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MANAGEMENT CONTROL -
Ensuring organisational Discipline

A well-defined organisational hierarchy is the basic requirement for the
smooth, efficient and effective functioning of an Organisation.
Management Control which includes the system of communication
channel between human resources is of great relevance in the design of the
official hierarchy. It defines the relationship between Human Resources in
the organisation orienting their function towards the goal of the
organisation. It ensures correct communication of data at appropriate level
with well-defined responsibility and authority for clear action in the best
interest of the organisation. Management Control is unavoidable for
ensuring the accountability of actions and directions by the individual in
various capacities in the hierarchy. Big organisations carefully design the
Management Control philosophies which states the unambiguous and
transparent design of this hierarchy and the associated systems of
communications, controls and authorities. In case of Government and
PSUs, same need to be extra transparent, definite and unambiguous to
ensure smooth function as well as to withstand the scrutiny of the third
agencies and public in every aspect of the functions.

Organisation Discipline and Control depends very much on the
establishment of appropriate system of hierarchy. It ensures order and
harmony in the organisation along with efficacy and effectiveness of
various functions at differentlevels.
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The system of hierarchy and its
enforcement is of paramount importance
to KSEBL also. The organisation is
responsible for construction, operation
and maintenance of network in handling
the electricity efficiently, effectively and
safely to people in the state. For
guidelines, we have mandatory CEA
safety regulations, which specify a
mandatory system of authorisation in
assigning the works for construction,
operation and maintenance of the
networks and for handling the electricity,
as the handling of electricity involves the
safety and security of life and property of
the people.

In KSEBL, the system of official
hierarchy must be appropriately
integrated with the mandatory safety
standards for work authorisation. Any
violation of the hierarchy aspects in the
field may end up with serious
consequences. Hence organisational
discipline and authorisation of work in
tune with the organisational hierarchy
integrated with the CEA safety standards
is the fundamental requirement in
ensuring safety and avoiding electrical ac-
cidents while handling electricity.

KSEBL enforces the organisational
hierarchy and discipline through the
administrative and work controls by the
relevant officers through the delegation of
powers and other rules assigned. The
controlling officers are supposed to have
total responsibility and control over the
activities of the HR under them during the
working hours in the assigned place of
work. More over the work and the
assigned place of works of Human
Resources under him is practically well
defined, and it is assigned by the
controlling officer himself or with the

knowledge and permission of the senior
officers. Strict compliance/enforcement
of this fundamental principle of
organisational hierarchy and discipline is
the basic requirement for orienting the
activities of the HR towards the goal of
the organisation and for ensuring safety
in works.

But we must state that the present
state of affairs in KSEBL is only a shadow
of the desirable systems in the
organisational hierarchy and discipline.
The political interference in the day to day
affairs of the organisation through the
supporting trade unions and associations
have systematically damaged the
existence of any proper official hierarchy
in the organisation. The discipline among
employees suffered great blow due to the
overenthusiastic and politically motivated
employee unions and associations.
Processions, meetings and public
campaign during the working hours have
become routine for ensuring political
mileage. The employees designated to
work in construction, operation and
maintenance of the assets and networks
are deserting the assigned worksites for
street dramas and processions by the
political unions and associations keeping
the controlling officers and engineers as
mute spectators. The distribution networks
which already strained due to the lack of
proper maintenance and inordinate delay
in adding new assets gets further strained
due to the postponement of the
maintenance works due to the diversion
of field staffs for such politically motivated
ventures and distraction of focus from the
field issues. As such, the planned works
related to the asset generation and O&M
get affected and in turn end up in
affecting the quality and reliability of
electricity supplied to the consumers.



To add to the available woes, the
Board Management itself has come out
with so many schemes and programs like
“Soura” and utilising the field staff for the
schemes by diverting them to such works
which in no way are related to the
creation of distribution assets or the O&M
of the existing assets. The over loading of
the field staff with such works has been
done without proper study or evaluation
of the consequences.

The issue is not the schemes, but the
way it is being implemented by the
management. Any scheme needs to be
designed with appropriate fund source,
appropriate design in HR hierarchy,
appropriate design for the channel of
communication and system for work
management and payments. Here the
schemes are planned without proper
vision and end up in misusing the
distribution HR for the works which
cannot be accounted in the ARR of the
organisation. As such these arbitrary
actions have end up in tampering the
organisational hierarchy and discipline.

More over many of these schemes are
a direct burden on the field staff, an extra
job for them, assigned without even
consulting the department heads or
senior officers. There is no proper
communication or system for its
implementation. The controlling officers
are unaware of the description of the jobs
and its stake to the organisation. The HR
under them are assigned with the extra
job even without their knowledge and
permission. The authorisation of the work
for maintaining the supply become a job
of lower priority than the extra job due to
the political reasons or reasons known only
to someone. Remote control centres are
issuing instructions directly to the field

staff without authority and accounta
bility. This ends up at the field staff
deserting the assigned responsibilities and
bypassing the immediate control officers
for such jobs with higher political
priority!

No employee in the organisation is
supposed to do any work which is not
authorised or assigned by his controlling
officer or as defined in the system. Such
acts constitute a case for disciplinary
action. Here the top management itself is
instigating indiscipline and the poor
controlling officers and senior officers are
forced to remain mere spectators of the
hidden agenda. As such, the entire
system of the official hierarchy has been
pulled down by the vested interests with
the silent approval of the top management
creating chaos in organisational discipline.
If this continues in the organisation, the
efficiency and effectiveness along with the
safety in handling the electricity will hits
its rock bottom, and future of the
organisation will be in jeopardy.

Design of Management Control is a
professional subject and ensuring
appropriate design in an organisation
should be of top priority to the
Management for its efficient functioning.
Engineers Association will support the
Management if proper professional
hierarchical design of the system is
brought out in the organisation rather than
tinkering with the current hierarchy for
vested interests. We urge the management
and government to realise the follies and
start corrective action to restore
appropriate Management Control with
proper respect in official hierarchy thereby
ensuring appropriate discipline in the
organisational functions.



XoPzme

__ sshZypXn t_mAUnsa JWw
[QA -Sn-jp-hm3 hnhn[ IY4\nlfp-min

sshZypXn\nba nsa hime pambn er. F2.-Sn. Pm_v

\SlpﬂhA Flvknlyg«ohv F3Pn\obA
ssh ZypXn \nbaw 2003 \S_nemjphm3
ti{p KAjmA Xocpam\saSp v kw@m\ 1Z\nItfmtecmn\pw tImSn
§fnA \S,nemjphm? {ian"t,mA IWin\p cq]bpsS apXAapSiv Bhiyw
ticf nse sshZypXn t_mAUnse hcpt¥amA AsXAmw hnhn[ [\Imcy

Poh\imcpw FOn\obAamcpw HmM"okA  @m]\§fnA \nfipw ISsaSp v apgph?
amcpw AXns\Xnsc AWN\ncTXv  m2yXbpw sshZypXn t_ mAUnsa Xe
sshZypXn t_mAUn\p lognepff _nkn\ bnA sj«nhbviphm? {ianjpf Cc

EpIA hnhn[ 1¥2\nlA cq]olcn™v imcpsS {]hA\&fpsS e£yw tNmZyw
AXnteip amapfXns\XnscbhmWv.  sNgs tS-XmWyv.

[¥2\n \nba{]Imcapff hnhn[_l1/4\n dKpteadn 1%0jsa ap¥nA
Ifmin AXntejpamdp{ {la nembn AhXcn.niptl IWipl A icnbmsW
cpflp sshZypXn \nbaw efyan«ncp{Xv. InA ssﬁZprn t mAUV henb \jySh

AXv ASTINSATXV. Nen{Xw. emWVv. Bbnc n A%pdp timSn cq]bpsS

~ FimA Cfv \W2A ImWpTXv \jivSw Hmtcm hAjhpw t_mAUv t\cntS
F'mWv. sshZypXn t_ mAUvV sNbvXp _nhepfip-v. C{Xbpw \jvSw kintj-n
slm-ncnipf hnhn[ _nkn\Ev taJe hcpt sshZypXn t_ mAUn\Wv s]3
IA Hmtcm IY2\nlAjp logntejp améap Antejv IWw \nt£]rTim\mhmsX

Xmev]cyS8Aipam{Xambn \S nsim-n anAmsX hnhn[ I¥\nlfp-min AXn\p
cniplbmWy. tkmfmA apXA sF.Sn. 4, timSniWin\p cq] ISamsbSp
hscbpff hnhn[ [Ya\nlfp-min, iphm3 hmin IMWn;pfXv.
AXnsa UbdlvSAamcmhpl F{ Ha Ct.mA Jpd phepf hmATA
efyw am{Xsa C u |nfim¥apd NmWly icnbmsV\;:nA Bdpl¥s\nIfmWp-m
-2nA.v Difp. C§ns\bp-1m|p‘|] Hmtcm iphm3 timIpXv. Hmtcm 1¥2\nIfnepw
! /;\r}l':&prk.zl?c% ﬂlx/4\npl\f6n bmefV At©m Btdm UbdlvSAamcpsS XkvXnl
ﬁmr-]pﬂps ¢piis v pAap bp-min, Ipsdt,sc AhnsS IpSnbncp

| .



“mw. C8ns\bp-mip 1¥\nlfpsS
HmlcnlAjpth-n ]Ww apSijpXv
sshZypXn t_mAUmsW!nepw AXnse
UbdivSAamcmipfhAjv bmsXmcp
tbomKyXbpw BhiyanA. sshZypXn
t_mAUvV FY I¥4\nbnse UbdivSAamcm
IWsa!nA No*v FOn\obA BhW

safv AenJnXamb am\ZWvUapfft, mA,
IpXpXmbn cqglolcnjpy 1¥\nlfpsS
UbdlvSAamcmhm?3 GsXmcmAijpw
km[nipw. A8ns\ BhpfhcpsS
tbmKyXsbmq{v FAmhcpw a\knemt;
-XmWhv.

sshZypXn t_mAUnsa lognA
~oAUNA tPmen sN¢m ™ am\y-mecmWy
Ccw UbdlvSAamcmhm? Gahpw
tbmKy-mA. AhcmWv ~0AUNA tPmen
sN¢ pThepsS sNehnA UbdlivSAamembn
hnekphm3 tmipfXv.

1¥a\nlfp-mipYXns\jpdn“v
sam nA FXnAjpfhA F n\imWv
1¥A\nlfpsS UbdlvSAamcmhma timlp{|
Xns\jpdn'v JdbpsX{ tNmZyw Jecpw
Dfbnt imw. C ul¥\nlfp-mjpYXv
CcimAjv UbdlvSAamcmhm3 am{X
ambXpsim-mWv  AXns\ipdn™p
]dbp{Xv.

