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Three weeks ago, an order was issued
by the management, forcing employees
with grievances on transfer orders to go
through a three step grievance redressal
process within the Board before
approaching any judicial forum and with
a threat of disciplinary action. The order
also contains hidden restrictive provisions
that would prevent an employee seeking
judicial remedies and thus infringing the
fundamental rights conferred by the
Constitution. The order does not specify
any timeline for redressal of grievances at
any stage. Any delay, unintentional or
purposeful, at any stage in the process
would result in denial of justice in genuine
issues. This policy is totally unacceptable
and it will not stand the test of Law. The
issue of absence of a time line and
compulsory relieving provisions was
taken up with the management. The CMD
rightly understood gravity of the issue and
had ordered to fix timelines for grievance
redressal. However, even after two weeks,
a correcting order has not been issued.
Some unscrupulous officers in the HRM
department has concealed and withheld
the matter inordinately. Now, the
Honourable High Court has stayed the
order, as expected. It is understood that
the internal Legal Wing was not been
consulted before issuing this order by
HRM letting itself disgracefully entrapped
in an unwarranted legal row. The matter
now being sub-judice, it is difficult to
overcome the backlash.

In a similar fashion, another order
proposing an online referendum for
officers was also issued. It is unknown
what promoted to issue such an order at
present. The purpose of the court direction,
that the order refers to, has already been
served and over. There is no pressing need
to conduct a referendum at all. It is
necessary that the management show
courtesy to discuss the issue with the
various associations of Engineers and
officers before issuing such an order since
the associations have every right to know
the circumstances leading to such an order.
It is necessary to maintain a mutually
supportive relationship  between
management and officer or worker
associations. Associations of Engineers and
officers have been taking part in pay
revision discussions once in five years. The
final decision, however, rest with the
company management. It can implement
a pay revision order even without agreeing
to parties. The proposed referendum,
therefore is an unnecessary and a futile
exercise just to satisfy the selfish goals of
some partisan power brokers. The
respective law does not allow officers’
associations to have political affiliations,
whatsoever. Political affiliations would
automatically disqualify for referendum
and recognition. We, therefore appeal to
the management, to show due diligence
before taking such decisions rather than
falling prey to petty politics.



RA'IONALISAON OF ELECTRICARIFF
& TARIFF POLICY

1. INTRODUCTION

One of the major debate during the
evolution in the transaction of electricity
was “whether electricity to be considered
as a public service with universal service
obligation of the state or it should be
treated like a commodity and work on
market based principles?”.

Until the evolution of Electricity Act
2003, the Electricity industry was
traditionally considered under service
sector. But with the evolution of better
technology for measurement of electricity,
measuring its demand with respect to time
and frequency, the scenario has changed
drastically. With the emergence of
electricity act 2003 and its sub ordinate
regulations the electricity is legitimately
accepted as a commodity and trading has
been considered as a distinct activity.
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The nature of electricity and lack of
viable technology for bulk storage has put
many limitations for the transaction of
electricity as a commodity in par with
other normal commodities in the market.
This lead to the evolution of a real-time
mechanism for measurement for electricity
based on its character and behavior. As
such, the electricity transaction is a
real-time business which involves
availability of real-time generation, real-
time transmission and real-time
distribution networks. Unless we
overcome the limitations with respect to

the availability of generation, transmission
corridors anddistribution network in real
time, the sale of electricity as a commodity

may not succeed as envisaged. 3

There is a tripartite agreement
between the management, the
Government and various associations
during the second transfer scheme of
company formation. The decision to
conduct a referendum violates the very
spirit of the agreement. It will not stand
the test of Law. We appeal to the
management, again, to reconsider the
decision and to initiate a process of
discussion with Associations.

It is also observed that in respect of
technical and other matters, the adhoc
and compartmental decisions without an
overall organizational perspective will
result in conflicting results and delayed
projects. The management may please
take more pragmatic and collective
decisions on policy matters, in line with
organizational objectives.

We sincerely hope wisdom would
prevail over imprudence.
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2.MEASURING ELECTRICITY FOR
TRADING & QUALITY OF
ELECTRICITY

For the measurement of quantity of
electricity, we need to evaluate up on the
different electrical parameters that are
available for the measurement and need
to decide up on the required parameters.
The normally accepted parameter for
measurement of the quantity of electricity
is “kVA with Power Factor” or “kW with
Power Factor”. Since the power
availability and the network demand is
time based and frequency dependent, the
guantity of electricity sold or transacted
need to be measured with respect to time.
In India, we have considered the average
power availability for every 15 minutes
time blocks to measure the quantity of
electricity transacted with respect to time
and accordingly link the quantity to the
real-time cost of electricity in the grid. (The

be defined for a basic network. Reliability
depends on the investment in the network
and hence the extent of reliability may be
linked to the cost of service. As such, the
quality and reliability is very much
depends on the quality of networks and
investment in the network shall decide the
quality and reliability of electricity
supplied to the consumer.

Thus, a good tariff mechanism need
to cover the investment requirement and
maintenance requirement of the electrical
network to ensure quality and reliability
of supply and the quantum of electricity
transacted as a commodity. Accordingly,
a twopart tariff system is recommended
in the Tariff Policy and the carrier content
separation is the natural outcome.

3. TWO PART TARIFF SYSTEM:
LEGAL POSITION

According to Section 45(3) of EA
2003, the charges for electricity supplied

system of 15-minute time block is yet to bby a distribution licensee may include

adopted by KSERC in Kerala Grid and w

are still following the system of 30-minute tim

and TOD systems)

The quality of electricity (Voltage
limit, Variation, Harmonics etc.) delivered
to a consumer depends on the quality of
network. Thus, the network and network
operator decides the quality & reliability
of electricity delivered to a consumer.

The level of investment in the network
decides the quality and reliability and
same can be predefined based on the
consumer requirement. Evolution of
mandatory standards mandates the
maintenance of minimum quality and
accordingly the minimum service cost can

e
block for measuring the maximum demand

?a) a fixed charge in addition to the
charge for the actual electricity
supplied;

(b) a rent or other charges in respect of
any electric meter or electrical plant

provided by the distribution licensee.

According to Section 61 of EA
2003, the Appropriate Commission shall,
subject to the provisions of this Act, specify
the terms and conditions for the
determination of tariff, and in doing so,
shall be guided by the following, namely:
(b) the generation, transmission,
distribution and supply of electricity are
conducted on commercial principles

(d) “safeguarding of consumers’ interest
and at the same time, recovery of the
cost of electricity in a reasonable
manner;



(g) that the tariff progressively reflects the
cost of supply of electricity and also,
reduces cross-subsidies in the manner
specified by the Appropriate
Commission

According to Section 62(3) of EA
2003, the Appropriate Commission shall
not, while determining the tariff under this
Act, show undue preference to any
consumer of electricity but may
differentiate according to the consumer’s
load factor, power factor, voltage, total
consumption of electricity during any
specified period or the time at which the
supply is required or the geographical
position of any area, the nature of supply
and the purpose for which the supply is
required.

4. TARIFF POLICY &
RATIONALISATION OF TARIFF

In the general approach for tariff
under the tariff policy 2016, the policy lays
down the framework for performance
based cost of service regulation in respect
of aspects common to generation,
transmission as well as distribution and
they are:

a. return on investments
equity norms
depreciation
cost of debt

Cost of management of Foreign
exchange risk

Operating norms
g. Renovation and Modernization
h. Multi Year Tariff

i. Benefits under Clean Development
Mechanism (CDM)
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GENERATION

Two-part tariff structure is
recommended for medium-term and long-
term power purchase contract and
Availability Based Tariff (ABT) is
envisaged for Generating stations with
differential rates of fixed charge for peak
and off-peak hours.
TRANSMISSION

The frame work for transmission
charges need to be arrived after duly
considering the factors like voltage,
distance, direction and quantum of flow.
It may be arrived on MW per circuit
kilometre basis to get the transmission
users to share the total transmission cost
in proportion to their respective utilisation
of the transmission system. The Central
Commission has specified norms for
capital and operating costs and laid down
Standards of Performance for inter-State
transmission licensees. Tariff
determination and adherence to
Standards of Performance shall be carried
out in accordance with these norms, as
amended from time to time. The frame
work for estimating the intrastate
transmission loss may be evolved by SERC
and the electricity transactions need to be
charged on the basis of average losses
arrived at after appropriately considering
the distance and directional sensitivity, as
applicable to relevant voltage level, on the
transmission system.
DISTRIBUTION

In order to make the distribution
segment efficient and solvent the
Regulatory Commissions need to strike
the right balance between the
requirements of the commercial viability
of distribution licensees and consumer
interests.



Framework for Tariff

The guideline provided for

framework for revenue requirement and
cost include

1.

All power purchase costs need to be
considered legitimate unless it is
established that the merit order
principle has been violated or power
has been purchased at unreasonable
rates because Consumers,
particularly those who are ready to
pay a tariff which reflects efficient

costs have the right to get
uninterrupted 24 hours supply of
quality power.

Actual level of retail sales should be
grossed up by normative level of T&D
losses for allowing power purchase
cost subject to justifiable power
purchase mix variation and fuel
surcharge adjustments.

Area-wise identification of AT&C
loss and Imposing areal/locality
specific surcharge for greater AT&C
loss levels after third party
verification of energy audit to
generate local consensus for effective
action for better governance.

Metering at various stages and
voltage levels, segregation of
technical loss and appropriate
investment decisions for reduction of
the technical losses.

Tariff Subsidy shall be allowed only
according to Section 65 of EA 2003
and State Commissions should ensure
compliance of this provision of law

to ensure financial viability of the
utilities. To ensure implementation of
the provision of the law, the State
Commission should determine the
tariff initially, without considering
the subsidy commitment by the State
Government and subsidised tariff
shall be arrived at thereafter
considering the subsidy by the State
Government for the respective
categories of consumers.

Working capital should be allowed

duly recognising the transition issues
faced by the utilities such as
progressive improvement in recovery

of bills. Bad debts should be
recognised as per policies developed
and subject to the approval of the
State Commission.

Pass through of past losses or profits
should be allowed to the extent
caused by uncontrollable factors.

Commission shall specify an
appropriate price adjustment
formula for recovery of the costs,
arising on account of the variation in
the price of fuel, power purchase etc.
on monthly/quarterly basis for

recovery of all prudent costs of the
generating company and the licensee

Under business as usual conditions,
no creation of Regulatory Assets shall
be allowed.

10. Recovery of outstanding Regulatory

Assets along with carrying cost of
Regulatory Assets should be time
bound and within a period not



exceeding seven years. The State 3.

Commission may specify the
trajectory for the same.

Tariff design: Linkage of tariffs to cost
of service

In Tariff design, appropriate

Commission shall be guided by the
objective that the tariff progressively
reflects the efficient and prudent cost of

supply of

electricity. The State

Governments can give subsidy to the
extent they consider appropriate as per the
provisions of section 65 of the Act. As a
substitute of cross subsidies, the State
Government has the option of raising

resources

through mechanism of

electricity duty and giving direct subsidies
to only needy consumers. Accordingly,
the following principles would be adopted:

1.

Consumers below poverty line who
consume below a specified level, as
prescribed in the National Electricity
Policy may receive a special support
through cross subsidy. Tariffs for
such designated group of consumers
will be at least 50% of the average cost

of supply.

For achieving the objective that the
tariff progressively reflects the cost of
supply of electricity, the Appropriate
Commission would notify a roadmap
such that tariffs are brought within
+20% of the average cost of supply.
The road map would also have
intermediate milestones, based on the
approach of a gradual reduction in
cross subsidy.
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While fixing tariff for agricultural use,
the imperatives of the need of using
ground water resources in a
sustainable manner would also need
to be kept in mind in addition to the
average cost of supply. A higher level
of subsidy could be considered to
support poorer farmers of the region
where adverse ground water table
condition requires larger quantity of
electricity for irrigation purposes.

Extent of subsidy for different
categories of consumers can be
decided by the State Government
keeping in view of various relevant
aspects. But provision of free
electricity is not desirable as it
encourages wasteful consumption of
electricity. Therefore, it is necessary
that reasonable level of user charges
is levied. The subsidized rates of
electricity should be permitted only
up to a preidentified level of
consumption beyond which tariffs
reflecting efficient cost of service
should be charged from consumers.

Use of smart meters may be
encouraged as a cost effective option
for metering in cases of “limited use

consumers” who are eligible for

subsidized electricity.

Definition of tariff components and their
applicability

Two-part tariffs featuring separate
fixed and variable charges and time
differentiated tariff shall be
introduced on priority for large

consumers (say,consumers with



demand exceeding 1 MW) within
one year and subsequently for all
consumers within a period of five
years or such period as may be
specified. This would also help in
flattening the peak and implementing
various energy conservation
measures

The State Governments may ensure
that retail tariffs are uniform in the
State for different categories of
consumers. Thereafter, the retail
tariffs would reflect the relative
efficiency of distribution companies

in procuring power at competitive
costs, controlling theft and reducing
other distribution losses.

