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It is unimaginable how the management
can think of such foolish ideas again and
again which clearly shows that the
organisation is at a loss by such
unmindful acts of some for meeting their
vested interests.
When the posts of Chief Engineer,
HRM and Chief Engineer ,SCM were
down graded by giving “ full powers of
CE” to a DCE,we had immediately
pointed out and demanded that the core
function of HRM shall not be neglected
as it has other roles as well, apart from
the regular transfer and postings and also
the SCM is a key functional area of the
organisation. We
had urged the
management, through this editorial and
through representations to avoid such
practices. At last, it took almost one year
for this enlightment to happen to the “
experts”. But the interesting aspect is the
reasons cited in the order for the
reinstatement of the posts of Chief
Engineers in HRM and SCM which
evokes only sympathy for these decision
makers. This time, the unfortunate prey
is the post of Chief Engineer
(Transmission –South), at the behest of
Director(T&SO). Even more deplorable
step in the instant order is the decision to
give the “ full powers of CE
Transmission(South) “ to a Deputy Chief
Engineer when all the six Deputy Chief
Engineers in the field are seniors. This
clearly shows that this management is
hell bent on not learning from earlier
mistakes and are intended to play havoc
on the organisation. We would like to
highlight that the present decision to
shunt out the present incumbent from the
post of Chief Engineer (Transmission–
South) is only because, he did not agree
to comply with illegal orders issued to
bypass statutory requirements and also
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highlighted some of the issues associated
with a bid in the PQ meeting. He was
replaced by the juniormost Deputy Chief
Engineer giving full powers of Chief
Engineer. Though transmission is one of
the core functions of our utility, it seems
that the concerned head is ignorant of this
or is acting ignorant for satisfying certain
vested interests.
The transfer policy of HRM is also
not an exception. KSEBL has invited
application for general transfer for the
engineers for the year 2016-17. As was the
practice in previous years, this time also
the general transfer application has been
invited online through the HRIS. It is said
that the online mode was chosen for
greater transparency and accountability
for the applicants as well as for those
involved in the transfer process, though
the real fact is not that. Ever since the
online mode was preferred for general
transfer,although the application process
remained easier, there was no
improvement in the transfer process lead
time. Now a days,the transfer has become
a round the year process. We doesn’t
understand the relevance of general
transfer, if the anomaly orders are released
weekly after that. Last year after the
general transfer order, around 21 nos of
anomaly orders of AEEs and 15 nos of
anomaly orders of AEs were released,
which is a record in the history of KSEBL.
HRM department has turned to be a
gullible department, with anyone who
carries some “extra” weight can obtain a
transfer order as and when he wishes.
We have now entered into a
corporate structure where the Board
management has very crucial roles to
perform. The Companies Act envisages
that the Directors of companies should

Æ
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BUDGET NEGLIGENCE SHOCKS POWER SECTOR
After the enhanced expectations evoked

by the observations in the economic
survey, and the favourable situations
created by the make in India scheme, the
near total neglect by the finance minister
Arun Jaitly of the problems in the power
sector, in the third budget of the UPA
government came as a big shock to the
power industry. Rather than tall claims
of the achievements in the sector during
the last years, the budget had nothing for
the growth of the industry, the industry
felt at large.
The only major announcement in the
budget was the declaration of May 1, 2018
as the target date for electrification of
whole of the villages in the country. The
FM ear marked Rs 8500 crores for the year
for the flag ship schemes for this. The very
low extent of coverage even in the so
called electrified villages is yet another
issue to be tackled and neglected by the
FM. The issue of affordability of power
always keep the interests of the company
and its stakeholders, ahead and above
their own personal interests. But it seems
that the present technical Directors are
ignorant of the aspect of individual
responsibilty of the Directors. Now instead
of building confidence among employees,
they are in the track of demotivating the
employees through one way or other.
Another disturbing trend in the
organisation at present is undue priority
given to some areas like solar, IT without
ascertaining the consequences and
neglecting of the other core functions.
Had the management paid such interests

Er. K . Radhakrishnan
Former Member (Generation)

among the rural mass is among the first
bottlenecks in addressing this problem.
High tariff
The increasing cost of power is a really
major issue in the Indian power industry.
In the last couple of years, even with the
power shortage scenario many electricity
generators could not achieve their full
capacity utilization because many Discoms
could not afford high energy costs. And
most of the rural consumers are charged
by Discoms a price lower than their
average cost. Still the policy makers are in
the fool’s paradise thinking that helping
the producers to sell at higher, or in

Æ
to develop the core functions like
generation, transmission and distribution
, the scenario would have been a rosy one.
This organisation is very essential for
protecting the interests of the public and
hence we urge the Director board not to
yield any immature or non pragmatic
approaches of those who are at the helm
of the affairs. We should not allow this
organisation to bleed and transform into
another KSRTC. We call upon all like
minded employees to come together, as
we have done in the past, to thwart such
new acts of intolerance of select top
management.

v
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sweeter terms, “viable” prices will cause
growth of the sector.
Moreover, the economic survey has
rightly diagnosed that high industrial
tariffs of electricity adversely affects
“Make in India”, which the FM totally
ignored.
Cess on coal
Further in the pretext of encouraging
renewable energy sources, the budget
made a proposal which will provide the
Government an additional income of
around Rs 25,000 crore, doubling of cess
on coal. This will increase the price of
coal electricity by 15 paise per unit. As
the government has already deviated
from the cost plus pricing for electricity
by allowing generators to cell a specified
amount of their power and through this
budget, the excess power also in the
competitive market, this increase of price
of coal power will necessarily reflect in
the general pricing mechanism of power.
Generation augmentation
Another important announcement in
the budget was the allocation of Rs 3000
crores for nuclear power plants. Though
this is a welcome step absence of any
proposal to help growth of other sources
including Hydel, and non conventional
energy sources like, solar, wind was a real
shock to the industry. On the other hand
the announcement on accelerated
depreciation being limited to a maximum
40% will straight away affect the wind
power sector as most of the operators in
this sector rely mainly on this provision
of the income tax act for their existence.
No sops like extension of tax holidays
cut in duties and taxes, for the power

sector came up in the budget. While
another infrastructure sector the transport
sector won an allocation of Rs 2,88,000
crore power sector got a mere Rs 10,000
crore.
Kerala at loss
Like many other sectors Kerala is at loss
in power sector also. Kerala will not
benefit from the village electrification
funds as all our villages have been
electrified years back. Nuclear electricity
also is not feasible in thickly populated
states like Kerala. There is no consolation
to our burning problems like low internal
generation and constraints in interstate
transmission corridors.
Government companies
The FM has tried to make an impression
of huge allotment to power sector by
speaking about the budgets of Government
companies. Power Grid Corporation of
India will spend Rs 22,500 crore in 201617 on capital expenditure and NTPC’s
capital expenditure for 2016-17 is
budgeted as Rs 30000 crore. A section of
press tried to project this as FM’s budget
allocation which is actually not true. This
is similar to the mock exercise in Kerala
budget speech of quoting the budget of
KSEBL. The announcement of Rs 5,000
crore via Power Finance Corporation, is
also not to be considered as budget
allocation as it is a loan only.
Power sector fully deserves strong
budget support like other infrastructure
areas, or more. The public opinion that the
post Electricity Act policy of distancing pf
the Government from this key sector
requires an urgent reversal, shall not be
camouflaged in the loud noise by the
Corporate giants.
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Poh-Pew
\Ωƒ ASp-Ø-Im-e-Ømbn tIƒ°p∂ Hcp
kq‡-am-W-s√m- "Pew Aaq-ey-amWv'! `qanbn
¬ Poh\pw aps∂bp≠m-bXv Pe-am-sW∂m
Wv aX-{K-Ÿ-ßƒ ]d-bp-∂-Xv. BZyw Poh\p≠m-bXpw Pe-Øn-em-Wv. hfsc hnkvt°mkn‰n Ipd-™Xpw AsX kabw `mcw IqSnbXpw {]tXy-In-s®m-∂nepw ]‰n-∏n-Sn-°m-ØXp-amb {]IrXnP\y-amb Hcp \ocm-Ws√m
Pew. ck-X{¥]c-ambn c≠v ssl{U-P≥
B‰hpw Hcp HmIvkn-P≥ B‰hpw tN¿∂mWv
Pew D≠m-Ip-∂-Xv. a\p-jy\v ASn-ÿm-\
-]-c-ambn e`n-t°≠hkvXp-°-fmb Blm-cw,
hkv{Xw, hoSv CXns‚sbms° {][m\ LSIhpw Pe-am-W-s√m. IqSmsX a\p-jy-i-co-cØns‚ apJy LS-Ihpw Pe-am-Wv.
`qan-bn¬e`y-amb Pe-Øns‚ 95% hpw
IS¬ Pe-amWv ; F∂p-h-®m¬ D∏v shf-f-amWv. _m°n-bp-f-f-Xns‚ \√ `mKhpw lna-°
´-Ifpw ]md-If
- p-ambn Dujvamhv Ipd™ `mKß-fn-emWv ÿnXn-sN-øp-∂-Xv. _m°n-bp-ff
Hcp sNdnb `mKw-am-{X-amWv ssZ\w-Zn\ Bhiy-Øn\v a\p-jy\v e`n-°p-∂-Xv. Hcp km[mcW a\p-jys‚ km[m-cW Bh-iy-Øn\v
Hcp Znh-kw 200 en‰¿ shffw thW-sa-∂mWv
IW°v; AXv hnI-knX cmPy-ß-fn¬ 300
en‰tdmfw thWw. DjvW-ta-Je {]tZ-i-ßfn¬ c≠v en‰-tdmfw shffw Znh-tk\ IpSnsh- f - f - a mbn Bh- i y- a m- W v . Ct∏m- g sØ
\ΩpsS Imem- h - ÿ - b n¬ shf- f - Ø ns‚
D]t`mKw hfsc IqSp-X-emWv ; hnti-jn®pw
IpSnshf-f-Øns‚. e`y-amb shffw Hcp
kw{I-aW coXn-bn-emWv {]Ir-Xn-bn¬ \ne\n-ev°p-∂-Xv. AXpsIm≠v Xs∂ AXns‚
e`y-X-bn¬ Hcp Ipdhpw kw`-hn-°p-∂n-√.

Cu {]IrXnP\y
-amb- k-º-Øns‚ e`yX
Cs∂mcp {]iv \ - a m- W v .
Im¿jnI hymh-km-bnI
hnI-k\
- Ø
- n‚bpw PohnX
coXn-bn-ep-≠mb am‰-ß-fp- Er. cmP≥ hn.
sSbpw ^e-ambn e`y-amb
Pet{kmX pIsfms° aen-\-ambn. P\kwJy h¿≤-\bpw Aim-kv{Xo-b-amb D]t`m-K-hp-amWv Ipg-∏-ßƒ krjvSn-°p-∂-sX∂mWv hnI-kn-X-tem_n {]N-cn-∏n-°p-∂-Xv.
Imc-W-ßƒ F¥m-bmepw ip≤ Pe-Øns‚
e`yX Ipd-bp-∂p-sb-∂p-f-fXv Hcp bmYm¿
∞yw. C∂nt∏mƒ F¥n-s\bpw GXn-s\bpw
_nkn-\ v IÆn¬°qSn am{Xw ImWp∂
kml-N-cy-Øn¬ IpSn shf-f-Øns‚ e`yX
Dd-∏m-°p-∂Xpw henb km≤y-XI
- f
- p-ff taJe-bm-Wv. AXns\ B co-Xn-bn¬ am‰p-Ibpw
sNbvXp. AXm-Wt√m Fhn-sSbpw ImWp∂
Ip∏n-sh-ff I®-hSw. CuNqSv Imem-h-ÿbn¬ Hcmƒ Hcp Znhkw Hcp Ip∏n-sh-ffw
hmßp-∂p-sb∂v IW-°m-°n-bm¬ Xs∂
AXns‚ hym]mc Xmev]cyw a\-kn-em-Ipas√m. ]e- ÿ-e-ß-fnepw Ct∏mƒ ]mN-IØn\v ÿnc-ambn Ip∏n-sh-ffamWv (25 en‰¿
t_m´n¬)D]-tbm-Kn-°p-∂Xv. _‘-s∏´
Iº-\n-Iƒ Btcm-Ky-ta-J-e-bpsS klm-bØm¬ \m´n¬In´p∂ shffwapgp-h≥ aen\am-sW-∂mWv P\-ßsf ]Tn-∏n-®n-cn-°p-∂-Xv,
Iq´-Øn¬ \ΩpsS s]mß® kz`m-hhpw IqSn
BIp-tºmƒ ip≤-Pew I®-hSw XIr-Xnbmbn \S-°pw. Cu shffw F{X ip≤-amsW-∂p-f-fXv X¿° hnj-bw. Ip∏n-sh-ffw
Hcp en‰-dn\v 20 cq]-bm-Ws√m hne (sh-fnbn¬ \n∂p hcp∂ Hcp {]tXy- I - X bpw.
7
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an\-d¬ shf-f-Øn\v GXm≠v 400 cq]-bmWv
hne). CXn¬ \ns∂ms° ip≤-P-e-Øns‚
I®-hS km≤yX a\- n-em-Ip-a-s√m. CXn¬
{]bm- k - s ∏- S p- ∂ Xv km[m- c W P\- a m- W v .
ip≤-P-e-Øn-\m-bn-´p-ff sNehv Fß-s\bmWv Ah¿ t\cn-Sp-∂-Xv. (X-angv \m´n¬
"AΩ-°pSn\o¿' k¿°m¿ sNe-hn¬ Ip-d™
hnebv°v e`y-am-°p-∂p-≠v).
Cu hnj-b-Øns‚ {]m[m\yw a\-knem-°n-bn-´mWv bp.-F-≥. am¿®v 22 temI- P-eZn- \ - a mbn BN- c n- ° m≥ Xocp- a m- \ n- ® - X v .
CXns‚ {][m\ e£yw e`yX Dd-∏m-°pIbpw Zpcp-]-tbmKw Hgn-hm-°p-I-sb-∂-Xp-amWv.
\Ωƒ tIc-fo-bsc
kw_- ‘ n®p Pe- s a- ∂ Xv
Hcp [mcm-fn-Xz-Øns‚ apJap-{Z-bm-Wv. Xan-gv\m-´n¬
]pcpj∑m¿ aq∂v en‰¿
shf-f-Øn-emWv Ipfn-°p∂Xv ; \Ω- f psS IW°v
tI´m¬ \Ωƒ Xs∂
sR´pw. CXv Xs∂-bmWv
a‰v
Bh- i y- ß - f psS
Imcyhpw. \m´n¬ e`y-amb
InW- d p- I - s fms° \Ωƒ
GXm≠v sk]v‰nIv B°n am‰n-bn-´p-≠v.
F∂n´v Ipg¬ InW- d p- I ƒ ÿm]n- ® p.
AXns\ A\m-h-iy-amb coXn-bn¬ {]tbmP-\s
- ∏-SpØn `qK¿` Pe-Øns‚ e`yX Xosc
C√m-Xm-°n. \ΩpsS kwÿm-\-Øns‚ `qanim-kv{X-]-c-amb InS∏v ImcWw e`n-°p∂
ag-sh-ffw hfsc s]s´∂v IS-en¬ FØnt®-cpw. AXv ImcWw ag-sh-ffw `qan-bnte°v Xmgp-∂Xv hfsc Ipd-bp-∂p. AXpsIm≠v Ct∏mƒ Xs∂ hfsc DZm-ko-\-amb
coXn-bn¬ \S-Øp∂ ag-sh-f-f-ti-J-cWw

