Im°mw Rm≥
hnZymXS w amt‰Wta
Fs∂∂pw Fs∂ Imt°Wta
t]m‰Ωbmw tIcf aÆn¬
A£c`ymknIƒ ap∂n¬ \n¬°ptºmƒ
tZho ISm£w AcptfWta Xmtb

hoWaot´Wtasb∂psa∂pw !

¯

65th  ANNUAL GENERAL BODY
&

NATIONAL SEMINAR
of KSEB ENGINEERS’ ASSOCIATION

will be held on  12th  & 13th May 2018  at Ernakulam

" Central & State Ministers, Eminent leaders and
Technologists will be participating "
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"" Hm¿ΩIƒ ''
Ih

nX

Hm¿ΩIƒ ]ncnbmsX

]n¥pS¿∂oSp∂p

a[pcn°pw, sImXn∏n°pw

Icbn°pw, Nncn∏n°pw

Hm¿ΩIsfms∂m∂mbn

hs∂ØoSp∂p !

_mey Iuamc bu∆\ hm¿≤Iy˛

kvacWIƒs°s¥mcp a[pcna t]m¬ !

t]mbImesØ bmX\Isfmt°bpw

Ct∏mƒ NnIbptºmƒ Hcp ISwIYt]m¬ !.

iniphmbn ]nd∂v

hr≤cmboSp∂Xn≥ at≤y

ImWp∂ bo hnkvabßƒ

Ftßm t]mbn adbp∂

ImeØn≥ tIfnbt√m !

i{Xpan{X `uXnI Bflob ˛

_‘ßsfmt°bpw

k©nXI¿Ω ^eßfm¬

kwPmXamIp∂Xpw

ambmI¬∏nXw am{Xw !

""i{Xp°f√ i{Xp°fmIp∂Xp

an{X`mth\ Nmtcacphn\

i{Xp°ƒ i{Xp°fmIp∂tXh\pw''

Cu DeIØn≥ \nbXn°v

F¥p \njvT !

¯

Er. ]n. cmaN{µ≥, Agot°mSv

Assistant Engineer,(Rtd) )
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à

Letters to the Editor

IØp-Iƒ Ab-t°≠ hnemkw

Chief Editor, Hydel Bullet,

KSEB Engineers’ Association, Panavila
Thiruvananthapuram - 01,Phone : 0471 - 2330696
Email : hydelbulletin@gmail.com

aebmfØnepff teJ\ßƒ FgpXn Xømdm°ntbm, PDF

t^m¿am‰ntem Ab®pXcWsa∂v A`y¿∞n°p∂p.
?



32

Letter by Association
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KSEBEA/Letters/2017-18 / 15-02-2018

To
The  Chief Personnel Officer
Kerala State Electricity Board Ltd.

Sir,

Sub : Financial stability of  EWF - Suggestions-reg.
Ref : 1. Our letter dated 04-02-2016 addressed to that office.

2.  That office letter PS V/EWF/Sub- committee/2018
      dated 22-01-2018

Please refer to the letter under reference (1), where in several suggestions
were submitted for  improving the financial stability of Welfare Fund. Subsequently,
based on the discussions held  in this regard and the  “chart of enhancement”
circulated, KSEBEA is submitting the following for further improvement of the
financial viability of the Fund .

1. The member subscription may be enhanced to Rs.300/- PM with Board
contribution of Rs.60/- PM and Death Benefit of Rs.8 lakh.

2. Compensation given for fatal accident may be enhanced appropriately.

3. Other suggestions submitted vide ref(1) may also be considered positively.

Yours faithfully,
Sd/-

GENERAL SECRETARY

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

President General Secretary Treasurer

Dr. E. Mohammed Shereef Er. G. Shaj Kumar Er. V. Vishnu Prabhu

Vice- Presidents Organising Secretaries Secretaries

Er. B. Sreekumar  (S) Er. J.S. Raji    (S) Er. M. Muhammed Rafi (HQ)

Er. N.T. Job           (N) Er. V.S. Vivek  (N) Er. B. Nishanth    (S)

Er. Bipin Sankar Periyaman (SM) Er. K. Nagaraja Bhat  (N)

Er. C.P. George     (RA)

Er. Susan Joseph  (WE)
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KSEBEA/Letters/2017-18 /           16-02-2018

To

The  Chief  Engineer(HRM)

Kerala State Electricity Board Ltd.