GXpl¥\nbp-mjnbmepw [¥\n
bpsS A¥%XpiXam\w HmlcnbpsSbpw
]Ww apStj-Xv sshZypXn t_mAUp
Xs{. Bslsam w HmlcnbpsS A©pw
Bdpw Cc«nXpl ISamsbSpjphm3
Chscmsj efywshjpt¥amA, Ccw
1Z2\nIA hgnbp-mjphm3 km[nipf
hcpam\s jpdn“v]dtb- _m[yXC u
NmWIy-mAjp-v. sshZypXnt_mAUnsa
IWw [gA Snjphm\pff Ipd’p ]2Xn

Ifpw JcnNbs, SpfXv \ffmbncnjpw.
\Y2psS JpXnb  PMU

Xm\mcmsW{v X\njdnbn
SsAInA Xms\tfmSp tNmZnijv, At,mA
Rm3 Jdbmw Xm\mcmsW{v, At mA
Xms\tfmSp tNmZnjWw Rm\msciv
At mA Rm3 XtIfmSp Jdbmw Rm\m
scfv. C8ns\ Hcp hngns\ D-mijn
sh'n«p-v FAm kAijnA B”okp
Ifnepw. kAijnA B~okplfnepw
Unhnjs B~okplfnepw \Atjmse
tPmenlA sNbvXncp{ Ipsd XkvXnl
IsfSp mWv C u hn"mKw D-mjnsbhSp
"Xv. C u hn8nepff Nnescinepw
hnNmcnjpfXv AhcmWv ]S\mblsc
ffimWv. FAm sk£3 B”okplfpw
\nb{"ntj-Xv ChcmsW{ Nn"bmWp
fiXv. AXn\pth-n HcpPmXn ‘cWamWv
C cimcv ImgvNshipfXv. F'mbmepw
Hcphn'mKap-mjn Ignp. C\n Ahsc
Gev]njphm\pff tPmenlA I-p]nSn
iWsafXmWv shAphnfn.

C{Imhiys™ P\dA {Sm3kv/ A
D chplA CdgptvzmA C u hn8nse
Ipsd XkvXnllsfinepw t]mingv
kvs{SMvXv ]JgPyamijn, CXnse Ipsd
XkvXnllA CAmXmipw. Hep kAjnfn\p
lognA Hcp XkvXnl ths-fp sh'mA
sam w Ccp] n\mep Aknla v
Flvknlyg«ohv FOn\obA XkvXnllA
CAmXmhpw. At,mA ]n.Fw.bp. F{
hn"mKw D-mijnbXv, 116 Aknla v
Flvknlyg«ohv FOn\obA XkvXnllfpw
24 Flvknlyg«ohv FOn\nbA XkvXnl
Ifow CAmXmjphm3 th-n am{XamsW
fip a\knemjphms3 IqgSpXA ]T\
samfpw Bhiy anA.



Hcp tkm~vavshbA 1¥n\n, NnecpsS
kz]JvlamWv

Hcp sF.Sn. 1¥2\nbpsS Fw.Un bmipl
FIXv NnecpsS kz]JvilamWv. \nehnepff
sF.Sn 1¥\nlfnA tlmbn \Y4psS Ignhv
sh”v tPmenjplbdphm?3 km[ns™p
hcnA. At mAIns § tamlw\S nemip
hm3F m sN¢ pl. kz’ambn Hecp 1¥4\n
XpS8&phm3]anA. JnsT Bslbpff hgn
sl.Fkv.C._n.sbsim-v Hcp [¥\n
XpS&n AXnsa UbdIvStdm ]anbmA
Fw.Un.sbjnepw BhWw. sshZypXn
t_mAUnsa hl Hep sF.Sn. 1¥A\nbpsS
tlcp tIAjphm3 Alnlw XmakanA.

knhnA |-kv{S£3 I¥:\n

sshZypXn t_mAUNnA \nfpw Ipsd
knhnA FOn\obAamsc Jpd p ISp
hm3 F'mWp hgnsbfp Ipd pt]cpsS
XebnA Nn'n"p XpS&nbn«v Imew
Ipd"mbn. NmWIy-mcpsS XebnA
_p2nbpZn’p. Hcp 1¥A\nbp-mijnbmA
Ipsd knhnA FOn\obAamsc At§m«p
sU]yqt«j® F tlcnA hnSplbpw
sNemw. t\XmifnA NneAjv B
1¥2\nbpsS UbdlvSAamcmbn hnekp
Ibpw sN¢mw.  \nehnA 1-kA«3kn
{InA\8Ajmbn Hcp hn 'mKw
t_ mAUNA {JhAnjpJps-1 hnhcw
CAm hcA 1¥%\n XpS§phm?3 apdhnfn
Ig«pTXv. 1¥\n XpS&nbmA AhnsShp
ffhAsjAmw i%fw sshZypXnt_mA
UnA \nfpw simSpiplbpw sN¢mw,
Fs"!'nepw hcpam\ap-mbmA AsXAmw
CjvSwtlmse hmcntimcn sNehmip
Ibpw sN¢mw. BtemSpw IWiplA
t_m[n,ntj- ImcyhpanAtAm. JmA«n

IfpsSbpw {]@m\&fpsSbpw  knhnA
I-kv{SE\pIA C u 1%\nsb
Gev]nimw. hfsc efnXambn sNehn
AmsX \nAlnpln«plbpw sN¢pw.
sshzZypXn t_mAUnse |-kA«3kn
hn'mKs sIm-p sN¢gn"mA AXn\p
IrXyambIWiplA t_m[n ntj-n

hcpw, Hep JpXnb 1¥%\n  XpS&nbmA
AXnsad Hmlcn aqe[\w sshZypXn
t_ mAUv apSintimfpw. sl«nS kap'b
8A JWnbphm3 th-Xmb 1SsaSp,v
sshZypXn t_mAUnsa Kymc-nbnA
In*v_nsbt, mepff [\Imcy @m]\

§A sImSpijphm? X¢mdmbn \nAjpl
bpamWuv.

sl.Fkv.BA.Sn.kn. CXpt]Jmepff
tjim, nwKv timlvkplA ]WnXp Ip p
JmfsbSp Xv \apsjAmw Adnbmhpf
ImcyamWv. AXn\mbn ISwsimSp |\
Imcy@m]\w XSn“psimgp t,mA
sl.Fkv.BA.Sn.kn saendv, saen2v
ivifwtlmepw \Alphm3]am ™~ Ah@
bmbXv \Y2psS apfnse bmYmA°yw.
Id-ntemSpY h-n 1%\n

sls«TmWv Hcp ImA hfp apfnA

\nTXv, AXnA \nfind§nb ss{UhdmWv
]d@Xv h-n Id-nemWv HmSp{Xv
F{Xv. _madn Hcp {Imhiyw NmAPv
sNbvXmA \qdp IntemaodAhsc HmSphms3
Japw. Jcn@nXn aen\olcWanA. h3
_nkn\kv km[yXbmWv apfnA h{p
hoWncnipfXv. kAjmA kSIpSsagp
tfav KXmKX hlp,pambn klicn™v Hep
]2Xnjp thKw cqlw \Aln. ticf nse
tdmUpIfnA C\n apXA ]plonAm™—
ASp ptmse JplbnAm~ h-nlA
\ndtamSWw. hgn\osf NmAPnwKv



tlj\plA; hcn hecnbmbn h-nifpw.

P\ n\vl-dnbpfXn\pth-n Celv{Snlv
Imdplfpw hm&n. AXnt mA sXijv
hStimSpfpt-m, Ingjp ]Sn®mdp
HmSpTpt-m FdnbnA.

F'mbmepw I'hSw sJmSns]mSn
ipTps-Tp I-t,mA NneAjv Hcp
tamlw, CXv C&ns\timbmA ]anA,
Ct,mA CXv sslimcyw sN¢pThA H«pw
timc, Ct,mA AXn\mbn HmSn\S{hsc
X«naman Ipsd JpXnb AhXmc8§A
Id-ntemSp9 h-njv Hcp ¥\nbp
-mjn AXnsa UbdIvSAamcmhm3
I"sl«nbnd8nbncnjplbmWyv. a®pwNmcn
\n{h3 s]®ns\bpw sim-v timsbip
tlens« Dffpshinepw Id-p h-nbpsS
Imcy nA ImWphmsa tmiplbmWv.

sshZypXn t_mAUns\sIm-v
Ipsd 1¥\nlA X«njg«nbp-min
AXnsasbmsj UbdlvSAamcmbn

hnekphm?3 Hcp Ig«w t\Xmj-mA
Ip.mbhpw Xbv'p sh'n«p-v. AsXAmw
t_ mAUnsa \-bvjp th-nbmsW{p
sim«ntLmjnjphm?3 lpsd BAjmsc

N«w sl«n hn«n«pw D-v. sshZypXn
t_ mAUnsa ivafw hm8&n tPmen sN¢p
tvamA \L2A sN¢p \S]SnlAsim-v
sshZypXn t_mAUn\v F'v Kpww F{v
c-ph«w Nn'n"p t\mijnbn«p thWw
cwK nd§phmg.

Ipsd UbdlvSAamsc krjvSnip
hm\pw sshZypXnt_mAUnsa t]cnA Ipsd
timSnIA 1SsaSp v hmcntjmen
sNehmijn Hcp hcpam\hpw sshZypXn
t_mAUNn\p th-n D-mjmsXbpff
C cw I%\nisflpdn’v IrXyamb cq]
tcJIfpw hchp sNehplfpw Jckys,Sp
‘n am{Xsa JWw apSjphm3 JmSpffp.
sshZypXn t_mAUnsa JWsafmA
P\&§fpsS kz mWv; AsXSp v ISenA
Imbw lejpfXptlmse lejnifbp
hm3 BcmWv ChAsjmsj A[nimcw
\AlnbncnipTsXTXv AUpXs,Sp
plp. CsX'm shffcnim, «Whpw
apdnaqj-mcpsS cmP cWhptam ?




sshZzypXnbpsS D]t mKhpw DuAP kwcEWhpw:
CcnipT sim¥p

apdnjpfXv bpatam...?

F AmhAjhpw th\eplA ITn\amip
tv2smA sshZypXn D]t'mKw IgSpl F{Xv
hfsc km[mcWamWyv. FImA sshZyp
tXm]t'mKw IqSpt¥amA ticf nse
sshZypXnbpsS GltZiw 99 iXam\hpw
sslimcyw sN¢plbpw hnAjplbpw
sN¢ pY, \nbalJcambn I'hS@m)\
ambn {JhA™ntj-pT KSEBL F1
@m]\w sshZypXnbpsS D]t'mKs
\nb{"njm3 Bhiys,Sp{ {JkvXmh
\Ifpw ]Jcky8&fpambn aptfm«phcpXp
ImMWpTXv Xnl"pw sXan?mcWmP\lhpw
sshcp2ym:-lhpamWv F{p JdbmsX
h¢. DUAPkwcEWs  kw_On”
Imem\pkrXaAm ™ C8&s\bpff ImgvN
ImSpIA @m]\'nsa Imcy£aamb
{InA\8Ajpw \A “mhnjpw H«pw
kimblaA F{Xp hkvXpXbmWv. C u
kmINcy nA DuAPkwcEWs™
kw_On" icnbmb ImgvN mSplA F'v
FIXpw ksesL FJ @m]\'nA CXv
F8s\ \S,mjs,tS-XmWv F{pw
AdnbpfXn\v hfsc {Jm[m\yap-v.

a\pjy® D]tbomKnip{ D]t mK
hkvXpiA FAmw Xs t\cnt«m AAm
sXtbm DuAO nsa DA]famWuv.
AXpsim-p XsY Hcp hyan F{
\nebnA DuAPw am{XaA, “EWw,hkv{Xw
DAs, sSbpff FAm D]t mKhkvXpifpw
IcpXtemsS DJ]tbmKnjm3 FAm
a\pjycpw _m2y@cmWyv. DuAPkwcE
WsafXv FAm D]t mKhkvXpifpsSbpw

10

Er.kn.-]n. tPmAPv
sUJyg«n No”v FE©n-\o-bA

tkh\8sSbpw IcpXtemsSbpff D]
tomKamWyv FIXmWv hmkvXhw. AXm
bXv [mecmfnXzhpw ZpAhybhpw \jvShpw
Hgnhmin FAm hkvXpifpsSbpw
Bhiym\pkcWapff Imcy£aamb
D]tbmKw.