8

Ipsd- ° qSn Kuc- h - a mbn FSp- ° - W w.
AXpt]mse \ΩpsS C°m-cyØnse [mcmfnXzw Hgn-hm-°n-sb- a-Xn-bm-Iq. hoSp-Iƒ
tXmdpw h≥ Ipfn-apdn-Iƒ, _mØvS_v klnXw, thtWmsb∂v kmaq-lnI DØ-c-hm-ZnØz-tØmsS Nn¥n-t°≠ Ime-am-Wn-Xv. Iq´Øn¬ IS¬ shffw ip≤o-I-cn-°p∂ 3˛4
πm‚p-Iƒ F{Xbpw s]s´∂v {]mh¿Øn-Iam-°-Ww. ]g-bXpt]mse C\n kok¨
t\m°n ag-In-´p-tam-sb∂ Imcyw kwi-b-amWv. F¥v kml-N-cyhpw t\cn-Sm≥ \Ωƒ
Xøm-dmsb aXn-bm-Iq.
t\csØ embeded Water(eo-\-Pew) Fs∂mcp Xobdn
D≠m- b n- c p- ∂ p. Hmtcm
Im¿jnI Dev]- ∂ hpw
Dev]m- Z n- ∏ n- ° p- ∂ - X n\v
Bh-iy-amb Pe-Øns‚
IW-°m-Wn-Xv. AXv h®v
t\m°n- b m¬ Acn- b psS
Dev]m-Z-\-Øn\v [mcmfw
shf-fw-th-Ww. ]pXnb
hnØn- \ - ß - f n¬ IqSn
AsXms° Ipd-bv °p∂
Imcyhpw Kuc- h - a m bn
Btem-Nn-°-Ww.
Im¿jnI Kth-j-W-sams° B coXn-bn¬
i‡n-s∏-SpØn Imem-hÿ hyXn-bm-\hpw
shf- f - ° p- d hpw sNdp°m≥ tijn- b p- f f
hnØn-\-ßfpw Irjn coXn-Ifpw Dcp-Øn-cns®- S p- ° Ww. F∂mse ]Sn- h m- X n- ¬ °¬
\nev°p∂ `£y-£m-asØ t\cn-Sm≥ \ap°v
km[n-°q.

v
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tIc-f-Ønse
hml-\-s∏-cp∏w
cmPysØ

G‰hpw hml-\-km-{µ-X-bp-ff
kwÿm-\-amWv tIc-fw. Cu sNdp kwÿm\- Ø n\v C∂p- f fb{Xbpw hml- \ - ß ƒ
Xmßm-\m-hp-∂n-√, hml-\-ß-fpsS FÆw
Fßs\ Ipd-®p-sIm-≠p-h-cm-\m-Ip-sa-∂n\n
]Tn-t°-≠n-bn-cn-°p-∂p.
aq∂pw \mepw Imdp- I - f p- f f AWpIp-Spw-_-ßƒ tIc-f-Øn-te-sd-bm-Wv. Hcp
ho´n¬ Xs∂ Hmtcm AwK-Øn\pw H∂ntesd Imdp-I-fp-ff \nc-h[n IpSpw-_-ß-fn∂p-≠v.
ae-bm-fn-I-fpsS s]mß-®hpw Al-¶mc-hpw, apºv ta¬hn-emkw t]mep-an-√m-Xn-cp∂-h¿ AXp-≠m°nsbSp-°p-hm≥ \S-Øp∂
hn^e {ia-ß-fp-sams° hml-\-s∏-cp-∏-Øn\n-S-h-cp-Øn. A¿ln-°m-ØXpw am\y-X-bn√m-Ø-Xp-amb kºØv hen-sbmcp hn`m-KØn\p h∂p-tN¿∂Xpw hn\-bm-bn. {]tXyIn®v ]Z- h n- I tfm \ne- h m- c tam C√mØ
]pØ≥ ]W-°m-cpsS hn{`m-¥n-Iƒ hcpØp∂ hn\miw! ssIbn¬ Ipsd Imips≠-∂Xv a‰p-f-f-hsc Adn-bn-°m\pw AXps≠∂v a‰p- f - f - h sc sX‰n- ≤ - c n- ∏ n- ° m- \ psams° Nne¿ Im´n-°q-´p∂ \mWwsI´
t]°q-Øp-I-fp-sSbpw tImam-fn-Ø-c-ß-fp-sSbp-sam∏w as‰mcp im]w !!
]Whpw ÿm\-am-\-ßfpw Xnc-°p-I-fpap-ff F{Xtbm Bfp-Iƒ s]mXp-K-Xm-KX
D]m-[n-I-fn-eqsS emfnXz Pohn-X-Øn-eqsS
Xß-fpsS bm{Xm-h-iy-ßƒ kpK-a-ambn \SØn-h-cp-∂p. C°mcyw t_m[-h¬°-c-W-ØneqsS s]mß- ® - ° msc t_m≤y- s ∏- S pØn
Cfn-`y-cm°n tImam-fn-Ø-c-ß-fn¬ \n∂p]n-¥n-cn-®p-am-{Xta hml-\-s∏-cp∏ {]iv\Øn\v ]cn-lmcw ImWm-\m-Iq.
H‰-b-°hpw Cc-´-b-°hpw \º-cp-I-fp-apff kzImcy hml-\-ßƒ H∂n-S-hn-´p-ff Znh-

k-ß-fn¬ am{Xw D]tbm-Kn-®p-ff U¬ln
]co-£Ww as‰-hnsS
hnP-bn-®mepw tIc-fØn¬ ^ewImWm≥
t]mIp-∂n-√. s]mß®-°m¿ c≠n-\-Øn-ep- Er. C.-Fw. \ko¿
ap- f f hml- \ - ß ƒ
hmßn-°q´n amdn amdn D]-tbm-Kn®v D±njvS
e£yw A´n-a-dn-°pw. XßƒIm-´n-Iq-´p-∂Xv
hnh- c - t °Spw hnUv V n- t hjw sI´- e p- a msW∂v Xncn-®-dn-bm-\m-Im-Ø-hsc Xncp-ØpI
Ffp-∏-a-√.
tdmUn-en-d-ßp∂ sXmÆq-dp-i-X-am\w
kzImcy hml-\-ßfpw A\m-hiy bm{XIƒ°p-th-≠n-bp-f-f-Xm-sW∂v ]cn-tim-[n®m¬ t_m≤y-am-Ipw. hml-\-ß-fp-f-f-XpsIm≠v bm{X-bv°p-ff Imc-W-ß-fp-≠m°n
tdmUn-en-d°
- p-∂X
- mWv coXn. Xßƒ°v Imdps≠-∂p-f-fXpw AXv hne-Iq-Sn-b-Xm-sW-∂pf-f-Xp-sams° ]c-ky-s∏-SpØn kzbw A]lm-ky-cm-Ip-∂-h-cm-W-[n-I-hpw. Xß-fpsS
Dt±-i-km-[y-Øn-\mbn Ch¿ KXm-K-X-°p-cp°p-Isf \∂mbn {]tbm-P-\-s∏-SpØn hcp∂p.
]W-s°m-gp∏psIm≠p-ff A\m-h-iybm-{X-Iƒ°v hml-\-ß-fp-]-tbm-Kn-°p-∂Xv
XS-bp-I-bmWv th≠-Xv. XpWn-°-S-Iƒ,
t_°-dn-Iƒ, kz¿Æ-°S- I
- ƒ, tjm∏nwKv amfpIƒ F∂n- h - b psS FÆw \nb- { ¥n- ® m¬
Xs∂ tdmUnen-d-ßp∂ kzIm-cy-hm-l-\-ßfpsS FÆw KWy-ambn Ipd-bv°m-\m-Ipw.
ae- b m- f n- I - f psS Al- ¶ m- c - a m- W n∂sØ apJy-{]-iv\w. AXn-\p-ff NnIn-’bm-WmZyw th≠-Xv. -

v
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ANIMAL BIR
TH CONTROL (ABC)
BIRTH
Er. bp.-F-kv. cho-{µ≥

Ipd®p Znh-k-ambn Rß-fpsS ho´nse
hf¿Øp-\mbbmb [¿Ωs\ ImWm-Xmbn´v. Ipd-®p-Zn-hkw F∂p-]-d-bp-tºmƒ
Hcp amk-Øn¬ IqSp-X-em-bn-´p-≠m-Ipw.
\√ A\p-k-cW ioe-ap-ffh\mbncp∂p
[¿Ω≥. ImeØv t]∏-dp-Im-c≥ t]m¿®n¬
hen-s®-dn-™n´p t]mIp∂ t]∏¿ FSpØp-sIm-≠p-hc
- pw. D®°v t]mÃvam≥ hens®-dn-™n-´p-t]m-Ip∂ Fgp-Øp-Ifpw amknI-Ifpw kns‰u´n¬ sIm≠p-h-bv°pw.
F∂n´v kz¥w Iq´n¬ t]mbn InS-°pw.
]t£ [¿Ω≥ Hcn-°¬ t]mepw Ipc®v
tI´n-´n-√m-bn-cp-∂p. Hcp-]t£ \mbv°fnepw _[n-ccpw aqIcpw D≠m-tb-°mw.
As√-¶n¬ GXmWv icn GXmWv sX‰v
F∂- d n- b mØ km[m- c W P\- ß - s ft∏mse {]Xn-I-c-W-tijn \jvS-s∏´p
ImWp-am-bn-cn-°mw. hf¿Øp-\m-bb
- m-sW∂-dn-bn-°m≥ Rßƒ [¿Ω\v Igp-Øn¬
Hcp s_¬´v Nm¿Øn sImSp-Øn-´p-≠.v Znhkhpw ]pe¿s® Ahs‚ {]mY-an-Im-h-iyßƒ \S-Øm-\mbn Rm≥ ]pd-Øp-sIm-≠pt]m-Im-dp-≠v. At∏mƒ am{Xta Ah≥
tKbv‰n\v shfn-bn¬ t]mIm-dp-ffq. AXpw
s_¬´n- t ‚bpw Nß- e - b psSbpw ]cn]q¿Æ \nb-{¥-W-Øn¬. C°m-cy-Øn¬
Rm≥ kz—v `mcXv t\m°m-dn-√. Ahs\
kzX-kn≤ h¿§ kz`mhw \nb-{¥n-t°≠
F∂v IcpXn Teritorial supremacy th≠nbp- f f Ahs‚ kv t {] Fe- I v { Sn- ° ¬
t]mÃnepw hgn-bpsSaqe-I-fnepw \S-Øphm≥ \n∂p-sIm-Sp-°m-dp-≠v. BgvN-bn¬
10

Hcp {]hiyw jmºq tX∏n®v Ipfn-∏n-°mdp-≠.v [¿Ω≥ \jvSs
- ∏-´X
- n¬ Rm≥ \ncmi-\m-Wv.
alm-`m-cX
- Ø
- nse alm-ÿm-\nI ]¿∆Øn¬ kz¿§m-tcm-l-W-Øn\p t]mIp-∂]m-WvU-hsc hnh-cn-°p-∂p-≠v. `oa-\pw,
A¿÷p-\\pw, \Ip-e\pw, kl-tZ-h-\pw,
{Zu]-Xnbpw hoW-tijw [¿Ω-]p-{X¿
am{Xw Ah-ti-jn-°p-∂p. Ah-km\w
hsc Hcp \mb Ahsc ]n≥Xp-S-cp-∂p.
\mb-tbbpw kz¿§-Øn-te°v Iq´-Ws
- a∂v
[¿Ω-]p-{X¿ C{µ-t\mSv At]-£n-°p-∂p.
\mb-Iƒ°v kz¿§-Øn¬ {]th-i-\-an√
F∂v C{µ≥ ]d-bp-∂p. kz¥w ktlm-Zc∑m¿ acWw ssIh-cn-®-t∏mƒt∏mepw
D≠m-ImØ ZpxJw \mbsb hn´p t]mIphm≥ [¿Ω-]p-{X¿°p-≠m-Ip-∂p. `‡XymKw A[¿Ω-am-Wv. Ah-km\w \mbbm-bn-cp∂ [¿Ω-tZ-h≥ {]Xy-£-s∏´v
[¿Ω- ] p- { X- c psS [¿Ω t_m[sØ
hmgvØn kz¿§m-tcm-l-W-{]m-]vX-\m-°p∂p. km[m-cW \mbv°n-Sp∂ t]cmWv
PnΩn, tSman, ssSK¿, ssIk¿, Sn∏p
Fs∂ms°. Fs‚ \mb°v [¿Ω≥ F∂
t]cn-´t- ∏mƒ Nne¿ tNmZn®p \mb-tbbpw
Imhn-h¬°-cnt®m F∂v. ]pcm-W-ßƒ
Ah¿°-dn-bn-√-t√m. P∏m-\nse Nne
imkv{X-⁄∑
- m-cpsS I≠p-]n-Sn-ØØ
- n¬
a\p- j ys‚ A¥¿{KŸn {kh- a mb
tlm¿tam¨ (Hm-Ivkn-tSm-kv) {]hmlw
kvt\lXnSºmb \mb-bpsS IÆp-I-fn-
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te°v D‰p-t\m-°p-tºmƒ D≠m-Ip-a-t{X.
CXp-t]mse Xncn®pw B arK-ß-fn¬
kvt\l-hm-bvt]msS Cu {ihw D≠m-Ip∂-Xmbn ImWp-∂t{X. \c-\m-tbm-ev]Øn
apX¬ Cu im-iz-X- _‘w DS-se-Sp-ØXv
Aßns\bmbn-cn-°mw. [¿Ω≥ F\n°p
\jvSs∏-´-Xn-ep-ff Fs‚ ZpxJ-Øn\pw
Akz-ÿ-X°pw Akz-m`m-hn-IX H∂pw
C√-t√m.
Rm≥ ho´n-ep-f-f-t∏mƒ Ah\v hoSn-\IØv ]cn-]q¿Æ kzmX-{¥y-am-bn-cp-∂p.
Rm≥ Sn.- h n. ImWp- t ºmƒ Ah\pw
tkm^bv°p Xmsg Fs‚ Im¬ ]mZtØmSv tN¿∂v InS∂v Snhn {i≤n-°m-dp≠v. Rm≥ kn\na ImWp-tºmƒ Ah\pw
kn\na ImWm- d p- ≠ v . Fs∂- t ∏mse
^mj≥ Nm\- e m- s W∂p tXm∂p∂p
Ah\pw CjvS-s∏´ Nm\¬. ^mj≥
Nm\¬ ImWp-tºmƒ Ah-\-dn-bmsX
Ahs‚ hm¬ BSn-sIm-≠n-cn-°pw. Rm≥
tPmen°v t]mbm¬ A\p-k-c-W-bp-ff
Ip´n-tb-t∏mse A√˛ A\pkc-W-bp-ff
\mb-tb-t∏mse tKbv‰n\p tN¿∂p-ff
Ahs‚ Iq´n¬ t]mbn InS-t∂m-fpw.
Aßs\ h‘ywIcWw sNø-s∏´ Hcp
\mb°v th≠ F√m kpJ-ku-Ic
- y-ßfpw
kzmX-{¥yhpw ho´n¬ Ah\v In´n-bn-cp∂p
F∂mWv Fs‚ hnizm-kw. C¥y≥ P\m[n- ] - X y- Ø nse kzmX{¥yw t]mse.
F∂n´pw s]s´-s∂mcp Znhkw [¿Ω≥
hoSp-hn-´p-t]m-bXv Fs∂ A¤p-X-s∏SpØn; Fs∂ \ncm-i\
- m-°n. \mb-If
- psS
Df-fn-en-cn∏v \√-Xm-bmepw NoØ-bm-bmepw
a\p-jy-\-dn-bn-√-t√m. t\c-tØ-]-d-™t]mse F√m kpJ kuI-cy-ßfpw In´n-

