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It is quite surprising that a Minutes of Meeting is seen issued from the Office
of the Member (G) deliberating a proposal to reorganize the Generation wing
with two Trade Unions. Generation being a functional sector requiring high
concentration of Engineers in staff pattern, it is quite inappropriate and lacks
mandate for his office to indulge in such a misadventure. The authorities
should learn lesson from experience that they are not going to achieve
anything in their tasks by distancing Engineers Association away.  We don’t
want to elaborate much in this regard. Also it is reliably learnt that one of
the representatives of a major Trade Union made a remark in that meeting
to the effect that the employee cost in KSEB is high because of the higher
level of salary being given to Engineers. At a time when the Rights of the
KSEB staff   are under siege and are to be defended united, such remarks are
unfortunate and untimely. We do believe the remark as his personal opinion
and is not of the Trade Union that he represented.  However, if the same
happen to be the considered opinion of that trade Union too, we would
demand segregation of designation wise average salary in KSEB with
comparison to corresponding salary levels existing in power sector PSUs
and in other SEBs. It would be wise to take cognizance of the fact that by
showcasing the special nature of the job of Electrical Engineers and Executive
employees in KSEB that we demand higher salaries in KSEB than that are
being given to other Govt. Departments like PWD & KWA etc. Any attempt
to restructuring of staff pattern in Generation sector without taking into
confidence the Associations is totally unacceptable and may warrant
stringent reactive response even though it may prove counterproductive in
the short run.
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The attitude of the authorities in
suppressing normal organic growth
proportional to the growth requirement of
the organization will prove counterproductive
& is detrimental to the healthiness of the state
power sector. We have bitter lessons in the
past in losing huge central Grant due to the
adamant stand taken not to create required
posts for the developmental projects. The
power supply  quality indices of the three
cities of Trivandrum, Kochi & Calicut would
have met the standards set by the Commi ssion
as early as  2008,  had the Board shown the
wisdom to create a dedicated field team
having required competeny to implement the
Rs 350 crore APDRP city scheme projects.
The projects are still uncompleted and the
central grant is already lapsed due to
excessive time overrun! As usual, a victim
would be identified for the lapses on the basis
of a future audit report later. If one goes by
the history, the Chief Engineers (Corporate
Planning) & the Dy. CEs of concerned
Electrical Circles would be the probable ones
made responsible though they are directly not
connected to the implementation.  The R-
APDRP & 2nd stage RGGVY projects are also
going to meet the same fate, if a supra dictated
proposal on HR planning for the
implementation is approved by the Board.
The RGGVY scheme was originally envisaged
to suit the requirement of N-Indian villages
for bringing electricity to remote & isolated
hamlets.  Though the project cannot be suited
for   states like Kerala for the demographic
peculiarity, we formulated tailor made
project report suitably and by utilizing the
special relation that the then Electricity
Minister Sri Aryaden Mohammed had with
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late Sri P.M.Sayed, the then central
power minister, we could obtain sizable
funds utilizing which  we could add
Distribution transformers and HT &
LT lines in a big way later. For fulfilling
the Central Scheme conditionality to
appoint consultants for the project, it
was decided to appoint three Rtd. Chief
Engineers of KSEB as consultants. The
selection was also done in a balanced
manner Associations wise. They
worked for some months credibly and
peacefully, but were forced to quit in
disgrace in the changing political
climate that was followed.

Another cache of funds under the
RGGVY & Revised APDRP scheme are
in the offering stage and is likely to
repeat the same mistake in utilizing
those funds also. This time, the HR
plan is to hire Engineers on deputation
for implementation! We don’t want to
debate the pros and cons, but wish to
state that the idea will not be allowed
to work out at any cost. There is no
dearth of qualified and experienced
Engineers in KSEB to search for
candidates on deputation. Already the
qualified Assistant Engineers are facing
a bleak and stagnant career prospects
due to the   disproportionate pattern
of career tree comparing to the
quantum of intake at feeder level. Their
only hope to get at least one promotion
in their entire career is organic growth

through development and when that do
happens and if the benefit is passed on to
outsiders and onlookers, revolt will be the only
way out to protect the rights. We seriously
doubt whether provoking a revolt is the real
agenda behind all these dastardly acts in
collusion with the Regulatory Commission to
pave the climate for privatization of State
Power Sector, a sort of fishing in troubled
water at a societal cost.

Creating of required posts for increasing
development works is bluntly denied by
flagging the recent controversial ARR &ERC
order of Regulatory Commission. But there
are no such red flags against creating plum
posts for discretionary placement designed for
dear & near ones that in no way add value
to consumers.   Reviving the post of Chief
Personnel Officer through an order dated 7/
7/2010 is the latest instance. The order itself
is speaking of personal discretion throughout.
That Board Order states that consequent to
restructuring, the post of Personnel Officer
was abolished during  June, 2002. Three and
half years later during December 2005, the
post of Chief Personnel Officer was converted
as Personnel Officer and posted one Regional
Personnel officer through promotion.
Interestingly it is also mentioned that the
action was to be treated as “personal” to the
incumbent, a declaration to the effect that the
action was not for the bonafide purpose of
the Board, but only for the personal benefit
of the promotee concerned. So the post of
CPO had been there during the period
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from 6/2002 to 12/2005 and was
abandoned for the sake of reviving the
Personnel Officer post. Now the
newfound theory in the BO is that since
the Board is undergoing restructuring
process, revival of CPO post is necessary
and hence decided to recruit a qualified
person as Chief Personnel Officer
through PSC! Somewhere in this world
born another prospective CPO for KSEB
with tailor made qualification &
experience to be recruited for playing the
“crucial role” in the never ending on and
off restructuring process, until the Board
is again made to feel by next power
corridor that consequent to restructuring,
the post of CPO is not necessary!!!
Ironically in the Annual Administrative
report for the year 2008-09, it is reported
that the Secretary, KSEB is also
designated as Chief Personnel Officer
and the Personnel Department is headed
by the Personnel Officer assisted by one
RPO, three SS and 14 supporting staff.
The functions handled by the department
are review of representations of SC/ST
employees in Board, facilitating pay and
pension revision exercises and allied
benefits (once in 8 year affair), matters
related to recognition of TUs and
conducting of referendum (once in 5 year
affair), and matters related to workmen
compensation etc. The most important
personnel function, the Human Resource
Development, is not entrusted with this

department. In all the above alternate cycles
of heading the function by CPO or PO or
RPO or Secretary, there has been no felt
value addition or value deletion to the
functions entrusted to this department. In
an organizational environment in which all
the HR needs for development works meant
for consumer value addition are being
vehemently objected to on fictitious
grounds, the urgent necessity to make
recruitment for an abandoned post for
unconvinced and unproductive purpose is
shamefully wonderful. The decision lacks
honesty of purpose and the Board Order is
impugned and call for review.

Off late, the Full Board meeting held
on 24/7/2010, resolved to surrender the
Board’s right as an Employer to State
Regulatory Commission. For the first time
since the enforcement of new Electricity Act
in June 10, 2003, the KSE Board has the
distinction as being the first SEB/
Restructured Utility that requested the
Regulatory Commission’s permission to
give its employees an increase in allowance
that the Government has ordered with a
copy to its Secretary for implementation.
Perhaps this action may also be projected
as a “Model” to the entire world!  Now the
employees are confused as to whom the hell
their Employer really is. Now the question
is why two expensive centers of authority
to be maintained at consumers expense?

"
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No.KSEBEA/Gl/2010

To,
The Chairman,
KSE Board.

Dear Sir,

Sub:-   Revision of Dearness Allowance to the employees and Dearness relief to the
Pensioners of K.S.E.Board with effect from 1st January 2010:-Request for
implementation of G.O. dated 3.7.2010 reg.
Ref:-G.O.(P) No.362/2010/Fin dated 3.7.2010.

The Government of Kerala vide order referred above have granted 14% increase
in Dearness Allowance applicable from 1st January 2010 to Government employees
and Teachers and Dearness Relief to the State pensioners. The copy of the order is seen
forwarded to Secretary, KSEB Board also for implementation in KSEB as being the
normal practice. We request that the above G.O. may be adopted in Board also for
implementation in toto.