Smart meters have the advantages of
remote metering and Dbilling,
implementation of peak and off-peak
tariff and demand side management
through demand response. These
would become essential in future for
loadgeneration balancing due to
increasing penetration of intermittent
type of generation like wind and solar
power. Appropriate Commission
shall, therefore, mandate smart
meters for

Consumers with monthly consumption

meters in their electricity system
throughout the chain from transformers
at 132kV level right down to distribution
transformer level at 11kV and further
down to each consumer. Further, in order
to reduce theft of power, the distribution
companies should have enabling feature
like distribution SCADA with distribution
management system and energy audit
functions. SERCs shall mandate these to
be in place within two years

4. The SERCs may also suitably regulate
connection charges to be recovered by
the distribution licensee to ensure that
second distribution licensee does not
resort to cherry picking by
demanding unreasonable connection
charges. The connection charges of
the second licensee should not be more
than those payable to the incumbent
licensee.

5. CONCLUSION

Rationalisation of tariff is the basic
requirement for power sector reforms and
the Electricity Act & Tariff Policy are very
specific and clear on its mandates and
directives. But it is observed that KSERC,
KSEBL and Government of Kerala are yet
to take these statutory and policy mandate
seriously and appropriate steps for a

of 500 units and more at the earliest bufaiiar viaple and efficient state power

not later than 31.12.2017;

Consumers with monthly consumption
above 200 units by 31.12.2019

Further, two way smart meters shall
be provided to all prosumers, who also sell
back electricity to the grid as and when
they require. In order to enable energy
audit in the distribution system, all
distribution companies shall ensure smart

b)
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sector is already delayed. We need to
create an environment for realisation of
efficient and prudent cost from every

consumer based on quality, reliability and

guantum of electricity supplied. Let us

hope that GoK, KSERC & KSEBL shall
work as a team in achieving this goal with

in a time frame.
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Hydrogen - The fuel of futurg

The availability and usage of Power has
become the most important factors among
other primary needs of day to day life. The
production, storage and usage of power
is to be determined with a judicious

compromise between availability of new

material, environmental impact, climate

change and economy. Electrical energy for
Industry and house hold and fuel energy

for transportation is essential to have a
better quality of life. The conventional

fossil fuel like coal, petrol, diesel etc have
already made enough damage to the
environment since centuries due to
emission of Carbon dioxide, Carbon
monoxide, Sulphur dioxide and residual

ash. As a solution to the above problem
hydrogen has entered to the energy field
as a future fuel.

Fuel cell is a device that produces
electricity by electro chemical oxidation.
The idea of direct conversion of chemical
energy to electrical energy had stricken the
minds of scientists from 1894 itself. Space
mission of the previous century
accelerated the research process. Fuel cells
were successfully tried in Appolo + Gemini
mission

We know that hydrogen and oxygen
are the constituents of water. If they can
be seperated by some means they can be
used as fuel. If this separation process can

be done by solar energy the problem gets
simplified. Hydrogen is highly combustible
and oxygen support combustion. Since the
residue after using the energy is water
there no pollution or any other negative
environmental impacts.

&
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In ordinary batteries when a metal
reacts with an acid or an alkali electro
chemical reaction take place and some
electrons are freed from the metal. This
free electrons flow make the electrical
current flow in the external circuit.
Similarly in fuel cell when Hydrogen
molecule and oxygen molecules are made
to combine the resulting free electron flow
makes electric current and water remains
as a residue. In future these fuel cells will
replace conventional fuels like petrol &
diesel.

Hydrogen is going to play a major
role in the energy sector in future. Fuel
cells will be of great relief to the economy
of nations like India & Japan who import
oil for major share of their energy needs.
India stands as 23rd among oil producing
countries (KSA-1, USA-2, China-5) Eighty
percent of our fuel requirement is
achieved by importing from oil producing
countries. Fourty percent of our foreign
currency is diverted for this. A price hike
of 1 dollar per barrel of oil will result an
additional expenditure of Rs. 7800 crore
of Indian rupee. India uses 4 times of oll
of that actually produced in India.

Hydrogen powered vehicles will be
common on roads in future. Electrolysis
of water using solar energy and
separating oxygen & hydrogen is getting

11
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popular in foreign countries. The latest
technology facilitates storing hydrogen as
solid hydrides, Hence practical difficulties
in storing hydrogen as liquid or gas is also
resolved. Researches and developments
are speedingin this field. We have started
to experience the consequences of climate
change due to excessive emission of carbon
dioxide due to over population & over
crowded vehicles on roads. We have to
regulate Co2 emission and promote the
use of hydrogen fuel system before it is too
late.

India has started National Hydrogen
Energy Programme (NHEP) in 2006.
Various projects for long term energy
security are being planned and by 2020 it
is proposed to ply one million hydrogen
vehicles and to build 1000 MW hydrogen
based power projects. We have named
then as Green Initiative for Future
Transport (GIFT) and Green Initiative for
Power (GIP)

It may take three to four decades for
a full fledged hydrogen power system. If
fuel importing countries can develop
hydrogen based projects they can save
huge foreign currencies and these savings
can be utilized for another developments
of country. Pollution can also be avoided.

Europe has started researches for
producing hydrogen economically for
commercial purpose from 1998. In 2003,
Hydrogen powered vehicles started to run
on roads. Iceland become the first
hydrogen economic country. In USA
from1950 NASA had started research for
hydrogen fuel cells. They plan to change
over to hydrogen economy by 2030. In
Canada electricity generation in some
internal areas are achieved by hydrogen
fuel cells. HFC (Hydrogen Fuel Cell)
Honda cars have started to ply on roads.

12

As a study project in Toronto University
Campus electricity production and hot
water system are managed by Hydrogen
fuel cells. In Brazil LNG Buses, and ethanol
buses are being replaced by hydrogen
powered buses. In India researches in this
field is speeding up. Ministry of new and
renewable energy MNRE has given to
priority for research on hydrogen
production and storing. Researches are in
progress to convert organic waste to
hydrogen and there by to produce
electricity and also to power vehicles.
Different models for these are available.
Ministry of Science and Technology,
Petroleum Ministry. Ministry of Natural
gas, Difference researches and
Development organisation ISRO, National
Laboratories, Oil companies, Automotive
research of Hydrogen power.

China was already with the their
“clean energy programme from 2008
olympics and hydrogen based buses are
operating commercially. Australia has
started diffferent programme in 2007 itself
toswitch over fully to hydrogen energy by
2040-2050.

Japan has maximum patents for the
manufacture of hydrogen fuel cells. Motor
companies Honda, Toyota & Nissan will
soon came out with Hydrogen fuel cell
cars.

International Energy Agency IEA,
International Partnership for Hydrogen
Economy IHPE, International Standards
Organisation I1SO also have started
various projects for Hydrogen fuel cell
developments.

In India various universities especially
Banarus Hindu University, IIT Bombay,
IIT Kharagpur etc have started various
study & research programmes in
Hydrogen fuel cells.
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P\m-[n-]-Xy-_nsé \memw XqWm-WsAm
am[y-a-8A (Xp-S-i- nA ]{X-§-sf-Im-bn-
cp-Tp. Infmse Ce-Ivt{Sm-Wnlv am[y-a-§-
fpsS hc-thm-sS-bmWv uGmaw h{-Xv).
BZy-Im-e p icnjpw aqfip XqWpl-sf- Er. cmP3 hn.
TmWp (\n-ba \nAvzm-Ww, Imcy-\nAZ-I-|sfm, kwkvimcsam {iZnjmsX ChnsS
Ww, \oXn-\ym-bw) Jd-#n-cp-fXv.. AXns&  {]Ncn,nipfip. CXn\p Ddsj kwkmen
\memw XgqWm-bn- am-[y-a-8A; ]»n-kndjpy \12psS A'n{imb cqJolcWim
tijn-sim--mWv B @m\w icnjpw cpsS In"pWbpw In«pfp-v. CXnA
InSn"pJan-bXv. @amly-a-8-fpsSefyw  kv{XolfpsS hnjbwXs{ t\mjnbmA

D -c-hm-Zn-Xz-§-sf-jp-dn”p Je A'n-{Im-b-2013A\SY UAIn kw hw apXA Ign?
§fpw]-p-ap-X-se-bp--v. Finepw{][[m\-  Znhkw Icnbm\ p UAIn tdmUnA
ambpw kAjm-cnsa sNbvXn-Isf Kuc-h- |mdnA\ST JoUwhsc C  u A\mhiy
lgAW-amb hni-I-e-\- n\p hnt[-b-am-ip-  ]»nknénbpsS A\ c easAsbip

l, P\-nsa Pniz-bmbn  {JnA'n-jpl, kwibntj-nbncnipfp. |s£ tZmjw
IpXnb ImgvN,mSplA {JNcn, nipl JdbcpXtAm, amlya8AC  ukw h&fpw
imkv{X kmt;-Xnl taJ-e-bnse apt{-a- BtLmjnipYXnA Hcpt]Ebpw ImWn

§A At mA P\s Adnbnipl, _ipTpanA. Je tlkplfnepw {IXnlsf
hmA dnt‘,mA«nWKnA \nE£n]vX XmA  \nYbnipTXp XsT AhcmWv. AXp
Jcy8A XoA pw Hgnhmipl. CXns\m sim-pXs {IXnIsfms;j timSXnbnA

si C u\gam-mbt,mtgipw Je amas lgSn c£s,Splbpw sN¢pw. CXptlmse
fpap-mbn. icnjpw Jd*mA Je ssewKnl AXn{lanse Cclsf Xncn"
A\mimky {JhWXIfpw C u XqWnA  dnbpT Xc nepff Hcp hmA bpw \Al
IS1ip IaSn. F"pimey nepw Cnt, mA cpsXImWp am[ya \njvT. Cu ASp
AP- \nYbnijpfXp am[ya8fmWv. Ime p \SY P\t\{unbtOZ\ kw'h
AXnepw AhcpsS \nEn]vX Xmev]cy  “hse \mbnlbpsS ]SsaSpim3 Cse
kwcEW n\mWv ap3KW\. tImSXnbnAImWn™ hn{InblA F'mbn

JoXnb ImgvN, mSplA {INcn,n ¢cPfp. C8s\sbmsj BsWinepw
ipTXnsa “mKambn«mWtAm enwk \72pSS h\nXm {IhATTcpw _pPnlfpw
kaXzw, kviXo kzmX{'yw, agqfmw enwkw@m[ya&fpsS IqsSsbfpap-mipw. C u

kzhAa hnhmlw, a\pjymhimi§A kzhAa hnhmisamfpw \%psS kagl
apXembh. AOamb ]Snamd2 kvt\l NA Cfiphsc Kuchapff Hep hnjb
nsa adhnA \Y5psS \mSnsa {]tXyIX ambnXoAfn«nA. Js£ am[ya8fpw Nne

bphP\ kwLS\Ifpw AA°adnbm

13



éj;_.',-_‘;é\
a\pjymhIimi&fpsSbpw hyan kzmX
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a-ambn Nn{Xo-I-cn-"p. CXnA icnjpw Zriy-

am-[y-a-8-fmWp a3]-'nbnA. Kh-saa v
sNbvXn-Isf P\-]-E-saf te_-enA
FXnAjp-T-hAj,v Imcy-8A icnip
a\En-em-jmsX Al-a-gn2]n"pW ChA
\evipw. AXnsa Gahpw henb _en-bm-Sp-
I-fmWp amenly kwkvj-cW tmap-IA.
AXnsa A'm-h-nA simXplp s]cpln
JIA"-hym-[n-1A ]S-cp-f-Xn\pw ]gn

kAjm-cn-\m-Wv.

CXnsa A Xn-{In-bX ImWn-ip1
am[y-a-8A Hcp apJw, Jen-th-jw, hyanXzw
Ffinh Ch-Ajp-t-m-sb-{-Xm-WtAm
\v5psS NA 'mhnj-bw. FAm J{X-§-fnepw,
Nne {J[m\]{X-§-fnA hnti-jn-"pw, FAm-
Zn-h-khpw aqfp-t]-PnA (Nnet, mA ASp ™~
t]Pnepw) apgp-h3 ]Jc-ky-am-Wv, F{p
h'mA [{X-8Asimcp apJ-an-Am-sb--sA.
Nm\-ep-I-fnA hmA m-h-Xm-c-l-cpsS thj-
“g-jm-Zn-1A slmXpsh Hcp ]Sn-2m-d3
sslem-Wv, Nne- h-\n-X-I-fm-sW-InA A8p-
an-8p-sa- m Cdp-Inb hkv{X-§-fmWv
[cn-jp-TXv. A8s\\n{p-sim--p-Xsq
\12psS ss]Xr-I-s -jp-dn”"pw kmwkvim-
cnl X\n-a-sb-jp-dn pw s\Sp-s\-Sp-;> hmNI-
I-k-A pw \S-"pw.