 Sir,

Sub : Online General transfer  guidelines -  officers – 2018  – Suggestions regarding

        Flagged posts –submitting - reg.

Ref :  1.  Letter NoEB7/Gnl/Online Transfer/Officers/2018/01 dated 14-02-2018

        2.   Our letters even no dated 29-12-2017 & 03-02-2018 submitted to the CPO, KSEBL

We have  already  submitted our comments, regarding flagged posting,  along with other
suggestions, vide letters  referred (2) above, for the modification of guidelines of officers  in which
Association had  clearly  explained our stand and  opinion regarding the   flagged posts. We are in
the same opinion that  Flagged posting  should be avoided and the posts which are to be reserved
for administrative reasons may be declared, in advance, by the Board, before inviting application
for transfer and it may be limited to one year.

But, it is very much surprising   that  your good  office is  seeking  suggestions on the same
matter , which had already discussed  in the  earlier meetings  conducted by the Director (GC&HRM).

In the draft guidelines , Clause -I(6) may be deleted or modified such that the posts identified
to be reserved for admistrative  reasons,  should be declared, in advance by the Board,  preferably
with reasons,. It may be noted that the concept of flagging will spoil the good intention of service
index and the eligibility gained by the employee while selecting his place of choice.

There is provision for Administrative Protection as per Clause -10(p) of the draft guidelines,
defining specific purpose. Further in, Clause -18 of the General Conditions, there is provision for
posting of Engineers/Officers to any post in exigency of service and as decided by the Board of
Directors. So, the purpose of “Administrative Convenience” can easily be achieved  through Clause
10(xvi) and /or Clause-17 of the General Conditions. Hence, the need for flagged post is
unnecessary and redundant and we strongly demand that the unfair clause of flagged posts be
removed from  the guidelines.

We once again  request that that  the clause of flagged posts be removed from the  guidelines

of officers, to ensure transparency  and smooth implementation  of  Online transfer process.

Yours faithfully,

                                                                                                                      Sd/-

GENERAL SECRETARY

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com
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KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

KSEBEA/Letters/2017-18 /                                                                                                           29-01-2018

To
The  Chairman & Managing Director
Kerala State Electricity Board Ltd.

 Sir,
Sub : Pension -  Master Trust  Fund – concerns  -reg.

KSEB Engineers Association congratulates you on assuming the new office of Chairman and
Managing Director of KSEBL and promise to extend our whole hearted co-operation in developing
the company into a world class electricity utility delivering quality service and product to the
consumers.

We, however, have certain concern on some issues that needs to be attended immediately for
long term survival   sustenance of the company. We invite your attention to the serious issue relating
to the Master Trust Fund and payment of terminal and pension benefits to employees.

We understand that though the Master Trust Fund has been formally constituted way back in
2013, the fund has not been in fully operational till date though the issue of income tax related to the
income generated by the trust, has been resolved. We learn that the income from the sum granted by
the State Government  and that paid by KSEBL has not been properly managed to generate additional
fund to meet the future financial requirement of the fund. The action taken by the Board of Trustees
and Principals in this respect is also not clearly known.  The Trust deed and by-Law envisage  that
the Board of Trustees has to meet periodically to review and manage the Fund. We find that there is
no public document on the policies and programs chartered by the Trust Board.

In a recently published Tariff Regulation by the State Regulatory Commission, it is has been
declared that the interest relating to the Trust Fund can only be booked in the ARR and that the
liability towards repayment of Bonds and other investments will not be included in the ARR. Therefore
we feel that the present way of managing the pension and terminal liabilities directly by the Company
has to be terminated and the Trust operation has to be made fully functional. We find no benefit in
postponing the present payment to future. The liability would eventually accrue and go out of
control.

We also suggest that the Board of Trust may consider generating additional income by investing
in mutual funds etc . with advice from Professional Fund Managers and consultants. Therefore, we
earnestly demand that the Board of Trustees may meet urgently to formulate a firm action plan and
publish a white paper on the matter soon. We also request that at least one Trustee, may be nominated
from  the Engineers & Officers  Associations.