                                                                Thanking you,
Yours faithfully

General Secretary

LETTER TO CHAIRMAN
20.07.2010

Copy to:-
1. The Member, Finance.
2. The Member, Transmission & Distribution.
3. The Member, Generation

Palakkad  unit Chairperson Er.K.Valsakumari distributing
books and study materials to the poor students of Sabari Asram.
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Electricity Workers were earlier recruited to
KSEB through PSC without any restriction
on higher qualifications. This had resulted in
a situation where most of the Electricity
Workers recruited were highly qualified.
Soon after getting appointment their aim was
to get a category change. Those who contin-
ued as Electricity Workers found a place in
Circle / Division office / store etc by assist-
ing the Senior Assistant, doing clerical job and
thereby freeing the Senior Assistant for his
union works. This had resulted in a situation
where Electricity Workers were not available
for field works, line works, and other grass
root level works for which they were re-
cruited.

In order to tackle this situation, Board
decided to fix the qualification for the post of
Electricity Workers as compulsory fail in tenth
with the assumption that they can be retained
in that post for a longer period to carryout
the works for which they are recruited.

First batch of such Electricity Workers
were recruited during 2003 and they got pro-
motion to the post of Line Man-II  within three
years thereby making them eligible for trans-
fer throughout the state and the core purpose
for which they were recruited is now lost.
They were again promoted to Line Man-I
during 2008 and they are going to become
the key contact persons of the Board and the
public (ie LM/ Overseer /SE)

In the meantime , Board has again
recruited second batch of Electricity Workers

HUMAN RESOURCE RECRUITMENT

POLICY IN KSEB
Er.K.R.Jayasankar,

AEE, Muvattupuzha Unit

with the same qualifications. In the
present education system of Kerala
those students who are just literate will
pass 10th examination (moderations
given by teachers, loose valuation, and
free marks for wrong questions). Due
to this fact and through the improve-
ments in the education system the pass
percentage of 10 th examination has
gone above 90%. Unfortunately our
organization is very keen to absorb the
remaining 10%. Most of them (except a
few) possess very little learning capa-
bilities, unsatisfactory personal traits
and nature which do not suit to the or-
ganizational culture and hence their
productivity is low. KSEB can claim the
best organization award for corporate
social responsibility in this angle. Our
organization is recruiting and giving
job to personnel who do not possess any
academic or technical qualifications, in
a field which is mainly technical and
which needs high social interactions.
No other organization will be daring
enough to even think like this.

Government of Kerala has en-
hanced the qualification for category of
Lower Division Clerk (equivalent to
Electricity Workers as scale is con-
cerned) to +2 pass and are now even
thinking of further enhancing the quali-
fication to degree considering the
growth in the educational system and
increasing number of students with +2
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pass. In the earlier scenario the Pre-Degree
pass percentage was in the range of 40-
45%. We are recruiting personnel without
any academic or technical qualifications,
who are having very little grasping power
and giving them promotion and making
them the face of the organization. If this
practice is going on, the picture of KSE
Board will reverse back to old scenario in
which people were afraid of entering our
premises. Now the picture has not changed
due to the efforts of the directly recruited
Sub Engineers and those who were pro-
moted from earlier batches (Before 2003).

Recently Board has decided to form
technical wing in Power Stations. The
qualifications for the post are ITI with ex-
perience and designation is fixed as Tech-
nician-II. The Board is not able to find suf-
ficient applicants for these categories. At
present the very few eligible applicants
who can be considered for this posting in
KSEB are getting higher scale than that
prescribed to Technician-II, because the
earlier recruited batches (before 2003) have
already become Overseers/Sub Engineers.

In the modern world where compet-
ing organizations are striving for better
customer satisfaction and delight, HR re-
cruitment policy of KSEB is not giving
proper attention to this grave situation.
KSE Board is in the process of implement-
ing six sigma standards in the works and
processes. IT interventions and moderniza-
tion of distribution sections is in progress.
All these necessitate the need for skilled
manpower committed to work.

 In order to ensure effective implemen-
tation of these strategies, it is highly essen-
tial to fix the basic qualification for the post
of electricity worker as ITI pass, which will

ensure recruitment of technically qualified
personnel having better personal nature
and behavior. Also it is better to fix the basic
qualification as compulsory; otherwise
higher qualified persons without ITI may
also apply for the post. There will be very
few candidates having higher qualifica-
tions after taking ITI there by ensuring very
few higher qualified personnel as Electric-
ity Workers. This can ensure quality in
work, improve productivity and above all
better customer satisfaction and public
opinion in future.

"

angn Rm≥ Xpd∂m¬
`qXew {]`m]qcw!
angn NnΩnbm¬?
Ft‚bpw, Fs‚ {]`mhtØbpw
\nßƒ Nn¥n°p∂p.
IpSnbncn∏v ?
]mXtbmcØv.
Blmcw thWw aXnbmthmfw,
Cs√¶n¬?
abßn°nS°pw angn Xpd°msX.
\√ "Itemdn' bn¬
Du¿÷w thWw
angnIƒ° v{]`mhtaIm≥.
]et∏mgpw Blmcw apSßmdp≠v.
angnXpd∂n√, Hcp\mƒ.
ImenSdn ]e¿°pw.
IqsS iImchpw,
Ien ]q≠v It√dpw.
angnIƒ s]m´"n,
icocw s]m´nØI¿∂p.
tijn®tXm?
Fs‚ sXm∏n!
sXm∏n am{Xw kpc£nXw!

hgnhnf°v
Er.P.Ramachandran

AE (retd), Kannur Unit
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{_n´ojv B[n]XyØn≥ Iognembncp

C¥y kzmX{¥ytØmsS aXmSnÿm\Øn¬

c≠mbn hn`Pn®p. Aßs\ ]mInÿm≥ ap…ow

cmPyhpambn; C¥y atXXc cmPyhpambn.

]mInÿm\n¬, ]t£ ]´mfw ]e kµ¿`

Ønepw P\m[n]XysØ Xakv°cn°mdp≠v.

Aßs\ _w•mtZiv Fs∂mcp cm{„w Xs∂

cq]oIrXamIpIbpw sNbvXp.

hn`P\Imew apX¬ Imivao¿ Hcp
X¿°{]tZiamWv. AXns\XpS¿∂v ]e
bp≤ßfpw \S∂p. Ct∏mƒ Imivaocns‚ Ipsd
`mKw, BkmZvImivao¿, ]mIv \nb{¥W
ØnepamWv. CXn\nS°v ]mInÿm\n¬
`oIchmZw i‡ns∏SpIbpw AXv ]n∂oSv aX
Xo{hhmZØnte°v amdpIbpw sNbvXp. CXns‚
^eambn Imivaocnepw Xo{hhmZ {Kq∏pIƒ
{]h¿Ø\w XpSßn. C¥ym Kh¨sa‚n\v CXv
{]iv\ßfp≠m°p∂p≠v; {][m\ambpw AXn¿
Øn°v A∏pdØp \n∂p≈ `oIcm{IaWw.
ChnsS h∂p sImSpw {IqcXIƒ \SØnbn´v
`oIc¿ AXn¿Øn°∏pdØp≈ kpc£nX
Xmhfßfnte°v c£s]Spw. Aßs\ \ΩpsS
]m¿esa‚ vhsc B{Ian°s∏´p. apw_bv
`oIcm{IaWØn¬ Ccp\qtdmfw t]cmWv
acn®Xv.

Hcp arZp P\m[n]Xy cmPyamb C¥y°v
Cu {IqcXIsf t\cnSpXn¬ ]e {]bmkßfpw
A\p`hs∏Sp∂p≠v. temIcmPyßƒ Cu c≠v
Ab¬ cmPyßfpw F√m {]iv\ßfpw
N¿®bn¬°qSn ]cnlcn°Wsap≈ A`n{]mb
°mcmWv. AXns\ am\n®psIm≠v C¥y
]et∏mgpw N¿®bv°v k∂≤amIp∂p≠v.
]t£ CXphscbpw Hcp HØpXo¿∏nseØm≥
km[n®n´n√. ]mInÿm≥ Hcp aq∂maÿs‚
klmbtØmsS N¿® sNøWsa∂mWv
A`n{]mbs∏Sp∂Xv. C¥y Cu ImcyØn¬
A{X Xmev]cyw ImWn°p∂pan√. Ign™m
gvNbpw hntZiImcy sk{I´dn XeØn¬ Hcp

C¥y˛]mIv N¿®
Er.V.Rajan, DYCE (Retd)

N¿® \S∂ncp∂p. AXpw ]cmPbs∏´psb∂p
am{Xa√ a‰v Nne A\mhiy {]XnIcW
ßfnte°p Imcyßƒ FØpIbpw sNbvXp.