14

CsXmsj I-p-I-p Ct. mA P\-
“n\p XsY Hcp apJ-ap-t-m-sbfp kwi-
b-am-Wv. apJhpw hyan-Xz-hp-an-Am--h-cpsS
CS-bnA Hcp hn'm-K-"n\p am{X-a-Xp--m-
bn«pw Imcy-an-A-tAm.

apJw \jvS-s,-Sp-Isb-fmA hyan-
Xzhpw X\n-abpw CAm-Xm-Ip-1-sb-m-W-tAm.
am[y-a-8A kzbw A8s\ Blp-lbpw kag-
Is HY-Sjw A8-s\-bmin FSpip
Ibpw sNbvXp. AXnséa “e-am-bp--mb
A\A°-§-fm-Wn{p kaglw apgp-h3
\nd2p \ne-\nAjp-Xv. FAm-tlcpw
X{n-te-jp-XsT Npcp--p-IgSn; _Op-ifpw
kl-Po-hn-I-fp-ambn Hep Imbv _ Ow am{Xw
\ne-\nAn. \m«n-se’p A\A°sam
A{]-Xo0-£nX kw'-hsam \S-fmA FAm-
tlcpw Hep \nEw-K-"m-h-"nA samss_enA
cwKhpw JIAn \nAjp-1-X-AmsX Hcp
CS-s]-Sepw \S-"n-A, Bsc-'nepw Nne-
t mA 100 A hnfn-"p-]-d-bpw, A{X-XsT.
kv{Xo]oU\ hnj-b-am-bmepw kao-]\w
CXp-X-sT-bm-Wv, At mA ]nsY JoU-I-
cmsc t]Sn-j-Ww. \nbaw Bcpw sslbn-
se-Sp-j-cp-Xv, FAmw hyh-@m-]n-X-amb coXn-
bnA _O-s,« DtZymK@A sNbvtXm-fp- -
sa-TmWv am[y-a-8A Ft, mgpw \s¥2 HmA
Yon- n-jp-Xv. P\w im,-mSp-a-Sn”p anhnbpw
I-n-cp-TmA aXn.

\2psS cmjv{So-b- nsa {JtXy-IX
ImcWw am[ya AXn-{I-a-8Ajp Ft mgpw
{IXn-]-£- nsan” p-W-bp--mlpw, AXm-
W-h-cpsS _e-hpw,GA\mM-imky {JnWX
amdmsX am[y-a- qWp\Tm-I-"p-an-A.
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sshZypXn A]-I-S-8fpw
Imc-W-8fpw

F AmhAjhpw sabv Hfp-ap-X-ep-ff |
Hcm-gvN-imew kw@m-\ v sshZypXn kpc- Er C.-Fw \ko A
£m-hm-c-ambn BN-cn"p hcp-fp. KmAlnl XA e

sshZypXn A]-I-S-§-sf-ig-dn9v \pmw Adn- SNBVXN-SA-nA h? A]-I-S-Im-_cn‘-pm.Wv
an-cn-tj- Imcy-§-fm-Wv. C U ted-\ ssthg-Xn_,_ \Qb-a-]-c-ambn \njvléjn- n-«p-
_ o Y ' R ff \n_-O-\-IA lAi-\-ambn Jmen-"mA
nA]cm-aAin-jp-1-Xv. C uhnj-b- nA . .

Adn-2n-cn-tj- hfsc sNdnb Imcy-8A am{Xta A-I-S-5A Hgn-hm-im-im-lq.
hsc A'ykvX hnZycmbn-«p-f-f-hAjp-timepw _A_vLSn- n-"p-ff Hcp kAlyg-«nsa
AU-am-sW-J-XmWyv hkvXp-X. kzn"v Hm= sN¢ p-tvamA sshZypXn {Jhm-

o R A ]
B[p-\n-I-Po-hn-X-Tisa {JmW-hm-bp- | 2P _rcbn{]—lf\{rw\ 'S{]knir?ai T Npep
hmWVv sshZyp-Xn. a\p-jy-Po-hn-X- n\v Hdr})\gp A — - N-ip-ip.
. — R > A_nsa @m\v Hcp a\p-jy-\m-sW-
p-1g-Sm-\m-hm DuAOw Hmtcm D]-I-c+~ & R . . A
— . 'nA B hyan-bpsS ico-c-'m-K-8-fnAjqSn
W-§8-fnepw sshZypXnsb n-jp{ 1¥an-
2 sshZypXn {Jhm-l-ap--mbn sshZypXn
Ifpw hb-dp-Ifpw \nE-_vZhpw Ne-\-c-In-X- timiv GAipw. C  u sshZypXn {Jhm-I-
hp-am-bn-«mWv ImW-s_-Sp-f-sX-Inepw AR 2AiPW. yp

bn-eq-sS-bp-ff sshZypXn {Ihmiw \apip anr?ﬁfb?;sk(irgﬂa\r{nw\l—r: -ee-rsns\/%/el_r)]/)\;\é o
\AlpY tkh-\-8A F®-a-a-h-bm-Whv. tAip] iminsa Xo{h-X.

{lIim-iw, XWp-,v, Imav, NgqSv XpS-8&n-
bh \AlpftXmsSm w tamt«m-dp-IA,
11215:: 6}%';& hrrln ﬁ_rl'(n-r;)nj\n-alt')&kwhn-[m- bnAs,-«m-epw, c-p t"kv sse\p-IAjn-

) Mi--SA, NyRrkmb ime-1A, S-bnf\s,-«mep\’/v Hcp t"kn\pw “gan-jp-an-S-
td#;_—tf)m_,-SrQ.-hn.CD i rBJX\gHA\ Xps_gn%nAs,«mepw timjv GAjpw. ico-c-'m-
{InA n-,n-im\pw uu W apiv K-8-fn-eq-sS-bp-ff sshZypXn {Jhm-l-sam-gn-
{]tbm-P-\-s,-Sp-‘ﬂp._ Hgn-hm-.mt\m"]lcw hm-ime kAlyg-«nA Cokp-te- sim-p-

hbvimt\m Ign-bm- -hnjw C u DuAOw # hnShp-min-bmA aXn-bm-lpw. ]mZ-c-
\s¥2 kzm[o-\n"p Ign-p. Imcy-§-fn-§- £-bntem d°A améantem \nﬂp-élm-v
s\-brr]-EW-:nepwsﬁ] Da kplr v kwim- t"kv sse\nA sXmSp-t¥zmA Ah-bpsS
fhaqﬁcsrlﬁnégm -Qrml)(vlf/as:st.)l-lrsnimﬂpw C3kp-te-j2 kAlyg-«nse Hep hnS-hmbn

' q P yw {InA n-jp-Ibpw sshZypXn {Jhmlw Hgn-

\12psS ho«n-se- pY sshZyp-Xn-bpsS
t*"kv \ygSA Ffo sse\p-IAjn-S-
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hm-hplbpw sN¢p-fp. ]En-IA hfsc t"kv sse\p-I-fnA t\cn-«p-ff kv]Ai-

DbA{ thmAt«-Pn-ep-ff sse\p-I-fnAJan-  \-a-AmsX sshZyp-tXm-]-I-c-W-§-fpsS
.N-Sn-"n-cn-jp-t¥amA Ah-bpsS ico-c- nA teml-\nA¥%n-X-amb Jpdw Ih-N-§-fnA
sshZypXn F n-bn-«p-s--lnepw ico-c- n- \nYpw A]-1-S-8-fp--m-Im-dp-f-fXv km[m-c-
eqgsS sshzypXn {Jhmiw D-m-Im--Xn- W-bm-Wv. FAm D]-I-c-W-§-fnepw b{ -
\m-emWv Ahbviv tjmjv GAjm--Xv. 8-fnepw sshZypXn {Jh-In-jp "mK-&fpw
temlw sim-p-ff In-Nhpw C3kp-te-j3
sIm-p-thAs]-Sp-"n-bn-cn-jpw. @ C3Kkp-
te-j# XI-cm-dn-em-bmA D]-l-c-W-"nsa
Jpdw N«-ig-SnA A]-I-S-lI-camw hn[w
sshzZypXn F n\nAjpw. CXnA \npff
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b

ico-c- n-eqsS sshZypXn {]h-In-jp-
tvamA {Jhm-I-]-Y-"nse ico-c-t]-in-IA
{Ih-Anjm-\m-Im-"-hn[w kvXw'n-"p-tjm-
hp-ltbm, smf-f-ep--m-hp-Itbm Ch c-pw
IgSn kw’-hn-jp-Itbm sN¢ p-fp. H«p-ani "
Al-I-S-8-fnepw sshZypXn {Jnmlw izmk- Kpc-£-bvimWy ap3l-cp-x-se‘|1 \ne-bnA
tim-i- h-eg-sS-bm-Ip-Y-Xn-mA izmk-X-s-E-AM DI-l-c-W-§-fnepw b{’-§-fnepw
ap-mbmWy AJ-I-S-As,_Sp--hA acn- sshZypXn {Jh-In-jpf mK_—§fpwtemIW
ip-1-Xv. kv{XolAjpw Ip«n-IAjpw Ipd- sim-p-ff Ih-Nhpw C%kp-te-*sim-p-
a-tXm-Xn-ep-ff sshZypXn {Jhmlw thAs,-Sp- n-bn-cn-jpw. €C3kp-te-?
tlmepw A]-I-S-I-c-am-Wv. DYXthmA«n-e Sim-p-thAs,-Sp- n-bn-cn-ipw. GJCikp-A
ff sshzypXn DbA{ Af-hn-ep-ff €7 Xl-cm-dn-em-bmA D]-I-c-W- nsa
sshzypXn {Jhm-l-ap-m-ip-J-Xv. sjmf-f- JPAW N«-ig-SnA A]-I-S-I-camw hn[w
ep-IAjv Imc-W-am-Ip-fip. sshZypXn F n-\nAjpw. CXnA \nfp-

B ff kpc-£-bvimWv ap3l-cp-X-sef \ne-

sshZyp-Xn-{]-hmlw IrZ-b- n-eq- pnA FAm sshzyp-tXm-]-I-c-W-§-fp-sSbpw
sStbm izmk-tim-i- n-eqsStom BsW-  tem|-\nA%nX Jpdw N«-jg-Sp-ImA FXnA
iNA AXv Ah-bpsS {]hA -\s p sNbvXn-cn-j-W-saflv \njvIAjn-ijp-
XS-E-s,-Sp n A]-ISw amc-l-am-jpw. fIXv. D]-I-c-W-§-fpsS teml-I-hNw l«n-

hyan-bpsS Hcp sslbn-egsS Ibdn  bp-ff sN¥ap-1¥n D]-tbm-Kn'v “qan-bp-ambn
ASp~ sslbn-egsS ]pd-"n-d-§n-omwy  _On-,n-ip-1-XmWv FA nw-Kv, "e-{]-Z-
sshZypXn {Jhm-I-sa-InA AXv IrZ-b-n- ~ ambn FA p-sN-bvXn-«p-ff D]-I-c-W-§-fnA
sabpw izmk-tim-i- n-sabpw t]in-I-fn-eq-  C°kp-te-j* Xl-cm-dn-em-bmA t"kv
sS-bm-Ip-sa-7-Xn-\mA Gahpw A]-I-S-I-c-agse\pw \yg{SA sse\n\p Xpey-amb
Wv. {Jhmiw CS-Xp-ssl-bn-eq-sSbpw heFA p-sse-\p-ambn IgSn-tbm-Pn"p imA«v
Xp-Im-en-eg-sS-bp-am-sW-!nA AXv IrZ-b-TAlyg«v timse-bm-hp-Ibpw X-gew DbAY
eg-sSbpw izmk-tim-i- nsa CS-Xp-"m-K-p- tXmXn-ep-ff sshZypXn {Jhm-I-ap--mbn
lg-Sn-bp-am-bn-cn-jpw. C\n CS-Xp-ssl-bri’dgssse\nA LSn- n-"n-«p-ff “ygkv
XpS&n CS-Xp-Im-en-eg-sS-bm-sW-inepw @R kzbw Dcp-In-amdn DJ-I-c-W- n-te-
A\p-"-h-am-bn-cn-jpw. he-Xp-ssl-bnAVip-ff sshZypXn _O- nA hnS-hp-
XpS&n he-Xp-Im-ep-h-gn-sb-InA izmk-tim=min AJ-I-S-apan kwPm-X-am-Ip-{p.
i- nsad he-Xp-"m-K-s -bmlpw _m[n-jpl.
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FAv eotjPv kAlyg«v t{_jA t{_jA kzbw Hm”v Bbn-sjmt-m XI-
F{ D]-l-cWw D]-tbm-Kn-ijp-fXv Cim-  cm-dp-ff “mK-t -jp-ff sshZyp-Xn-_Ow
cy- nA hfsc hA2n” kpc-£n-XXzw Dd- hntO-Zn-j-s,-Sp-fp. C8§-s\-kw-"-hn-"n-sA-
.m-ip-9p. 'nA imA«v kAlyq«v kw'-hn-jp "mK v

FATW-Knsa Dt+-i-e-Ey-s <jp-dn"v XojvW-amb Xobpw s]m«n-s -dn-bp-sams;
hya-amb [mc-W-bn-Am-=hA hgn-]m-Sp-t]nE—'m'lpW' hen-b-tXm-Xn-ep-ff ss_than
se-bm-WpXv sN¢,p-f-Xv. h3hn-]- p-IAjm- hm-lw—aqgwfl_n-fp-l-fpss Ckp-te-f? _
Wn-\n-S-bm-jp-{-Xv. GsX-In-ep-samcp ATy adap-'m-K-§-fnepw XoJn-Sp
c-W-"n\v C3kp-te-j2 XI-cm-dp--m-bmA m2yX krjvSn-ipw.