Cfs™ teml'v DuAP nsa
D]tomKw Hcp kagl nsabpw AXnse
hyanlfpsSbpw PohnX \nehmc nsa
kgNnlbmbmWyv IWimjs,Sp{Xv.
hyanlfpsS icmicn BbpAssZALyw
tlmepw DUAP D]t mK nsa \ncjpambn
_Os_ «p mhpIXmWv. DUAP D]t mK
“nA A\mhiyamb JcnanXnlA \nAtZin
ipfIXv hyanbpsSbpw kagl nsabpw
ImcyEaXsb _m[nimhp{Xpw AXp
hn]coX "e8Ajv ImcWamtbjmhp
TXpw BWv. AXptlmse Hcp hyan
bpsStbm kagl nsatbm {JhA\
aWvUe nA DuUAP nsa BhiylX
bpw [mcmfnXzhpw X¥%nA th- AXnA
hcYav asdmcp hyantbm "cWIigStam
\nYbnipfXv Hep P\m[n]Xy kwhn[m
\'nA {JmtbmKnlhpaA.

C\n sshZypXnbpsS Imcy ntejp
hfmA, atdsXmcp DuAPt jmA
ImcyEaambn D]tbmKnimhp{Xpw
Jecn@nXnjv Gahpw Ipd’v BLmXw
D-mipfXpw sshZypX DuAPamsW
TpffXv Hcp hkvXpXbmWv. AXnsa



D]t mKw Ipdbvim?3 Bhiys, SptYamA
PohnX \nehmchpw {JhA\ awvUe
§fpw \ne\nA ma kaglhpw hyanbpw
adav DUAP t{imXEplA B{ibntj-n
hcplbpw Ah kagl n\pw {]IrXnjpw
D-mipY Xna”e8A IWimijp

Ibpw sNt¢ -Xv BhiyamWv.

sshzZypX DUAO n\p Jlcw Imcy
f£axXbnAm ™ adv DUAPSA D]tbmKn
is.SpT kmINcyw A nlmayamtWm
Fiv hnebncpt -XmWhv. {JtXyIn"pw
dn\yph_nA DuAPw hgnbpff sshZypXn
bpsS DAJmZ\w KWyambn hA2n"phcp
kmINcy nA.....!

Npcpin Jd®amA kagl nse
ZpA_e hn"mK nAs]«hA Hgn pffhA
sshZypXn DA]sSbpff DUAPw D]tbmKn
iptamA AhcnA \nfpw AXnsa
icnbmb hne (Jecn@nXn BLmX nsa
\jvSw DAs sS) C uSmim\pff \S]Sn
IfmWv IcWobambn«pffXv.

D]t mamhn\v Bhiy n\v
sshZypXn ImcyEaambn F n"p simSp
iplomWv ksesL sa tPmen. AXn\pff
Imcy{Jm]JvXnbnAmbvabnA \nfpw c£
s]Sm\pff Hcp Ipdpiphgnbmtb C8s\
bpff {INcW8sf IMWm\mhqg FXm
Wv hmkvXhw.

cmPy nsabpw \mSnsabpw \-
bmWv DtinjpfsX!nA BZyw 80%
CdijpaXn sN¢s,SpY s]t{Smfnbw
DA]T&fpsS D]t mKamWv Ipdbvt;
-Xv.am{XhpaA s]t{Smfnbw DA]§
fpw AXp]tbmKn'v HmSpY hmN\&fpw
D-mipY Imcn@nXnl {]XymLmX
8A sshZypXn t\cn«v D-mipfpanA.

FImA sJt{SmA J¥plA AS;
apff sjt{Smfnbw DA]Y hnA]\ ti{u

8A IgSpXA hn]peambpw Imcy£aambpw
{InA"n_,njm3 Kh-saaplA \S]Sn
sbSpipTXnsa ImcWw At\zjnip
Xv \fmbncnjpw.

C\n kseBL sa {JhA\ ntejp
hcmw.

sshZypXn Gahpw Imcy£aambn
D]t mamhnA F njplbmWv KSEBL
sa ISa. CXv F8s\bmWv Imcy£a
amlpyXv ?

Htc apSjpapXenA ksesLIqSpXA
sshzZypXn sslimcyw sN¢ ptzmA BWv
IgSpXA ImcyfaamlpfXv FXv
\nEwibw JdbmhpXmWv.

AXmbXv Hcp bgWnéav sshZypXn
sslimcyw sNbvXv D]t'mamhnA Gahpw
Ipd2 sNehnA Fnjpl.

AXmbXv Gahpw Ipd'v {JkcW-p
hnXcW \jvSw Dd, mijpl.

Gahpw Ipd2 sNehnA DAJmZ\w/
sshZypXn hm8A \S mjpl.....

Poh\imcpsS ImcyEaX Dd,mijn
Gahpw Ipd? tPmens ehnA sshZypXn
D]t mamhnA F nipl.

\nehnse {]XnjvTm]\8sf Imcy
£aambn D]JtbomKnjplbpw AXnsa
tijnb\pken v Gahpw IgSpXA sshZyp
XnbpsS {JkeWhpw hnXcWhpw hnA]\
bpw \S,nemiplbpw sN¢,pl.

CsXAmw A\plgeambn \SjpfXv
sshZypX D]Jt'mKw IgSpXA D-mlp
tamgmWv F{Xv kam\y t_m[apff
Bscbpw ]d2p a\Enemtj-XnA !

FImA 1qgSpXA Imcy£aXtbmsS
{IhAniphm\pw AXphgn @m\ n\v
sa’s,« km¥% nl *{ZX sslhcnjm\pw
D-mIpY Al\plge kmINcy8§A
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A 8s\ alAjv Ccn8meipS ska
tPmkv timfPnA Un{Knjp tNcphm\mbn
AUvanj ImAUv e’n"p. Hep Znhks
eoshSp v alsfbpw Ig«n AUvanj3
hm8&m\mbn timtfPnAsN{p. AUvanj?
\S]SnisfAmw Ffp, nA ]qgA nbm
bn«p timtfPnA \nfpw aS§n.

Ccn8meipS TmWm _kvtim nse
“nbt,mA XrEgAjv tjmim3sdUnbmbn
NnApslm«mcw tjmse “wKnbpff Hcp _Ep
I-p. ho«ntejv AXnYnlIsf EWnip(
timse I-IvSA R&sf Entejv
£Wn'p. _EnA aqfp\mep koapltf
Hgnhp-mbncpTpffp F\njpw alAjpw
_EnAkoap In«n. Aevlw Ignat mA

tem]kOn

Er. tPmbv Fw.hn.

v ct-m aqtfm t]JA _EnA Ibdn

AhAijpw koapln«n. ]nsy Ibdnb
\me©pt]A Ima  nwKv 1¥ananbmbn.
Aev]wlgsS Ignat mA siImSp8§
AgcnA \nfpw XrEgAjv timlp] Hcp

enanaUv tim v _Ensa hchp I-p.
DSs\ Fsa Ensa I-IvSA _Ev
hnSphm\pff Ip«caWnbSn™p.
tim,v _Ensa kabw IhAfp sim-m
bnepfp Fsd _Ensa \nA v.
TmWm_tim,nA Bfnd&nbtijw
enandUvtim v_Ev DSs\bm{X XpSA{p.
InfloSvFsa_EpwenanaUvtimv_Epw
aOc Hm«ambnepfp. \nAjpf bm{X
imA Hcp ssl sabn3 _kv _mdnepw até

siXnsc {JNcWw\S pXv F{Xam{Xw
hnVn safXv Hmtcm Poh\imc\pw
a\Enemtj-Xv BhiyamWh.

@m]\w Imcy£aambn {JhA™n
ip kmINcyw D-mlpt¥amA AXpicn
bA F{p ]dbpy Nn~ F{Xam{Xw
hnVn amWv F{Xv Bcpw JdbmsX
Xsf kmam\yt_m[apffhAjp a\Enem
tl-XpamWhu.

IgSpXA sshzZypXn hnAjpfXv :

\nehnse BkvXn am{Xw D]tbmKn
‘mWy ...l

\nehnse Poh\jmsc am{Xw D]tbm
Kn"'mWy .....!

\nehnse kulcy§A am{Xw D]tbm
Kn"mWv ....... !

IgSmsX \nehnse Xmcn”v kwhn[m\
nA D]t mKw IgqSpt¥samA k_vknUn
bpsS Afhv Ipdbplbpw hmWnPy]Jcambn
@m]\w 1qgSpXA sa’s,Sm\pff
km2yXIA D-mlplbpw sN¢pYp.
Jecpw sSekvtlm nlv Xmcn”nsa
Jen[njv aplfnemipfXpw [\][cambn
@m\s sa’s,Sp pIXmWuv.

FImA kz'w DA]f nsa
BhiyIX 1qSpt¥amA AXns\Xnsc
{InA njpY a\@nXn F&s\bmWyv
Hcp @m)\ n\pw B @m]\ nse
Poh\imAjpw D-mlIpfXv F{Xv
BtemNn"n«v AUpXw tXm{pJp....!

enanauv



ssl koan\p aplfnepff k_ v _kv
_mdnepw JnSn"p \nfp. _En\pffnA
Im«ps]«nbpw \A D" nA {JhA™n
"nepfp. c-p _Eplfpw \A thK nep
ambncpfp. Nne tim plfnA Bfnd§m
\mbn _Ep \ndpnbmA atd EvC u
_Ens\ HmhAtSjv sN¢pfp; Xnen'pw
tdmUn\v aXnbmb hoXnbnAm Xn\mA
ISemkp\'nemWv _EplA HmhA
tSjv sNbvXpsim-ncpfXv. kodnencn
ip bm{XjmscAmw ap? koénse k_v
_kv_mdnA apdpsl JnSn"psim-ncp{p.
\nAijpT bm{XjmscAmw Htc
coXnbnepw Ccnipf bm{XjmscAmw
asamtc coXnbnepw kwL \r w
sNbvXpsim-ncpfp. AXns\m
NSpeamb Jm«pw _EnA Hcpinbncpip.
tXmfplsfAmw Hcpan'v HYplnA
het m«v AsAInA CSt m«v AsAInA
aptm«v sh«n’p slm-mbncp{p \r w.
"am{]mWt-m, am{ImWt-m, am
{ImWt-m' I-IvSA aqfph«w hnfn"p
sNmAn. am{ImWw Ff ASpv hcpf
tim nA Bfnd§m\pt-m F{mWv
I-IvVSA tNmZn“sXfv R8Asims;j
a\Enembn. Jehmiplfpw tbmPn n"
t. mA "w F] @e v Bfnd8m\p' F{
*mKw tem]n”p timbXmWv. AXsAlnepw
Ipdhp hmiplA sim-v Bib8§A

sslamdpfXmWv XrEgAimcpsS Hep coXn.

F g«dm F{p]d@mA F'v IgcamWv
FSm F{v XrEgAImAjv Adnbmw. Nne
A£c8A tem]njpTXpw Nne A£c
8A lg«nt'cplopw sN¢pTC  u{JtXyl
kOn XrEgAImAjv kz’amWv. _Eplm
cpsS “mjbnA aqgfp {Jmhiyw BhAn
“mte Hcp hmip JgA nbmig.