ChnsS Hcp ImcyØn¬ Hcp hy‡X
th≠nbncn°p∂p.]mInÿm\n¬ ]e A[nImc
ÿm\ßfp≠v; sXcs™SpØ Kh¨sa‚ v,
]´mfw, sF.Fkv.sF, ̀ oIc¿ Aßs\ ]eXpw.
C¥y Kh¨sa‚n\v AhnSsØ Kh¨sa‚p
ambnt´ N¿® \SØm≥ km[n°q. AXmWv
hyhÿm]nX coXn. ]mIv Kh¨sa‚n\v DØc
hmZnXzap≠v ]t£ A[nImcan√. AsX kabw
]´mfØn\v (sF.Fkv.sF)°v DØchmZnXz
an√m ]t£ kzm[o\ap≠v. AXpt]mse
`oIc¿°pw hyhÿnXnsb A´nadn°m\p≈
i‡nbp≠v. At∏mƒ N¿®Iƒ Fßs\
Bimhlamb coXnbn¬ \SØm≥ km[n°p
sa∂p≈XmWv C¥ysb Ae´p∂ {][m\
{]iv\w. temIw apgph\p≈ aX Xo{hhmZ
Øns‚ IÆnIfmWv ]mInÿm\nepap≈Xv.
AXns\ klmbn°p∂ \ne]mSmWv AhnS
sØ ]´mfhpw s]mXpsh kzoIcn°p∂Xv. AXp
sIm≠p Xs∂Kh¨sa‚ ns‚ {iaßsf
A´nadn°m≥ Cu i‡nIƒ°v \√ Ignhp≠v.
Aßs\ t\m°ptºmƒ C¥y˛]mIv X¿°ßƒ
N¿®Ifn¬°qSn ]cnlcn°m\p≈ km≤yX
Iƒ, X¬°mew, hfsc IpdhmWv.

Cu kmlNcyØn¬ C¥y Kh¨sa‚ v
F¥v \ne]mSv FSp°psap≈XmWv {]iv\w. Hcp
k¿∆I£n ka\zbap≠m°n AXv temI
cm{„ßsf ]d™v a\ nem°n AXn\
\pkcn®v {]h¿Øn°pXmbncn°pw Ct∏mgsØ
kmlNcyØn¬ F¥psIm≠pw IcWobw.
CXn\nS°v Adp]Xp h¿jambn D`bI£n
N¿®Iƒ \SØnbn´ v ^e{]Zamb H∂pw
DcpØncn™p hcmØ kmlNcyØn¬, Hcp
aq∂mw I£nbpsS klmbw kzoIcn°p∂
Imcyhpw BtemNn°mhpXmWv. AXn\pw
]mInÿm\nse {]tXyI kmlNcyØn¬ h√

KpWhpap≠mIpsa∂ Imcyw kwibamWv."
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Most of the Assistant Engineers in distribution section especially Model
sections are said to be at the breakeven point as far as their duty cycle concerned. It is
learnt that continuous overload and mental strain suffered by them due to forced &
unscientific work norms leads to a total collapse. Extreme conditions may occur in
some electrical section offices due to lack of Prompt action, Moral Support, Decision
and Directions from the part of superiors. A bad practice of blaming Distribution AEs
for anything exists in the system for the faults, mistakes, incapability etc from the side
of subordinate staff. A few undisciplined subordinates are also adding mental stress of
the section officer, which cannot be described in words. The work load of the
distribution AEs are to be brought down substantially after thorough scientific study.as
remedial measures  The hectic reactions from the public, intervention of statutes, living
style, criticality of electricity are also contributing the mental stress in a great extent.
An introduction to the work-study of Distribution AE is given below after considering
average field conditions in which 733duty hrs/month are to be required for an average
performance as against available 200duty hrs/month.
Sl No. Descrption of the work Average work load Remarks

1 Overall responsibility of the functioning
 of  the section office. 13hrs/month 1/2 hr/day
(Computer failure,system supervision,
staff attending cash centre operation,
team etc.)

2 Ensure proper functioning of all
functional teams 13hrs/month 1/2 hr/day

3 Receiving all applications/complaints &
entrust the concerned for Redressal, 25works,1hr/
Ensure timely Redressal of complaints 25hrs/month work

4 Supervising all works of the section
office and ensuring that the works
conform to specification construction
standards and statutory provisions 38hrs/month One&Half

hr./day
5 Ensure safety norms, impart safety

training & inspection of work site 10hrs/month ....
6 Conduct sunrise meeting (daily review

of pending works and issues before
commencement of  daily works), staff
meeting,local advisory committee etc. 8hrs/month ....

WORK STUDY -
ASST. ENGINEER OF DISTRIBUTION WING

Er.Jeeji Francis,Thrissur unit
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7 Arrange procurement and issue of
materials as per requirement 20Hrs/month

8 Identifying, Proposing, Preparing,
Scheduling, Execution and timely 23hrs/month 1work/
commissioning of planned works with month
the help of capital &maintenance (3+1+1+2+8+8)
Sub Engineer

9 Sanctioning work estimate, tender/
quotation. local order,work agreement
as per delegation.Ensure correctness
and technical soundness of estimate
works under of allthe section (PPSwork 50Hrs/month 1work/day
Deposit work, Dashing, ServiceConnection) 2hrsper work

10 Measuring of work bill, ensure that
work bills are prepared and forwarded 48hrs/month 12bills/
to higher office for payment in time month

11 Ensure energy auditing with the help 8hrs/month 1case study/
of Capital/Maintenance Sub Engineer month

12 Ensure that all reports/detailsare send
to the higher authorities in time
(LA, Local body, MLA, MP, Minister etc) 25hrs/month

13 Take meter reading of HT service
connection, prepare and forward HT
meter reading statement to the 16hrs/month + 4HT,4hrs/
concerned authority, Check reading a 24hrs/month month,check
minimum of 100 consumers /month reading

35nos/day
14 Ensure office discipline 25hrs/month 1hr/day
15 Arrange publication of notices regarding

supply interruptions through media 4hrs/month .....
16 Display notices in the office about cash

collection, safety fees to be remitted
service connection priority list and all other
 matters related to consumers/applicants 16hrs/month ....

17 Arranging Plant & Machinery and
amenities for the staff to work properly
and safely 25hrs/day 1hr/day

18 Ensure inspection of Tools and Plants
and equipments maintained in the
section office and maintain T&P Register 8hrs/day ......

19 Ensure that MASA is prepared and
submitted in time 8hrs/month
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20 Pre arrange daily spot billing area and
zone in consultation with Senior
Superidentent & SubEngineer(Revenue)
and ensure that the work is completed
within the stipulated time 1hr/month .

21 Ensure compliance of service connection
procedure and arising demands such as 25new  S/Cs&
AF,IF,TF,CD,SCC,OYEC,WD etc 50hrs/month 25Amendment

 22 Sanctioning ownership change, effecting
tariff change, sanctioning OTP, OYEC,
deposit works etc. as per rule 25hrs/month 1hr/day

23 Maintain and render accounts of vehicle
under his control and ensure effective
utilization between functional units 13hrs/month 1/2hr/ day

24 Arrange for survey of line routes, lay
out distribution mains and major line
extension works 10hrs/month 1 work/month

25 Ensure that inspection of meter
complaints and replacement of faulty
meters are carried out in time 5hrs/month ......

26 Ensure proper maintenance and upkeep 40Registers
of all mandatory registers 1/4hrs per

register/month
27 Periodically check abnormality register

and ensure promptness of action 8hrs/month .
28 Proper deployment of staff among the

functional group, sanction of leave and
make/ ensure substitute arrangement 2hrs/month
as and when required.

29 Supervise important capital works like
HT service connection and CT meter
connection, commissioning of 11KV
lines, transformer installation etc, major
maintenance works like replacement of
faulty transformer, cable faults and
major breakdown works 12hrs/month .