KpW-ta---bn-Am~ FA n-\m-sW-!nA c-p-sse-\p-IAjn-S-bn-ep-ff C3kp-te-
Aygkv hbA Dcp-Intbm FAveo-tiPv i3 \ntijw Xl-cmsX ZpA_-e-ambn
kAlyg«v t{_jA kzbw {JhAnt'm XpS-cp-TXv, c-p "'mKV NgSp--mbn Np«p-

sshzypXn _Ow hntO-Zn-j-s .-Sm-Xm-Ip-Yp]-gp~ hkvXp-hmbn ZoAL-Imew \nAjm-
XpSAfv FA p-sN-bvXn-cn-jpf FAm D]- \n-S-bm-lpw. CXnA\nflv X0]-S-cm\pw A&n-
I-c-W-§-fp-sSbpw teml-1-h-N-§-fnA _m-[jpw km2y-X-th-dpw.
FA_p-I-1/4n-IA hgn sshZyp-Xn-sb n AJ- AJ-IS “0j-Wn-bp-bA DY asamep
IS km2yX krjvSn-ip-fip. ASs\ XI- Imcy-amWv egkvtim-{Sm-IvSv. sshZypXn
cm-dn-Am DJ-I-c-W-8-sfAmw Xs{| Al- h-In-jpT kAlyg-«nA egkv tim-SmlivSv
I-S-Im-cn-I-fmbn amdp-1ip. icn-bmb coXn-bpf, 1) A Hcp "mKw NgSm-Im3 XpS§pw
FA nwKv sN¢m- -Xn-s\-imA kpc-£n- h-In-"p-sIm--n-cn-ipT sshZyp-Xn-bpsS
X-amWv FA nwKv Hgn-hm-ijn-bp-ff hb-dn pr ka-b-ssZALy-hp-a-\p-k-cn-"p-ff
I ~
{:‘le-]-d_-_bm\sar,]neva AXns\ kpcEm NgSnsa ImTn-\yw-agew ChnSw Xoj-\A
nb-a-8A A\p-h-Zn-ip-fn-A.  Imc-Ww, timem-lpw. ChnsS \nfp-ff Xos,m-1A
]c-am-h[n kpcEm ap3l-cp-X-ep-IA kzol- Aan-_m-[ip hsc Imc-W-am-lpw. sshZyp-
cn-ip-I-sb-f-XmWv \2psS e£yw. Xn-ag-e-ap-ff Xo]n-Sp--§-sfAmw tjmA«v
e-Iv{Snlv tjimjv 1gSmsX Xo InSp- kAlyg-«p-ag-e-am-sW{v sXam-bn-«mwWv Je-
Ce-Iv{Snlv timjv IgSmsX Xo JnSp- KAl W1V sXam-bn-«mwWv ]
-8fpw sshZyp-Xn-b-]-I-S-8-fpsS “mK-ami,mgpw Adn-b-s,-Sp-{-Xv. JtE hkvXpX
bp--m-Im-dp--v. tjmA«v kAqu-«p-I-anA§-s\-bm-bn-cn-i-W-sa-‘ﬂn-A.
\nTpw egkvtim={Sm-Ivap-I-fnA\nfpapftf kpc-£m-\n-b-a-§A I1Ai-\-ambn
Xos,m-c_n-IA age-am-Wn-Xv. hE'an'IfTﬂﬁﬂ-"mA sshZypXn AJ--S-8A hf-sc-
Ckp-te-J° XI-cm-dn-em-Ip-t/amA ttkv 4,4 Hgn-hm-jm-\m-hp-safw Gpc-£m-
sselpw \ygSA sselpw Xyentem kv hm-cm-NcW thf-bnA Gh-scbpw HmAYs-s -
sse\p-1A X¥%ntem t\cn-Sp--m-1pq Sp-pip ’
kwtbm-P-\-amWv "tjimA«v kAlyg«v'. Ccw '
kpA™-8-fnA hfsc DbAY Af-hn-ep--m- w
IpY sshZypXn {Jhm-lw-agew kAlyg-«nse -
rygkv hbA Dcp-In-am-dntbm kAlyq«v
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t\c-dn-bm-s mcp s\m¥acw

A Uo-jv-WA PnAm aPn-kvt{S-ansa DC
hp-ambn AbmA tai-j-_p-d-ap-ff Itk-c-bn-
en-cn-jp-t¥amA CXv C{X henb kw'-h-am-
bn-am-dpsafp kz]v\- nAtjmepw hnNm-cn-
n-A. km[m-cW e'n-jpY Hcp D-c-hp- _
flmse \msf Bsf hnSm-sa-fip-ff [Xn-hp- @€ M\p a0SX-IgsS sse? hen-jp-hm?
ssi-en-bnA D cw sImSp-v, Bsf]de- k%2-Xn-in-A. tjmeo-kns\ hnfn-"n-«m-bmepw
b-"p.ASp Znhkw XsY Bsf IW-£3 IW-£3 slmSp-tj-n hcp-safip Jdp
sImSp-jp-T-Xn-\mbn ]d-2p-hn-«n-cp-p. Hébmin-_sb-:nepw c£-bp--m-bnA.~ Hfp
flmiv @m]n"v Ipd-"p-Zqcw 1¥n henp XWp- n«v HecmgvN Ign-2p-tjmbn t\mjm-

Er. F3.-Sn.tPm_v

\evtl- IW-£3. sa-fip-ff X{'-]-c-amb Xocp-am-\-sa-Sp- p.
Im n-cp-Tp. CXn-\n-S-bnA IW-£3 In«m-
_ Fsakmtd, R8sfsijm-p-]-an-. \p-ff BA c-p-aqfp XhW B"o-knA
SAfp ]d-?p-tlm-b-hA Xncnp hfit, nA Ibdn hv hfsc kam-[m-\-t msS kmtd,
tNmZn-jmsX Xs{ AhA ]d-?p; B thW-sa-!nA tjmeo-kp-Imsc hnfn-jp, Jcn-
s]®pw ]nf-f-bpsS sh«p-sim-v IW-£3 N-b-ap-ff jmeo-kp-Im-cmWwv tj-\n-ep-f-fXv
sImSp-im®R8Ajp-h¢, Fiv.Imcy-8A F{l D]-tZ-ihpw X{Ip. XSbp-TXv kv{Xobm-

I\-s,«phc-pfiXv Xncn-"-dn®p XpS-8n. . xn-sim-v F'p sN¢p-sa-fp-ff Bi-b-
asamcm-fpsS Pe- n\p aosX-lgSn sse? Ip-g-,-ap--m-sb-'nepw D -chp \S-,n-em-jm-
hen”p IW-£3 siImSp-tj- tikm-Wv, Xn-cn-jp-hm3 km[n-jm-"-Xp-sim-v
AXn-\mWv AUo--WA PnAm aPn-kvi{S- jmeokv tij-\n-tejv Fgp- p-sim-Spp

ansa D -chp k¥am-Zn"v Abm-sf- n-b-Xv.  pne«p. ASp™ Znhkw c-p-tjm-eo-kp-Im-

@ew Adn-bp--h-schpw IgSn IW-  scbpw Ig«n Ipd pim~pw IqSn IW-£3
£3sImSp-jp-hm-\p-ffkvtjm«n-tejpPo,n-  \evIpTXn-\mbn tjmsb-inepw c£-bp--m-

emWp timbXv, sNYnd-8n-bXpw t\cs ™~ bn-A. tlmeo-kp-ImA hf-sc-b-[niw IjvS-
XS2kv{X0 ho-pw NmSnhoWp. IW-£2 s,-s«-jnepw AhA Hcp \nebvijpw k%2-Xn-
sImSp-j-W-sa-'nA Fsa s\©p im- -Xp-sim-v tjmb-h-scAmw Xncn-"p-tjm-
Ib-dnsb sImSp-jm3]ap-sh-7-e-dp-fp--m-  Tp. Ipd-"p-Zn-hkw Ign-2-t, m-tgjpw IW-
bn-cp-Tp. F p]d-2n«pw AhA tIAjm3 £3 e'n-tj- BA ssltim-S-Xn-bnA
X¢m-dm-bn-A, aS:8me-n hYp. \nfpw timeokv kwc-£-W- nA IW-

£3\evlp-hm-\p-ff D -c-hpw-sim-v B"o-

knA hfsct\c-s -XsfF n. ASp

Znhkw 1gSp-XA tJmeo-kp-Im-scbpw Ig«n-
tlm-Im-safp ]d-s2-Inepw BA k¥2-Xn-

ASp~ Znhkw AhA B”o-kn-se-
Sj- n-sb-inepw IgSp-X-sem{pw Jd-bmsX
Ha-"Ajw am{Xw DY-bn-"p. Ah-cpsS
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n-A. Ct,mA Xs{ tjml-W-saf hmin- 'nepw ]d@p hoS-\-Ip Ib-dn-bmA aXn
bm-bn. ssltim-SXn D -c-hm-b-Xp-sim-v _min R8-tf-dp. Hcp sIm"p hoSm-W-h-
timhm-Xn-cp-fmA saltj-Sm-bmtem F{p- cp-tS-Xv, A©p-skav @e- p- -Wn-Xn-cn-
I-cpXn timeokvtlj-\nA sNfp. Ahn-sS- ipT sNdnb hoSv, hoSn\p apfnA aqfp
bp-ff timeo-kp-Im-scAmw Ft'm PmYsb  s]-lp-«n-I1A hmhn-«p-I-c-bp-{p--m-bn-cp-Yp.
t\cn-Sp-hm-\mbn tJmbn-cn-jp-lI-bm-sW-&q -lp«nbvip Hcp ]{"-p hb-kp-ImWpw.
dnp kam-[m-\-ambn. C\n ASp Znh- A% Fs’-lnepw ISpwssl sNbvXmtem
kta Fs -Inepw \S-jp-I-bp-f-fp-sh-7-XnA F{p-ff "bw slm-p-ff \ne-hn-fn-bm-bncp-
kam-[m-\-am-bn, X¢m-sd-Sp-,n\p Aeviip.
kabw In«p-a-tAm, timSXn D -chpw
t]_meq!(;/ kwe-£Ww Bh-y-s, -«p-if {Imhiyw tIAjm-saf temPnjv sh'v

I pw tij-inA GAJn-"p-tim-flp. HYp- {i-an-Nn"pt\mjm3 Xs{ Xocp-am-\n-

cm{Xn apgp-h3 Btem-N-\-bm-bn-cpfipp. ]Xpsi B kv{Xo \nAjpT De-

F8ns\ sslimcyw sN¢pw. bmsXmcp  tjp \o8n. tImlpf timjnA
qu-ep-an-A[n-sX-bva B kv{Xo tjmko-edm~ns\ IW-£3 sImSp-jp--Xn\v
s\-t. mepw]pAm-sW9coXn-bnA sslimcyw Fs'msj sN¢-W-safpw N«w-sl-«n.
SN¢,p-1-Xv. hcp-n-S- p-sh'p ImW-msaf H m p; timbmA timbn

N¢p-1-Xv. hcp-n-S h'p ImwW T HmA H JmbmA timbn F{
at\m-ss[-cy- nA F«p-a-Wn-tbm-Sp-lgSat\m-"m-h-t m-sS-bmwWv \S-{-Xv. hoSn-\-I-
Xs{- H-cp -hm3\nd"v tjmeo-kp-Im-cp-ambhijv Ah-scbpw sim-p-I-b-dp-hm3 Jan-
kw'-h-@-e-s- n. kAjnA C3kvs]- bmA DS3 tmlv Ipgn-"n-Sp-Xn\pw |%n
IvS-d-Sjw kwL- nep-m-bn-cp-fp. C{Xbpw hen-"p-sl-«p-{-Xn\pw i«w sl«n-bmWv
tlmeo-kp-Imsc Hep-an v ImWp-tYzmA GsXmS w XpS-8n-b-Xv.
cmfpw ho«n-\-I-s m-fn-"n-cpfp simf-fp-safp Ah-c —— --

. - -cpsS ASp-s - n-b-t mA Hcp
hnNm-cn-"p-sh-inepw sXan, SNIN-d-t8- g1y s~ dn-bmwWy {[Xo-£n-"-sX-'nepw
Xmakw AXm apfinA AhA \nevip-fip.  pfgow kw'-hn-"n-A. B kv{Xo I¢nse
\nAjplam{X-a-A. 1¢n-semep lym\p-ap--V, 4s@® |yme aman-sh-bvip-hmé X¢m-dm-
AXnA \ndsb as®-®bpw, Ct,mA Xe- bn. DS3hA-am\w ]d-2p-sim-v hoSn-
bn-eqsS Hgn v _Xo simfp n B[S-IXy \-I-tp Iban. At.m-sgipw
SN¢p-sa-fip-ff “oj-Wn-bpw. ]I-"p-tlmb Ims*"Amw lgSn IW-£3 éImSp-ip-ﬂ-Xn-
\nan-jw. s]-tJm-eo-kp--m-bn-cp-fp-sh- \p-th- X¢,m-sd-Sp-_ p-IA XpS-§n. Alp
| = o ,

\Nepw ASp-t -ip-tim-Ip-h-m? {ian-"n-A. -, 40y ow agfip-Ip-«n-Ifpw Abssb sl«n-
Fs'-inepw AXym-InXw kw'-hn-"mA —  qp, s]m«n-I-c-2p. B lc-"nA Xm8m-
Jiviw sslhn-«p-tjm-Ip-sa-fip-t-Xp SIM-v - {0y hsx B ALsbpw sJmen s]mean-j-c-
FAr"n—hcpw KvXw np \nﬂp-t]m-bn.\m«p-lmAp_ B sim"p hoSn-\-I-p--m-bn-cpf|
Npapw-IgSn _I-f-t m-Sp- _-I-f-ambn Ign- c-p ltk-c-1-fn-sem-fn-en-cp-fp-sim-v
“n-«p--m-bn-cp-ip. ASp- p\nftJmeo-kp- - A yomspw Cen-jp-hme ]d-2p. hown-\-I-
Im-c? ]d-%p -km-sdmflp Ah-tem-sSmIp | ) 45 q_-hsc B«n-tbm-Sn-j-cp-sX{
kwkm-cn- p-tim-jq, AhA kmdns\ am{Xsa at\m-"m-h-ap-f-fXp sim-mhmw AhA Ipg-
sXdn-hnfim -Xm-bp-f-fq. Ahsc Fs’- _§Aip apXn-cm-Xn-cp-1-Xv.
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GXp tjmeo-kp-Im-c3]d-bp-Xpw Hcp
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bncp-]p-fn-\-8A sXm«pw  2p-Sp-"p-sam-cp-§n-b-ekw