sIm- ≠ n- c p- ∂ - X p- s Im- ≠ m- I Ww Ah\v
tamßm≥ IqSn Ign-bm-Xn-cp-∂-Xv. km[mcW Znh-k-ß-fn¬ Iq´n¬ Ign-bp-am-bncp∂ [¿Ω≥ Hcp Znhkw ho´p-h-f-∏n-epff sXßns‚ Xmsg-t]m-bn-In-S-°p∂
I≠p. CS-°n-S°v sXßns‚ a≠-bn¬
Ipe®p hnf-™p-In-S-°p∂ tXß-I-fnte°v t\m°pw. Xe-bn¬ Hcp tXß-hoWm¬ H∂p-tam-ßm-am-bn-cp∂p F∂msW∂p tXm∂p∂p Ahs‚ hnNm-cw.
Xte-Zn-hkw Pbs‚ Hcp-]g- b kn\na Snhnbn¬ h∂n-cp-∂Xv Rm≥ I≠p-sIm-≠n-cp∂-t∏mƒ tkm^°v Xmsg-In-S-∂n-cp∂
Ah≥ Nne Ub-tem-Kp-Iƒ tI´v hmem-´p∂p-≠m-bn-cp-∂p. Aßns\ Ah≥ _[nc-\-s√∂v a\- n-em-bn. Akw-ªn-bn¬
Ign™ _P-‰-h-X-cWw. Snhn-bn¬ I≠tijw [¿Ω≥ Akz- ÿ - \ m- b n- c p∂p
F∂pthWw a\- n-em-°m≥. Hcn-°¬
t]mepw tkm^-bn¬ Ib-dmØ Ah≥
Akw-ªn-bnse _P-‰-h-X-cW Znh-kØnse Imgv N - I ƒ I≠- X n- \ p- t ijw
tkm^-bnepw ssU\nßv tS_n-fnepw Ibdm≥ XpS-ßn. Sn.-hn.-bpsS tI_nƒ IW£≥ hb¿ ISn®p am‰m\pw Snhn Xmsg
D¥n-bn-Sm\pw {ian-®p. ImeØv \yqkv
t]∏¿ FSp-Øp-sIm-≠p-h-cm-sX-bm-bn.
{]`mX IrXy-ßƒ°v Ahs\ Rm≥ ]pdØp-sIm-≠p-t]mbn Xncn®p ho´n¬ Ibdm≥ aSn-Im-Wn®p XpS-ßn. Igp-Ønse
s_¬´n¬ sImfp-Øm-dp-ff Nße hfsc
i‡n D]-tbm-Kn®v hen-®mse Xncn-®p-ff
bm{X- b n¬ Ah≥ A\- ß m- d p- f - f q.
t{_°n´v AhnsS Xs∂ \n¬°pw. a‰pff hsc ImWp-tºmƒ apc-fm≥ XpS-ßn.
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[¿Ωs\ ImWm-Xm-bn´v Znh-kß
- ƒ Ign™p. \m´n¬ Ipc-i-eyhpw ISn-i-eyhpw
IqSn-hc
- m≥ XpS-ßn. Nne P\-tk-hI
- ¿ Cu
iey-ßƒs°-Xnsc tImgn-t°mSpw sIm®nbn-ep-sams° Ccp∂v \ncm-lmcw \S-Ønt^mt´m C´v {]i-kvXn°v am‰p-Iq-´p-hm≥
hgn Is≠-Øn.
k¿°m¿ A\n-a¬
_¿Øv I¨t{Smƒ sIm≠p-h-∂p. \mbh¿§-Øns‚ hwi-h¿≤-\-hn\v ASn-ÿm\-]-c-amb am‰w hcp-tØ-≠-Xp-≠v. AXpsIm≠v {]iv\ ]cn-lm-c-Øn\v NnIn’
ASn- ÿ m- \ - ] - c - a mb ASn- b n¬ \n∂pw
Xs∂ XpS-ßm≥ Xocp-am-\n-®p. \mbv°sf
h‘yw IcWw \SØn ]gb hnlm-c-ÿeØp Xs∂ sIm≠p-hn-Sp-I. Aßns\
A\p-kc
- W
- i
- o-ea
- n-√mØ ASpØ Hcp Xeapd D≠m-Ip-∂Xv XS-bp-I. ]≤Xn AwKoI-cn-°-s∏-´p. ]©m-bØv, ap\n-kn-∏m-en‰n, tIm¿∏-td-j≥ Xe-ß-fn¬ F.-_n.-kn.
(A-\n-a¬ _¿Øv I¨t{Smƒ) \S∂p XpSKymkp- I m- c ≥ ]pXnb Kymkp- I p- ‰ nßn. C°m-cy-Øn¬ \mb kvt\ln-Ifpw
sIm≠p h∂ ka-bØv tK‰v Xpd-∂n-´t- ∏m\mb-hn-tcm-[n-Ifpw XΩn¬ hmt°-‰a
- p-≠mgm-bn-cn°pw [¿Ω≥ ]pdØp NmSn-b-Xv.
bn. Hcp \mb°v ]cn-]q¿Æ kzmX-{¥ys_¬´pw Nß-ebpw AtX-]Sn Iq´n¬
tØmsS Ipc®pw ISn®pw ]p\-tcm¬∏m-Z\w
Xs∂-bp-≠m-bn-cp-∂p. hf¿Øp-\mb F∂
\S-Ønbpw Pohn-°m-\p-ff kzmX{¥yw
identity [¿Ω≥ Cjv S - s ∏- S m- Ø - X p- s ImCu cmPy-Øp-s≠∂pw h‘yw IcWw
≠m-Imw s_¬´v Dt]-£n®v t]mb-Xv.
\SØn Hcp ]pØ≥ Xe-ap-dsb krjvSnIpd®v eqkmb s_¬´n¬ \n∂pw Xe-h°m-\p-ff kzmX{¥yw \ntj-[n-°p-∂Xv `cen- ® q- c n- s b- S p- t °- ≠ - kq{Xw Ah≥
Wm-[n-Im-cn-I-fpsS ^mkn-k-a-t\m-`m-h-amt\ctØ I≠p-]n-Sn®p h®n-´p-≠m-Ipw.
sW∂pw \mb kvt\ln-If
- mb _p≤n PohnAh-kcw In´p-tºmƒ D]-tbm-Kn-°phm≥
Ifpw kpµ-cn-amcpw hmZn-®p. Nne¿ AKFs‚ bP-am\ ^mkn-ksØ Ah≥ CjvSXn-I-fm-b-\m-b-Isf ZsØ-SpØp \mb
s∏´p ImWn-√. s_¬´pw Nß-ebpw Dt]hntcm-[n-Iƒ \mb-Isf hnjw sImSp-Øp£n®v Ah≥ t]mbmepw Rm≥ Xo‰-sImsIm≠v kmaqly tkh\w sNbvXp.
SpØv hf¿Øn- h-ep-Xm-°nb XSn Dt]-£n°m≥ Bhn-√t- √m.
jWvUo-I-cn-®-h-\m-sW-¶nepw amcn-Isf
(s]¨\m-b-I-sf) ImWp-tºmƒ hmem´n
]cn-Nbw \Sn-°m≥ XpS-ßn. s]mXpsh
kuay\pw A\p- k - c W ioe- \ p- a mb
[¿Ω≥ A\p-k-c-W-t°-Sp-Iƒ ImWn°m≥ XpS-ßn. A\m-h-iy-ambn Hmcn-bnSm≥ XpS-ßn. Iq´n¬ Ib-dm≥ aSn ImWn®-t∏mƒ kzX-{¥-\m-bn-hn-Sm-\p-ff Ahs\
s_¬´n¬ Nße sImfpØn Iq´n¬ ]q´nbn-´-t∏mƒ IqSns‚ Agn-Iƒ ISn-°m\pw
am¥m\pw XpSßn. t]bpsS e£-WamtWm F∂v Rm≥ kwi-bn-®p. AcnB-lmcw Ign-°p∂ hntij _p≤n-bp-ff
bP-am-\-∑m¿°v Akw-ªn-bn¬ Cß-s\sbms° sNøm-sa-¶n¬ tIhew Hcp ip\I\mb X\n°pw F¥p-sIm≠v Cß-s\sbms° Bbn-°qSm F∂v [¿Ω\pw hnNmcn-®p-Im-Wpw. am{X-hp-a√ Nne-t∏mƒ
kz¥w Iq´n¬ ImjvTn-°m\pw XpS-ßn.
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Aßn-s\-bn-cns° Hcp Znhkw cm{Xn
]pdØv Ipcbpw _l-fhpw Hmcn-bn-Sepw
tI´pw- _-lfw kln-°-h-ømsX apI-fnesØ apdn-bnse P\me Xpd∂v t\m°n.
Rß-fpsS hoSn-s\-Xnsc \n∂p-sIm≠v
Hcp ]‰w \mbv°ƒ Ipc-bv°p-∂p. Hcp
Uk-t\mfw D≠m-Ipw. CXn\v ap≥]v Cu
\mbv°sf Ih-e-I-fnepw amen-\y-Iq-ºm-cß-fpsS ASpØpw am{Xta I≠n-cp-∂pf-fp. Znhkw sN√p-t¥mdpw Ah-cpsS
FÆw IqSn h∂n-cp-∂p. Hcp bP-am\\v
FXnsc Ipc-bv°m≥ At\Iw \mbv°ƒ.
C∂v [¿Ω≥ Ah-cpsSsb√mw eoU¿,
Hcp F√n≥ IjvWw tdmUn-en´v \mbv°ƒ
]c-kv]cw t\m°n Ipc-bv°pw. Hcp-\mb
AXns‚ Ah-Im-in-bmIpw; AXv thsdmcp
\mb X´n-∏d- n-°pw. ]c-k]
v cw t\m°n Ipcbv°pw. B Iq´-Ønepw [¿Ω≥ D≠m-bncp-∂p. hfsc \mfp-Iƒ°v tij-amWv
[¿Ωs\ ImWp-∂-Xv. Ah≥ Ipcbv-°p∂Xpw BZy- a mbn tIƒ°p- I - b m- W v .
Ah≥ aqI-\√ Ipc-bv°m\pw Adn-bm-sa∂-Xn¬ Rm≥ kt¥m-jn-®p. Snhn-bnse
Nm\¬ N¿®Iƒ Rm≥ ImWp-tºmƒ
Ah\pw Xmsg-°n-S∂v ImWm-dp-≠v. Hcp
F√n≥ IjvWw h®v ]ecpw ISn-]n-Sn-Iq´p-∂- kq{Xw Aßn-s\-bm-bn-cn°pw [¿Ω≥
a\- n-em-°n-bXv. Ah-km\w B¿°pw
th≠msX B IjvWw tdmUn-\-cn-In¬
InS-°pw. ]nt‰-Zn-hkw B F√n≥ IjvWØns‚ Zp¿K-‘-Øn-\p-th≠n am{Xw ISn]nSn XpS-cpw. \mbv h¿K-Øns‚ hntij
kz`m- h - a - t √. F¶nepw AXp- h sc
hf¿Øp\mb Bb [¿Ω\v \mbv°f
- psS
kzX-kn≤ kz`mhw Xncn®p In´n-b-Xn¬