We once again affirm our support in this regard.
Yours faithfully,

Sd/-
GENERAL SECRETARY
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KSEBEA/Letters/2017-18 /        19-02-2018

To
The  Chairman & Managing Director
Kerala State Electricity Board Ltd.

 Sir,
Sub : Online General transfer  guidelines -  officers – modified DRAFT –

concerns-reg.
Ref :  1. Draft  of the Revised Guidelines of Officers

2. Our suggestions  dated 29-01-2018 & 03-02-2018 ,submitted to the
CPO.

3. Letter NoEB7/Gnl/Online Transfer/Officers/2018/01
dated 14-02-2018 of the CE(HRM)

 We may be permitted to submit the following concerns regarding  the  modification
of guidelines of officers.

Two meetings were conducted by the Director(GC&HRM),seeking suggestions
from the Associations of officers, for the proposed modification of transfer guidelines
of officers.  Based on the discussions held in those meetings, Association had furnished
many suggestions vide ref(2) above. But, none of the genuine suggestions were  seen
considered, in the modified draft.  Surprisingly, the Chief Engineer(HRM)  has sought
opinion of associations of officers ,on Flagged Posting, for  which associations  had
submitted suggestions to the CPO.

It may  be noted that minutes of the last meeting held on 03-02-2018, is yet to be
circulated and none of the concerns raised in the meeting have been addressed in the
revised draft . Flagged posting &  additional protection  given to women officers are
serious concerns, to be addressed as  they would seriously jeopardize the genuine
rights of  officers.

Therefore we earnestly request that the transfer guidelines  of officers, may be
modified  by incorporating the genuine suggestions  submitted in this regard and
the same be discussed in a meeting  among associations of officers,  before
finalizing and presenting  the same to the Board for final approval.

Yours faithfully,
                                                                                                                                        Sd/

-
GENERAL SECRETARY

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com
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KSEBEA/Letters/2017-18 /                                                                                                           19-02-2018

To

The  Chairman & Managing Director

Kerala State Electricity Board Ltd.

 Sir,

Sub : Online General transfer  guidelines -  officers – modified DRAFT –

clarification –submitting--reg.

Ref :  1.. Draft  of the Revised Guidelines of Officers

          2 .Our letter 19-02-2018 submitted to your good office.

We thank you for the patient hearing  and the discussions  we had today, regarding
the ONLINE TRANSFER GUIDELINES of officers.  Based on the discussions and the
concerns submitted  vide  ref .(2),   we are submitting the clarification pointed out  ,
regarding the flagged posts. It may be noted that,  as per clause 1(6) of the draft guidelines
“ the number of  flagged posts  are limited to 5% of each category in each District”(copy
of the relevant page is enclosed for your kind information).

Once again, we request your kind intervention to streamline the transfer

guidelines  of officers, by incorporating the genuine suggestions  submitted in this

regard. Also requested to  call a meeting of all associations of officers ,  before  finalizing

the  same.

Yours faithfully,

                                                                                                                                     Sd/

-

GENERAL SECRETARY

KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com
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KSEB ENGINEERS’ ASSOCIATION
TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in

E-mail: ksebea@gmail.com

No. KSEBEA/Letters/2017-18/                                                                    23-02-2018

To

The  Chief Engineer (HRM)

Kerala State Electricity Board Ltd.

Sir,

Sub:- posting strength of officers - comments- reg.

Ref:- meeting  held on 22-02-2018  in connection with arriving posting

strength of officers in KSEBL

This has reference to the meeting held on 22-02-2018, regarding posting strength

of officers and the subsequent e- mail communication from that office.

Association had raised objection  against  this clandestine proposal of arriving

posting strength based on the present working strength, as this would spoil the whole

objective of arriving a need based posting strength in KSEBL. We are in the opinion

that the need based sanctioned strength should be considered for posting and the

remaining may be filled through promotions / recruitments. Also request that the

reduction /  increase in posting strength may be uniformly applied to all cadres in

KSEBL.