XtemSn-bp-samcp ioXf  Kan-jp-s{m-cm-a-RvPp-f 1&8’@}_ amA [®-a
\nAXvl[-cn, ar n3 _ Is®-Sp-jmsX t\mjn er Vip-amA 18-a v
ticp-d-hp-sjm-«n-b-fjmA  \nsfmecm kvac-W-Isf  hnd-bm A hnc-ep-I-fm-emtcm
tjcn-t«-h-cp-a-cp-a-bmbv  §"-cw-K-"nA hnSA pw hc-"n-«-t\As m-c-hya

hnfn g \nf, bh-fnf Ipfn-c-e-1A kIAjw _ _an-\W-
bpsS {Jnb-X-\b \osf sNdp-in-e-Isf Xdgnbpw %g{,’fg‘}s’sﬁ}x éoa\sl\g§nbm
\nd?pw Ifn]d2pw a-X-cn-Isf sslln-Snp D®o, \obn{ip IMWp-sfmco
IpWp-8nbpw Infim-c-tam-Xg1apw n"-\-S- nbpw AT\ A 'm-e-cp-abmw
Ipkr-Xn-1A Im«nbpw lgew\nd-2 - p-s mgjneo X\p-P-bp-sS-b-Ime hntbm-Kp
Iman-tim-sSm«p le-anbpwWnf-bn-eq-sS{X kvt\lm-arX—nem_Bmhp \odnbm XJvX
Infn-1-tfm-Sn-%4- nA sam@n-bn-«p--MtMAMAR ?jy o Xn-1-fnA cXV\-KA X3
Ipi-e-8A tNmZn-"p-amapp ad? kz]w\-§-sf-{X-p- hO-e-am-dn-S-sam-cp-thf
h©n-,g-j-sf- m-f- nA bp-d-§n-bp-WA‘ﬂn-«p--mN‘B@L—’ﬁ_b_)(mhmw|
Xmem-«nbpw eXm-\n-Ip-Ricir@®em-t-N-bmA IﬂtImWn-eq-dp-a{iio
tXmdp-am-sctbmh-cb ~ aAXyco {]Ir-Xn-bnA nup-jAsasA
thAjp-hm-s\-1-tjmA sNbvtXm-cm-"n-Nm-c-8Agg|_x-|-tjm-e-8A
Xga-eAs --p-1A simsjbpw Xncn-"-Sn-tjmf,_ n-s mgrp-I-Xmhmw!
kmtamZw \o«n-bpw, enS-bvsij-t, mtgm amdm-Zo\w '
Nntam-f- p-Yap-IA JnSn-s]« Xcp-Wn-b-hA W

ARN-5S-bn-coTv AhA 1d2 1Y-tl«v C{Xbpw tl«-tXm-Sp-IgSn Bsl Aj-em- n-
ch-"n-cp-ﬂ-t]m-gﬂ. IW-£1 e’n-jp-hm3 em-bn. Ncn{Xw ]d® Ah-cpsS I®nA ]
th-n {ian-ipf BA Ah-cpsS "A'm- \nfipw I®0A [mc-[m-c-bm-sbm-gp-In. F'p
hm-bn-cp-p. B aqfp-Ip-«n-I-fpsS AN\p N¢-W-sa-fl-dn-bmsX ng-§n-t,m-bn.3CXn-
At§-c-AmsX aam-cp-a-A. Ch-cps thmt].meokpw]«m-f-hp-ambn IW-£
leymWw Ign3p aqTip-Ip-«n-I-fim-hp-g-Xp- SIMSP-ip-1-Xn-\mbn Hrn"Sn-ha-ﬂ-sXﬂ
hsc kt'm-j-t msS Ign-2-Xn-\p- tNmZyw a\-st\ hAmsX De-"p-I-f-2p.
tijw temsW-Sp-jm-s\Tpw ]d3v Ah- IW-£2 sImSp p XoA{in-«p--m-h-cptX
cpsS AN3 \AInb Jp-ska v ge- FTv al-kp-cpin {JmA®n- n-«m\/IVv B
P-Anfpw AGp-ska v At§-cpsS tjen-  NO«NA \n‘llpw Ipd- p-I-S-f-sX-inepw
teip aman-sh-Sp-p. CXn-\n-S-bnAFAMW lgn- n-cp3—‘ﬂp. Jpd- p-I-S-1-t, mA
At§Ajv thsdtXm Hcp kv{Xobp-ambn :An-\-un-.p-hm Bfp-IA h«w-Ig-Sn-sb-
_O-ap--m-hp-lbpw At§-cpsS ticn-se-gp- NPV Xe 1d-8p-T-Xm-bm-W-\p-"-h-s,-«-Xv.
Xnb @e-smcp hoSp-]-WnXv Ahnss ~ CU ZPIvS-\p-th--n-bmtWm C{Xbpw JmSp-
IgSn-bn-cp- p-lopw SNbvXp. Ahn-tS-jmwigl < SX-tTmAip-t/amA Cfip Hep s\imYs-

Cu IW-£3 FSp-jm3 {ian-jp-T-Xv. c-am-Wv.
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KERALA STATE ELECTRICITY BOARD LTD.

(Incorporated under the Indian Companies Act, 1956)
CIN: U40100KL2011SGC027424
mEB Office of the Chief Engineer (Human Resources Management)
Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala - 695004
saapaiop’ grion. Phone No. 0471 - 2448948, Fax No. 0471 - 2441361
Web : www.kseb.in, E-mail : cehrm@ksebnet.com

ABSTRACT

Establishment - Guidelines / Norms for transfer and postings of Officers of KSEBL-
Revised Orders issued.

ESTABLISHMENT SECTION
B.O. (FTD) No. 888(EB7) General Transfer/ Officers/2017) Dated, Tvpm, 03-04-2017.

Read :1) B.O.(CM) No. 1183/2013 (EB7/General Transfer/2013), Dated, Tvpm,
30-05-2013

2) Proceedings No. EB 37/ General Transfer/2016, Dated,
Thiruvananthapuram, 10-06-2016 of Chief Engineer (HRM).

3) Note No. EB7/General Transfer Guideline/ Officers/ 2017 dated, 4-03-2017
of Chief Engineer (HRM) Sbmitted to the Full Time Directors, KSEBL.

ORDER

The various Associations of the officers of KSEBL had requested to revise the
guidelines relating to transfers and postings of Officers being implemented vide read
as (1) above. Accordingly a committee was constituted, vide proceedings read as (2) ,
with the Deputy Chief Engineer (HRM-1) as Convener, and with two official members
and three members each from different associations of officers.

The committee held several meetings and discussed the matter in detail. They
formulated a draft proposal for the revision of guidelines for transfers and postings of
officers of KSEBL and submitted before the Full Time Directors of KSEBL for approval,
vide Note read as (3) above, along with the remarks / comments received from various
corners on the draft when it was published in the official website of KSEBL. The
following are the recommendation of the committee.

Based on the dicussion made in the meetings of the Committee for the revision of
the Transfer Guidelines of Officers, following guidelines were presented for the revision
of the existing Guideline.
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Definitions and explanation of certain terms cited in this draft proposal
1. Station : Station means Revenue district.

2. Index : Index will be an unigue number assigned to all officers irrespective of transfer/
protection request. A weightage can be assigned to the index of officer according to
the number of years of his/her total effective service. A formula may be prepared for
calculating the weightage index by taking total years of service, gender, medical priority,
retirement, office preference, number of days of service at a particular station in each
year of service and road/ rail distance in kilometer from place of domicile in each year
of effective service as the parameters.

3. Assigned post : In each station, from the sanctioned strength of each category of
officers of all districts, the percentage vacancy will be deducted and rounded to next
intiger. This percentage vacancy will be distributed equally to all districts. For eg: If
the sanctioned strength of a category is 1000 and the vacancy existing in that category
is 100, then the percentage vacancy will be 10 and this 10% vacancy will be distributed
equally to all districts. From the sanctioned post of each category in each station, a
priority list of filling of officers in that category will be decided and published by KSEBL.

In this priority list the most preferred post equal to the assigned number will be the
Assigned list of post. From the assigned list of post, protected posts and flagged posts
will not be open for considering posting. Total assigned strength and working strength
shall be published by CE (HRM) before 15th February of every year.

4. Flagged post : They are the posts declared by CE (HRM) with due consultation with

the recognized associations of officers during the time of General Transfer. Posting to
flagged posts will be selected through scouting among the officers who are eligible to
be retained or posted in that station.

5. Protection : Means posting / retaining to a station without considering the index of
an officer.

The main averments from the existing transfer norms are as follows.

1. All General Transfers will be made before April 30th every year to coincide with
the Academic annual vacation.

2. Only request for transfer received on or before 28th February every year will be
considered during the General Transfer of that year. Request for transfers should
be made only through HRIS software. System generated printout of the application
for transfer as well as protection duly signed by the applicant should be submitted
before the ARU head along with attested copy of the supporting documents to
substantiate their claim, if any. Hardcopy need not be forwarded to the O/o the
C.E. (HRM) either by the incumbent or the ARU Head. The medical protection/
transfer claim documents will be retained by the Dy.C.E. Head Quarters for a
period of 3 years.
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3. The officers will be posted in offices near their place of domicile as far as possible.
The place of domicile will be considered as the Revenue District in which the
Electrical Section Office in the vicinity of the officer's residence is situated. The
domicile will be as declared in the Service Book/HRIS. If any change due to
bifurcation or any other office wise change will not be considered as domicile
change. Change in place of domicile can be done by an officer in his/her own
willingness. The change in domicile shall be done before submitting the online
transfer application. Change in domicile is restricted to two times in the entire
service. But, the lady officers can change their domicile two more times, in addition
to the above cited two times, strictly on preghancy related issues. If any workman
promoted to officer post, who had availed domicile change for more than two
times during workman period, it will be considered as two times and he/she can
not change domicile in the officer cadre. Required facility will be provided for
submitting applications in the HRIS to change the place of domicile. The fact of
each change in place of domicile shall invariably be recorded in the Service Book
of the officer. Necessary convincing documents shall be produced along with the
request to the ARU head in the case of lady officers for additional domicile change.
Transfer requests to out of domicile places can be considered only subject to the
availability of vacancies and subject to clause 7(viii).

4. The transfer and posting of officers shall be done on the basis of a seniority Rank
list prepared as per the service index of the officers. Ranking will be based in
Index Number calculated for each officer. The index will be calculated for all
officers irrespective of transfer/protection requests. An officer will be ranked
according to the index number. If the index are equal, date of birth will be taken
as the tie-breaker. Better ranking will be given to aged persons. Index number of
each officer will be calculated based on weighted average distance period
multiplier. Weightage will be decided on various factors including gender, office
parameters, date of retirement and health condition of the officer. Distance will
be calculated with reference to the domicile. Index number will be calculated for
entire Board service.

If the working strength of a category in a particular station is more than the assigned
strength, then the top eligible candidates who acquire the higher weightage
percentage,as much as the sanctioned strength will be protected and the remaining
candidates will be transferred out. The candidate who is transferred out can request
to any other districts and the request will be considered subject to availability of
vacancies. Ranking will be prepared district wise as per the declared domicile is
situated. Distance from the domicile will be taken as the criteria.

A formula has been prepared for calculating the weightage index. Index will be
a unigue number. A weightage can be assigned to the index of an officer according to
the number of years of his/her total effective service. Service for previous year, present
working station , period of service in that station etc. can be taken as the parameters
for the calculation. The formula for calculating the weightage index is :
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W1*W2*W3* Sum of (2i/N(N+1)*Sum of (W4pijDij)
Total years of service. A fraction of year will be rounded to next year.

i = 1to N according to year of service.

Pij = Number of days of service at a particular station in "ith" year of service in

the "jth" spell rounded to next year.

Dij = Road/Rail Distance in Kilometer from place of domicile to working office.

W1= Gender Index (1 for men, 1.2 for women and 1.5 for Trans- gender)

W2= Medical priority index is an index assigned to those officers applied for
transfer/ protection on medical grounds but not eligible for protection / transfer as
per the transfer guideline. In these cases the committee as per clause 6(ii) can decide
the percentage weightage for transfer protection to those candidates who applied for
medical protection / transfer valued from 1 to 1.5 and a list can be prepared on the
same.

W?2 is calculated by the percentile formula.

1+.5* bt/bk, where bt is the number of applications on medical ground in the
priority list behind the applicant and bk is the total no. of applications.

W3 =Retirement Index. The percentage weightage for retirement protection will
vary depending on the number of months to retire. The formula for calculating W3 is
" 36/x", where x is the number of months remaining for retirement which is limited to
18 (x is equal to and not greater than 18)

W4 = Office Preference Index which is calculated for grouping as follows.