Rm≥ kt¥m-jn-®p. Fs∂ B{i-bn-°msXbpw Pohn-°m≥ ]Tn-®-t√m.
Ipd®p Znhkw Ign-™-t∏mƒ hnNn-{Xamb Hcp D’hw \m´n¬ {]Nm-c-Øn-embn. _o^v s^Ãn-h¬. ^mkn-k-Øn-s\Xnsc {]Xn-tj-[n-°p-hm≥ Ipsd _p≤nPohn-Ifpw kzX{¥ Nn¥-Icpw IqSn kwLSn-°-s∏´ D’-hw. ]e Ih-e-I-fnepw
_o^v ]mNIw sNbvXv hnX-cWw sNøpI
Aßns\ ^mkn-k-Øn-s\-Xnsc {]Xn-Icn-°p-I. Km‘n-am¿§-Øns‚ Ah-km\sØ cq]w. Acn-bm-lmcw Ign-®p-Po-hn°p∂ kzX{¥ Nn¥-I-cmb ]uc-∑m¿°v
Acn-tb-Xc Blmcw kuP-\y-ambn Ign°m≥ In´nb Ah-kc
- w. F√m-hcpw _o^v
hn`-h-ßƒ Ign®v hbdp \nd®v ^mkn-kØn-s\-Xnsc {]Xn-tj-[n-®p. Hcp shSn°v
c≠p-]£n. a‰p kwÿm-\-ß-fn¬ \n∂pff kp\man Cd-®nbpw. _o^v hcm-Xm-bt∏mgpw _o^v s^Ãn- h ¬ \m´n¬
XpS¿∂p s
- Im-t≠-bn-cp-∂p. AºS ^mknkta Rßsf tXm¬∏n-°m-\m-hn√ !
^mkn-k-Øn-s\-Xnsc Npw_\ kacw
\SØn Hm¨ sse≥ hym]m-c-Øns‚
]pXnb taJ-eI
- ƒ Im´n-s°m-SpØhcmWv
{]_p-≤c
- mb tIcf a°ƒ. B¨ ^mknk-Øn-s\-Xnsc sI´p-Xm-en-s]m-´n-s®-dn™v
Xobn-´h
- c
- mWv tIc-fmw-K\
- a
- m¿. Aº-sØm∂-£c
- mfo I\nX X\p-etX thZ a
- m-Ip∂
imJo F∂p XpS-ßp∂ hnZym {]Io¿Ø
\ Km\-Ønse Aº-sØm∂pw FSpØv
]e-hn[w D]-tbm-Kn®v Hcp ^mkn-Ãns\
hI-hc
- pØn Pbn-en¬ AS-bv°s
- ∏´ c≠pho-c\
- mbI∑m¿°v P\-{]-Xn-\n-[n-If
- m-Im≥
Xnc-s™-Sp-∏n\v ]Ww sI´n-h®v ^mkn13
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k-Øn-s\-Xnsc {]Xn-tj-[n-®h
- cmWv tIcf
a°ƒ. {io i¶-cm-Nm-cy¿ Bbn-cp∂p
BZysØ ^mkn- s Ã∂pw AssZXz
kn≤m¥w ^mknÃv Nn¥m-K-Xn-sb∂pw
Rßƒ Kth-jWw \SØn I≠p-]n-Sn®pw
^mkn-k-Øn-s\-Xnsc {]Xn-tj-[n-°m≥
Npcp-´nb ssI∏-Øn-bmWv AS-bm-f-ambn
tIc-f-a-°ƒ kzoI-cn-®n-´p-f-f-Xv. ^mknksØ sh´n-am-‰p-I-Xs∂ thWw.
Hcp Znhkw Rß-fpsS Ih-e-bnepw
_o^v s^Ãn-h¬ \S-∂p. BZyw Hcp
ao‰n-ßv. kmwkv°m-cnI N¿®-Iƒ, aX-\nc-t]-£-I-X, Ak-ln-jvWpX XpS-ßnb
alm-hn-j-b-ß-fn¬ {]kwKw AXn-\ptijw ^mkn- k - Ø n- s \- X n- s c- b p- f f
{]mtbm-KnI {]Xntj[w, _o^v kZy,
IqsS {Ko≥ So bpw. F√mw Kw`oc-am-bn.
X°m-fnbpw Dcp-f-In-gßpw C´v De-Ønb
_o^v F√m-hcpw Bkz-Zn®p Ign-®p. F{X
at\m-l-c-amb {]Xn-tj[w !
_o^v s^Ãn-h-en-\p-tijw Ign™
BgvN-I-fn¬ Rß-fpsS Ih-e-bntem
tdmUntem H‰-\m-b-tb-t∏mepw I≠n-√.
_o^v s^Ãn-h-ep-Iƒ C\nbpw D≠m-Is´. k¿°m- c ns‚ ABC hnP- b n- ° pw.
t]m¿°nd-®n-tb-t∏mse ]´n-bn-d®n ldm-apa-√t- √m. sIm∂m¬ ]m]w Xn∂m¬ Xocpw
Fs∂mcp {]am-Wh
- p-ap-≠t- √m. Hcp kmaqlnI {]iv\w cpNn-I-c-ambn ssIImcyw
sNbvX _o^v s^Ãn-h¬ kwLm-SI
- ¿°v
]©m-bØ
- pw, ap\n-kn-∏m-en-‰nbpw tIm¿∏td- j \pw \µn Adn- b n- t °- ≠ - X m- W v .
[¿Ω≥ \jvS-s∏-´-Xn¬ F\n°v ZpxJ-ap≠v. F¶nepw AXn¿Øn-bn¬ bp≤-Øn¬
acn® kz¥w aI-s\-∏‰n Hc-—≥ A`n-am\w

sImf-fp-∂-t]mse ^mkn-k-Øn-s\-Xnsc
{]Xn-I-cn-°p--∂-Xnepw, \mb F∂ kmaqlnI {]iv\sØ cpNn-I-c-ambn Fßn-s\t\-cnSmw F∂v _o^v s^Ãn-h-ep-Im¿°v
]nSn-sIm-SpØv Poh≥ A¿∏n® [¿Ωs\
°pdn®v Ct∏mƒ A`n-am\w tXm∂p-∂p.
A\p-_‘w
a\p-jy-h¿§-amb MAN F∂ ]Z-Øn
s‚ Ah-km-\sØ c≠-£cw AN F∂Xv
ANIMALF∂ arK-]Z
- Ø
- ns‚ BZy-£c
- ß
- fm-Wv. a\p-jy-\n¬ Hcp arKw Hfn-™n-cn°p- ∂ p- s ≠- ∂ ¿∞w. a\p- j y≥ arKkz`mhw ImWn- ° p- t ºmƒ MANIMAL
F∂p hnfn- ° m- a - t √m. _P- ‰ - h - X - c W
Znhkw Akw-ªn-bnse tImem-l-e-ßƒ
I≠n- ´ mWv Fs‚ [¿Ωs‚ ka- \ ne
sX‰nbXv F∂p F\n°p tXm∂p-∂p.
a\pjy cq]-Øn-ep-ff t]mØp-Ifpw sh´pt]m-Øp-Ifpw Ipc-ß-∑mcpw Ahs‚ a\ns‚ ÿncX \jvS-s∏-Sp-Øn. AXpsIm≠v ASpØ Ce-£≥ hcp-tºmƒ
MANIMALS A√m-Øh
- sc Xnc-s™-Sp-Øb
- °p-I. Xnc-s™-Sp-°p-∂-h¿°v Bdm-dpamkw IqSp-tºmƒ Hcp Emotional quotient test
\SØn Ah-cpsS At∏m-gsØ am\-kn-Imhÿ ÿnc-X-bp-f-f-Xm-sW∂v Dd-∏p-h-cpØp-I. A[n-Im-c-hpw, Iø-Sn-bpw, P\-ßfpsS tNmc-bn¬ \n∂p-≠m-Ip∂ ]Whpw
Bkz-Zn®p XpS-ßp-tºmƒ \mbv°-sft]mse Ipc-b°
v m\pw ISn-b°
v m\pw t]]nSn-°m\pw km≤y-X-bp-≠v. Aßns\
Akwªn F∂ BERTH tbmKy-X-bp-f-fh¿°p-am-{X-ambn \nb-{¥n-°p-I. AXm-bXv
Hcp MANIMAL BERTH CONTROL Bbn-cn-°s´
ASpØ Xnc-s™-Sp∏v.
v
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\mw ad-°p∂ henb sNdnb Imcy-ßƒ
tUm. kn.-hn. cma-N-{µ≥
ap≥ sU.- No^v F©n-\o-b¿

Big Lie

(h-enb If-f-sat∂m ]®-°-f-fsat∂m Xm¬]-cy-a-\p-k-cn®v hymJym-\n°mw) F∂ Hcp {]N-cW
- m-bp[w (Propaganda
Technique) AtUmƒ^v ^n‰ve¿ kzoI-cn-®ncp-∂p. 1925 ¬ ln‰ve¿ ]d-s™-gp-Xn® Mein
Kampf F∂ _p°n¬ CXv hni-Z-am-°n-bn-´p≠v. P\-ßƒ AXv hniz-kn-°p-Ibpw AXn\v
ASn-a-I-fm-bn-Øo-cp-Ibpw sNøp-sa-∂mWv
CXns‚ kmcw.
F∂m¬ Cu Xnbdn `mhn- b n¬
Fßns\tbm Ft¥m Adn- b - s ∏- ´ Xv
Goebbels (Ko_¬kv ) s‚ t]cn- e m- W v .
ln‰ve-dpsS Big Lie Theory, 1942 ¬ Hcp teJ\-Øn¬ (A-Xm-bXv ln‰ve-dpsS {]tbm-KØn\v ]Xn- \ mdp h¿j- ß ƒ°p tijw)
Ko_¬kv Cßs\ hymJym-\n-®p.
The essential English Leadership secret
does not depend on particular Intellegence.
Rather it depends on a remarkably STUPID Thick Headedness. The English follow the principle that when one lies, one should lie big and
stick to it. They keep up their lies even at the
risk of looking ridiculous. (Cw•ojv t\XrXz

clkyw GsX-¶nepw {]tXyI _p≤n-]-camb hkvXp-X-Isf B{i-bn-®-√n-cn-°p-∂-Xv.
adn®v aqV-Xzhpw ac-Ø-e-b-Xz-hp-amWv apJ
ap{Z-sb∂v kmcw. Ifhp ]d-bp-tºmƒ AXv
henb If-hm-bn-cn-°-Ww. AXn¬ Dd®p
\n¬°p-Ibpw thWw, ]cn-lm-ky-am-sW¶n¬t∏m-epw).

\ΩpsS B\p- I m- e nI kmaqly
cmjv{Sob hnZym-`ymk cwK-ß-fn¬ ta¬∏d™ Xnbdn F{X hnZ-Kv≤cpw D]-tbm-Knbv°p-∂-Xv. `c-W-L-S-\m-ÿm-]-\-ßfpambn
(hn-ti-jn®v ]ªnIv k¿hokv IΩo-js
- \-t∏mep-ff sNdp-∏°
- m¿°v BXy-¥n-Ia
- mbn B{ibn-°m-hp∂ ÿm]-\-ß-fn¬) _-‘-s∏´ `cWm-[n-Im-cn-Isf \nb-an-°p-tºm-sf√mw Cu
Xnbdn F{X (Zu¿) `mKy-I-c-am-bmWv D]tbm-Kn-°p-∂Xv ? hn.-kn.-amsc \nb-an-°p-tºm
tgm ? ip≤-amb \njv]-£-X-tbmsS I£ncm-jv{So-b-Øn-\-Xo-X-ambn `c-W-L-S-\m-]-camb Ah-Im-i-ßfpw Xpey-Xbpw Dd-∏p-h-cptØ- ≠ - h ¿ Xs∂ \nb- a n- b v ° - s ∏- S p- ∂ Xv
Fßn-s\-bmWv ? CXv P\-ßsf sR´n-bv°≠-Xt√ ? sR´p-∂-Xn\p ]Icw Kym∏n¬
IqSn \ap°pw BImw - H cp tKmƒ F∂
kn≤m-¥-Øn¬ _p≤n-Po-hn-Iƒ F∂v A\pam-\n-bv°s
- ∏-tS-≠h
- ¿ IqSn Nn¥n-®m¬ F¥p
sNøpw ? tIcfw I≠ F°m-e-sØbpw
henb (\n-b-a-\) {Iqc-X-bmb tIcf bqWnth-gvkn‰n Akn-Ã‚ v \nb-a-\-sØ-t∏mepw
F{X \n w- K - X - t bm- s S- b mWv \ΩpsS
kyqtUm-_p-≤n-Po-\n-Iƒ t\m°n-°-≠Xv ?
CXn¬ Nne sshkvNm≥k-e¿amcpw ]¶mfn-I-fm-bn-cp-∂p-sh-∂-dn-bp-tºmtgm ?.
(Xp-S-cpw)

Letters to the Editor
IØp-Iƒ Ab-t°≠ hnemkw
Chief EditorHydel Bullet,
KSEB Engineers’ Association, Panavila
Thiruvananthapuram - 01, Phone : 0471 - 2330696
Email :hydelbulletin@gmail.com
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hmb-\-ime
]pkvXIw : {]km-Zm-flI Nn¥-I≥
{KŸImc≥ : sI. iin-[-c≥ t]Pv : 104
hne : 80 cq]
{]km : ]mb¬ _pIvkv, IÆq¿ 670 001
hnjbw : \ap°v Np‰pw \S-°p∂ km[mcW kw`-h-ß-fpsS kq£va-amb hni-I-e\w. lrZ-b-kv]¿in-bmb Ipsd \qdp-ßpI-Y-Iƒ. hmb-\-°m-c\v Adnhv t\Sm\pw
BÀm-Zn-°m\pw a\- n-s\ ]mI-s∏-SpØn
PohnXw Fs¥∂v ]Tn-°m\pw Cu sIm®p
]pkvXIw klm-bn-°pw. ]{¥≠v A≤ymb-ß-fn¬ lrZy-amb ssien-bn¬ A\p-`-hßƒ kc-k-ambn {]Xn-]m-Zn-°p-∂Xv Akmam-\y-amb Iø-S-°-tØm-sS-bm-Wv. alm-{]Xn-`I
- f
- psS sNbvXn-Ifpw Nn¥-Ifpw ka¿∞ambn Cg tN¿ØXv Df-f-S-°-Øn\v Kcna
G‰p-∂p.
{KŸ- I m- c ≥ : iin- [ - c ≥ 1971 emWv
sI.-Fkv.- C.-_n.-bn¬ tN¿∂-Xv. 2007 ¬
Akn-Ã‚ v FIvkn-Iyq-´ohv F©n-\o-bc
- mbn
hnc-an-®p. kl-{]-h¿Ø-I-cpsS Iq´m-bva-Ifn¬ iin A∂pw C∂pw A\p-t]-£-Wob
km∂n-≤y-ambn XpS-cp-∂p. \¿Ω-`m-j-W-ßfn-ep-sSbpw {]`m-j-W-ß-fn-ep-sSbpw t\Snsb-SpØ {]oXnbpw kzoIm-cy-Xbpw Iptd°qSn hnkvXr-X-amb A\p-hm-NI a≤y-Ønse-Øn-®Xv BIm-i-hmWnbpw (kp-`m-jn-Xw)
\¿Ω-th-Zn-bp-am-bn-cp-∂p. ko\n-b¿ F≥Pn\o-b¿am-cpsS Iw]yq-´¿ A[n-jvTn-X-amb
B\p-Im-enIw ˛ en\n-sbPv ˛ D`b-`m-jm-kt¶Xw kzoI-cn-®-Xn\p iin-tbmSpw (Ip-™ncm-a-t\m-Spw) Gsd IS-s∏-´n-cn-°p-∂p. en\nsbPv hmb-\-°m¿°v iin-bpsS teJ-\-ßƒ
CjvS-hn-`-h-amWv. A¤p-X-I-c-amWv AXnse
hnjb sshhn- [ yhpw BJym- \ - h n- c pXpw
lrZy-amb `mj-bpw. hnt\m-Z-bm-{X-bnepw
IpSpw-_-kw-K-a-ß-fnepw Iznkv]cn-]m-Sn-I-fn
16

\mb-\m¿
epw Ah-Xm-cI
- \
- mbn iin Xnf-ßn. CSbv°v
saPn-jys‚ tdmfnepw {]Xy-£-s∏´v ImWnIsf Aºc-∏n-®p-sh-∂Xv as‰m-c-¤pXw.
]pkv X I {]Im- i \w : 2016 am¿®v 8 \v
"{]km- Z - m flI- N n- ¥ - I ƒ' {]Im- i \w
sNbvXXv ko\n-b¿ F≥Pn-\n-tbgvkv t^mdw
kwL-Sn-∏n® {]Xn-amk tbmK-Øn-em-bn-cp∂p. F≥Pn-\n-tbgvkv Atkm-kn-tb-j\
- nse
kplr-Øp-°-fnse [mcmfw t]¿ NS-ßn-s\Øn. dn{K‰v Adn-bn® Npcp°w t]scm-gnsI
ko\n-b¿ F≥Pn-\n-b¿am-sc√mw lmP-cp-≠mbn-cp-∂p. ]pkvXI {]Im-i\w \S-Øn-bXv
t^mIvtem¿ A°m-Zan A≤y-£≥ s{]m^.
_n. apl- Ω Zv Al- Ω Zv Bbn- c p- ∂ p.
kmwkv°m-cnI cwKsØ Io¿Øn-am-∑m-cmb
hm‹n-Iƒ {KŸ-sØbpw {KŸ-Im-c-s\bpw
hmt\mfw ]pIgvØn kwkm-cn-®p. iinbv°v
t{]m’m-l\w \¬In-b-Xn\p t^md-Ønse
kl-{]-h¿Ø-I¿°pw In´n Hcp ]qs®-≠v.
a[pc- Ø n¬ s]mXn™ kZv k w- K - Ø n- \ ptijw In´nb IpSpw-_-{io-bpsS t]cp-tI´
kZybv°v ]Xn-hn-tesd cpNn-bp-≠m-bn-cp-∂p.
{it≤-b-amb hcn-Iƒ : H∂m-a-\m-I-W-sa∂
B{K-l-amWv ]cn-{i-a-Øn\v Bthiw ]Icp-∂-Xv. ]n¥-f-f-s∏-Sp∂ ]Xn-\m-bn-c-ß-fn¬
s]Sm≥ ]cn-{iaw Bh-iy-an-√. Hm´-°m-cnbpsS a’c Ncn-{X-Øn¬ t\Snb saUens\ ÿm\-ap-f-fp. AhnsS ]cm-Pbw tcJs∏- S p- Ø p- ∂ n- √ . Ddp- º n\p apºn¬ I√v
sh®m¬ AXv ]n∑m-dn-√. XS w a\p-jycn¬ Nnesc ]n¥n-cn-∏n-t®-°mw. Ddp-ºp-Iƒ
I√ns\ adn-I-S∂p apt∂m´v Xs∂ t]mIpw.
1960 se tdmw Hfn-ºn-Ivkn¬ ISpØ thZ\sb sh√p- h n- f n- ® p- s Im- ≠ mWv hn¬am
dptUmƒ^v aq∂v kz¿Æ-sa-U¬ t\Sn-b-Xv.
(t]Pv 84 {]iv\-ßƒ {]iv\am-Im-sX)
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Hcp N°
kZy-bp-≠m-°nb IY
Er. KoXme£van

Ign™ hnjp-°mew Rß-fpsS IpSpw-_-

Akn. FIvkn. F©n-\o-b¿

Øn\v IÆo-cp-Wßpw apºp-ff hnjp-hm-bncp-∂p. AΩ acn®n´v aq∂p-amkw t]mepw
XnI-bm-ØpXpsIm≠v hnjp-°Wn am{Xw
Hcp°mw F∂p Icp-Xn.

