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Income Tax For Financial Year 2025-2026
(Assessment Year 2026-2027) For Individuals

Old Tax Regime New Tax Regime

Particulars
Individual 

resident aged 
below 60 years

Senior Citizens
( Age 60 years or 

more)

Super senior 
Citizens

(Age 80 years 
or more)

All Citizens

Upto Rs 2,50,000 0 0 0 0

Rs 2,50,001 - Rs 3,00,000 5 % 0 0 0

Rs 3,00,001- Rs 4,00,000 5 % 5 % 0 0

Rs 4,00,001- Rs 5,00,000 5 % 5 % 0 5 %

Rs 5,00,001- Rs 8,00,000 20 % 20 % 20 % 5 %

Rs 8,00,001- Rs 10,00,000 20 % 20 % 20 % 10 %

Rs 10,00,001-Rs 12,00,000 30 % 30 % 30 % 10 %

Rs 12,00,001- Rs 16,00,000 30 % 30 % 30 % 15 %

Rs 16,00,001 - Rs 20,00,000 30 % 30 % 30 % 20 %

Rs 20,00,001 - Rs 24,00,000 30 % 30 % 30 % 25 %

Above Rs 24,00,000 30 % 30 % 30 % 30 %

Standard Deduction 50,000 50,000 50,000 75,000

Rebate u/s 87A
12500

( Income-upto  
5 lakhs)

12500
(Income-upto  

5 lakhs)

12500
(Income-upto  

5 lakhs)

60000
(Income- upto  

12 lakhs)

Family pensioner's 
Standard Deduction

Rs 15,000 
(Maximum allowed)

Rs 15,000 
(Maximum allowed)

Rs 15,000 
(Maximum 

allowed)

Rs 25,000 
(Maximum allowed)

Health and Education Cess 4 % 4 % 4 % 4 %

Other Deductions allowed

Section 80C( PPF,LIC,ELSS,EPF) - Upto Rs 1.5 Lakh,
Section 80D( Medical Insurance)- Rs 25k / Rs 1 L,
HRA,Leave Travel Allowance, Home Loan Interest- Rs 2L,
Section 80 CCD(2) NPS-Employer Contribution- Max 14 % of 
Basic+DA
Section 80CCD(1B)- NPS-Self Contribution- Rs 50k 
additional,
Section 80(E) Education Loan Interest

Section 80 CCD(2) 
NPS-Employer 
Contribution- Max 14 
% of Basic+DA
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Leave Rules

Pay structure of Engineers (With effect from 1.7.2018)

Amount of HRA payable

No Classification of Cities Percentage of Basic Pay Minimum (Rs.)/ 
Month

Maximum (Rs.)/ 
Month

1 A 10 2300 10000
2 B 8 2000 8000
3 C 6 1500 6000
4 D 4 1200 4000

Master Scale :		  59100-2300/1-61400-2500/6-76400-3000/8-100400-3400/6-120800-3600/6-142400-
4000/6-166400.

1. 	 Earned Leave : At One - Eleventh of the period spent on duty. Max. days that can be kept in credit - 
300 days . The maximum earned leave that may be granted at a time to an officer shall be 180 days 
and in case for leave preparatory to retirement, the maximum earned leave that may be granted at a 
time shall be 300 days.

2. 	 Half pay leave : 20 days for every completed year of service.
3. 	 Commuted leave : Half of the Half pay leave at credit. When Commuted Leave is granted twice the 

amount of such leave shall be debited against the half-pay leave due. 
4. 	 Leave not due : This is half pay leave granted in advance. Maximum Admissible - 360 days during 

the entire service. Can be granted 90days at a time and 180 days in all except on medical grounds. 
Leave not due should be granted only when no other leave with allowance is available at credit of 
the officer and if the authority empowered to sanction leave is satisfied that there is a reasonable 
prospect of the officer returning to duty on the expiry of the leave and earning an equal amount of 
half pay leave thereafter. 

5. 	 Leave Without Allowance: may be granted to an officer in regular employment in special 
circumstances (a) when no other leave is by rule admissible or (b) when other leave is admissible, 
but the officer concerned applies in writing for the grant of leave without allowances. L.W.A. granted 
for taking up employment abroad or within India and Joining spouse is limited to Maximum 10 
Years during the entire service. In such cases, for and during the currency of, the period of leave, the 
officers shall lose all service benefits such as the earning of leave including half pay leave, earned 
leave, pension, gratuity, increment, etc., and also promotion chances as may arise with reference to 
their seniority in the posts from which they proceeded on leave. They shall also lose seniority in the 

Note : 	 a)	Class A: The corporation limits of the Cities of Thiruvananthapuram, Kollam , Kochi, Thrissur,, Kozhikode 
and Kannur and in addition, officers situated at the Forest Complex, Mathottam, Kozhikode and Offices 
situated within a radius of 3 K from civil station Kakkanadu

	 b) Class B: The Municipalities at District Head Quarters
	 c) Class C: All municipalities other than those at District Head Quarters
	 d) Class D: All Panchayaths

Designation Basic Pay Cadre Pay

Chief Engineer 114000-3400/2-120800-3600/6-142400-4000/6-166400(14 years) Rs 3500

Deputy Chief Engineer 97400-3000/1-100400-3400/6-120800-3600/6-142400-4000/4-158400 (17years) Rs 2500

Executive Engineer 82400-3000/6-100400-3400/6-120800-3600/6-142400-4000/2-150400 (20years) Rs 750

Assistant Executive Engineer 73900-2500/1-76400-3000/8-100400-3400/6-120800-3600/3-131600(18 Years) Rs 600