W4=1 +K* (No. of out request - No. of the requests)

(assigned strength in that office region), where K is the weightage

given for each office grouping. The offices will be grouped every year, before starting
the General Transfer process, by taking consideration the nature of work, the
geographical parameters like remoteness, project area etc and the no. of out as well as
in requests. This office grouping and the weightage for each office group will be decided
based on the discussion with the recognized associations of officers. W4 shall be limited
to a minimum of zero. The 'in request’ and out requests for the current year be taken
for W4 calculation for the back years. In no case, the value of W4 shall not be calculated
as a minus figure. 100% weightage will be given for the just previous year and the
percentage will be reduced subject to the number of years backward. The W4 is
calculated based on the demand to a particular office group and the same may vary in
every yeatr.
5. The posting to every office will be based on the ranking of the officers in each
category. If the index of two or more officers are same, the SC/ST particulars, the date
of birth and the date of entry in service shall be taken for tie-braking in respective
order.
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6. Protection will be permitted in the following cases.

1.

(ii)

(i)

(iv)

)
(vi)
(Vi)

Window will not be transferred out till remarriage and Widower will not be
transferred out till remarriage or first 5 years whichever is earlier.

Differently abled officers and officers who have sufferd permanent partial
disablement due to accidents/ who suffer from severe illness will be given protection
from transfer. Of these, the protection for differently abled employees, spouse

and children shall be limited to 2% of the assigned post and that for severe illness
of employees, spouse and children to 3% of the assigned post. ARU Heads shall
forward the medical certificates with specific recommendations to the committee
concerned. These medical certificates shall be scrutinized by a Station level
committee headed by the Head quarters Deputy Chief Engineer and consisted of
a representative of recognized associations and two members nominated by CE
(HRM). This commitee is responsible for verifying and prioritising the medical &
differentially abled protection cases in each station. The committee shall proclaim
a proceedings to that effect and forward the priority list to the office of the Chief
Engineer(HRM), who has to verify and finalize the list. The Committee for
verification and prioritising the applications under medical as well as differently
abled class of corporate office will be headed by the Dy. C.E. (HRM) I.

Officers whose children are permanently disabled or retarded which require the
parents’ presence for their movement will be protected. Genuineness shall be
verified by the committee for verifying medical protection cases. If father and
mother are Board employees, only one of them will be eligible for protection.

Director Board Member of Board Employees Co-operative Societies, for a single
term. If a member do not avail this protection during the first term, and if re-
elected, can avalil it in the second term.

Inter- caste married employees for the first five years of their marriage on producing
relevant certificate from the competent authority.

Central office bears subject to a maximum of 3 officers of each recognised
organization.

Administrative protection, is limited to a bare minimum to accommodate only

one person in the office of the Directors/CE (HRM) for the purpose of continuity
and in exigency of Board. Also, if it is very essential for the purpose of completion

of a project / work nearing completion within that particular year. protection

can be given on case to case basis for that year. In any case, no officer can be
protected for more than 2 years, but limited to maximum continuous period of 5
years in that particular place by giving the administrative protection.
Administrative protection shall be limited to one person in each office and shall
not be entertained in field offices other than project area.

25



BOARy

b

&y

32)

¥ g 00

("?uos‘;‘

oy

(viii) Officers who belong to Scheduled Caste/Scheduled Tribe will be retained in their

(ix)

(x)

(i)
(if)

(i)

(iv)

v)

(Vi)
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native / domicile district for a continuous period of 5 years in a single term in the
entire service period.

Parents of legally adopted children will be protected for a continuous term of 5
years from the date of adoption. If both parents are Board employees, protection
shall be limited either one of the parents as per their choice.

Employees undergoing intertility treatment will be protected for a continuous term
of 10 years.

Protection cases will be correctly scrutinized and listed out. A district wise list of
candidates who have applied for protection in each year shall be published after
conducting proper verification and interview, if necessary.

GENERAL

All transfer and postings in Kerala State Electricity Board Limited will be done
through the HRIS software only.

Prioritize the sanctioned places of each category of officers in each district according
to the priorities fixed by the Board. Keep the least priority positions as vacant and

flag it off from the assigned list. Assigned list is the list of posts open to the

incumbents to be posted. The list will be published in the official website of KSEB

Ltd. and an option will be given for pointing out the anomalies, if any, in the list.

In the case of vacancies of special posts like Programmers, System Supervisors,
System Administrators and Call centre Executives in IT Wing and Nodal Officers
etc., such posts will be considered as a separate group. The number of posts in
this category should not affect the total sanctioned strength and these posts will
not be counted for assigned list.

In each station, an officer will be posted to a post in the unprotected, unflagged
assigned list according to his preference, if he is eligible for posting in that station.
Allotment of preferred post will be decided based on ranking among the officers
eligible for posting in that station. Allotment of preferred post will be decided
based on ranking among the officers eligbile for posting in that station.

Places available for posting in each district should be published in the website
prior to the General Transfer Notification so that an incumbent can opt his/her
choices.

Eligibility of an officer to be posted in a station will be decided based on the ranking
based on the index value of officers. Those who are having rank less than or
equal to number of posts in unprotected (as stated in the sub clause iv above) will
not be considered for this assigned list.
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posting to a station will be done on the following manner: 80% of the total assigned
post will be filled by posting officers belong to that particular station, as domicile

station, on the basis of the rank list station. 5% of the assigned list will be filled by
this posting from the combined rank list of officers of that station and adjacent
stations. 5% will be form the respective zonal cluster (southern central, northern

and north malabar) and remaining 10% from the State wise cluster. If there is no
representation from the cluster, the domicile request alone can be considered. The
above said percentage will be reviewed annually.

In the case of new recruitment and promotion, before effecting recruitment and
promotion, the requests for transfer from officers/ promotees for the newly opened
places will be called for and duly filled up as per the procedure stipulated in
clause 4 above. The newly recruited/promoted officers will be posted against the
places opened due to the above mentioned transfer.

(viii) Online CTC system shall be implemented and provision be given in HRIS for

(ix)

(x)

(xi)

(xii)

authomatically relieving a transferred officer from the present office after 15 days
from the date of transfer order as well as promotion order.

In all cases, a request for transfer and protection made under disablement/ illness/
pregnancy & childbirth/ widow / widower/ adopted children/infertility
treatment/ inter caste - inter religious marriage etc., supported by a valid certificate
of eligibility issued by the competent authority is mandatory.

In the Civil Wing officers who have completed 50 years of age shall not be normally
transferred to investigation work without their requests. In generating stations,

Electrical Engineers having 2 or less than 2 years for retirement will not normally
be posted without their request.

Officers who have undergone training in any specialized area/ higher studies at
Board's expense shall be posted to the concerned area for a minimum period of 2
years on return from training/ higher studies.

The vacancies arised due to the promotion effected in the lower category will be
clustered and normalised once in 4 months.

(xiii) While considering the transfer request to the place of domicile, for calculating the

index for out - station service, the actual active service by an officer in the outstation
only will be considered. The actual service will not include period spent on
working arrangements/ deputation services/foreign employment.

(xiv) For calculating the index, the leave period will not be reckoned as active out station

service except C/L, Sp.C/L, Spl. disability leave and eligible leave( EL, HPL, CML)
of one month for one year on pro-rata basis.
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(xv) In the case of medical protection, cases of dispute in the genuineness of medical
certificate will be put up to the Medical Board and cases which the committee
noticed as fake certificates will be forwarded to vigilance wing of KSEB Ltd. If
found fake, disciplinary action will be taken against the officer concerned.

(xvi) The priority list of wing of posting (Generation, Transmission, Distribution,
Corporate office etc) in each district will be decided by the Board every year.

(xvii) The following steps will be taken for online transfer processing.

(a) The total assigned list in each district in each category will be published by 10th
February every year.

(b) Online transfer application system will be opened from February 11th to February
28th in every year and the same will be closed on February 28th.

(c) Service index will be published by March 10th of every year.

(d) The medical protection priority index will be published by March 10th of every
year.

(e) A time period from March 10th to March 15th will be given for pointing out the
anomalies and complaints in the service index.

(f) After rectifying the anomalies and complaints, a trial list will be published by
March 20th of every year.

(g) A time period from March 21st to March 30th will be given for giving re-options
of requested places by the officers. In this case, the W4 will be freezed for 1 year
or till the next General Transfer.

(h) The transfer list will be finalized by March 31st every year.

(xviii) Not withstanding anything mentioned above, KSEBL reserves the right to transfer
or retain any officer in any place in the interest of career planning or considering
the exceptional skill, qualification in a specialised area of an officer or in exigencies
of service or public interest.

Having considered the above in detail the Full Time Directors of KSEBL hereby
accord sanction for revising the guidelines for the transfer of officers in KSEBL as
above. It is also ordered that the principles mentioned in the guidelines will be
followed for the transfer and posting of officers in KSEBL in supersession of all
existing orders. The Chief Personnel Officer is hereby entrusted with the
formulation of guideline and the Chief Engineer (IT & CR) is hereby entrusted
with ascertaining the practical viability of the formula in the guidelines.

It is also decided to place the decision of the Full Time Directors in this matter
before the Board of Directors of KSEBL for ratification.
By Order of the Full Time Directors
Sd/-
Rajthilakan M.G.
Secretary (Administration)
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KERALA STATE ELECTRICITY BOARD LTD.

KSEB (Incorporated under the Indian Companies Act, 1956)

e CIN: U40100KL2011SGC027424
Registered Office : Vydyuthi Bhavanam, Pattom, Thiruvananthapuram
Office of the Chief Engineer (Human Resources Management)
Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala - 695004
Phone No. 0471 - 2448948, Fax No. 0471 - 2441361
Web : www.kseb.in, E-mail : cehrm@ksebnet.com

Abstract
Establishment - Guidelines / Norms for transfers and postings of Officers of KSEBL
Modification - Sanctioned - Orders issued.

ESTABLISHMENT SECTION

B.O.(DB)No. 1153/2017(EB7/General Transfer/ Officers/ 2017) Dated, Tvpm, 03-05-2017

Read: 1)B.O.(CM) No. 1183/2013 (EB7 /General Transfer /2013), Dated, Tvpm, 30-05-2013

2) Proceedings No. EB37/General Transfer/ 2016, Dated, Thiruvananthapuram,
10-06-2017 of Chief Engineer (HRM).

3) B.O. (FTD) No. 888 (EB7 / Gneral Transfer/Officers/ 2017 Dated, Tvpm, 03.04.2017

4) Proceedings of the 3F meeting of the Board of Directors held on 12-04-2017 vide
Agenda item No. 64-04-2017.

ORDER

The various Associations of officers of KSEBL requested to revise the guidelines
relating to transfers and postings of Officers being implemented vide BO read as 1st
paper above. A draft proposal was submitted before the Full Time Directors of KSEBL
for the revision of guidelines for transfers and postings of Officers along with the remarks
/ comments received from various corners on the draft when it was published in the
official website of KSEBL. Accordingly The Full Time Directors accorded sanction for
revising the guidelines for the transfers and postings of officers in KSEBL and Board
Order read as 3rd paper above was issued.

The matter was then placed before the meeting of the Board of Directors held on
12-04-2017, vide agenda item No. 64-04/2017, for ratification. After reviewing the
revised transfer guidelines of officers of KSEBL, the Board is pleased to ratify the decision
of the Full Time Directors to accord sanction to revise the transfer guidelines of officers
of KSEBL with the following modification.

To replace the word CE (HRM) in clause 6(ii) with Director (Generation- Civil &
HRM) in the sentence " These medical certificates shall be scrutinized by a station level
Committee headed by the Head quarters Deputy Chief Engineer and consisted of a
representative of recognized associations and two members nominated by CE (HRM)".

The Board Order read as 3rd paper above stands modified to the above extent.
By Order of the Board of Directors

Sd/-

Rajthilakan M.G.