\n∂p-f-fXv'..... Rm≥.....

Fs‚ Cf-b-a-Iƒ ]m¿∆-Xnbv°v Bsc
final ]co£-bv°p-ff Study leave Bbn-cp-∂p.
Ign™ G{]n¬ amkw. Ah-fpsS H∏-an-cp∂v
]Tn-bv°m≥ 2 B¨Ip-´n-Ifpw 2 s]¨Ip-´nIfpw ÿnc-ambn ho´n¬ hcp-am-bn-cp-∂p.
AXn¬ apk¬am-\mb Hcp B¨Ip-´n-bpsS
hoSv hfsc Zqsc-bmbXn\m¬ ASp-Øp-ff
]f-fn-bn¬ Xma-kn-®m-bn-cp∂p ]T-\w. sjdo^n\v ]pdsØ `£Ww _p≤n-ap-´m-b-XpsIm≠v Hcpt\cw am{X-amWv km[m-cW Znhk-ß-fn¬ B Ip´n `£Ww Ign-®n-cp-∂-Xv.
AXn-\m¬ ho´n¬ ]Tn-bv°m≥ hcp∂ Znhk- ß - f n¬ sjdo- ^ ns‚ `£- W - ° mcyw
Rßƒ {]tXyIw {i≤n-®n-cp-∂p. hnjp ASpØ-t∏mƒ aIƒ Ft∂mSp tNmZn-®p. AtΩ
hnjp At√..... \ap°v BtLmjw ths≠¶nepw Ip´n-Iƒ°v B Znhkw GsX-¶nepw
kv s ]jy- e mbn sImSp- ° t≠....? Rm≥
]d™p icn.... N° -˛ amßm-°m-e-a-t√...
Hcp N°˛amßm theme kZy-sbm-cp-°mw.....

n¬..... F¥m- b mepw hnjp- Ø - t e∂v
Rßƒ ]Xn-hp-t]mse sIm∂-∏q-¶pe HSnbv°m\pw ]gw ˛ ]®-°-dn-Iƒ tiJ-cn-bv°m\p-ambn ]d-ºns‚ Hmtcm ap°pw aqebpw
Acn-®p-s]-dp-°n. AXm C∂p-hsc Imbv®n´n-√mØ B apcn-ß-bn¬ DW-ßn-b-sX-∂v
tXm-∂n-∏n-bv°p-∂ c≠p Imb... aqhm-≠≥
amhn¬ \n∂v Nº Hcp Ipe-am-ß... \m´p-amt©m-´n¬ \n∂v c≠p ]gpØ amß, thenb-cn-I-Øp-\n∂v Hcp IS-®-°mb (ss]-\m∏nƒ) Hcp Ip´ ^mj≥ {^q´v, \mep sh≠°mb, Hcp hgp-X-\-ß, \mep then hgp-X\-ß.... ]®-°mb, Ip‰n-∏-b-dn¬ \n∂v Hcp
]nSn ]b¿....... ]ns∂ \ΩpsS theme item
Bb N°...- N ° \mep- I - j - W - ß - f m°n
AXn¬ aqs∂Æw Ab-¬°m¿°v sImSpØp. Aßns\ \men-semcp IjWw N°.....
]ns∂ ta¬∏-d™ item F√m-ambn D{Ks\mcp kZy-sbm-cp°n hn`-h-ßƒ Cßs\,

"12 Idn-Iƒ apgp-h≥ N° ˛ amßm
sIms≠m-cp-°n-bm¬ aSp-Øp-t]m-Ipw. Ht∂m
ct≠m Idn- I ƒ as‰- s ¥- ¶ nepw sIm≠v
thWw' tamƒ.
"icn ]t£ \Ωƒ ]pd- Ø p- \ n∂p
hmßp∂ Hcp ]®-°-dnbpw ]ghpw kZy°v
D]-tbm-Kn-°n-√. ˛ F√mw \ΩpsS ]d-ºn¬

'OK Amma......you are great' a°ƒ c≠p-

t]cpw Htc kzc-Øn¬...........
'I Know..... I am a great fool- R
} m≥ a\-

]cn-∏ns\ : Fcn-t»-cn-sIm≠v ÿm\-{`wiw
sImSp-ØXv ; Hcp ]nSn sNdp-]-b¿ Xte-Znhkw Xs∂ shf-f-Øn-en´v IpXn¿ØXv .
]Øp N°-®p-f-Iƒ Acn-™Xpw tN¿Øv
Fcn-t»-cn..... kZy-bnse Xmchpw AXp-X-s∂bm-bn-cp-∂p..... ]¿∏-S-Ihpw Iq´n Ip´n-Iƒ
aq∂pw \mepw {]mhiyw AXv hmßn-I-gn®p.
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kmºm-dns\ Hme≥ Iø-S°n : IS-®°
- mbpw
]gp-Ø]
- b
- ¿ s]mfn-®Xpw tN¿Øv hyXy-kvX
amb Hcp Hme≥.
]pfn-t»cn -˛ \m´p-am-ºgw
In®Sn : sh≠-°mbv I\w Ipd®p h´-Øn-ecn-™-Xpw, ]® apfIpw Idn-th-∏n-ebpw shfns®-Æ-bn¬ hdp-Øp-tImcn ssXcv tN¿ØXv.
]®Sn : NX® amß thhn-®p-S®v tXß-b-c®Xpw ssXcpw tN¿Ø-Xv.
Ahn-b¬ : N°, apcn-ß-°m-b, hgpX-\-ß,
]®-°mb.
tXmc≥ : N° NInWn sNdp-Xm-b-cn™v
Ac- ∏ p- t N¿Ø- e ¿Øn- b m¬ Imt_Pv
tXmcs\ GXm ]n∂n-em-°p∂ kzmZm-Wv.
ISp-In\p ]Icw Acnbpw Idn-th-∏n-ebpw
hdpØv tN¿°-Ww.
akm-e-°q´v : N°°q´v (\Sp-hn-esØ Stem)
1 cm Iyq_p-I-fm°n

Acn-™Xv
: 1 cup
N°-°pcp Acn-™Xv
: 1/2 cup
tXß Acn-™Xv
: 1/2 cup
sNdn-b-D-ffn Acn-™Xv : 1/2 cup Ch
shf-fw, D∏v, a™ƒs∏mSn F∂nh tN¿Øv
thhn-s®-Sp-°p-I.
1 cup tXß, 6 Ipcp-ap-f-Iv, 2 ]®-ap-f-Iv, 2
kv]q¨ a√n, 1/2 kv]q¨ s]cpw PocIw
Ch \∂mbn Ac®p tN¿sØ-Sp-°pI. c≠pkv]q¨ shfn-s®-Æ-bn¬ c≠p sNdnb Dffn
Acn-™Xpw 2 h‰¬ apf-Iv, Idn-th-∏ne
F∂nh tN¿Øv aq°p-tºmƒ ISpIv s]m´n®v
sh¥-I-j-W-ßfpw Ac∏pw tN¿Øp-e¿ØpI. kzmZn¬ _o^v De¿Øn- b - X n- s \bpw
sh√pw.

18

s]mcn-b¬ : Npf-bv°p-f-fn¬ N°-Ip-cphns\
s]mXn-™n-cn-bv°p∂ d∫¿ t]mse-bp-ff
]mS, tISp- I q- S msX AS- ¿ Øn- s b- S pØv
\membn Iodn-bXv - 1 cup Ch Ac-I∏v
shffw Xosc Ipd®v D∏v, a™ƒs∏mSn Ch
tN¿Øv thhn-bv°p-I, Hcp I∏v tXß, Hcp\p-ffv Poc-Iw, 1 ]®-ap-fI
- v, c≠p Nph∂ Dffn
F∂nh NX-s®-Sp-Ø-Xv, shffw h‰p-tºmƒ,
c≠p-kv]q¨ shfn-s®-Æ, Idn-th-∏ne F∂nhbpw tN¿Øv De¿Øn-sb-Sp-°p-I.
N°-°pcp sagp-°p-]p-c-´n.
amß ˛ apfIv ˛ ISpIv A®m¿ Ct∏mƒ
]¿∏-S apƒs∏sS 12 Idn-Iƒ Xøm¿ 6˛ FÆw
N°-sIm≠v 3 FÆw amß sIm≠v C\n
]mj≥ {^q´v ]mbkw IqSn-bm-bm-tem....?
hffn \mcß F∂v ]®-a-e-bm-f-Ønepw ]dbmw....)
\mep ]mj≥ {^q´v ]ƒ∏v, Ac-I∏v ]©kmc tN¿Øv anIvkn-bn¬ ASn®v Acn®v
hbv°p-I.
Ac-Intem i¿°c Dcp°n Acn-s®-Sp-Ø-Xntebv°v Hcp I∏v Ahn¬ 1 tXß-bpsS
c≠mw ]men¬ Ie°n Hgn®v Xnf-bv°ptºmƒ H∂mw ]m¬ tN¿Øv \pc hcp-tºmƒ
hmßn hbv°p-I. Bhn t]mb-Xn-\p-tijw
]mj≥ {^q´v ]ƒ∏v Iptd-s»-bmbn Hgn®v
Cf°n tN¿°p-I, Ge-°mb s]mSn-®-Xv,
A≠n- ] - c n∏v , tXßm- s Im- Ø v , Inkv a nkv
F∂nh s\øn¬ hdp-ØXpw tN¿Øm¬
ckn-I≥ ]mbkw Xøm¿.
hyXy-ÿ-amb Cu hnjp hn`-h-ßƒ
Cu {]mhiyw F√m-hcpw ]co£n-bv°p-at√m..... Aßns\, sXmSn \nd- b p∂
sFiycyw Cu hnjp-°m-eØv F√m-h-cpsSbpw IÆpw Icfpw hbdpw \nd-bv°-s´.....
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Letters by Association
KSEBEA/Letters/2015-16

16-03-2016

To
The Chief Engineer (HRM)
Kerala State Electricity Board Ltd.
Sir,
Sub:- Online transfer application format 2016 published in KSEBL website –
ambiguities - modification and time extension - request –reg.
Ref:- Online transfer request format appeared in the KSEBL website.
This has reference to the online transfer application format published in KSEBL
website for the General transfer–2016, in which some ambiguities are noticed. In order
to avoid the above ambiguities, we request the following changes in the online format
published in the KSEBL website.
l
Sl.No.11 in the online transfer request format is to be changed as “PLACE OF
CHOICE REQUIRED, IF TRANSFERRED” as published in the previous year
format.
l
Sl.No.14 (9) in the protection request format is to be changed as “Widow/
Widower(till remarriage)”. (In Clause no.5(iii) of the prevailing guidelines, it
is mentioned as “widow / widower (till remarriage)).
It is also requested that the last date for applying transfer-online, may be
extended up to 31st March 2016, after incorporating the above changes and the same
may be uploaded in the KSEBL web site so that it will be convenient for those who are
not applied, due to the above ambiguity appeared in the format.
It is requested that the matter may please be considered favorably.
Yours faithfully,
Sd/GENERAL SECRETARY

Obituary
Er. Joseph Lopez ,Rtd. CE., one of the Founder Members of our
Association expired on 21-03-2016. He was residing at Keston Road ,
Vellayambalam. His body was cremated at Shanthi Kavadom, Thycadu.
He worked as General Manager in UNILEC, Kollam, Development
Commissioner KSIDC & Managing Director, Malabar Cements. KSEB
Engineers Association expresses deep condolences on his sad demise.
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KERALA STATE ELECTRICITY BOARD LIMITED
(Incorporated under the Indian Companies Act, 1956)

CIN:U40100KL2011SGC027424
Office of the Chief Personnel Officer, Personnel Department,
Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala-695004
Phone No.0471 2514472, 2514455 FAX No.0471 2514472
Web: www.kseb.in e-mail:pokseb@gmail.com

Abstract
Revision of Pay and Allowances of Workmen and Officers of Kerala State Electricity
BoardLimited – Orders issued.
CORPORATE OFFICE (PERSONNEL)
B.O.(DB) No. 640/2016(PS1/3764/2015) Dated, Thiruvananthapuram: 26-02-2016
Read:- 1.
2.
3.
4.
5.