It is very surprising to note that the posting strength of AEEs in three major mace.

subdivisions of Idukki Power Station is kept zero , one each places of AEE(E) are also

reduced /kept  zero at Idamalayar, Lower periyar & Panniyar power stations.

Also,posting strength of AEE(E) at Transmission Sub Division, Thalassery ,is made

zero where as posting strength is one in other smaller Transmission Sub Divisions,

especially in Kannur District. Transmission Sub Division, Thalassery comprises of five

Transmission sections with five 110kV Substations and  four nos of 33 kV substations

is also kept as zero. This is suspected to be a biased one as the AEE working at

Transmission SD Thalassery is a member of our Association.

It is requested that Posting strength in Generation area and major Transmission

SDs may not be reduced or made zero. It is suggested that either the AEE place in

HRD cell can be temporarily deployed to the Generation area as there is an AE place

available at HRD. Also suggested that AEE(E) place under Chief Engineer(HRM) may
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also be temporarily deployed to Generating stations or wherever  AEE (E) places are

more essential.Also request that IT wing postings may be made transparent  and

justifiable as per the requirement.

The following are some of the important AEE (E) places where posting strength is

kept zero, which has to be filled  for the smooth functioning of the respective offices.

 Sl.No. Sub Divisions SS WS Posting Requirement

strength 2018

1 Exciter & Controls

MaceSD, Moolamattom 1 0 0 1

2 Transformer Mace SD,

Moolamattom 1 0 0 1

3 Governor Mace SD,

Moolamattom 1 0 0 1

  4 TNMS  SD, Kalamassery 1 0 0 1

  5 Lower periyar GSD 8  0 6 8

    6 Transmission Sub

Division Thalassery

(five Transmission sections

with five 110kV Substations

and  four nos of 33 kV

substations) 1 1 0 1

We also suggest that, either the revival of Asst. Engineer (E) places may be carried
out as per the prevailing G.O or  convert all the 37 REVIVED places, up to shornour,
back and promote  equal number of AEs so that a uniform pattern can be maintained
in the offices across the State and  further promotions  can be given to the senior most
Asst. Engineer(E). This may also avoid the  bulk transfer of Asst.Engineer (E),those
who are in the verge of transfer, especially in Thiruvananthapuram ,Kollam, Ernakulam
etc., before completing the stipulated 3 years in a station/ District. It may also  solve
the shortage of AEE(Ele) places.  Anyhow , the list of places where posting strength is
found zero,  to be  made  minimum, based on the  need based strength is attached as
Annexure for your kind consideration.

We humbly request that the suggestions proposed above may be considered and
posting strength may be finalized and published in KSEBL website before inviting
application for  online general transfer.

Yours faithfully,

                                                                                                                                              Sd/

-GENERAL SECRETARY
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sI.Fkv.C._n. enan‰Unse Hm^ok¿amcpsS kwLS\Iƒ kwbp‡ambn
_lp. sNb¿am≥ & amt\PnwKv UbdIvS¿°v

ka¿∏n°p∂ \nthZ\w

Hm^ok¿amcpsS P\d¬ {Sm≥kv^¿
ssKUv sse≥kv ]cnjvIcn°p∂Xns‚
`mKambn UbdIvS¿(Pn.kn.& F®v.B¿.Fw.)
Hm^ok¿amcpsS kwLS\Ifpambn c≠v
h´w N¿®Iƒ \SØnbncp∂p, F∂m¬,
c≠maXv \S∂ N¿®bpsS an\nS vkv
CXphsc  kwLS\Iƒ°v \¬Inbn´n√.
{]kvXpX N¿®IfpsS ASnÿm\Øn¬
\nch[n  \n¿t±ißƒ kwLS\Iƒ
tcJmaqew No^v t]gvkW¬ Hm^ok¿°p
FgpXn ka¿∏n®ncp∂p. F∂m¬, {]kvXpX
\n¿t±ißtfm  N¿®bn¬ Db¿∂ph∂
`qcn]£m`n{]mbßtfm ]cnKWn°msX
Hcp kwLS\bnse Nne t\Xm°fpsS
A`n{]mbßƒ am{Xw Dƒs∏SpØnbmWv
]cnjvIcn® am\ZWvUßfpsS IcSp
{]kn≤oIcn®ncn°p∂Xv.  CXv _lp`qcn
]£w Hm^ok¿amcpsSbpw {]Xntj[
Øn\v ImcWambn´p≠v. Hm¨sse≥
{Sm≥kv^¿ \SØp∂Xn\pth≠n Xømdn
°nb ]cnjvIcn® am\ZWvUßfn¬
Ct∏mgpw ]gb ]e A]mIXIfpw Ahy
‡XIfpw Xs∂ \ne\n¬°p∂p.