SECRETARY (ADMINISTRATION)
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KSEB KERALA STATE ELECTRICITY BOARD LTD.

ranerzie— (Incorporated under the Indian Companies Act, 1956)
-“"“ Reg. Office : Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala - 695004

'h CIN: U40100KL2011SGC027424

L &% Web : www.kseb.in
:mgmngmoo Phone No. +91 471 2514575, 2514504, Fax: 0471 - 2554039
mmma;gmsf E-mail : secretary@ksebnet.com

Abstract

Provident Fund - Rate of interest on deposit in General Provident Fund (Kerala) and other provident
Funds for the financial year 2016 -17 - Adoption of Government order- Sanctioned - Orders issued

CORPORATE OFFICE (ADMINISTRATION)
B.O. (DB) No. 1503/2017 (Estt.VV/2938/2017)Dated, Thiruvananthapuram, 12-06-2017

Read : - 1) G.O. (P) No. 46/2017/Fin dated 11-04-2017

2) Note No. Esst.V/2983/2017 dated 20.05.2017 of the Chairman &
Managing Director, Kerala State Electricity Board Limited,

3) Proceedings of the Board of Directors Meeting held on 30-05-2017
(Agenda Item No. 10-5/2017)

ORDER

Sanction is accorded to adopt G.O.(P). No. 46/2017/ Fin. dated 11-04-2017
for implementation in the Kerala State Electricity Board Limited (Copy appended)

The applicable rate of interest on deposits in Provident Fund for the financial
year 2016 - 17 would be as follows:-

01-04-2016 to 30-09-2016 - 8.1 %
01-10-2016 to 31-03-2017 - 8%

By Order of the Director Board

Sd/-
Rajthilakan M.G.
Secretary (Administration)

Letters to the Editor

| p-IA Ab-tj- hnemkw

Chief Editor, Hydel Bullet,

KSEB Engineers’ Association, Panavila

Thiruvananthapuram - 01,Phone : 0471 - 2330696
Email :hydelbulletin@gmail.com
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KSEB KERALA STATE ELECTRICITY BOARD LIMITED

wemaior zies.— (INCOrporated under the Indian Companies Act, 1956)

".“'i& Reg.Office: Vydyuthi Bhavanam, Pattom, Thiruvananthapuram — 695
>

004, Kerala
-P' > Phone: +91 471 2514576, 2446885, 9446008884 Fax: 0471 2444738
a.g)ggonﬂggf.o E-mail: mtkseb@ksebnet.com, Website: www.kseb.in.CIN
P :U40100KL2011SGC027424
ABSTRACT

Trans Grid 2.0- Proposal for setting up TransGrid Execution Special Team - Sanction
accordedorders issued-reg

Corporate Office (SBU-T)
B.O.(DB)No. 1130/2017 (D(T&SO)/ PSE/ TransGrid/TransGrid team/2017-18)
Thiruvananthapuram dtd 28.04.2017

Read: 1. B.O(DB)N0.868 D(T&SO)/PSE/LTTP/2015-16 dated 16.03.2016
2. B.O (FTD) No. 2224/2016 (D (T&SO)/T2/SRTDT/2016) dated 29.07.2016.
3. Proceedings of the 31st meeting of the Board of Directors held on 12.04.2017
( Agenda No. 58 -04/2017)
ORDER

Sanction was accorded for the Long term Transmission Plan - TRANSGRID 2.0 —
for an amount of 10000 crores vide B.O read 1st above .The TransGrid project which is
the largest ever transmission project in the history of the Board, is very critical for
meeting the load requirement of the State as well as to ensure reliable and stable supply
across the state. The project is planned for execution in two phases and is targeted for
completion by 2022. As timely execution of the project is very critical, a preliminary
team was constituted for carrying out the preparatory works under Transgrid project
vide B.O read 2nd above.

Out of the above estimated amount, Rs.8025 Crore is proposed to be funded from
different agencies like PSDF,KIIFB,MNRE etc. Two projects costing Rs. 466 Crore are
proposed to be funded through PSDF scheme. Projects worth Rs.1788 Crore are targeted
for funding from MNRE through the Green corridor Fund and Projects totaling to Rs.
6193 were submitted to M/s KIIFB for financial assistance out of which KIIFB has
conditionally approved Rs. 5200 Crore.

The preliminary works such as survey, design, leveling, land acquisition etc. for
transmission lines/substations included in the Transgrid project are underway. Also
the two works for which PSDF funding is expected has already been tendered and one
is scheduled to be awarded by the beginning of April 2017 in anticipation of PSDF
approval. Similarly, one line up gradation work (from 66kV to 110kV line) using modern
technology is also in progress.
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Since availability of funds for the project is firmed up as above, the major hurdle
is settled now and concentrated efforts to expedite the execution of the project are
required.

Considering the importance of the project and also the quantum of works involved,
it is suggested that a separate dedicated team may be formed on temporary basis for
the execution of the project.

The Guidelines of KIIFB, the main funding agency also specify the formation of a
separate team dedicated entirely for the execution of the project. Further the accounts
relating to the project are to be maintained separately. The payments to the contractors
will be made directly by KIIFB on certification from the project team. It is envisaged in
the TransGrid proposal that the entire establishment as well as the administrative
expenses will be included in the project cost and the same will be capitalized on
completion of the project. Further, formation of a separate team has the added advantage
that the cost incurred on establishment and general administration will reflect in the
tariff on commissioning the project.

A team has to be formulated which is headed by a Chief Engineer (Transgrid)
headquartered at Shoranur. Since the accounts of the entire project are to be maintained
separately, an ARU has to be attached to the Chief Engineer Office.

The organization structure of the O/o the Chief Engineer (TransGrid) is as shown in
Figure-1 below.

Figure 1: ORGANIZATION OF CE-TRANSGRID OFFICE (with ARU) -HQ at
SHORANUR

Figura 1; ORGANIZATION OF CE-TRANSGRID OFFICE (with ARU) -HO at SHORANUR

Chief Engineer-
TransGRID

[

Deputy Chief
Engineer - Office
1
| 1
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Projects
] L
I | 1
Asst, Ewe, S
55 level- 4B & EB  Aas Exe Engineer- Civil S
Engineer-Projects Protacts Engineer-Office
|_ II,“rIL- ]' ; l_ int I_.l'\'.-l Enginger - 2 ’_ ALSL Enginieser |_ Agdistant
R il Mos [Civil] -1 Mo Engineers - 2 Nos
S5I5LE gLl

Accordingly the already constituted regional project implementation
teams headed by Deputy Chief Engineers (Transgrid North/South) presently at
Shoranur and Kalamassery will be brought under the Chief Engineer (Transgrid). At
present the above Deputy CEs are functioning with a skeleton staff. In line with the
above the General organizational structure of the regional teams is proposed as shown
in Figure 2 below.
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Figure 2: DRGAMIZATIOMNAL STRIUCTURE OF Dy. £F — TRANSGRID: OB TH,/SOUTH-FIELD AND REGIOMAL
QFFICES-HO AT SHORMNUA AND EALAMASSERY
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The list of number of places to be created (temporarily) in each category as in
the organization structure is given in Annexure-1 and the works/offices to which the
places are to be assigned initially are given in Annexure-2. The projects Progressing /
Starting under TransGrid in 2017 — 18 and relevant Divisions & Subdivisions is
attached as Annexure -3. This list is inclusive of the places already sanctioned and is
the minimum required to start the most urgent works so as to effectively utilize the
manpower to the extent possible. On completion of each work, the places can be
shifted to the next site or can be redeployed elsewhere on completion of the entire
project.

While considering the organization structure proposed for the TransGrid project, the

Board observed that the best and most competent employees need to be provided for

the project as it is the prestigious project undertaken in the history of the organization.

The Board also observed that there shall be no creation of posts and the entire staff

required for the project need to be posted by redeployment.

After detailed deliberations and by considering the above, the Board of Directors in

the meeting held on 12.04.2017 resolved to accord sanction for the following:

(1) To approve the organization structure for the TransGrid project as per Figure-1
& 2 above and the staff structure as in Annexurel & 2 attached, with eligible
CUGs and vehicles

(2) To authorize Financial Advisor to allocate a separate account head for the
TransGrid project.

(3) To authorize the Chairman and Managing Director to post suitable persons on
redeployment in such a way that the posted personnel are allowed to continue
in that particular project till completion of the work or for a minimum period
of 3 years whichever is earlier.

Orders are issued accordingly.

L
L

L

By Order of the Director Board
Sd/-/-
RAJTHILAKAN.M.G.
Secretary (Administration)
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KERALA STAT E ELECTRICITY BOARD LTD.

(Incorporated under the Indian Companies Act, 1956)
“ B CIN: U40100KL2011SGC027424

e Y Registered Office : Vydyuthi Bhavanam, Pattom, Thiruvananthapuram,
Kerala - 695004
Kerala Phone No. 0471 - 2514472, 2514455, Fax No. 0471 - 2554039
Web : www.kseb.in, E-mail : pokseb@gmail.com

ABSTRACT

Pay revision 2016 - Rule 28 (A) - Fixation of pay on promotion - Modification -
Adoption of Government order - Sanctioned - Orders issued.

CORPORATE OFFICE (PERSONNEL)
B.O. (FB) No. 1121/2017(PSI /189/2017) Thiruvananthapuram, Dated : 27-04-2017

Read :-
1.B.0. (DB) No. 640/2016 (PS1/3764/1809/2015) dated 26-02-2016

2.G.0.(P) No. 74/2016/(6) /Fin. dated 23-05-2016.
3.Note No. Pay Fixn. A5/adoption of GO dt: 23-05-2016 dated 18-10-2016

4 .Proceedings of the 31st meeting of the Board of Directors held on 12-04-2017
vide Agenda item No. 53-04/2017.

ORDER

The Government issued G O (P) No. 7/2016/Fin dated 20-01-2016 revising the pay
of employees of Government with effect from 01-07-2014. Under para 44 of the said
G.O., the procedure to be followed for fixation of pay in terms of option (b) under Rule
28(A), Part I, KSRs was explained in detail where fixation of pay falls in the pre-
revised scale and the date of next increment falls in the revised scale. As a result, a
situation arose where undue benefit was derived than what was contemplated in the
said clause. In order to overcome this anomaly, Government issued orders vide GO
read as 2nd paper above.

Since the same principle was adopted in KSEBL also, a similar situation emanated
during fixation of pay. Accordingly, the Chief Internal Auditor, KSEB Limited vide
note read as 3rd paper above recommended for adoption of Government Order read
as 2nd paper above stating that a huge additional financial commitment will follow
through if the said Government Order is not adopted.

Having considered the recommendation of the Chief Internal Auditor and after a
detailed examination of the various aspects involved, the Board is pleased to adopt
GO(P)No. 74/2016/(6)/Fin dated 23-05-2016 restricting undue benefit during fixation
of pay under Rule 28(A) part 1 KSRs in terms of option(b), for implementation in
Kerala State Eletricity Board Limit ed (Copy appended)

By Order of the Board of Directors
Sd/-
Secretary (Administration)
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KERALA STAT E ELECTRICITY BOARD LTD.

KSEB (Incorporated under the Indian Companies Act, 1956)
cangoag ‘godss CIN: U40100KL2011SGC027424

Office of the Chief Peronnel Officer, Personnel Department,

Vydyuthi Bhavanam, Pattom, Thiruvananthapuram, Kerala - 695004

Phone : 0471 - 2514472, 2514455, Fax No. 0471 - 2514472

Web : www.kseb.in, E-mail : pokseb@gmail.com

PS -1 (b) /2252/2017 Dated : 13-06-2017

CIRCULAR
Sub : Granting of recognition to Associations of Officers - Online voting - Regarding.

Ref : Judgement dated 27-02-2012 of the Hon’ble High Court of Kerala in WP (C)
No. 16415 of2011.

In accordance with the judgment of the Hon’ble High Court of Kerala referred
above, the Kerala State Electricity Board Limited has decided to grant recognition to
the Associations of Officers functioning in the Board, through online voting. Conducting
of online voting was decided to be entrusted with Messrs National Informatics Centre,
Thiruvananthapuram by developing a software for the purpose. In this connection,
the data base of HRIS software was verified and it is found that around 1820 numbers
of officers from 133 Accounts Rendering Units have not updated their personal mobile
phone numbers in the HRIS software. Since it is mandatory to enter the personal
mobile phone number in the HRIS so as to receive the OTP code for casting vote, it is
Requested to update the personal mobile phone numbers in the HRIS database. Officual
mobile phone numbers should not be used for the purpose.

In the case of those who have already registered their mobile phone numbers, it
is requested to ensure that their personal numbers are only registered. It may be noted

that officers who do not register their personal mobile phone numbers in the HRIS
database will not be in a position to cast their votes during the recognition process

Sd/-
Secretary (Administration)
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e OFFICE OF THE SECRETARY (ADMN)
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No. FA/Tax Cell/GST/2017-18 Dated: 20/06/2017
CIRCULAR

Sub:- GST implementation — Actions to be taken in case of existing contracts —
reg.
Ref:- Provisions of IGST Act 2017 and CGST Act 2017.

The Government of India is planning to implement Goods and Services Tax (GST)
with effect from 01/07/2017, which would replace the indirect taxes being levied by
Central and State Governments, like Central Excise duty, Additional Duties of Customs
(commonly known as CVD), Special Additional Duty of Customs (SAD), Service Tax,
State VAT, Central Sales Tax, etc. Field offices are requesting for clarification on the
actions to be taken in case of existing work or purchase orders, before implementation
of GST with effect from 01/07/2017.

With reference to the above, the provisions of GST (as of now), related to timing
of supply of goods and services are reproduced below:

Section 12: Time of supply (Goods):

As per Section 12(1) of CGST Act 2017, the liability to pay tax on goods shall
arise at the time of supply, as determined in accordance with the provisions of this
section.

As per Section 12(2), the time of supply of goods shall be the earlier of the
following dates, namely:

(a) the date of issue of invoice by the supplier or the last date on which he is
required, under the provisions of sub-section (1) of section 31 (30 days), to issue
the invoice with respect to the supply; or

(b) the date on which the supplier receives the payment with respect to the supply.

Section 12(3): Reverse Charge (Supply of Goods):
In case of supplies in respect of which tax is paid or liable to be paid on reverse
charge basis, the time of supply shall be the earliest of the following dates, namely:—

(a)| the date of the receipt of goods; or

(b)| the date of payment as entered in the books of account of the recipient or the
date on which the payment is debited in his bank account, whichever is
earlier; or

(c)| the date immediately following thirty days from the date of issue of invoice
or any other document, by whatever name called, in lieu thereof by the
supplier:

Provided that where it is not possible to determine the time of supply under
clause (a) or clause (b) or clause (c), the time of supply shall be the date of entry
in the books of account of the recipient of supply.
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Section 13: Time of supply (Services):

As per Section 13(1) of CGST Act 2017, the liability to pay tax on services
shall arise at the time of supply, as determined in accordance with the provisions of
this section.