Hcp Ifcnb ymknbpsS sabv hgj
t msS _EplA c-pw Nodn m2p

sim-ncnijpfp. CSXpamdn p sRcn2
aAfv heXpamdn p Jdfipsh«n heXpamdn
bm{X XpSAfp. lcph'gA henb Jmew
tim v F-mdmbt, mA henb Jmew F{|
ASptim nA Bfndg§m\pt-m F{p
Npcpi nA I-IvSA aqfp {Imhiyw
hnfn"p sNmAn. "henb Jmet-m, henb
]met-m, henb]met-m'. tim nA
Bsfbndijn Ibdm\pffhscsbmsj

_EnA Iban bm{X XpSAf{p.

almmcX bp2 nA AAPp\\p
{ilrjyw3 D]tZi8A \evinbXp
tlmse aOcX{ 8A D]tZin psim-v
I-lvSA ss{UhdpsS kao]w Xs{
D-mbncpfp. _Ev Ducl¥ XncphSn
tE{X n\p ASps mdmbn Duclw
FY ASp™ tim_ nA Bfnd§m\pt-m
Ffv Npcpi nA agfp{mhiyw hnfn"p
sNmAn "Mm' "Mm'’ F{p Jd2psim-v Hcp
timtfPv Ipamcn koanA \nfpw FWoép.
fim thKw Cd8v F{p IA n"p sim-v
I-lvSA \o«nhnkneSn'p. _Ev
\nft. mA Ipamcn I®ps]m n nSn"v
_Endsn.

XrEqgA iad _Ima nA _sEn
bt mMA Rm\pw alfpw _End&n
ho«ntebvip timim\pff_Ev efyamin
\STp. hgnjph"vhoSv hmSlIbvs;Spip{
Imcyw kwkmecn“p. F\njv XrEgA
sshZypXn “h\ntebvjv tPmenjp tjmlp
hm\pw alAjv Ccn8mejpSbntebvip
timlphm\pw JmlI'nA XrEqgcn\pw
Ccn8mejpSbvipw CSbvijv Hcp
hosSSpimw F{p Rm3 ]d2p. "AXv
Duclv th-' F{p alA adp]Sn
]d2p. ImcWw tNmZn't, mA "R
Ibdpy _Ev Nnet,mA aOcn'v
HmSnbmtem' Fsimcp adptNmZyw tNmzZn"p.

m3
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Current and future applications
of HPTE insulated cables
systems

Er. Dony C.S

Assistant Engineer
Summary
HPTE insulated cables represent an attractive alternative to traditional cables
insulated with crosslinkable materials. Thanks to a set of advantages, mainly due to
the use of thermoplastic PP based insulation, superior performances can be achieved
for cables with HPTE insulation. After an important experience in the field of MV
cables, now HPTE insulation is being extended to HVAC and HVDC areas.

In the field of HVAC, a cable length (1000 mm:2Cu 150 kV with HPTE insulation) has
been installed in the Italian Transmission network and is in service since 2013.

In HVDC important qualifications have been achieved in 320 kV, 350 kV and recently

600 kV voltage class, at high conductor temperature (90°C) and including both VSC
and LCC typology. These results have been obtained thanks to an extensive work
performed on materials development and technological improvements, for cables and

accessories.

This article describes the developments performed and the results achieved, that are
very promising especially in view of possible applications of HPTE insulated cables for
EHVDC systems.

1. Introduction on HPTE insulation technology

The opportunity to develop an insulation technology for MV and HV cables
alternative to the well- known and experienced materials like XLPE and HEPR has
driven cable manufacturers to investigate in the early 2000s the use of a polyolephin
(PP) considered so far not adequate to provide the requested properties of a high
performance electrical insulation for cables. Main challenges to overcome in order to
demonstrate the feasibility of use of PP based insulation for electrical cables were the
following :
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Dielectric properties on cables
Resistance to electrical ageing
Resistance to thermo-oxidative ageing
High stiffness of PP based materials

< << <<

Working temperature not adequate in the field of low temperature, due to high
fragile temperature of PP.

Y  Melting temperature of PP materials lower than max short-circuit allowable
temperature (250 °C)

Y PP morphology and characteristics during the insulation process
(extrusion and cooling)

Through the selection of a special polymer blend and the application of an

advanced production process, it was possible to overcome the here above mentioned
challenges and to finalize the development of the new insulation type, called HPTE,

firstly introduced in the MV cables area.

The development of HPTE was based on the selection of polypropylene raw
materials that were formulated and compounded in view of application to power
cables. Since the excellent electrical properties of polypropylene films are well known,
a main goal of the early R&D activity was focused on achieving an adequate material
morphology, in consideration of the insulating layer thickness typically used for
energy cables.

The selected formulations turned polypropylene into a versatile and high
performance insulating material for power cables, both in terms of physic-chemical
properties and electrical characteristics. Indeed, the new insulating compound is
characterized by good flexibility and very high values of tensile strength and
elongation at break together with high thermo-pressure properties.

It must be underlined that, in general, thermoplastic polyolefin lack of these
properties all together. Low density polyethylene, for example, needs to be crosslinked
to get cables with satisfying thermo-mechanical properties at 90°C as operating
temperature, and at 130°C, as overload condition.

From the process perspective, the use of thermoplastic insulation in place of crosslinked
versions allows to overcome a series of drawbacks, such as the creation of pre-scorches
or ambers in the extrusion apparatus.
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Another process advantage of HPTE insulation is related to material filtration. While
there are practical limits in filtering crosslinkable polyethylene, due to the
possible scorch phenomena, HPTE insulating compound can be filtered much more
thoroughly, with advantages in terms of material cleanliness. More efficient filtration
is an important advantage, because the presence of contaminating particles in cable
insulation, severely affects electrical performances and, in general, cable reliability.

A further and important advantage of HPTE material and processing is that no degassing
treatment is required since no crosslinking step is carried out. This zero degassing
technology, at the basis of this new cable concept, permits the manufacturing of power
cables without the need of extensive and long lasting thermal treatments for the
evacuation of crosslinking by-products. Full recyclability of polymeric materials is also

a valuable property of this technology, with benefits in terms of carbon foot print.
Besides recovering metals such as in other energy cables, all the polymeric layers of
these cables, including insulation, can be fully recycled, i.e. used for production of
components like fillers applicable to various frameworks.

Finally, in terms of product properties, the new insulation allows to achieve
superior thermo - mechanical properties for the cable at temperature significantly higher
than other crosslinked materials; the high melting temperature of HPTE insulation
opens the possibility to increase the actual temperature limitations of energy cables
(70-90 °C) to a further step; this represents an undisputable advantage in the
network, either in terms of initial investment or in terms of safety margin of the power
transmission/distribution system.

Thanks to the here above listed properties, HPTE insulation has been successfully
introduced in MV field in Italy and The Netherlands, and is under discussion in other
countries. In particular, in Italy the first 20 kV cable with HPTE insulation was
installed in 2006 and is in service since then; so far, about 36000 km (measured like
single core) of cables have been installed in Italy.

HPTE technology was successfully introduced also in the Netherlands for MV cables,
based on local specification; this includes accelerated ageing test in water that was
overcome by HPTE insulated cables with important margin, demonstrating the
natural and interesting attitude of the PP based insulation to resist to water treeing
phenomena.

Based on the above mentioned properties and achievements, since HPTE is not just a
formulation but a technological platform for power cables, this innovative
category of material has been taken in consideration for several new applications.
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By properly tuning the physic-chemical properties of the ingredients, it was possible to
develop and optimize specific HPTE versions for insulation of HYAC or HVYDC power
cables, without constrains related to residual byproducts. The extremely low level of
polar additives makes the formulation especially suitable as insulation of HVDC
cables.

2. 150 kV experience and feedback from the field

In 2013 an experimental portion of HVAC cable with HPTE insulation was installed in
132 kV link named “Lacchiarella — Vernate T.167”, located in north Italy near Milan.
A section of about 500 m length has been inserted between two joint bays as a portion
of total length of 5080 m. The cable is an 87/150 kV, 1000 mmcopper conductor,
HPTE insulation, welded aluminum sheath and PE outer sheath while rest of the link
is composed by 1600 mm aluminum conductor, XLPE insulation, copper wire and
aluminum composite screen and PE outer sheath.

The junction between the two cable designs (HPTE and XLPE) has been
obtained by the use of asymmetric and bi-metallic sectionalized cable joints of
“click-fit” type.

The circuit is installed mainly in trefoil formation, directly buried in trench
with some road crossings and HDD in plastic pipes and short portions in air at the
terminations. From the electrical viewpoint, the system has been divided into 10
sections (9 sections for cross bonding and 1 section for single point bonding).
Hereunder figure 1 shows the single line diagram:

Figure 1 — Lacchiarella circuit straight line diagram

Before to put in service the link, an intensive test program was conceived on complete
cable system in order to assess the quality of this innovative insulation; in absence of a
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specific standard dedicated to HV cables rated at 90°C and insulated with

thermoplastic materials, it was decided to carry out the test in accordance to IEC

60840 specifications. Type test, prequalification test procedure according IEC 60840
plus additional thermal cycles according to table 1 have been positively completed.

In order to monitor continuously the partial discharge activity, a permanent system,
composed of wireless PD sensors, an electrical feeding device and an
acquisition unit has been provided. The sensors have been installed on the cable
surface at the transition joints location. These collect and transfer all PD discharge
activity signals to the acquisition unit located inside the link box manholes. This last
will send wireless all the data to a remote location. The electrical feeding of the unit is
guaranteed by a special device installed around one of the three power cables,
generating the necessary current value (fig.2).

Figure 2 - PD acquisition system

Table 1 — Sequence of tests performed on 150 kV cable with HPTE insulation

Test Results
20 therm. cycles (95°C — 100°C; 174 kV) No breakdown or flashover
180 therm. cycles (95°C — 100°C; 150 kV) No breakdown or flashover
20 therm. cycles (100°C — 105°C; 174 kV) No breakdown or flashover
20 therm. cycles (110°C — 115°C; 174 kV) No breakdown or flashover
20 therm. cycles (110°C — 115°C; 217 kV) No breakdown or flashover

At specified time intervals the system acquires the PD measurements from the six
transition joints located on the three phases of the line and the measures are uploaded
on a cloud system (fig.3).

18



Figure 3 - PD acquisition pattern

The link has been running continuously since 2013 and even though the line was not
particularly loaded so far (about 35% of nominal current — median value), feedback
from field is positive and no issues or PD anomalies were noticed during this period;

the good performance was confirmed also by positive results of aforementioned test
program.

3. Characteristics of HVDC extruded insulation

In recent years, the relatively-new HVDC extruded (polymeric) cable systems have
become more and more competitive compared to the traditional mass
impregnated non-draining (MIND) HVDC cable systems. Indeed, although the latter
have totaled much more service experience, the former have some major advantages,
e.g.: they are much more environmentally-friendly as no impregnating fluid is used in
the insulation; the maximum permissible conductor temperature in normal operation

is higher; splicing is much easier.

For these reasons, extensive and sound R&D activities have brought now the voltage
and power ratings of installed HVDC extruded cable systems to the 320 kV and 1000
MW levels, and these levels are expected to increase. This is shown by the 320-kV
XLPE-insulated HVDC cable system projects named “Sylwin 17, “Helwin 27, “Dolwin

17, “Dolwin 27, and “Dolwin 3" linking wind farms in the German North Sea to the
mainland and by the 320 kV/ 2000 MW XLPE double bipolar HVYDC cable link named
“INELFE” between France and Spain. In addition, the “Nemo Link”, a 130 km subsea
and 11.5 km land 400 kV/1000 MW XLPE HVDC cable system, is under construction
between UK and Belgium.

For an improved design of HVDC extruded cable systems capable of achieving these
goals, R&D has followed mainly three routes:
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1) As for the converter, improvements in HYDC VSC converter station technology
have removed the requirement for polarity reversal on DC systems up to 1000
MW (and expected to increase);

2) As for the cable system, a particular care has been devoted to the accessories
(joints and terminations) that are often the weakest points of the whole cable line;

3) As for the cable insulation, the performances of DCXLPE have been dramatically
improved with respect to traditional compounds used for AC.