IqSmsX t]mÃnwKv kvs{S¶vXv
Xocpam\n°p∂Xn¬ \nch[n A]mIXIƒ
\ne\n¬°p∂Xmbn N¿®bn¬ ]s¶SpØ
Ghcpw A`n{]mbs∏´ncp∂p.  t]mÃnwKv
kvs{S¶vXv Is≠Øn t]mÃv sNøp∂coXn
\S∏m°nbXv kwÿm\Øv F√m Pn√I
fnepw Xpeyamb coXnbn¬ t]mÃnwKv
\SØp∂Xn\p th≠nbmbncp∂p.  F∂m¬
hS°≥ Pn√Ifnepw P\tdj≥ taJe
Ifnepw BhiyØn\p Hm^ok¿amsc
\nban°m≥ 2017˛ se P\d¬ {Sm≥kv̂ dn¬
Ign™n´n√.  F∂v am{Xa√, Ahiyw th≠

ÿeßfn¬ t]mepw IqSpX¬ HgnhpIƒ
h∂X√msX {]kvXpX HgnhpIƒ \nIØp
hm≥ Ign™n´n√.  ÿm]\Øns‚
Xmev]cyw kwc£n°p∂Xn\p ]Icw
\n£n]vX Xmev]cyßƒ ap≥\n¿Øn
t]mÃnwKv kvs{S¶vXv Xocpam\n®XmWv
A]mIXbv°v ImcWw.

BbXn\m¬ GI]£obambn Cd°n
bn´pff Hm^ok¿amcpsS P\d¬ {Sm≥kv̂ ¿
ssKUv sse≥kns‚ IcSv ]p\x]cntim[n
°pIbpw kwLS\Iƒ tcJmaqew \¬In
bn´pff \n¿t±ißƒ Dƒs∏sS Xmsg∏d
bp∂ {][m\ Bhiyßƒ ]cnKWn®p
sIm≠v ssKUv sse≥kv DØchv ]pds∏Sp
hn°Wsa∂v Hm^ok¿amcpsS kwLS\
Iƒ kwbp‡ambn Bhiys∏´p.

1. kwLS\Ifpambn UbdIvS¿ (Pn.kn.
& F®v.B¿.Fw.) \SØnb c≠mwh´
N¿®bpsS an\n´vkv kwLS\Iƒ°v
\¬IpIbpw, AXn¬ Xocpam\n®
{]Imcw th≠ t`ZKXnIƒ hcpØn
ssKUv sse≥kv DØchv {]kn≤o
Icn°pI.

2. Hm¨sse≥ {Sm≥kv̂ ¿ \SØp∂Xn\p
th≠n Xømdm°nb ]cnjvIcn®
am\ZWvUßfnepff Ahy‡XIƒ
]cn]lcn°pI

3. sI.Fkv.C._n. enan‰Unse Hm^ok¿
amcpsS s]mXp ÿewam‰w \SØp∂
Xn\pth≠n Xbmdm°nb ]cnjvIcn®
am\ZWvUßfn¬ \n∂pw ^vfmKvSv
t]mÃv ( Clasuse 1.6) ]q¿Æambpw \o°w
sNøpI. IqSmsX, 2017 se {Sm≥kv
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^dn¬ ^vfmKvSv t]mÃv \ne\n¿Øn
bh¿°v aq∂v h¿jsØ kwc£Ww
_m[Iambncn°pI.