30 Ensure proper upkeep of office and
surroundings 13hrs/month 1/2hr per day

31 Organising customer contact
programmes including demand side
management activities 8hrs/month .

32 To obtain sanction required for
drawal of lines 8hrs/month .

33 Any other work specifically assigned
by superior officers 10hrs/month .
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DUTIES AND FUNCTIONS NOW IN VOGUE OTHER THAN SPECIFIED IN
THIS ORDER SHOULD ALSO BE ADHERED

B.O.(FB)No.1460/2009(CP/R&P/Plg.1/Modelsection/2009-10)
Thruvananthapuram 04.06.2009

1 Hidden Work for Attitudinal change of staff 8hrs/Month
2 Legal Activities 8hrs/ month
3 Work Bill Correction & Payment Arrangement 4hrs/month
4 Inter sectional relation 10hrs/ month
5 Division Conference, Circle Conference, Safety Conference,

Special Conference 12Hrs/month
6 Imprest ( Temporary & Permanent) 8hrs/Month
7 Local Purchase 8hrs/Month
8 Theft Prevention, Provisional & Final Invoice 16hrs/month
9 Electrical Inspectorate  approval arrangement & PTCC

Joint Inspection 8hrs/month
10 Duty arrangement , attendance up keeping 8hrs/Month
11 Communication with other dept(Police, KWA, Railway,

Krishi Bhavan) 8hrs/Month
12 Office stationary arrangement fromDeptl. store, Scrap Disposal 8hrs/Month
13 Training arrangement, Section Training Programme 8hrs/month
14 Salary of staff (Cheque & Cash Collection,

Proper disbursement) 4Hrs/month
15 Discussion with public in connection with capital work &

Maintenance 12Hrs/month
16 Disciplinary Activities 4hrs/month
17 Right to Information Act related work 4hrs/month
18 Local Festival/Celebration 4hrs/month
19 Revenue Efficiency, RR Action, Arrear Drive,

ACD notice, Dismantling notice 8hrs/Month
20 Special squad work 8hrs/Month
21 Special Activities(Voltage Revenue Adalath/

CFL Distribution, Energy save campaign 4hrs/month
22 Other minor works not mentioned above

Estimated  Duty Hours/month 733Hrs



aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa13

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaHydel Bullet -July 2010

ImbnI, kwkvImcnI an{inX ]cn]mSn

bmWhcpsS e£yw. F¥ns\¶nepw

H∂n¬ ]s¶SpsØ ]‰p F∂ kvt\l

]q¿Wamb \n¿_‘hpw IqsSbp≠v.'

"km¿ Hcp ]gb kvt]m¿Svkv Xmcam

sW∂dnbmw.'h∂hcnsemcmƒ]d™p.

Rm\msI ]s¶SpØn´p≈Xv "tImtfPv'

tUbpambn _‘s∏´v kvt]m¿S vkn

\msW∂v ]d™n´pw Ah¿ \n¿_‘w

XpS¿∂p sImt≠bncp∂p. temßv UnÃ≥kv

sF‰w h√Xpapt≠m F∂p Rm≥

tNmZn®Xp B sF‰w HmWmtLmjØn\v

Cu \m´n≥ ]pdØv Hcn°epw D≠mIn√m

F∂p hnNmcn®mWv".chn ]d™p \n¿Øn.

"D≠t√m km¿, 5000 ao‰¿ D≠v.

kmdns\t]mse ]≠v tImtfPn¬ a’c

ßƒ°v ]s¶SpØn´p≈ \me©p t]¿

sdUnbmsW∂v ]d™n´p≠v. kmdpw

IqSnbmhptºmƒ \ap°Xp sImgp∏n°mw",

adp]Sn tI´t∏mƒ kzbw Ipgnbn¬ sN∂p

NmSnbt√m F∂p hnNmcn®p. km[mcW

CØcap≈ ]cn]mSnIƒ Hgnhm°s∏Sp∂

Hcp C\ambXpsIm≠mWv AXns\ ]‰n

am{Xw tNmXn®Xv. AXv Hcp ]mcbmbn

Øocpsa∂v Hcn°epw IcpXnbncp∂n√.'

chn ]d™p \n¿Ønbt∏mƒ Pb≥

kmdpƒ∏sS F√m t]cnepw t\cnb Nncn

]S¿∂p.

"FhnsSbmWv a’cw \SØpsX∂pw

F∂mbncn°pw AXv \S°pIsb∂psa√mw

HtcItZi  [mcW X∂ tijw, t\m´okp

ambn ]n∂oSp hcmsa∂pw ]d™v ]ncnhpw

hmßn Ah¿ kt¥mjtØmsSt]mbn!

ssa≥Uv Hmh¿ am‰¿'ssa≥Uv Hmh¿ am‰¿'ssa≥Uv Hmh¿ am‰¿'ssa≥Uv Hmh¿ am‰¿'ssa≥Uv Hmh¿ am‰¿'

kn.hnPbIpam¿

dn".sU.No^vF≥Pn\nb¿

At∏mƒ BcmWv C∂v kwkmcn°pXv?

F¥mWv hnjbw?'

s]≥j≥ImcpsS {]Xnamk Iq´mbva

bn¬ h®v Pb≥ km¿ tNmZn®p "Rm\mWv

km¿' chn adp]Sn ]d™p. hnjbw ]gb

Hcp A\p`hamWv. ]Xn\©v ]Xn\mdv

h¿jßƒ°p apsº \S∂Xv.

"\o ]gw]pcmWw ]d™v t_mdSn∏n

°ptam?'.]Xnhp t]mse sX‰msX h∂p

tPm¿÷ns‚ tNmZyw.

"chn Hcn°epw \sΩ t_mdSn∏n®n´n

√t√m XpSßnt°mfq chn' Pb≥km¿

kΩXw aqfn.

"Hcp HmWmtLmjhpambn _‘s∏´

XmWv IY' chn ]dbm\mcw`n®p. F√m

t]cpw ImXv Iq¿∏n®ncn°pIbmWv. chn

bpsS IYmIY\Øn¬ Ft∏mgpw {i≤n

t°≠Xmb Fs¥¶nepw ImWpsa∂v CXp

hscbp≈ A\p`hØns‚ shfn®Øn¬

F√mt]¿°pw Adnbmw.

"Rm≥ A∂v Unhnj≥ FIvknIyq´ohv
F≥Pn\nb¿ BWv'chn XpS¿∂p."Nm¿sP

SpØn v́ Bdpamkambn°mWpw' Ãm v̂ambpw
I¨kyqtagvkpambpw hfsc \√ Hcp

_‘w XpSßnhcpIbmWv'. "AXn\p \o
]t≠ anSp°\mWt√m", DSs\ h∂p

DΩdns‚ Ia‚.v

"chn H∂p]d™p Xo¿°s´ Fs‚

DΩsd' Pb≥km¿ CSs]´p.

"ÿesØ HmWmtLmj IΩn‰n°m¿
]cn]mSn°p £Wn°m\pw ]ns∂ ]Xnhp

t]mse ]ncnhn\pambn h∂XmWv. Hcp Iem,
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chn IYmIY\w XpS¿∂p.

ÿesØ sslkvIqƒ{Ku≠mWv

thZnbmbn Dt±in®n´p≈Xv. F¥mbmepw

H∂p t\csØ t]mbn I≠pIfbmsa∂v

hnNmcn®v sshIpt∂cw ss{Uhtdbpw Iq´n

kvIqfnte°p t]mbn.

"km¿ a’cØn¬ ]s¶Sp°p∂p≠v

At√?,IΩn‰n°m¿ ]d™XmWv", ss{Uh

dpsS shfns∏SpØ¬ IqSnbmbt∏mƒ

ssZhsa kwKXn Ct∏msg ]ckyamtbm

F∂p hnNmcn®p. chn XpScpIbmWv. "kvIqƒ

{Ku≠v I≠t∏mgmWv ]nSn®Xp ]penhmem

sW∂v a\ nembXv."chn ]d™p \n¿Øn

bt∏mƒ BImwjtbmsS F√mhcpw

chnsbØs∂ t\m°pIbmbncp∂p.

sNdnb {Ku≠mWv, 200 ao‰sd Hcp du≠n\v

\ofw hcq. 5000 ao‰dn\p 25 du≠v HmSWw.

Cu {]mbØnenXp thtWm? kzbw

kwibn®p \n∂t∏mƒ ss{UhdmWv

ss[cyw X∂Xv. "km¿ Ct∏mgpw Znhkhpw

Gsg´v Intemao‰¿ \S°p∂Xt√.' kmdn

\nXp Hcp {]bmkhpan√msX HmSn Xo¿°mw.

"]s£ \S°p∂Xpw HmSp∂Xpw
XΩn¬ henb hyXymkap≠v, AXpw 25

du≠v BIptºmƒ {]mIvSokn√msX
Hcn°epw ]q¿Ønbm°m≥ t]mepw ]‰n√"

ss{UhtdmSv adp]Snbmbn ]d™p.