Focusing on this latter aspect, among the various methods followed starting from the
early 1980s to develop HVDC cables with polymeric insulation, early research trialed
the use of LDPE, XLPE or HDPE without any modification. The poor results obtained
led to abandon this strategy and select the so called “DC-XLPE”, namely XLPE
compounds specifically developed for DC application, first of all by modifying
electrical and thermal resistivity of the polymer so as to limit the field
inversion phenomenon (the so-called stress inversion free cable). In this framework,
space charge build-up in XLPE under DC stress resulted a major concern for its use in
HVDC cables. As well known, space charges modify the electric field distribution in
the insulation and may lead to local field enhancements that put the long-term
reliability of the cable system at risk, especially in the presence of voltage polarity
reversals.

Therefore, many different methods for investigating space charge in solid
polymeric materials, set up over the last decades have given a fundamental
contribution to the realization of present HVDC extruded cable systems. Inherent
difficulties - mainly related to thick insulation - make measuring space charge on
full-size cables difficult, but recently space charge measurements on full- size HVYDC
extruded cable loops have been - and are being - used worldwide in qualification tests
for HVDC extruded cable link projects. Until 2017 these measurements were based on
project-dependent agreements between cable manufacturers and the customers, as an
agreed standard procedure was missing. Aiming to fill this gap, in 2015 a protocol for
space charge measurement on full-size HVDC extruded cables up to 550 kV during
load cycle qualification tests was proposed by the IEEE DEIS HVDC Cable Systems
Technical Committee in a dedicated position paper. This protocol was improved and
established as a reference IEEE best practice in 2017, when IEEE Standard 1732-2017

was issued. This Sandard enables the use of either the Pulse-Electro- Acoustic (PEA)
or the Thermal Step Method (TSM) for measuring space charge.
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To date, space charge behaviour, electrical resistivity and electrical breakdown stress

are deemed as the most important parameters for designing and manufacturing HYDC

polymeric cables. Therefore current R&D procedures on HVDC extruded

cables are split into three subsequent stages, as follows:

1)

2)

3)

“screening” research tests aiming at the selection of 1 or 2 materials/
technologies among a wide range, having limited space charge accumulation and
good thermal stability as the main performance indicators. Thus, space charges,
electrical resistivity (vs. temperature and electric field), impulse voltage

performance under superimposed HVDC are investigated on small size
insulating samples representative of the cable system, i.e.: thin films and plaques
(insulation thickness 100 m + few mm); cable model “A” (conductor

cross-section » few mme, insulation thickness < 2 mm); cable model “B”
(conductor cross-section» 50 mm, insulation thickness » 4+5 mm);

development tests on a full size cable as a validation of the previous choice, i.e.
thermal stability tests, space charge measurements, heating cycles under HVDC,
polarity reversal test (if required for the application), superimposed impulse tests.
Heating cycles, polarity reversal and superimposed impulse tests should be
performed up to breakdown. During heating cycles the space charge behaviour
can be monitored;

qualification tests, carried out according to CIGRE TB 496 or IEC Standard 62895
depending on voltage level and land/submarine application.

For all these reasons, since the early 1990s, R&D on HVDC extruded cable systems
aimed at the suppression of space charge build-up in DC-XLPE. As space charges can
be either electronic or ionic, and can be either injected from the semiconducting shields
or created by cross-linking by-products (i.e. residues of peroxide dissociation) under
the action of the electric field, space charge suppression in the polymer is achieved
typically by means of the following strategies:

1)

2)
3)

modification of the features of the semicon/ insulation interfaces so as to reduce

charge injection from semicons, eg. by: changing the composition of semicons
themselves; changing the electrical properties of XLPE surface so as to control
space charge behaviour and injection from semicons;

reduction of the peroxide content in DC-XLPE crosslinking;

stronger and longer degassing treatments after crosslinking for DC-XLPE vs.
AC-XLPE cables;
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4) modification of the bulk XLPE compounds, e.g. by: blending PE with another
polymer; using additives or (nano)-fillers in PE-based compounds so as to reduce
space-charge accumulation, mitigate by-product effects and make electrical
resistivity more uniform. Nano-fillers in particular may be either organic or inor-
ganic, and either conductive or polarized.

Nevertheless, these strategies might not be fully effective as the reduction of the
peroxide content involves that thermo-mechanical performance has to be reduced and
compatibility with accessories has to be proven in the long term. Moreover, the
introduction of additives mitigating the by-product effects requires a uniform
dispersion of these additives in the compound, as well as a proven long-term stability
and effectiveness of such additives. The same holds for nano-fillers, whose uniform
dispersion in a large amount of insulating material requires a very reliable technology
yet to be fully- established.

Hence space charges are still a major issue for crosslinked polymeric insulation for
HVDC cable application to date, especially in view of the higher and higher level of
electric stress demanded by future HVDC cable system projects, having a voltage level
of 525 kV as the closest target. Hence, a non-cross-linked thermoplastic insulation
capable of reducing space charge storage dramatically, thanks to the elimination of
peroxide decomposition, can be greatly effective as for the long term reliability of HYDC
extruded cable systems.

Figure 4 : “24 hours” load cycles at — 592 kV and at + 592 kV
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4. TT @ 320 kV LCC & VSC on HPTE cable system, 90°C

After successfully completion of the Prequalification test performed according to TB
Cigré 496 for Voltage Source Converter (VSC), a test circuit, composed by 100 m of
HPTE 320 kV DC cable 1000 mmCu conductor, 1 premolded joint and 2 composite
termination, hasbeen submitted to Type Test sequences in order to cover requirements
for both LCC and VSC systems.

4.1 Summary of the load cycle
Here below the different phases of the load cycle test are summarized :

Y  Twelve “24 hours” load cycles at negative polarity at U (- 592 kV) - Twelve “24
hours” load cycles at positive polarity at U 1 (+ 592 kV)
Y  Eight “24 hours” load cycles with polarity reversal at U tri(x 464 kV)

Y  Three “48 hours” load cycles at positive polarity at U T (+ 592 kV)

A rest period of 24 without voltage but with heating applied has been done between
the two blocks of twelve “24 hours” load cycles at — 592 kV and + 592 kV. During the
rest period, the heating was applied as thermal cycle. In Figure 4 the 24 heating cycles
and relevant voltage applied are reported.

4.2 Superimposed switching impulse voltage test

After the load cycles previously described, the circuit has been submitted to the
superimposed impulses tests. To perform the impulse superimposed on DC test it was
necessary to electrically separate the HVDC generator from the impulse generator and
vice versa (fig.5); in order to satisfy this condition the test circuit was realized with a

sphere gap.

Figure 5 : Scheme of the test circuit realized for the superimposed impulse tests
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The superimposed switching and lightning impulse tests were performed on the whole
test assembly. As described in CIGRE 496 (paragraph 1.5.5.), the cable has been heated
and the conductor temperature has been kept steady for the last 10 hours before the
superimposed impulses at the specified temperature (e” 90°C).

In table 2 the sequence of superimposed impulses applied is summarized:

At the successful completion of the impulse testing the test assembly has been sub-
jected to 2 hours at a negative DC voltage of UT (592 kV) with no heating applied.
Said test has been passed as neither breakdown nor flashover have occurred.

5. Ageing test procedure under sustained polarity reversal

A new test protocol was developed for DC extruded cables (including also new
thermoplastic materials) with the aim to compare the results of sustained polarity
reversal test with the current knowledge on MIND cables. The main interest was a
first approach for the comparison of DC extruded cables and MIND cables over
polarity reversal endurance. Specific numerical models for the evaluation of life
expectations of both cable types have been used to select both accelerated test duration
and the number of polarity reversal stress to be performed. The test program is made
of two main sections: the ageing section and the sustained polarity reversal stress
section (formally a second ageing section). The first ageing section is mainly based on
the procedure suggested in for cables to be installed in systems that allow the voltage
polarity reversal, with an additional acceleration factor around 3 so as to reduce test
times with respect to the standard duration of 1 year. As far as the second section is
concerned, a proper sustained polarity reversal stress procedure has been adopted
formally based on the experience gained by main standards through the years on tests
made on MIND cables.
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For HPTE insulation the test has been performed at a reference value U0=350 kV DC.
The tested cable (1000 mmcopper conductor, HPTE insulation 16.5 mm thickness,
welded aluminium sheath and PE outer sheath) was assembled with 1 premoulded
joint and 2 composite terminations. The test was completed successfully: neither
breakdown nor evidence of thermal instability happened during the entire tests on the
tested objects.

6. Technological progress forsuperior voltage cable prototypes (600 kV)

Further improvements were added to the original HPTE technology in order to
comply with higher performances requested to HV AC and DC applications

V Material handling system, with the use of pressurized and dry air with extreme
high level of filtration;
Very high level of compounds filtration during extrusion;

A new concept for injection system for liquid additives;

A new concept of mixing screw for on-line compounding, developed by using the
most recent

3D thermal and fluid dynamics FEM analysis methods;
- Gradient cooling process after extrusion in pressurized silicon oil;

Two new 525 kV DC prototypes were positively produced, with 2000 mmz2 copper
and 3500 mm?2 aluminium conductors.

7. Technological progress for accessories

The development of joints and terminations for 525/600 kV HVDC extruded cables
has required the introduction of specific tests on materials and new design
approaches to improve the reliability of the accessories under DC electrical field. In
fact, their behaviour is strictly depending on temperature- related insulation
characteristics and also strongly influenced by the phenomenon of the space charges
accumulation along the interface between cable and accessory.

Accessories with EPR pre-moulded components have shown very good
performances on 320 kV DC extruded cables and have been developed up to 525/600
kV DC thanks to new materials and innovative design comprehensive of both
geometrical and non-linear electric stress control systems.



In order to verify new joint and termination design and new materials for HVDC
accessories up to 525/600 kV DC, investigation tests have been carried out on reduced
size models. HPTE insulated model cable was used, with 5.3 mm nominal insulation
thickness.

Scaled cable and accessories have been submitted to an internal thermal stability test
structured as follows:

I Three thermal cycles (4h heating/4h cooling) with 90 °C on the conductor and
55 °C on the outer semiconductive sheet, with voltage applied in positive
polarity.

I 8 hours in temperature with the cable grounded.

I Three thermal cycles (4h heating/4h cooling) with 90 °C on the conductor and 55
°C on the outer semiconductive sheet, with voltage applied in negative polarity.

The voltage levels according to table 3 below have been applied during the
aforementioned heating cycles :

Voltage
1° Voltage Step | £190 kV
2° Voltage Step | +210kV
3° Voltage Step | £230kV
4° Voltage Step | +250kV
5° Voltage Step | +270kV
6° Voltage Step | +290kV
7° Voltage Step | +310kV

The DC voltage applied on models was calculated in such a way to obtain along the
interface and inside the accessories similar electric stresses present on full-size cable
system during Type Testing according to CIGRE TB 496 requirements. In particular,
based on FEM calculations, the value of 210kV can be considered as a reference for
525kV voltage class and 230kV the same for 600kV level. Model2 joints and termina-
tion that showed the best combination of design and materials successfully passed all
the required voltage steps, including lightning impulse test up to 300kV, and were
conveniently scaled for full-size applications.

26



Following accessories (fig.6) have therefore been developed and successfully tested on
2000mme HPTE insulated cable with 25 mm insulation thickness:

I Outdoor terminations with composite insulator, both normal type and explosion-
proof version.

I Straight Joints (both un-sectionalized and sectionalized).