4. Administrative Protection AXymhiyambn
hcp∂ kmlNcyØn¬ ap≥Iq¿
{]kn≤s∏SpØnbXn\ptijw am{Xw
t_m¿Uv DØchv {]Imcw AXv
\S∏m°pI, AXv Hcp hy‡n°v Hcp
h¿jambn \nPs∏SpØpI. CXn\p
th≠n Hm^okv Xeh≥amcpsS
tcJmaqeapff ip]m¿i Dd∏m°pIbpw
sNøpI.

5. t]mÃnßv kvs{S¶vX v , 2017 se
{Sm≥kv^¿ \SØp∂Xn\v th≠n
am{Xw \n›bn®ncn°p∂Xpw, 2018
apX¬ Sanctioned Strength A\pkcn®v
t]mÃnßv \SØp∂XpamsW∂v,
kwLS\Iƒ°v A∂sØ t_m¿Uv
amt\Pvsa‚pw, _lp. hIp∏v a{¥nbpw
Dd∏p X∂ncp∂XpamWv. BbXn\m¬
Sanctioned Strength ]cnKWn®v
kpXmcyambn AXnte°v t]mÃnßv
\SØpIbpw, Ahiywth≠p∂ Hgnhp
Iƒ {]tamj\neqsSbpw, dn{Iq v́sa‚neq
sSbpw \nIØp∂Xn\pff \S]SnIfpw
kzoIcn°pI.

6. ÿewam‰Øn\pff At]£ kzoIcn
°p∂Xn\p ap≥]v t]mÃnßv kvs{S¶vXv
KSEBL sh_vssk‰n¬ {]kn≤s∏Sp
ØpI.

7. C≥UIvkv IW°m°p∂Xnse
A]mIXIƒ ]cnlcn®Xn\v tijw,
AXv {]kn≤s∏SpØpIbpw AXn\p
tijw am{Xw ÿewam‰Øn\pff
At]£ kzoIcn°pIbpw sNøpI.

8. “ Deemed Domicile Concept” ( Clause II-7)

\S∏m°p∂ coXn ]p\x]cntim[n°pI.

9. s]mXp ÿewam‰Øn\p apt∂mSnbmbn
Cd°nbn´pff \oXnbp‡a√mØ
ÿewam‰ DØchpIƒ d±v sNøpIbpw
CXv Bh¿Øn°mXncn°m≥ th≠
ap≥IcpX¬ \S]SnIƒ FSp°pIbpw
sNøpI.

10. sF.Sn. hn`mKØnse Hm^ok¿amcpsS
ÿewam‰w \oXnbp‡ambpw am\ZWv
Ußƒ ]men®pw \S∏m°pI, A¿lX
bpff Hm^ok¿am¿°v {]kvXpX
hn`mKØn¬ {]h¿Øn°m≥ Ahkcw
\¬IpI, IqSmsX, {]kvXpX sF.Sn.
hn`mKØns‚ {]h¿Ø\ßƒ kpXmcy
am°pIbpw sNøpI.

11. dn´b¿sa‚ v s{]m´£\v B\pIqeyw
h¿°vsa≥ hn`mKØnteXpt]mse c≠v
h¿jw F∂Xv Hm^ok¿am¿°v
A\phZn°pI.

12. Hm^ok¿amcpsS ÿewam‰Ønepw
am\ZWvUßƒ Xocpam\n°p∂Xnepw
bqWnb\IfpsS A\[nIrX CSs]S
epIƒ Ahkm\n∏n°pI.

ta¬∏d™ \ymbamb \n¿t±ißƒ
A\p`mh]q¿Æw ]cnKWn®psIm≠v,
am\WvUßfpsS IcSn≥ta¬ Hm^ok¿
amcpsS kwLS\Ifpambn  Ahkm\h´
N¿® \SØn Hm^ok¿amcpsS P\d¬
{Sm≥kv^¿ ssKUvsse≥kv DØchnd°
Wsa∂pw, AX\pkcn®v Hm¨sse≥
{Sm≥kv^¿ tkm^v‰vshb¿ ]cnjvIcWw,
SRS F∂nh kab_‘nXambn \SØn,
F{Xbpw thKw Hm^ok¿amcpsS s]mXp
ÿewam‰w \S∏m°Wsa∂v kwbp‡
ambn Rßƒ Bhiys∏Sp∂p.

¯
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