B.O (FB).No.641/2011 (PSI/6047/2008) dated 28-02-2011.
B.O. (FM) No.2966/2011 (PSI/1757/2009) dated 24.12.2011
G.O.(RT) No.311/2015/PD dated 22-12-2015
B.O. (CMD) No.73/2016 (PSI/3764/2016) dated 11-01-2016
Note No.CMD/102/P-R-Workmen & Officers/2/2016 dated 15-02-2016
of the Chairman and Managing Director, Kerala State Electricity Board
Limited
6. Proceedings of the Meeting of the Board of Directors held on 15-02-2016
(Agenda item No.OA-1/2-2016)
ORDER
The validity of the Long Term Settlement dated 28.02.2011 entered into between
the KeralaState Electricity Board Limited and the Recognised Trade Unions for revision
of Pay andAllowances and other service conditions of Workmen in Kerala State
Electricity Board Limited, ended on 31-07-2013 and that of the revision of pay and
allowances of Officers of Kerala State Electricity Board Limited ended on 30-06-2013.
On expiry of the above Pay Revisions, the Recognised Trade Unions representing the
employees in Kerala State Electricity Board Limited and the Associations of Officers
have demanded revision of Pay and Allowances with effect from 01-08-2013 and
01-07-2013 respectively.
Government as per Order read as 3rd paper above constituted a Pay Revision
Committee comprising Sri.P.J.Mathew, Principal Accountant General(Rtd), Karnataka,
as Chairman and Sri.N.S.Pillai IA & AS, Director (Finance), Sri.N.Nandakumar, LA
& DEO, Sri.K.Damodaran Nampoothiri, Chief Internal Auditor and
Sri.R.Rajasekharan Nair, Secretary (Administration) as its Members. The terms and
reference of the pay revision committee is to evaluate and study various aspects involved
in the pay revision exercise in Kerala State Electricity Board Limited considering the
points raised by the Trade Unions/Officers Associations and to evolve a report covering
all aspects including implications and to submit the report to the Full Time Directors.
The Pay Revision Committee submitted its report on the revision of pay and allowances
of workmen and officers of Kerala State Electricity Board Limited.
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A Pay Revision Sub Committee has been constituted in Kerala State Electricity
Board Limited with Sri.N.S.Pillai, IA&AS, Director (Finance) as Chairman,
Sri.C.V.Nandan, Director (Generation & HRM), Smt.B.Nina, Director (Distribution&
Safety), Sri.O.Asokan, Director (CP& SCM), Smt.P.Vijayakumari, Director (Trans &
SO) as Members and Sri. R.Rajasekharan Nair, Secretary (Administration) as convener
for conducting negotiations with the Trade Unions and Officers’ Associations to arrive
at a Long Term Settlement and for revising the pay and allowances of Officers of
Kerala State Electricity Board Limited as per order read 4 above.
Based on the report of the Pay Revision Committee, the Pay Revision Sub
Committee started negotiations with the Recognised Trade Unions on 08.02.2016.
Thereafter a series of discussions were held and decision has been taken on various
aspects regarding the revision of the pay and allied benefits to the workmen mutually
agreed up on by the Trade Unions and Kerala State Electricity Board Limited. A
Memorandum of settlement was arrived at on this behalf by the Trade Unions and
Kerala State Electricity Board Limited. The Pay Revision Subcommittee after detailed
discussions with the Associations of Officers have also reached a consensus and
submitted a proposal for the revision of pay and allowances of Officers of Kerala State
Electricity Board Limited.
The Memorandum of Settlement reached on behalf of workmen and the
proposals for revision of pay and allowances of Officers were placed before the Director
Board Meeting held on 15-02-2016.
Having examined the matter in detail, Kerala State Electricity Board Limited is
pleased to
Order as follows
1. To accept the agreement reached with the recognized Trade Unions revising pay
and allowances of workmen of Kerala State Electricity Board Limited,
2. To authorize the management to sign the Long Term Settlement with the recognized
Trade Unions,
3. To approve the recommendations of Pay Revision Subcommittee for revising the
pay and allowances of Officers of Kerala State Electricity Board Limited,
4. To implement the pay revision of workmen and officers of Kerala State Electricity
Board Limited subject to the formal sanction of the government.
5. To constitute a committee headed by the Director (Finance), Kerala State Electricity
Board Limited to study and assess the actual requirement of staff and posts in
Kerala State Electricity Board Limited and to submit a report to Chairman and
Managing Director, Kerala State Electricity Board Limited which shall be approved
in the Full Time Directors’ meeting.
6. To authorize the Chief Internal Auditor to issue Audit Circular with necessary
illustrations.
By Order of the Director Board
Sd/R.RAJASEKHARAN NAIR
Secretary (Administration)
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KERALA STATE ELECTRICITY BOARD LIMITED
(Incorporated under the Indian Companies Act, 1956)

CIN:U40100KL2011SGC027424
Office of the Chief Personnel Officer, Personnel Department,
Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala-695004
Phone No.0471 2514472, 2514455 FAX No.0471 2514472
Web: www.kseb.in e-mail:pokseb@gmail.com

Abstract
Revision of Pay and Allowances of Workmen and Officers of Kerala State Electricity
BoardLimited and the revision of pension and other related benefits to the pensioners
- Government approval awaited - implementation of Long Term settlement, Officers
Pay Revision and Revision of pension.
CORPORATE OFFICE ( PERSONNEL)
B.O. (FTD) No. 746/2016 (PSI/3764/2015)Thiruvananthapuram, Date : 03-03-2016
Read : 1. B.O. (DB) No. 640/2016 (PSI)3764)Pay Revision/ 2015) dated 26-02-2016
2. B.O. (FTD) No. 703/2016 (PSI/697/Pension Revision/2016) dated 02-03-2016

ORDER
As per Board Order referred 1 above, Kerala State Electricity Board Limited
has approved the proposal for the revision of pay and allowances of workmen and
officers and the same has been forwarded to the Government for formal approval. As
per Board Order read 2nd paper above the proposal for the revision of pension and
other related benefit to the pensioners of Kerala State Electricity Board Limited has
also been approved in principle by Kerala State Electricity Board Limited and the
same was also forwarded to Government for approval.
The Chief Internal Auditor has been authorized to issue Audit Circular with
necessary illustration.
Kerala State Electricity Board Limited has decided to accept the agreement
reached with the recognised trade unions revising pay and allowances of workmen.
Kerala State Electricity Board Limited has signed a Long Term Settlement with the
recognized trade unions for revising the pay and allowances of workmen on
17-02-2016.
The Long Term Settlement applicable for the workmen is implemented from
the date of signing of settlement in anticipation of government approval which is
issued later. The revision of pay and allowances of the officers and the revision of
pension and other related benefits to the pensioners are implemented in Kerala State
Electricity Board Limited subject to the formal sanction from the government.
As the approval for the revision of pay and allowances of workmen, Officers
and pension Revision are being granted by government after due verification and
evaluation of various aspects involved, which may involve considerable period of time,
Kerala State Electricity Board Limited has considered the possibility of implementing
the same at the earliest for administrative conveniences in anticipation of government
approval which will be obtained subsequently.
st
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Having considered the above, the Full Time Directors meeting held on 03-032016 has taken the following decision.
1.
To implement the Long Term Settlement - 2016 entered into between Kerala
State Electricity Board Limited and Recognized Trade Unions of Kerala State
Electricity Board Limited in anticipation of Government approval that will be
obtained subseqently .
2.
To implement the revision of pay and allowance of officers of Kerala State
Electricity Board Limited in anticipation of Government approval which will be
obtained subsequently.
3.
To implement the revision of pension and other related benefits in Kerala State
Electricity Board Limited in anticipation of Government approval which will be
obtained subsequently.
By Order of the Full Time Directors
Sd/R. RAJASEKHARAN NAIR
Secretary (Administration)
I REVISION OF PAY AND ALLOWANCES OF OFFICERS
1. Applicability
The revision of Pay and allowances will be applicable only to Officers in the regular
serviceof the Kerala State Electricity Board Limited (KSEBL) as on 30.06.2013 and
who were continuing in service on 01.07.2013, unless otherwise specified.
2. Scales of pay
The existing master scale and the time scales of officers are revised as follows: Master Scale
Existing

Revised

20170-870/2-21910-945/6-27580-1130/6-

40975-1605/1-42580-1745/6-53050-2085/8-

34360-1290/5-40810-1380/5-47710-1520/5-

69730-2380/6-84010-2545/6-99280-2800/6-

55310 (29 Years)

116080 (33 years)

Time Scales of Pay of officers
SL
No.
Designation
(1)
(2)
1

As sistant Engineer/Senior
Super intendent /Divisional
Account s Of ficer/Senior
Confidential Assistant/Fair
Copy Super intendent /
ForemanGrade 1

Existing
Scales of pay
(3)
20170-870/2-21910945/6-27580-1130/533230.
(13Years)

Revised
Scales of pay
(4)
40975-1605/1-4258017456-53050-2085/869730-2380/5-81630
(20 years)
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2

Assistant Execut ive
Engineer /Assistant Accounts
Officer /As sistant Finance
Officer / Junior Personal
Assistant /Senior Fai r Copy
Super intendent / Regional
Personnel Officer /Public
Relations Officer .
Account s Officer /
Finance Officer /
Personal Assistant
(13 Years)

25690-945/2-275801130/6-34360-1290/439520.
(12 Years)

4.

Execut ive Engineer /
Personnel Off icer

28710-1130/5-343601290/5-40810-1380/547710.
(15 Years)

57220-2085/6-697302380/6-84010-2545/699280-2800/2-104880
(20 years)

5

Senior Account s Officer /
Senior Finance Officer /
Deputy Chief Account s
Of f icer

29840-1130/4-343601290/5-40810-1380/547710-1520/1-49230.
(15 Years)

59305-2085/5-697302380/6-84010-2545/699280-2800/3-107680
(20 years)

6

Deputy Chief Engineer/Chief 34360-1290/5-40810Pe rsonnel Officer /Chief
1380/5-47710-1520/2Account s Officer
50750.
(12 Years)

67645-2085/1-697302380/6-84010-2545/699280-2800/4-110480
(17 years)

7

Chief Engineer /Financial
Adviser /Chief Internal
Auditor

79250-2380/2-840102545/6-99280-2800/6116080 (14 years)

3

51305-1745/1-530502085/8-69730-2380/684010-2545/3-91645
(18 years)

26635-945/1-2758053050-2085/8-697301130/6-34360-1290/5- 2380/6-84010-2545/640810-1380/1-42190.
99280-2800/1-102080
(21 years)

40810-1380/5-477101520/5-55310
(10 Years)

3. Cadre Pay
The Cadre pay of the officers is revised as given below:
Designation
Chief Engineer /Financial Adviser / Chief Internal Auditor
Deputy Chief Engineer /Chief Personnel Officer /
Chief Accounts Officer/Senior Accounts Officer /
Senior Finance Officer/ Deputy Chief Accounts Officer etc

24

Rate Per month
Rs.3000/-

Rs.2000/-

Hydel Bullet - March 2016

Accounts Officer / Finance Officer / Deputy Secretary /
Executive Engineer/Personnel Officer /
Personal Assistant etc
Asst Executive Engineer / Asst Accounts Officer /
Asst Finance Officer/ Junior Personal Assistant /
Regional Personnel Officer / Senior Fair
Copy Superintendent etc
Asst Engineer / Sr. Superintendent /
Divisional Accounts Officer / Senior Confidential
Assistant/Forman Grade-I etc.