The internal tests, carried out with the cable conductor at 90 °C and a thermal drop of
30°C, included:

I N° 12 “24 hours” load cycles at negative polarity at 971 kV
I N° 12 “24 hours” load cycles at positive polarity at 971 kV
I N° 8 “24 hours” load cycles with polarity reversal cycles at 761 kV

I N° 3 “48 hours” load cycles at positive polarity at 971 kV

Figure 6 : 525 kV sectionalised joint and 525 kV Outdoor Termination

8. Quialification of 600 kV system

In ord er to qualify the new HPTE material for application up to 600 kV HVDC
it has been performed a complete Type test sequence extrapolating the test parameters
from CIGRE TB 496 for VSC system which, as known, is limited up to 500 kV voltage
class. The Type Test was performed on a circuit composed by:
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e 525 kV, HPTE, HVDC, 1 x 2000 mm CU 600 kV cable;
* two outdoor sealing ends with composite insulator: TES 600 kV.

During the type test, it was adopted the load cycle test for VSC (Voltage Source
Converters) systems at a max temperature on the conductor of 90°C.

In order to circulate an AC current through the conductor of the cables, the
terminations were connected together (series circuit) and heating transformers were
placed on the cables. The total length of the circuit (including the terminations) was 47
m, with an active length of cables of 36 m.

In order to define the heating parameters (current and power to be applied to the
heating tapes) able to satisfy the request of TB 496 for heating cycles, a dummy loop
was realized with a 6 m length of the same cable used for the electrical type test; the
sample was prepared exactly as the main loop.

This dummy loop was used not only in order to define the parameters, but also during
the tests in order to check continuously the thermal condition of the main loop.
Figure 7 shows the cable system under test.

Figure 7 : cable system
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8.1 summary of the load cycles

In accordance to extrapolation of CIGRE TB 496 the following heating cycles sequence
has been defined:

I Twelve “24 hours” load cycles at negative polarity at U 7 (- 1110 kV)
I Twelve “24 hours” load cycles at positive polarity at U 7 (+ 1110 kV)
I Three “48 hours” load cycles at positive polarity at U t(+ 1110 kV)

A rest period of 24 hours without voltage but with heating was adopted
between the block at negative polarity and the block at positive polarity.

8.2 Superimposed impulse voltage test
After the load cycle test the circuit was submitted to the superimposed impulses test.

In order to optimize the testing activity the impulses sequence has been conducted as
in Table 4, where also parameter and results are shown.

Table 4 : Impulses sequence

At the positive completion of the imp ulse testing the test assembly has been subjected
to 2 hours at a negative DC voltage of UT (= 1110 kV) with no heating applied. Said
test has been passed as neither breakdown nor flashover have occurred.

9. Conclusions

The big demand for transmission of high electrical power in long distances has
fostered the fast and successful development in the recent years of HVDC
Transmission Systems at increasing current and voltage levels; in fact, both traditional
and newer technologies are evolving.
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In the case of the new technologies, there is a quite consistent difference
between the state of the art in terms of qualification and in terms of return of
experience of “in service” applications. In other words, the way of the development of
HVDC cables system is in continuous and pressing evolution. As matter of fact, the
technology for the near future in HVDC cables systems seems to be solid insulation. In
the field of solid insulation, between the actual technological development axes
pursued by main Cables Manufacturers and Compounds Suppliers, the HPTE
technology is becoming an operational reality.

The recent development demonstrated the feasibility of 600 kV DC cables systems
made with HPTE technology, according to VSC test protocol defined by Cigré TB496.
This technology permits to produce a HVDC thermoplastic cable with lower
environmental impact. In addition, the HPTE technology doesn’t require chemical
reactions to achieve the properties required for long term electrical integrity of HVDC
insulation systems. This feature gives the not negligible benefit to avoid by-products,
making this the simplest and most effective solution against the well-known problem
of space charge traps created by the by-products themselves.

This breakthrough innovation in cable technology will enable a transmissible power
by HVDC systems up to more than 3 GW (depending on thermal
environmental and installation conditions), which is more than twice the value achieved
with 320 kV DC systems currently in service.
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YOU ARE THE SALT FOR ALL MANKIND

Y ou are the salt for all mankind. When
salt loses its taste there is no way to make
it salty again, it is thrown away. The salt
looses itself to add taste to food (others).
Do you add taste to the society you live ,
or you simply exist . There is lot of
difference between human being and
being human. Life is a God given chance
to work hard on something worth doing.
A truly happy life comes from giving more
than we take. Your beliefs does not make
a better person but your behavior does
(Swami Vivekanandan). We make a
living by what we get, but we make a life
by what we give (Winston Churchill).
Your mandate in this world are, first: find
your space, second: radiate your
brightness to others.

You are not an isolated entity, but a unique
irreplaceable part of this cosmos.

You are part of a vast, intricate and
perfectly ordained community. Look
forward and come to understand your
connections with other people. We have
many contacts but few connections.
Connection is between heart and heart,
sitting together, sharing meals, caring for
each other, etc. We talk ,but no
communication. No connection is the
reality of the day. Whether at home or in
the society everybody is busy in their own
world. The best and the most beautiful
things in the world cannot be seen or
touched but are felt in the heart
(Helen Keller). A heart full of love and a
ear ready to hear are the true assets of man
(Dr. Abdul Kalam). Speaking with out ego,

Er. Thomas Kolanjikombil
Maramon
loving without intentions, caring without
expectations and praying without
selfishness are true signs of relationship.
Judging others with preconceived notions,
envy, intolerance at others prosperity, all
cracks relationship. Good life is built with
good relationship. Forgiveness is the
foundation of meaningful relationship.

There is a candle in every soul, some
brightly burning, some dark and cold. The
spirit bring the fire, ignite the candle and
make it his home. Take your candle and
run into the darkness, seek out the
helpless, confused and torn, hold your
candle for all to see it. Take your candle
and go to light the world. Frustrated
brother, see how he tried to light his own
candle. See how your sister, she has been
robbed but still hold the candle without a
flame. So carry your candle run into the
darkness seek out the lonely, the tired and
worn, hold your candle for all to see it. You
need not be perfect to inspire others, but
others can be inspired by how you deal
with them with your imperfections. Stop
doing acts that push people away from
you. Our life is under law of attraction.
We attract people based on our actions and
push people away from us based on our
actions as well. So put yourself in other
people's shoes, develop empathy that helps
us to understand others.

There are many things that money cannot
buy, manners, morals, respect, character,
common sense, trust, integrity, love, etc.
You are here to heal not to harm, you are
here to love not to hate, you are here to
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Er.

M.V. Balasubramaniam expired on 22.04.2019 at
Bangalore. He retired from KSEB as Chief Engineer. He was
one of the best English orator among the Engineers and was
very committed. He was exceptional in decision making and
a true professional engineer.

We offer our deepest and most sincere
condolences to this loyal member
May his soul rest in peace...

build not to destroy. To say my belief is
only true is the greatest superstition. Love
and ego are the branches of the same tree,
the difference is love always want to say
sorry and ego wants to hear it.

Time has changed, life style changed. In
my young days, father was God, mother's
feet was heaven, people were sensible. Now
young people are very clever and
practical. For them every relation is
ladder which they use for their further
advancement. But when they no longer
need the ladder they keep them in the
attic. Life is not like a ladder, it grows like
a tree. Parents are not the first step of a
ladder, a father spend all his means for his
children, mother always has a smile in her
face, keeping all her needs and pain
behind it.

Build yourself well if you want to live well.
Help others to rise, your greatness come
from not your position but from
helping others to build up a future. The
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money you earn should be pure, meaning,
people who work for us, working with us
and the employer, all should be happy.
This money has great blessings. Is your
mornings are peaceful. Is it one with
fragrance and gratitude, one with
devotion. There is nothing to be proud of
ourselves in this world. What you have
today was some one else yesterday. What
we consider ourselves have to be left for
some one else tomorrow. True friend is one
that tell you bitter truth, but we are fond
of people who pour enconimums on us.
Remember salt does not allow worms to
enter in it, but sweet always has
unending flow of worms to it.

Most of us live with the stubborn idea that
we always have a tomorrow, but sooner
or later all our tomorrows will run out. Do
not carry all your goodness with you to
the grave yard. Empty it and die empty.



Bl3hnizmkw

POnnx hnPbm\v AXymhiyw
th-pf KpW, «nlbnA {JYa@m\w

BR hnizmk n\msW¢qv GXv
D]tZinbpw k¥%2Xnjpw. a\pjysa
PohnXs™ Xm8&n \nA™pf c-v
XqWplfmWv Bibpw hnizmkhpw.
BibnAm~ PohnXw, efyanAm
tXmWntlmsebmWv. AXv FhnsS sNfv
ASpipw F{v BAjpw ]Jdbphms3
km[yaA. FYmA, hnizmkansA!nA
Binim3 timepw hlbnA. hnizmk
“n\v PohnXnA iaamb kzm[o\

ap-v. cmhnse DWcpsaf hnizmkamWyv
kpJ\n{Zbvjv ImcWw. In«nb "£W
nA hnjansAT hnizmkw sIm-v AXv
cpNntbmsS Ignim3 km[n jpTp.

Hep Irt{ZmKn apdnbnA X\n"v InSjp
Ibombncpip. kabw cm{Xn hfsc sshin.
s]s«flv sshzZypXn \ne"p; AOImcw.
Am3 {JhA nim Xp ImcWw AbmA
hAmsX Akz@\mbn. AS™ apdnbnse
NgSv ImcWw \fmbn hnbAp. kabw
ISTptimbnsim-ncnijpp.Akzm@yw
thhemXnbmbn. klmb n\mcpw
apdnbnA CAm Xn\mA AbmA “bs, «p.
GXp kab pw F'pw kw hnjmw.
acWw ASp Xmbn tXm{n. Aev]w Imav
In«knbncpsT!nA Bizmkambncpp.
l«nenA Fgptfancpip. P\ens\ efyw
sh"v kmhimiw \Sfp. AOImc nA
X.,n P\ensa Hcp Jmfn Xpdfp. Im.....