Assistant Engineer 59100-2300/1-61400-2500/6-76400-3000/8-100400-3400/5-117400  
(20 Years) Rs 500
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Joining Time on Transfer
1. 	 When there is no change of office, No joining time allowed.
2. 	 Change of office within 8 kms - one day (a sunday or a holiday counted as a day of this purpose)
3. 	 When the distance between two stations exceeds 8 kms - Preparation time 6 days + journey time
Journey Time :
	 Aircrafts 	 - 	 Actual journey time. Portion of day treated as one day
 	 Rail 500 km 	 - 	 One day
 	 Road 150 km 	 - 	 One day
 	 River Steamer 150 km	  - 	One day
	 A Sunday does not count as a day for calculation of joining time. But counted for maximum 30 days 

of joining time. Travel by road not exceeding 8 kms from or to a  Railway station at either end does 
not count for joining time.

higher grade/grades with reference to their juniors who might get promoted to such grade/grades 
before they rejoin duty. LWA on medical ground will count for increment and pension.  

6. 	 Overstayal : Can be granted against half pay leave even if it is supported by a medical certificate 
or not. The rest if any can be granted as L.W.A. The Officer is not entitled to leave salary during 
overstayal. Note:-Wilful absence from duty after the expiry of leave will be treated as misbehavior 
for the purpose of Rule 21, Part I.

7. 	 Special Disability: Max. allowable period is 24 months in all(will count for pension purpose). 
Special disability leave may be granted to an officer who is disabled by injury intentionally inflicted 
or caused in, or in consequence of the due performance of his official duties or in consequence of 
his official position. Such leave shall not be granted unless the disability manifested itself within 
three months of the occurrence to which it is attributed, and the person disabled acted with due 
promptitude in bringing it to notice. Such leave shall be counted as duty in calculating service for 
pension and shall not be debited against the leave account. The period of leave granted shall be such 
as is certified by the medical attendant of the officer to be necessary.

8. 	 Study Leave : 12 months at a stretch and 24 months in all.
9. 	 Maternity leave : 180 on full pay. In case of hysterectomy, leave doesn’t exceed 45 days.
10. 	 Hospital leave : Admissible for certain category of employees and to the last grade employees of 

all departments. Hospital leave will be granted only on production by the employee concerned of a 
medical certificate from his  authorised medical attendant to the effect that the leave recommended 
is necessary to effect a cure and a certificate from his head of office to the effect that the illness or 
injury was directly due to risk incurred in the course of official duties.   

11. 	 Paternity Leave : 10 days each for two children only- Will be granted for a period of 10 days during 
the confinement of his wife for child birth, ie up to 10 days before or up to 3 months from the date 
of delivery of the child, subject to production of medical certificate. 

12. 	 Special Casual leave for the employed parents of physically/mentally challenged children: up 
to 10 days in a calendar year

13.	 Special Casual Leave to undergo chemotherapy /Radiation/ kidney transplantation: 
	 Maximum Admissible - 45 days in a Calendar year.
Rule 71, KSR Part 1: No officer who has been granted leave on medical certificate may return to duty 

without first producing a medical certificate of fitness in the prescribed form from a Medical Officer 
not below the rank of an Assistant Surgeon or the Director of Indigenous Medicine.

Rule 72, KSR Part 1: An officer on leave may not return to duty before the expiry of the period of leave 
granted to him, unless he is permitted to do so by the authority which granted
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Pension Rules

Amount of pension =    (Average Emoluments for the last 10 months x Qualifying  service) / (2 x 30)
  For Maximum pension : 30 years (29 years and 1 day)

Pension/Family Pension (p.m)

For continuous service of 7 years (of deceased employee), family pension payable at 50% of basic 
pay (inclusive of Dearness pay) last drawn, (maximum of twice family pension) for seven years or till 
62 years age of the employee. For death after retirement, family pension shall not exceed the pension 
sanctioned on retirement.

Voluntary Retirement (Retiring Pension)

Minimum Service required 	 : 	 20 years of qualifying service

Grace period to be added with service	 : 	 5 years or balance left for superannuation whichever is less

Death  cum Retirement gratuity Amount	  : 	(Last pay + Proportionate DA) x     QS / 2

(Limited to 33 years, Maximum Amount 	 =  Rs. 20 lakh

Death in service

In the First year of service 	 : 	Two months emoluments

Between one year and five years	 : 	6 months emoluments

after five years of service 	 : 	Min. 12 times the emoluments last-drawn

Maximum Commutable Pension	 : 	40% of Basic Pension

Commuted Value (Max) at 57 yrs 	 = 	40% Pension x 12 x 11.10 (From 1.9.2007)
(CF-Commutation factor - from Pension Commutation table)
(Note: Medical examination is not required if commutation is effected within one year of retirement.)

National Pension System (NPS)

The National Pension System (NPS) was implemented in the Board on 09.04.2013 by adopting the 
GO (P) No.20/2013/Fin Dated 07.01.2013. All employees appointed in the service of the Board from 
01.04.2013 onwards come under the coverage of NPS. Vide GO (P) No. 81/2014/Fin Dated 24.02.2014, 
the Government Provident Fund (Kerala) Rules, 2011 were made applicable to those employees who 
come under the coverage of the NPS. 

one rank one pension Scheme (OROP)

Vide B.O (FM) No. 3246/2010 (PSI/6806/2008) dated TVM 10.12.2010, the Pension of service 
pensioners/family pensioners who retired/expired on or before 30.06.2003/31.07.2003 shall only be 
revised as per the one rank one pension (OROP ) Scheme w.e.f. from 01.04.2010 only. As per OROP 
Scheme notional basic pension as on 30.06.2008/31.07.2008 will be fixed as shall be further revised 
based on the revised pay scales due from 01.07.2008/01.08.2008 and the basic pension thus arrived at 
finally shall be the basic pension as on 30.06.2013/31.07.2013.
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