"kmdn\sXms° km[n°pw. C\nbpw

Hcp amktØmfap≠t√m km¿ Bscbp
adnbn°msX {]mIvSokv XpSßWw."

"F∂m¬ \msf Xs∂ ]cn]mSn
XpSßmw At√?" ]dbptºmgpw kwibw

_m°n \nev°pIbmbncp∂p. CXv apgpan∏n
°m≥ km[n°ptam?

kvIqfn\v ]ndIphiØmWv ssaXm\w.
AsXmc\p{Klambn. henb  {i≤bmI¿jn

°msX Xs∂ {]mIvSokv \SØm≥

km[n°pw. {]tXyIn®p kvIqfn\h[nbpw

IqSn BbXn\m¬. ]n∂oSp≈Xv {]mIvSokv

bYm¿∞ a’cw \S°p∂ kabØp Xs∂

\SØpI F∂p≈XmWv. F¥mbmepw

]nt‰∂p Xs∂ {]mIvSokmcw`n®p. D®

Ign™v Hcp aq∂ctbmsS. hfsc henb

Unhnj\mbXpsIm≠v C≥kvs]£s‚

t]cn¬ Ft∏mgpw ]pdØp t]mIm\p≈

kzmX{¥yap≠t√m? chn ]d™p

\n¿Ønbn´v BImwj \nd™ apJßfn

te°p t\m°n.

"ChnsSbncn°p∂ Bsc¶nepw 10000

ao‰tdm 5000 ao‰tdm HmSnbn´pt≠m?". chn

Hcp tNmZyw kZ n\p t\sc sXmSpØp.

"AsXm∂pan√. 1500 ao‰¿ HmSnbn´p≠v,

AXns‚ {]bmkw HmSptºmgt√ Adnbq',

kvt]m¿Svkn¬ Ipd®p Iºap≠mbncp∂

_mes‚ adp]Sn DSs\ h∂p. "XnI®pw

icnbmW' chn kΩXn®p. "]s£ Cu

Zo¿LZqc Hm´w, AsXmcp {]tXyI

taJebmWv. imcocnIhpw, am\knIhpamb

Ignhpw XømsdSp∏pw C√¶n¬ icn°pw

hnjan®p t]mIpw. amctØm¨ a’c

ßsf∏‰n \mw hmbn°mdp≠t√m. temI

Ønse√mbnSØpw, {]tXyIn®v Atacn°

bnse h≥ \Kcßfn¬, hfsc A[nIw

XømsdSp∏pItfmsS \S°p∂ Hcp

kvt]m¿Svkv Cuh‚mWv amctØm¨,

GItZiw Hcp h¿jw apºpXs∂ AXns‚

cPnkvt{Sj≥ apXep≈ ]cn]mSnIƒ

XpSßpw. ]s¶Sp°p∂Xn\p apºv saUn°¬

]cntim[\bpap≠v. hfscb[nIw ITn\

amb ]cnioe\hpw BhiyamWv. F∂mepw

h¿jwtXmdpw ]s¶Sp°p∂hcpsS FÆw

IqSpIbmWv. ImcWw amctØmWn¬

]s¶Sp°p∂Xv ImbnIhpw, am\knIhpamb

Hcp sh√phnfnbmbn´mWv IcpXp∂Xv. AXv

Hgnhm°pIbmWv AXn¬ ]s¶Sp°p∂

hcpsS AXy¥nI e£yw. !
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"F¥mWv ]Xnhn√mØ Hcp £oWw

t]mse".]p≈n°mcntbmSp am{Xw Imcyw

]d™p. ]p{X∑m¿ Adntb≠ F∂p

{]tXyIw \n¿t±in®p. A{Xbpw ]ªnkn‰n

Ipdbpat√m F∂ Bizmkw.

  "tN´≥ ss[cyambn´v HmSnt°m, ]gb

Hm´w apgph\pw C\nbpw ad∂p ImWn√t√m."

t{]m’ml\Øn\nSbnepw sNdnb Hcp

ap≈v XncpIp∂ ]Xnhn\v Hcp am‰hpan√!

HcmgvNsIm≠v hnNmcn®Xp t]mse

25du≠pw HmSn Xo¿°m\mbn. C\nbp≈Xv

kabw sa®s∏SpØemWv. HcmgvNIqSn

Ign™t∏mƒ AXpw sa®s∏´p. Pn√m

XeØnte°p kabw Db¿Øm\mbns√

¶nepw AXn\p hfscbSpØphsc h∂Xp

Xs∂ Bflhnizmkw Iq´n.

"Npcp°w ]d™m¬ \o Hcp amkw

kvamfSn \n¿Øn' tPm¨ DSs\ Ia‚ v

]m m°n.

"A√msX Hcp \nhyØnbpap≠mbn

cp∂n√ Bims\. C√¶nse Hm´w

Xo¿®bmbpw ]IpXn hgnbn¬ \n∂p

t]mtbt\'. ImØncp∂ a’c Znhkw

hs∂Øn. D®Ign™v \mepaWntbmS

Sp∏n®mWv kabw \n›bn®Xv. ÿesØ

Ønbt∏mƒ hnNmcn®Xne[nIw Bƒ°m¿

IqSnbn´p≠v. ssa°neqsS Imcyamb

A\u¨kvsa‚pw. Hcp tImtfPp Xmchpw,

]©mbØpXmchpap≠v. ]gb tImtfPp

Xmcamb Fs∂]‰nbpw Fs¥√mtam

]dbp∂p≠v. Bƒ°mcpsS apºn¬ shdpsX

sIm®mtI≠n hcptam F∂mbncp∂p

{][m\ t]Sn. BsI F´pt]¿ a’cØn

\ndßn. H‰ t\m´Øn¬ Xs∂ ]IpXnt∏¿

shdpsX ckØn\ndßnbXmsW∂dnbmw.
_m°nbp≈hcpambn´mbncn°pw icn°pw
a’cw. a’cØn\p kabamb∂dn
bn®t∏mƒ `mchmlnbpsS ASpØp

"\o Ko¿hmWw \n¿Øn ImcyØntem´p

hm' DΩ¿ CSs]´p.

"ImcyØntem´p Xs∂bmWv hcp∂Xv

"chn ho≠pw XpS¿∂p.

XpSßn an\n´pIƒ°Iw \n¿Øp∂

H∂√ Cu Zo¿LZqc C\ßƒ. XpS°hpw,

HSp°hpw Hcn°epw Hcpt]msebmbncn

°n√. CXn\nSbv°p≈XmW¶ntem, ]e

coXnIƒ kzoIcn®p \S∏mt°≠XmWv.

]cnioe\an√msX Hcn°epw ]q¿Ønbm

°mhp∂ Hcn\a√ Cu 5000, 10000 ao‰¿

ZqcHm´w.

"cho \ΩpsS HmWmtLmj]cn]mSnbn

te°p aSßn hm", Pb≥km¿ CSs]´p

hniZoIcWw Aev]w \o≠p

t]mbnsb∂p chn°pw tXm∂n.

"AXnte°p XsbmWp km¿ hcp∂Xv",

chn •ms SpØp samØnbn´p XpS¿∂p.

BZysØ Znhkw \mep du≠v

Ign™t∏mƒ Xs∂ Cu s]m√m∏n\p

t]mtI≠nbncp∂n√m F∂mWv tXm∂nb

Xv. F∂mepw ]gb Hm´Øns‚ Hm¿Ωbn¬

Bdp du≠p IqSn HmSn. F∂n´pw ]IpXn

t]mepambn√. B hmin ImcWw Hc©p

du≠pIqSn HmSn aXnbm°n. AXmbXv 3000

ao‰td HmSm≥ km[n®p≈q. ]gbXp t]mse

izmkw In´p∂n√. kv]oUmsW¶n¬ H∂p

an√. Imense t]inIƒ°p thZ\ XpSßn

°gn™p. F∂mepw Hcp hnizmkw h∂p.

HcmgvN°Iw F¥mbmepw 25 du≠v IqSn

Xo¿°m≥ Ignbpw F∂v. C\n th≠Xv

`£W{Iahpw PohnX ssien am‰hpamWv.