Er. sl. iin-[-c3, I®gA

Bizmkw. Xncn'v l«nenA hfv InSp.
£0W mA Ddg&nt, mbn. DWATt. mA

cmhnsebmbncp{p. sseapw “m\pw D-v.

sshZypXn GtXm kab v hfncnjmw.
l<nenA Fgptfancpfp. Hcp Imcyw
{izn"p. Aeamc Xpdfncnipfp.
apdnbnA Bsc!nepw htfm ? CA.
hmXnA Al'p \npw Jg«nbn«p-v. \nco
£WnA Imcyw JnSnin«n. sshZypXn
\ne"t mA Iman\mbn P\dA Xpdip
Xn\p ]Jlcw ASp ncpf Aeamc
bmbncpfp XpdfXv. PlemWv Xpd{
sXY hnizmk nA Bizmkw ]g-v
INSTpd8&n. A8ns\sbmcp hnizmkw,
Nnet mA kw hnjmambncp{ AJISw
Hgnhmin.

kz'w AdnhnA, IgnhnA, t\« nA
Xnl2 hnizmkw,AXmWv BR3hnizm
kw. GsaSp kwcw §fnA t\cnSpf
JemPb&fpsS tIXp BR hnizmkip
dhmsW{v Is- m3 Ignbpw. “'mcXob
cpsS A nam\'mP\amb teml {JikvX
imkv{XU3 PKZoiv N{ut_mkyv,
HenjA A”AtZiob imkv{X kt¥f\
nA Xsals-"ens\jpdn"v kwkm
cniplbmbncpfp. a\pjysc tlmse
{IXnlcW tijn kky8Ajpaps-
fmbncpip Atxl nsd hmZw. AXv
sXfnbnjm\mbn Hep kvASnl Im{X nA
kbss\Uv leA"'nb Pew sim-p
hcphm3 kwLmSIltcmSv Bhiys, «p.
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Bhnjvimcw

F dwmlpfw kunA s{Sbn® Cdgn
Hmt«mbnA ho«nA F nbt,mA shfp_ n\v
A©caWnbmbncpfp. {]fbime v
_mw¥qcnA alfpsS ASp mbncpXp
slm-v ZpcnX8A t\cn«v _m[n"nA.
TvbnA 19sS I-pw kplr pifnA

\nfpw samss_enA 1gsS tl«pw am{Xta
{IfbsiSpXnlA Adn2ncp{pffp.
Hfcamkt mfw hoSv ]Jq«nbn«ncpf
ImcWw sKbvansa ap3hiw N, pNhdplA
slm-v \ndancpfp. Hmt«mbnA
\nfnd&n “mcy _mKnA \nfpw Xmtim
seSp vtKbvav Xpdijm3 ASp t. mgmWv

Er. bp.Fkv. cho{u3(Rtd. EE)

Hcp apcfn” tl«Xv. R8fpsS hoSnsa
tKbvav R8A XpdipTXnA BAjmWv
{IXntj[w ? i_vZw tl« ZnibnA
t\mjnbt mA tKbvansa [nAdnt\mSv
tNATv Nhéplg\sa bmbn hn{ian"v
Dd§nbncpy Hcp \mbbnA \nfmWy
{]Xntj[ nsa apcfn” DbA{sX{v
a\Enembn. {]fb'nA DSa@s\
\jvSs,«v A’bw tXSn F nbXmhm
\mWv km[yX. hoSv Jg«n InSXn\mA

AXnA Xsa l¢gnepff sNSn C«p
Ign2mA lcn@ptimlpfXv ImWn"v
simSpjm\mbncpip Atxlw Dt+in"Xv.
FImA, hfsc kabw Ign?n«pw Jm{X
“nen« sNShjv bmsXm{pw kw hn"nA.
AhnsS IgSnbncpf agp imkv{XU-mA
t_mkns\ Ifnomjn BA pNncn’p.
Bcpw Cfn'y\mbn timipY cwKw. ka\ne
sXaplsbm, ISp~ ZpxJ mA Icap
timhplsbm sNbvtXimhp{ B kpA®
A Atxlw iaambn Xncn'Sn'p.
"Fsa Is-"enA F\njv ]JgAW
hnizmkap-v. Hcp kkys {]Xnlge
ambn m[nim C u Jm{X nse
{Zmhl n\v a\pjys\bpw Hfpw
sN¢m\mhnA'.  CXv ]d2psim-v B
Im{X nse {Zmhlw apgph3 Attlw
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IpSn"p XoAp. C’y3 imkv{XU
.mcpsS t\« nA Akgb]g- hntZin

IA t_mkns\ sim"mjm\mbn Hcpjnb
12Xn {]JImcw kbss\Un\p ]Jlcw
J©@kmcbmbncp9p shff nA leAn
bnepXv. FImA, t_mkv kzbw Is-
“enepff Dd” hnizmkwsIm-v
hntZinlsf A¥%c,n"v Cfn'ycmijn.

BRhnizmkt msSbpff A%
v 2e{JmjvXn ImWmXncnjnA. BR
hnizmkt msSbpff XpSjw GXv taJe
tbbpw hnPb Jeyhkm\nbmin XoAjpw.
Cu hnizmk nemls« Cfs XpSijw.

(2009 Unkw_A 6- p \v I®gA BImihmwn
\nebw {JtE]Ww sNbvX kp mjnXw)



hoSnsa kpcfE kzbw GsaSp v
A[nimcw @m]n“v HfYcamkjmew
‘cniplbmbncnjWw Ch3. Ct mA
{]fbs” AXnPohntAm; anSpis.
JtE ho«pSadcmb R8sf kz'w
ho«p]Sn XpdijpTXnA {JXntj[nim3
Ch\mecmWuv ? c-mw {Jmhiyw apc-t, mA
tdmUnA \npw Hcp IsASp v Fdnbms3
Hm8n. hmepw aSjn sim-v Ah3 HmSn.
AsX, {IXnlcnjm XncnjptfSt mfw
Imew kz'w \ne \nA v \mbbpsS
HuZmcy n\p th-pJ @nXnbnembn
Ct,mA kwKXnlfpsS InS,v.

tkbvav Xpdfp aXnA;jlp I1STp.
Hfcamkw ]Jq«nInS{Xpsim-v Fen
IfpsS kzX{"hnlmc cwKambncnjWw
apaw, sNSnlfpsS ISbvijepff as®@Amw
Ip nifaXpsim-v thscAmw Jpd m
bncpfp. Nne sNSnIA hoWp InSip9p.
{Ifb"nA Ibdnh{ XhflsfAmw
A8n8mbn NmSn \Sipfp. hoSpw
Jenkchpw hrnbmin JgAZZnXnbn
eminsbSpijhm3 c-p ZnhksaSp p.
I'Ym\mbI3 \mb Ct mgpw sKbvan\v
Jpd Vv ImhA InS_p-v. Rm? tKbvav
Xpdfv Jpd pISijpt¥smA hmepaSin
hnt[bXzw {JISn,n"v amdn\nAjpw.
Xncn'p heptYamgpw InSijp De v
\nflv FWoav CtX hnt[bXzw ImWn'v
amdn \nAjpw. BZys Znhkw Fs{
HYp hnc«n t\mjm3th-n apc-Xmhmw.
ho«pSa@A Rm\msW{dnat, mA
hnc«A hnet,minsAfv a\Enemjn
logS8&nbXmhmw.

Znhkhpw I-v [-v \mbjv
R&tfmSpw R8Ajv \mbtbmSpw
kulrZzZw tXmfn XpS8n. Hcp
timjvtimw kn3t{Umw tlmse. Hcp
Znhkw Rm? c-v ljvWw {_Uv sKbvan\p
Jpd pff Ahsa InS,nSnA sim-p
h'psimSp p. FsTI-t,mA Alse
amdnt,msbinepw { Uv I-t, mA
hmem«n Xncn'p hfp BA ntbmsS
Xnfm3 XpS8n. [mhw kz'w "EWw
tXSm3 IgnhnAmsX timIpy \mbv;fpsS
Hsj Ah@d CXmWVv. Bscinepsams;
B{ibntj-n hcpw. HcmgvNsIm-v
R8A kplr pifmbn. Fs{ ImWp
t¥amA hmepaSjn Hgn2pt]mlp{
kz'mhw amdn. hmem«n ASp p hcms3
XpS&n. GXmbmepw sKbvan\p shfnbnA
Xs{ InSTmA aXn Fv Rm3 Xocpam\n
"Xpsim-v Alt'jv IS nbnA.

Ch\v Hcp tlcnSWatAm F{v
BtemNn'ncnjplbmbncpfp Rms3.
km[mcW \mbvijAjv CSp{ tlcmWyv
Sn,p. ]gb Sn,p kpA msa hoclem{l
agsf HmA n«mhmw Sn_ p FY tlcv
sJmXpsh \mbvjAjv CSp{Xv. Jecpw
{IXna @m]njm?3 hsc Hcps¥s«ncnipy
Hcp atXXcXzhmzZnbmb Hcp kzmX{'y
kac tkim\nbpsS t]cv F8p\ntimh{

Hcp \mbviv \AlpXv icnbAtAm.
C’ysb apfgtdmfw hAjw A[o\s,Sp

n k¥ plA IS nbXpw C’ybnse

FAm tamjvSmiAjpw Ab@m\w
\AlpfXpamb Cw¥-nse ]pXnb
Xeapdbnse cmPlpamcsa t]cp
Xs{bncnjs« F{v IcpXn Imcn FY
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tjcv \Almsafv hnNmen“p. a[pcamb Hcp
{IXnImcw C8s\sb!'nepambtAm.
Ime v c-v ljvWw {_Uv Imcn Imcn

FIv hnfn"psim-v tKbvan\v Jpd pff
Ahsa InS,nSTnNA h"p sImSpjpw.
hmem«n Ah3 AXv kzolcnjpw. Ipd'v
Znhkw Ignat mA Imcn Fv tlcv
hnfn'mA Ah3 Xe DbAn t\mjpw.
Imen F{ tlev Ah3 kzolcn™nenipYp.
Ncn{Xsamfpw HmAYbnAm “mcy lcn
Ffp am{Xw hnfnjpw. At mtgjpw Ah3

Xe DbA™n t\mjpw. Ipd'p Znhkw
Ignat, mA “mcy ]d2p. p "CWSEpT
\mbbmsW{v tXm{pfp. tKbvan\Sp
t jv IS nbmtem',"th-, BZy

samsj FAm \mbvifpw Agns\bmWuv.
Ipd”p Ignbpt¥amA AhbpsS A{la
kz'mhw Jpd phcpw. XAjmew sKbvan\p
shfnbnA Xs{ Ign2plgSs«’ Rm3
1d®p.

A8s\ R8&fpw Imcn (Icn)bp
ambpff Ig«psl«v sKbvan\p Al pw
Jod p ambpff AIA"bnA XpSATp.
tdmUnAIgSn thsd \mbviA tjmlIptYsmA
Ah3Ipcbvijpw. Ahsa {JmYanimhiy
8A Celv{Snjv tlmin3 logntem tdmUv
kgN\m t_mAUn3 logntem km[njpw.
R&fpsS sKbvéansa InAdplA X¥%nA
_On,n"v aplfnA joav C«v Igctlmse
\nA¥%n"n«p-v. JnAdnt\mSv tNApff
XWenA Imcn \nA_m[w Ign2plgSn.
CSbvijv R8A simSpipT { Upw
tNmdpsams;j kzolcnv R8fpsS hoSns\
icnbmbn kwcEn“psim-ncnjpYp Fv
aav \mbvjsf t\mjn A’nam\]gA/ZEw
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Ipcpsim-ncpvp. cmhnse FWoav Ipfn'v
Xpfkn dbnA Xncnhbvipf BNmcw
R&fpsS Xdhm«nA D-mbncpfXv
sim-v }JR&fpw AXv In3XpSAfp
slm-ncnijpfp. "'mcytbm Rmt\im Xncnbp
ambn Xpfkn'd "'mKt jv tjmlpfXv
Imcnip sKbvéansa AgnlAjpffnA 1gSn
ImMWmw. @ncw ib\t{lanbmb Imcn
BZysamsj hnfjv ImWpt¥amA R8A
sN¢pTsXAmw AgnlAjnSbneqsS
kkgEvaw \nco£nipfp-mhpw. Xpfkn

iv shffsamgnipXpw Xpfkn dbnse
sNemXnA F® Hgn'v XncnhbvipiXp
saAmw luXplt msS t\'mjn hmem«n
slm-ncnijpw; "EWhpw InS nShpw X1
R8sf kt"'mjn,nim\mbncnjpw. Iptd
\mfplA Ignat,mA Imcnjv C u
BNmc nA hnizmkanAmXmbn«mbncn
ipw AgnlAjnSbnegsS t\mjmXmbn.
I®p Xpdfp InSiplbmsW!nA Hfp
angn’v t\mjnbn«v I®paS’v InSjpw.
R8A Xpfkn dbnse hnfijp hbvjA
apS8msX sNbvXpsIim-ncpfp. Ft&8m
\nfphY ImcnbpsS CjvSm\njvS§A
t\mtj-XnAtAm. F{mA Imes™
{_Un\pw D7 bvijpff tNmdn\pw
Af£a\mbn Im ncnjpY ImcnbpsS
tNjvSIA R8A a\Eneminbncpip.
hmem«nbpff B \nA_ v, ]JpcnI§A
IgA.n"v sKbvansa AgnlAjnSbneqsS
Alt jpff B t\im«w, C u...bq... F{
Xmgvy kzc nepff Ic'nA FAmw
Imcnijv hni phcpXnsa e£WS8fm
sWiv RSA a\Enemijn.