Rs.600/-

Rs.500/-

Rs.400/-

Cadre pay will be reckoned as part of pay having eligibility for DA, HRA, other
allowances and pensionery benefits. However, no junior / senior fixation will be
allowed on the basis of Cadre pay.
4. Rules of Pay Fixation
4.1. All Officers of the Board who were in the regular service as on 30.06.2013 and
who were continuing in service on 01.07.2013 will be given an assured minimum
benefit of Rs.2250/- (Rupees two thousand two hundred and fifty only) or 12% of
Basic Pay as on 30.06.2013 in the pre-revised pay scale, whichever is higher.
4.2. 84.253% Dearness Allowance on the existing pay in the pre-revised pay scale
shall be merged with the pay as on 30.06.2013.
4.3. Quantum of Weightage
(a) Weightage for the past service in the KSEBL will be allowed at the rate of 0.6 %
(Zero Point Six Percentage) of the basic pay in the pre-revised scale for each
completed year of service as on 30.06.2013, subject to a maximum of 15 % (Fifteen
Percentage). In the case of officers having fraction of a year of service, weightage
will be given @ 0.05 % (Zero Point Zero Five Percentage) per completed month as
on 30.06.2013.
(b) Weightage shall be admissible only to the officers in Board’s service as on
30.06.2013 and who were continuing in service as on 01.07.2013.
(c) Minimum amount of weightage will be Rs.175/(d) For the purpose of weightage, fraction of a rupee, if any, will be rounded off to
the next higher rupee.
4.4 Service up to 30.06.2013 that will count for weightage.
(a)Qualifying service in KSE Board as on 30.06.2013.
(b)Broken periods of provisional service in the Board will count for weightage
under this clause, if it has been counted for increments under the service of the
KSEBL.
(c) Leave without Allowance on Medical Certificate.
(d) Leave without Allowance for 60 days taken in continuation of Maternity
Leave.
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(e) Previous service put in by the Officers in KSE Board Limited prior to
appointment to the higher post, through Kerala Public Service Commission by
direct recruitment.
(f) Former Government service (both Central and State) followed by Board service
without break and reckoned by the Board.
(g) In the case of former CLR/ TLR/ HR workers who had applied in response to
the Board’s Notification of October 1975 and who were later appointed by the
Board to be Casual Workers pending their regularization as Mazdoors (Electricity
Workers), their actual casual service pending regularization by the Public Service
Commission from November 1978 will also be counted for weightage as per this
order, if they have been regularized in the Board Service either by Board or by
the Public Service Commission on or before 30.06.2013.
(h) The provisional service rendered by the Provisional Lineman / Meter Reader
from February 1989 will be reckoned.
(i) The actual period of CLR service of the employees in the Board who were
appointed under Compassionate Employment Scheme will be counted for
weightage.
(j) All services mentioned under Para V of Circular LTS/93 dated 17.10.1995 of
the FA&CAO other than above will be reckoned for computing qualifying
service for weightage to this revision.
4.5 Service up to 30.06.2013 that will not count for weightage
(a) Time spent on leave not counted for normal increments
(b) The period of increment barred with cumulative effect
(c) The period of suspension
(i) Not regularized
(ii) Period treated as period not spent on duty
(iii) Regularized as Leave without Allowance
(d) Unauthorized absence even if subsequently regularized.
(e) Leave without Allowance on personal ground, for employment in India or
abroad, for joining spouse, for study purpose, as governed by B.O (FB)
No.532/2007 (Estt.I/251/07) dated 07.03.2007.
(f) Prior service in Government or elsewhere rendered by Officers who entered
Board service on or after 01.07.2003.
4.6 Fixation of Pay in the Revised Scale
The Pay of an Officer in service as on 01.07.2013 will be fixed in the revised
scale of pay as follows.
(a) Add to the Basic Pay in the pre-revised scale as on 30.06.2013, the following:
(i) An assured fitment benefit of Rs.2250/- (Rupees Two thousand two hundred
and fifty only) or 12 % of the Basic Pay in the pre-revised scale, whichever is
higher.
(ii) 84.253% DA on the existing pay in the pre-revised pay scale.
(iii) Weightage admissible under Clause 4 .3 above.
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(iv) Fitment benefit and service weightage taken together shall not exceed
Rs.13,000/(b) (i) If the amount arrived at as per sub clause (a) above is less than the minimum of
the revised scale, the pay of the Officer will be fixed at the minimum of the revised
scale.
(ii) If the amount arrived at as per sub clause (a) above does not exceed the scale
maximum, the pay will be fixed at the next stage whether it represents a stage in
the revised scale or not.
(c) (i) If during the period of operation of this pay revision, any Officer except Chief
Engineer and equivalent post reaches the maximum of the revised scale applicable
to him/her and thereby stagnates in the scale, he/she will be permitted to draw 4
more increments annually and one increment biennially as stagnation increments
at the rate of increment he/she last drew in the revised scale. If the maximum 5
number of stagnation increments is used for fixation of pay on 30.06.2013 itself,
he/she will not be permitted to draw any further increment in the respective scale
of pay. However, if an amount less than 5 stagnation increments has been used
for fixation of pay he/she will be permitted to draw the balance number of
stagnation increments, which has not been used for fixation of pay, except in the
case of Chief Engineer and equivalent posts.
(ii) In the case of Chief Engineer and equivalent posts only 3 stagnation increments
will be granted annually at the rate of increment he/she last drew in the revised
scale, after reaching the maximum of their individual time scale (and thereby
reaching the maximum of the master scale) ie Rs.116080/-. If the maximum number
of 3 stagnation increments is used for fixation of pay on 30.06.2013 itself, he/she
will not be permitted to draw any further stagnation increment in the respective
scale of pay. However, if an amount less than 3 number of stagnation increments
has been used for fixation of pay he/she will be permitted to draw the balance
number of stagnation increments, which has not been used for fixation of pay.
(d) The difference of the pay arrived at as per clause (a) above and the total amount
arrived at by adding the scale maximum and admissible five/three stagnation
increments, as the case may be, will be treated as personal pay. This ‘personal
pay’ will count for all purposes, namely, subsequent fixation of pay, leave salary,
drawal of allowances including Dearness Allowance and pension.
(e) The pay arrived at as per sub clause (b), (c) & (d) above, as the case may be,
shall be the pay as on 01.07.2013 in the revised scale of pay.
Note
Basic pay as mentioned in 4.6 (a) includes basic pay, personal pay and stagnation
increments drawn in the pre-revised scale as on 30.06.2013.
5.
No option facility will be allowed for switching over to the revised scale of pay.
6. (a) The next increment in the revised scale will be given on the date on which the
normal increment falls due in the pre-revised scale.
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(b) If an Officer draws his next increment in the revised scale under clause 6 (a)
above, and thereby becomes eligible for higher pay than his senior whose next
increment falls due at a later date, the pay of such senior will be re-fixed equal
to the pay of the junior from the date on which the junior becomes entitled to
higher pay.
(c) In cases where the pay of an Officer is stepped up in terms of clause 6 (b)
above, the next increment will be granted after completing one year service from
such step up.
7.
In cases where a senior promoted to higher post/granted grade promotion
before 01.07.2013 draws lesser pay in the revised scale than his junior promoted
to the higher post/granted grade promotion after the said date, the pay of the
senior officer will be stepped up to the level of the pay of the junior with effect
from the date on which the junior draws more pay provided that:
(a) The senior and the junior officers should belong to the same category and
should have been promoted to the same category of post.
(b) The pre-revised and revised scale of pay of the lower and higher posts should
be identical.
(c) The senior Officer at the time of promotion/grade promotion has been
drawing equal or more pay than the junior.
(d) The anomaly should have arisen directly as a result of the introduction of the
revised scale of pay.
(e) The anomaly should not have arisen due to any advance increment granted to
the junior in the lower post or due to increased service weightage to the junior
or due to loss of increment to the senior.
Note: (i) If, in the lower post, the junior officer was drawing more pay in the pre-revised
scale than the senior by virtue of any advance increment granted to him, the
senior to such junior has no claim over the pay of the junior.
(ii)In case where the pay of an officer is stepped up in terms of clause 7 above, the
next increment will be granted as per existing rules.
(iii) The Conditions laid down under clause 7(a) to (e) will be applicable to those in
the case of Junior Senior fixation under Clause 6(b) also.
8. Officers who joined newly in the entry cadre in between 01.07.2013 and the date
of Long Term Settlement of Workmen will be given the benefit which is equivalent
to that enjoyed by a workman who joined the service during the same period in the
lowest scale of pay of the workmen, due to revision of pay scales. This amount will
be treated as Special Protected Amount and it will continue to pay until next pay
revision without any change. This Special Protected Amount will not be counted for
any service benefits including Dearness Allowance. The detailed procedure in this
regard will be issued in the Audit Circular.
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9. (i) Notwithstanding Clause 4.6 (c) above, if any officer who is ineligible to draw
any further increments in the revised scale, has drawn increments in the prerevised scale between 01.07.2013 and the date of this pay revision, such increments
drawn in the prerevised scale, together with applicable DA will be protected till
the date of retirement or the date of next pay revision.
(ii) If he/she is benefited by any amount greater than the protected amount by way
of promotion/grade promotion, the above protection will not continue. If the
benefit due to promotion/grade promotion is less than the protected amount as
in para 9 (i), the difference between the protected amount and the benefit granted
by way of promotion/grade promotion will be protected as stated in para 9 (i).
Note:
The protected amount as on 30.6.2013 allowed as per previous pay revisions will
continue to be given till their retirement or till the date of next pay revision, whichever
is earlier. This protected amount will not count for any other purpose including DA,
Pension, Earned Leave Surrender etc.
II REVISION OF ALLOWANCES
1. DEARNESS ALLOWANCE
The revised scale of pay has been formulated after merging the full Dearness
Allowance of 84.253% as on 01.07.2013 with the Basic Pay. That is, 220.67 points of
AICPI (IW)(2001=100) has been neutralized and 220.67 points of AICPI (IW) shall be
taken as the Index Factor for calculating further Dearness Allowance with effect from
01.01.2014. Therefore the new formula to be adopted for the calculation of further
Dearness Allowance is as follows;
Dearness Allowance = (Average AICPI for the past 12 months – 220.67) X 100
220.67
Accordingly the rates of Dearness Allowance admissible with effect from 01.01.2014
will be as follows;
Date

Rate of DA %

Total DA %

01/01/2014
5
5
01/07/2014
4
9
01/01/2015
3
12
01/07/2015
3
15
01/01/2016
3
18
Note:a) Dearness Allowance will be revised during the months of January and July of
every year based on the formula given above.
b) If the total Pay and Dearness Allowance admissible in the revised scale, by applying
revised Dearness Allowance rates calculated based on AICPI (IW), is lower than
the total 10 of Pay and Dearness Allowance drawn in the pre-revised scale up to
the date of this settlement, the drop to that extent will be protected.
29

Hydel Bullet - March 2016

2. HOUSE RENT ALLOWANCE
House Rent Allowance will be paid to the Officers of the Kerala State Electricity
BoardLimited, at the revised rates based on the revised pay ranges and classification
of cities /places as shown below:
Pay Range

1
40975-47535
47536-54865
54866 & above

Amount of HRA payable
B2 class cities
and above
Other Cities /Town Other Places
(Rs)
(Rs)
(Rs)
2

3
1825
2350
2770

4
1300
1675
1915

750

Note:(a) For the purpose of this clause, B2 Class City means the cities of
Thiruvananthapuram, Kochi (including Kakkanad) ,Kozhikode, Kollam, Thrissur
and Kannur.
(b) Other Cities/Town includes all other Municipal areas and Townships as well as
District and Taluk Head Quarters not coming under B2 Class City and above.
(c) Offices of KSEBL situated within a radius of 3 kilometers from Civil Station
Kakkanad and in the case of other cities mentioned in note (a) above within one
kilometer will be considered as B2 class city and above for the purpose of granting
House Rent Allowance and City Compensatory Allowance.
(d) Officers working in New Delhi will be eligible for HRA at Government of India
rates as applicable at that place.
(e) Officers who are occupying departmental quarters will not be eligible for HRA.
However, rent will not be recovered from such Officers.
(f) The change in classification of places, if any, notified by the State Government
from time to time will be applicable for the purpose of HRA to the Officers of
KSEBL also.
3. CITY COMPENSATORY ALLOWANCE
City Compensatory Allowance being paid to the officers working in offices located
within the city limits of Thiruvananthapuram, Kochi (including Kakkanad), Kozhikode,
Kollam, Thrissur and Kannur will be paid @ Rs.615/- per month.
4. MEDICAL ALLOWANCE
The existing rate of medical allowance of Rs.55/- per month being paid to officers
will be revised to Rs.75/- per month with effect from 01.07.2013.
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Note:a) In the case of officers drawing Medical Allowance, reimbursable claims for medical
expenses amounting to Rs.200/- and above at a time will only be admitted for
reimbursement witheffect from 01.04.2016. Reimbursable claims below Rs.200/at a time will not be admitted. The existing medical reimbursement schemes will
continue to apply subject to the above modification. Further, while re-imbursing
the admissible medical claims of and above Rs.200/-, the amounts, if any, already
drawn as Medical Allowance for the month/s covering the period of the claim
will be deducted from the total re-imbursable amount. For this purpose, part of a
month will be counted as full month.
b) Full re-imbursement of medical expenses will be provided to Officers of the Kerala
State Electricity Board Limited for the accidents occurred during the course of
employment including the re-imbursement of expenses for food charged by the
hospital for the patient and one bystander subject to a maximum of Rs.600 per
day. The reimbursement of food expenses incurred by the bystander is restricted
to Rs.300 per day.
5. HYDEL AREA/OPERATION ALLOWANCE
This allowance will be paid to all officers in the Hydel project area and to
those officers in Generating Stations at the following rates:
Existing Pay rage Revised Pay range

Existing Rate (Rs)
per month

Revised Rate (Rs)
per month

20170 & above

500

750

40975 & above

Note:
1. Hydel Area/Operation Allowance will be paid at a higher rate of 125% of
normal rate on completion of 3 years of continuous service in Hydel Project
Areas & Generating Stations.
2. Hydel Area Allowance will be paid to officers working in offices situated in
places appended to this Pay Revision order (Annexure. A).
3. Officers engaged in BDPP and KDPP will also be eligible for Operation
Allowance.
4. Hydel Area Allowance and Operation Allowance will not be paid together.
6. HILL TRACT ALLOWANCE
Hill Tract Allowance now being paid to the officers of the Board will be revised as
follows:
Existing Pay range

Revised Pay range Existing Rate(Rs) Revised Rate(Rs)
/month
/month

20170 & above

40975 & above

280

500

31

Hydel Bullet - March 2016

Note:
1. This allowance will not be paid in areas where Project Allowance/ Hydel Area
Allowance/Operation Allowance is payable.
2. Hill Tract Allowance is payable at the areas specified in Appendix-IX, KSR
Volume-1.
3. The change in classification of places, if any, notified by the State Government
from time to time will be applicable to KSEBL also.
7. PROJECT ALLOWANCE
Project Allowance at the rate of Rs.2500/- per month will be paid to the officers
working in projects under construction.
Note:
1. Project Allowance and Hydel area/Operation Allowance shall not be paid
together.
2. Project Allowance shall be discontinued upon completion of the project under
construction.
3. In case of Hydel projects, if the officer continues to work in the Hydel project after
completion of the construction, he/she will be eligible for Hydel area allowance.
8. SPECIAL DUTY ALLOWANCE
Special Duty Allowance paid to the officers of the Board will be revised as follows:
Designation

Assistant Engineers in Electrical Section
Offices 500 550 Assistant Engineers in
Generating Stations, Sub Station,
Transmission lines including 33KV in
commercial operations/under construction,
Relay Units, Communication Units, Meter
Testing Units, Civil Maintenance Units in
Projects, Anti-Power Theft Squad,
Power Equipment Testing Unit (PET),
Sub Station Construction and for Legal
Liaison Officer at Kochi.
Asst. Executive Engineers in charge of
220 KV Sub Stations, Electrical Sub
Divisions, Major Trans. Sections /
EHT Line Construction, Communication
Units, Relay units,Meter Testing Units,
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Rate(Rs.)/month

320

Revised
Rate(Rs.)/month

370
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Sub Station Construction, power
Equipment Testing Unit (PET),
Transmission Construction,APT Squad
and EHV Line Maintenance.
Executive Engineer in charge of 400 KV
Sub Stations, Load Despatch Station,
Communication Units, Relay Units,Meter
Testing Units, Sub Station Construction,
APT Squad and for Deputy
Secretary of Board Secretariat.

345

395

395

445

Note: This allowance will not be paid to those who are drawing Shift Duty Allowance
irrespective of whether they are working in the Distribution, Transmission, Generation
or any other Wing.
9. SHIFT DUTY ALLOWANCE
The existing rates of Shift Duty Allowance will be revised as follows: Designation

Existing Rate(Rs.)/
month

Revised Rate(Rs.)/
month

Assistant Engineer
175
200
Asst. Executive Engineer
200
225
Executive Engineer
225
250
Supervisors of Call Centre
Nil
200
Note:
a) This allowance is payable to those officers who are required to work in shifts
including night shifts.
b) This allowance at the above rates will be extended to the officers working in
Control Rooms and Supervisors of Call centre also.
c) This allowance is applicable only where three shifts are in operation except
Moolamattom Power House, where four shifts are operated.
10. TECHNICAL ALLOWANCE
Technical Allowance now being paid to Engineers who are exclusively posted to
attend office work is revised as shown below:
Designation
Assistant Engineer
Asst. Executive Engineer
Executive Engineer
Deputy Chief Engineer

Rate (Rs)/ month
60
80
90
110
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11. RESEARCH / DESIGN ALLOWANCE
The existing rate of Research Allowance now being paid to the Post-graduate Degree
holders in Engineering who are working at the Research Units at Thiruvananthapuram,
Idukki, Edamalayar, Pallom and Design Wing at Thiruvananthapuram and
Kozhikkode is revised as follows:
Designation
Assistant Engineer
Asst. Executive Engineer
Executive Engineer
Deputy Chief Engineer

Existing Rate (Rs.)/ month
200
250
300
350

Revised Rate (Rs.)/ month
250
300
350
400

12. PERMANENT CONVEYANCE ALLOWANCE
The existing rate of permanent conveyance allowance will be revised and paid as
follows:Designation

Assistant Engineers in Distribution
Sections and Senior Superintendents of
RAO, Assistant Executive Engineers of
Electrical Sub Divisions and AAO in
RAO, and Accounts Officers in RAO.