F∂mse HmSm≥ th≠ Ãman\ D≠m°m≥

Ignbq. AXpw DSs\ Xs∂ XpSßn.

sshIpt∂cw ho´nseØnb DSs\

{ioaXnbpsS At\zjWw h∂p. !
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sN∂v em∏v kvtImd¿amsc
\n¿Ønbn´pt≠m F∂t\zjn®p,
At∏mgmWv AhctXm¿ ØXp Xs∂.
kwKXn 25 du≠mWv. em∏v kvtImd¿am¿
Cs√¶n¬ ]cn]mSn BsI Ipgbpw. ]Øp
du≠v ]q¿Ønbm°nb htcbpw ]{¥≠p
du≠v ]q¿Ønbm°n bhtcbpw
th¿Xncn®dn™ns√¶n¬ kwKXn XcnInS
Bbn t]mIpw. DSs\ Xs∂ AXn\pw
Bƒ°msc \n¿Øn a’cw Bcw`n®p.

Ãm¿´p ]d™Xpw Nne¿ thKØn¬
HmSm≥ XpSßn. B thKX Hcn°epw 25
du≠v ]q¿Ønbm°m≥ klmbn°n√
F∂h¿°dnbn√ F∂ptXm∂n. F¥mbmepw
Hcp amkw {]mIvSokp \SØnb {Ku≠n¬
\√ Bflhnizmkw tXm∂n. Aev]w
dnemIvkv sNbvXp Xs∂ BZysØ c≠v
du≠v HmSn. t\m°nbt∏mƒ tImtfPp
Xmchpw ]©mbØpXmchpw IqsSbp≠v.
_m°nbp≈h¿ ap∂nepw ]n∂nepambn
´p≠v. ASpØ aq∂p du≠v km[mcW
thKXbntemSn. At∏mgpw Ah¿ am{Xw
IqsS. BsI Hcp Intemao‰sd ]n∂n´p≈q.
C\nbpap≠v \mep Intemao‰¿. ASpØ aq∂v
du≠v Aev]w thKXbn¬ HmSn. ap∂n¬
tImtfPp Xmchpw ]©mbØpXmchpw
am{Xtabp≈q. Ah¿ c≠pt]cpw thKX
h¿≤n∏n°pIbmWv. IqsS FØm≥
a\ n¬ tXm∂nbXmWv. ]s£ C\nbpw
]Xnt\gv du≠v HmSm\p≠v F∂ Nn¥
{]mIvSokp sNbvXX\pkcn®p HmSnbm¬
aXn F∂ Xocpam\ØnseØn®p. ASpØ
\mep du≠n¬ tImtfPvXmcw \√
thKXbntemSn. IqsSsbØm≥ ]©mbØp
Xmchpw {ian°bmWv. At∏mgmWv
a\ nembXv Ah¿°v IW°n¬ ]niIp
]‰nbncn°p∂p! km[mcW 400 ao‰¿
{Ku≠n¬ ]{¥≠c du≠v HmSm\p≈Xp
t]msebmWv Hm´w ChnsS kwKXn
25du≠mWv. tImtfPp Xmchpw ]©mbØp
Xmchpw c≠v du≠n¬ ap∂nemWv kmcan√,
Hcp ]Xn\©p du≠p Ignbptºmƒ Ah¿

a\ nem°pw {Ku≠v 200 ao¡dmsW∂v.
]Xns\ v́ du≠mbt∏mƒ tImtfPp Xmchpw,
]©mbØp Xmchpw Rm\pw XΩnep≈
hyXymkw Hcp du≠mbn. ho≠pw thKX
Iq´n. Ccp]Xp du≠mbt∏mƒ H∏Øn
s\m∏ambn. ]s£ C\nbpap≠v A©v
du≠v. sXm≠ \√hÆwhc≠p. t\cnb
XeId°w tXm∂p∂pt≠m? Imcy
am°nbn√. {]mIvSokv sNbvXXpt]se
Ahkm\sØ Intemao‰dnte°p IpXn°p
IXs∂. F∂m¬ tImtfPpXmcw Hcp
]SnIqSn hminbnemsW∂v tXm∂n
{]mbØns‚ B\pIqeyw ]p≈nbv°m
Wt√m. C\n hn´m¬ ]‰n√. IqsS h®p
]nSn®p. aq∂p du≠p IqSn Ign™p. At∏mgpw
H∏Øns\m∏w Xs∂. ]s£ Rm≥ Xf¿∂p

t]mbncp∂p. {]mIvSokv kabØp

a’csam∂pan√mbncpt√m. Ct∏mƒ

AXns‚ kΩ¿±w IqsSbp≠v. ]ns∂

Fs¥ms°bmbmepw {]mbØns‚ Ifnbpw.

At∏mgmWv Xosc A{]Xo£nXambn

ImWnIfpsS CSbn¬ \n∂pw Hcp hnfn

tI´Xv. "Itam¨ A∏m, Itam¨', C\n c≠p

dut≠bp≈q. "up-up-up"ssZhta a°fpsS

i_vZamWt√m. AhcnhnsS Fßs\

sbØn. ss{UhdpsS ]Wnbmbncn°pw.

AhcpsS ap∂n¬ tXm‰mepw kz¥w a°fpsS

ap∂n¬ sh®v a‰p≈h¿°p IogSßpI

F∂Xv F¥p k¶SIcamb AhÿbmWv!

AdnbmsX FhnsS \nt∂m ImepIfnte°p

Du¿÷w HgpInsbØntbm. C{Xbpw

thKØn¬ Hcn°epw {]mIvSokn\nsS

HmSnbn´n√. C\n Hcp du≠p am{Xsa D≈q

F∂v em∏v kvtImdcpsS aWnapg°w tI´p.

t\m°ptºmƒ tImtfPpXmcw IqsSXs∂
bp≠v. Ahkm\ du≠n¬ D≈n se F√m

i‡nbpw kw`cnt®mSptºmƒ a\ n¬
a°ƒ am{Xsa D≠mbncp∂p≈q!, B

a\i‡n \evInb Du¿Pw adnIS°m≥
tImtfPpXmcØn\p ]‰nbn√. ^n\njv

sNbvXv IptdZqcw kmh[m\ØntemSn !
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 Xncn®p h∂t∏mƒ BZyambn h∂p sI´n
∏nSn®v A`n\µn®Xv tImtfPp Xmcw Xs∂.

"km¿ Fßns\ km[n°p∂p Cu

{]mbØnepw Cßns\ HmSm≥. kmdns‚
IqsS a’cn°m≥ km[n®Xp XnI®pw

Hc\p`hw Xs∂. IqsS ]eXpw ]Tn°m\pw
]‰n.

adp]Sn Hcp ]p©ncnbnsemXp°n
tXmfn¬ X´n. ]dbm\msW¶n¬ Gsdbp

≠v. Hcp ]s£ G‰hpw IqSpX¬ ]dtb≠n
hcpI a\ ns‚ i‡nsb ]‰nbmhpw.

\Ωfn¬ ]ecpw AXp hfsc sshIntb
a\ nem°p∂p≈q 'chn ]d™p \n¿Øn.

"hfsc icnbmWv chn ]d™X v"Pb≥

km¿ tbmPn∏v {]ISn∏n®p sIm≠v ho≠pw
XpS¿∂p.

"\ΩpsS D≈nep≈ i‡nsb ]‰n

hfsc Ipds® \msa√mw a\ nem°n

bn´p≈q. ]s£ `mcXØnse ap\namcpw,

Ejnamcpsa√mw AXp hfsc t\csØ

Xs∂ Adn™hcpw {]tbmKØn¬

hcpØnbhcpamWv. B i‡nsb DW¿

Øm≥ A{X Ffp∏a√. ITn\amb km[\

bpw, GIm{KXbpw, at\m\nb{¥Whp

sa√mw thWw. ]s£ ChnsS chnbpsS

ImcyØn¬ AsX√mw Hcp {]tXyI

kmlNcyØn¬ HØphcnIbmWp≠m bXv.

chnbpsS ITn\amb ]cnioe\w,

Pbn°m\p≈ Bthiw, F√mØnepap]cn

kz¥w a°fpsS t{]m’ml\hpw

IqSnbmbt∏mƒ chn°pw AXn\p km[n®p."