CXn\nSbnA ImcnbnA h{ am&agA
R8A {i2n"p. shfp,n\v Xpfkn
“dbnA hnfjpshbvim3 Rm3
AsA'nA “mcy D¥%dhmXnA Xpdfp
hcpt¥amA sKbvan\v Jpd v JnAdpw
NmcnjnSjmdpff Imcn FWoav amdnj
fopw. R8fpsS BNmc8sf H«pw
InSnipTnAmbncnijpw. hnfsjAmw h'v
Xnen'v hv D¥%dhmXnA ASbviptysmA
Imcn ]Jgb @e v hv InSjpw. CXv
]1Xnhmbn.

Hcp Znhkw kplrv at\mPpw
IpSpw_hpw hfincpfp. alfpsS leymWw
EWnim3 hfXmWv. £Whpw Ign3v
Nmbbpw IpSn”v Cd§pt¥amA t\cw
sshinbncpip. nta Znhkt jv th-n
{*nUVPNA lcpXnsh'ncp] JmemWyv
A{]XoE£nXambn hf AXnYnlAjv
Nmbjv D]JtbomKn"Xv. AXpsim-v
shfp_n\v sXm«Sp pffanAa_q ntejv
Jmen\p th-n Rm?3 sKbvav Xpdfv Cd8n
timbncnjplbmbncpyp. ]Xnhptimse
“mcy Xpfkn dbnA Xncnh'v Xpfknjv
\\"'v Alt jv timbkabw Rm?3
tKbvav Xpd{p Jpd ptjmbt,mA sKbnav
icnbmbn ASbvim? adfptimbn
FImWv tXm{pfXv. Jmepambn Xncn'p
hcptyamA Imen Xpfkn dbpsS "'mKp
\npw hcpfp-mbncpfp. FsT
I-t.mA ]JI"'v HTv \nfp. F{n«v
Xpfkn dbpsS "'mKt j v Xncn2p
t\min. ]nsY Fsa apJt bvjpw.
Cfs~ {ImYanimhiy8A Imcn
AhnsS XsT \S nbncnijpfp. kz'w
XoA°w Xfn'v Xpfkn dbpsS Hcp

‘'mK v {JXnjvTn"p h™ncnjpy Bhn
]ldipT Ahsa Bhnjvimcs

t\'mjn. nsY Fsa apJ pw t\imjn
A'nam\]gAZw hmem«n. Fsa BNmc
§tfmSpff shAphnfnbmtwWm ? Chs3
apdpinXp,n{IXnjvT\S nb\mdmW p
{'m’san¥Xeapdimc\mtWm ? AtXm
aebmagA cmalrjyWsa caNp\ nse
\mblsa Jp\AP-tam ? ~Hcp \nanjw
Fsa \nb{" Ww hn«p. ASp v IAplA
Hffpw CAm Xn\mA ImenA InSY
sNcp,qcn ImenbpsS apJ n«pXsY Hep
sXmgn siImSp p. DSs\]dtb- aebmf
hmiplA {_ m3UUv BbXpsim-pw
Imcn Cw¥ojv cmPlpamcsa {]Xn\n[n
bmbXpsim-pw FAm ianbpw D]tbm
Kn'vRm3]d?p. " "sKau«v' Fsa HuZm
cy nAFsatNmdpXnfvignvignbC u
\mbbpsS Bhnjvimcw Fsa aXnel v

Fsa Xpfkn dbnA Xs{ thtwm ?

ss]... ss]... Fiv Ic2psim-v Imcn
sKbvéan\v Jpdt tjmSn. Iptd Ignd

t. mA Xncn'phfv skbvansa JnAdnt\mSp
tNATpff @ncw INS NS NA InS.p
d.n'p. 1¢nA Hep {_Uv ljyWhpambn
Rm3 sKbvan\p shfnbnA h{p. Rm3
FAmw adsf{v IcpXn{_Uv kzolcnjms3
Imcn hmem«n \nflp. nTnA Hfn.np
h'ncpY hSn FSp v Imcnjv icnjpw
HYp simSp p.

Fin«v Dds;j |d?p.
are our way of life. Dog Harry, Co -operation &
Co - existance are part of my culture, don'’t take it
as weakness'.SS]... ss]... Fv Ic?p
sim-v Imcn@ew hn«p. ASp mcpsS
sbinepw aXnel v Bhnjvicnim\m
bncnijpw.

'Certain customs
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Stories that Inspire... Amey Hegde

Abraham Lincoln Didn’t Quit

Probably the greatest example of a person who didn’t quit is Abraham Lincoln,
one of the most well known Presidents of the United States of America.

Born in a very poor family, Lincoln faced defeat throughout his life.
He lost eight elections, failed twice in business and suffered a
nervous breakdown.

Here is a sketch of Lincoln’s road to the White House:

[ 1816: his family was forced out of their home. He had to work to support them.
[ 1818: his mother died.

[ 1831: failed in business.

[ 1832: ran for state legislature - lost.

[ 1832: lost his job - wanted to go to law school but couldn't get in.

|

1833: borrowed some money from a friend to begin a business and by the end of
the year he was bankrupt. He spent the next 17 years of his life paying off this
debt.

[ 1834: ran for state legislature again - won.

[ 1835: was engaged to be married, sweetheart died and his heart was broken.
| 1836: had a total nervous breakdown and was in bed for six months.

[ 1838: sought to become speaker of the state legislature - defeated.
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1840: sought to become elector - defeated.

1843: ran for Congress - lost.

1846: ran for Congress again - this time he won - went to Washington and did a
good job.

1848: ran for re-election to Congress - lost.

1849: sought the job of land officer in his home state - rejected.

1854: ran for Senate of the United States - lost.

1856: sought the Vice-Presidential nomination at his party’s national

convention - got less than 100 votes.

1858: ran for U.S. Senate again - again he lost.
1860: elected President of the United States.

Lincoln could have quit many times - but he didn't and because he didn’t quit,

he became one of the greatest Presidents in the history of the United States.

Indian Achievers who Didn’t Quit

Here are some Indian Achievers who have made it big through hard

work and determination.

"l used to work as a train "l used to work in a "At the age of 30, | was a
ticket examiner"- Petrol pump" bus cgnductor"
Mahendra S Dhoni -Dhirubhai Ambani -Rajinikant
"I used to sell newspapers”- "| started infosys with my wife’s savings
Dr. Abdul Kalam of Rs. 10,000" - Narayana Murthy
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1. Mahendra Singh Dhoni

Mahendra Singh Dhoni, one of the greatest cricketers from India was born in a lower-
middle class family. To support his family, Dhoni took up the job of a train ticket
examiner in the Indian Railways from 2000 to 2003. He was selected for the Indian
Cricket Team in 2004. Dhoni captained the Indian national team in all three formats of
the game. He is the only captain to win all ICC tournament cups- World

T20 (2007), Cricket World Cup (2011) and Champions Trophy

(2013).

2. Dhirubhai Ambani

The late Dhirubhai Ambani was born in a middle class family. His father was a school
teacher. Ambani moved to Yemen at the age of 16. He worked there as a petrol pump
attendant and as a clerk in an oil company. He returned to India in 1958 with Rs
50,000 and set up a textile trading company. This company is now one of the largest
business houses in India.

3. Rajinikanth

Rajinikanth, a very successful movie star was born in a poor family. He started doing
small jobs in Bengaluru and Chennai, including that of a coolie, carpenter and bus
conductor. While working as a bus conductor, he came across an advertisement offering
acting classes and enrolled in it. During his acting course, he was noticed by Tamil film
director K. Balachander and the rest is history.

4. Dr. Abdul Kalam

The late Dr. A. P. J. Abdul Kalam, faced a lot of challenges. He was born into a poor
family. His father was a boat owner. To help his family, Kalam sold newspapers. With

limited resources, he graduated in Physics and studied aerospace engineering. Dr.
Kalam joined Defence Research and Development Organization (DRDO) as a scientist
and went on to head the organization. In 2002, he became the 11th President of India.

5. Narayana Murthy

Narayana Murthy, who is called the father of the Indian IT Sector has not always been
successful. His first venture, a company named Softronics, failed in about a year and a
half after its start. After the failure of his first venture, Murthy joined Patni Computer
Systems and worked there for five years. He then founded Infosys in 1981 along with
six software professionals and Rs. 10,000/- provided by his wife Sudha Murthy from
her savings. Now, Infosys is the second largest India based IT Services Company.
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KSEB ENGINEERS ASSOCIATION

TC 26/1300, Engineers House, Panavila, Thiruvananthapuram-695001
Tele.No. 0471-2330696, FAX No. 0471-2330853 , Website : ksebea.in
E-mail: ksebea@gmail.com

President General Secretary Treasurer

Er. N.T. Job Er. Sunil K. Er. Santhosh E.

Vice- Presidents Organising Secretaries Secretaries

Er. C.P. George (S) Er. B. Nishanth (S) Er. M. Muhammed Rafi (HQ)
Er. P. Jayakrishnan (N) Er. Shine Sebastian (N) Er. Anilkumar G . (S)

Er. Sajithkumar (N)

KSEBEA/Letters/2018-19/85 12.04.2019
To

The Chairman and Managing Director

KSEBL, Vaidyuthi Bhavanam.

Sir,

Sub: Election Campaign by Engineers & officers of KSEBL during working hours within
the office and premises of VB, Tvpm — Model Code of Conduct violation- reg.

Ref: Our earlier letter dated 18-03-2019, regarding unauthorized collection drive in
KSEBL

In continuation to our earlier letter, regarding the unauthorized collection drive of

political parties in KSEBL, we would like to point out the latest violation of Model
Code of Conduct, imposed by Election Commission of India & the prevailing conduct
rules in KSEBL.

Election campaigns are being organized and performed by a group of employees ,
affiliated to a particular Association of Officers in KSEBL. They were campaigning,
inside the Vydyuthi Bhavanam offices, during office hours, which is a clear violation
of the Model Code of Conduct and causing disturbances to others working in Vydyuthi
Bhavanam, Thiruvananthapuram. It is very unfortunate and highly deplorable that



they were campaigning door to door in the 7 ™ floor offices, where the CMD & Direc-
tor’s offices are functioning.

More over, there was a news coverage in print media regarding the election cam-
paign conducted by the same Association of Officers, where some of the employees of
KSEBL were seen present in the dias. They are also openly exhorting and campaign-
ing through their publications.

The above act by a section of employees is very much objectionable, which demands
top-level strict intervention since it is a clear violation of Model Code of Conduct |,
imposed by the Election Commission. It may also be noted that, if such an event is
happening under the nose of the top management, especially in the 7" floor of Vydyuthi
Bhavanam, this will be happening in a much more intensive manner in other KSEBL
offices, which should be stopped immediately.

We urge the Management to intervene and take strict actions against the above kind
of movements and report the matter to Election Commission of Kerala, forthwith so
that this will not be attempted in future .

Yours Sincerely,
Sd/-
General Secretary
Copy submitted to:
1. Olo the Chief Election Commissioner, Kerala.

2. Director (CP, GE,SCM & S) / Director (D &IT)
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