As per Section 13(2), the time of supply of services shall be the earliest of the
following dates, namely:

(a) the date of issue of invoice by the supplier, if the invoice is issued within the
period prescribed under sub-section (2) of section 31 or the date of receipt of
payment, whichever is earlier; or

(b) the date of provision of service, if the invoice is not issued within the period
prescribed under sub-section (2) of section 31 or the date of receipt of
payment, whichever is earlier; or

(c) the date on which the recipient shows the receipt of services in his books of
account, in a case where the provisions of clause (a) or clause (b) do not appl

<

Section 13(3): Reverse Charge (Supply of Services):

In case of supplies in respect of which tax is paid or liable to be paid on
reverse charge basis, the time of supply shall be the earlier of the following dates,
namely:—

(a) | the date of payment as entered in the books of account of the recipient or the
date on which the payment is debited in his bank account, whichever is
earlier; or

(b) | the date immediately following sixty days from the date of issue of invoice or
any other document, by whatever name called, in lieu thereof by the
supplier.

Provided that where it is not possible to determine the time of supply under
clause (a) or clause (b), the time of supply shall be the date of entry in the
books of account of the recipient of supply.

As per the above provisions, in case of contracts awarded before GST, provisions of
GST will be applicable only if, the all stages like service/supply, Invoice and

Payment are effected post-GST. Detailed statement showing the timing of the stages
and applicable tax laws are given below:

Situation | Service/supply Invoice Payment Tax
Pre-GST Post-GST | Pre-GST Post-GST| Pre-GST  Post-GS$T applicable

I Yes Yes Yes Existing

Il Yes Yes Yes Existing

1 Yes Yes Yes Existing

v Yes Yes Yes Existing

V Yes Yes Yes Existing

VI Yes Yes Yes Existing

Vil Yes Yes Yes Existing

Vil Yes Yes Yes GST
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lllustrations:

a)

b)

KSEBL has entered into contract with M/s ABC Limited for construction of
sub-station on 1st June 2017.

i) ABC Ltd has supplied part of the materials on 15th June 2017 and
received payment thereof on 29th June 2017.

No GST will be applicable as the supply was before 1st July 2017.

i) ABC Ltd has supplied materials on 20th June 2017 and issued an Invoicg
for it on 20th June. Payment is made on 27th July.

GST will not apply as the supply was made before GST implementation.

i) ABC Ltd supplies goods on 15th July 2017.

GST will apply on this as supply was after GST rollout, even though the
contract was signed before GST.

iv) KSEBL paid advance for supply of goods or services, on 20th June 2017
and ABC Ltd has raised Invoice for the same. ABC Ltd supplied the
materials on 5th July.
GST will not apply as the time of supply (as per Section 12 or 13) is befpre 1st
July 2017.
KSEBL has entered into security services contract for 3 months with M/s
KEXCON on 1st June 2017. The payment has to be made on monthly
basis.

i) Invoice for June 2017 is prepared on 30th June 2017. Payment is effectqd

on 7th July 2017.
GST will not be applicable as the time of supply is 30th June.

Invoice for June 2017 is prepared on 1st July 2017. Payment is effected pn
7th July 2017.
GST will be applicable as the time of supply is 1st July 2017.

Actions to be taken on implementation of GST:
Purchase of Goods:

It has to be ensured that, for supplies received on or before 30th June 2017, Invoices
are issued and GRN prepared on or before 30th June 2017 itself.

Work Contract or Service Contracts:

All contracts completed before 30th June 2017 has to be measured and
accounted on or before 30th June 2017.

In case of continuing contracts, like shift operator services, security services,
etc.,Invoices for the month of June has to be prepared and measured on or
before 30th June 2017 and accounted in June 2017 itself.

Purchase of Goods or receipt of service from unregistered contractors:

As per Section 9(4) of CGST Act, “the central tax in respect of the supply of
taxablegoods or services or both by a supplier, who is not registered, to a registered
person shall bepaid by such person on reverse charge basis as the recipient and all the
provisions of this Act shall apply to such recipient as if he is the person liable for
paying the tax in relation to thesupply of such goods or services or both.”

1.

1.

2.
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\ho-I-c-Wo-tbmAP {Ib _m[yX \nd-th-A&Ww (Renewable purchase obligation) (1e,31)
Hmtcm thmAt«Pv seh-enepw D-m-hp{ \jvSw sht&Esd IW-im-ijWw (11

I

Wherever, KSEBL is making any purchase or availing any services from an
unregistered contractor, the liability to pay applicable GST on the goods or services
received, is on KSEBL. While accepting or evaluating tenders or quotations for purchase
or services, additional GST liability on account of the above has to be considered.
Illustration:

Tender for AMC of Computers is invited. The price to be quoted should be all inclusive.
ABC Ltd, registered contractor, quoted for ‘10,000/-. XYZ, unregistered contractor,
guoted for ‘9,000/-. Effective cost to KSEBL on account of contract with XYZ, being an
unregistered contractor, will be ‘10,620/- (i.e., ‘9,000 + GST @ 18% - ‘1,620/-). Thus,
lowest quote will be by ABC Ltd.
Updating of GSTIN of suppliers of goods or services
All the ARUs have to update their SARAS database by entering the Provisional Id or
GSTIN of the suppliers and contractors. RITU is in the process of updating the SARAS
software for incorporating the requirements under the GST Regime. Thus, all ARUs
have to collect copy of the Registration Acknowledgement containing the Provisional
Id or GSTIN from all contractors.
Quoting of GST Registration number on Invoices received:
With effect from 01st July 2017, whenever supplier of goods or services levies GST
on supplies to KSEBL, it has to be ensured that the Invoice is prepared in the name of
“Kerala State Electricity Board Limited” and the GST Number (Provisional Id or GSTIN)
of KSEBL is mentioned in the Invoice. Provisional Id of KSEBL is
“32AAECK2277NBZ1". Once the GSTIN is allotted to KSEBL, the same will be intimated
to all field offices.

Sd/-

SECRETARY (ADMINISTRATION)
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MK \nAt+-i-8A kw_-On"v cq]-tcJ 3117 \v ap¥av \AIWw  (3)

knhnA F3Po-bAamsc tim={Smlvév tPmen-IA Gsa-Sp-ip-T-Xn\v ]Jp\A hn\y-kn-
iWw. tbmKy-X-bp-ff AUvan-kvt{S-aohv im”ns\ li-aA slb-dn-\mbpw amA;-anw-
Kn-\p-ambn hn\n-tbm-Kn-j-Ww. C’y-bnepw ]Jpd pw I-kA«3kn / hnl-k\
tkh-\-8A \AIm3 Ign-b-Ww. (4-i.ii i)

kz'-ambn hnl-kn-,n" tkm*vav shb-dp-IAjv hn]wn Is---Ww. sslUA

Sqdnkw hgn hcp-am\w hA2n-_ n-jWwd-iv,v)

ss™Mmakv sk{l-«dn  19.2.2016 \v \AInb tim«v {JImcw ZoAL-Ime IcmA GAs -
S-Ww. \nAt+-i-8-fnA \S-]Sn dnt, mA«w0.09.2017 \v \AIWwW  (5,6)
Poh-\-im-cpsS Ignhp hA2n- n-im-\pw, JpXnb hnZy-IA \S- m-im\pw Jcn-io-e\w
thWw. (7)

DZbv ]2-Xn-bnse kgNI-§-fnA Imem-Im-e-§-fnA dnt mA«v \AIWw ()

timiv Aju--nwKpw HmUnapw \S- Ww  (9)

HmUnép {JIm-c-ap-f-f... ka-b-_-On-X-ambn ]Jcn-I-cn-j\ay

dn,-bA & sabna3kv sNe-hp-IA {JtXylw HmUnap sNbvXv sXambn tNAh

Is-- Ww.

“gkz- p-i-fpsS tcJ-IA \nb-a-{]-Imcw icn-bm-j-Ww.

scM kwhn-[m\w ]cn-tim-[n-jWw, Jnghp amaww.

stoc kzX-{-ambn {JnAn-jWw  (16)

{Jk-cW sse3 e'yX {]Xn-amkw Adn-bn-j-Ww.  (19)

IpSn-EnJ Jgijw A\p-k-cn”p t\mijn Jncn-s™-Sp-iWw  (19)

RAPDAP ]2-Xn-I-fpsS  {]Xn-amk/ ss{Xamk dnt,mA«v thWw (#20)

aodA doUnwkwa DJ-tbom-Kn-j-Ww. a\p-jym-[zm\w Ipd-bvij-Ww. A[nltijn
JP\AhNn-\y-kn-jWw  #21)

tISmb FAm aoadp-Ifpw amaWwg: 22)

JoXnb kmt!-Xnl hnZy-IA ka-b-_-On-X-ambn \S- m-jWw  (23)

500 bgqWn-an-\p-ap-I-fnA kvamA«v aodA @m]n-ip-f-Xn\v dnt,mA«p X¢m-dm-jWw
Ce-Ivt{Sm-Wnlv coXn-bnA JWw AS-bvjA thK-"n-em-j-Ww. C3skaohv
\Al-Ww. sk£3 Hm”o-kp-1-fpsS F®w DNn-X-ambn \nA®-bn-jWw
(Optimise) (25)

DSM J2Xn \S- m-jm3 Jen-tim-[n-jWw. dnt,mA«v \AIWw (26)

k_vknUn \Aln-bXp kw_-On"v kAjm-cn\v dnt, mA«v \AIWw @7)

hoenwKv NmAPvV \nAW-bn-jp-T-Xn\v IW-jp-IA {JtXylw hn’-Pn"v 30-p06-p2017 \v
ap¥av \AIWw.

kvah _nNAnwKv GAs,-Sp- p-T-Xn\v {Jt, m-kA \AIWw

hnX-c-W-"n\v th- sshZyp-Xn-bpsS IW-jp-1A {JXn-amkw \AlWw.
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3 Er. Padmanabhan Nayanar. K. N. retired from
#‘*S“E" KSEBL as Asst. Exe. Engineer . He is a loyal
P member of our Association. He has worked in Trans-

mission and Distribution . He had an

- important role in the successful completion of the
S WA Total Electrification programme of Kallissery

constituency. Association wishes him a happy re-
tirement life.

OBITUARY

Er. M.V. Abraham EE Rtd. expired on 21-06-2017. He was a
very active member of our Association, guiding the
association during the turbulent times.

He was an expert in generation sector. He has been involved
in the construction of Idduki, Idamalayar & Lower Periyar
Hydel projects. KSEBEA expresses its deep condolences on his
sad demise. R
sNdpInS sshZypX ]2XnbpsS amAKZo]w

Fw.hn. F{_Imw HmAY:bntejv.....

ErM.VAbraham, EE Rid. em -I-cdareNdpInS ]2XnlfneqsSbmwv
timXawKewNdpInS sshZypX ]12XnlA Atlw hyanap{Z ]Xn,n"Xv.
Bhnjvicnjplbpw kz'w \nebnepw AAmsX hAj&fmbn {]hA_\cInXambnlnSﬂ
bpw \S,mijn amAKZo]ambncp‘ﬂ ]meaaaln\‘{/pfw IAmA sshzypX 12XnlA Jp\pcp@o
kao]w shfntbA"mA ap et m« nA  hn,n"Xv F{_Imansa anlhnsa DZmlcWa .
Fw.hn. F{_Imw (69) C\n HmA2bnA. 12" hAjw ap¥av ap WlpgnbnA temglUv
Ipgbpw tXmSplfpw ~e{]lZambn DjtbomBAys 3 D]tbmKn"v kz"ambn sshZypXn
Npcpsnb BlehnA sshZypXn DXvImZnpXWimzZn, n“Xv Gsd {izt\SnbncpTp.
safXnsa tm.mng \Alnb F{_Imans\ t\cyawKe n\v kao]w Im2n-c-th-en-bnfA 85
Ipdn“pw At+l nsa sshZypX ]2Xnlsf  efw cq] sNe-hnA 50 Intem-hm«v tijn{bp-ff
Ipdn“pw amXr'gan Jeh«w Ng-njm«nbndpdlv sshZypX 12Xn Ign-2-hAjw JgA n-bnp-
sl.Fkv.C._n.dn« Flvknlyq«oh. tZhn- bmA]pg -bnA \nflv \m-en-eqgsS|hAlu-
F3Pn\obdmWv Ctxlw.kAhoknencnsknA shffw F n"v sshZypXn DXv]m-Zn- jn-ip-1-
CSpjn, CSaebmA, temhAs]cnbmA Xp&&mbn-cpfp --Xn. DXvlm-Zn-,n-ip sshZypXn s
hiInS sshZypX ]2anfpsS \nAYamW Ime VF-kv.-C.-_n.jv \Almcn-I-bm-bn- cp Tp. F{{L. m-In-
\nAWmbl Jiphin"n«p-v. kAhoknse {JnA ansa Alm-e nepff thA]mSv henb \jvS-amW} D-m-
\JenNbamWv hncan” tijw JpXnb J2Xn  jn-b-Xv. \mSnsa hnhn[ *mK-§-fnA \nfv \fidp-1-W-
Bhnjvicnjm\pff Kthjwgfnse n"Xv. in-\m-fp-IA At+-I-n\v BZ-cm-RvPen AA n};
ticf nsa Imemh@bviv CW8pTXpw  Fn-bn-cn-jp-Tp. ih-kw-kvimew shf-fn-bmgdvN 11 \v
\]mchanI tZmAm XpwiNehv [pd?  tNemSv s_kv- A-\nb henb ]ffn skan-t-cn-gnA.
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