"kmdnt∏mƒ ]d™sXm∂pan√¶n¬

Chs‚ Bw]nb¿ F{Xsb∂p \ap°v

Adnbmat√m?" DΩdns‚ Ia‚pb¿Ønb

Nncnbn¬ F√mt]cpw ]¶p tN¿∂p. "

{io. tPm¨ apgptØ‰v (ap≥ sI.Fkv.C._n. sU]yq´n No v̂ F©n\nb¿) cNn® "PohnXw
k¥p„am°m≥ \nXy buh\w t\Sm≥' F∂ ]pkvXIØns‚ c≠mw ]Xn∏ns‚
{]Imi\w Atkmkntbj≥ kwÿm\ {]knU‚ v F©n\nb¿ Pn.Fkv.APnIpam¿,
No^vF©n\nb¿ ]n.]Zva\m`Aø¿°v \¬In \n¿hln°p∂p.
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KERALA STATE ELECTRICITY BOARD
Abstract

Establishment- Converting back of the post of Chief Personal Officer from the post
of Personal Officer-Sanctioned-Orders issued.

ESTABLISHMENT SECTION

B.O.(FB) No.1726/2010 (Estt.III/8433/2005). Dated, Thiruvannathpauram.07.07.2010

Read:- (1) B.O.(FM) No.900/2002 (Estt.III/396/1999) dated 20.06.2002.
            (2) B.O.(FB) No.3463/2005 (Estt.III/8433/2005)dated 07.12.2005
            (3) Note. No.EsttIII./8433/2005 dated 11.06.2010 of the Secretary, KSE

      Board.
            (4) Proceedings of the Board  meeting dated 25.06.2010 in Agenda
                 Item No.80/2010.

ORDER
Consequent on the restructuring of the Board during the year 2002, the post of

Personnel Officer in the Personnel Department was abolished vide Board Order read
as 1st paper above. Later, the Board vide order read as 2nd paper above converted the
post of Chief Personnel Officer to the post of Personnel Officer and appointed
Sri.T.K.Sasi, the then Regional Personnel Officer as Personnel Officer on promotion
subject to the treatment that the post of Personnel Officer is personal to him. SriT.K.Sasi,
Personnel Officer retired from the Board’s service on superannuation on 31.10.2010
AN and the post of Personnel Officer has become vacant thereafter.

As the KSE board is undergoing restructuring process, the Personnel
Department has to play a crucial role and a suitable person, professionally qualified
with experience in the field of Personnel Management, Industrial Relations and Labour
laws is quite necessary to be appointed as Chief Personnel Officer to head the Personnel
Department in the best interest of the organization.

Since the post of Chief Personnel Officer has ceased to exist consequent on the
conversion of the same to the post of Personnel Officer vide Board Order read as 1st

paper above, conversion of the post of Chief personnel Officer back from the post of
Personnel Officer is quite necessary to head the Personnel Department.

The Board in its meeting held on 25.6.2010 considered the matter in detail and
resolved to accord sanction for converting back the post of Chief personnel Officer
from the post of Personnel Officer to head the Personnel department so that a competent
person can be recruited as Chief Personnel Officer through Kerala Public Service
Commission.

Orders are issued accordingly By Order of the Board
Sd/-

B.MOHANAN
SECRETARY
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KERALA STATE ELECTRICITY BOARD
Abstract

 Revising Target Date for Service Connections - Sanctioned - Orders Issued -----------------
--------------------------------------------------------------------------------------------------- Distribution Profit Centre

BO (FM) (Genl) No 1885/2010 (DPC II/AE/Target.01/2009) Dated
Thiruvananthapuram, 21.07.2010

------------------------------------------------------------------------------------------------------------------
Read: 1  BO (FM) (Genl) No 270/2010 (DPC II/AE/Target.01/2009) dated  8.01.2010
            2 BO (FM) (Genl) No 923/2010 (DPC II/AE/Target.01/2009) dated 08.04.2010

   Order
The existing target date for Normal Weatherproof and Overhead Service Connec-

tions are 31.03.2010 and 30.09.2010 respectively. Only 9335 targeted overhead service
connections are pending.

On review, it is noted that only few Electrical Circles viz Kozhikode, Kalpetta,
Manjeri, Kasargode, Tirur, Sreekandapuram and Vadakara lag considerably in achieving
the present target. During the Demands Day Discussion held on 15.07.2010, Honourable
Minister for Electricity gave assurance that the target date of normal overhead service
connections will be revised.

Board after considering the issue in detail, hereby orders to revise the target date
of normal weatherproof service connections to 30.06.2010 and that of overhead service
connections to 31.03.2010.

                                                            By Order of the Board
Sd/-

B Mohanan , Secretary

B[p\nI coXnbn¬ \n¿Ωn°p∂
hoSpIfpsS Roofing \n¿Ωn°mdp≈Xv R C C
D]tbmKn®mWt√m.Roof castingIgn™m¬
an°hmdpw Ipsd hm¿°°ºnIƒ _m°n
hcpw.

Roof slab s‚ ]ebnSØmbn
HookIfpw ]nSn∏n°mdp≠v. ]e HookIfpw
shdpsX \n¬°bmbncn°pw. CØcØn
ep≈ ct≠m aqt∂m Hook Iƒ, _m°n h∂
hm¿°°ºnItfm ]pXnb Iºn Itfm
D]tbmKn®v ct≠m aqt∂mÿeØv earth
sNøpI. earth sNøphm\mbn 38 m m

(1.5C©v) GI Pipe 2.5 ao‰¿ \ofØnep≈
IgnhXpw vertical Bbn apgph\pambn

\pdpßp hnZy\pdpßp hnZy\pdpßp hnZy\pdpßp hnZy\pdpßp hnZy
Ipgn®nSpI. Roof slab s‚ Reinforcement,
_m°n hcp∂ hm¿°°ºn Itfm ]pXnb
IºnItfm D]tbmKn®v Cu Ce{ŒmUp
Ifpambn _‘n∏n°pI.

tNm¿® XSbmt\m NqSp
Ipdbv°phmt\mth≠n dq^v…m_n\v
apIfn¬ {S vh¿°p sNbvXv jo‰nSp∂Xpw
km[mcWamWt√m. CØcw {S v h¿°p
IfpsS pillers ct≠m aqt∂m FÆw earth
sNøp∂Xv \∂mbncn°pw.

Cßs\ sNbvXm¬ CSn an∂¬
t\cnt´¬°p∂ direct stroke ¬ \n∂pw
hoSns\ Hcp ]cn[nhsc c£s∏SpØmw.

"

Er.M.V.Jose
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KERALA STATE ELECTRICITY BOARD
Abstract

Effecting Service Connections without realizing cost - Extension of facility to
residence of students attending Public Examination - Orders Issued ------------------------
--------------------------------------------------------------------------------Distribution Profit Centre
BO (FM) (Genl) No 1837/2010 (DPC II/AE/OTP.01/2010) Dated
Thiruvananthapuram, 16.07.2010 -------------------------------------------------------------------
Read: 1. Note No DPC I/C-Gl/31/2003 dated 19.04.2010 of member

       (Distribution)
2.    Decision of the meeting of Full Time Members held on 14.05.2010
3.    Assurance given by the Government during Discussion on Demands
        in Kerala legislative Assembly during 2008-09

Order

During Discussion on Demands in Kerala legislative Assembly during 2008-09
the Government had assured that special priority will be given for electric connection
to residence of students who are attending public examination.

Board after considering the issues in detail, decided to authorise Deputy Chief
engineers of Electrical Circles to sanction special priority for Weather Proof service
connections and also service connections requiring line extension up to and including
235 metres (200 metres OH + 35 metres WP), for domestic purpose under normal de-
velopment scheme, without limitation of target date to residence of students of govern-
ment / aided school who are attending SSLC examination subject to following condi-
tions
1. The application for service connection shall be in the name of father /mother

of the student who is attending SSLC examination in the school year
(2010 -2011)

2. The application shall be for electrifying the residential building where the student
is normally residing

3. Certificate, in the format given in Annexure, issued by the Principal /
Headmaster / Headmistress of the school where the student is studying,
confirming to (1) & (2) above shall be insisted upon to ascertain the bonafides
of the application.

4. Only single phase connection shall be given.

Public Relation Officer, KSEB shall arrange to issue press release accordingly.

Orders are issued accordingly
By Order of the Board

Sd/-
B Mohanan
(Secretary)
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OBITUARY

Er. K.Surendran, Executive Engineer, Electrical
Division, Iritty passed away on 1.7.2010.He was 48 Years.
He joined in the KSEB as Assistant Engineer on 15.6.1992
after four year service as Lecturer in Manipal Institute of
Techonolgy. He was promoted as Executive Engineer and
posted in Electrical Division, Iritty on 4.6.2010. He was a
loyal member of our association and served the Association
at various levels as office bearers. He survived his wife and
three children.

The association expresses its deep condolence to his
bereaved family.