Existing Rate (Rs.)/ Revised Rate (Rs.)/
month
month

300

400

Note:(a) This allowance is extended to Nodal officer (Litigation) also.
(b) This allowance will not be provided to Officers for whom conveyance has been
provided by KSEBL.
(c) Assistant Engineers of Section Office, Assistant Executive Engineers of Sub
Division, to whom vehicle has been provided by KSEBL, shall not be eligible
for Conveyance Allowance.
(d) The allowance is intended to compensate the expenses of travel incidental to
the discharge of their duties in the respective areas of work within a distance
of 8 kms from the head quarters.
The other conditions for payment of this allowance will remain unaltered.
13. ISOLATED AREA ALLOWANCE
Officers working at the following isolated areas will be paid this allowance
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Area
Sholayar
Poringalkuthu
Moozhiar
Kochu Pampa
Idamalayar
Kakkayam
Triveni Pampa
Mankulam

Existing Rate (Rs.)/ month

Revised Rate (Rs.)/ month

Rs.2000/-

Rs.2250/-

Note:(a) This allowance will be paid at a higher rate of 125 % of normal rates for
Officers on completion of 3 years of continuous service in the above areas.
(b) This allowance will also be applicable to the isolated areas, which will be
notified by the KSEBL from time to time.
(c) This allowance will only be paid to those officers who are physically present at
the above places and performing duty.
(d) Isolated Area Allowance will be payable to officers who are drawing Project
Allowance/Hydel Allowance/Investigation Allowance/ Hydel Area/
Operation allowance, subject to conditions under paragraph 24(i).
14. TUNNEL ALLOWANCE
The existing rate of Tunnel Allowance will be revised
Designation
Existing Rate (Rs.)/
month
Assistant Engineer
250

as follows:Revised Rate (Rs.)/
month
275

Note: (a) This Allowance will be paid to Assistant Engineers posted to work in the Tunnel/
Pressure Shaft construction on a regular basis with full time duty in the
underground construction site for a minimum period of 14 days in a month.
(b) This allowance will also be extended to Assistant Engineers working on a regular
basis with full time duties inside the underground power station at Moolamattom
for a minimum period of 14 days in a month.
15. WARM CLOTHING ALLOWANCE
The existing allowance will be enhanced for purchasing woollen blankets paid at the
rate of Rs.500/- once in two years to Rs.750/- once in two years in the designated
areas as shown in
Annexure-B
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16. TEACHING ALLOWANCE
Teaching Allowance now being paid to the officers engaged in teaching at PETARC
at Moolamattom and to RPTI at Thiruvananthapuram, Pallom, Thrissur and Kozhikode
as per B.O.No 1067/94( HRD.29/93) dated 13.06.1994 will continue to be paid at the
existing rate as shown below:Designation

Rate per month

In the rank of Executive Engineer and above

Rs. 500

Below the rank of Executive Engineer

Rs. 400

17. SPECTACLE ALLOWANCE
This allowance now being paid at the rate of Rs.1000/- twice in service is revised
as once in 5 years and enhanced to Rs.1200/-. Those officers who have availed the
allowance for the first/second time, is eligible to claim this allowance after 5 years
from the previous claim. This allowance will be paid based on a declaration furnished
by the officer along with the cash bills to the effect that the spectacle has been purchased
for his /her own use. The present practice of entering the receipt of this allowance in
the Service Book of the officer will be strictly followed.
18. HYDEL ALLOWANCE/INVESTIGATION ALLOWANCE
Allowance

Existing Rate (Rs.)/
month

Revised Rate (Rs.)/
month

Investigation Allowance

Rs.2000/-per month

Rs.2500/-per month

The conditions for payment of this allowance are given below:
(a) This Allowance shall be paid to the officers who are actually engaged in the field
of investigation work/ working in Hydel Generating Stations and associate offices
located in that place.
(b) The engagement of officers for investigation work has to be matched with the
tour diary and has to be certified by their respective Controlling Officers.
(c) Investigation Allowance will be eligible till the completion of investigation
duties and submission of final report.
Note:
(i) Investigation Allowance will be paid only to Officers who are physically
staying in the area and engaged in the field for investigation work.
(ii) In the case of Hydel Allowance/ Investigation Allowance/Project Allowance, an
officer will be eligible for any one of them only.
19. I T ALLOWANCE FOR OFFICERS
Those Officers working in IT wing below the rank of Executive Engineer, who
are actually engaged in programming /attending IT related works now being paid at
Rs.1000/- per month is enhanced to Rs.1250/- per month. Those Officers having IT
qualification (PGDCA, BCA, B.Sc Computer Science, B.Sc (IT),MSc. Computer Science,
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MBA (IT), MCA and B.Tech in Computer Engineering recognized/approved by the
Department of Technical Education, Government of Kerala /Universities in Kerala)
will be eligible to get this allowance at the rate of Rs.1500/- per month. This allowance
now being paid at Rs.500/- per month for System Administrators is enhanced to
Rs.750/- per month.
Note: This allowance will be extended for officers engaged in software testing also.
20. CONVEYANCE ALLOWANCE TO PHYSICALLY CHALLENGED OFFICERS
OF THE BOARD
This allowance now being paid at the rate of Rs.600 per month will be enhanced
to Rs.800/- per month.
21. EDUCATION ALLOWANCE TO PARENTS OF DIFFERENTLY ABLED
CHILDREN
This allowance is revised from the present rate of Rs.500/- per month to Rs.750/
- per month to those employees whose Differently Abled children are undergoing studies
in special / general schools.
22. HOTLINE ALLOWANCE:
This allowance will be paid to officers working in Hotline Wing.
Designation
Existing Rate
Revised Rate
Assistant Engineer @20% of basic pay subject
Rs.5000/- per month.
to a minimum of Rs.1500/and a maximum of Rs.3500/per month
23. NEW DELHI ALLOWANCE:
The following allowances now being paid to officers employed in the KSEBL’s Liaison
Office, New Delhi are revised as follows:
Sl.
No.

Particulars

Existing Rate

Revised Rate

1

New Delhi (Capital)
Allowance

15% of Basic Pay

10% of Basic pay subject to
a maximum of Rs.8000/per month.
Rs.5000/- once in 4 years.

2

Warm Clothing
Allowance

Rs.4000/- once in
4 years

3

Education
Allowance

Rs.500/- per month Rs.600/- per month per
per child for 2
child for 2 children
children irrespective irrespective of place
of place of study.
of study.
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4

Leave Travel Concession
to home town.

Once in 2 years provided
the employee avails
Earned Leave for a
minimum period
of 15 days for visiting
home town.

Once in 2 years for
visiting home town
with family and
once in a year for
employeetravelling
alone.

24. FUNERAL EXPENSES
Funeral expenses amounting to Rs. 7500/- will be paid to family members of
the officer who dies in harness which will not be recovered from any amount
payable to his/her legal heirs.
25. LEAVE TRAVEL CONCESSION
Leave Travel Concession applicable to the State employees as per G.O (P) No.5/
2013/Fin.Dated 02.01.2013 is made applicable to Board officers also. Subsequent
Government orders, if any, issued subsequently will be applicable to the officers of
KSEBL also.
26. CONDITIONS FOR CLAIMING ALLOWANCES
(i)

Payment of allowances to the officers will be limited to any of the two allowances
at their choice in addition to DA, HRA, CCA, and Medical Allowance. In projects,
Hydel areas and isolated areas, officers will be paid any of the three allowances
at their choice in addition to DA, HRA and Medical Allowance subject to the
conditions under Note 4 of Clause 5, Note.1 of Clause 6 and Note.1 of Clause7
pertaining to allowances.

(ii) Conveyance Allowance to physically challenged officers, Tunnel allowance and
Education allowance to parents of physically / mentally challenged children and
allowances payable annually/once or twice in service/once in five years are
exempted from the restrictions in (i) above.
(iii) A declaration from the Officer concerned expressing his / her choice of allowances
should be obtained and pasted in the Service Book. The Drawing Officer should
also record the total allowances so opted in the service Book of the employee.
III GENERAL
1.

The existing provision for granting time bound grade promotion will continue
as such.

2.

Amendment to Rules-28A and 37(a), Part-I, KSR made as per GO (P) No.7/
2016/Fin. Dated 20.01. 2016 will be made applicable with effect from 01.02.2016
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3.

As per B.O (FM) No. 2966/2011 (PS1) 1757/2009 dated 24.12.2011, the benefit of
fixation of pay as contemplated under Rule 28A Part 1 KSR was fixed at the scale
of pay; the minimum of which exceeds Rs.28710/-. This limit will be enhanced to
Rs. 57220/- with effect from 01.07.2013. In such cases, fixation will be under
Rule 37 (a) Part 1 KSR.

4.

The Special Pay now being paid to Chairman & Managing Director and Full
Time Directors at the rate of Rs.2500/- per month is revised and enhanced to
Rs.7500/- per month.

5.

The officers who had joined the service of the Board before 01-07-2003 will be
allowed one more chance for submitting application for reckoning prior service
rendered elsewhere, subject to the condition that the employees’ pension
contribution should be paid directly by the concerned former Government
Department itself. The above service rendered in Government Departments will
be reckoned for pensionery benefits only. Detailed instructions will be issued in
this matter.

6.

The post of Divisional Accountant is re-designated as Divisional Accounts
Officer.

7.

Income limit prescribed as per notification PS1/3766/2007 dated 09.02.2011 for
Compassionate Employment Scheme will be enhanced to Rs.6 lakhs.

8.

In the case of treatment for heart ailments, Pariyaram Medical College (Sahakarana
Hrudayalaya), Kannur and Malabar Institute of Medical Sciences, Kozhikode are
also included among the list of hospitals such as Sree Chitra Tirunal Institute of
Medical Sciences and Technology Thiruvananthapuram, Sree Uthradam Tirunal
Hospital Thiruvananthapuram, Amrutha Institute of Medical Sciences Kochi etc.
for re-imbursement of medical expenses at the rate admissible at Sree Chitra Tirunal
Institute of Medical Sciences and Technology Thiruvananthapuram.

9.

The expenses incurred by employees for conducting cases arising during the course
of employment by engaging external advocates to defend themselves will be
reimbursed at KSEBLs approved rate. In such cases Counsel/Advocate of the
KSEBL will not be engaged for conducting cases.

10. Currently recruitment under sports quota is being done against the total sanctioned
strength unlike in Government where appointments are made on supernumerary
post. The services of the persons recruited under sports quota are not available
now to the Company during the bond period or active period of engagement in
sports. Therefore, appointment under sports quota will be made on supernumerary
basis. KSEBL will issue detailed guidelines in this matter.
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11. In order to avoid delay in processing pension papers NLC will be issued in a
time bound manner. Detailed instructions will be issued in this matter.
12. Officers retired from the service of KSEBL will be issued identity cards, subject
to the condition that the expenditure in this respect should be borne by the
retired officers.
13. Officers who already exercised A or B option under Rule 28 A consequent on
promotion/Grade promotion which were effected from 01.07.2013 will be
allowed one more chance for re-option.
14. DATE OF EFFECT OF VARIOUS PROVISIONS
a) Pay, DA and Medical Allowance at revised rates will be paid from 01.07.2013.
b) All other allowances will be paid at the revised rate from 01.04.2016.
15. DRAWAL OF ARREARS
a.

Pay and allowances other than those specifically excluded are effective from
01.07.2013. The arrears from 01.07.2013 to 31.12.2015 will be credited to the
respective GPF account of the officers concerned. The arrears from 01.01.2016
will be paid in cash. Income tax liability towards the arrears accrued for the
period from 01.07.2013 to 31.12.2015 will be recovered from the arrear and the
balance only is credited to the GPF Account. If the Officer opts otherwise, the
entire amount of arrears shall be credited to the GPF Account.

b.

No withdrawals other than final withdrawal will be allowed from the arrears
of pay and allowances credited to GPF account till 30.04.2018. The officer’s in
whose case it is not obligatory to maintain GPF account, entire arrears will be
paid in cash.

c.

Entire arrears will be paid in cash to those officers who have already retired
from or relinquished service after 01.07.2013.

16. DURATION OF PAY REVISION
The duration of the Pay revision is fixed as 5 Years from 01.07.2013.

v
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Pay revision anomaly for allowances
prayer for rectification
Er. Vivek V.S.
Kozhikode
1.

IT allowances for qualified is 1500 in the pay revision order

Read as below
“Those Officers having IT qualification (PGDCA, BCA,B.Sc Computer Science, B.Sc
(IT),MSc. Computer Science, MBA (IT), MCA and B.Tech in Computer Engineering
recognized/approved by the Department of Technical Education, Government of
Kerala /Universities in Kerala) will be eligible to get this allowance at the rate of
Rs.1500/- per month.”
1. B-tech in ECE ,EEE and Applied Electronics consists of more number of
programming/digital/IT and networking papers than some of the qualifications
listed above. This can be easily established by examining syllabuses of these
branches of any university of kerala
2.

B tech in in ECE ,EEE and Applied Electronics are considered as sufficient
qualification for IT related works/programming for almost all frontline software
engineering companies

3.

Hence these degrees may be considered for drawing IT allowances at the rate of
1500/- Pm and not 1250 /- PM

2.

Increase in allowances without considering the time value of money for
various allowances as illustrated below

Sl.No

Name of Allowance

Amount
in 2008

Amount
in 2013

Relation between
allowance of 2008
and 2013 in per
centage

Equivalent Amount
with respect to
money value ,for
maintaining status
quo, considering
AICPI(IW) of 84.253 %

350

615

75.71428571

644.8855

1

CCA

2

Medical Allowance

55

75

36.36363636

101.33915

3

Hydel allowance for
20170 & above in
pre revised or 40975
& above in revised

500

750

50

921.265

4

Hill tract allowance

280

500

78.57142857

515.9084

5

IT allowance

1000

1250

25

1842.53
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6
7

8
9

10
11

12
13
14
15

Special duty allowance
distribution ae
Special duty allowance
transmission/
generation etc ae
EE 400 kv s/s
shift duty allowance
Assistant Engineer
Asst. EE
Executive Engineer
Technical Allowance
R and D allowance
Assistant Engineer
Asst. EE
Executive Engineer
Deputy Chief Engineer
PCA
Isolated area allowance

500

550

10

921.265

300
395

370
445

23.33333333
12.65822785

552.759
727.79935

175
200
225

200
225
250

14.28571429
12.5
11.11111111

200
250
300
350
300
2000
250

250
300
350
400
400
2250
275

25
20
16.66666667
14.28571429
33.33333333
12.5
10

322.44275
368.506
414.56925
0
0
368.506
460.6325
552.759
644.8855
552.759
3685.06
460.6325

2250

12.5

3685.06

Tunnel Allowance
Hydel allowance
investigation allowance 2000

4. Cadre pay of each hierarchy of officers bear no relations with each other
The rate of 3000-2000-600-500-400 rupees from CE to AE bear no relations from
one level to other. If this is a historical anomaly, This may be rectified

UNIT ACTIVITIES
KANNUR UNIT
Kannur Unit meeting conducted at Engineers House Kannur on 27-02-2016.
Er Jayakrishnan Chairman (Benevolent Fund) attended the meeting. A discussion was
held on pay revision and about AGB.
Er. Sasidharan (Rtd Ass. Exe.Engnr) invited all members for releasing function
of book written by him on 08-March-2016 at Engineers House Kannur.
ALAPUZHA UNIT
New Office bearers are Er. Anil M, Chairman, Er. Santhosh M. Vice Chairman,
Er. Sambath C R, Secretary, Er. Vahid Treasurer.
TRISSUR UNIT
New Office bearers are Er.T.R.Suresh DCE Chairman,Er.N.D.Vijayakumar AEE
ViceChairman,Er.ShineSebastian ,AE Secretary,Er.H.Suresh AEE Treasurer,
Er.V.P.Raju AEE Editor, Er.N.P.Lucy AE Joint Secretary,Er.Biju.R.Moyalan AE Joint
Secretary
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