A meeting on remembrance on late Er. K.Surendran by the
KSEBEA Kottayam Unit.
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hn\bmºnX≥, kuay≥, anX`mjn................

sIm®nsb∂ alm\Kcw˛]pXp]pØ≥
ImdpIfpsSbpw B[p\nI thjhn[m\

ßfpsSbpw hº≥ tlm´epIfpsSbpw
]dpZokm˛CsXm∂pw Xs‚ temIØnen

√msX kvt\labnbmb `mcytbmSpw c≠p
NpW°p´≥amtcmSpw IqsS kz¥w `h\

sa∂  ]dpZokbn¬........

USA bn¬ SCADA implementation training

se "best trainee" Ahm¿tUm SCADA bnse
"walking encyclopedia (Nen°p∂ hn⁄m\

\n[n) F∂ hntijWtam H∂pw
ehteiw Xe°\ap≠m°nbn´n√..........

"Gradation list" se Xs‚ ÿm\sØ
°pdnt®m "KSEB restructuring" s\°pdnt®m,

iºf]cnjv°cWsØ°pdnt®m H∂pw
Nn¥n°m≥ t]mepw an\s°SmsX Xs‚

Du¿÷w apgph≥ KSEBbv°pth≠n
Nnehgn®p.......

Xs‚ {]hrØn taJebnep≈ A[nI
{]bXv\sØ°pdnt®m {]Xnk‘n L´ßfn

¬ DØchmZnXzßƒ a‰p≈hcpsS Xebn¬
sI´nh®v c£s]SpXns\°pdnt®m H∂pw

Nn¥n®n√........

C\n Nn¥mafieØnep≠mbncp∂

tXm.............

$ tIcfØnse Du¿÷ {]Xnk‘n...

$ KSEB bpsS DXv]mZ\ t{]jW hnXcW

taJeIsf GXphn[w hnZKvZambn
GIoIcn®v P\ \n_nUamb Cu

kwÿm\Øv \n¿_m[w sshZypXn
e`yam°msa∂Xns\°pdn®v.......

XpfpºmØ \ndIpSw
IÆocn¬ IpXn¿∂ Htcm¿Ω..................…………..EKM Unit

$ ULDC bpsS `mKambn SCADA

\S∏m°p∂Xn¬ Z£ntW¥ybnse
BZy kwÿm\w F∂ _lpaXn tIcf

Øn\p kz¥am°p∂Xns\°pdn®v.........

$ SCADA bn¬ F√m digital points Dw

]q¿Æam°p∂ Z£ntW¥ybnse

GI kwÿm\ambn tIcfsØ am‰p∂
Xns\°pdn®v...............

$ XA 21SCADA knÃØneqsS "Real time load

flow studies" \SØpI F∂ Dt±i
tØmsS kwÿm\sØ 220 kV & 110kV

irwJesb hnPbIcambn Bkq{XWw
sNøp∂Xns\°pdn®v......

$ BDPP sb Hcp 1000MW generating station

B°n ]p\xÿm]n°p∂Xn\p≈
\n¿t±iw hnIkn∏ns®Sp°p∂Xn

\mbn......... !
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$ Im™ßmSv CeIv{Sn°¬ Unhnjs‚

Iognep≈ hnXcWtaJesb GXp
hn[w hnZKvZambn ssIImcyw sNøm

sa∂Xns\°pdn®v.......

CXns\√map]cn.......

Xriq¿]qcw F∂pw s\©nte‰nb Hcp

lcw Xs∂bmbncp∂p At±lØn\v .

KSEB Engineers Association s‚ hfsc

Bflm¿∞Xbp≈ HcwKw. BhiyL´

ßfn¬ Atkmkntbj\pw kl{]h¿Ø

I¿°pw \√ kw`mh\Iƒ Ct±lw

\¬Inbncp∂p.  KSEB bpsS e£yØn\pw

hnPbØn\pw th≠n A®S°tØmSpw

Bflm¿∞XtbmSpw IqsS A£oWw

bXv\n®ncp∂p. Xs‚ {]hrØn]Yßfn¬

hcp∂ F√m XS ßsfbpw \njv{]bmkw

XcWw sNøp∂Xn\v ImcWambXv Cu

A®S°kz`mhw H∂pam{Xambncp∂p.

At±lw  a‰mcpa√, {io.N.S.Jayaprakash

Htcsbmcp NSJ…..

ITn\m[zm\Øns‚bpw hy‡nXz

]q¿ÆXbpsSbpw aq¿Øo`mhw. ip`

{]Xo£bpsSbpw ZrV\n›bØns‚bpw

Imh¬°mc≥.

Hcp ]pcmX\ thZ{KŸw ka¿Yn

°p∂p."\nßfn¬ \n∂pw ]cnip≤amb

Nn¥Iƒ _ln¿§an°ptºmƒ A\izcamb

\nbaw \nßsf kwc£n°m≥ XpSßpw."

IÆotcmsS Rßƒ H∂p tNmZn

t®ms´˛]cnip≤nbpsSbpw hn\bØn

s‚bpw ]cymbamb Cu I¿ΩtbmKn Ft¥

kwc£n°s∏SmsX t]mbn?

Zp¿hn[nbpsS B ZnhkØn¬ ]gIn

{Zhn® N{Ißfpambn kmlknIambn

Sm¶¿temdn HmSn® B ss{Uh¿ Hcp ]t£,

hn[nbpsS Adnbs∏SmØ t£]]Y

ßfn¬ At±lsØ I≠v Ip‰w G‰p

]d™n´p≠mhmw. Xs‚ Ae£yamb

{]hrØnaqew Hcp hnes∏´ {]mW≥

\„s∏Sm\nSbmbXns\°pdn®pw B

{]mW\p {]nbs∏´hcpsS PohnXw Xo®pfbn

tebv°v Fdnbs∏Sm \nSbmbXns\ °pdn®p

sams° ]›mØ]n®p ]d™n´p≠mhmw.

]t£ At∏mgpw ]p©ncn amdmØ Np≠p

ItfmsS NSJ ]dbpw "AXp Imcyam°≠

ktlmZcm Hcp Ipg∏hpan√.

NnebmfpIƒ ]q¿ÆXbntebv°p

\bn°s∏Sp∂Xv ]mcºcy kn≤nIfneqsS

bmWv. B ImcWw sIm≠pXs∂bmhmw

NSJbv°v tae[nImcnIfpw IogvPoh\°mcpw

Dƒs∏Sp∂ Hcp Bcm[Ihrµw Xs∂bp≈

Xv.Bflmhns\ ]nSn®pebv°p∂Xmbm¬

t]mepw bmYm¿Yyßsf \ap°v AwKoIcnt®

]‰q. Xncph\¥]pcw sshZypXn `h\nepw

Ifat»cn temUv sUkv]m®v sk‚dnepw

kl{]h¿ØI¿ ÿm]n® Nn{XØneqsS NSJ

Xs‚ kzXkn≤amb \njv°f¶`mhtØmsS

\sΩ t\m°nbncn°p∂p. tNmZyw sNøs∏Sm

\mhmØ Cu hy‡n{]`mhØns‚ `uXnI

icocw \tΩmsSm∏an√, F¶nepw \ap°v

C„Zm\ambn At±lw X∂ Hm¿ΩIƒ am{Xw

aXnbmIpw \ΩpsS Ignhns‚ \qdp iXam\hpw

\ΩpsS ÿm]\Øns‚ t£aØn\v D]tbmKn

°m\p≈ {]tNmZ\amIphm≥. AXp Xs∂

Bbncp∂p At±lØns‚ Xo{hamb PohnX

A`nemjhpw.

Cu AhkcØn¬ Rßƒ°v Htcsbmcp

{]m¿∞\tbbp≈q......

At±lØns‚ {]nb `mcy {ioaXn

e£van°pw At±lØn\p Poh\mb

B\µn\pw, Achnµn\pw Cu th¿]mS v

klnbv°p∂Xn\p≈ i‡nbpw Cu Zpc¥sØ

AXnPohn®v aptºm´p≈ PohnXw \bn°p∂

Xn\p≈ {]Xymibpw k¿∆ i‡\mb ssZhw

\¬Is´.            "
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Er.Mohammed Ali Rawther, Chairman of Benevolent Fund
handing over the cheque of  Benevolent Fund silver scheme to the
wife of late Er.K.Surendran, Executive Engineer, in the unit
meeting held at Kottayam

HmWm-iw-k-Iƒ


